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Dergide yayinlanan yazilardaki

goris ve dnerilerden yazarlari sorumludur.
Yerel Stireli Yayin

Semih Ozbay
Park Cam Genel Madira

Degerli Okurlarimiz,

Park Cam dergimizin 8'inci sayisi ile sizlerle beraberiz. Dergimiz sayesinde hem fabrika
icinden calisanlarimizi daha yakindan tanima imkani buluyor hem de sektériimiiziin de-
gerli temsilcilerini sayfalarimiza tasimis oluyoruz. Bu sayimizda da 6nce insanlari sonra
islerini anlatiyoruz.

Mensubu oldugumuz Ciner Grubu yil basinda diinya capinda bir fabrikayi Glkemize
kazandirdi. Ulkemiz adina gurur verici bu fabrikanin hikayesine sayfalarimizda yer ve-
riyoruz. Eti Soda ve Kazan Soda’yi yakindan tanima imkani bulduk. Her iki fabrikanin
Genel Mudurlagiina yiraten Sn. Tanzel Ergll ile yaptigimiz réportaji ilgiyle okuyaca-
ginizi diistintiyoruz. icecek sektoriinde bir miicadele ve basari dyksiine de yer verdik
dergimizde. Tekir Maden Suyu ve Bor Gazozu’nun Uretim siirecini 6grenecegiz. Kapak
konumuz bu sefer Sogutma Sonu Sefligi... Fabrikamizin kurulus ekibimizdeki 6nemli
seflerimizden birisi olan Sn. Seckin Tokg6z'Gi yakindan taniyacak, Park Cam’daki gore-
vini, ekibin sorumluluklarini 6grenecegiz.

Yine Isyeri Hekimimiz Sn. Emine Biilbiil Canaklrnin doktorluk disindaki hayatina
mercek tutacagiz. Hekimimiz ayrica saghk késesinde sigara konusunda verdigimiz mi-
cadeleyi de anlatacak. Sifir Atik Projesi’ne blylik 6nem veriyoruz. Hatta bu proje bas-
lamadan fabrikamizda bunu uyguladigimizi 6viinerek sdyleyebiliriz. Sifir atik konusu da
sayfalarimizda yer alan bir baska konu.

Tam bu yazilar ve diger icerikleri sayfalarimizda bulabilirsiniz. Sonraki sayi icin simdi-
den calismaya basladigimizi belirtir, iyi okumalar dilerim.

Dear Readers,

Once again, we are with you with the 8% issue of our Park Cam Magazine. We find the op-
portunity to get to know our employees in the factory more closely and bring the valuable
representatives of our sector to our pages. In this issue, we again talk about people first
and then their work.

Ciner Group, of which we are a member, brought a world-class factory to our country at
the beginning of the year. We shared the story of this factory, which made our country
proud. We had the opportunity to get to know Eti Soda and Kazan Soda closely. We be-
lieve that you will enjoy reading our interview with Mr. Tanzer Erglil, who is the General
Manager of both factories. We also included a success story in the beverage sector. We will
learn about the production process of Tekir Mineral Water and Bor Fizzy Drink. Our cover
story this time is Cold End Department... We will get to know Mr. Seckin Tokgdz who is
one of the important chiefs of our factory’s establishment team and learn about his duties
in Park Cam and the responsibilities of the team. We will also focus on the life of Emine
Biilbiil Canakli, our Workplace Doctor, outside her practice. Our doctor will also talk about
how we fight against smoking in the health corner.

We attach great importance to the Zero Waste Project. We can even proudly say that we
had been implementing it in our factory before this project started. Zero Waste is another
topic we included in our issue.

You can find all these articles and other contents on this issue. | can say that we are al-
ready working on the next issue, and | hope you will enjoy reading.
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Tarkiye'nin 500 Blylk
Sanayi Kurulusu 2018
Arastirmasi’nin sonuclari
aciklandi. Park Cam liste-
nin 435. sirasinda yer aldi

Turkey’s Top 500 Industrial
Enterprises 2018 Survey”
carried out by Istanbul
Chamber of Industry were
announced. Park Cam
became the 435% on the list
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PARK CAM, EN BUYUK 500 SANAYI
KURULUSU ICINDE
PARK CAM IS ONE OF THE TOP 500 INDUSTRIAL

ENTERPRISES

Istanbul Sanayi Odasi'nin gergeklestirdigi ‘Tiirkiye'nin 500 Biiytik Sanayi
Kurulusu 2018 Arastirmasi’nin sonuclari a¢iklandi. Park Cam listenin 435,
sirasinda yer aldi. Park Camin 2018 yilinda Uretimden satislar1 net 479
milyon 178 bin 922 TL oldu. Sirketin aktif toplami 662 milyon 594 bin 624

TL oldu.

The results of “Turkey’s Top 500 Industrial Enterprises 2018 Survey”
carried out by Istanbul Chamber of Industry were announced. Park Cam
became the 435" on the list. Park Cam’s sales from production in 2018
was net 479 million 178 thousand 922 TL. The total assets of the company

1S 662 million 594 thousand 624 TL.

istanbul Sanayi Odasr'nin (iSO) yarim asri
deviren ve sanayi sektoérinin en degerli
verilerini olusturan “Turkiye’'nin 500 Blylk
Sanayi Kurulusu” arastirmasina gére 2018
yilinin zirvesinde 79 milyar TLlik Gretimden
satislari ile yine TUPRAS yer aldi. Maden-
cilik, enerji, cam, kimya, medya, denizcilik,
turizm basta olmak Ulzere bircok sektérde
faaliyet gosteren Ciner Grubu'nun 4 sirketi
iSO'nun 500 Buiytk Sanayi Kurulusu liste-
sinde yer aldi. Kazan Soda Elektrik Uretim
A.S!nin yani sira Eti Soda, Park Termik Elekt-
rik ve Park Cam, 1SO'nun hazirladig ‘Tiirki-
ye'nin 500 Buliylk Sanayi Kurulusu' listesine
adini yazdirdi. Eti Soda 109, Park Termik
Elektrik 287, Park Cam ise 435'inci sirada
yer aldi. Gectigimiz yil faaliyete gecen Kazan
Soda Elektrik Uretim A.S. ilk yilinda Istan-
bul Sanayi Odasi'nin hazirladigi Tarkiye'nin
500 Blylik Sanayi Kurulusu 2018 listesine
girdi. Kazan Soda Elektrik Uretim A.S. liste-
ye 84'lincl siradan girdi. Ciner Grubu'nun
1.5 milyar dolar yatirim yaptigi, diinyanin
en blyuk soda kill Gretim tesisi olan Kazan
Soda Elektrik Uretim A.S. 15 Ocak 2018'de
faaliyete baslamisti.

According to Istanbul Chamber of Industry’s
(ISO) “Turkey’s Top 500 Industrial Enterprises”
survey, which has been reliable for half a cen-
tury and constitute the most valuable data for
the industry, once again TUPRAS came first
on the list of 2018, by 79 billion worth of pro-
duction from sales. Operating in many sectors
such as mining, energy, glass, chemistry, media,
maritime and tourism, Ciner Group’s 4 compa-
nies were listed in the list of Top 500 Industrial
Enterprises of the ISO. Kazan Soda Electricity
Generation Corporation, Eti Soda, Park Termik
and Park Cam were also on the list of “Turkey’s
Top 500 Industrial Enterprises’ prepared by
ISO. Eti Soda was ranked 109t Park Termik
287%" and Park Cam was ranked 435%. In its
first year, Kazan Soda Electricity Generation
Co., which became operational last year, was
included in the list of Turkey’s Top 500 Indus-
trial Enterprises 2018 prepared by Istanbul
Chamber of Industry. Kazan Soda Electric-
ity Generation Co., was ranked 84t on the list.
Kazan Soda Electricity Generation Co.,whichis
the world’s largest soda ash production plant,
became operational on January 15, 2018 with
$1.5 billion investment of Ciner Group.



DOGA HSE FIRMASI’'NDAN
PARK CAM'DA iSG DENETIMI

OHS INSPECTION OF DOGA HSE GROUP AT PARK CAM

Denetimde alt isveren firmalarinin ISG uygulamalar: detayli bir sekilde
incelendi. Denetmenler, Park Cam'da uygulanan Kkisisel ISG performans
kriterlerini inceleyip, bu konuda cesitli 6nerilerde bulundu.

The OHS applications of subcontractor firms were also examined in
detail. The inspectors examined the personal OHS performance criteria
applied at Park Cam and made various recommendations.

is yeri ve calisan giivenligine biyiik 6nem veren
Park Cam, belirli periyotlar halinde denetimler-
den geciyor. Son olarak Doga HSE Group denet-
menleri fabrikamizi ziyaret ederek denetimler
yapti, incelemelerde bulundu.

1 - 3 Nisan 2019 tarihleri arasinda yapilan de-
netimleri Doga HSE Group firmasindan Caglar
Dohman ve Feyza Simsek gerceklestirdi. Uzman-
lar Park Cam'daki is sagligi ve glvenligi uygula-
malarini ve kisisel ISG performans kriterlerini
inceledi. Denetmenler, yeni performans kriterle-
rinin belirlenmesi acisindan is Saghgi ve Giivenli-
gi Denetimi de gerceklestirdi.

Denetimde, Is Sagligi ve Giivenligi Yonetim Siste-
mi detayl bir sekilde irdelenirken, proses dene-
timlerinde sahadaki iSG uygulamalari detayli bir
sekilde yerinde incelendi ve béliim yoneticileri
ile ISG uygulamalari hakkinda gortismeler ger-
ceklestirildi.

Denetimde alt isveren firmalarinin iSG uygulama-
lar1 da detayli bir sekilde incelendi. Denetmenler,
Park Cam'da uygulanan kisisel iSG performans kri-
terlerini inceleyip, bu konuda cesitli 6nerilerde bu-
lundu. Denetim programinin kapanis toplantisinda
denetmenler, tim bolim yoneticilerine denetimin
bulgulari hakkinda bilgi verirken, saha gézlemleri,
iyi uygulamalar ve iyilestirme konusunda 6nerile-
rini sundu.

Park Cam, which attaches great importance to
workplace and employee safety, undergoes in-
spections in certain periods. As for the last one,
Doga HSE Group inspectors visited our factory
and carried out inspections.

Caglar Dohman and Feyza Simsek from Doga
HSE Group carried out the inspections con-
ducted between 1 - 3 April 2019. The experts
examined the occupational health and safety
practices and personal OHS performance cri-
teria at Park Cam. Inspectors also carried out
Occupational Health and Safety Inspection to
determine new performance criteria. While the
Occupational Health and Safety Management
System was examined in detail, the OHS applica-
tions in the field were also examined in detail in
the process inspection and interviews were held
with the department managers about the OHS
applications.

The OHS applications of subcontractor firms
were also examined in detail. The inspectors ex-
amined the personal OHS performance criteria
applied at Park Cam and made various recom-
mendations. At the meeting of the inspection
program, the inspectors presented the findings
of the inspection to all department managers
and shared their recommendations on field ob-
servations, good practices and improvement.

HABERLER -

Denetimde, Is Saglig1 ve Glivenligi Yonetim
Sistemi detayli bir sekilde irdelenirken,
proses denetimlerinde sahadaki ISG uygula-
malari detayli bir sekilde yerinde incelendi
ve boltim yoneticileri ile ISG uygulamalari
hakkinda gérusmeler gerceklestirildi.

While the Occupational Health and Safety

Management System was examined in detalil,

the OHS applications in the field were also
examined in detail in the process inspection
and interviews were held with the depart-
ment managers about the OHS applications.
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PARK CAM FAMILY VISITED ATA

Yogun mesai harcayan Park Cam calisanlari glizel ve etkileyici bir gezide bir araya geldi. Kurtulug Savasinin
Onemli noktalarindan Polatli'daki Duatepe'yi ziyaret eden Park Cam personeli daha sonra Ankara'da Atanin
huzuruna ¢ikti. Park Cam ailesi, tarihimizi ve Milli Miicadelenin 6nemini yakindan dgrenme imkani buldu.

Employees of Park Cam with heavy schedules gathered for a lovely and impressive trip. Park Cam staff who visited
Duatepe in Polatli, one of the important points of the War of Independence, then visited Ata in Ankara. The Park
Cam family had the opportunity to learn more about our history and the importance of the National Struggle.

Park Cam Genel Miidiirii Semih Ozbay ve Genel  Atrip for the factory staff were organized with the
Midir Yardimeisi Selcuk Kiiciikseyhan'in fikir-  ideas of Park Cam General Manager Semih Ozbay
leri dogrultusunda fabrika personeli icin bir gezi  and Deputy General Manager Selcuk Kiictiksey-
dizenlendi. Polath ve Ankara'da gerceklestirilen  han's. Park Cam employees and their families had
etkinlikte Park Cam calisanlari ile aileleri keyifli  pleasant and proud moments at the event held in
ve gururlu anlar yasadi. Polatl and Ankara.

Park Cam ailesi 6nce Kurutulus Savasi’'nda stra-  The Park Cam family first visited Duatepe, which
tejik olarak cok biyiik 6Gneme sahip olan ve Yu-  was strategically of great importance during
nanlilarin Ankara'ya girmeden durduruldugu en  theWar of Independence, and where the Greeks
uc nokta Duatepe ziyaret etti. Duatepe, Bas-  were stopped before entering Ankara. Duate-
komutan Mustafa Kemal Atatlirk’'in 10 Eylil  pe was the first area to be taken back from the
1921 tarihinde baslattig taarruzla dismandan  enemy with the attack organized by Commander-
geri alinan ilk tepeydi. Duatepe diismanin Ege  in-Chief Mustafa Kemal Atatiirk on 10 September
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Deniz'ine dékuliinceye kadar kovalandigl, sonu
aydinhk bir siirecin baslangic noktasiydi. Park
Cam calisanlari buradaki aniti ziyaret edip, sehit-
lerimiz icin dua etti. Ardindan yine Kurtulus Sa-
vasi'nda istasyon ve sevkiyat noktasi olan Mali-
koy’e gecildi. Kahraman Alemdar savas gemisinin
Rusya'dan alip Trabzon ve inebolu limanlarina
gizlice indirdigi cephane trenle, cephenin hemen
gerisindeki Malikdy’e kadar ulastirilabiliyordu.
Cephane ve vyiyeceklerin tedarigi bakimindan
o6nemli bir istasyon olan Malikdy ziyaret edilen
yerler arasindaydi. Ziyaretciler Malikdy sonrasi
Baskent'e gecerek Ata’nin huzuruna cikti. Anit-
kabir’i ziyaret eden Park Cam calisanlari duygulu
anlar yasadi. Kurtulus Miizesi’ni gezen perso-
nel, savasta kullanilan silahlar ve malzemeleri
gordu. Savasi anlatan U¢ boyutlu gorselleri ince-
ledi. Ayrica mizede sergilenen Atatlirk’iin sahsi
esyalarini da yakindan gérme imkani buldular.
Rehber esliginde yapilan gezide 6zellikle Anitka-
bir'in Kurutulus Savasi Mizesi gezilirken, aileleri
ile birlikte gelen Park Cam calisanlari bol bol fo-
tograf cektirdi. Ik defa Anitkabir’e giden Sercan
Varyemez, gezi ile ilgili sunlari paylasti: “Once
Polatli Duatepe’ye gittik orada aniti gérdiik daha
sonra Malikoy'e gectik oradan da buraya Anit-
kabir’e tiim tarihi olaylari bagdastirarak geldik.
Tarihidahaiyi anlamamiz icin glizel bir organizas-
yondu. Ben ilk defa geldim, aklimda sorular vardi
‘Burasi nasil? Glzel mi?’ diye. Buraya geldigimde
ylregimde bir sicaklik hissettim. Cumhuriyetimi-
zi dahaiyi anladim daha farkli bakmaya basladim.
Organizasyonu yapanlara tesekkir ediyorum”

Ailesi ile birlikte gelen ve cocuklarinin tarihimiz
hakkinda daha fazla bilgi edinmesinin énemine
dikkat ceken Mustafa Kose ise, “Anitkabir’e gel-
meden 6nce o duygu yogunlugunu yasadik. Kur-
tulus Savasi’'nin yasandigi énemli 2 yeri gordiik
sonra da Anitkabir’le pekistirdik. Cocuklar icin
de ilk defa gordukleri, duyduklari yerler oldu,
hatta benim icin de ilk defa oldu. Giizel bir gezi
oldu. Hem kdiltiireldi hem de rahatlaticiydi” dedi.
Burak Havzali yasadigi gururu, “Rehberin Anit-
kabir'de anlattigi bilgilerle bir kez daha gururlan-
dim umarim bu etkinliklerin devami gelecektir”
sozleriyle anlatti. Boyle bir gezinin ilk defa yapil-
digini ve cok iyi gectigini belirten idari isler Sefi
ismet Oztiirk, bu tarz etkinliklerin calisanlar icin
rahatlatici ve motivasyon verici oldugunu soyle-
di. Oztiirk, bundan sonrakiiltiirel ve tarihi gezile-
rin devam edecegi bilgisini paylasti.

1921. Duatepe was the starting point of an enlight-
ened process where the enemy was chased back to
the Aegean Sea. Park Cam staff visited the monu-
ment and prayed for our martyrs. Then, they visited
the station and shipment point during the War of
Independence in Malikdy. Alemdar warship was
able to bring ammunition from Russia to Trabzon
and Inebolu ports secretly and it was transported
to Malikéy near the port by train. Malikdy, an im-
portant station in terms of ammunition and food
supply, was among the places visited. After Malikdy,
visitors went to the capital for Ata. Park Cam em-
ployees visiting Anitkabir had emotional moments.
The staff visited the Independence War Museum
and saw the weapons and materials used in the war.
They had the opportunity to see the three-dimen-
sional images of the war. They also had the chance
to see Atatiirk’s personal belongings exhibited in
the museum closely. During the guided tour, Park
Cam employees who came with their families took
lots of photos in the War of Independence Museum
in Anitkabir. Sercan Varyemez went to Anitkabir
for the first time and shared the following: “First we
went to Duatepe in Polatl, we saw the monument
there; then, we went to Malikdy, to Anitkabir and
witnessed all the historical events. It was a good
organization for us to understand history better. |
came here for the first time, | had some questions
such as ‘How is it?, ‘Is it beautiful? When | came
here, | had feeling of warmth in my heart. | under-
stood our republic better and started to look at it
differently. | would like to thank the organizers.”

Mustafa Kése, who came with his family and point-
ed out the importance of his children learning more
about our history, said “Before coming to Anitkabir,
we experienced intense feelings. We saw two im-
portant places where the War of Independence
took place and then visited Anitkabir. It was the
children’s first time to see and hear about those
places, it was also my first time. It was a nice trip.
It was both cultural and relaxing” Burak Havzali
described how proud he was by saying “l was once
again proud of the information the guide shared at
Anitkabir, and | hope there will be more of these
kinds of events.” Stating that such a trip had been
organized for the first time and it had gone very
well, ismet Oztiirk, the Chief of Administrative
Affairs, also said that such activities were relaxing
and motivating for the employees. Ozturk stated
that they would continue to organize cultural and
historical trips.

HABERLER -

Anitkabir ziyareti sonrasi yemek molasi veren
kafile daha sonra Bozuyuk'e geri dondu.

After Anitkabir, the team gave a break to eat
and then returned to Bozuyuk.

Park Cam] 2019
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MASUDER BEYPAZARI’'NDA TOPLANDI
MASUDER GATHERED IN BEYPAZARI

Maden suyu alaninda faaliyet gosteren firma temsilcileri Beypazarinda
bulustu. Tturkiye Maden Suyu Ureticileri Dernegi'nin (MASUDER) duzenledigi
toplantida sektor temsilcileri Geri Kazanim Projesini masaya yatird.

The representatives of the companies operating in the field of mineral
water met in Beypazarl. Industry representatives talked about the
Recycling Project in the meeting organized by Turkey Mineral Water
Manufacturers Association (MASUDER).

Duzenli olarak toplanan MASUDER yeleri
sektoriin icinde bulundugu sorunlari konustu,
gorts alisverisinde bulundu. Toplantinin en
o6nemli gindem maddesi Geri Kazanim Proje-
si'nin bedeli ve depozito sitemiydi. Suda 6lcule-
bilen yeni parametreler ve Sifir Atik Yonetmeli-
gi de konusulan konular arasindaydi.

MASUDER Yénetim Kurulu Baskani Omer
Kizil, her 4 ayda bir maden suyu dernegi liye-
leriyle bulustuklarini hatirlatti. Bulusmala-
rinda sektoriin sorunlarini konustuklarini ve
kaynasma sagladiklarina deginen Omer Kizil,
sunlari soyledi: “Dostlarimizi, rakiplerimizi,
ayni zamanda meslektaslarimizi gortyoruz.
Tesisleri geziyoruz. Herkes birbirinden daha
cok sey 6greniyor. En gilizel rekabet birbirini
bilerek oluyor ve rekabet daha iyi kaliteyi ge-
tiriyor. Buglinki glindem arasinda daha c¢ok
cevre ile ilgili konular vardi. Bildiginiz gibi,
Sifir Atik Projesi ve ayni zamanda cevreye olan
zarari azaltmak Uzere, posetlerle baslayan ve
devami gelen bircok atilim yasanmaya basladi.
Maden suyu sektori ylzde 99 cam sise kulla-
nan bir sektor. Biz de bu atiklarla ilgili daha iyi
nasil yapabiliriz diye tartismalara girdik. Bos
siselerin nasil daha iyi toplanabilecegini ko-
nustuk. icecek sektériinde 3 atik vardir. Biri:
cam ambalaji, pet ve metal kutu. Cam bunlarin
icinde en zor toplanabilen, en saglkli ve emtia
olarak en ucuz ambalaj olani. Pet sise daha
kolay toplanabilen bir ambalaj. Sistemsel top-
lanmasa da, vahsi olarak, metal kutu ile topla-

MASUDER members, who meet regularly to dis-
cuss problems faced by the mineral water sector
in Turkey, talked about the issues of the sector and
exchanged their views. The mostimportant agenda
item of the meeting was the cost of the Recycling
Project and the deposit system. New parameters
that can be measured in water and Zero Waste
Regulation were also among the topics discussed.

MASUDER Chairman Omer Kizil reminded that
they meet with the members of the mineral water
association every 4 months. Omer Kizl, stating
that they talked about the problems of the sector
in their meetings and that they established a bond,
said, “We spend time with our friends, our competi-
tors, as well as our colleagues. We visit the facilities.
Everyone learns from each other. The best kind of
competition occurs when competitors know each
other and competition brings better quality. There
were moreenvironmental issues ontoday's agenda.
As you know, Zero Waste Project and at the same
time to reducing the damage to the environment
by using less plastic bags caused many more break-
throughs. Mineral water sector is a sector that uses
99 percent glass bottles. We discussed about what
we can do about this waste. We talked about how
empty bottles could be collected in a better way.
There are 3 kinds of waste in the beverage industry.
One is glass packaging, one is plastic and the other
one is metal box. Glass is the hardest one to be col-
lected, the most healthy and the cheapest packag-
ing. The plastic bottles can be collected more easily,
maybe not systemically, but metal boxes can also



nabiliyor. Biz de, bu yeni sistemde camin nasil
desteklenmesi lazim, nasil geri toplanmasi lazim
bunlari ele aldik. Bir cok fikirleri tartistik. Fikir-
lerimizi ortaya cikarttik. Yakin zamanda bunu
Cevre Bakanligi'na da bildirecegiz. Bu anlamda
cok yararh bir toplanti oldu. Turkiye'de maden
suyu tlketimi, hep Avrupa ile karsilastirilr.
Bizim maden suyu tiiketimimiz, kisi basina yilda
4 litredir. Bunun yaninda meyve aromali maden
suyu tliketimimiz de kisi basina 3 litre civarinda
ve Avrupa’da bu kadar aromali maden suyu tiike-
tilmiyor” Beypazari Dogal Maden Suyu Yonetim
Kurulu Baskani Niyazi Ercan da sunlari séyledi:
“Avrupa Birligi'nde analiz metotlarinin gelisme-
siyle birlikte, UGreticilerin Grlinlerinde mineralli
sularin hangi tiir kalinti ve bulasanlardan etki-
lendigiyle alakali parametrelerin olup olmadigi
belirlenecek ve cikan sonuclara gore tedbirler
alinacak. Avrupa Siselenmis Su Federasyonu’nun
baslatmis oldugu bu kampanyaya tlkenin katilhm
gostermesi cok dnemli. Clinki suda olclilebilen
yeni parametrelerin, maden sularinda uygulan-
masi, satisi ve ihracati bliylik oranda etkileyecek.
Ek olarak Saghk Bakanligrna egitim talebinde
bulunuldu. Saglhk Bakanhgi ile firma personelle-
rinin bir araya gelerek sektérde ayni dili konus-
masi saglanacak. Boylelikle denetimlerde hicbir
firma zor durumda kalmayacak. Bunun yaninda
Cevre ve Sehircilik Bakanligi tarafindan ¢ikarilan
‘Sifir Atik Yonetmelik Taslag’ ile ilgili bu atiklarin
en iyi sekilde geri donlstime kazandirmak icin
calismalar devam edecek”

be collected. In this new system, we talked about
how we need to support the glass and how to col-
lect it. We went over a lot of ideas. We all had our
own ideas. We will also inform the Ministry of Envi-
ronment in the near future. It was a very beneficial
meeting. The mineral water consumptionin Turkey
is always compared to Europe. Our mineral water
consumptionis 4 liters per capita per year. Besides,
our consumption of fruit-flavored mineral water
is around 3 liters per person and not that much
flavored mineral water is consumed in Europe”
Niyazi Ercan, Chairman of the Board of Beypazari
Karakoca Natural Mineral Water said, “With the
development of analysis methods in the European
Union, it will be determined whether the param-
eters of the mineral waters are affected and what
kind of residue and contaminants are present in
the products and measures will be taken accord-
ing to the results. It is very important for the coun-
try to participate in this campaign initiated by the
European Federation of Bottled Water. Because
the implementation of new parameters that can
be measured in water will greatly affect the sale
and export of mineral waters. In addition, the Min-
istry of Health demanded education. The Ministry
of Health and the company staff will come togeth-
er to speak the same language in the sector. There-
fore, no company will be in a difficult situation. In
addition, efforts will be made to ensure the best
recycling of the waste thanks to the ‘Zero Waste
Regulation Draft’ issued by the Ministry of Envi-
ronment and Urbanization.”

HABERLER -

({

Beypazari Maden Suyu Yo-
netim Kurulu Baskani Niyazi
Ercan’in ev sahipliginde ger-
ceklestirilen toplantiya, Park

Cam Genel Midur Yardim-
cisi Selcuk Kictikseyhaniile
Satis ve Pazarlama Direkto-
ri Levent Pekcan da katild..

Selcuk Kiiclikseyhan, Deputy
General Manager of Park Cam,
and Levent Pekcan, Sales and
Marketing Director, attended
the meeting hosted by Niyazi
Ercan, Chairman of the Board of
Beypazari Mineral Water.
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Uludag Meyve Sebze Ma-
miilleri ihracatgilar Birligi
(UMSMIB) tarafindan du-
zenlenen 6dul gecesinde
Uludag icecek adina ihra-
cat sampiyonlugu 6duli-
nd Uludag Icecek CEQO’su
Mete Oz aldl.

Uludag Beverage’s CEO,
Mr. Mete Oz, took the
award on behalf of Uludag
Beverage at the award night
organized by Uludag Fruit
and Vegetable Products
Exporters’ Association
(UMSMIB)

10 2019 | Park Cam

ALMANLAR iCiN FENOMEN:
ULUDAG GAZOZ

PHENOMENON FOR THE GERMAN: ULUDAG GAZOZ

Uludag Icecek, 2018 yilinda gerceklestirdigi 35 milyon dolar ihracat ile en
fazla igecek ihracati yapan sirket 6dultini kazandi.

In 2018, Uludag Beverage received the highest beverage export award in

Turkey with $ 35 million in exports.

Uludag Meyve Sebze Mamiilleri ihracatcilar Bir-
ligi (UMSMIB) tarafindan diizenlenen 6d(il gece-
sinde Uludag icecek adina ihracat sampiyonlugu
oduliinii Uludag icecek CEO’su Mete Oz aldi.
Almanya, Irak, Filistin, KKTC, Romanya, Avust-
ralya, Amerika, ingiltere basta olmak (izere 40’a
yakin Ulkeye ihracat yaptiklarini séyleyen Mete
Oz, “Tiirkiye ihracatta katma degerli Griin yapa-
lim, kilogram fiyati daha yiiksek teknoloji ihrac
edelim diyor. Ancak icecek sektorini bu soy-
lemden ayri tutmak gerekiyor. Biz Uludag olarak
icecegin katma degerlisini ihrac ediyoruz. Bu sek-
torde en katma degerli icecek ihracati yapabilen
bir basari hikayesi yarattik.” dedi. Uludag olarak
1977 yilinda Tiirk gurbetciler ile beraber Alman-
yaya gittiklerini anlatan Mete Oz
sozlerini soyle strdirda: “Artik Al-
manlarin da en sevdigi gazoz olduk. _--j
Almanlar icin doéner ve Uludag
Gazoz artik bir fenomen oldu. Bu
sayede Tirk marketlerinin yanin-
da Almanya’nin en Unli zincir
marketleri Rewe, Edeka, Kauf- i
land, Netto, Lidl, Aldi gibi daha |/
bir cok yerde Uludag Gazozu
raflardaki yerini aliyor. Alman-
yada 100 metre yiriyince %
Uludag Gazozu bulamayacaginiz :
bir sehir artik yok. Her markanin
bir cok farkli Gilkede farkli hika-
yesini yarattik. lIrak’ta ‘Frutti,
Romanyada Uludag Limonata,
ingilterede ‘Uludag Premium ¢
Su’ 6nde giden Grlinlerimiz.

-_ i T « il
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Uludag Beverage’'s CEO, Mr. Mete Oz, took the
award on behalf of Uludag Beverage at the award
night organized by Uludag Fruit and Vegetable
Products Exporters’ Association (UMSMIB).
Mete Oz, who said they exported to almost 40
countries such as Germany, Iraq, Palestine, TRNC,
Romania, Australia, the United States, stated
“Turkey wants to produce value-added products
and export things with more high-tech price per
kilogram. However, it is necessary to separate the
beverage sector from that. As Uludag, we export
beverage with added value. In this sector, we have
created a success story that can export the most
value-added beverage” Mete Oz, who said they, as
Uludag, had gone to Germany with Turkish expats

N in 1997, also added, “We produce

the soft drink that the German
loves the most. Doner kebab and
Uludag gazoz are phenomena for
the German. They have Uludag
gazoz on shelves in the Turk-
ish markets and many other
places such as Rewe, Edeka,
Kaufland, Netto, Lidl and Aldi.
| Therearentany citiesin Ger-
many where you cannot find
Uludag gazoz after walking
for 100 meters. We created a
different story of each brand
in many different countries.
"Frutti’ in Iraqg, ‘Uludag limo-
nata’ in Romania and ‘Uludag
Premium Water’ in the UK
are our leading products.




“AVSAR’I DUNYAYA TANITACAGIZ”
“WE'LL INTRODUCE AVSAR TO THE WHOLE WORLD”

Tirk icecek markalari yeni Grilinler ve Ar-Ge
yatirimlari ile yurt disinda hizli bir blyliime ya-
kaladi. 2015 yilinda Afyonkarahisar’da kurulan
Avsar Maden Suyu da bu markalar arasinda.
Amerika'dan Hollanda'ya kadar 20 Ulkeye ihra-
cat yapan Avsar Maden Suyu, 2019 yilinda 100
milyon lira ciro hedefliyor.

Uretim faaliyetleri ve ihracat calismalart ile ilgili
bilgi veren Avsar Maden Suyu Yonetim Kurulu
Uyesi Tarik Demirel, “Bugtin Hollanda'dan Ame-
rika'ya 20'den fazla llkeye ihracat gercekles-
tiriyoruz. Hedefimiz toplam satisimizin icinde
ihracat payini 2023 yilinda ytizde 85-ylizde 90’a
cikartmak.” dedi. Demirel sdyle devam etti: “Su
anda 20'den fazla Ulkeye ihracat yapiyoruz. Bu
Ulkelerse; Makedonya, Hollanda, Yunanistan,
Irak, Libya, Libnan, Filistin, Suudi Arabistan,
Dubai, Amerika, KKTC, Azerbaycan, Giiney
Afrika, Kuveyt, Cin, Tayvan, Kore... Fakat ilerle-
yen donemlerde farkh Ulkelerde de yer almayi
planhyoruz. 2019 yilinda dogal kaynak suyu icin
Ar-Ge calismalarimiz olacak. Bununyaklasik biit-
cesi 200 bin dolar olarak belirlendi. Horeca (otel
ve restoran) sektoriine de hitap edecegiz. ilk
asamada 20 santilitrelik bir ambalajla ¢ciktik. Res-
toran gibi yerler icin daha bliylik siselerle cikma
planimiz da var. 1 litrelik siselerle cikmayi diisU-
niyoruz. ihracat alanimizi genisletip tlkemizin
topraklarindan cikan ylizde 100 dogal maden
suyumuzu dlinyaya tanitmaya devam edecegiz””

Turkish beverage brands achieved rapid growth
abroad with new products and R&D invest-
ments. Avsar Mineral Water, established in Af-
yonkarahisar in 2015, is among these brands.
Avsar Mineral Water, which exports to 20 coun-
tries from the USA to the Netherlands, targets
aturnover of 100 million Turkish liras in 2019.

Avsar Mineral Water Board Member Tarik
Demirel providing information on production
and export activities, said, “Today, we export to
more than 20 countries from the Netherlands
to the United States. Our goal is to increase our
export share to 85-90 percent in 2023.” Demirel
also added, “We are currently exporting to more
than 20 countries. These countries are Macedo-
nia, the Netherlands, Greece, Iraq, Libya, Leba-
non, Palestine, Saudi Arabia, Dubai, the USA,
TRNC, Azerbaijan, South Africa, Kuwait, China,
Taiwan, and Korea ... But we plan to take a part
in different countries later. In 2019, we will
have R&D activities for natural spring water.
The approximate budget for this was set at 200
thousand dollars. We will also appeal to Horeca
(hotel and restaurant) sector. In the first stage,
we came out with a 20 centiliters package. We
also have plans to use bigger bottles for places
like restaurants. We're thinking of using 1 liter
bottles, as well. We will continue to promote our
100% natural mineral water from our country
by expanding our export area in the world.

Avsar Maden Suyu
Yonetim Kurulu Uyesi

Tarik Demirel

Tarik Demirel, Avsar Mineral
Water Board Member



DENIZLI’YE CAM MUZESi KURULUYOR

A NEW GLASS MUSEUM’S GOING TO BE
ESTABLISHED IN DENIZLI

= Ttrkiye'nin ilk cam festivali olma 6zelligi tasiyan Denizli Buytliksehir
Belediyesi Uluslararasi Denizli Cam Bienali 5. kez gerceklestirildi. Denizli'de
cam ile ilgili gegcmisten gelen bircok guzellikler oldugunu belirten Belediye
Bagkani Osman Zolan, kente cam mtizesi kazandirilacaginin mujdesini verdi.

Denizli Municipality International Glass Biennial, Turkey's first glass
festival, was held for the fifth time. In Denizli, Mayor Osman Zolan stated
that there were many beauties from the past about glass in Denizli and
gave the good news that a glass museum would be established in the city.

Denizli Buytksehir Belediye Bagkani Osman Zolan
Denizli Metropolitan Municipality Mayor

Osman Zolan
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Denizli Bliyliksehir Belediyesi ve Karma Tasarim
Atolyesi organizasyonuyla diizenlenen Denizli
Blylksehir Belediyesi 5. Uluslararasi Deniz-
li Cam Bienali gerceklestirildi. Nihat Zeybekci
Kongre ve Kiiltiir Merkezi'nde gerceklestirilen
bienale yerli ve yabanci cam sanatcilari katildi.
Etkinlikte konusan Denizli Bliyliksehir Belediye
Baskani Osman Zolan, camin, temizligi ve saflig
temsil ettigini sdyledi. Osman Zolan, "Cama sekil
ve can veren, glzellikler katan, emek veren sa-
natcilarimiza cok tesekkiir ediyorum. insallah bu
glzelliklerimiz devam etsin" dedi.

Denizli'de cam ile ilgili gecmisten gelen bircok
glzellikler oldugunu belirten Baskan Osman
Zolan, sozlerini soyle strdirdi: "istiyoruz ki,
Denizlimizde bir cam miizesi olsun. Degerli sa-
natcilarimizin eserleri de orada yer alsin. Cam
mizemiz, insallah cam bienalimizle bitlinlessin,
glizellessin. Gelecek nesillere de bu gtizellikleri
aktarabilelim. KiltGrimdzd, sanatimizi ve sa-
natcimizi gelecek nesillere anlatabilmenin en
kisa yolu mizedir diyorum. Bienalimizin basa-
ril gecmesini diliyor, hepinize ayri ayri tesekkdr
ediyorum".

The fifth International Denizli Glass Biennial
was organized by Denizli Metropolitan Munic-
ipality and Design Workshop. Domestic and
foreign glass artists participated in the bien-
nial held at the Nihat Zeybekci Congress and
Culture Center. Speaking at the event, Deni-
zli Metropolitan Municipality Mayor Osman
Zolan said that glass represented cleanliness
and purity. Osman Zolan, “| would like to thank
the artists who give shape and life to glass, and
make it beautiful with their labor. | hope they
will continue to do so”

Mayor Osman Zolan stating that there were
many beauties from the past about glass in
Denizli said,” We want to have a glass museum
in Denizli. The works of our esteemed artists
should be presented there. | hope our glass
museum will be in harmony with our glass bi-
ennial. We would like to transfer these beau-
ties to future generations. The shortest way
to transfer our culture, art and artist to future
generations is through the museum. | hope our
biennial will be successful, and | would like to
thank you all very much.”
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Eti Soda ve Kazan Soda Genel Mudurt Tanzer Ergtl |



DUNYANIN EN KALITELI

SODA KULU

WORLD’S TOP QUALITY SODA ASH

‘Diinyada iKi tir soda kil bulunur. Bunlardan bir tanesi yapaydrr,
tamamen kimyasal islemlerle elde edilen soda kultdtir. Digeri ise
dogaldir, yer altindan ¢ikarilmaktadir. Avrupa'da yaygin olarak yapay
olani kullaniliyor, biz ise daha kaliteli olan dogal soda kuli ¢ikartip
dlnyaya pazarliyoruz. Ayrica Ttlrkiye'deki yataklar ¢ok kaliteli ve ayni
zamanda bizim Uretim yéntemimiz ¢ok temiz. Biittin bu gerekgeler
bizim Uriinimuzl diinyanin en kaliteli soda kil haline getiriyor.”

“There are two types of soda ash in the world. One of them is artificial

obtained by chemical processes. The other one is natural, it is comes from

under the ground. In Europe, it is common to use the artificial one, we
have the high quality natural soda ash and market it to the world. Also
mineral strata in Turkey are of very high quality and our production
system is also very clean. All these factors make our product the best

quality soda ash in the world.”

ROPORTA)J -

Park Cam'in (rettigi parlak, dayanikli ve
saghkl camlarin arkasinda kaliteli harman
yatiyor. Kalitenin en 6nemli etkenlerinden
biri hic stiphesiz soda kild... Park Cam ihti-
yac¢ duydugu soda kilind, Ciner Grubu’nun
Ankara Beypazari ve Kazan'da bulunan te-
sislerinden elde ediyor. Biz de bu sayimizda
iki maden sahasinin Genel MUdurlGgini
yapan Tanzer Erglil’e soda kiluni sorduk.

Dinyanin en kaliteli soda kiili Ankara'da
Uretiliyor. Eti Soda ve Kazan Soda fabrikala-
rinda dogaya zarar vermeden diinyada bir ilk
olan ¢ozelti yontemiyle c¢ikarilan trona ma-
deninden elde edilen soda kil(, basta Park
Cam olmak lizere bircok dretici icin cok de-
gerli bir ham madde.

Dinyanin en 6nemli soda kull Ureten iki
fabrikasi Eti Soda ve Kazan Soda'yi yakin-
dan tanimak, kurulus hikayelerini duymak
ve ¢ozelti madenciligini 6grenmek icin Genel
Mudir Tanzer Ergll’a ziyaret ettik.

The high-quality blend lies behind Park Cam’s
bright, durable and healthy glass. One of the most
important factors of quality is undoubtedly soda
ash ... Park Cam obtains the soda ash from Ciner
Group facilities in Ankara, Beypazari and Kazan.
In this issue, we talked to Tanzer Ergil, who is the
general manager of two mine sites, about soda ash.

The world’s best quality soda ash is produced in
Ankara.Soda ash is a valuable raw material for
many producers, especially Park Cam, obtained
from the trona mine, which is a first in the world
and done without any harm to nature in Eti Soda
and Kazan Soda factories.

We have visited General Manager Tanzer Ergl
to get to know Eti Soda and Kazan Soda, which is
the world’s most important soda ash-producing
plant, to hear the stories of establishment and to
learn about solution mining.

Tanzer Erglil, 48, studied chemical engineering at
METU and started to work as an engineer at Eti

Park Cam] 2019
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Kazan Soda ve Eti Sodanin geng ve
dinamik yonetim ekibi...

The young and dynamic management
team of Kazan and Eti Soda...

SODA KULU NEDIR?

Soda Kulu trona madeninden elde edilmektedir.
Sodyum karbonat olarak da bilinen soda kuld
dinyada yaygin olarak kullanilir. Cam, deterjan ve
temizlik Uretiminde, hammadde, gida, ila¢ ve hatta
cesitli kimyasal maddelerin yapiminda ve metalur-
jik uygulamalarda da katki maddesi olarak Uretim
sureclerinde kullanilmaktadir.

WHAT IS SODA ASH?

Soda Ash is obtained from the Trona mine. Soda ash,
also known as sodium carbonate, is widely used in
the world. It is used for glass, detergent and cleaning
production, raw materials, food, medicine and even
in the production of various chemicals and metal-
lurgical applications as additives.

16 2019 | Park Cam

48 yasindaki Tanzer Ergiil, ODTU’de kimya

mihendisligi okuduktan sonra hocasinin
tavsiyesi dogrultusunda Eti Maden Isletme-
leri'nde miihendis olarak ise basladi. Kendi
degisiyle kaderi o andan itibaren sodayla ya-
zilmis oldu.

Piyasanin s6z sahibi sirketlerinin, yatirim-
cilarinin ilk basta slpheyle yaklastigl soda
Gretimi projesi, Eti Soda ve Kazan Soda fab-
rikasinin kurulmasiyla yerini kisa silirede
glvene birakti. Buglin Avrupa’da soda hacmi
8 milyon ton civarindayken tek basina Tirki-
ye, cok nadir kullanilan bir madencilik usul
cozelti madenciligi ile 4,5 milyon ton Gretim
glictine eristi. Eti Soda ve Kazan Soda fabri-
kalarinin hikayesini Tanzer Bey'den dinledik.

Eti Soda ve Kazan Soda’da cikarilan soda
kiilii diinyanin en kaliteli hammaddeleri
kabul ediliyor. Neden?

Cinki dogal bir maden. Diinyada iki tir soda
kala bulunur. Bunlardan bir tanesi yapaydir,
tamamen kimyasal islemlerle elde edilen
soda kaludur. Digeri ise dogaldir, yer altin-
dan cikarilmaktadir. Avrupa’da yaygin olarak
yapay olani kullaniliyor, biz ise daha kaliteli
olan dogal soda kull cikartip diinyaya pa-
zarliyoruz. Ayrica Turkiye'deki yataklar cok
kaliteli ve ayni zamanda bizim Gretim yonte-
mimiz cok temiz. Biitlin bu gerekceler bizim

Maden Works after his professor recommended
to him. With his own words, the fate of him has
been written with soda from that moment on.

The soda production project, which the market’s
prominent companies and investors were skepti-
cal atfirst, proved to be reliable with the establish-
ment of Eti Soda and Kazan Soda factory. Today,
soda volume is around 8 million tons in Europe,
Turkey alone has the capacity of 4.5 million tons
thanks to ararely used method of solution mining.
We listened to the story of Eti Soda and Kazan
Soda factories from Mister Tanzer.

Soda ash from Eti Soda and Kazan Soda is con-
sidered to be one of the world’s highest quality
raw materials. Why is that?

Because it’s natural. There are two types of soda
ashinthe world. One of them is artificial obtained
by chemical processes. The other one is natural,
it is comes from under the ground. In Europe, it
is common to use the artificial one, we have the
high quality natural soda ash and market it to the
world. Also mineral strata in Turkey are of very
high quality and our production system is also
very clean. All these factors make our product the
best quality soda ash in the world.

Canyou share the story of Ciner Grup taking
over Eti Soda?

It happened in 1998. Ciner Group, which was
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Dinyanin en saf ve temiz Grinu

The purest and most unpolluted material in the world

Urindmiza dinyanin en kaliteli soda kala
haline getiriyor.

Ciner Grup’un Eti Soda’y1 alma hikayesini
paylasir misiniz?

1998 vyilinda oldu. ihaleyi o zamanki ismi
Park Holding olan Ciner Grubu aldi ve Eti
Soda kuruldu. O zaman sahada hicbir sey yok
sadece Etibank’in yaptigi sondajlar, arama
calismalari ve masa basi fizibilite calisma-
lari vardi. Ciner Grubu zaten Cayirhan’da o
dénemde kémlir isletmesini ve termik sant-
ralin isletmesini aliyor EUAS ve TKi'den ve
o bolgede bir faaliyet goéstermis oluyor. Tabi
o siirecte iste Enerji Bakanligi, EUAS, Eti-
bank’tan duyuyorlar burada bdyle bir sey
varmis diye... Bu duyumlardan sonra sanirim
Ciner Grubu’nun bir asinaligi oluyor buraya.
Hatta o donemde cok da poplilerdi. Necmet-
tin Erbakan, ‘Soda Tirkiye'yi kurtaracak’,
‘Bor ve Soda Turkiye'nin borcunu gétiirecek’
diye cokca soylerdi.

KAZAN SODA DOGUYOR

Biz daha yolun cok basindayken 2011-
2012'de Kazan Soda konusu bizim glindemi-
mize girdi. O konu da biraz Eti Soda’ya benzer
bir stirec izledi. Birkac yil arastirma inceleme
slirecleriyle beraber gitti geldi. Ben o isin de
icine girdim. O zaman buranin sahibi olan Rio
Tinto isimli Amerikali grup buradan cikma
karari almis. Bir sekilde bize ulastilar ‘ilgi-
lenir misiniz?’ diye. Benim buraya gelmem
de Beypazari’na gitmem gibi oldu. Randevu
aldik, buraya geldik, arazi araclariyla sahayi
gezdik. Rio Tinto'daki arkadasalar biraz an-
lattilar neler yaptiklarini. Biz de dondik-
ten sonra rapor yazdik. Raporun 6zl suydu,
‘Burada boyle bir kaynak var. Biz Eti Soda
olarak isi kurduk, batlin diinya da bizi izliyor.
Seksen kilometre yakinda da béyle bir havza
varsa biz bu isi almaliy1z’ diye bildirdik yone-
time. Onlarin da cesitli degerlendirmelerin-
den sonra hizli bir kararla ise girildi.

known as Park Holding back then, won the
tender and Eti Soda was founded. Back then,
there was nothing in the field, only Etibank’s drill-
ings, exploration works and desk-based feasibil-
ity studies. Ciner Group had already taken over
the operation of coal plant and thermal power
plant in Cayirhan fromEUAS and TKi and had
been operating in that region.Of course, the Min-
istry of Energy heard it from EUAS and Etibank...
After that, | think people started to be familiar
with Ciner Group. In fact, it was very popular at
that time. Necmettin Erbakan said ‘Soda will save
Turkey! ‘Turkey will geti rid of its debt thanks to
Bor and Soda’ many times.

KAZAN SODA'S GROWING

In 2011-2012, Kazan Soda was on our agenda
when we were at the beginning of the road. We
followed a process similar tothe one of Eti Soda. A
few years passed by with the research processes.
| was also involved in that. Back then, the Ameri-
can group called Rio Tinto, the owner, decided to
leave. They contacted us and asked us if we were
interested. The stories of me going there and to
Beypazari are very similar. We took an appoint-
ment and went to the field with land vehicles. Our
friends at Rio Tinto talked a bit about what they
did. We wrote the reports after we returned. The
report to the management was as follows, ‘There
is such a source here. We set it up as Eti Soda
and the whole world is watching us. If there is a
reservoir eighty kilometers away, we should get
this job. After they also did their researches, we
started to work with a quick decision.

In this process, one of our competitors in the
United States went on sale and the company de-
cided to take it over. What was known as OCR
back then was on sale. We went there, we made
our evaluations. We have expressed our opinions
according to our own business skills and world
view. Of course,we had a tendency towards that
side as we found an attractive condition for our
group to grow. We also found the establishment
to be very positive. We expressed our opinions,
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“Madenciligin getirdigi
riskler var; is gtivenligi
riskleri, cevre riskleri...
Bunlarin hicbirisini biz
burada tasimiyoruz,
kafamiz rahat.”

“There are risks of mining
such as occupational safety
risks, environmental risks
and we don’t have any of
them here, we are in peace.
We do not lose our sleep
because of the normal
conditions of the mines.”

18 2019 | Pork Cam

Bu sirecin icinde bizim Amerika'daki rakip
sirketlerden bir tanesinin satisa ¢ikmasi ve
bizim o sirkete muisteri olmamiz glindeme
geldi. O zamanki adiyla OCR satisa cikti. Biz
gittik, incelemelerimizi yaptik. Kendi is bece-
rimize ve diinya gorisiimiize gére kanaatimi-
zi belirttik. Orada da tabii ki Grubumuz bi-
yliyecegiicin cazip bir kosul bulursak o tarafa
da girme egilimimiz vardi. Biz de ¢cok olumlu
bulduk oradaki isi. Gortsiumuzi bildirdik,
degerlendirildi ve yonetim tarafindan oranin
satin alinma sireci gerceklesti. 2014-2017
slirecinde buralar kurulurken orada da o
alim streci gercgeklesti. 1-2 yil alim islemleri
slirdt. Orasi tamamlandi bu sefer orada yeni
bir fabrikanin yapilmasi, bir de orada yeni bir
maden sahasi hem de ayri bir trona sahasi ali-
narak blyuk bir tesis kurulmasi karari alindi.

Satin alacak yerler belli miydi? Uretim neye
gore yapildi?

ABD’de dogal soda uretilen eyalet Wyoming
bolgesi. 1960-1990 yillari arasi oradaki te-
sisler kuruluyor, degistiriliyor, kapasiteleri
artirthyor. Fakat 1990-2000 arasi kismen ya-
tirim yapilirken, 2000 yilindan sonra hig yeni
yatirim yapilmiyor, yeni bir tesis kurulmuyor
sadece mevcutlar modernize ediliyor, kapa-
siteleri degistiriliyor. Dogal soda tarafi ¢cok
stabillesmis bir sektér olmus, Greticiler belli
tiketiciler belli. Avrupa’da zaten solvay yon-
temi ile sentetik soda Ureten pek cok tesis
var. Hepsi cok eski tesisler, son 15-20 yilda
kurulmus yeni bir tesis yok. 1990’larin sonu
2000’lerin basindan bugline kadar dinyada
cok yogun soda yatirimi Cin'de oluyor. Clinki
Cin asiri bir blylime gosteriyor her sektoérde
oldugu gibi. Soda Uretiminde ve sodaya bagl
olarak cam tliketimi tabii gelismislik artin-
ca Cin'de anormal bir cam ttiketimi oluyor;
bu da soda ihtiyacini doguruyor. Cin yilda
birka¢ milyon ton soda Uretirken son 20-25
yil icinde 25-27 milyon ton soda lreten bir
Glke haline geliyor. 20 yilda 20 milyon tonluk
bir yatirim yapiliyor Cin'de, bunun tamami
sentetik soda. ABD’de 1960-1990 yillari ara-
sinda yapilan tesislerde 13-14 milyon tonluk
bir kapasite var, o oldugu gibi duruyor, hic
gelisme yok. Orada Uretici belli, tiketici belli,
musteri belli, demistik ya ANSAC’tan ciki-
yoruz diye. Ureticiler orada ANSAC (Ame-

they were evaluated and the management start-
ed the purchase process. During 2014-2017, the
process of purchase was completed there while
the construction here was still going on. The
buying process lasted for 1-2 years. When it was
completed, they decided to establish a new fac-
tory and buy a new mine site as well as a separate
trona area to establish a large facility.

Had you already decided about the places to
buy? According to what was the production
carried out?

Natural soda is produced in the US state of Wyo-
ming region. Between the years of 1960-1990,
the facilities were established, then they were
renovated, their capacities were increased, but
between 1990 and 2000, while there were par-
tial investments, there were no new investments
made after 2000, no new facilities were estab-
lished, only the existing ones were modernized
and their capacities were changed. Natural soda
side was a very stabilized sector, there were cer-
tain producers and consumers.In Europe, there
are already many plants producing synthetic soda
produced by the solvent method. All of them are
very old facilities, no new facilities were estab-
lished in the last 15-20 years. Sincethe end of the
1990s and the beginning of the 2000s, large soda
investment in the world were made in China. Be-
cause China achieved an extreme growth as it did
in every industry. Glass consumption due to soda
production and glass growth because of soda
production, abnormal glass consumption has oc-
curred in China, this has led to the need for soda.
China was producing a few million tons of soda
a year, but it has produced 25-27 million tons of
sodainthelast 20-25 years. In 20 years, an invest-
ment of 20 million tons were made in China, all
of it is related to synthetic soda. The facilities in
the USA between the years of 1960-1990 have
a capacity of 13-14 million tons and it still is like
that, there is no improvement. There are certain
manufacturers, consumers and customers, we
mentioned ANSAC before. Producers there es-
tablished a cartel called ANSAC (American Natu-
ral Soda Ash Corporation). There is a very fixed
market that exports to the world. Now a new
player is trying to emerge: Eti Soda.

What Is Solution Mining?

We produce soda with solution mining in a way



rican Natural Soda Ash Corporation) diye
bir kartel kuruyor. Dilinyaya oradan satis
yapiyor yani ¢ok sabitlesmis bir piyasa var.
Simdi ortaya bir oyuncu cikmaya calisiyor:
Eti Soda.

Cozelti Madenciligi Nedir?

Biz dogal sodada hic kullanilmamis bir yon-
temle, ¢ozelti madenciligi ile soda iretiyo-
ruz. Herkes bunu kaygiyla, merakla biraz da
hayal olarak karsiladi. Biz Giretimi yapana ve
Grind piyasaya strene kadar pek cok kisi,
‘Burada bu tretim yapilamaz’, '‘Bunlar bu isi
beceremez’ diye lanse ediyordu. Biz kendi-
mizden emindik. Bu Grln cikiyor ve Grinln
kalitesi de diinyada kabul goérms Grinler-
den asagi degil, muhtemelen fazla kalitede
olacakti. Biz bundan eminiz ama detaylari
bilmeyen, slirece hakim olmayan disaridan
rakipler, musteriler hep kaygiyla yaklasti-
lar. Onun icin slirec cok yakin takip edildi,
‘Acaba olacak mi?, ‘Nasil sorunlar olacak?
diyorlardi.

2008’in sonlari, 2009’un baslari gibi hatirli-
yorum biz kurulumla, montaj, santiye, teda-
rikler gibi detaylarla ugrasirken cok artan
bir ritimle bize musteriler gelmeye basladi.
Su anda bile bizim bayiligimizi yapan, biylk
islerimizi yapan kuruluslar hem de direkt
tuketiciler, cam {Ureticileri... Bunlar global
firmalar, diinyada cam Ureten belli sayida
firmalar var, bunlarin diinyada is yaptigl
yerler var. Birisi ile is yaptiginiz zaman diin-
yanin cok yeri ile is yapmis oluyorsunuz.
2009’un Mayis ayinda biz ilk tretimi yaptik.
Eylil'e kadar biz kapasite artirmaya calisir-
ken, surekliligi saglarken ilk cikan Grinleri
potansiyel musteri, bayii, her yere tekrar
gonderdik. Bu isin ticaret boyutuna gelme-
si olduk¢a zaman aliyor, ¢linkd glvenilirligi
saglamak lazim. 2009’un ikinci yarisindan
2010'un ilk baslarina kadar yogun bir sekil-
de boyle gecti. Elimizde hicbir zaman rin
kalmadi. Cikan triini Tarkiye icinde tabii bir
takim bayiler bize cok glivendi. Sunu hatir-
liyorum, biz Gretim yapmadan randevu alip
gelip, tesisi goriip sonra masaya s6zlesmeyi
koyan ve halen daha bizim bayiligimizi yapan
kisiler var. Bize soyle dediler, ‘Biz gliveniyo-
ruz bu projeye diinyada bu kadar stabilles-
mis piyasa icinde burasi basari tutturdugu

that has never been used in natural soda. Every-
body welcomed it with concern and some curiosi-
ty and some thought it was only adream. Until we
started the production and put the products on
the market, many people were saying, 'This pro-
duction cannot be done here;They can’t do this!
We were sure of ourselvesWe knew the quality
of the product would probably be of more than
average, not lower than the products recognized
worldwide. We were sure of this, but competitors
and customers who do not know the details have
always approached with concern. That's why,
the process was followed very closely, they kept
thinking ‘Is it possible?, ‘What kind of problems
will they face?

| remember at the end of 2008, like the beginning
of 2009, when we were dealing with details such
as installation, construction site, supplies, and so
on, alot of customers started to come to usThose
who acquired our franchise, establishments deal-
ing withour big business organizations, direct
consumers and glass manufacturers ... These are
global companies, there are a certain number
of companies producing glass, they work with
certain companies in the world. When you work
with one of them, it means you work with a lot of
places in the world.In May of 2009, we started
production. While we were trying to increase
the capacity until September, we sent the first
products to potential customers, distributors and
everywhere whilealso providing sustainability. It
takes a lot of time to get into this trade size be-
cause we need to be reliable. From the second
half of 2009 until the beginning of 2010 was in-
tense. We never had any product left. Some dis-
tributors in Turkey trusted us so much thanks to
our products. | remember that there were people
who came with an appointment to see the facil-
ity, then, they immediately wanted to sign the
contract and we still work with them. There were
people foreseeing the future by telling us, ‘We
trust this project, the market is very stabilizedin
the world and when this place becomes success-
ful, no one can stop it. We want to be the first in
this race. If you sign it, we will be your distributor
in this country!

We always improved our quality, both product
and service quality. That’s how we used inexpe-
rience to our advantage, we fixed our mistakes
immediately, we never let the firms and custom-

ROPORTA)J -

Tanzer Ergtl kimdir?

25 Subat 1971'de Balikesir Bandirma'da dogdum.
Babamin isi dolayisiyla orada dogdum fakat

1 yasina gelmeden Ankara'ya tagindik ve

tim hayatim orada gecti. Universitede ODTU
Kimya Mihendisligi b6limunt okudum.
Mastirimi ayni béliimde yine ODTU'de yaptim.
Daha sonra askere gittim. Askerden déndukten
sonra 1997 yilinin basinda o zamanki ismi
Etibank simdi ismi Eti Maden Isletmeleri olan
sirkette mihendis olarak ise basladim.

Who is Tanzer Ergil?

I'was born on February 25, 1971 in Bandirma,
Balikesir. I was born there but we moved to
Ankara before [ was 1 because of my father's
business and I spent my whole life there. I studied
at METU, Department of Chemical Engineering. I
did my master'’s degree in the same department
in METU. Then, I went to the army. After
completing my military service at the beginning
of 1997, I started to work as an engineer at Eti
Mine Works, known as Etibank back then.
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“Soda ki, toprak altin-
da bulunan ‘trona’ isimli
madenden elde edilir.
Nihai GirQin olan ‘Agir Soda
Kali’ntin kullanildigl ana
sanayi kolu cam sanayidir.
Soda kuli cam karisimin-
dasilisten sonra gelen
ikinci ana ham maddedir.
Trona cevherinden Ureti-
len soda kiilti cam sana-
yinde, deterjan ve kagit
Uretimi gibi bir cok farkl
alanda kullaniliyor.”
“Soda ash is obtained
from the ‘trona’ mine. The
main industry, which uses
the final product ‘Heavy
Soda Ash’, is the glass
industry. Soda ash is the
second main raw material
that follows the silica in
the glass blend. Soda ash
produced from Trona ore
is used in glass industry in
many different areas such
as detergent and paper
production.”

20 2019 | Park Cam

zaman buranin onind kimse alamaz. Biz bu
yarista birinci olmak istiyoruz. imzalarsaniz
biz sizin su Ulkedeki bayiliginizi istiyoruz’
diyen 6ngoren ya da ticareti iyi koklayan ki-
siler de vardi.

Kalitenin hep Ustline koyarak gittik, hem
Grin kalitesi olarak hem hizmet kalitesi
olarak. Acemiliklerimizi 6yle attik, hatalari-
mizi hemen giderdik, firmalari ve musteri-
leri hic magdur etmedik, hatayi kendimizde
aradik. ilk cikan giinden bu yana trtin kalite-
miz ip gibi gidiyor, grafikler hep tste cikiyor
ama asag! hic inmiyor. Oyle olunca siirec 6 ay,
1 sene gecince global sirketler, kag yillik cam
Ureticileri, deterjan Ureticileri kacinilmaz bir
sekilde bizim Grin kalitemiz ve strekliligimiz
dolayisiyla daimi misteri oldular.

Soda kil cok blylk bir pazar. Yilda 50-55
milyon ton ticaret hacmi var soda kilinin.
Diinyada her yil yliizde 3-3,5 artiyor hacmi.
Biz bunun icinde Eti Soda ve Kazan Soda
olarak 4,5 milyon tonunu tutuyoruz. Uriin
kalitemizde hicbhir zaman bir oynama bir
zikzak olmuyor. Bunun sebebi de hammad-
demiz dogal hammadde, cok glivenilir yon-
temlerle Uretiyoruz, artik ise cok hakim hal-
deyiz. Siirec boyle yogun ve zorlu gecti zaten
2010°dan sonra hicbir sorun kalmadi. O
tarihten beri de satis ekibi satislarini o yilin
Agustos-Eylil ayinda bitiriyor bir yil sonraki
satislari kapatmis oluyor. Bu da trinidn ka-
litesi ve hizmet glvenilirliginden kaynakla-
niyor. 2010’dan sonra stokta hic¢ Grintumiiz
kalmadi hep 6nden 6nden fazladan satildi
arinler.

Sadece Avrupa bolgesinde 7-8 milyon tonluk
bir islem hacmi var. Tirkiye'de yapilan Gretim
Avrupa’nin ihtiyacinin ytizde 50’sini karsila-
yacak duzeyde. Eti Soda ve Kazan Soda’nin
yaptigl toplam tretim 4 milyon 500 bin ton.
Kazan Soda’nin da gelmesi ile 6yle bir rahat-
sizlik oldu piyasada. Gergi rakiplerin rahatsiz
olmasi gibi bir durum olmadi 2018'de. Bizim
rahatlhigimiz su oldu, 6yle bir deger olustur-
musuz ki Eti Soda’yla denemeden kolay adim
atmayan buyUk tiketicilerimiz biz burayi
bitirmeden 2018 yili Grinind biz daha koy-
madan aldilar. 2018’de burada dedigim gibi
1 milyon 800 bin ton Gretim yaptik ve 2018
yili sonunda girdigimizde stoklarimizda gii-
venlik icin ayirdigimiz Grin haricinde hig

ers suffer. Since the first day, our product qual-
ity has been going up, the graphics always go up
but never come down. As a matter of fact, after
6 months to one year, global glass and detergent
manufacturers inevitably became our permanent
customers due to our product quality and sustain-
ability.

Soda ash is a very large market. Soda ashhas a
trade volume of 50-55 million tons per year. Every
year, it increases by 3 to 3.5 percent volume. We,
as Eti Soda and Kazan Soda, keep 4.5 million tons
of it. Our product quality never changes. It is be-
cause our materials are natural raw materials, we
produce it by very reliable methods, we definitely
know what we are doing. The process was very in-
tense and challenging but there was no problem
after 2010. Since then, the sales team have fin-
ished their sales in August-September of that year
and closed the sales for a year later. This is due to
the quality and service reliability of the product.
After 2010, we never had any products in stock,
everything has always been sold long before.

Only the European region has a trading volume
of 7-8 million tons. The production level in Turkey
can meet 50 percent of Europe’s needs. The total
production of Eti Soda and Kazan Soda is 4 million
500 thousand tons. The arrival of Kazan Sodawas
also very disturbing for the sector. It was actually
not uncomfortable for the competitors in 2018. It
was uncomfortable for us because we have raised
the standard so high for our consumers who tried
Eti Soda before and who do not take easy steps
that before we completed the construction, they
bought all the products for 2018.As | said, in
2018, we produced 1 million 800 thousand tons
and when we entered at the end of 2018, we had
no products except for the products we reserved
for security. This is a very extra situation for a fa-
cility that is so big and new. How is it possible? The
service quality of Eti Soda has always been the
basis for the trust of this place and has become
a very problem-free reference. In September
2017, the first production started here.From
September to the new year, we,of coursehad
many problems related to the capacity building
processes but technical problems are the kinds of
problems we can easily solve now. But everyone
here knows that our team sold the products that
weren't yet produced to customers saying “There
is no risk”, “This will not hurt us” That process was
very smooth for us in 2018. We produced 1 mil-



Urln yoktu. Bu kadar bliylik ve yeni devreye
girmis bir tesis icin cok ekstra bir durum bu.
Nereden geliyor? Eti Soda’nin hizmet kalitesi
buranin zaten gliveninin temelini olusturdu
ve cok problemsiz referans oldu. 2017’nin
Eylal ayinda buranin ilk Gretimi cikti. Eylal
ayindan yilbasina kadar devreye alma ka-
pasite artirma sireclerinde, cok sorunlar
da yasadik. Tabii ki teknik sorunlar, artik
¢Ozebildigimiz bas edebilecegimiz sorunlar.
Ama herkes burada génil rahathgi ile emin
ki ‘risk almiyoruz’, ‘darbe yemiyoruz’ diyerek
daha cikmayan Urln0 bizim ekibimiz satti,
misteriler de aldi. Biz burayi cok purizsiiz
gectik 2018’de. 1 milyon 800 bin ton Uretim
yaptik. 2 milyon 700 bin ton kapasitesi tesi-
sin ilk senesine gore biraz diistik ama kabul
edilebilir, makul bir tretim. Velhasil buranin
Giriiniine ve Gretimine given Eti Soda tara-
findan olustu ki burasi cok rahat bir sekilde
faaliyete girdi.

Peki, c6zelti madenciliginin, acik ocak
madencilikten en 6nemli farki ne? Cozelti
madenciligi neden degerli?

Neden degerli? Bir kere yeryiizl kosullarini
burada bozmuyoruz. Biz her iki tesiste de
¢ozelti madenciligini uyguluyoruz. Beypa-
zar’'nda 8, Kazan Soda'da da 10 km?lik bir
maden alanimiz var. Bu alanlar acik ocak
madenciligine uygun yerler olsaydi bizim bu
alani acip, kazip, cevhere ulasip kullanmamiz
gerekirdi. Simdi ne yapiyoruz? Sadece belli
noktalarda birkac yliz metrekarelik sondaj
noktalarinda ve bir takim borularla bu isi
hallediyoruz. Bir kere cografya bozulmu-
yor, yerylzi kosullari bozulmuyor, burasi
Ankara’nin dibi. 10 km 6temizde yasam var.
Faaliyet gosterdigimiz alanlarda insanlar
bagcilik, tarim, hayvancilik vs. yapiyor. Biz
asagida madencilik faaliyeti yaparken yu-
karida toprak sahipleri, koyltler hayatlarini
devam ettiriyor, bu sosyal cevre ve hayat
acisindan cok énemli. Bizim icin 6nemi ne?
Madenciligin getirdigi riskler var; is gliven-
ligi riskleri, cevre riskleri bunlarin hicbiri-
sini biz burada tasimiyoruz, kafamiz rahat.
Madenlerin normal kosullari ile uykularimiz
kacmiyor. Biz burada cok biytk bir tesis
calistiriyoruz, 200 metre 6temizde sosyal
yasam, kdy hayati devam ediyor. Cozelti ma-
denciliginin belki de en blylk avantaji bu.

lion 800 thousand tons. The capacity of 2 million
700 thousand tons is a little low but acceptable,
reasonable production compared to the first year
of the plant. Trust in the product and production
of this place was created by Eti Soda, which led to
avery comfortable start-up.

So, what is the difference between solution
mining and open-pit mining? Why is solution
mining valuable?

Why valuable? We do not damage earth’s sur-
face. We apply solution mining in both plants.
We have a mine area of 10 km2 in Beypazari and
8 in Kazan Soda. If these areas were suitable for
open pit mining, we would have needed to exca-
vated this area and accessed the ore. What are
we doing now? We only do this with a few hun-
dred square meters of drilling points and a set
of pipes at certain pointsWe do not damage the
surface in Ankara. There are a lot of people living
10 km away from us. In the areas where we oper-
ate, people are engaged in viticulture, agriculture,
livestock etc. When we do the mining activity, the
landowners, villagers continue their lives, itis very
important in terms of social environment and life.
What is it important for us? There are risks of
mining such as occupational safety risks, environ-
mental risks and we don’t have any of them here,
we are in peace. We do not lose our sleep because
of the normal conditions of the mines. We run a
very large facility here, 200 meters away from
social life, village life continues. Perhaps, this is
the greatest advantage of solution mining.
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Eti Soda dinyada en temiz Uretim yapan maden
tesislerinden bir tanesi. Oyle ki, yaninda yetisen
uzim bagindan her y1l pekmez elde ediliyor.

Eti Soda is one of the cleanest mining facilities in
the world. It is so clean that every year, molasses
is produced from the vineyard grown next to it.




Park Cam Isyeri Hekimi Emine Biilbtil Canakli cocuklari Ela Gulfem Canakli ve Cinar Canakl ile
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“ROLLERIMIN DENGESINI ZAMAN
PLANLAMASI ILE SAGLIYORUM"

‘I BALANCE MY ROLES WITH TIME PLANNING”

Calisanlar, saglik agisindan kendilerini gtivende hissetmek istiyorlar
elbette. Bu gtiven asil glictine, ISG kultirtiniin herkes tarafindan

benimsenmesiyle ulasacaktir.

Employees, of course, want to feel safe in terms of health. This trust will

reach its main strength by the adoption of the OHS culture by everyone.

Calisan bir kadin zamanini cok iyi planlamak
zorunda. Isini ylirtirken evine ve cocuklarina
da zaman ayirmak durumunda. Ve elbette ken-
disini de ihmal etmemeli. Agir sorumluluk ve
gorevi olan mesleklerde calisanlar glin icerisin-
de cabuk pes etmemek icin zaman ayarini daha
dikkatli yapmali.

Park Cam isyeri Hekimi Emine Bulbiil Canakli
meslegini basarili sekilde yerine getirirken hem
evi hem de cocuklarina verimli zaman ayirabili-
yor. Bir yandan da her gtin kitap okuyor, gitar cal-
mayi 6greniyor, hikaye anlaticilig yapiyor, dans
egitimi aliyor, tamamlayici tip konusunda kendi-
sini gelistiriyor. Ustline bir de kitap calismast icin
kollari sivamis durumda...

Fabrikanin kuruldugu ilk zamanlardan bu yana
Park Cam'da calisan Doktor Emine Blbil Ca-
nakliile dergimizicin sohbet ettik.

Bize kendinizden bahseder misiniz?

insanin kendini anlatmasi ne zor! ‘1974 dogum-
luyum’ diyerek, en kolay kismindan baslayayim.
Cocuklugum, Konya’nin Aksehir ilcesinde sicak,
sevgi dolu bir ortamda gecti. 1991 yilinda, Gini-
versite egitimi icin Ankara’ya gittim. Hacettepe
Universitesi Tip Fakdiltesi'nden mezunum. 10 yil
Ankara'da, bir yil Ordu’da acil servis ve 112 dok-
toru olarak calistim. O yillarda sadece acil tipla
ilgiliydim. Eskisehir'e yerlestikten sonra calisma
alanimi degistirmeye karar vererek, Park Cam'da
isyeri hekimligi gbrevine basladim. Bu benimiicin

A working woman has to plan her time very
well. She needs to spend time with her home
and children while also working. And of course
she should not neglect herself. People who
have heavy responsibilities and duties should
be more careful about time planning not to
give up quickly during the day.

Emine Biilbll Canakli, Park Glass workplace
doctor, can both work efficiently and spend
time with her children and house. She also
reads books every day, is learning to play the
guitar, is a storyteller, learning how to dance
and improving herself on complementary med-
icine. On top of all these, she also has rolled up
her sleeves to work on writing a book...

We had a chat with Dr. EmineBUlbilCanakl,
who worked at Park Cam since the factory was
founded, for our magazine.

Could you tell us about yourselves?

It's very hard for someone to tell about them-
selves! Let me start with the easiest part by
saying'l was born in 1974’ | spent my child-
hood in a warm, loving environment in Konya,
Aksehir district. In 1991, | went to Ankara
for university education. | graduated from
Hacettepe University Faculty of Medicine.
| worked as an emergency physicianfor 10
years in Ankara and a year in Ordu.ln those
years, | was interested in emergency medicine.
After settling in Eskisehir, | decided to change

«

En 6nemli hedefim, Park
Cam'da saglik bilinci
olusturmak ve kisilerin
kendi sagliklarina yonelik
sorumluluk almalarini
saglamaktir.

My most important
goal is to create health
awareness in Park Cam
and ensure that people

take responsibility for
their own health.
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Gayretli ve uyumlu bir ekibim, huzurlu bir calisma ortamim var

| have a strong and harmonious team, a peaceful working environment

PARK CAM FABRIKASININ SAGLIK
STANDARTLARI NELERDIiR? EN COK HANGI
HUSUSLARA DiKKAT EDIiLiYOR?

Yasal gereklilikleri yerine getiriyor, tip etigine
bagli kaliyorsaniz, iyi bir saglik gozetimi yuru-
tuyorsunuz demektir, bu zaten olmalidir. Biz
ISG Ekibi olarak yerimizi, bu ¢izginin tizerinde
isaretlemeye, optimum bir uygulama yakala-
maya calistyoruz. Sadece bir hiicreye, organa
bakarsaniz insani, toplumu géremezsiniz ve
derinlikten yoksun ¢éztimler uretirsiniz. Butini
gérmek zorundayiz. ‘Tlgi, bilgi, sayg1 ve sorumlu-
luk’ Bu kavramlarin birlikte hayatimizdaki tim
temaslarin kalitesini belirledigini disunuyo-
rum. En énemli hedefim, Park Cam'da saglik
bilinci olusturmak ve kisilerin kendi sagliklari-
na yonelik sorumluluk almalarini saglamaktir.

WHAT ARE THE HEALTH STANDARDS OF
THE PARK CAM FACTORY? WHAT ARE THE
MOST IMPORTANT POINTS?

If you comply with legal requirements, adhere
to medical ethics, it means you conduct a good
health surveillance, which should already be
the standard minimum. We, as the OHS team,
are trying to provide an optimum applica-
tion, marking our position above this line. If
you look at only one cell or organ, you cannot
see people, society, and come up with vague
solutions. We have to see everything wholly.
‘Attention, knowledge, respect and responsibil-
ity’, I think these concepts together determine
the quality of all contacts in our lives. My most
important goal is to create health awareness in
Park Cam and ensure that people take respon-
sibility for their own health.
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farkli bir deneyim oldu. isyeri hekimligi sertifika-
sina ek olarak; meslek hastaliklari ve is sagligi ile
ilgili aldigim cesitli egitimler yaninda, okuyarak,
saha gozlemleri yaparak isi 6grenmeye ve kendi
standardimi olusturmaya calistim. Park Cam'da
hekimlige devam ederken, Anadolu Universite-
si Eczacilik Fakdultesi‘nde iki yil stireli bir yiksek
lisans programi tamamladim. Bunun yaninda, ta-
mamlayici tip uygulamalariyla ilgileniyorum. Bu
ugrasilarima ‘mesleki hobim’ diyorum. Evliyim, 8
ve 10 yaslarinda iki cocuk annesiyim.

Park Camiile yollariniz nasil kesisti? Okuyucu-
larimiza buradaki bir glintiniizii anlatir misiniz?

Bir doktor arkadasimin onerisiyle Park Cam’a
gorismeye geldigimde, ilk olarak Sn. Mehmet
Hekimoglu ve Sn. Tahir Ongoren ile tanistim ve
2 Ocak 2013 tarihinde ekibe dahil oldum. Se-
hirden uzak bir santiyenin, konteyner odasinda
ilk is giniim{ yasarken, kararimi israrla sorgu-
ladigimi itiraf etmeliyim. Ancak cok degil, birkag
hafta sonra, karsimda yikselen insaatin nasil bir
fabrikaya donlisecegini ve burada nasil bir yasam
dogacagini ben de merak etmeye baslamistim.
Daha basindayken ayrilmayi distindtgiim bir is-
yerinin, en eski calisanlarindanim su an. Burada
kiymetli insanlar tanidim, arkadashklar kazan-
dim. Gayretli ve uyumlu bir ekibim, huzurlu bir
calisma ortamim var. Gérevimi, meslegimin ge-
rektirdigi etik ilkelerle ve mesleki bagimsizlik ice-
risinde ylritmeme imkan saglayan Ust yonetime
sikranlarimi sunuyorum.

Buradaki sorumlulugumu iki ana baslikla an-
latabilirim size. Acil tedavi gereken durumlari
yonetmek ve calisanlarin saglik gdzetimini yu-
ritmek. Saglik goézetimi, saghgr korumak ve ge-
listirmek amaci ile verilecek her tirli saglik hiz-
metini kapsayan, genis bir uygulamadir. Glnlik
rutinim bu sorumluluklarimin cevresinde sekil-
leniyor. Muayeneler, egitimler, saha kontrolleri,
degerlendirme toplantilari calisma programimin
temel unsurlari.

Fabrika calisanlarinin sizden beklentileri neler-
dir, bahseder misiniz?

Calisanlar, saghk acisindan kendilerini gliven-
de hissetmek istiyorlar elbette. Bu gliven asil

my field and started working as a workplace
doctor in Park Cam. It was a different experi-
ence for me. In addition to the certificate of oc-
cupational medicine and various trainings | re-
ceived about occupational diseases and health,
| tried to learn the job by doing field observa-
tions and setting my own standards.While |
was working as a physician in Park Cam, | com-
pleted a two-year post-graduate program at
the Anadolu University, Faculty of Pharmacy.
Besides, | am interested in complementary
medicine applications. | call it my‘professional
hobby’. I'm married, I’'m a mother of two chil-
dren, 8 and 10 yearsold.

How did your path cross with Park Cam?
Could you tell our readers about a day
of yours?

When | came to talk to Park Cam with the
advice of a doctor friend, | first met Mr.
Mehmet Hekimoglu andMr. TahirOngéren and
| joined the team on January 2, 2013. | have to
admit that | was questioning my decision while
| was in the container room of a remote site
on my first day. But not so much, a few weeks
later, | was beginning to wonder what kind of
a factory the construction would turn into and
how life would be here.’'m one of the oldest
employees of a workplace | was thinking about
leaving in the first place. I've known precious
people here, and made friends. | have a strong
and harmonious team, a peaceful working en-
vironment. | would like to express my gratitude
to the senior management, who allowed me to
carry out my duty with the ethical principles
required by my profession and with profes-
sional independence.

| can explain my responsibility here with two
main titles. It is to manage the emergency
treatment situations and to ensure the health
supervision of employees. Health surveillance
is a wide range of healthcare services that are
intended to protect and improve health. My
daily routine is shaped around these respon-
sibilities. Examination, trainings, field checks,
evaluation meetings are the basic elements of
my working program.



glicline, iSG kiilttrinin herkes tarafindan be-
nimsenmesiyle ulasacaktir. Ayrica, anlasiimayi
bekliyorlar. Hastalik disinda cok cesitli konu-
larda benden destek isteyebiliyorlar; dertlerini,
korkularini bazen mutluluklarini paylasmak icin
geliyorlar. Hepimiz birilerinin bizi dinlemesine,
duygularimizin anlasilmasina ihtiya¢ duyuyoruz.
Iyi bir dinleyici olmaya calisiyorum. Anlamak icin
dinlemek gerek. Burada zamanimi ve enerjimi bu
yonde kullanmaktan hic¢ geri durmadim ve her
calisandan ben de bir seyler 6grendim.

Calisan bir anne olarak, hayatinizdaki bu tem-
ponun dengesini nasil ayarliyorsunuz?

Yasam kimlikler veriyor, bu kimliklerinicine dol-
durduklarimiz ise bizi biz yapiyor. Kadin olmak,
doktor ve anne olmak... Annelik, biyolojik do-
gurganligin 6tesinde hayati ‘yeniden yeniden’
doguran 6zel bir kimlik. ‘Cocuklarimiza miras
olarak kokler ve kanatlar birakiriz’ s6zl cok car-
pici gelir bana. Boylesi bir sorumluluk, elbette
yasam temposunu fazlasiyla zorlayacaktir.

Canyou tell us what the expectations of the
factory employees are from you?

Employees, of course, want to feel safe in
terms of health. This trust will reach its main
strength by the adoption of the OHS culture by
everyone. They also expect to be understood.
They can ask me for support on a wide range
of issues; they come to share their problems,
fears and sometimes happinessWe all need
someone to listen to us and understand our
feelings. I'm trying to be a good listener. We
need to listen to understand. | never stopped
using my time and energy in this direction and
| learned something from every employee.

As a working mother, how do you adjust the
balance in your life?

We have different roles in life, what we do
with these roles makes us who we are. Being a
woman, a doctor and a mother...Maternity is a
special role that transcends life beyond biolog-

Soldan saga Kenan Aras, Canan Oztiirkoglu,
Ahmet Hakan Cunetoglu, Mesut Engin, Melih
Unsal, Veli Guinay

Saglikliyasamin bir anahtari,
mucizevi bir recetesi yok;
bu buttncul bir yaklasimla

muamkun. Saglik, kendini
sevmekle basliyor.

A key to healthy life has no
miraculous prescription, it
is possible with a holistic
approach. Health starts
with loving yourself.
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SOSYAL SORUMLULUK OLARAK
NELER YAPIYORSUNUZ?

Kadin, egitim ve ¢evre duyarliligi olan bazi
sivil toplum Orgutlerinin Uyesiyim. Sosyal
sorumluluk duygusunun giciine inanan
biriyim. Son yillarda bir projede yer alma-
dim ama ge¢miste egitim ve kadin saghgi
alaninda bazi calismalara katildim. Kucuk
belki ama benim i¢in anlaml bir katki;
cocuklarimin okulunda yurutulen projelerde
gonulli anne olarak rol almaya c¢alisiyor,
onlarin kurdugu képrulerle baska ¢ocuklara
da ulagiyorum. fster kurumsal bir yapt icinde,
ister bireysel, hepimizin tevazu ile bu konuda
ogrenecegi ve yapacagl ¢cok sey oldugunu

dustntyorum. Ek olarak, sdylemek isterim ki;

Park Cam'in hayatima girmesiyle, camin geri
kazanimi konusundaki hassasiyetim ve cama
duydugum saygl artti. Cope atilmis bir cam
gérdugumde, artik icim aciyor.

WHAT DO YOU DO AS SOCIAL
RESPONSIBILITY?

I am a member of some non-governmental
organizations about women, education and
environmental awareness. I believe in
the power of social responsibility. I
have not been involved in a project
in recent years, but in the past
I participated in some events
in the field of education and
women’s health. Small maybe
but a meaningful contribution
for me; I am trying to take a
W role as a volunteer mother in
the projects carried out in my
children'’s school, and I also
reach other children thanks
to the bridges projects have
established.I think that
there is a lot to learn and
do about it, whether in
an institutional struc-
ture or as an individual
I also would like to say;
thanks to Park Cam, I am
more concerned about the
recycling of the glass and
my respect for the glass
increased. When I see a
glass bottle in a trash
can, it hurts my heart.

Hekimligin dogasinda da zorluk var. Cocukluk-
tan baslayan hazirlik, egitim stireci ve calisma
hayati... Bu sireclerin agirligi, hekimligi bir
yasam bicimine dondstiriyor. Ve bu sirecleri
bir kadin olarak yasiyorsaniz, omuzlarinizdaki
ylk artiyor. Tibbin erkek egemen bir disiplin
olmasi, toplumun cinsiyetci kaliplariyla bir-
lesince kadin hekimlerin yasadigi her tiirden
siddet ve engellemeler sessiz yaralara doni-
stiyor. isimi yaparken, defalarca siddete maruz
kaldim. icinde 6liimiime neden olabilecek dii-
zeyde olanlar bile vardi. Hatta Park Cam'da
calismaya basladigim ilk ay, taseron bir firma
calisaninin fiziksel saldirisina ugradim. Siddet,
sevgisizligin bir sonucu ve bilemiyorum nere-
sinden tutmali konuyu. Bir meslek grubuna ya
da bir irka, cinsiyete yonelik saldirinin, sadece
magdurlarin glindemi olarak algilanmasi, hatta
kimi zaman hakl ve mesru goriilmesine kadar
insanlik disi, ne kadar tehlikeli. Ve gelelim bu
kimlikler arasindaki dengeye. Ucii de sefkat ve
emekte bulusuyor. Yasamin hizli temposunda
bu kimliklerle dengede kalabilmek icin ise ke-
sinlikle iyi bir zaman yoneticisi olmak gerekiyor.

Bir saglik uzmani olarak siz kendinizi ve
ailenizi nasil koruyorsunuz?

Doktorlar kendi sokiklerini dikemeyen ter-
zilere benzetilirler, yanlis da degildir. Bircok
meslektasim gibi, benim de kendimi ihmal
ettigim ya da viicudumdaki belirtileri ciddiye
almadigim olmustur. Hepimizin farkindalik
kazandig! bir stire¢ var. ‘Herseyin basi saglik
's6zl gercek anlamina, ciddi bir hastalikla m-
cadele edildiginde kavusuyor. Saglkli yasamin
bir anahtari, mucizevi bir recetesi yok; bu bii-
tincdl bir yaklasimla mimkdn. Saglk, kendini
sevmekle basliyor. Dikkatli beslenme, kali-
teli uyku, kaliteli dinlenme, dlizenli egzersiz,
sosyal destek, gelisime acik olma, cesur bakis
aclisi, zararhlardan uzak durma ve saglik kont-
rolleri. Kendim ve ailem icin bunlarin streklili-
gini saglamaya calisiyorum.

is disindaki yasaminizdan bahsetmek gere-
kirse, neler soylemek isterseniz?

Cocuklarimla ve yegenimle vakit gecirmeye
bayiliyorum, bununla birlikte kendimle bas
basa kalmayi da severim. Okumak bana cok
iyi geliyor. Az veya cok ama her glin mutla-
ka okurum. On yili askin sliredir, araliklarla
devam eden bir dans hikayem var. Kurs biin-

ical fertility. The sentence ‘We leave roots and
wings as heritage to our children’ has moved
me a lot. Such a responsibility, of course, will
make the life tempo very hard.

There is difficulty in the nature of medicine.
Preparation from childhood, training process
and working life... The difficulty level of these
processes turns medicine into a way of life. And
if you are a woman going through these pro-
cesses, the load on your shoulders increases.
The fact that medicine is a male-dominated
discipline combined with the sexist stereo-
types of society, all forms of violence and barri-
ers experienced by female physicians turn into
silent wounds.When | was doing my job, | was
repeatedly subjected to violence. It even things
that could have led to death. The first month |
started working at Park Cam, | was physically
attacked by a subcontracted company em-
ployee. Violence is a result of lack of love and
| do not know where to start to fix it. It is inhu-
mane and dangerous that violence to a profes-
sional group or for a race is only perceived as
the agenda of the victims, and that sometimes
it is even justified. Let’s talk about the balance
of the roles. All three meet in compassion and
effort. In order to remain in balance with these
roles in the fast pace of life, it is absolutely nec-
essary to be a good time manager.

As a health professional, how do you protect
yourselves and your family?

Doctors are like tailors who can’t sew their own
rips, and it is a correct metaphor. Like many of
my colleagues, there were times | neglected
myself or didn’t take the symptoms of my body
seriously. We all have a process of awareness.
The sentence 'Health comes first’ becomes real
when people struggle with a serious illness.A
key to healthy life has no miraculous prescrip-
tion, it is possible with a holistic approach.
Health starts with loving yourself. Good nutri-
tion, quality sleep, quality rest, regular exer-
cise, social support, openness to development,
bold point of view, avoidance of harmful things
and health checks. I'm trying to be consistent
about them for myself and my family.

What would you like to say about your life
outside of work?

| love spending time with my kids and my niece,



yesinde, bir grup arkadasimla firsat bulduk-
¢a bir araya gelir, biraz salsa, biraz sohbetle
kendimizi simartiriz. Bu arada, hayatima yeni
giren tath bir heyecani paylasmak isterim
sizinle; cocuklarimdan gitar calmay! 6greni-
yorum. Kesinlikle miizik yetenegim yok ama
kendiders disiplinlerini benim tizerimde olus-
turmaya calismalari, o cabalariinanilmaz. Kim
bilir? Gelecekte, belki bir dinletiyle cikariz
karsiniza.

Bir suredir “hikaye anlaticiligl” ile ilgileniyo-
rum. Bu kavrami duyan heniiz cok kisi yok.
Kizim, Nazim Hikmet'in ‘Sevdali Bulut’ isimli
masal kitabini okuyorken, kitabin 6nséziine
takildi goziim. ‘Edebiyat butun cesitleriyle
masalla baslar, masalla biter’ yaziyordu. Hi-
kayelerin ve masallarin dontstrici gliciini
hepimiz bilirizama nedense bu ciimle beni ha-
rekete gecirdi. Henliz hikaye anlaticiligi kavra-
mindan bile habersizken, ‘Hikayelerin asil an-
latirsam, cocuklarimin ruhuna dokunur?’ diye
disiinmeye basladim ve bu konuda egitim
alabilecegimi 6grendim. Iste her seyin bir hi-
kayesi var; oglumun kitaplara ilgi duymasini
saglamak amaciyla ciktigim yolculuk, benim
icin bir hobiye dontstli. Bu bir performans
sanati aslinda, tiyatro donanimi da gerektiren
ciddi bir is. Benim boyumu simdilik asiyor. Ben
sadece cocuklarim icin hikayelere sesimi kati-
yorum ve bu konudaki etkinlikleri hentiz izle-
yici olarak takip ediyorum.

Ve hayvanlar... Her zaman hayatimin bir par-
casi oldu onlar. Evimde ve sokakta baktigim
cok sayida hayvan cocugum var. Vaktimin bir
kismini da onlar aliyor.

Gelecek planlariniz ve hedefleriniz arasinda
neler var?

Klinik psikoloji, icine dalmayi istedigim bir
alan. Yasayacagim sehir bu konuda egitim
alma imkani tanirsa bana, kesinlikle deger-
lendirecegim. Onemsedigim, yarim kalmis bir
proje var. Esimin takip ettigi kronik hastaliga
sahip cocuklar icin, yasam rehberi niteliginde
bir kitap projesi bu. Yakin gelecekte bu konuda
yol almayi umuyorum. Bazi seyahat planlarim
ve baska kiltirlerde kisa siireligine de olsa,
yasama hayalim var. Hayaller, hedefler bitmez
ama bunlarin timindn 6nline gegen dilegim;
sevdiklerimle doyasiya vakit gecirmek.

but | also like spend time alone. | like reading.
No matter how long, | read every day.l have an
ongoing dance story for more than ten years.
As a part of the course, | get together with a
group of friends and we spoil ourselves with a
little salsa and a little chat.By the way, | would
like to share some excited news with you; I'm
learning how to play the guitar from my chil-
dren. | certainly do not have the musical talent,
but they try to create their own disciplines on
me. Who knows? In the future, maybe we can
come out with arecital.

I've been interested in storytelling for some
time. There are not many people yet who have
heard about this concept. While my daughter
was reading NazimHikmet’s The Cloud in Love
book, | noticed the foreword of the book, ‘Lit-
erature begins with a fairy tale and ends with
fairy tales. We all know the transformative
power of stories and fairy tales, but somehow
this sentence moved something in me. | was
not even aware of the concept of storytelling,
| started to think'How can | tell the stories in
a way to touch the souls of my children?’ and
| learned that | can take a course for it. Every-
thing has a story; the journey | started to make
my son interested in books turned into a hobby
for me.This is actually a performing art, a seri-
ous work that requires theater equipment. It is
beyond my deepth for now. | just add my voice
to the stories for my children, and | follow the
events related to as a spectator.

And animals...They have always been a part of
my life. | have so many animal children that |
take care of in my house and on the streets. |
also spend time with them.

What are your future plans and goals?

Clinical psychology is an area | want to dive
into. If the city | live in gives me the opportu-
nity to study on this subject, | will definitely
consider it. There’'s a half-finished project |
care about. It is a book project considered as
a life guide for children with chronic diseases
followed by my husband. | hope to continue
it in the near future. | have some travel plans
and even for ashort time, | have adream to live
with other cultures. Dreams, goals don't end,
but my wish above all of this is to spend time
with my loved ones.

ROPORTAJ -
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BEYPAZARI EN ITIBARLI
SIRKETLER ARASINDA

BEYPAZARI'S ONE OF THE MOST REPUTABLE COMPANIES

Tiirkiye Itibar Akademisi tarafindan bu yil 8'incisi gerceklestirilen
Tiirkiye Itibar Endeksi Arastirmas! tamamlandi. 78 ilde, 12 bin kisi
aranarak ‘guven” ve ‘gbntildaslik” kavramlari arastirmaya dahil
edilerek 8 kademede yapilan arastirmada alkolstiz icecek kategorisinde
Beypazar1 Maden Suyu en itibarli markalar arasina girdi.

Turkey Reputation Academy carried out Turkey Reputation Index
Survey for the 8th time this year. In 78 cities, 12 thousand people were
called; ‘trust’ and ‘volunteerism'’ concepts were included in the research
conducted in 8 levels, and Beypazari Mineral Water became one of the
most reputable brands in the soft drink category.

15 Aralik 2018 ile 30 Ocak 2019 tarihleri
arasinda, bu yil ilk kez 30 farkli sektérde
Turkiye capinda 12 bin kisi aranarak yapilan
arastirmanin Tirkiye ve sektor birincileri,
28 Mayis 2019 Sali giinii Yildiz Teknik Uni-
versitesi Balmumcu Yerleskesi Oditoryu-
mu’nda diizenlenen térenle 6dillerini aldi.

TIE icra Kurulu ve itibar Group Baskani
Ertan Acar, “itibar, sirket ya da kurum gii-
venilirliginin maddi olmayan en 6nemli
Olcttlerinden biridir. Clnk( sirketlerin
defter degeri ile piyasa degeri arasindaki
farklarin en 6nemli kaynagi; onlarin itibar-
laridir. iste bu fikirden yola cikarak Ulke-
mizde lokomotif sektér olarak adlandiri-
labilecek 30 ayri sektori belirledik ve bu
sektorlerde 8 yildir oldugu gibi yine en cok
taninan sirketlerin kamuoyundaki itibarini
Olctuk” dedi.

Konuyla ilgili Beypazari Maden Suyu Islet-
mesi Genel Miduri Cemil Ercan, dergimi-
zin sorularini cevaplandirdi.

Between December 15, 2018 and January 30,
2019, for the first time 12 thousand people
were called in 30 different sectors across Turkey
for the research; the winners of Turkey and the
sector received their awards during the ceremo-
ny held atYildiz Technical University Balmumcu
Campus Auditorium on Tuesday, May 28, 2019.

TIA Chief Executive Officer and Chairman of
the Group ErtanAcar said “Reputation is one
of the most significant intangible reliability of
the company or institution. Because the big-
gest source of difference betweenbook value
and market value ofthe company is their rep-
utation. Based on that, we have identified 30
separate sectors of what might be considered
as the leading sector of our countryand we
measured the reputation of the most recog-
nized companies in the public like we have
done for 7 years.”

Cemil Ercan, General Manager of Beypazari
Mineral Water, answered the questions re-
lated to the topic for our magazine.

(“

“Kaynagin ciktigr alanda
kurulu olan bir isletmeyiz.
Etrafimizda havzamizi
kirletecek olan yerlesim
yeri, mezbaha, ahir gibi
hicbir etken yok.”

“The facility is located in
the area of the source.
There is no settlements,
slaughterhouses, barns,
which will pollute our
basin.”
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“Yuzde 100 yerli sermaye
ile kurulmus bir Turk
sirketi olarak boyle bir
arastirmada derece almak
bizi onurlandirdi”

“As a Turkish company
established with 100
percent domestic capital,
we were honored to be
in such a ranking in the
research.”

30 2019 | Park Cam

Tiirkiye itibar Endeksi Arastirmasi’nda al-
kolsiiz icecek kategorisinde Beypazari da
bulunuyor. Béyle bir siralamaya girmeniz
ile ilgili degerlendirmenizi alabilir miyiz?

Yizde 100 yerli sermaye ile kurulmus bir
Turk sirketi olarak boéyle bir arastirmada
derece almak bizi onurlandirdi. Su zamana
kadar AB Kalite Odili, Dinya Kalite
Odulu, Tiketici Kalite Odulu gibi bircok
odule layik goriildik. Bu arastirmadadailk
5’te olmanin gururunu yasiyoruz.

Bu 6diilii almanizi saglayan nasil bir kalite
uygulamaniz var?

1957 senesinde kurulan firmamiz icin her
zaman oncelik; kaliteden taviz vermemek
olmustur. Maden suyumuz zengin mine-
ralli ve ylksek gazli olup, yerin 2,5 km de-
rinliginden gelmektedir. Bu dogal mucizeyi
ambalajlarken onu en iyi saklayacak ve
koruyacak olan cam siseyi tercih ediyoruz.
Clnkd koku ve tat yoninden Grinimizi
en iyi muhafaza edecek olan cam sisedir.
Tesis icinde kendi laboratuvarimiz bulun-
maktadir, rutin analizlerimizi burada yapa-
rak kalite kontroliimUizi sagliyoruz.

Sizi diger markalarin 6ne ¢ikaran hususlar
nelerdir?

Kaynagin ciktigl alanda kurulu olan bir is-
letmeyiz. Etrafimizda havzamizi kirletecek

Beypazari was also included in the soft
drinks category in Turkey’s Reputation
Index Survey. Can we learn what you
think about this ranking?

As a Turkish company established with 100
percent domestic capital, we were honored to
be in such aranking in the research. Until now,
we have received so many awards such as EU
Quality Award, World Quality Award, Con-
sumer Quality Award. We are proud of being
in the top 5 In this research.

What kind of quality applications do you
have to help you get this award?

For our company established in 1957, the
priority has always been not to compro-
mise on quality. Our mineral water is rich
in mineral and high in gas and it comes from
2.5 km depth. When we pack this natural
miracle, we prefer the glass bottle that will
store and protect it in the best way. Because
glass bottle is the best option to preserve our
product in terms of smell and taste. We have
our own laboratory within the facility and we
provide our quality control by doing our rou-
tine analysis here.

What makes you stand out from other
brands?

The facility is located in the area of the
source. There is no settlements, slaughter-



olanyerlesim yeri, mezbaha, ahir gibi hicbir
etken yok. Bu cok 6nemli, ctink( yer altin-
daki kaynagimizi korumak yeryiziine sahip
¢tkmakla ve temiz tutmakla mimkdan. Etra-
fimiza miimkin oldugunca cok agaclandir-
ma yapiyoruz. Sehre 6 km uzaklikta, vadi
icinde yesilliklerle cevrili bir alandayiz. Her
maden suyu ciktigl bélgenin toprak ve jeo-
lojik 6zelliklerine gére mineral ve gaz orani
bakimindan farkhlik gosterir. Beypazari
Maden Suyu Bolu deprem kusagi tizerinde-
ki fay kirigindan cikmakta ve icerigindeki
zengin mineralleri ile Saglik Bakanhgi’'nca
‘Zengin mineralli dogal maden suyu’ sek-
linde degerlendirilmektedir.

Bu giivenin devamliligini saglamak icin
neler yapiyorsunuz?

Tesisimize olan yatirimlarimizi devam et-
tiriyoruz. Daha iyi ve glizel sekilde hizmet
vermek icin gelisen teknolojiyi yakindan
takip ediyoruz. 4 tane dolum hattimiz var,
kismet olursa 5. dolum hattimizi kurmak
icin calismalarimiza basladik.

Beypazari Maden Sulari, pazardaki
bilinirliligini neye borg¢lu?

62 senelik bir gecmise borclu tabi ki. De-
demiz sifirdan kurarak bu ise baslamis.
Babamla birlikte islerine sahip cikmislar.
Simdi sira Gclinct nesil olarak bizde. Zir-
veye cikmak kadar zirvede kalmanin da
o6neminin farkindayiz. Kaliteyi bozmadan,
yenilikleri de takip ederek insan saglina
hizmet ettigimiz stirece bilinirligimiz daha
da artacaktir.

Maden suyu sektériniin gelecegi nasil
goriiniiyor?

Yiyecek, icecek ve giyim insanin temel
ihtiyaclari. Su zamanda insanlar daha da
bilin¢glendi ve saglikli gidalari tercih edi-
yorlar. Maden suyu saglik acisindan cok
onemli bir yere sahip. Her yastan insanin
icmesi gereken mineral zengini bir icecek.
Suyumuzun ve mineral zengini maden su-
larimizin degerinin giderek bilincine vari-
yoruz, bunu da yillik tiketim verileri biz-
lere gosteriyor. Hedefimiz maden suyunu
litrelik olarak sofra icecegi yapmak ve aile
sofralarinda da yer almaktir.

PARK CAM'DAN -

houses, barns, which will pollute our basin.
This is very important because it is possible
to protect our resources under the ground
by keeping the surface clean. We try to
reforest as much as possible We are in an
area surrounded by greenery in the valley,6
km away from the city. Each mineral water
varies according to the soil and geological
characteristics of the region in terms of
mineral and gas ratio. Beypazari Mineral
Water has emerged from the fault fracture
on the Bolu earthquake zone and has been
evaluated as ‘Rich mineral natural water’
by the Ministry of Health because of its rich
minerals.

What do you do to ensure the continuity
of this trust?

We continue our investments in our facil-
ity. We are closely following the developing
technology to provide better service. We
have four filling lines, we have also started
to work for the establishment of our 5th
filling line.

What does Beypazari Mineral Water
owes its reputation to in the market?

To its 62-year history, of course. Our grand-
father started this from scratch. My father
and he took care of the business together.
Now, it is out turn as the third generation.
We are aware of the importance of stay-
ing at the summit as well as climbing to the
summit. As we serve to human health by fol-
lowing the innovations without disturbing
the quality, our recognition will increase.

How does the future of the mineral
water sector look?

Food, drink and clothing are the basic needs
of people. Recently, people have become
more conscious and been preferring
healthy foods. Mineral water has a very im-
portant place in terms of health. It is a min-
eral-rich drink that people of all ages need
to consume. We are increasingly aware of
the value of our water and mineral-rich
mineral waters, and the annual consump-
tion data also proves that. Our goal is to
make a liter of mineral water and take part
in family meals.

AL MADEN SUYL
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Seckin Tokgoz*

*Sogutma Sonu Sefi
*Cold End Chief

“YUKSEK VERIM VE
KALITE iCiN oMUZ

OMUZAYIZ"

“WE WORK TOGETHER FOR HIGH
EFFICIENCY AND QUALITY”

“Prensipliyiz, caliskaniz, fabrikamizi sahipleniyoruz, biz
harika bir ekibin parcalari olarak en kaliteli sise icin ne

gerekiyorsa onu yapiyoruz.”

We are diligent, have principles, embrace our factory, we are doing
what we need for the best quality bottles as a part of a wonderful team.

Park Cam’da her birim Gzerine diisen gorevi
en iyi sekilde yerine getirme gayretinde. Fab-
rikanin 101 kisiyle en kalabalik ekiplerinden
sogutma sonu personeli de sicak ve hareketli
calisma ortamlarina ragmen en kaliteli Grilin
icin ter doklyor.

Ekibin basinda fabrikanin kurulusundan bu yana
Park Cam'da gorev almis olan Seckin Tokgoz
bulunuyor. “Ekip olarak musterilerimizin asgari
ihtiyaclarinin ve beklentilerinin karsilanmasini
saglamak icin sogutma sonu faaliyetlerini ylrt-
mekteyiz.” diyen Tokgoz ile yuruttikleri calisma-
lari ve calisma prensiplerini konustuk. Bir yandan
da kendisini yakindan tanima imkani bulduk.
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Every unit at Park Camis trying to fulfill their tasks
in the best way. One of the most crowded crews
of the factory, cold end crew with 101 people
work hard for the best quality product despite the
warm and mobile working environments.

Seckin Tokg6éz who has been working at Park
Cam since the establishment of the factory is
the leader of the team. We talked to Tokgoz
saying, ‘As a team, we are conducting the cold
end activities to ensure that the minimum
needs and expectations of our customers are
met. about what they have been doing and
their working principles. We also had the op-
portunity to get to know him better.




Okuyucularimiza biraz kendinizden bahseder
misiniz?

10 Eyliil 1977 istanbul dogumluyum. ilk gériiste
asik oldugum esim Burcin ile 2010 yilinda evlen-
dim. Yedi yasinda kizimiz Nehir ve bir yasinda og-
lumuz Cansin ile birlikte masallardan cikmis bir
sehir edasindaki Eskisehir'de hayatimiza devam
ediyoruz. Ailemle vakit gecirmeyi, kitap okumayi,
gezmeyi, kosmay! ve sabah sporu yapmayi cok
seviyorum. Hem cocuklugumda her glin gazete
giren bir evde yetismis olmamdan, hem de ilgili
yayin organina maddi destek olmasi agisindan
basili gazete okumaya oldukca 6nem veririm.
Laf aramizda sayfalari cevirdikce gelen matbaa
kokusu ayri bir haz veriyor. Su anda kizimin ‘Of
baba yine haber yine gazete’ diye soylendigini
duyar gibi oldum. Bunun yani sira uzun yillar
edebiyat ile 6zellikle siir ile amator olarak ilgi-
lendim. Nazim Hikmet ve Orhan Veli en sevdigim
sairlerdendir. Turk yazarlardan Ayse Kulin ve
Ahmet Umit’in, yabanci yazarlardan Dan Brown,
lan Rankin, Jean Christophe Garange ve elbette
ki JK Rowling’in kitaplarini okumay:i cok seviyo-
rum. Gazetecilerden Emre Kongar, Yilmaz Ozdil,
Emin Célasan, Bekir Coskun ve bir spor yazari
olan Ugur Meleke'nin kése yazilarini begenerek
okuyorum. Ekonomi ve siyaset ilgi duydugum
alanlar olarak 6ne ¢ikmaktadir.

Universite lisans egitimimi tamamlayana kadar
tiim hayatim dogdugum sehir istanbul'da gecti.
istanbul Teknik Universitesi Metalurji Miihen-
disligi mezunuyum. Universitedeki ilk yilimdan
itibaren dort yil stiren ilk profesyonel is deneyi-
mim Garanti Bankasi’nda oldu.

Lisans egitimimi tamamladiktan aylar sonra
2001 yilinda ingiltere’nin baskenti Londra’ya
giderek University of East London'da MBA ulus-
lararasi isletme yliksek lisans egitimimi tamam-
ladim. isci emeklisi bir babanin ve ev hanimi bir
annenin cocugu olarak yasamin oldukca pahali
oldugu ingilterede okumak istiyorsaniz diizenli
bir gelire ihtiyaciniz var. Bu amacla Travelod-
ge Hotels'de part time calismaya basladim. ise
girdikten birkac ay sonra cogunlugu ingiltere
genelinde olmak Uzere irlanda ve ispanyada
560 subesi ve binlerce calisani olan Travelodge
Hotels tarafindan acilan Fast Track Management
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Could you tell our readers about
yourselves?

| was born in Istanbul on September 9, 1977.
| got married with my wife Burcin who | fell
in love with at the first sight in 2010. We live
in Eskisehir, a city out of fairy tales, with our
seven-year-old daughter Nehir and our one-
year-old son Cansin. | love spending time with
my family, reading books, traveling, running
and doing morning sports. Since | grew up in
a house where newspapers are bought every
day in my childhood and to provide financial
support to the relevant newspaper, | give great
importance to reading a printed newspaper.
Between you and me, as | turn the pages, the
smell of the printing press gives me a different
pleasure. | felt like my daughter is complaining
saying ‘Dad, you are again talking about news
and newspaper. Besides, | have been interested
in literature for many years, especially with
amateur poetry. Nazim Hikmet and Orhan Veli
are my favorite poets. | love to read books by
Turkish writers such as Ayse Kulin and Ahmet
Umit and foreign writers such as Dan Brown,
lan Rankin, Jean Christophe Garange and
of course JK Rowling. | read the columns of
journalists Emre Kongar, Yilmaz Ozdil, Emin
Colasan, Bekir Coskun and the columns of Ugur
Meleke, a sports writer. Economics and politics
stand out as areas of my interest.

| spent my whole life in Istanbul where | was
born until | completed my undergraduate stud-
ies. | graduated from Istanbul Technical Univer-
sity, Department of Metallurgical Engineering.
My first professional work experience, which
lasted four years from my first year at the Uni-
versity, was at Garanti Bank

Months after completing my undergraduate
studies, | went to London, UK, in 2001 and com-
pleted my MBA in International Business Ad-
ministration at the University of East London.
If you want to study in England, where life is
quite expensive, as a child of a retired father
and a housewife, you need a regular income.
That's why, | started working part-time at Trav-
elodge Hotels. Within a few months of working,
| became one of the 20 winners of Fast Track

(“

“Kisisel olarak hedefim;
birlikte calismaktan keyif
alan, tanimli gérevlerini
tarif edildigi gibi yapma
cabasindaolan, isine ve
arkadaslarina sayagili,
hayal kurabilen ve
kurulmasina miisaade
eden, fikirlerini rahatlikla
ifade edebilen, mutlu bir
ekip kurabilmek ve onu
yasatabilmektir.”

Personally, my goal is to
build a happy team who
enjoys working together,
tries their best to work
as described, respects
their work and colleagues,
expresses their ideas
easily, can think outside of
the box and also let others
do so, as well.
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Park Cam diinyada kalitesi ile adindan bahsettirmektedir.
Park Cam is known with its quality in the world.

sinavlarini kazanan 20 kisi arasina girerek Ins-
tute of Leadership and Management London'da
First Line Management egitimimi tamamladim.

2005 yihinda rahmetli babamin rahatsizlanarak
yogun bakima kaldirildigini 6grenince, sahip
oldugum her seyi borclu oldugum aileme karsi
gorevimi yerine getirmek icin Turkiye'ye kesin
donis karari aldim. lyi ki déndiim zira rahmetli
babam ile 2017 yilina kadar k&h baba ogul kah
iki arkadas olarak gecirecegimiz koskocaman 12
yilimiz oldu.

Cam sektorline Yenisehir'deki cam fabrikasinda
iSG muhendisi olarak adim attiktan bir yil sonra
Uretim Midiirligt biinyesinde Sogutma Sonu
Muihendisi olarak calismaya basladim. Bursa'da-
ki yedi yillik seriivenden sonra 2012 yili Agustos
ayinda Park Cam gunlerine blylk bir mutluluk,
arzu ve hayaller ile merhaba dedim.

-Sogutma Sonu Sefligi’nde tam olarak ne yapi-
yorsunuz, bize gérev taniminizi yapar misiniz?

Profesyonel olarak yurt ici ve yurt disinda farkh
sektérde 22 yillik is deneyimim var. Cam sekt6-
riinde ise 13 yildir gérev almaktayim. 2012 yih
Agustos ayinda, zamanla blyiyerek toplam 101
kisiye ulasan 6zverili, caliskan, saygili, sevgi dolu
calisma arkadaslarinin olusturdugu dev sogutma

Management exams held by Travelodge Hotels
with 560 branches and thousands of employ-
ees in Ireland and Spain, most of them in the UK
and | have completed First Line Management
training in Institute of Leadership and Manage-
ment London.

When | learnt that my deceased father was ill
and in the intensive care in 2005, | decided to
return to Turkey to fulfill my responsibilities for
my family to whom | owe everything. I'm glad
that | returned because | had 12 years with my
father sometimes like a son and dad and some-
times like two friends until 2017.

| started to work as an OHS engineer at the
glass factory in Yenisehir and one year later |
started to work as a cold end engineer at the
Production Department. After the seven-year
adventure in Bursa, | said hello to Park Cam
with great happiness, desire and dreams in
August 2012.

- What exactly do you do as the Cold End
Department; could you tell us your job
description?

| have 22 years of professional experience in
different sectors in Turkey and abroad. | have
been working in the glass sector for 13 years.



sonu ekibini yonetmekle gorevlendirildim. Park
Cam dlinyada kalitesi ile adindan bahsettirmek-
tedir. Park Cam'da géreve basladigimizda cali-
sabilecegimiz bir fabrikamiz dogal olarak yoktu.
Sifirdan bir fabrika kuruluyordu, bina ve makine
parkuru olarak miimkiin olan en iyilerinin tercih
edilecegini biliyorduk. Ancak ileri teknoloji maki-
neler, dogru planlandigini diisiindtigtinliz calisma
olanaklari, tecrlibe ve kabiliyeti yliksek yonetici
secimlerielbette ki tek basina yeterli olmuyor. Bu
nedenle diger birimler gibi Sogutma Sonu Sefligi
olarak alt kademe calisma arkadaslarimizi en az
hata payi ile istihdam etmek birincil dnceligimiz
oldu. Sogutma sonu ekibimizi olusturmaya bas-
lamadan 6nce, eski isyerinden birlikte geldigimiz,
tecrtbesine, kabiliyetine ve is bilgisine cok gu-
vendigim teknisyen arkadaslarim Kemal Colak,
Nuri Ata, Serkan Aydogdu ile birlikte islerin
kimin tarafindan ve nasil yapilacagini tanimladik.
Hep birlikte sogutma sonu kadrosunun temel
taslarini yerlestirerek, sonradan aramiza kati-
lan degerli mihendis arkadaslarim Ebru Bigen,
Glven Yorik, Oguz Keskin ve Sevcan Demir-
can’in da katkilariyla, yillar icerisinde biylmeye
devam ettik. Burada sogutma sonu blinyesindeki
arkadaslarimin hepsinin adini saymam miimkiin
degil ama biz 101 kisilik kabina sigmayan ¢ok ba-
saril bir ekibiz.

Ekip olarak misterilerimizin asgari ihtiyaclarinin
ve beklentilerinin karsilanmasini saglamak icin
sogutma sonu faaliyetlerini yUriitmekteyiz. Bu
dogrultuda yerine getirdigimiz sorumluluklar
sirasiyla su sekildedir: Siselerin sicak ucta sekil-
lendirilmesi esnasinda cam ambalajda olusacak
gerilimlerin alinmasini sagliyoruz. Gerek bizim
gerekse miusteri hatlarinda cam ambalajlarin
fiziksel dayanikhhgini artirici kaplama islemle-
ri ile Uretim slirecini tamlamiyoruz. Sonrasinda
muUsterilerimize ylksek kalitede tiriin temin ede-
bilmek amaciyla; gorsel kontrolleri ve dayanim
testlerini yaparak, Gretilen tim cam ambalajlari
hata ayirma makinelerinden geciriyoruz. Hatasiz
oldugunu dislindliglimtiz cam ambalajlari paket-
leme makinelerinden gecirerek satisa hazir sekil-
de mamul ambarina teslim ediyoruz. Bunun yani
sira paketleme makinelerinde ambalajlanmis
binlerce cam ambalajicerisine hatali siselerin gir-
mesi durumunda, ilgili ambalajli Griinleri yeniden
ayirma hattimiza alarak saglam olanlarini treti-
me kazandirip tekrar satilabilir hale getiriyoruz.

Yukarida bahsettigim islemlerin dogru sekilde
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In August 2012, | was assigned to manage the
huge cold end team, which consisted of self-
sacrificing, hard-working, respectful, loving
colleagues, and expanded over time to a total of
101 people. Park Cam is known with its quality
in the world. When we started working at Park
Cam, we didn’t have a factory where we could
work. A factory was being built from scratch,
and we knew that the best possible would be
preferred as a building and machine area. How-
ever, high-tech machines, working opportuni-
ties that you think are planned correctly, high
executive choices and experience are of course
not enough on its own. That’s why, it was our
top priority to employ our lower tier colleagues
with the least margin of error as the cold end
unit. Before we started building our cold end
team, we defined who and how to do every-
thing together with my technician friends,
Kemal Colak, Nuri Ata, Serkan Aydogdu, whom
| have come from the old workplace and whose
experience, ability and business knowledge |
trust very much. Together with our valuable en-
gineer friends, Ebru Bicen, Gliven Yorik, Oguz
Keskin and Sevcan Demircan, we continued to
grow over the years with the foundation of the
cold end staff. | can’t count the names of all of
my friends at the cold end department, but we
are a very successful and high-spirited team
with 101 people.

As a team, we carry out cold end activities to
ensure that our customers’ minimum needs
and expectations are met. The responsibilities
we have fulfilled in this direction are as follows:
we adjust the tension that will occur in the glass
packaging during the forming of the bottles at
the hot end. We complete the production pro-
cess with coating processes that increase the
physical durability of the glass packages in both
our and customers’ lines. In order to provide
high quality products to our customers, we
put all produced glass packaging through error
sorting machines by conducting visual checks
and strength tests. We deliver the glass pack-
aging that we believe to be error-free through
packaging machines and deliver them to the
warehouse ready for sale. Also, if there is pack-
aging with an error in the packaging machine
with thousands of glass packaging, we re-sepa-
rate the packaged products by taking the good
ones into production and make them ready for

Sogutma Sonu Sefi Seckin Tokgoz ve
Uretim Muduru Cetin Egri

Cold End Chief Seckin Tokg6z and
Production Manager Cetin Egri
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Uretim Mudiiri Sn. Cetin
Egri'ye bagh olan bolimu-
muzde benim disimda birbi-
rinden degerli 4 mihendis, 3
gunduz teknisyeni, 8 vardiya
teknisyeni, 2 memur, 83 saat
Ucretli personel kadromuz
bulunmaktadir.

There are 4 engineers, 3 day
technicians, 8 shift technicians,
2 civil servants and 83 paid
personnel in our department of
which Production Manager Mr.
Cetin Egriis in charge. It is not
possible to describe the fields
of responsibility of each title
on this page.
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yapilmasini saglamak, calisma arkadaslarimin
karsilastigl sorunlara ¢6zim Uretmek, fabri-
kada yliksek verimlilikte Giretimin yapilabilme-
si icin gerekli analiz yontemlerini belirlemek,
olasi kalite problemlerinin ¢oziimiine katkida
bulunmak ve miusteri sikayetlerini ele alarak
gerekiyorsa musterilerimize teknik destek sag-
lamak gérev tanimim icerisinde gerceklestirdi-
gimislerdir.

Kisisel olarak hedefim; birlikte calismaktan keyif
alan, tanimli gérevlerini tarif edildigi gibi yapma
cabasinda olan, isine ve arkadaslarina saygili,
hayal kurabilen ve kurulmasina misaade eden,
fikirlerini rahatlikla ifade edebilen, mutlu bir ekip
kurabilmek ve onu yasatabilmektir.

Sogutma Sonu Sefligi'nde ne gibi gérev dagilimi
vardir? Burada calisanlarin sorumluluklari nedir?

Yurt disinda cam ambalaji Giretim birimleri sicak
uc¢ (Hot End) ve soguk uc (Cold End) olarak ad-
landirilmis olmakla birlikte Gilkemizdeki cevirisi
Uiretim ve sogutma sonu olarak gerceklestirilmis-
tir. Genel algi tiretim asamasinin Uretim Sefligi'n-
de sonlanmis oldugu ve bolimimizde sadece
paketleme islemi yapildigi seklindedir. Yanlis bi-
linen diger bir konu, Sogutma Sonu Sefligi denil-
diginde isminden dolayi herkesin aklina iklimlen-
dirilmis ve calismasi cok kolay bir calisma alani
gelmektedir. Oysa ¢alisma ortamimiz yazin 55°C
sicakliga ulasmakta, 24 saat akan hatlarimiz
oldugu icin isimizin cok blytik bir b6lim ayakta
ve hareket halinde gegcmektedir. Daha 6nce ca-
listigim cam ambalaj fabrikasinda tretimden ve
bakim servislerinden iki arkadasimiz bu yanilgi-
ya diserek boélimimuze transfer olmak istemis
ve tempoya alisamayarak geri dénmek zorunda
kalmislardi.

Uretim Mudrii Sn. Cetin Egri'ye bagli olan bo-
[imimiizde benim disimda birbirinden degerli
4 mihendis, 3 glindiiz teknisyeni, 8 vardiya tek-
nisyeni, 2 memur, 83 saat licretli personel kadro-
muz bulunmaktadir. Tek tek her unvanin sorum-
luluk alanlarini tarif etmek bu sayfada mimkin
degil elbette. Bir 6nceki soruda aslinda gorev
ve sorumluklardan bir nebze bahsetmis oldum.
Belirttigimiz gorev ve sorumluluklari yerine ge-
tirirken yaptigimiz hareket tarzlarinin yénetim
sistemleri ile tam uyumlu olmasi temel esastir.
Sektorde bircok konu tanimli receteler ve benzer
makineler ile yapildigi icin en 6nemli olgu rutin
konularda herkesin ayni temel hareketleri sergi-

re-selling.

To ensure that the above mentioned transac-
tions are done correctly, to find solutions to
the problems encountered by my colleagues,
to determine the necessary analysis methods
for high efficiency production in the factory, to
contribute to the solution of possible quality
problems and to provide technical support to
our customers if necessary by addressing cus-
tomer complaints are my responsibilities.

Personally, my goal is to build a happy team
who enjoys working together, tries their best
to work as described, respects their work and
colleagues, expresses their ideas easily, can
think outside of the box and also let others do
so, as well.

What is the distribution of tasks at the cold
end department? What are the responsibili-
ties of the employees here?

Production units of glass packaging abroad
were named as hot end and cold end, but the
translation in our country was done as produc-
tion and cold end. The general perception is
that the production phase has been completed
by the production department and that only
the packaging process is performed in our de-
partment. Another issue that is known wrongly
is that as it is called cold end, people think it is
a very easy to work in an area which has been
air-conditioned. However, our work environ-
ment reaches 55 C in summer, and since we
have lines active for 24 hours, a large part of
our work is done while standing and moving
around. In the glass packaging factory where
| worked before, two of our friends from pro-
duction and maintenance services fell into this
error and wanted to be transferred to our de-
partment and they had to get back to their de-
partments as they couldn’t keep up.

There are 4 engineers, 3 day technicians, 8 shift
technicians, 2 civil servants and 83 paid per-
sonnel in our department of which Production
Manager Mr. Cetin Egri is in charge. It is not
possible to describe the fields of responsibility
of each title on this page. It is essential that our
actions while fulfilling our duties and responsi-
bilities are fully compatible with management
systems. Since many things in the sector are
made with defined prescriptions and similar
machines, the most important thingis to enable



leyebilmelerini saglamaktir. Standartlara uyum
bize bly(k bir calisma kolayligi saglamaktadir.

Bu gorev esnasinda neler deneyimlediniz?

Dar kalip icerisinde degil tim calisma hayatim-
daki gozlemimi paylasmak isterim. insanin dogru
bir dil ile kendisini ifade edebilmesi, calisma ha-
yatindaki farkli kilttrlerden insanlar ile calisma-
yI dogru sekilde yonetebilmesi ve huzur icinde
calisabilmesi icin temel gereksinimlerdendir.
Karsimizdaki insanlarin bizim gibi diisinmek zo-
runda olmadigini ve kafamizdaki fikirleri tahmin
edemeyecegini bilmemiz gerekiyor. ingilterede
farkli bir sektérde profesyonel deneyim edinmis
birisi olarak iki tlke arasindaki temel farkhhkla-
ri su sekilde siralayabilirim: insanlarin birbirine
olan saygisi, kasitli olmadigi sirece hatalara karsi
hosgorililer. Kimsede sinif Gstinligi derdi yok.
Her turlQ fikir 6nyargisiz ve saygiyla karsilanir.
Bunlarin kendiliginden gelisen ya da salt egitim-
le gelisen 6zellikler oldugunu distinmiyorum.
Cunka hatirt sayilir buyiklikteki firmalarin
tamami, calisanlari i¢in insan kaynaklari firma-
larinin birbirinden degerli egitmenlerinden (st
dlzey kisisel gelisim egitimlerini saghyorlar ama
hemen her sirkette temel sorunlar arasinda bu
basliklar siralaniyor. Kisiler oncelikle bol bol
okuyarak kelime dagarciklarini gelistirmeli. Ne
mi okumali? Spor sayfasi, roman, magazin, kari-
katir, tarih her neyi seviyorsak onu okumaliyiz.
Bu sekilde kendimizi daha dogru ifade edebilir,
‘sosyal acligimizi’ doyurabiliriz. Agri kesici ilag
gibi dertlerimizi kdkten cozecek bir tabletten
bahsetmiyorum, siz ne yaparsaniz yapin karsi-
nizdaki kisi sizinle iletisim kurmak istemiyorsa ve
ben merkezcil ise ¢cdziim olamazsiniz. Bu durum-
da bulundugunuz ortami degistirmek sanirim en
dogru olan ¢ozim.

Park Cam fabrikasini anlatir misiniz? Burada
calismak sizin icin ne anlam ifade ediyor?

Kurucu ekibinde bulunmaktan onur duydugum
ve hep birlikte hayata getirdigimiz Park Cam,
bebekligini coktan asti ve kabina sigmayan, her
daim en iyiyi arzulayan ergen olarak yolunda
hizla ilerliyor. Aslinda bizi en iyi anlatan tanim
fabrikamizda dlizenlenen slogan yarismasinda
Oktay Sagiroglu’ndan geldi: ‘En Eskisi ya da En
Bliylgti Degiliz Ama Biz Diinyanin En lyisiyiz’

Biraz kibirli tavir olarak anlasilabilir ama soy-
lemeden edemeyecegim. Ortaya cikardigimiz
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everyone to have the same basic actions on
routine subjects. Compliance with standards
provides us with a great ease of operation.

What did you experience in this job?

| would like to share my observation in all my
working life without narrowing it down. The
ability of a person to express himself/herself in
the right language is one of the basic require-
ments for the right way to work with people
from different cultures and to work in peace.
We need to know that other people don’'t have
to think like us and can’t predict what is in our
minds. As someone who has professional expe-
rience in adifferent sector in the UK, | can state
the main differences between the two coun-
tries as follows: people are tolerant to errors
as long as they are not respectful to each other
and deliberate. No one cares about superiority.
Any ideas are welcomed with respect and with-
out prejudice. | don’t think these are spontane-
ous or purely educational features. All of the
companies of considerable size provide high-
level personal development trainings from
their valuable trainers for their employees, but
these are still listed among the main problems
in almost every company. People should first
improve their vocabulary by reading abun-
dantly. What should they read? Sports pages,
novels, magazines, comics, history, whatever
they love to read. That’s how we can express
ourselves more accurately, we can feed our
‘social hunger’. I'm not talking about a pill that
will solve our troubles like a painkiller, if the
person doesn’'t want to talk to you no matter
whatever you do and he/she is ego-centered,
you can’'t come up with any solution. In this
case, | think the best solution is to change your
environment.

Could you tell us about the Park Cam fac-
tory? What does it mean to you to work here?

Park Cam, of which | am honored to be in the
founding team, has already surpassed its in-
fancy and is progressing rapidly as a high-spir-
ited teenager who desires the best. The best
description of us actually came from Oktay
Sagiroglu in the slogan competition organized
in our factory: ‘We are not the Oldest or the
Largest But We are the Best in the World!

It can be considered as a little arrogant, but |

(“

“En eskisi ya da en blyigu
degiliz ama bizdinyanin en
iyisiyiz”

“We are not the oldest or the

largest but we are the best in
the world.”
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Sogutma Sonu Muhendisleri Ebru Bicen,

0Oguz Dogan Keskin, Guglu Guven Yoruk,
Sevcan Demircan

Cold End Engineers Ebru Bicen, Oguz
Dogan Keskin, Guglt Guven YOruk,
Sevcan Demircan
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eserin nasil bir deger oldugunu yurt icinde gerek
musterilerimizden gerekse sektordeki insanlar-
dan duymayi neredeyse kaniksar olduk. Ancak
Uic ay once kalite sefimiz Muhammet Bey ile
Polonya'nin  Krakow sehrinde katildigimiz bir
egitimde, ilk defa karsilasma ve konusma firsati
buldugumuz Vetropack Group ile CP Glass ekip-
lerinin bize Park Cam’in kalitesini anlatmalari
calisma hayatimin en degerli anekdotlarindan
birisi oldu.

Prensipliyiz, caliskaniz, fabrikamizi sahipleni-
yoruz, biz harika bir ekibin parcalari olarak en
kaliteli sise icin ne gerekiyorsa onu yapiyoruz.
Sahsima glivenerek bu énemli ekibin icerisinde
bulunma firsatini sunan degerli blyUklerim Park
Cam Yénetim Kurulu Uyesi Sn. Mehmet Heki-
moglu’na ve Park Cam Genel Miidiri Sn. Semih
Ozbay’a tesekkiirlerimi sunarim.

Sirasi gelmisken cok degerli yonetici arkadasla-
rim Mustafa Tok, Bora Yalgin, Deniz Armagan,

have to say it. We are almost used to hearing
what kind of value we have created from our
customers and people in the sector. However,
we had the opportunity to meet and talk to Ve-
tropack Group and CP Glass teams for the first
time in a training that we attended with our
quality chief Mr. Muhammet in Krakow, Poland
three months ago and what told us about the
quality of Park Cam was one of the most valu-
able anecdotes of my working life.

We are diligent, have principles, embrace our
factory, we are doing what we need for the best
quality bottles as a part of a wonderful team.
| would like to thank Board Member Mehmet
Hekimoglu and Park Cam General Manager
Semih Ozbay for giving me the opportunity to
be a part of this team by trusting me.

| also would like to express how much hap-
piness | felt and how lucky | am to have been
here since the foundation of Park Cam, to-
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Muhammet Oztiirkoglu ile birlikte Park Cam’in
kurulusundan itibaren yaptigimiz kader birligin-
dendolayi ne kadar mutluluk duydugumu ve ken-
dimi sansli hissettigimi de ifade etmek isterim.
Karsilikh saygi, sevgi, sonsuz glven icerisinde
omuz omuza calismaktan cok biyik onur duy-
dugum degerli dostum Orhan Gazi Kurtalan'in
ekibimize kattigi sinerji de tartismasiz bir gercek.
Disliler birbirine uyumlu olunca yapmaniz ge-
reken tek sey, sadece hayal etmek ve bu hayale
ulasmak icin cok calismak. Bizler bunu yaptik ve
yapmaya devam ediyoruz.

Park Cam disinda, zamaninizi nasil degerlendi-
riyorsunuz?

insanin hayatini stirdtrebilmesi icin diizenli
bir gelire gereksinimi oldugu icin yasamimizin
onemli bir bolimiini calisarak gecirmek zorunda
kalyoruz. Calistigimiz sektorin cilvesi bizim igin
bu stirec daha genis bir yasam dilimini kapsiyor,
zira Park Cam 7/24 yasayan bir fabrika. Kuca-
gimda oglumuza sariliyorken, kizimiz ile kitap
okuyorken, esim ile dost meclisinde sohbet edi-
yorken her an telefon calabilir ya da kendi hali-
nizde oturuyorken bir anda akliniza ¢éztimleye-
mediginiz sorunlar ile ilgili bir fikir gelebilir.

Cocukluktan beri ailemle birlikte gecirdigim za-
manlar her zaman en kaliteli, glivenli, mutlu ve
huzurlu hissettigim anlar olmustur. Kizimiz bu
sene egitim hayatina basladigl icin hafta ici dost-
lar ile eskisi gibi gortsemiyoruz. Genel olarak
Pazartesiden Cumaya; kizimizin okul konulari,
hayata ve hayallerine dair sorularini cevaplama,
oglumuzun aksama kadar birikmis baba 6zlemini
giderme cabasi yapabildigim yegane aktiviteler
oluyor.

Mutfakta zaman gecirmeye bayilirim, bu neden-
le hafta sonu sabah sporundan sonra g6z alic
bir kahvalti sofrasi benden sorulur. Ailemle dahi
paylasmayi sevmedigim tek zaman dilimi, rol mo-
delim rahmetli babamdan kalma bir aliskanlik,
hafta sonu sabah kahvaltisinin akabinde yapti-
gim gazete keyfidir. Cay bardagim yani basimda
gazete sayfalarinin arasinda gezinmekten inanil-
maz keyif aliyorum.

Ailemizin degismeyen rutini her Cumartesi
ailece disari cikariz, elbetteki iki tane yetismekte
olan evladimiz oldugu icin onlarin mutlu ve rahat
edecegi mekanlar ilk tercih sebebimiz oluyor.
Yillardir slire gelen bir diger aliskanhigimiz, aksi

PARK CAM'DAN -

gether with my valuable friends, Mustafa Tok,
Bora Yalcgin, Deniz Armagan and Muhammet
Oztiirkoglu. The synergy that my dear friend
Orhan Gazi Kurtalan brings to our team is an
undisputed fact and | am very honored to work
with him with mutual respect, love and eternal
trust. When everything is compatible, all you
have to do is to just imagine and work hard to
achieve your dream. That’s what we have done
and we continue to do so.

Apart from Park Cam, how do you spend your
time?

We need to spend a significant part of our life
by working because we need a regular income
to survive. For us, this period covers a larger
part of our lives, as Park Cam is a factory work-
ing for 24/7. While | am hugging my son, read-
ing a book with my daughter, chatting with my
wife or at any time my phone can ring at any
time, or | can come up with an idea about the
problems that | couldn’t solve before.

The time | spent with my family has always been
good quality, safe, happy and peaceful since my
childhood. Our daughter started her educa-
tion this year because we cannot meet with our
friends during the week like we used to. Usually
from Monday to Friday, | try to answer ques-
tions about school subjects, life and dreams of
our daughter and | try to spend time with my
son who misses me from morning till evening.

| love spending time in the kitchen, so | prepare
a glamorous breakfast table after the morning
sport. The only time period | don’t like to share
evenwith my family is a habit from my deceased
role model father, it is reading the newspaper
after breakfast at the weekend. | enjoy reading
the newspaper with my tea cup beside me.

The unchangeable habit of our family is going
out as a family every Saturday, as we have
two children, and our first choice is the places
where they feel happy and comfortable. Anoth-
er habit that has been going on for years is that
if we don’t have any other plans, we, father-
daughter, go to movies on Sundays. | prefer to
read newspapers and books if | have any free
time during the rest of the week.

What do you think about recycling and recy-
cling of glass to be specific?

(

Disliler birbirine uyumlu
olunca yapmaniz gereken tek
sey, sadece hayal etmek ve bu

hayale ulasmak icin cok ca-
lismak. Bizler bunu yaptik ve
yapmaya devam ediyoruz.

When everything is
compatible, all you have to
do is to just imagine and work
hard to achieve your dream.
That’s what we have done and
we continue to do so.
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Camin kendisinin, cam
ambalaj tretimi icin kalitesi
bozulmadan tekrar tekrar
kullanilabilecek 6zellikte,
cok degerli bir girdi malzemesi
oldugunu biliyoruz.

We know that the glass itself
is an invaluable input material
that can be used repeatedly
for glass packaging production
without deteriorating its
quality.
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bir plan yoksa Pazar gilinleri baba-kiz sinema-
ya gideriz. Haftanin kalan zaman dilimlerinde
gazete ve kitap okumayi tercih ediyorum.

Geri donlistim ve camin geri kazanimi konusun-
da ne diistinliyorsunuz?

Her tirlG atiklarin geri kazanimi, tim canlila-
rin dogal yasam alanlarinin hizla yok olmamasi,
tabii kaynaklarimizin hunharca tiketilmemesi
ve Ulke ekonomisi icin yiksek dneme sahiptir.
Geri donlisim konusu yasalarla desteklenme-
li ve caydirici dnlemler alinmaldir. Bu hareket
tek basina ticari isletmeler tizerinde belirgin etki
elbette yaratacak fakat ‘toplum kulttr(’ haline
getiremezsek arzu edilen seviyede basariya ula-
silmasi mimkiin olmayacaktir. Yakin cevrenizde
de mutlaka 6rneklerini bulacaksiniz, bireyler
ceza 6demeyi kurallara uymaya tercih edebi-
liyor. Geri dontsiim kultirint olusturabilmek
icin toplumu olusturan bireylere toplu halde ko-
layca ulasabilmeli, bu bireylerin heniz sekillen-
memis beyinlerine dokunabilmeliyiz. Bu tanima
en uygun yerler ebetteki okullardir. Milli Egitim
Bakanligr'nin anaokulu seviyesinden baslayarak
gercekci ve dogru projeler ile salt dayatmalarla
olusturulmaya calisilan geri dontsim bilincinin,
cogulcu toplum bilinci haline evirilmesini sagla-
masi gereklidir.

Camin kendisinin cam ambalaj Gretimi icin kali-
tesi bozulmadan tekrar tekrar kullanilabilecek
ozellikte cok degerli bir girdi malzemesi oldugu-
nu biliyoruz. Atik cam kullanimi sadece atiklarin
degerlendirilmesi anlamina gelmiyor, cam ergit-
me firinlarinda dogal hammaddelerin yerine cam
kirgi kullaniimasi daha diistik derece sicaklilarda
ergitme isleminin olmasi anlamina geliyor. Boy-
lece cam atiklar degerlendirilmis oluyor, dogal
kaynaklarimiz daha az harcanmis oluyor, enerji
tasarrufu ile maddi olanaklarimizi etkili kullana-
rak tlke ekonomisine fayda saglanmis oluyor.

Biz Park Cam ailesi olarak toplumun tamamina
ulasamayabiliriz ancak atiklarin evlerimizde ay-
ristirllarak atik kutularina ulastirilabilmesi icin
kendi cekirdek aile bireylerimizden baslayarak
yakin cevremizdeki kisilere rahatlikla ulasabilir
ve bireysel farkindaliklar yaratabiliriz. Bu bizle-
rin vatandaslik gérevidir. Ulu Onderimiz Musta-
fa Kemal Atattirk ve silah arkadaslari, bu vatanin
killerinden dogmasina vesile olarak onu bizlere
emanet etti. Gazi Mustafa Kemal Atatlrk’iin
dedigi gibi ‘Burasi Vatan Topragi, Kaderine Terk
Edilemez.

The recycling of all kinds of wastes is of high
importance for the natural habitats of all
living things not to disappear rapidly, our re-
sources not to be consumed unconsciously
and the country’s economy. Recycling should
be supported by laws and deterrent mea-
sures should be taken. That will of course
create a significant impact on commercial
enterprises, but the desired level of suc-
cess will not be achieved if we cannot turn it
into ‘a community culture’. You can also find
examples in your environment, individuals
may choose to pay the fine over complying
with the rules. In order to create a culture of
recycling, we should be able to easily reach
the individuals who make up the society and
touch their unstructured brains. The most
suitable places for this are of course schools
in. Starting from the kindergarten level, , it is
necessary for the Ministry of National Edu-
cation to ensure that the consciousness of
recycling, which is attempted to be formed
by realistic and accurate projects and only
impositions, is transformed into a pluralistic
society consciousness.

We know that the glass itself is an invaluable
input material that can be used repeatedly
for glass packaging production without de-
teriorating its quality. The use of waste glass
does not only mean making use of waste, but
it means that glass fractures melt at lower
temperatures compared to using natural raw
materials in glass melting furnaces. That’s
how glass waste is made use of, our natural
resources are consumed less, energy savings
and financial opportunities are utilized effec-
tively to help our country’s economy.

As Park Cam family, we may not be able to
reach the entire society, but we can easily
reach people in our immediate environment
starting from our own family members and
create individual awareness by first sorting
out the waste in our homes. This is our duty
of citizenship. Our Great Leader Mustafa
Kemal Atatlirk and his comrades-in-arms
helped this country rise from the ashes and
trusted us with it. As Mustafa Kemal Atatiirk
put it: ‘“This place cannot be abandoned to its
fate as it is our homeland!

How does it feel to be a part of the Park
Cam family and what does it mean to you?



Park Cam ailesinin bir parcasi olmak nasil bir
duygu ve sizin icin ne ifade ediyor?

Yeni sise fabrikasi fikrine; hemen herkesin tam
bir macera olarak baktig, ‘Siz gidin tutarsa biz ge-
liriz, ‘Emekliler icin zaten risk yok’ vb. dendigi bir
ortamda, kendimize ve birlikte geldigimiz ekibe
olan inancimiz sayesinde Park Cam ailesi olustu.
Bizim disimizda kimse inanmiyordu, biz ise hayal-
lerimize bagli kaldik. Bazen gercekler hayaller-
den daha sasirtici olabiliyor. Park Cam ailesi tam
da bunu gerceklestirdi. Dustnln lGtfen! Hemen
hepimizin girdigi ortamlarda siz hicbir sey anlat-
madan siz yokmuscasina 25. saat devreye giriyor
ve Park Cam ailesinin basari 6ykistni Gglncl
kisilerden duymaya basliyorsunuz. Béyle yalin
anlatinca kulaga her sey cok kolay olmus gibi ge-
liyor. Elbette 6yle olmadi, hatalarimizin (izerine
gittik, coziimleyebilmek icin herkes sorumluluk-
lari cercevesinde (izerine dlseni tekrar tekrar
en iyi sekilde yapmaya calisti. ingiliz tarihinin en
onemli devlet adamlarindan birisi Winston Chur-
chill'in cok giizel bir s6zU var: ‘Basari, sevkini hic
kaybetmeden bir basarisizliktan digerine gece-
bilme kabiliyetidir' Bu s6z Park Cam ailesinin
yaptiklarini ne kadar glizel anlatiyor, ciink( bizler
asla pes etmedik glizel glinlere ulasmak icin.

PARK CAM'DAN -

The idea of a new bottle factory was adven-
turous for everyone, people thought ‘ First
you go and work there, if it is good, we will
come, too. or ‘There are no bad risks for re-
tired people.. However, thanks to our faith
in ourselves and the team we have come to-
gether with, the Park Cam family is formed.
Nobody believed it other than us, but we
stuck to our dreams. Sometimes the facts
can be more surprising than dreams. That is
what the Park Cam family did. Please imag-
ine! In one of the places almost all of us go,
they show 25. Saat and there they talk about
the success story of Park cam family like you
aren’t even there. It sounds so easy when we
talk about it like that. Of course, it wasn't like
that, we went over our mistakes, and every-
one was trying so hard in the best way to be
able to resolve them again and again. One
of the most important statesmen in British
history, Winston Churchill has a very good
saying: ‘Success is the ability to move from
one failure to another without loss of enthu-
siasm. It describes the story of what Park
Cam family did, because we never gave up to
reach the beautiful days we have now.
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THE CENTER OF THE WORLD: SIVRIHISAR
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Bir grup kéylu esegi ile yurtyen Nasreddin Hoca'yr durdurup
sormuslar. “Hocam merak ediyoruz. Acaba diinyanin merke-
zi neresi?” diye. Hoca, hi¢ disiinmeden eseginin 6n ayaginin
bastig1 yeri gostererek, “Iste burasi” demis. “Ya Hocam olur
mu?” diye hemen itiraz eden kdylilere cevabi yapistirmis:
‘Inanmazsaniz 6l¢iin” Iste hepimizin bildigi bu fikrada séz
edilen yerde, diinyanin merkezi Sivrihisar'dayiz.

A villager stopped Nasreddin Hodja walking with his donkey and

asked him, ‘Hodja, we are really curious, where is the center of the
world?" Hodja showed where his donkey was standing and without any
hesitation, he said, ‘It is here.” The villagers opposed saying, ‘Hodja, how
is that possible?” and Hodja answered to them ‘If you do not believe,
measure it." We are in the place that is mentioned in this short story,
we are in Sivrihisar, the center of the world.

Eskisehir’in en buylk ilcesi Sivrihisar’i sizin
icin gezdik. Cal Dagi'nin uzantisi olan volkanik
bir kaya kitlesinin eteginde, gokyliziine dogru
ylkselen sivri kayaliklariyla dikkat ceken ol-
dukca eski bir yerlesim merkezi burasi. ilce, bu
yoniyle dikkat cekerken ayni zamanda diin-
yanin merkezi olarak da bilinir. Daha 6nce hic
dinyanin tam orta noktasi neresi merak ettiniz
mi? 13.yy'da yasamis olan felsefi mizahin en
blylk temsilcisi Nasreddin Hoca, Sivrihisar’in
diinyanin merkezi oldugunu séylemisti. inan-
madiysaniz, gidip de 6lcin!

Sivrihisar denilince akla ilk gelenlerden oldugu
icin Nasreddin Hoca'dan s6z edelim. 13. yy'da
yasayan egitimci, din adami, hukukcu Nas-
reddin Hoca, 1208 yilinda Sivrihisar'in Hortu,
simdiki ismiyle Nasreddin Hoca kdylinde dog-
mustur.

Babasinin 6limiinden sonra yerine gecerek
koéy imamligl yapan Hoca'nin, Konya'da egitim
aldigy, Sivrihisar'da kadilik yaptigi bilinmekte.
Nasreddin Hoca'nin yasamiyla ilgili bilgiler,
halkin kendisine olan asiri sevgisi ylziinden
yer yer olaganistt nitelikler kazanmis. Bu

We visited Sivrihisar, the largest district of
Eskisehir. This is a very old settlement center,
which stands out with the rocky cliffs rising up
to the sky, at the foot of a volcanic rock mass,
an extension of the Cal Mountain. The district
draws attention with this aspect and it is also
known as the center of the world.Have you ever
wondered where the center of the world is?
NasreddinHoca, the greatest representative of
the philosophical humor living in the 13th cen-
tury, said that Sivrihisar was the center of the
world. If you don't believe it, go and measure it!

Let’s talk about NasreddinHodja because he is
one of the first to come to mind while taking
about Sivrihisar. NasreddinHodja, an educator,
clergyman and lawyer living in the 13th centu-
ry,was bornin 1208 in the village of Hortu, now
known as Nasreddin Hodja in Sivrihisar.

After his father’s death, he became the imam of
the village. He was educated in Konya and he
was a kadi inSivrihisar. The information about
NasreddinHodja’s life has gained extraordinary
qualities in some parts because of people’s love
for him. That’s why, many short stories were

(
13.yy'da yasayan egitimci,
din adami, hukukcu Nasred-
din Hoca, 1208 yilinda Sivri-
hisar’in Hortu, simdiki ismiyle
Nasreddin Hoca kdytinde
dogmustur.

NasreddinHodja, an educator,
clergyman and lawyer living in
the 13t century, was born in
1208 in the village of Hortu,
now known as Nasreddin
Hodja in Sivrihisar.
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NASREDDIN HOCA’NIN EVi

Nasreddin Hoca beldesi gercekten ¢ok farkli
bir yer. Binalara Hocamin fikralarini anlatan
resimler ve sozler asilmis. Beldede bir¢ok
park, spor sahasi, Nasreddin Hoca ve Atatirk
heykeli var. Bilim adamlar1 Hoca'nin dogdugu
evin yerini bulmus ve dénemin 6zelliklerine
uygun bir Nasreddin Hoca evi de insa edilmis.

NASREDDIN HOCA’NIN EVI

Nasreddin Hoca beldesi gercekten ¢ok farkli
bir yer. Binalara Hoca'nin fikralarini anlatan
resimler ve sézler asilmis. Beldede bircok
park, spor sahasi, Nasreddin Hoca ve Ataturk
heykeli var. Bilim adamlar1 Hoca'nin dogdugu
evin yerini bulmus ve dénemin ézelliklerine
uygun bir Nasreddin Hoca evi de insa edilmis.
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ylzden halk arasinda Uretilen bircok fikra
Nasreddin Hoca'ya atfedilmis. Ornegin Ti-
mur’la ayni zaman diliminde yasamadigi halde,
halk Timur’a kafa tutanin olsa olsa Hoca ola-
bilecegini kabul etmis. Sivrihisar, Nasreddin
Hoca’nin hem dogumuna hem de olimine
taniklik eden topraklar olmasi bakimindan
o6nemlidir. Sivrihisar’da Hoca'nin Eskisehir’le
bagini gdsteren evinin disinda, son yapilan ka-
zilarda mezari da bulunmustur. Sivrihisar’da
her yil 3-10 Haziran arasi Nasreddin Hoca
Senlikleri diizenlenmektedir.

Katiplik, kadilik, mahkemelerde bilirkisilik
yapan Hoca'nin fikralarinda kendimizden bir
parca bulmamak isten degil. Aklimiza geldigin-
de ylzde tebesstim ettiren bu fikralar, glildi-
rirken distndirir. Hoca'nin ince zekasinin ve
sakaci dilinin hakim oldugu bu fikralarda gecen
Sivrihisar’i gelin beraber taniyalim. Oncelikle
Nasreddin Hoca’nin dogdugu kéyi daha sonra
da Sivrihisar'daki essiz tarihi ve mimari mekan-
lari ziyaret edelim.

NASREDDIN HOCANIN KOYU:
HORTU KOYU

ilk duragimiz Nasreddin Hoca’'nin dogdugu Siv-
rihisar'in Hortu Kéyd. iki mahalleden (Hortu
ve Yunus Emre) olusan koy 1999 yilinda belde
yapilmis ve adi Nasreddin Hoca olarak degisti-
rilmis. Nasreddin Hoca beldesi gercekten cok
farkli bir yer. Binalara Hoca'nin fikralarini an-
latan resimler ve sozler asilmis. Beldede bircok
park, spor sahasi, Nasreddin Hoca ve Atatlirk
heykeli var. Bilim adamlari Hoca’nin dogdugu
evin yerini bulmus ve doénemin o&zelliklerine
uygun bir Nasreddin Hoca evi de insa edilmis.

Tarihi oldukca eski dénemlere uzanan Sivrihi-
sar, dogal korunakli yapisi sayesinde insanla-
rin yasamayi tercih ettigi bir bélge olmus hep.
Frigler doneminde kuruldugu bilinen Pessinus
Antik Kenti de gezip gorilebilecek yerlerden.

Pessinus Antik Kenti kalintilari, ilcenin gline-
yinde Ballihisar Koy ile i¢ ice duruyor. Pessi-
nus Antik kentin kurulusu, Frig krali Midas za-
manina kadar gidiyor. Kral Midas déneminde
Pessinus zenginligi ile Gine kavusmustur. He-
lenistik ve Roma déneminde hacilarin seyyah-
larin ve tliccarlarin ugrak yeri, yildizi parlayan

considered as NasreddinHodja’s.For example,
although Timur did not live in the same period
as him, the public thought that only Nasreddin-
Hodja could rise against Timur. Sivrihisar is an
important district as it witnessed both birth and
death of NasreddinHodja. Apart from his house
showing the connection of Eskisehir with Hoca
in Sivrihisar, his grave was also found during the
recent excavations. NasreddinHoca Festivals
are organized every year between 3-10 June in
Sivrihisar.

It is hard not to find a piece of ourselves in the
stories of Hodja who was a clerk, kadi and spent
a lot of time in courts. His jokes, which make us
smile when we think about it, make us laugh and
think. Let’s get to know Sivrihisar, which is men-
tioned in the stories of Hodja’s full with his wit
and playful language. First, let’s visit the village
where NasreddinHodja was born and then the
unique historical and architectural sites in Sivri-
hisar.

THE VILLAGE OF NASREDDIN HODJA
HORTU VILLAGE

Ouir first stop is the Hortu Village of Sivrihisar
where NasreddinHoca was born. The village,
which consists of two neighborhoods (Hortu
and YunusEmre), became a town in 1999 and
its name was changed to NasrrettinHodja. The
town of NasreddinHoca is really a different
place. The pictures and words about Hodja's
stories were hung on the buildings. There are
many parks, sports field, NasreddinHodja and
Atatilirk statues. Scientists found the house
where the Hodja was born and a Nasreddin-
Hodja house was built according to the charac-
teristics of the period.

Sivrihisar, which dates back to the ancient times,
has always been a region where people prefer
to live thanks to its nature-protected structure.
The ancient city of Pessinus, known to have
been founded during the Phrygian period, is one
of the places to visit.

The ruins of the ancient city of Pessinus are
intertwined with the village of Ballihisar in the
south of the district. The foundation of the an-
cient city of Pessinusdates back to the Phrygian



blylk bir kent haline gelmistir. Kral yolu bura-
dan gecer.

SiVRiHISAR ULU CAMI

Sivrihisar denilince kuskusuz ilk akla gelen
mimari yapi Ulu Cami olmaktadir. Sehrin mer-
kezinde yer alan caminin mevcut seklini Sel-
cuklu devrinden baslayarak, bugiine kadar
yapilan cesitli ekleme ve onarimlar sonucun-
da almistir. Bugiinki sekliyle Ulu Cami, distan
yalin gortntsla bir yapidir. Ayni anda 2500
kisi ibadet edebilir. ilcenin merkezinde, kapla-
digi alan ve diger 6zellikleri g6z 6nlne alindi-
g1 zaman ulu kelimesi bu eserde tam anlamini
bulmaktadir desek yerinde olur. Anadolu’daki
bircok ahsap sttunlu cami gibi Sivrihisar Ulu
Cami de yiz yillar boyunca saglam kalabilmis-
tir. Cami bitisigindeki Solpuk Mescidi olarak
da bilinen kubbeli mekanin Emintiddin Mikail
Katdphanesi vardir. Caminin en eski kitabe-
si 1232 tarihini tasimaktadir. Yapi, buglinki
bicimine 1274 tarihinde Mevlana Celaleddin
Rumi’nin miritlerinden ve lll. Giyaseddin Key-
hisrev'in naiblerinden Mikail bin Abdullah ta-
rafindan kavusmustur. Fatih Sultan Mehmet
dénemi kadilarindan, istanbul'un ilk Kadisi
Hizir Bey bu camiyi 1440 yilinda onartmistir.
Tavanda bulunan “950 tane agac adedi Hz. Nuh

GEZI YAZISI -

king Midas. During the reign of King Midas,
Pessinus became famous for its wealth. In the
Hellenistic and Roman times, pilgrims, travelers
and merchants often visited the city. Royal road
passes through there.

SIVRIHISAR GRAND MOSQUE

When someone mentionsSivrihisar, the first
architecture that comes to mind is Grand
Mosque. The mosque, which is located in the
center of the city, took its present form from the
Seljuk period to the date of various additions
and repairs. Today, Grand Mosqueis a struc-
ture with a simple outward appearance. 2500
people can pray at the same time. Taking into
account it beingin the center of the district,the
area and other characteristics, the word Grand
is the perfect fit for this work. Sivrihisar Grand
Mosque, like many mosques with wooden
columns in Anatolia, remained intact for hun-
dreds of years. There is EmintiddinMikail Li-
brary in the Soélpik Masjid near the mosque.
The oldest inscription of the mosque dates to
1232The structure acquired its today’s form
in 1274 thanks toMevlanaCelaleddin Rumi’s
disciples and Mikail bin Abdullah, surrogate
of Ill. GiyaseddinKeyhUsrev. HizirBey,the first
Kadiof Istanbul in the period of Fatih Sultan

(“

Yillara meydan okuyan ve
ihtisamini koruyan Ulu Cami,
Sivrihisar Belediyesi’'nin yap-
mis oldugu basvuru sonucun-
da alinan kararla 2016 yilinda
UNESCO Dunya Mirasi gecici

listesine eklendi

The Grand Mosque, which
challenged the years and kept
its splendor, was added to the
UNESCO World Heritage Site
in 2016 by the decision taken

as a result of the application
made by the Municipality of
Sivrihisar.
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SAAT KULESI

Ulkemizde ve Osmanli cografyasinda on-
larca sehirde karsilasacaginiz saat kuleleri
icerisinden en gorkemlilerinden birini
Sivrihisar'da gérebilirsiniz. Sivrihisar Saat
Kulesi tim ihtisamiyla yolu Sivrihisar'dan
gecenleri selamlamaktadir. Sivrihisarin en
6nemli simgelerinden biridir. 1899 y1linda
déneminin kaymakami Mahmut Bey ve
Belediye Reisi Yuzugulli Hact Mehmet
Efendi tarafindan yapilmistir.

CLOCK TOWER

You can see one of the most magnificent
among the clock towers you encounter in
our country and in the Ottoman Geogra-
phy in Sivrihisar. Sivrihisar Clock Tower
salutes the ones passing through Sivrihisar
in all its glory. It is one of the most impor-
tant symbols of Sivrihisar. It was built in
1899 by MahmutBey, the district governor
of the time, and Haci Mehmet, the Mayor
of the Municipality.
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A.S. Peygamberin yasina, 67 direk ise Hz. Mu-
hammed S.AV. Efendimizin vefat yasi olan 63
ile 4 halife rakamlarinin toplamina isarettir”
yorumu yapilmistir. Ayrica, caminin her safinda
99 kisi olacak sekilde ayarlanmis oldugu soy-
lenmektedir.

SiVRIHISAR KALESiI

Sivrihisar Kalesi, Justinianus zamaninda yapil-
mis olup ytksekligi 330 metredir. Kale yapilir-
ken Siivrihisar’in dogal kayalarindan yararlanil-
mistir. Sivrihisar manzarasi icin kaleye ¢cikmak
biraz cetin gecebilir zaten bu sarp yapisi sebe-
biyle kale Bizans doneminde énemli bir askeri
merkez haline gelmis ve kale duvarlar ytksel-
tilmistir. Selcuklular déneminde takviyelerle
6nemini koruyan kale Osmanli déneminde
harap bir halde iken birka¢ defa onarilmistir.
Daha sonralari su temini zor oldugu icin kale
terk edilmistir.

ALEMSAH KUMBETI

Sivrihisar Ulu Cami’nin hemen yaninda muhte-
sem Alemsah Kiimbeti yer aliyor. Tipik Selcuk-
lu Kiimbetlerinden glizel bir 6rnek...

SURP YEROTUTYUN ERMEN!I KiLiSESi

Sivrihisar'da  bulunan Surp Yerortutyun
(Ermeni) Kilisesi 1650'de insa edilmis olup,
1876’da yangin sonucu zarar gérmis ve 1881
senesinde Patrik Nerses Varjabedyan doéne-
minde mimar Mintes Panoyat tarafindan yeni-
den insa edilmistir. Kilise, Ermeni mahallesinin
orta kismina saat kulesinin eteklerine yapil-
mistir. Tamami tas isciligi olup yerel tas imali-
dir. Yapiminda pek cok Tirk de cahsmistir. Tir-
kiye’nin en blyik kiliselerinden biridir.

SIVRIHISAR TARIHi EVLERI

Zamanin agirhgini tastyan, dar yollar arasinda
yok olmaya yiiz tutmus bircok tarihi ev mima-
risine uygun olarak baslatilan restorasyon ca-
lismalari ile eski ihtisaml giinlerine geri don-
durdalayor.

AZiZ MAHMUD HUDAYi CAMI
Aziz Mahmud Hidayi tarafindan 591 yilinda

Mehmet, repaired the mosque in 1440.1t was
said that 950 trees on the ceiling indicate the
age of prophet Noah, 67 posts indicate the age
of prophet Mohammad’s death and 4 khalifas. It
is also said that the mosque was set to have 99
people on each side of the mosque.

SIVRIHISAR CASTLE

Sivrihisar Castle was built during the time of
Justinianus and its height is 330 meters. The
natural rocks of Sivrihisar were used during
the construction. It may be a bit hard to climb
the castle for the view of Sivrihisar, the castle
beceme an important military center during
the Byzantine period and the walls have been
heightened. During the Seljuk period, the castle
had an important place and it was restored sev-
eral times during the Ottoman period. Later, the
castle was abandoned because it was difficult
to supply water.

THE CUPOLA OF ALEMSAH

Sivrihisar Grand Mosque is located next to the
magnificent the Cupola of Alemsah. A nice ex-
ample of typical Seljuk Cupolas...

SURP YEROTUTYUN ARMENIAN
CHURCH

The Surp Yerortutyun (Armenian) Church in
Sivrihisar was built in 1650 and was damaged
by fire in 1876 and rebuilt in 1881 by the ar-
chitect Mintes Panoyat during the reign of Pa-
triarch Nerses Varjabedian. The church was
built near the clock tower in the central part
of the Armenian neighborhood. Local stones
were used during the construction. Many Turks
worked in the construction. It is one of the larg-
est churches in Turkey.

HISTORIC SIVRIHISAR HOUSES

The houses, which were forgotten over the time
in narrow roads, have returned to their former
glory days with the restoration initiated in ac-
cordance with historic house architectures.

AZIZ MAHMUD HUDAYI MOSQUE
It was built in 591 by Aziz Mahmud Hudayi. It



Pessinus Antik Kenti kalintilary, ilcenin gineyinde Ballihisar Koy ile i¢ ice duruyor.

The ruins of the ancient city of Pessinus are intertwined with the village of Ballihisar in the south of the district.

yaptiriimistir... Ortasi buylk, cevresi yarim
kubbeler seklinde ahsap tarzda insa edilmistir.

BALIK DAMI

Toplam alani 30 bin doniim civarindadir. Ba-
likdami cok sayida kiiclik golet ve blylik saz-
liklardan meydana gelir. Onemli bir sulak alan
olmasinin yaninda cok sayida bitki balik ve kus
tlrlerini de ev sahipligi yapar.

Sivrihisar'in kultirel tarihi bu 6rneklerdeki
eserlerle bitmiyor. Maddi kulttr degerlerimiz
icerisinde yer alan dokumacilik, en eski el sa-
natlari arasinda yer almaktadir. Hali ve kilim
dokumasinda da 6nemli yere sahip olanilgenin
Bacali Seccade ya da Bacali Kilim adiyla olduk-
ca bilinen bir klltlr 6gesi de bulunuyor.

SiVRiHiISAR’A NASIL GiDILiR?

ilce ile Eskisehir arasi 98 km. Sivrihisar, Eski-
sehir-Ankara-izmir yol ayriminda yer aliyor.
Eskisehir-Sivrihisar arasinda belediye seferleri
bulunmakta.

was built in wooden style with a wide open area
in the middle and covered with domes.

BALIKDAMI

The total area is around 30 thousand acres.
Balikdami consists of many small ponds and
large reeds. Besides being an important wet-
land, it also hosts many plants, fish and bird
species. The cultural history of Sivrihisar does
not end with these examples. Weaving, one
of the material culture values of ours, can be
considered as one of the oldest handicrafts.
The district, which has an important place in
carpet and kilim weaving, has a cultural value
known as BacaliSeccade or Bacali Kilim (a type
of prayer rug).

HOW TO GO TO SIVRIHISAR?

The town is 98 kilometers away from Eskisehir.
Sivrihisaris located at the crossroads of
Eskisehir-Ankara-lzmir. There is a bus service
between Eskisehir and Sivrihisar.

ZAIMAGA KONAGI (TBMM’NIN ANKARA
DISINDA iLK KEZ TOPLANDIGI KONAK)

Zaimaga Konag1 Kuvay1 Milliyenin kurdugu
Turkiye Buyuk Millet Meclisi Hikimeti ve
Bakanlar Kurulunun Kurtulus Savasi sirasinda
ve en kritik bir donemde Ankara disinda ilk kez
toplandigl ve 6nemli kararlar aldig1 bir konaktir.

ZAIMAGA MANSION (THE FIRST PLACE
TO BE USED AS A MEETING PLACE OTHER
THAN TBMM ANKARA)

Zaimaga Mansion is the place where the Coun-
cil of Misters and the Grand National Assembly
established by the National Forces gathered
for the first time outside of Ankara and made
important decisions in the most critical period.
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Gtilsoy Gazli Icecekler Gida Sanayi Limited Sirketi Yonetim Kurulu Baskani Giircan Gilsoy
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TEKIR MADEN SUYU VE BOR
GAZOZU'NU DUYDUNUZ MU?

DID YOU HEAR ABOUT TEKIR MINERAL WATER
AND BOR FIZZY DRINK?

Gtircan Gilsoy: Gtilsoy Gazli Icecekler Gida Sanayi Limited Sirketinin Yénetim
Kurulu Bagkani. O, kendini tam bir ‘su asigl’ olarak tanimliyor. Hikayesi de yaz
tatillerinde Kayserinin yakici sicaginda soguk su satmakla basliyor. O yillarda ‘su
ticareti’ yapmayi aklina koyan Gurcan Bey, bu hayalini olduk¢a geng denilebilecek

bir yasta sabirla gerceklestiriyor. Meshur Tekir Kaynak Suyu'nun hikayesi de bdylece

baslamis oluyor.

Glrcan Gulsoy is the Chairman of the Board of Glilsoy Carbonated Beverages Food
Industry Limited Inc. He describes himself as a ‘water lover’. The story began with

him selling cold water in the burning heat of Kayseri during the summer holidays.

Mr. Gtircan, who decided to be a part of ‘water trade’ in those years, achieved this
dream with patience at a very young age. That is how the story of the famous

Tekir Mineral Water started.

Adim adim, glcli sekilde biytyen, 30
Ulkede Turkiye'nin ylz aki haline gelen sirke-
tin; simdilerde neler yaptigini, ic ve dis piya-
sadaki etkinliklerini, gelecek hedeflerini ve
Park Cam’la yolunun nasil kesistigini Glircan
Gllsoy ile konustuk...

Giircan Giilsoy’u taniyabilir miyiz?

1960’da Yozgat Bogazliyan'da dogdum. Yak-
lasik 6 yasimdayken Kayseri'ye tasindik.
Ben calismayi cocukken de cok severdim. 8
yasindaydim, elimde soguk su satmaya bas-
ladim. Ailemin zoruyla degil ama. Kendim
istiyordum. icimde ticarete karsi buytk bir
ilgi vardi. Para kazanmayi, bir sey alip sat-
mayI seviyordum. Meslek lisesini bitirdim. O
zamanlar da yaz tatillerinde yine ticaret ya-
pardim. Ama cocuklugumdan itibaren beni
en mutlu eden is, suyla ugrasmakti. Zaten
su uyusturucu gibidir. Seni 6yle baglar, oyle
ceker ki kendine. Bunu ancak yasayan bilir.

Step by step, it grew strongly, the company has
become the pride of Turkey in 30 countries; we
talked about what they are doing now, their
activities in the domestic and foreign market,
their future goals and how Park Cam and its
road intersected...

Can we get to know Giircan Giilsoy?

Iwas bornin Yozgat Bogazliyanin 1960. When
| was around 6, we moved to Kayseri. | loved
working even when | was a child. | was 8 and
| started selling cold water. But my parents
didn’t force me to do so. | wanted it myself. |
had a great interest in trade. | liked making
money, buying and selling something. | gradu-
ated from vocational high school. | used to
trade again during the summer holidays. But
since | was a kid, what made me the happiest
was dealing with water. Water is like drugs. It
binds you, it pulls you to itself. Only those who
experienced it know about it.

(“

“Uriinlerimizi 4 kitada
yaklasik 30 ulkeye ihrac
ediyoruz. Kanada bizim

maden suyumuzu ¢cok
seviyor. Cin, Hong Kong,

Irak, Dubai, Kuveyt,
Arabistqn, Bahreyn,
Filistin, Israil, Libya,
Libnan, Danimarka,
Hollanda, Almanya
dahil bircok tlkeye
drdnlerimizi satiyoruz”

“We export our products
to nearly 30 countries
on 4 continents. Canada
loves our mineral water.
We sell our products to
China, Hong Kong, Iraq,
Dubai, Kuwait, Arabia,
Bahrain, Palestine, Israel,
Libya, Lebanon, Denmark,
Netherlands, Germany
and many other countries.”
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FIRMANIZI TANIYABILIR MiYiZ?

1980'den itibaren profesyonel ticaret hayatina
basladim. Beyaz esya Uizerine ¢alismalarimiz
oldu. 80li yillarin sonunda otomotiv grubu-

na girdik. 10 y1l sonra da bayilik aldik. Ama
ben o ¢ocukluk hayalimin pesinden kosmak
istiyordum hep. 90'l1 yillarin basinda kaynak
aramaya basladik. Bu sekilde su sektdriine

giris yaptik. O stire¢ yorucuydu biraz. Kaynak
buluyorduk pazara uzak kaliyordu. Pazara yakin
yer buluyorduk, bu sefer de su istedigimiz de-
gerlerde olmuyordu. 5 y1l bikmadan arayisimizi
stirdirdik. Daha sonra Nigde Sekerpinar'da

su kaynagini tespit ettik, satin aldik. Burada
faaliyete gegmemiz 2 y1li buldu ve 2000 yilinda
uretime basladik. Bu girisim de Gulsoy Gida
Limited Sirketi'nin baslangici oldu.

CAN WE LEARN MORE ABOUT YOUR FIRM?

I started professional trading in 1980. We
worked on white appliances. We entered the
automotive sector in the late 80s. After 10 years,
we acquired a franchise. But I always wanted
to chase that childhood dream. We started to
search for sources in the early 90s. That is how
we entered the water sector. That process was
a bit exhausting. We found the source, but we
were away from the market. We found a place
close to the market, this time we couldn't find
the water with values we wanted. We contin-
ued our search for 5 years. Then, we found the
water source in Nigde Sekerpinar, we bought it.
It took us 2 years to start our operations there
and we started production in 2000. That was
the beginning of Gtilsoy Food Limited Inc.
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TURKIYE’DEKi ®DULLU TEK iCECEK
NiGDE BOR GAZOZU

Bu cati altinda neler tiretiyorsunuz?

Sirket olarak kaynaklarimizi en verimli se-
kilde kullaniyoruz. Bireylerin yasam ka-
litesini artiracak, mutluluklarina katkida
bulunacak, dogal, saglkli ve lezzetli icecek-
ler Gretiyoruz. 2000'de dogal kaynak suyu,
2012'de ise maden suyu lGretmeye basladik.
Su ve maden suyu Urlnlerinin yani sira pi-
yasaya gazoz cesitleri de sunduk. Ozetler-
sek; farkli ambalajda dogal kaynak su, cam
sisede sade maden suyu, C vitaminli mey-
veli maden suyu, Privilege meyveli vitaminli
dogal mineralli icecek olmak lizere genis bir
Urin yelpazemiz oldu. Tekir Grup olarak;
2013 yilinda frambuazli, hindistan cevizli ve
damla sakizl cesitlerimiz ile Bor Gazozu’'nu
tiketicilerin begenisine sunduk. Hatta Bor
Gazozu’'muz Dubai Drinktech Expo icecek
Fuar’nda, Dubai Krali tarafindan ‘En lyi
Benzersiz Gazli icecek Odiili'ne layik goriil-
di. Yurt disinda o6dil almis ilk ve tek icecek
olmasi sebebiyle de Bor Gazozumuz ayr1 bir
6neme sahip.

Sudan sonra maden suyu lretimine basla-
missiniz. Onun bir hikayesi var mi?

2000 yilinda su sektoriindeki kar mariji yik-
sekti, Uretici sayisi azdi. Birkag yil sonra her
bolgede su tesisleri kurulmaya basladi. Ge-
lecegin isi dendi ve elinde para olanlar suya
yatirim yapti. Pazarda arz fazlaligi oldu.
Rekabet artti. Satislar bolgesellesti. Bliylk
firmalar nakliye maliyetini distrmek icin
belli yerlerde tesis satin aldi. Ben eskiden
Adana Pozantr’da suyu dretip istanbul’a
gonderebiliyordum. Kar marji nakliye mali-
yetini kurtariyordu. Simdi ise 250 km’lik bir
alanda kaldik. Bizim daha 6nce tespit ettigi-
miz Nigde Bor ilgesinin Bahceli kasabasinda
bir kaynak vardi. Bizim Tekir Su’ya 60 km
mesafede. ‘Nasil olsa su satiyorum. Su ver-
digim bayi ayni zamanda maden suyu da sa-
tiyor! diyerek pazardaki glicimiizi artirmak
istedik. Analizler yaptirdik, suyun debilerini
mevsimlere gore 3-4 yil kadar kontrol ettir-

THE ONLY AWARD-WINNING BEVERAGE
IN TURKEY, NIGDE BOR FIZZY DRINK

What is the range of your production?

As a company, we use our resources in the most
efficient way. We produce natural, healthy and
delicious drinks that will increase the life quali-
ty of the individuals and contribute to their hap-
piness. In 2000, we started to produce natural
springwaterandin 2012, we started to produce
mineral water. In addition to water and mineral
water products, we also introduced varieties of
fizzy drinks. To sum up; we have a wide range of
products including natural spring water in dif-
ferent packaging, pure mineral water in glass
bottle, mineral water with vitamin C, Privilege
natural mineral drink with fruit vitamins. As
Tekir Group; in 2013, we presented Bor Fizzy
Drink to customers with its raspberry, coconut
and gum mastic varieties. Even Bor Fizzy Drink
was awarded with the 'Best Water with Unique
Ingredient Award’ by Dubai King at the Dubai
Drinktech Expo Exhibition. Bor Fizzy Drink has
a special importance because it is the first and
only beverage that has been awarded abroad.

You started mineral water production after
water. Does it have a story?

In 2000, the profit margin in the water sector
was high and the number of producers was low.
A few years later, water facilities started to be
established in each region. It was defined as
the job of the future and those who had money
invested in water. There was an excess supply
in the market. Competition increased. Sales
became regional. Large firms purchased facili-
ties in certain places to lower the cost of ship-
ping. | used to produce water in Adana Pozanti
and send it to Istanbul. The profit margin used
to save the shipping cost. Now we have an area
of 250 km. There was a source in Bahceli town
of Nigde Bor, which we found out earlier. It is 60
km away from Tekir. We sold water anyway, we
thought the distributor we supplied probably
also sold mineral water. We wanted to increase
our strength in the market. We completed the
analysis, the water flow rates were checked for
3-4 years according to the seasons. As all the



dik. Tim sonuclar iyi gelince; 2010'da insaa-
ta basladik. 2012 basinda da Uretime gectik.
Maden suyu son 10 yilda meyve aromala-
riyla yapilmaya baslandi. Simdi bizim de 12
cesit meyve aromali maden suyumuz var.

Maden suyu fabrikamizin 15 km ilerisinde
icinde dogal kaynak suyu bulunan bir arazi
satin aldik. O suyu tesisimize getirdik ve
gazozumuzu da o suyla yaptik. Clnk{; en
iyi gazoz dogal kaynak suyu ve dogal seker,
aroma ile yapilir. ihracata yonelik calistig-
miz icin yurt disi musterilerinden sirekli
yeni talepler aliyoruz. Onlarin isteklerine
gore Uretim yapiyoruz. Boylece bizim Grin
cesidimiz de artiyor. Mesela gelen talepler
Gzerine dogal hindistan cevizli, demirhindi
ve damla sakizli gazoz yaptik. Tirkiye'de
sade gazoz olarak bilinen frambuaz aromali
olandir. Burada en cok o tiiketiliyor.

results were good; we started construction in
2010. We started production at the beginning
of 2012. Mineral water started to be made with
fruit aromas in the last 10 years. Now we have
12 kinds of fruit-flavored mineral water.

We bought a land with natural spring water
within 15 km of our mineral water factory. We
brought that water to our facility and we made
our fizzy drink with that water. Because the
best soda is made with natural spring water
and natural sugar, aroma. Since we produce
mainly for export, we always receive new de-
mands from overseas customers. We produce
according to their wishes. Thus, our product
range is increasing. For example, upon request,
we produced fizzy drinks with natural coconut,
tamarind and gum mastic flavors. What is most
known in Turkey is the raspberry-flavored one.
It is consumed the most here.

o zu-:_:m-'-l}
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30 ULKEYE iHRACAT YAPIYORUZ
Hangi (ilkelere ihracat yapiyorsunuz?

Urtinlerimizi 4 kitada yaklasik 30 iilkeye
ihrac ediyoruz. Kanada bizim maden su-
yumuzu cok seviyor. Cin, Hong Kong, Irak,
Dubai, Kuveyt, Arabistan, Bahreyn, Filistin,
israil, Libya, Libnan, Danimarka, Hollanda,
Almanya dahil bircok tlkeye Grlnlerimizi sa-
tiyoruz.

Yurt disi pazarinin sizi tercih etmesinin
sebebi nedir?

Kanadalilar bizim maden sodamizi ¢ok sevi-
yor mesela. Clnk( GrGnlimizdeki kalsiyum
ve magnezyum standart degerlerde. Sodyum
(tuz) oranimiz ise cok dusuk. Turkiye'deki
cogu firmanin sodyum orani bizimkinin 4-5
katl. ictiginizde hissettiginiz aciligin sebebi
detuzzaten.Onunicindoktorlar birden fazla
icmeyin diyor. Tansiyon, bobrekler acisindan
riskli. Ama bizim disik sodyumlu maden
suyumuzdan gilinde 3-4 tane icebilirsiniz.
ictiginizde bu lezzete, hafiflige alisir, baska
bir maden suyu da icemezsiniz. Ayrica 100
gr sutteki kalsiyum degeri bizim 100 gr’hk
maden suyumuzda var. Buglin icecek sekto-
riinti en iyi bilen israil'dir. Biz onlara ayda en
az 10-15 tir sade maden suyu génderiyoruz.

Anlattiklarinizdan ihracata agirlik ver-
diginizi anhyoruz. Peki i¢ piyasayla ilgili
stratejiniz nedir?

Mecburen boyle. Clink{ bitiin hammaddele-
ri dovizle aliyoruz. Ama Urettiklerimizi Turk
Lirasi ile satiyoruz. Misteriye bir de vade
yapiyoruz. Mdsteriler de alternatif Gretici
cok olunca vadeyi uzatmak istiyor. O da bizi
zor durumda birakiyor. Yurt disiyla calistigi-
nizda siparisi hazirlarken édemenin ylizde
30-40'1n1, yikleme esnasinda da tamamini
aliyoruz. Dovizle calisiyoruz. Kaybimiz yok.
Yeni yerler arayisindayiz strekli. Yurt disin-
daki icecek fuarlarina katiliyoruz. Yurt disin-
daki taninirligimiz her gecen gin artiyor. Su
an Turkiye'de ekonomik anlamda bir firtina
var. Biz camin kenarina oturmus, sakince di-

WE TRADE IN 30 COUNTRIES
Which countries do you trade in?

We export our products to nearly 30 coun-
tries on 4 continents. Canada loves our min-
eral water. We sell our products to China, Hong
Kong, Iraq, Dubai, Kuwait, Arabia, Bahrain, Pal-
estine, Israel, Libya, Lebanon, Denmark, Neth-
erlands, Germany and many other countries.

Why does the overseas market prefer you?

Canadians like our mineral soda. Because our
products have the standard amount of cal-
cium and magnesium. Our sodium (salt) ratio
is very low. The sodium content of most firms
in Turkey is 4-5 times of ours. Salt is the reason
that you feel they are bitter when you drink
them. That is why doctors say we shouldn’t
drink them more than once a day. It’s risky for
blood pressure and kidneys. But you can drink
our low sodium mineral water for 3-4 times a
day. When you drink it, you will get used to
lightness and taste, then you cannot drink any
another mineral water. Also, the amount of
calcium found in 100 gr of milk is found in our
100 gr of mineral water. Today, Israel knows the
beverage sector the best. We send them a mini-
mum of 10 - 15 articulated lorries with mineral
water per month.

From what you say, we understand that you
give importance on exports. So, what is your
strategy for the domestic market?

We have to. Because we buy all raw materials
in foreign currency. But we sell our products in
Turkish Lira. We also help the customers with
maturity. Customers also want to extend the
maturity as there are a lot of alternative man-
ufacturers. It leaves us in a difficult position.
When we work with foreign countries, we get
30-40% of the payment during preparation and
we receive the whole amount when we send
the products. We work with foreign exchange.
We have no losses. We are constantly looking
for new places. We participate in beverage ex-
hibitions abroad. Our recognition abroad is in-
creasing day by day. Currently, there is a storm



sarlyi izlemeye calisiyoruz. Aksi halde; zarar
gorebiliriz. Yerli Gretici sikissin da bize satsin
diye bekleyen yabanci yatirimcilar var. Eko-
nomi kotilestikce verdikleri fiyatlari da da-
strlyorlar Gstelik. ic piyasada trinlerimize
talep var. Onlari karsilamaya ¢alisiyoruz ama
yatirim ve yeni pazarlar icin beklemedeyiz.

iHRACATTA URETiIM KAPASITEMIZIN
YARISINI KULLANABILiYORUZ

-Uriinlerinizi begenen cok. Ama tiiketiciler
her yerde bulamamaktan sikayetci.

Uretim yaptiginiz yerle sattigimiz yer ara-
sindaki mesafe arttikca maliyet ytkseliyor.
Rekabet de cok fazla. Sattiginiz Grindn ederi
de belli. Nakliye bedelini yansitsak bu sefer
de Urlnun fiyatr artiyor. Bundan dolayi bize
yakin olan Dogu Akdeniz, Giineydogu ve i¢
Anadolu’nun dogusu ve Giiney Anadolu Bol-
gesi'ndeki sehirlerde daha cok bulunuyor
Urtnlerimiz.

Maden suyu, gazoz ve su liretim kapasite-
niz nedir?

Maden suyunda bizim iki kaynagimiz var. Biri
Bor Maden Suyu, digeri ise Tekir Pirivilege.
Toplamda 75 bin kapasiteli 3 dolum makine-
miz var. Simdi i¢ piyasa biraz kirik oldugu icin
acilmak istemiyoruz. ihracat 6nceligimiz. ih-
racatta da tam kapasite liretim-satisa ulasa-
madik hentliz. Yani mevcut kapasitemizin ya-
risint kullaniyoruz diyebilirim. 5 kisilik bir dis
ticaret ekibimiz var. Yakin gelecekteki he-
defimiz daha cok llkeye girmek, daha fazla
ihracat yapmak. Yalniz yurt disindaki firma-
lar buradaki karisikligin bittigini gérmeden
ticarete yanasmiyor. Déviz kurunu takip et-
mekten, faizlerin inis cikisina bakmaktan is
yapamiyoruz. Yerli misterimiz de ‘Mala para
baglamayayim, doéviz artiyor, oraya parami
yatirayim’ diyor. Her sey birbiriyle baglantili.
Turkiye bir ice kapanma yasiyor ama sonra-
sinda bir patlama yapacak. Daha iyi olacak
her sey, buna inanityorum ben.

Cam my, plastik ambalaj mi tercihiniz?

Suyu pet sisede yapiyoruz. Mdisteriler ve

in the economy of Turkey. We are trying to sit
near the window watching it calmly. Other-
wise; we may get harmed. There are foreign
investors waiting for the local producers to be
in a difficult position so they would work with
them. As the economy worsens, they also lower
their prices. There is demand for our products
in the domestic market. We are trying to meet
them but we are waiting for investment and
new markets.

WE CAN USE HALF OF OUR PRODUCTION
CAPACITY IN EXPORT

There are a lot of people that like your prod-
ucts. But consumers complain that it is hard
to find your products.

The cost increases as the distance between the
place of production and the place we sell in-
creases. Competition is serious. The cost of the
product we sell is also clear. If we add the cost
of transportation, the price of the product in-
creases. That is why, we have more products in
Eastern Mediterranean, Southeast and Central
Anatolia and in the cities of Southern Anatolia.

What is your mineral water, fizzy drinks and
water production capacity?

We have two sources of mineral water. One is
Bor Mineral Water, the other is Tekir Pirivilege.
We have 3 filling machines with a total capacity
of 75 thousand. We don’t want to expand be-
cause the domestic market is in a hard situation.
Export is our priority. We have not yet reached
full capacity production-sale in exports. In
other words, | can say we use half of our exist-
ing capacity. We have a foreign trade team of 5
people. Our goal in the near future is to be pres-
ent in more countries and export more. Howev-
er,companies abroad do not want to trade with-
out making sure everything is better here. We
cannot do anything without following the ex-
change rate, looking at the interest rate fluctua-
tion. Our domestic customers think “I shouldn’t
invest unless it is on foreign exchange as it is in-
creasing.” Everything is connected. Turkey is ex-
periencing an internal crisis, but will get better
later. Everything will be better, | believe in it.

ROPORTA)J -

ALISKANLIKLARI KIRMAK KOLAY DEGIL
‘Maden suyundaki rakiplerimiz 80-90 yasinda.
Tuketicilerin bazi markalar beynine kazinmis
artik. Insanlarin aliskanliklarini kirmak kolay
degil. Daha iyisini gormeyince tiketiciler
elindekinin en iyisi oldugunu dustntyor. Bu uzun
vadeli bir kosu ve zamanla ipi gogusleyecegimizi
dustnuyorum. Bizim torunlarimiz yapacak bunu.
Yurt dis1 pazarinda ise bdyle bir sorunumuz

yok mesela. Orada tuketici direkt Griinin
analizlerine, icerigine bakiyor ve uygunsa satin
aliyor. Kimin Urettigi, nereden geldigiyle asla
ilgilenmiyor. Aliyor ve i¢iyor. Turkiye'de ise
aliskanliklar tzerinden tuketim yapiliyor. Bizim
urtnlerimizi 1srarla arayan, talep eden kesim
yine etiket okuyan, egitimli, bilingli ttketiciler.”

IT'S NOT EASY TO CHANGE HABITS
‘Our competitors in mineral water are 80-

90 years old. Some brands are now engraved

in consumers’ minds. It's not easy to change
people’s habits. When they can't see a better one,
consumers think it's the best. It's a long-term
run and I think we're going to be successful
over time. Our grandkids will do that. In the
overseas market, there is no such problem.
There, the consumer looks directly at the
analysis and content of the product and buys it
if appropriate. They never care who produced it,
where it came from. They buy it and drink it.

In Turkey, consumptions occurs through habits.
People who intentionally demand and search
for our products are the educated and conscious
consumers reading labels. "

Park Cam| 2019 583



(¢

Avrupa’da kisi basina
yilda 24 litre maden suyu
tiketilirken, bu rakam
Turkiye'de
3 litrenin altinda.
While 24 liters of mineral
water per person per year
is consumed in Europe, this
figure is less than 3 liters
in Turkey.

54 2019 | Park Cam

(

“Park Cam’da su anda yukaridan asagiya muhatap oldugumuz
tim arkadaslar cok sicak kanli, iyi niyetli ve yardimsever.”

“All of the friends we are currently in contact with in Park Cam
are very warm-blooded, helpful and have good intentions.”

tiketicilerden cama talep de var. Bunun icin
biz Tekir Su’ya cam hatti da kurduk. Cam
sisede su Uretimi de yapiyoruz. Cam sise
Uretimi cok hizli olmasa da bir ivme aldi, gi-
diyor. Cam sisedeki suyun tek dezavantaji
gramaj. Agirlik arttikca nakliye maliyetleri
de artiyor. Biz cam sisede su Uretiminin b-
yludugunti gériiyoruz. ileride daha da artaca-
gini distintyoruz.

PARK CAM BiZE COK EMEK VERDI

Park Cam ile yolunuz nasil kesisti? Ambalaj
Grinlerini nasil buluyorsunuz?

Biz bir baska uretici ile calisiyorduk. Orasi
resmi bir daire gibiydi. Muhatap bulmakta
zorlaniyorduk. Sorunumuz oldugunda an-
latmak kolay degildi. Aninda cevap almamiz
gereken sorular oluyordu. 2-3 giin sonra
yanit geliyordu. Yurt disiyla calisinca bayagi
zor durumda kaliyorduk. Bir de tek Ureti-
ciydi. Mesela fabrikalarini tasidilar, bir slire
sise veremediler. Bizde de sise yoksa dolum
yapamayiz, bayi kaybederiz. O siralar yurt
disindan sise getirtmeye calistik. Gelenle-
rin kalitesi iyi degildi. Dolum aninda cabuk
kirihyordu. Park Cam devreye girince cok
memnun olduk. Park Cam'da su anda yuka-
ridan asaglya muhatap oldugumuz tiim ar-
kadaslar cok sicak kanli, iyi niyetli ve yardim-
sever. Sorunumuzu dinliyor, hemen ¢6ziim
Uretiyorlar. Mesela bir Grin icin sise isti-
yoruz. Bizim icin 6zel bir tasarim yapihyor,
ugrasiyorlar cok. ‘Begenmedik’ dedigimizde
tekrar yeni alternatifler Uretiyorlar. Cok
emek harcadilar bize. Ustelik rinlerinin
daha kaliteli oldugunu disliniyorum.

“DOGAL KAYNAKLARIMIZIN YUZDE 99'U
BOSA AKIYOR”

Avrupa'da kisi basina yilda 24 litre maden
suyu tiketilirken, bu rakam Turkiye'de 3 lit-
renin altinda. Ulkemiz aslinda dogal mineralli

Do you prefer glass or plastic packaging?

We prefer plastic for water. There is also
demand from customers and consumers on
glass. That’s why, we have established a glass
line for Tekir water. We also produce water
in glass bottles. Even though the production
of glass bottles is not going very fast, it is fast
enough for now. The only disadvantage of the
water in the glass bottle is the weight. As the
weight increases, shipping costs are increas-
ing. We see that water production in the glass
bottle is growing. We think it will increase fur-
ther in the future.

PARK CAM MADE A LOT OF EFFORT
FOR US

How did your path cross with Park Cam?
What do you think about the packaging?

We were working with another producer. It
was like an official apartment. We were having
trouble finding someone to talk to. It wasn’t
easy to tell them when we had a problem. There
were questions that needed to be answered
immediately. They answered after 2-3 days.
As we worked with foreign countries, it put us
in a very difficult situation. They were also the
only producer. They moved their factories and
they couldn’t deliver bottles. If we don’'t have
bottles, we can’t fill them, we lose distribu-
tors. At that time we tried to bring bottles from
abroad. The quality of those was not good. At
the time of filling, they broke quickly. We were
very pleased when Park Cam stepped in. All of
the friends we are currently in contact with in
Park Cam are very warm-blooded, helpful and
have good intentions. They listen to our prob-
lems and immediately produce solutions. For
example, we want a bottle for a product. They
come up with a special design for us, they work
alot onit. When we say ‘We do not like it , they
produce new alternatives again. They made a



sular acisindan Avrupa’da en zengin cograf-
yaya sahip; ancak yillik 65 milyon litre olan
bu kaynagin sadece yilizde 1'i siseleniyor,
ylzde 99'u bosa akiyor. Sit ve sit drinleri
tiketiminde de Avrupa ile aramizda benzer
oranlar oldugu icin neticede ulusal beslenme
kiltartyle baglantili ilging tablolar ortaya
ctkiyor. Ornegin, bu beslenme kiiltiirii saye-
sinde Avrupali kemik erimesi gibi hastalikla-
ri nadiren duyarken, Turkiye'de belirli yas ve
cinsiyet gruplarinda kemik erimesi oranlari
ylzde 30’larda yasaniyor. Bunun en 6nemli
sebebi, hayat boyunca dizenli olarak tiike-
tilen stt ve dogal sularin miktarlarindaki,
dolayisiyla bu yolla alinan kalsiyum takviye-
sindeki blytk farkhlik.

lot of effort for us. Also, | think their products
are of better quality.

“99 PERCENT OF OUR NATURAL
RESOURCES ARE WASTED"

While 24 liters of mineral water per person per
year is consumed in Europe, this figure is less
than 3 liters in Turkey. Our country has the
richest geography in Europe in terms of natu-
ral mineral waters; however, only 1 percent of
this resource, which is 65 million liters per year,
is bottled and 99 percent is wasted. Since milk
and dairy products are consumed in similar
proportions in Europe and our country, inter-
esting figures appear in connection with the
national nutrition culture. For example, thanks
to this food culture, European people rarely
hear about diseases such as osteoporosis, 30
percent of certain age and gender groups expe-
rience osteoporosis in Turkey. The most impor-
tant reason for this is the large difference in the
amount of milk and natural water consumed
regularly throughout their lives, and thus the
high amount calcium supplementation taken.




YUKSEK IHTIMALLE
YANLIS BILIYORSUNUZ

YOU PROBABLY KNOW IT WRONG

Sevgi Deniz*

*Insan Kaynaklari
*Human Resource
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Hayatta dogru bilinen cok fazla yanlisimiz
oldugu su gotlirmez bir gercektir. Ve dyle bir
dogru bilinen yanlisimiz var ki bunun bir ya-
ziyla anlatilmasinin ¢cok mimkin olmadigini
dislinsem de sesimin, s6zimin ulastigl her-
kese iletmek istiyorum. “Ne kadar feminist bir
yazi!” demeden 6nce bir kere daha dislinme-
nizi istiyorum. Clink( ytksek ihtimalle yanlis
biliyorsunuz. Feminizm erkek dismanligini
savunan anarsist bir akim degildir. Feminizm,
en basit tanimiyla cinsiyet ayrimciligina karsi
ctkan ve kadin haklarinin korunmasini hedef-
leyen bir diinya gortstdur. Peki neden kadin
haklarinin korunmasi igin bir akim var?

EGER ESITLiKSE NEDEN SADECE KADIN
HAKLARI DiYORUM?

Aslinda hayir. Sadece kadin haklari demiyo-
rum. Aslinda siddete hayir diyorum. Siddetin
her tilrlistne kadina, erkege, hayvanlara;
fiziksel ve psikolojik bitin siddet tirlerine
hayir diyorum. Ama bugin Glkemizde her 3
kadindan 1'i siddete maruz kalmaktadir. Yani
aslinda konu bashigini ben belirlemiyorum.
Siddet egiliminin en ¢cok oldugu 6zneden basli-
yorum sadece. Kadinlardan, kadinlarimizdan.
Daha cocuklugunu yasamadan anne olmus,
dolmusta tek kalip tecaviize ugramis, sozli
ve fiziksel tacize maruz kalmis, heniiz sitiine
muhtac bebeklerini evde birakip hayatta var
olma savasi veren kadinlardan. Vicut olcl-

It is an indisputable fact that we know many
things wrong in life. And there is something that
most of us think is correct but we know it wrong;
even though | think it is not very possible to ex-
plainitinwriting, | want to reach everyone read-
ing this, | want you to think again before saying *
What a feminist article!’. Because you probably
know it wrong. Feminism is not an anarchist
movement defending male hostility. Feminism,
inits simplest definition, is a world view that op-
poses gender discrimination and aims to protect
women’s rights. So why is there a movement for
the protection of women'’s rights?

IF WE ARE TALKING ABOUT EQUALITY, WHY
AM | ONLY SAYING WOMEN'’S RIGHTS?

Actually no. I am not only talking about wom-
en’s rights. | am saying ‘no’ to violence. | am
saying no toall kinds of violence to women,
men, animals and to physical or psychological
violence. But in our country, one out of every
3 women is exposed to violence. So | did not
choose the title. I'm just starting from the
subject that is exposed to violence the most.
Women, our womenWomen who became a
mother without experiencing her childhood,
and who was the only woman on the mini-
bus and was raped and who was verbally and
physically abused Women whose body mea-
surements are more interesting than all of her
other battles and who was looked at differ-



lerinin, tek basina verdigi bitln savaslardan
daha cok merak edildigi, dogum kilolarinin
logusa depresyonunda yasadigl duygulardan
daha cok gorildiga kadinlarimizdan. Kadin-
larimizin siddetin 6znesi degil, glizelligin, hos-
gorlnin, iyiligin ve sevginin simgesi olmasi
gerektigine inaniyorum. Bununla ilgili bir s6zi
cok seviyorum: Sana ruh tflendiginde sen bir
kadinin karnindaydin. Agladiginda bir kadinin
kucagindasin. Asik oldugunda bir kadinin kal-
bindesin. Ona glizel davran. Kadinlar sadece
sevilmek, glivende olmak ve hayatta en az
erkekler kadar var olmak istiyor. Ve kadinlar
sahip olduklari bltin vasiflar icin anne, kiz
kardes, es, is kadini ve ev kadini olduklari icin
sevilmenin yaninda sadece kadin olarak icin
sevilmek istiyor.

KADINA KALKAN ELDE PARMAGINIZ
OLMASIN

Elbette ki her sey 6nce insan olmakla baslar ve
dilegimiz insanligin icindeki sevgi ve sefkatin
siddet ortamini herkes icin olmasi gerektigi
gibi kadinlarimiz icinde tamamen bitirmesi.
Ama giin gibi ortada olan bir gercek var. insan-
ligin galip gelemedigi, akhin bittigi, kalbin sus-
tugu noktada kadina siddete basvurulan bir
ortamda yasiyoruz. Kadina siddetin, siddete
basvuran herkesin karsisinda durmak, havaya
kalkan tiim elleri tutmak, sadece kendimiz uy-
gulamadigimiz icin gururlanmak yerine uygu-
lanan siddete dur demekte kendimizi sorumlu
hissetmeliyiz. Siddete ugramis kadinlarimi-
za sahip cikmali, boyle zamanlarda haklarini
arama konusunda onlari ylireklendirmeliyiz.

ently because of extra weight from giving birth
and whose maternal depression is not cared
about.l believe that women should not be the
subject of violence, but a symbol of beauty,
tolerance, goodness and love. | love a saying
about this: You were in awoman’s womb in the
beginning of everything. You’re on a woman'’s
lap when you cry. You're in a woman'’s heart
when you fall in love. Be nice to herWomen
just want to be loved, be safe and be present
in life as much as man. And for all the qualities
they have such as being a mother, sister, wife,
businesswoman, and a housewife, women also
want to be loved for only being a woman.

DON'T EVEN THINK ABOUT RAISING YOUR
HAND TO A WOMAN

Of course, everything starts with being human
first, and our hope is that love and compassion
within mankind should end the violence envi-
ronment for all of our women, just as it should
be for everyone. But there is a reality that is
as clear as the day. We live in an environment
where people raise their hands to women when
humanity loses the battle, the mind is lost, and
the woman is silentWe must feel responsible
for stopping violence against women and all
those who use violence instead of feeling proud
because we are not the ones doing it andfor
stopping all the hands in the air. We must pro-
tect women exposed to violence and encourage
them to seek their rights at such times.

We must destroy this problem in its original
source, rather than thinking what we can do
after the act of violence or when it occurs. Isn’'t

Bir kadin gittiginde ne ¢ok kisi gider aslinda;
bir agir isci, bir temizlik¢i, bir bakicy, bir
bahg¢ivan, bir muhasebeci...

bir anne gider...

bir dost...

bir arkadas...

bir sevgili..

ne cok kisi yok olur aslinda,

bir kadin gittiginde.

When a woman is lost, a Iot of people are

lost, a manual laborer, a cleaner, a babysitter,

a gardener, an accountant....

a mother is lost...

a best friend...

a friend...

a beloved one...

a lot of people are lost when a woman is Iost.
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YASANMIS VE YASANACAK BUTUN
HIKAYELERIN GUZEL KADINLARI iCiN

Kadina yapilan psikolojik siddet de fiziksel
siddet gibi can yakiyor. Hatta bazen dyle
boyutlara ulasiyor ki tacize, tecaviize ugramis
kadinlar yaslarina bakilmaksizin kuyruk
sallamakla, tahrik etmekle su¢laniyor.

Taciz tecaviiz gibi suglarda kadinin kiyafeti,
makyaj1 hafifletici sebep gosterilebiliyor.
Zaten fiziksel siddete maruz kalmis kadinlarin
omzuna bir de psikolojik siddet yukleniyor.
Bir taraftan da diger kadinlara gézdag:
veriliyor. “Etek giyerseniz, vakitsiz digar1 ¢ikar
makyaj yapip gezerseniz basiniza bunlarin
gelmesi normaldir” deniyor. Kadinlar butin
bu baskinin altinda korku, utang, gli¢stzlik,
yalnizlik ve caresizlik hissetme, bagkasina
gluvenmekte zorlanma, kendine olan saygiy1 ve
guveni kaybetme, kendini 6nemsiz hissetme,
surekli tetikte olma, endiseli ve gergin olma,
surekli kotu bir seyler olacakmis duygusunu
tasima, uyaranlara asir: duygusal reaksiyonlar
verme, 6fke patlamalari yasiyor. Bitin
bunlara ragmen kadinlar erkek egemen is
diinyasinda da yer almaya kendilerine bir

yer agmaya ¢alisiyor. Ekonomik 6zgurligini
kazanmaya ¢alisiyor.

FOR ALL THE BEAUTIFUL WOMEN FROM
STORIES OF PAST AND PRESENT

Psychological violence against women also
hurts like physical violence. Sometimes it
reaches such dimensions that harassed, raped
women are accused of actually wanting it
and seduction no matter how old they are.
Women's clothes, makeup can be shown

the cause of mitigating for crimes such as
harassment and rape. That is how women
who have already been exposed to physical
violence are also exposed to psychological
violence. It also intimidates other women, it
gives them a message; If you wear makeup
and a skirt, it is normal to be harassed.' Under
this pressure, women feel fear, shame,
weakness, loneliness and despair, loss of
self-esteem and self-reliance, the need to be
constantly alert, anxious and nervous, like
something bad can happen at any time,
they go through anger outbursts and show
emotional reactions. Despite everything
mentioned, women are trying to find a
place for themselves in the male-dominated
business world. They are trying to gain
economic freedom.
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Ailelerin erkek cocuklarina gtivendikleri kadar
kiz cocuklarina da giivenmesi gerekir.

Families should trust their daughters as much as they
trust their sons.

Siddet eylemi gerceklesirken ve gercekles-
tikten sonra yapabileceklerimizden ziyade
bu problemi asil kaynaginda yok etmemiz ge-
rekir. Ne garip degil mi? Halk arasinda kadina
siddete tesvik eden, yerlesmis ctimlelerimiz
var bizim. Ustelik giinliik hayatta bu ciimle-
leri duydugumuzda garipsemiyoruz. “Kadinin
sirtindan sopayi, karnindan sipayi eksik et-
meyeceksin.” “Kizini dévmeyen dizini dover.”
Once bu climleleri hayatimizdan cikarmamiz
gerekir. Bunlar icinde siddet egilimi olan en
azindan bunu bastirmayi becerebilmis her
bireye cesaret veren climlelerdir. Bu cimleleri
hayatimizdan cikaralim ki kadina kalkan elde
parmagimiz olmasin. Clnki bitin gercekler
3 asamada olusur. Once sdylenen sézler cid-
diye alinmaz. Sonra siddetle karsi cikilir. Son
olarak zaten belli olan bir sey diyerek kabul
edilir (Artur Schopenhauer) Bizler artik kendi
cocuklarimizi yetistirirken “Aslan oglum kim
bilir ne canlar yakacak” gibi sozleri, can yak-
may! marifet saydigimiz algilari, “erkek s6z(
vermek”, “kiz gibi aglamak” gibi cinsiyetci
soylemleri bir kenara birakmak zorundayiz.
Bu sozler alisilagelmis, basit gibi goziken
ama hem toplumda normallesmeye sebebiyet
veren hem de bilincaltina isleyerek asil temeli
atan sozlerdir. Ailelerin erkek cocuklarina gii-
vendikleri kadar kiz cocuklarina da glivenmesi
gerekir. Onlara glc verin ki glict disarida bir
yerde aramasinlar. Ustlerinde kurulmaya ca-
listlan her glice karsi kendi glcleriyle dimdik
dursunlar. “Yapabilirsin” deyin ki yapsinlar, el-
lerini simsiki tutun ki yalniz olmaktan korkma-
sinlar, destek olun ki ayaga kalksinlar, gtilme-
yi 6gretin ki onlari glldaren ilk adamda aski
aramasinlar. Kiz cocuklariniza esit olduklarini
ogretin ki kendi glicleriyle birakin paril paril
parlasinlar, hic bir zaman baskasinin karanli-
ginda kalmaya alismasinlar. Cocuklarinizi ne
kadar severseniz, onlara ne kadar glivenir-
seniz istismar edilmekten o kadar korumus
olursunuz. Unutmayalim ki kocaman bir adam

that strange? We have some sayings that en-
courage violence among women. Also, when
we hear these sentences in daily life, we do
not feel strange. ‘You should beat a woman all
the time, and always keep her pregnant. ‘Spare
the rod and spoil the daughter.First we have to
stop using these sentences in our daily lives.
These are the sentences that give encourage-
ment to every individual who has a tendency
to violence and at least has succeeded in sup-
pressingit. Let’s get these sentences out of our
lives so that we don’t even think about raising
our hands to awoman. Because all truth passes
through three stages. First, it is ridiculed.
Second, it is violently opposed. Third, it is ac-
cepted as being self-evident. (Arthur Schopen-
hauer)While raising our own children, we must
stop using sexist phrases such as ‘My lion son,
who knows how many hearts you will steal’
indicating stealing hearts is something to be
proud about, ‘promise like a man’ and ‘cry like
agirl. These phrases seem ordinary and simple
butcause normalization in society by being
embedded in people’s subconscious. Families
should trust their daughters as much as they
trust their sons. Give them power so they don’t
search the power out there. They should stand
straight with their own power against every
authority people try to establish on them. Tell
them ‘You can do it), so that they can actually
do it,hold their hands tight so that they should
not be afraid of being alone, support them so
that they can stand up, teach them to laugh so
that they won'’t fall in love with first man who
makes them laugh. Teach your daughters that
they are equal so that they can shine with their
own power and never get used to staying in
someone else’s darkness. The more you love
your children, the more you trust them, the
more they are protected from being exploited.
Let’s not forget that in their childhood, they
learn to use violence to prove their power in
their adulthood and again in their childhood,



olduklarinda sirf gliciint kanitlamak icin gere-
kirse siddeti basvurmayi da kocaman bir kadin
olduklarinda korunmaya muhtac¢ olduklarini
da cocukken 6greniyorlar.

Eteklerinin boyu, rujlarinin tonu, aldigi kilolar
konusuladursun kadinlar toplumsal yasamda
fiziksel ve psikolojik siddete ragmen bircok
basariya imza atiyor. Kadin muhendisleri-
miz, kadin doktorlarimiz, kadin sanatcilari-
miz, evde Ureten kadinlarimiz ve daha nicesi
kadina ylklenen bitln tanimlara ragmen elle-
rinin degdigi her yeri glizellestiriyor. Yasanmis
ve yasanacak butlin hikayelerin glizel kadin-
lari! Calisan, calismayan, anne olmayi secen,
secmeyen, sa¢ rengini kendisi belirleyen, do-
gallig1 seven, takip takistiran, aksesuardan
hoslanmayan... Bitin kadinlar icin siddetin
olmadigi ve secimleriyle 6zglirce yasayabile-
cekleri bir diinya dilegiyle.

they learn that they need to be protected in
their adulthood.

People can keep talking about the length of
their skirts, the tone of their lipsticks and the
weight they put on, women are successfulde-
spite the physical and psychological violence
intheir social lives. Our female engineers,
female doctors, female artists, women who
produce at home, and all of them, despite
all the definitions imposed on women, make
every place they touch beautiful. Beautiful
women from stories of past and future! Those
who work, don’t work, choose or don’t choose
to be amother, choose their own hair color, like
themselves when they are natural, wear a lot
of accessories or don't like accessories... | hope
the world will turn into a place where there is
no violence against women and where women
can live peacefully with their preferences.
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YOL USTU LEZZET DURAGI:
CINGILLI DEDEDEN TORUNA

A FLAVOR STOP ON THE ROAD:
FROM CINGILLI GRANDPA TO HIS GRANDSON

Bilecik Eskisehir yolu tzerinde, De-
mirkdy mevkiinde bulunan Cingilli
Restoran, lezzetli et yemekleri ile ta-
niniyor. Kendi trettikleri Laz Bomba-
s1 isimli zel icecek ise iceni yakiyor...

Cingilli Restaurant,located on the
Bilecik-Eskisehir highway in the
Demirkdy area, is known for its
delicious meat dishes. The special
drink of theirs called Laz Bombasl is a
popular choice among the customers.

Sevcan Demircan

Sogutma Sonu Miihendisi
Cold End Engineer

Tahir Ongéren*

*Park Cam insan Kaynaklari Miid(irii
Park Cam Human Resources Manager
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“Yolculuk 6nce seni s6zsliz birakir, sonradaiyi bir
hikaye anlaticisina donustirtr” demis Gnli bir
seyyah. Keyifle anlatilacak hikayelere de stphe-
sizkiyolculuk esnasinda tattigimiz lezzetler eslik
eder. Istanbul yolu tizerinde, Bilecik’in Demirkdy
ilcesinde sirin mi sirin Cingilli Restoran tam da
bu beklentiyi karsilar dlizeyde oldugunu ispat
ediyor adeta.

Dededen toruna kusaklar boyunca aktarilan bu
lezzet s6leninin hikayesini ismail Ustadan keyif-
le dinledik. 1942 yilinda Trabzon ilinin Akcaabat
ilcesinde babasi idris Coban’in ascilik sertiveni ile
baslayan bu ustalik, 1970 yilinda idris Usta’nin
kendi isletmesini acmasi ile devam eder. 26 yil
kendi memleketinde meslegini icra eden idris
Usta, 1996 yilinda Bozlyik'e gelme karari alir ve
Karadeniz lezzetlerini burada stirdiirmeye baslar.
2014 yilindan itibaren de bayragi devralan oglu
ismail, torunlari Mehmet ve Omer’in de esliginde
Cingilli Restoran’'nda hem Karadeniz yemekle-
ri ve hem de birbirinden lezzetli et yemekleri ile
lezzet tutkunlarina hizmet vermekte.

Bu butik isletmenin genis yelpazedeki menisi
Karadeniz lezzetleri ile diinya mutfaginin sente-
zinden yansimalar tasimakta. Zira kuymakdan,
dana kaburgaya, hamsi tavadan, lokum bonfileye,

A famous traveler once said, “Traveling—it
leaves you speechless, then turns you into a
storyteller” The stories that will be told with
pleasure will surely be accompanied by the
dishes we taste during the journey. On the way
to Istanbul, in the Demirkoy district of Bilecik,
the charming Cingilli Restaurant proves to be
exactly what you expect it to be.

We listened to the story of this feast of taste,
passed through the generations from grandfa-
ther to grandchild, from Chef ismailwith plea-
sure. This mastership, which started with the
cookery adventure of his father Idris Coban
in the Akcaabat district of Trabzon in 1942,
continued with Chef Idrisopening his own
business in 1970. Chef idris, who worked for
26 years in his hometown, decided to come
to Bozliylik in 1996 and continues to prepare
the Black Sea dishes there. The son Ismail,
who took it over from 2014 onwards, has been
serving the flavor enthusiasts with both Black
Sea dishes and delicious meat dishes in Cingilli
Restaurant accompanied by the grandsons
Mehmet and Omer.

The wide range of the menu of this boutique
business reflects the synthesis of Black Sea



kuru fasulyeden, Dallas Steak’e kadar secenek
sunmaktalar. Her bir lezzeti 6zenle hazirladiklari-
ni séylemek miimkdin. Yoresel yemekleri o bolge-
den getirdikleri trtnler ile harmanlayarak sunan
isletmede buna ayrica hassasiyet gosterilmekte.

Tas firinda pisirilen dana kaburga ve glivec ye-
meklerinin hazirliklari ise bir tam giin strtyor.
Odun atesinde agir agir pisen, dumani Ustlinde
lezzetlerin yerken hakkini mutlaka vermek gere-
kiyor. Koy siitiinden hazirlanan ve Trabzon findi-
g1 ile servis edilen sttlaclari da damaklarda uzun
stire bitmesini istemeyeceginiz anlar yasatiyor
adeta. Ayrica tescilli Grtinleri olan “Laz Bombasi”
iceceklerinin de Turkiye'nin her bolgesine dagiti-
mini yapmaktalar.

Sadece yol alarak degil, yola lezzet katarak ke-
yifle ilerleyebilmek adina boyle lezzet kesifleri-
ne dahil olabilmek muihim. Sizler de Demirkdy’e
yolunuz distiigtinde hem Ismail Ustanin hos
sohbetini, hem de birbirinden lezzetli bu tatlari
deneyimlemek icin Cingilli Restoran’a ugramayi
ihmal etmeyin.

dishes and international cuisine. They offer
kuymak (melted cheese and cornmeal),beef
ribs, anchovies, veal steak, beans and Dallas
Steaks. Itis possible to say that they prepare
every dishwith care. Local food is combined
with the food brought from that region with
additional care.

The preparation of beef ribs and casserole
dishes cooked in the stone oven takes a full
day. You will enjoy alot while eating the deli-
cious dishes cooked slowly on the wood fire.
You will not want to finish eating rice pud-
ding prepared from village milk and served
with Trabzon hazelnut. Also, they distribu-
tetheir proprietarybeverage, “Laz Bombas!”
to everywhere in Turkey.

It is important not only to travel but also to
be able to participate in such flavor discov-
eries to enjoy the way. When you come to
Demirkoy, don't forget to visit Cingilli Res-
taurant to enjoy Chef Ismail’s nice conversa-
tion and to experience these delicious dishes.

Laz Bombasi, kirmizi lahana eksitmesi,
limon ve aci biberin muhtesem uyumu.
Kirmizi lahana eksitmesinden yapilan Laz
Bombasi, limon ve aci biberle beraber
harmanlanarak muhtesem bir tat olus-
turmaktadir. Patenti Cingilli’ye ait olan bu
icecegi mutlaka deneyin.

Laz Bombasi consists of the perfect har-
mony of red cabbage, lemon and cay-
enne pepper. Laz Bombasi made with
red cabbage, lemon and cayenne pepper
blended together has a wonderful taste.
You should definitely try this drink pat-
ented by Cingilli.
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UZERINDE “OLDURUR"
YAZAN BIR ZEHRI
NEDEN IGIYORSUN?

WHY DO YOU SMOKE SOMETHING POISONOUS WITH A
WARNING ‘SMOKING KILLS'?

“Uzerinde “6ldtirtir” yazan bir zehri neden viicudumuza aliriz? Zararlarini bile
bile neden sigara elimizden diismuyor ya da birakip birakip tekrar basliyo-
ruz? Seviyorum, rahatliyorum, stresimi aliyor’ deyip iciyoruz. Kahvemle,
cayimla icerim’ gibi climleler de hayli tanidik. Sigaray1 hep pozitif bir ruh ha-
liyle bagdastirip igeriz. Hayatin yorgunluguna kugtik bir mola gibi bakariz. *

‘Why do we smoke something poisonous with a warning ‘smoking kills”?
Why don't we quit or why do we start it again after quitting even though we
know smoking is harmful We say T love it, it makes me relaxed, helps me get
rid of stress’ and continue smoking It is very common to hear sentences such
as Tsmoke while drinking coffee or tea. We always associate smoking with a
positive mood We'l take a little break from of life with the help of smoking”



Diinya Saghk Orgiitii (WHO) verilerine gore,
diinyada her yil 6 milyon kisi sigara kullanimi
nedeniyle yasama veda ediyor. Bu sayi sigaranin
her 6,5 saniyede bir kisiyi hayattan kopardigini
ifade ediyor. Sigara insanlarin hayatindan or-
talama 15 yil caliyor. Diinya nifusunun % 30'u
sigara kullaniyor, her giin 80-100 bin ¢ocuk
sigara bagimlisi oluyor. Ulkemizde ise her yil 110
bin kisi aktif icicilige, 15 bin kisi ise pasif icicilige
bagl olarak sigara nedeniyle o6liiyor ve toplam
Olumlerin ylzde 23’Gnin thtine bagh oldugu
dastnaltyor.

Sigara icimi, yalniz icene degil, ayni ortamda bu-
lunan, dumani solumak zorunda kalan herkese
zarar vermesi bakimindan énemli bir halk sagligi
sorunudur. Ozellikle cocuk saghg tizerinde en
az aktif sigara iciciligi kadar olumsuz etkilere yol
acan ve genellikle anne-baba kaynakli olan pasif
sigara iciciligi sikhg tim dinyada yulksektir.
Pasif iciciler, aktif icicilerin sigarayla ilgili sahip
oldugu tim risklere sahiptir. Arastirmalar pasif
iciciligin de 6limlere yol actigini ortaya koyuyor.

SIGARA NELER YAPIYOR?

Sigara 4 binden fazla cesit zararli kimyasal
madde iceriyor. Icinde amonyaktan fare zehirine,
karbonmonoksitten zifire kadar ne ararsaniz var.

Gilnde bir paket sigara icenler, her yil akciger-
lerinde bir fincan dolusu katrani biriktiriyor de-
mektir. Az katranli sigara ise efsaneden ibaret.
Sigara Ureticileri, cigerinize doldurdugunuz
katran miktarini azaltmak icin sigaranin filtresi-

According to World Health Organization
(WHO) data, 6 million people pass away every
year due to smoking. This number shows that
cigarettes kills a person in every 6.5 seconds.
Cigarettes take off 15 years of people’s lives.
30% of the world’s population smokes, 80-100
thousand children become addicted to smok-
ing every day. In our country, 110 thousand
people die each year due to active smoking and
15 thousand people die due to passive smoking
and 23 percent of total deaths are thought to be
due to tobacco.

Cigarette smoking is a major public health prob-
lem as it damages everyone who has to breathe
smoke in the same environment. The preva-
lence of passive smoking is generally high in the
world, leading to adverse effects on children’s
health, as well as active smoking. Passive smok-
ers have all the risks associated with smoking
by active smokers. Research shows that passive
smoking also leads to deaths.

WHAT DOES SMOKING DO?

Cigarettes contain more than 4,000 kinds of
harmful chemicals. You can find anything in it
from ammonia to rat poison, from carbon mon-
oxide to tar.

People who smoke a pack every day collect a
cup of tar in their lungs every year. Cigarettes
with less tar are only a myth. Cigarette manu-
facturers opened tiny holes in the filter of the
cigarette to reduce the amount of tar you're fill-

MAKALE -

Saglik birimi olarak siirekli sigarayla ilgili
calismalar yiirtitiyoruz. Bolgemizde bulunan
sigara birakma poliklinigi ile isbirligi icindeyiz.

As the health unit, we are constantly working
about smoking. We cooperate with the smok-
ing cessation policlinic in our region.
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Mesleki akciger hastaliklari
sigaraicenlerde daha
cok karsimiza cikiyor ve
sigara meslek hastaliginin
erken taninmasini da
geciktirebiliyor.

Occupational lung diseases
are more common in smokers
and smoking may delay
the early recognition of
occupational diseases.
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Sigaranin en tehlikeli kismidir nikotin; ctinkt bagimhlik yapar.

Nicotine is the most dangerous part of smoking,
because it is addictive.

ne kliclicik delikler acti. Maalesef, sigarayi tut-
tugunuzda parmaklariniz bu deliklerin cogunu
kapatiyor ve duaslik katranli sigara icenler
dumani daha fazla derinlere cekiyorlar.

Dumanda bulunan kimyasallar, hemen kan dola-
simi sisteminizin icine emiliyor. Buradan, kalbi-
nize ve viicudunuzun her yerine, her hiicresine
ulastyor. Kalbiniz, sigarayi yakar yakmaz daha
hizli carpmaya basliyor. Bu da glinde 36 bin faz-
ladan kalp atisi anlamina geliyor. Sigara dumani
diizensiz kalp atisina ya da aritmiye neden ola-
biliyor. Kaninizdaki oksijen seviyesi azaliyor.
KOAH, kalp krizi, damar tikanikliklari, felcler
olusuyor.

Akciger kanserlerinin ylzde 95’i sigaraya bag-
lidir ve tlkemizde her yil 40 bin kiside akciger
kanseri saptanmaktadir. Akciger kanseri disin-
da bogaz, girtlak, agiz boslugu, yemek borusu,
pankreas, kalin barsak, meme ve mesane kan-
serleri de sigaranin yol actigi kanserlerden
sadece bazilaridir.

Duizenli olarak sigara icmeye devam ederseniz,
tat ve koku alma duyunuz da zayifliyor.

Ayrica gebelik déneminde sigara kullaniminin
erken dogum, bebek 6limi ve anne karninda
gelisme geriligine neden oldugu bilinmektedir.
Ayricasigaraicen annelerin daha az sttt vardir.

Cogu icici bnemsemese de sigara icerenlerin
ciltlerinde yaslanma daha erken baslyor

Sigara bagisiklik sistemini zayiflatiyor. Viicuda
mikroplarin girmesini kolaylastiriyor. Sik sik grip
oluyorsaniz ve hastaliginiz uzun sire iyilesmi-
yorsa bunun nedeni sigara olabilir.

Mesleki akciger hastaliklari sigara icenlerde
daha cok karsimiza cikiyor ve sigara meslek has-
taliginin erken taninmasini da geciktirebiliyor.

NiKOTIN UYUSTURUCU GiBi

Uzerinde “6ldurar” yazan bir zehri neden viicu-
dumuza aliriz? Zararlarini bile bile neden sigara
elimizden diismiyor ya da birakip birakip tekrar

ing in your lungs. Unfortunately, when you hold
a cigarette, your fingers close most of these
holes, and low tar cigarette users smoke more
deeply.

Chemicals in the smoke are sucked into your
bloodstream system immediately. From there, it
reaches your heart and every part of your body,
every cell. Your heart starts beating faster when
you light the cigarette.This means 36 thousand
extra heartbeats per day. Cigarette smoke can
cause irregular heartbeat or arrhythmia. The
oxygen level in your blood decreases. It can
cause COPD, heart attacks, vascular occlusion
and paralysis.

95 percent of lung cancers are related to smok-
ing and 40 thousand people in our country each
year have lung cancer. Apart from lung cancer,
throat, oral cavity, esophagus, pancreas, large
bowel, breast and bladder cancers are just some
of the cancers caused by smoking.

If you continue to smoke regularly, your sense
of taste and smell also weakens.

It is also known that smoking during pregnancy
causes premature birth, infant death and devel-
opmental retardation in the womb. Also, moth-
ers who smoke have less milk.

Even though most smokers do not care, their
skin also starts to age earlier.

Smoking weakens the immune system. It makes
it easier for microbes to enter the body. If you
frequently have flu and you cannot recover for a
long time, it may be because of smoking.

Occupational lung diseases are more common
in smokers and smoking may delay the early
recognition of occupational diseases.

NICOTINE’S LIKE A DRUG

Why do we smoke something poisonous with
a warning ‘smoking kills’> Why don’t we quit
or why do we start it again after quitting even
though we know smoking is harmful. We say'l



baslyoruz? ‘Seviyorum, rahatliyorum, stresimi
aliyor’ deyip iciyoruz. ‘Kahvemle, cayimlaicerim’
gibi cimleler de hayli tanidik. Sigaray1 hep pozi-
tif bir ruh haliyle bagdastirip iceriz. Hayatin yor-
gunluguna kiclik bir mola gibi bakariz.

Sigaranin en tehlikeli kismidir nikotin; c¢lnk
bagimlilik yapar. Bagimlilk yapma 6zelligi aci-
sindan eroin, kokain hic farki yoktur. Sigarayi ilk
kez deneyen her (¢ kisiden biri, tek bir sigaraile
bagimh hale gelmektedir. Sigara icildiginde ni-
kotin 10 saniye gibi kisa bir slirede emilip beyne
gecer, oradaki nikotin reseptdérlerine baglanir ve
bu sigara icimine bagh 6dul duygularina neden
olur. Sigara icilmeye devam ettikce beyin nikoti-
ne alisir ve artik nikotini arar hale gelir. Bagimli
kisi, bir slire sigara icmezse bu reseptoérler ni-
kotinsiz kalir ve kiside stres baslar, kendini kot
hisseder. Artik kisi sigaradan uzak kalmanin ya-

ummmmfeyn¢ﬂ~f'

love it, it makes me relaxed, helps me get rid of
stress’ and continue smoking. It is very common
to hear sentences such as ‘| smoke while drink-
ing coffee or tea’. We always associate smoking
with a positive mood. We'll take a little break
from of life with the help of smoking.

Nicotine is the most dangerous part of smok-
ing, because it is addictive. In terms of addiction,
it is no different from heroin and cocaine. One
in every three people who try smoking for the
first time becomes addicted because of a single
cigarette. When someone smokes, nicotine is
absorbed in 10 seconds and passes to the brain,
it binds to nicotine receptors and this causes a
sense of reward due to smoking. As smoking con-
tinues, the brain gets used to nicotine and then
it will keep wanting nicotine.If the addict does
not smoke for a while, these receptors remain
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Sigarayi Biraktiginizda...
When you quit smoking...

20 dakika sonra, kan basinci ve nabiz o 12-36 ay sonra, mesane kanseri riski ytizde 50 azalir.
normale doner, el ve ayak dolasimi dizelir. | 12-36 months later, the risk of bladder cancer
20 minutes later, blood pressure and pulse | decreases by 50 percent.
return to normal, and the circulation of the ' i
hands and feet is improved. - L

o 12ay sonra, koroner kalp hastaligi riski
yarl yartya azalir.
12 months later, the risk of coronary
heart disease decreases by half.

8 saat sonra, kan oksijen diizeyi normale o... R
doner, kalp krizi gecirme riski azalr. e T e M L8 T
8 hours later, the blood oxygen level e i Bl R D
returns to normal, the risk of having a
heart attack decreases.

5 yil sonra, kalp krizi gecirme riski, yemek
borusu ve agiz boslugu kanserleri riski
yuzde 50 azalir.

5 years later, the risk of heart attack,
esophageal and oral cavity can be reduced
by 50 percent.

24 saat sonra, vicut
karbonmonoksitten arinir.

24 hours later, the body will be free of
carbon monoxide.

o
48 saat sonra, kandaki nikotin duzeyi

azalir, tat ve koku duyusu artar,

48 hours later, the nicotine level in the
blood decreases, the taste and smell
sensation increases,

"0 10-15 yil sonra, kalp krizi gecirme riski
hi¢ icmeyenlerle ayni seviyeye iner,
akciger kanseri riski sigara icenlere
gbre ylzde 50 azalir.

10-15 years later, the risk of heart
attack falls to the same level as
non-smokers, and lung cancer risk
decreases by 50 percent compared to
Smokers.

72 saat sonra, hava yollarinin gevsemesi o".
sonucu nefes alip verme rahatlar,
72 hours later, the airways relax; it gets
easier to breathe,
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rattigl olumsuz etkilerden kurtulmak icin yani
yoksunluk sendromlarini yasamamak icin sigara
icecektir.

Dustk nikotinli sigaralari tercih etmeye bas-
lamaniz yanlis bir secimdir. Ctink0 alistiginiz
nikotin seviyesini saglayabilmek icin 6nce-
kinden daha fazla sigara icme tehlikesi sizi
beklemektedir.

ELEKTRONIK SIGARA

E-sigara bir titin Grantdar. E-sigara, sigarayi
taklit eden, kullanicisinin nikotin cekmesini sag-
layan bir cihazdir. Elektronik sigarada nikotinin
yani sira propilen glikol, gliserol gibi kimyasal
maddeler, ucucu organik bilesenler ve ince parti-
kuller bulunmaktadir. Ayrica meyveli, tatli, alkol-
|G katki maddeleriyer almaktadir. Mevcut veriler
tlim diinyada e-sigara satislarinin belirgin élclide
arttigini géstermektedir. Elektronik sigara, tiitlin
endustrisinin Grindddr. internette e-sigara ile
ilgili bilgi kirliligi mevcuttur. E-sigaranin inter-
nette satisinin yaygin olmasi e-sigaraya kolay
ulasmaya neden olmaktadir. Ayrica pasif maru-
ziyete sebebiyet vermeyecegi iddialarindan etki-
lenmeleri de yanilgi olmakla birlikte kendi icinde
bu yénelimi masum kilmaktadir. E-sigaranin kisa
doénem saglk riskleri konusundaki veriler olduk-
casinirliiken, uzun dénem saglik riskleri de bilin-
meyenler arasinda yer almaktadir.

SIGARA ICiP 90’'INA KADAR YASAYANLAR
TANIYORUM MU DiYORSUNUZ?

Parmak izlerimiz bile birbirinin ayni degil. Her
birimiz bir tek ve 6zeliz... Doganin kurali da bu
zaten,olaganustl bir cesitlilik icindeyiz. Saglk,
hastalik durumumuz, hassasiyetlerimiz ve her
tarlt faktérden etkilenme potansiyelimiz de
farkh. Evet her tiryaki kanser olmaz. Peki siz
hangi grupta olacaksiniz, emin olabilir misiniz ?

SiIGARAYI NASIL BIRAKABILIRIM?

Nikotin bagimhligi hekim yardimiyla Ustesin-
den gelinebilecek tibbi bir bozukluktur, yani bir
hastaliktir. Eger buglin kendiniz icin bir iyilik
yapmak istiyorsaniz, sigaray! birakmayi disu-
ndn. Bunuiradenizle yapamiyorsaniz, bu konuda
size destek olmasi icin mutlaka bir doktorla g6-
ristin. Saghk Bakanhgi kontroliinde acilan Sigara
Birakma Poliklinikleri’ne basvurabilirsiniz. Bu
merkezlere “Alo 171" hattindan ya da poliklini-
gin bagh oldugu merkezin numarasindan kolay-
ca ulasabilirsiniz. Doktorunuz sizi taniyip, sizin
icin en uygun destegi tercihinize sunacaktir.

without nicotine and the person starts to feel
stressed and bad. Then, the person will smoke to
avoid the negative effects caused by not smoking,
that is to avoid withdrawal syndromes.

Choosing low-nicotine cigarettes is a wrong
choice. Because you may smoke more than usual
to reach the nicotine level that you're used to
before.

ELECTRONIC CIGARETTES

E-cigarette is a tobacco product. E-cigarette is
a device that simulates smoking, which allows
the user to take nicotine. Electronic cigarettes
include nicotine, as well as chemicals such as
propylene glycol, glycerol, volatile organic com-
pounds and fine particles. Also, fruit, sweet,
alcoholic additives are included.The available
data show that e-cigarette sales have increased
significantly all over the world. The electronic
cigarette is the product of the tobacco indus-
try. There is information pollution on the Inter-
net about e-cigarettes. The widespread use of
e-cigarettes on the internet causes easy access
to e-cigarettes. Also, it is wrong to be affected
by the claims that they will not cause passive ex-
posure, which makes them seem to be innocent.
While the data on short-term health risks of e-
cigarette are limited, long-term health risks are
also unknown.

DO YOU SAY ‘1 KNOW PEOPLE WHO SMOKE
AND LIVE UP TO 90 YEARS OLD”?

Even our fingerprints are not the same. Each of us
is unique and special ... This is the rule of nature,
we are in an extraordinary variety. Our health,
disease status, sensitivities and potential to be
affected by all kinds of factors are also different.
Yes, not every addict will have cancer. However,
can you be sure which group you are in?

HOW CAN I QUIT SMOKING?

Nicotine addiction is a medical disorder that can
be overcome with the help of a doctor. If you
want to do yourself a favor today, consider quit-
ting smoking. If you cannot do this with your will,
be sure to contact a doctor to support you.You
can apply to the smoking cessation clinics opened
under the control of the Ministry of Health. You
can easily reach these centers from the “Alo 171"
line or the center number of the policlinic. Your
doctor will examine you and offer the most ap-
propriate support for you.

MAKALE -

P
PARK CAMi’

PARK CAM’DA SIGARA iLE MUCADELE
2019 Mayis ay1 itibariyle Park Cam
nifusunun yuzde 540 sigara bagimlisidir.
Onceden bagimli olup, sigaradan kurtulmay:
basarmis 85 calisanimiz bulunmaktadir.
Saglik birimi olarak surekli sigarayla ilgili
calismalar yurutiyoruz. Bolgemizde bulunan
sigara birakma poliklinigi ile isbirligi
icindeyiz. Poliklinik hekimleri fabrikamizda
seminer vermekteler. Ayni zamanda Boziyuk
Rehberlik ve Arastirma Merkezi ile bagimlilik
uzerine ortak bir seminer dizenledik. Cok
saylda sigara konulu i¢ egitimlerimiz oldu.
Tudm calisanlara bagimhlik duzeyi anketi
uygulandy, sonuglart duyuruldu. Brogur ve afis
calismalarimizi yenileyerek surdirliyoruz.

Bir sigara birakma tekniginin kayd: seklinde
olan bir film fabrikamizda yirmi kez
yayinlanmistir.

Fighting with Smoking in PARK CAM
As of May 2019, 54 percent of the population
of Park Cam is addicted to smoking We
have 85 employees who were previously
addicted and managed to quit smoking. As
the health unit, we are constantly working
about smoking. We cooperate with the
smoking cessation policlinic in our region.
Policlinic physicians hold seminars in our
factory. We also organized a joint seminar
with Bozliytik Guidance and Research
Center. We continue to carry out internal
trainings on smoking. An addiction level
questionnaire was applied to all employees
and their results were announced. A film
about a technique on how to quit smoking
has been shown twenty times in our factory
and many employees participated to watch
it. We continue to try our best by renewing
our brochures and posters. Employees, who
quit smoking, talked about their stories

in the Smoking Stories Seminar’ that we
recently organized in the Park Cam Training
Hall and they also shared their support with
their friends. We wish not to have a single
employee who smokes in our factory.

Park Cam 2019 67






BASARILI OLMANIN
KURALLARI

GOLDEN RULES TO BE SUCCESSFUL

“Basari, bir isi istenilen sekilde bitirmek ya da elde etmek olarak
aciklanir. Bagarinin tanimi birken basarinin anlami kisiden kisiye degisir.
Isteklerimiz, yasadigimiz ¢evre, duygularimiz hatta yasimiz bile basariya
yukledigimiz anlami sekillendirir. Bagariya giden yolu etkileyen kurallar
dogru yénetmek, hedefimize dogrudan ulasmamizi saglar.”

‘Success Is defined as completing or obtaining a job as desired. While
there is only one definition of success, the meaning of success varies from
person to person. Our wishes, the environment we live in, even our age
shape the meaning that we put onto success. Managing the rules that
affect the path to success allows us to reach our goal. *

Hayatimiz boyunca basarili olmaya énem veri-
riz. isimiz, itibarimiz ve iliskilerimiz buna bagla-
dir. Fakat basarisiz oldugumuzda yenilgimize o
kadar yogunlasiriz ki neden basarisiz oldugumuz
aclk ve net gbzimiiziin 6ntindeyken géremeyiz.
Cogu zaman tek bir noktaya takili kalr ve basa-
risizhgl omuzlarimizdaki bir toz gibi silkeleyebi-
lecekken ondan kurtulamayiz. Basariya giden
yollar herkes i¢in degisebilir ama bu altin kurallar
basariyi isteyen herkes icin uygulanabilir.

Hedefinizi belirleyin. Hedefi olmayan kisi kay-
bolmanin esigindedir. Su an oldugunuz yeri ve
olmak istediginiz yeri tanimlayin. Varmak iste-
diginiz yer kendinizi kesfetmenizi saglayacaktir.
Ne isterseniz aslinda osunuzdur.

Hayatinizin sorumlulugunun tamamen size ait
oldugunu fark edin. Sebepleri ve sonuclariyla
blylk oranda ya da tamamen sizi etkileyecek

We care about being successful throughout our
lives. Our business, our reputation and our rela-
tions depend on it. However, when we fail, we
focus on our defeat so much that we cannot see
why we fail even thoughiitis in front of our eyes.
Most of the time, we focus on onlya single point,
and we cannot get rid of the failureeven though
we can shake it off like dust on our shoulders.
Ways to success can change for everyone, but
these golden rules are applicable to anyone
who wants success.

SET A GOAL

Set your goal. A person without a goal is on the
verge of getting lost. Identify where you are
now and where you want to be. The place you
want to reach will allow you to discover your-
self. You're what you actually want.

TAKE RESPONSIBILITIES

Be aware that your life is entirely your respon-
sibility. You will be more careful and cautious if
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HEDEFINiZi GUNCEL TUTUN

Istekleriniz stirekli olarak ayni kalamaz.
Zaman zaman hedefinizin yénint ya

da direkt olarak hedefinizi degistirmek
isteyebilirsiniz. Bu dogal bir stregtir.
Hedefinizin stirekli olarak gerceklesmemesi
bir yerlerde hata oldugunu gosterir. Ornegin,
hedefiniz bir ayda daha ¢ok kitap okumak
olsun. Eger bu konuda surekli basarisizliga
ugruyorsaniz o halde bir ayda en az iki kitap
okumaliyim olarak hedefinizi gtincelleyin.
Hedefinizi gerceklestirdiginizde mutlu
oldugunuzu fark edeceksiniz.

KEEP YOUR GOAL UPDATED

Your wishes cannot stay the same. From
time to time, you may want to change the
direction of your goal or change your goal
completely. This is a natural process. The fact
that you can never achieve your goal means
there is something wrong. For example, your
goal is to read more books in a month. If you
are constantly failing this, update your goal to
read at least two books in a month. You will
realize that you are happy when you achieve
your goal.
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Unutmayin; basari da basarisizlik da size ait.

Remember, both success and failure are yours.

konularda sorumluluk alirsaniz daha dikkatli
ve temkinli olursunuz. Bu da basart icin tecriibe
edinmenizi saglayacak ve bahane liretmenizi en-
gelleyecektir.

» Kararlarmmz Hizh Verin ve
Firsatlar1 Kacirmayin

Kararlarinizi alirken temkinli olun ama temkinli
olmak isleri agirdan almak demek degildir. Cok
uzun sireli diistindiGgiiniiz seyler kararlarindan
vazgecmenize ya da yanlis yone dogru degistir-
menize sebep olabilir. Cogu zaman ilk verdigi-
miz karar dogru olandir. Basarili olan insanlarin
blylk cogunlugu elini cabuk tutan insanlardir.
Hedefinize giden yolda karsiniza cikan firsatlari
kacirmamak icin cabuk olursaniz daha az strese
girmis olursunuz.

» Yenilgiyi Kabul edin ve
Vazgecmeyin

Basariniz ylizde yliz pozitif sonuc getirmeyebilir.
Basarinizin icinde irili ufakli bircok hata olabilir.
Ayni sekilde her basarisizlikta da 6grenecegi-
miz bir sey vardir. Onemli olan direncli olmaktir.
Bazen daha basarili olmak icin silkelenip kendi-
mize gelmemiz gerekebilir. Hatalarimizi gormek
ve daha blylik kayiplar vermeden yenilgiyi kabul
etmek de bir basaridir. Unutmayin basari da ba-
sarisizlik da size ait. Kabul ettiginiz basarisizlikla
ayni zamanda kendinizi kabul etmis olursunuz.

»  Karmasikhign Azaltin

iki kisinin hedefi ayni olsa dahi izledigi yollar
farklidir. Baskasi icin uygun olan teknik sizin icin
basariyi getirmeyebilir. Kendi yolunuzu kendiniz
bulun. Boylece karmasikhgl ortadan kaldirmis
olursunuz.

» Adim Atlamaymn

Hedefinize giden yolda adim atlamayin. Bir is
bitmeden digerine baslamak basarisizligin en bi-
lindik sebeplerindendir. Acele etmeyin ve adim-
larinizi takip edin. Bu sayede hata yaparsaniz geri
doénmeniz de kolay olacaktir.

you take responsibility for issues that will affect
you greatly or completely. This will allow you
to gain experience for success and prevent you
from making excuses.

MAKE YOUR DECISIONS QUICKLY AND
DON'T MISS OPPORTUNITIES

Be cautious while making your decisions, but
being cautious does not mean slowing things
down. Things that you think for too long may
cause you to abandon your decisions or change
them in the wrong direction. The first decision
we make is usually the right one. The majority
of successful people are people who make quick
decisions. If you are quick not to miss the op-
portunities you encounter on your way to your
destination, you will become less stressed.

ACCEPT FAILURE AND DON'T GIVE UP

Your success may not be 100% positive. There
can be many big and small mistakes within your
success. Likewise, there is something we will
learn in every failure. The important thing is to
be resistant. Sometimes we have to shake and
come to ourselves to be more successful. It is
also a success to see our mistakes and accept
failurebefore greater losses. Remember, both
success and failure are yours. You also accept
yourself when you accept your failure.

DON'T MAKE THINGS COMPLICATED

Even if two people have the same goal, the
roads are different. The technique that is suit-
able for someone else may not bring success to
you. Find your own way yourself. Therefore, you
will not make things complicated.

DON'T SKIP ANY STEPS

Do not skip any steps on the road to your des-
tination. One of the most common reasons
for failure is to start something else before
you complete the current one. Take your time
and follow your steps. This will make it easy to
return if you make a mistake.



Hayal edin. Basardiginizi ve gectiginiz yollari go-
zUintizde canlandirin. Bu sizi motive edecek ve
hedefinizi icsellestirmenizi saglayacaktir.

Risk almaktan korkmayin. Hedefinizi gercekles-
tirmek icin karsiniza cikan engellerden yilmayin.
Yiizde yliz basarisiz olacaginizi hissedebilir hatta
baskalarindan duyabilirsiniz ama unutmayin
sonu¢ yasanmadan bilinemez.

Basarisiz olmak sizin degerinizden hicbir sey go-
tlirmez. Basarih olmak bir disiplindir. Hi¢ kimse
her zaman basarili olamaz. Eksikliklerinizi goriin
ve gelistirin. Gerekirse basa dontin.

IMAGINE ACHIEVING YOUR GOAL

Imagine. Visualize that you have accomplished
and the paths you have passed. This will moti-
vate you and internalize your goal.

BE BRAVE

Don't be afraid to take risks. Do not give up be-
cause of obstacles you encounter while trying
to achieve your goal. You may feel that you will
definitely fail and you can even hear it from
others, but remember that you cannot see the
future before you are there.

DON'T DOUBT YOURSELF

Failure doesn’t take anything away from you.
Success is a discipline. No one can always suc-
ceed. Notice and improve your shortcomings.
Go all the way back if necessary.

(

“Hatalarimizi gormek
ve daha buyuk kayiplar
vermeden yenilgiyi
kabul etmek de bir
basaridir”

“It is also a success to see
our mistakes and accept
failure before greater
losses.”
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BUYUK ENDUSTRIYEL
KAZALARDAN KORUNMA

PROTECTION AGAINST BIG INDUSTRIAL ACCIDENTS

Endtstriyel tesislerde kullanilan, depolanan patlayici, parlayicl, yanici, zehirleyici ve diger tehlikeli
kimyasal maddelerin kontrol ve denetim eksikligi, aktif ve pasif emniyet tedbirlerinin alinmamasi veya
eksikligi sebebiyle genellikle insan hatasi ile baglayan bu kazalara buytk endustriyel kaza denilmektedir.

With the increase in industrialization, industrial disasters are increasing Large industrial accidents are
caused byexplosive, flammable, toxic and other hazardous chemicals used in industrial facilities, lack of
control and supervision, and the lack of active and passive safety measures usually due to human error.

Semih Demiral*

A Sinifi is Giivenligi Uzmant,

Park Cam iSG Sorumlusu

A Class Occupational Health and Safety
Expert, Park Cam OHS Specialist
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Endistrilesmenin artmasi ile birlikte en-
distri kaynakli felaketlerde artis yasan-
maktadir. Endistriyel tesislerde kullanilan,
depolanan patlayici, parlayici, yanici, zehir-
leyici ve diger tehlikeli kimyasal maddelerin
kontrol ve denetim eksikligi, aktif ve pasif
emniyet tedbirlerinin alinmamasi veya ek-
sikligi sebebiyle genellikle insan hatasi ile
baslayan bu kazalara bulyilk endustriyel
kaza denilmektedir.

Kimyasal maddelerin hayatin her alaninda
yer bulan agirhigi, herhangi bir kaza aninda
cevre, saglik ve giivenlik riskleri ortaya ci-
karmasi gibi sebeplerle endistriyel kazalar
hayatimizda 6nemli bir yer tutmaktadir.
Diger afetlerden farkli olarak endistriyel
kazalar iyi bir planlama ve hazirlik ile 6n-
lenebilir ya da etkileri en aza indirilebilir
olaylardir. Endustriyel kazalarin énlenmesi
calismalari icin kamu kurum ve kuruluslari
ile sanayicilerimizin birlikte isbirligi icinde
ylritmesi gerekmektedir.

With the increase in industrialization, indus-
trial disasters are increasing. Large industrial
accidents are caused by explosive, flammable,
toxic and other hazardous chemicals used in
industrial facilities, lack of control and su-
pervision, and the lack of active and passive
safety measures usually due to human error.

Industrial accidents have an important place
in our lives because of the weight that chemi-
cal substances have in every area of life and
because of its environmental, health and
safety risks in case of an accident. Unlike
other disasters, industrial accidents can be
prevented by good planning and preparation,
or their impact can be minimized. For the pre-
vention of industrial accidents, public institu-
tions, organizations and industrialists should
cooperate together.

Recently, there have been many major indus-
trial accidents in the world and in our country.
Most importantly, in 1984, 40 tons of methyl



Yakin tarihte dlinyada ve llkemizde bircok
blyik endlstriyel kaza yasanmistir. En
onemlileri 1984 yilinda Hindistan'in Bhopal
kentinde bdcek ilaci Ureten fabrikadan
yanhslkla 40 ton metilisosiyanat gazi-
nin disari sizmasi 18.000 kisinin dlimine,
150.000'den fazla insanin zehirlenmesine
neden oldu. Cevresel etkileri Cernobil fa-
ciasindan bile korkung¢ olan bu kaza son-
rasinda, Bhopal eyaleti dogal afet bolgesi
ilan edildi. Greenpeace’in bolgede kazadan
20 yil sonra, 2004 yilinda yaptigi 6lciimler-
de, toprakta normalin 6 milyon kati toksik
madde bulundu. Bu felaket ile ilgili Bhopal
isimli film yayimlanmistir.

1986 yilinda Ukrayna'nin Pripyat bolge-
sindeki Cernobil Nukleer Santrali'nde test
sirasinda aniden glic dalgalanmasi sonucu
reaktorde yirtilma oldu ve son derece yanici
olan radyoaktif serpinti o bolgeye dagild.
Kaza esnasinda 31 kisi 6ldi. Serpintiden en
¢ok Belarus ve Dogu Avrupa etkilendi. 530
bin kisi radyasyona maruz kalarak etkilen-
mistir.

1921 yilinda Almanya’nin Oppau bolgesin-
de BASF firmasina ait 4500 tonluk glbre
Uiretim tankinda Amonyum Stlfat ve Amon-
yum Nitrat depolama tankinin patlamasi,
500-600 kisinin 6lmesine, 2000'den fazla
kisinin yaralanmasina neden oldu.

1984 yilinda Meksika’nin Mexico City ya-
kinlarinda LPG depolama tesisinde pat-
lamasi sonucu 500-600 kisi 6lmis, 5000-
7000 kisi ise yaralanmisti.

1978 vyilinda ispanya’nin Barselona kenti
yakinlarinda karayolunda propilen tasiyan
bir tankerde hidrolik basin¢ nedeniyle vyir-
tilma ve sizinti oldu Sonrasinda gerceklesen
patlamada 216 kisi 6ld, ytzlerce kisi yara-
landi.

1988 vyilinda Kuzey Denizi'ndeki petrol
tesisinde patlama meydana gelmisti. Gaz
sikistirma platformunda emniyet vanasin-
dan hidrokarbon gazinin sizmasi sonucu
meydana gelen patlamada 167 kisi hayatini
kaybetmisti.

isocyanate gas was accidentally leaking out
of the insecticide factory in Bhopal, India,
killing 18,000 people and poisoning more
than 150,000 people.Environmental impact
of the accident was more horrific even than
the Chernobyl disaster, Bhopal province was
declared a natural disaster area after the ac-
cident. 20 years after the accident, Green-
peace found 6 million times more solid toxic
substances than normal in the soil. Bhopal, a
film about this disaster, was published.

In 1986, at the Chernobyl Nuclear Power
Plant in Pripyat, Ukraine, the power surge
in the reactor was suddenly ruptured during
the test, and the highly flammable radioactive
fallout was scattered throughout the region.
31 people died during the accident. Belarus
and Eastern Europe were affected the most
by the fall. 530 thousand people were affect-
ed by radiation exposure.

In 1921, the explosion of the Ammonium Sul-
phate and Ammonium Nitrate storage tanks
in the 4500 tons fertilizer production tank of
BASF in Germany’s Oppau region caused the
death of 500-600 people and injured more
than 2000 people.

In 1984, 500-600 people were killed and
5000-7000 were injured due to an explosion
in Mexico’s LPG storage facility near Mexico
City.

In 1978, a tanker carrying propylene near the
city of Barcelona in Spain was torn and leaked
due to hydraulic pressure. After the explo-
sion, 216 people died and hundreds were in-
jured.

In 1988, an explosion occurred at the oil plant
in the North Sea. An explosion caused by the
leakage of hydrocarbon gas from the safety
valve on the gas compression platform killed
167 people.

In the explosion occurred 60 miles far from
the US coast in the Gulf of Mexico, BP’s Deep-
water Horizon platform, 11 people were
killed, 16 people were injured. This has been
the world’s largest marine accident and envi-

ISG -

Endiistriyel kazalar iyi bir planlama ve hazirlik
ile nlenebilir ya da etkileri en aza indirilebilir
olaylardir.

Industrial accidents can be prevented by
good planning and preparation, or their
impact can be minimized.
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Blyuk endustriyel kaza-
lardan korunmak icin en
onemli husus kimyasal
maddelerin envanteri-
nin ¢cikarilmasi, yanicilik,
patlayicilik, oksitleyicilik,
asindiricilik, zehirleyicilik
ozelliklerinin belirlenmesi,
miktarlarinin
tespit edilmesidir.

The most important issue
for protection against major
industrial accidents is
making the inventory of che
micals,determiningflamma
bility, explosives, oxidation,
abrasiveness and toxicity
properties, and determining
their quantities.
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isyerleri kullanmakta olduklari kimyasal
maddelerin envanterini ¢citkarmalidir.
Workplaces should make an inventory of the
chemicals they are using.

Meksika Koérfezi'nde ABD kiyisina 60 km
uzakta BP firmasina ait DeepwaterHorizon
adli platformda meydana gelen patlamada
11 kisi hayatini kaybetmis, 16 kisi yaralan-
mistl. Bu, diinyanin en bliylk deniz kazasi
ve cevre felaketi olmustur. Kaza sonucu, 5
milyon varil petrol sizintisi okyanusa dagil-
mis ve ABD kiyilarina ulasmistir. Sizinti 3
ay sonra onlenebilmis ve sonrasinda kuyu
acllmamak Ulzere kapatilmistir. Bu konuda
DeepwaterHorizon isimli bir film de yapil-
mistir.

Ulkemizde 17 Agustos 1999 depremi son-
rasinda Tlpras Rafinerisi'nde yangin cikmis
ve yaklasik 55 milyon dolar hasar meydana
gelmisti.

Akcagaz LPG depolama tanklarinin 28
Temmuz 2002 tarihinde patlamasi ve yan-
masl sonucu bliyik maddi hasar meydana
gelmisti. 2004 yilinda Mersin Atas Rafineri-
si’nde benzinin hammaddesi olan nafta tan-
kinda yangin ¢cikmisti.

YENi YONETMELIK HANGI iSYERLERINi
KAPSIYOR?

Ulkemizde buytk endiistriyel kazalar-
dan korunma ile ilgili ilk yasal dizenleme
18.08.2010 yilinda cikarilmistir. Bu yonet-
melik buylk endustriyel kazalari kontrol
etmek amaciyla cikarilmisti. Daha sonra en
kapsaml yonetmelik 30.12.2013 tarihinde
Buyiik Endiistriyel Kazalarin Onlenmesi ve
Etkilerinin Azaltilmasi Hakkinda Yénetme-
lik adi altinda cikarilmistir. En son olarak
02.03.2019 tarihinde ayni isimle yeni bir
yonetmelik c¢ikarilmis, 6nceki ydnetmelik
ylrarlakten kaldirilmistir.

Peki bu yonetmelik hangi isyerlerini kapsa-
maktadir? Petro-kimya tesisleri, yakit de-
polamasi yapan isyerleri, kimyasal madde
Gretimi yapan isyerleri, boya, tekstil vb

ronmental disaster. As aresult of the accident,
5 million barrels of oil spill spread across the
ocean and reached the shores of the US. The
leak could be prevented after 3 months and
the well was closed not to be opened again.
This was turned into a movie called Deepwa-
ter Horizon.

At the Tilpras refinery after the August 17,
1999 earthquake, a fire broke out and $55
million worth of goods was damaged.

Akcagaz LPG storage tanks exploded on
July 28, 2002, resulting in massive material
damage. In 2004, a fire broke out in the naph-
tha tank, which is the raw material of gasoline
at the Atas Refinery in Mersin.

WHAT KIND OF WORKPLACES DOES THIS
REGULATION COVER?

Thefirstlegal regulation on protection against
major industrial accidents in our country was
enacted in 18.08.2010. This regulation was
issued to control major industrial accidents.
Then, the most comprehensive regulation
was issued on 30.12.2013 under the name of
20 Regulation on Prevention of Major Indus-
trial Accidents and Reduction of the Impacts.
Finally, on 02.03.2019, a new regulation was
issued with the same name, and the previous
regulation was repealed.

What kind of workplaces does this regula-
tion cover? Petro-chemical plants, business
establishments with fuel storage, chemical
production facilities, paint, textile etc. large-
scale workplaces fall within the scope of this
regulation. In the Annex-1 Part-1 and Part-2
sections of this regulation issued in 2019, it
states that ‘the establishments which have or
may have these chemical substances equal to
or greater than the limit values are subject to
the provisions of this Regulation. If the speci-



blytk olcekli isyerleri bu yonetmelik kap-
samina girmektedir. 2019 yilinda cikarilan
bu yonetmeligin Ek-1 Bolim-1 ve Bolim-2
kisimlarinda, ‘kimyasal maddelerin sinir de-
gerlerine esit veya daha fazla miktarda bu
kimyasal maddeleri bulunduran veya bulun-
durmasi muhtemel isyerleri bu yonetmelik
hikimlerine tabidir, denmektedir. Eger
belirtilen sinir degerler herhangi bir zaman
diliminde asilirsa veya asilmasi muhtemelse
yonetmelikte bu isyerleri alt seviyeli ku-
rulus ve Ust seviyeli kurulus diye iki sinifa
ayrilarak her iki siniftaki isyerleri belirtilen
bildirimleri yapma, doklimanlari hazirlama
ve gerekli onlemleri almakla mukellef ol-
maktadir. Oncelikle isyerleri kullanmakta
olduklari kimyasal maddelerin envanteri
citkarmalidir. Bu envanterde kimyasal mad-
delerin CAS numaralari, tehlike siniflari ve
ton cinsinden miktarlari belirlenmelidir.
Yonetmelikte kimyasal maddelerin miktar-
larina gore belirlenmis toplama kurali ile
her kimyasal icin bu formil uygulanarak y6-
netmeligin Ek-1 bdlim1 ve 2 kismindaki be-
lirtilen seviyeleri gecip gecmedikleri tespit
edilmeli. Yapilan bu hesaplamalarda ilgili
seviyelerin herhangi bir kimyasal acisindan
gecilmesi yonetmelik kapsamina girmek
icin yeterlidir. Cevre Bakanhigi’'nin Entegre

fied limit values are exceeded or there is a
possibility for exceeding in any period of time,
these establishments shall be divided into
two parts as lower-level and higher-level es-
tablishment and the workplaces in both parts
will be required to make the notifications,
to prepare the documents and to take the
necessary measures.First of all, workplaces
should make an inventory of the chemicals
they are using. In this inventory, the chemi-
cal substances in CAS numbers, their hazard
levels and their quantity in tons should be de-
termined. In the Regulation, it is to be deter-
mined whether the chemical rules exceed the
levels specified in Sections 1 and 2 of Annex
1 of the regulation by applying this formula
for each chemical with the rules of addition
determined according to the quantities.In
these calculations, it is sufficient to pass the
relevant levels in terms of any chemicals for
the regulation to cover the establishment.
The Ministry of Environment’s Integrated
Environmental Information System is used to
inform the ministry by entering the amount
of tons of chemicals in the system.

The most important issue for protection
against major industrial accidents is making
the inventory of chemicals,determiningflam
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Cevre Bilgi Sistemi Gizerinden kimyasallarin
ton cinsinden miktarlari sisteme girilerek
bakanliga bildirim yapilir.

Blytk endustriyel kazalardan korunmak
icin en 6nemli husus kimyasal maddelerin
envanterinin c¢ikarilmasi, yanicilik, patlayi-
cilik, oksitleyicilik, asindiricilik, zehirleyici-
lik 6zelliklerinin belirlenmesi, miktarlarinin
belirlenmesidir. Kullanmis oldugumuz tiim
madde ve karisimlarin Glvenlik Bilgi Form-
lar1 temin edilmelidir. Bu formlar Avrupa
direktifi olan CLP Yonetmeligi'ne uygun
olmasi cok 6nemlidir. 02.03.2019 tarihinde
yayimlanan Bulylk Endustriyel Kazalarin
Onlenmesi ve Etkilerinin Azaltilmasi Hak-
kinda Yonetmelik CLP Yonetmeligi’'ne uygun
kimyasal madde siniflandirmasina gore sevi-
yeleri belirlemistir. isyerleri, buyiik kazalari
6nlemek ve blylik bir kazanin meydana gel-

mability, explosives, oxidation, abrasiveness
and toxicity properties, and determining their
qguantities. Safety Data Sheets of all substanc-
es and mixtures used must be provided. It is
very important that these forms comply with
the European directive, the CLP Regulation.
The Regulation on Prevention of Major Indus-
trial Accidents and Reduction of the Impacts,
issued on 02.03.2019, determined the levels
according to the chemical substance classifi-
cation according to the CLP Regulation. The
workplaces are obliged to take all necessary
measures for the safety management system
as a minimum in order to prevent major acci-
dents and to limit their effects to the human
and environment in the event of a major ac-
cident.In case of a major industrial accident,
workplaces prepare a card with protective
equipment for each hazardous substance in-
cluded in the scenarios in the accident docu-



mesi durumunda, bunlarin etkilerini insana
ve cevreye en az zarar verecek sekilde sinir-
lamak icin glivenlik yonetim sistemi ile ilgili
asgari olarak mevzuatta belirtilen ylkimlG-
ltklere iliskin gerekli tim tedbirleri almakla
yuktmladar. Isyerleri, blyiik endustriyel
bir kaza olma ihtimaline karsi, kurulusta
bulunan, blytk kaza senaryo dokiimanin-
daki senaryolara dahil olan her bir tehlikeli
madde icin midahale yontemi ile koruyucu
donanim bilgilerini iceren bir kart hazirlar.
Bu karti il afet ve acil durum madurlGga, il
saglik madarlaga, bagh bulundugu beledi-
ye ve/veya blylksehir itfaiye teskilatina ve
kurulusun organize sanayi bolgesi veya en-
dustri bolgesi icinde yer almasi durumunda
bagl bulundugu bolge yonetimleri itfaiye
teskilatina gondermesi gerekmektedir.

Biyiik Endistriyel Kazalarin Onlenmesi
ve Etkilerinin Azaltilmasi Hakkinda Yonet-
melik’'te belirtildigi sekilde yapilan toplama
kuralina gore belirtilen seviyeleri gecmesi
durumunda alt veya Ust seviyeli kurulus
blyik endustriyel kaza tehlikelerinin belir-
lenmesi ve bu tehlikelerden kaynaklanacak
risklerin degerlendirilmesi amaciyla blytk
kaza senaryo doktimani hazirlamasi gerekir.
Bu dokiiman ile tehlikeli ekipmanlarin be-
lirlenmesi, belirlenen tehlikeli ekipmanlar
Uzerinden tehlikelerin tanimlanmasi, teh-
likeli ekipmanlara etki edebilecek kurulus
disindan kaynaklanabilecek harici tehlikele-
rin tanimlanmasi, tehlikeli ekipmanlar (ize-
rinden blylk kaza senaryolarinin olustu-
rulmasi saglanir. Alt seviyeli kurulus, bliytk
kaza 6nleme politika belgesiile ilgili tebligde
istenilen bilgileri ve yonetmelikte belirtilen
glivenlik yonetim sistemini dikkate alarak
blylk kaza 6nleme politika belgesi hazirlar.
Blylik kaza 6nleme politika belgesi bliytk
endUstriyel kazalari 6nlemek ve isyerinde
ylksek seviyede koruma énlemi almak ama-
cyla, giivenlik yonetim sistemi ile ilgili bilgi-
lerin bulundugu bir belgedir.

Ust seviyeli bir kurulus, asgari olarak yénet-
melikte belirtilen bilgileri icermek kaydiyla
glvenlik raporu ile ilgili tebligde belirtilen
hususlari dikkate alarak bir glivenlik raporu
hazirlar ve kurulusta muhafaza eder. Gu-
venlik raporu; kurulusun, kurulusta ytrata-
len faaliyetlerin ve proseslerin tanitiminin
yapildigl ve kurulusta uygulanan givenlik

ment. This card has to be submitted to the
provincial disaster and emergency directorate,
the provincial health directorate, the munici-
pality and/or the metropolitan fire brigade to
which it is affiliated, and if the organization is
located in the industrial zone, the card should
also be sent to the fire department.

In case of exceeding the specified levels ac-
cording to the addition rule as specified in the
Regulation on Prevention of Major Industrial
Accidents and Reduction of the Impacts, the
higher or lower level organization must pre-
pare a major accident scenario document to
identify the risks of major industrial accidents
and to assess the risks arising from these
hazards. This document identifies dangerous
equipment, hazards through identified dan-
gerous equipment, external hazards that may
be caused by outside of the equipment which
may affect dangerous equipment, and creates
accident scenarios on dangerous equipment.

The lower level organization prepares a major
accident prevention policy document taking
into account the information required by the
declaration on the major accident preven-
tion policy document and the safety manage-
ment system specified in the regulation. The
major accident prevention policy document
is a document containing information on the
safety management system to prevent major
industrial accidents and to take a high level of
protection in the workplace. A high-level es-
tablishment prepares and maintains a safety
report, taking into account the issues speci-
fied in the declaration related to the safety
report, including the information specified in
the regulation as a minimum. Safety report is
a document that contains information about
the organization, activities and processes
carried out in the organization and the secu-
rity management system applied in the orga-
nization. The operator of a high-level estab-
lishment prepares and maintains an internal
emergency plan. These documents should be
done by competent institutions and experts.
Lower and higher level establishments will
have to continuously inform and update the
public about the hazards of major industrial
accidents through the website of the industry
and/or chamber of commerce if they do not
have a website. If a major industrial accident
occurs in the workplaces, as soon as possible,

Buytk endustriyel kaza tehlikesi tagiyan
isyerleri glivenlik yonetim sistemi
cercevesinde tehlikelerini belirlemis,
calisanlarinin egitim ve yetkinliklerini
artirmis, calisma alanlarinda yeterli
sekilde gerekli gtivenlik 6nlemlerini almis,
muhtemel acil durumlara karsi ekiplerini
olusturmus, acil durum ekiplerinin egitimi,
tatbikatlarini surekli olarak yapmis ise
calisma alanlarini belirli periyotlarda
denetim ve kontrollerini de yapmasi
durumunda bdyle bir felaket yasanmaz, tim
insanlar rahat ve gtivenli bir sekilde hayat
gecirirler.

If workplaces that are in danger of

major industrial accidents identify their
hazards within the framework of security
management system, increase the training
and competencies of their employees,

take adequate security measures in the
working areas, form teams against possible
emergencies, carry out trainings for
emergency teams, and periodically conduct
inspections in working areas, such a disaster
will not be experienced, everyone will live in
a comfortable and safe way.
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isyerlerinin biytik
endUstriyel kazalarin
meydana gelmeyecegi
sekilde onleyici
tedbirleri almalari
gerekir. Clunku, felaket
yasandiktan sonra
ortaya cikacak maliyet
ilk basta alinacak
onlemlerden kat ve
kat daha fazla maliyete
neden olacaktir.

Workplaces must take
preventive measures so
that they do not cause
major industrial accidents.
Because the cost after the
disaster will be much more
than the cost of measures
to be taken at first.
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yonetim sistemi ile ilgili bilgilerin bulundugu
bir belgedir. Ust seviyeli bir kurulusun is-
letmecisi, dahili acil durum plani hazirlar ve
kurulusta muhafaza eder. Bu dokiimanlari
yetkin kurum ve uzmanlarca yapilmasi daha
uygun olacaktir. Alt ve Ust seviyeli kurulus-
lar, blylk endulstriyel kaza tehlikelerine
iliskin kamuyu internet sitesi, internet sitesi
yoksa bagh bulundugu sanayi ve/veya tica-
ret odasi internet sitesi Gizerinden sirekli
bilgilendirir ve gerektiginde bu bilgileri glin-
celler. isyerlerinde biiyiik endiistriyel kaza
meydana geldigi takdirde, miimkin olan en
kisa slirede, en uygun araclari kullanarak va-
lilik, cevre ve sehircilik il midarlagay, il afet
ve acil durum mudurlaga, bagh bulundugu
belediye ve/veya blylksehir itfaiye teski-
latina ve kurulusun organize sanayi bolgesi
veya endUstri bolgesi icinde yer almasi du-
rumunda bagh bulundugu bélge yonetimleri
itfaiye teskilatina, il saglik midarlagini ve
kurulus organize sanayi bolgesinde veya en-
dustri bolgesinde ise ilgili bolge yonetimleri-
ni meydana gelen kazadan derhal haberdar
etmesi gerekir.

ALINACAK TEDBIRLER

isyerlerinin buytik endustriyel kazalarin
meydana gelmeyecegi sekilde 6nleyici ted-
birleri almalari gerekir. Clinkd, felaket ya-
sandiktan sonra ortaya cikacak maliyet ilk
basta alinacak 6nlemlerden kat ve kat daha
fazla maliyete neden olacaktir. Oncelikle
yazili bir politikanin olmasi gerekir. Bu po-
litikanin calisanlara ilan edilmesi ile birlikte
tim faaliyetlerde blylk endustriyel kaza
ile ilgili kaynakta 6nlemlerin alinmasini sag-
layacaktir. Blylk endustriyel kazalardan
korunmak icin Guvenlik Yonetim Sistemi
kurulmahdir.

isyerlerinde muhtemel patlayici ortam-
lar belirlenerek bu noktalarda 3 bolgeden
olusan patlama bolgeleri belirlenir. Gazlar,
buharlar ve tozlarin bir kismi patlayici 6zel-
liktedir. Gaz ve buharlar icin O, 1, 2 bolgele-
ri belirlenir, tozlar icin 20, 21, 22 bolgeleri
belirlenir. Patlayici ortamlar 6zel isaret ve
levhalar takilarak belirtilmelidir. Patlayici
ortamlardaki tiim elektrikli ekipmanlar ve
tesisatlar Atex sertifikali exproofekipman
olmalidir. Bu ekipmanlarin seciminde pat-

using the most appropriate means, the provin-
cial directorate, ministry of environmental and
urban planning, provincial disaster and emer-
gency directorate, the municipality and/or
metropolitan fire department and if the estab-
lishment is in the industrial zone, the regional
administrations, the fire department, the pro-
vincial health directorate and the relevant re-
gional authorities in the industrial zone should
be immediately notified.

MEASURES TO BE TAKEN

Workplaces must take preventive measures
so that they do not cause major industrial ac-
cidents. Because the cost after the disaster
will be much more than the cost of measures
to be taken at first. First of all, there must be
a written policy. With the announcement of
this policy to the employees, it will ensure that
measures are taken at the source of major in-
dustrial accidents in all activities.Safety Man-
agement System should be established to pro-
tect against major industrial accidents.

Explosive areas in workplaces are determined
and these explosion areas are divided into 3
categories. Some gases, fumes and dusts are
explosive.0, 1,2 zonesare determined for gases
and fumes, 20, 21, 22 zones are determined for
dusts. Explosive areas should be indicated by
attaching special signs and plates. All electri-
cal equipment and installations in explosive
atmospheres must be Atex certified exproof
equipment. TheSIL certified equipment with a
level of reliability appropriate to the danger of
the explosion zonemust be chosen. Smoking,
welding, grinding, fire and flame operations
should be prohibited in these explosive envi-
ronments. In the workplaces where explosive,
flammable materials are used, welding, grind-
ing and cutting operations must be controlled
in a way that is subject to a specific permit.
In such ereas, grounding measures should be
taken against static electricity and employees
should use anti-static clothing and equipment.
Flammable, combustible, explosive substanc-
es should be stored in a well-ventilated area,
away from buildings and working areas. These
areas should be kept under control and fire
safety measures should be taken. Pipe installa-
tions should be painted in the colors specified
in national and international standards. Gas
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isyerlerinde muhtemel patlayici ortamlar belirlenerek bu
noktalarda 3 bolgeden olusan patlama bdlgeleri belirlenir.

Explosive areas in workplaces are determined and these
explosion areas are divided into 3 categories.

lama bdlgesinin tehlikesine uygun seviyede
glvenilirlik seviyesi yuksek SIL sertifikali
ekipmanlar olmalidir. Belirlenen bu patlayi-
cl ortamlarda sigara, kaynak, taslama, acik
ates ve alev calismalari yasaklanmahdir.
Patlayici, yanici madde ile calisilan isyerle-
rinde mutlaka kaynak, taslama, kesim islem-
leri belirli bir izne tabi bir sekilde kontrollQ
yapilmalidir. Bu tir ortamlarda statik elekt-
rik tehlikesine karsi topraklama 6nlemleri
alinmali ve calisanlar bu bolgede anti statik
kiyafet ve ekipmanlar kullanmalidir. Yanici,
parlayici, patlayict maddeler binalardan,
calisma alanlarindan uzakta, iyi havalandi-
rilmis bir alanda depolanmalidir. Bu alanlar
stirekli kontrol altinda tutulmali, yangin gi-
venligi 6nlemleri alinmalidir. Boru tesisatlari
icindeki maddeye gore ulusal ve uluslararasi
standartlarda belirtilen renklerde boyan-
malidir. Gaz tesisatlari periyodik sekilde
kontrolleri saglanmali, muhtemel patlayici
ortamlarda gazin cinsine uygun noktaya
yerlestirilmis gaz dedektorleri bulunmahdir.
Gaz algilamasi oldugunda gaz tesisatini oto-
matik kesecek vanalar olmalidir. Kimyasal
maddeler tehlike siniflarina uygun bir se-
kilde ayri ayri depolanmalidir. Kimyasal de-
polarda iyi bir havalandirma tesisati olmali,
yangin algilama ve otomatik séndirme sis-
temi kurulmasi muhtemel biylk endstri-
yel kazalari engelleyecektir. Gaz ve buhar-
larin haricinde bazi toz maddelerde patlama
tehlikesi olusturmaktadir. Un, nisasta, tahil,
seker, talas, komdr, aliminyum tozlari belirli
boyutlarda olmasi, hava ile uygun karisimi
saglamasi ve atesleme kaynagl bulunmasi
durumunda patlayabilirler, bu ylizden bu tir
toz maddeler ile calisan tesislerde toz patla-
ma risk analizi yapiimaldir.

Saglikli ve Glivende Kalin.

installations should be checked periodically,
and gas detectors should be located at the ap-
propriate point according to the type of gas in
possible explosive environments. When there
is a gas leak, there must be valves to cut the
gas supply automatically. Chemical substances
must be stored separately in accordance with
their hazard levels. There should be a good
ventilation system in chemical tanks, fire de-
tection and automatic extinguishing system
will prevent potential industrial accidents.
Some dusts, other than gases and fumes, also
create an explosion hazard. Flour, starch, grain,
sugar, sawdust, charcoal, aluminum powders
may explode if they are of a certain size, have
a suitable mixture with air and have anignition
source, so dust explosion risk analysis should
be carried out in facilities operating with such
dust materials.

Stay Healthy and Safe.







GEVRE BIRIMI -

SIFIR ATIK

PARK CAM’S GOAL IS ZERO WASTE

“Park Cam, kurulmus oldugu 2013 yilindan beri yani daha hentiz fikir
ortaya bile atilmamuigken Sifir Atik Projesini uygulamaya baslamigtir.
Fabrika geneline yerlestirilen 7 farkli renk konteyner ile atiklari
kaynaginda ayri ayr1 toplayarak, bertaraf edilmesi gereken tehlikesiz atik
miktarini azaltmaya yonelik ¢alismistir.”

‘Since it was founded in 2013, Park Cam has already been implementing
the Zero Waste Project while the idea has not yet been popular. It has
worked to reduce the amount of non-hazardous waste that must be
disposed of separately by collecting waste in 7 different color containers

placed at the factory.”

Diinyada her gecen glin nlifus ve buna bagli
olarak sanayilesme, kentlesme ve tliketim art-
makta ve dogal kaynak miktarlari azalmaktadir.
1900 vyili ile glinimazi kiyasladigimizda kisi
basina diisen enerji tiiketimi 3 katina, hammad-
de kullanimi ise 2 katina cikarken nifus 5 kat
artmistir. Diinyanin dogal kaynaklarinin bir siniri
vardir, sonsuz degildir. Artan ihtiyaclar bizi dogal
kaynaklarimizi daha verimli, daha tutumlu kul-
lanmaya zorlamaktadir. Uriinii dogal hammad-
de yerine ikincil hammaddeden Gretmek bircok
Uretim sektoriinde verimin artmasini ve eneriji
ihtiyacinin azalmasini saglamaktadir.

Sifir Atik Projesi temelde israfi, olusan atik mik-
tarini azaltmak ve geri kazanilabilir atiklar ile
geri kazanilamayan atiklari birbirinden ayirma-
yI hedeflemekte. Hem geri kazanilabilir atiklari
gerek hammadde gerek yakit olarak tekrar eko-
nomiye kazandirmak hem de bertaraf edilmesi
gereken atik miktarini en diistik seviyeye indir-
gemeyi saglamaktir. Projenin amaci mahalli ida-

The population, industrialization, urbanization
and consumption in the world increase day by
day and the natural resources are decreasing.
If we need to compare the present to 1900, we
can see that the energy consumption per capita
increased by 3 times, the use of raw materials is
doubled and the population increased by 5 times.
There is a limit to the natural resources of the
world, it is not infinite. Increasing needs force us
to use our natural resources more efficiently and
economically. Producing the product from sec-
ondary raw material instead of natural raw mate-
rial provides an increase in productivity and de-
creasing energy need in many production sectors.

The Zero Waste Project primarily aims at reduc-
ing waste, reducing the amount of waste gener-
ated and separating waste that cannot be recy-
cled from the waste that can be recycled. It can
help economy by recycling waste into raw ma-
terial and fuel, it also can reduce the amount of
waste is to the minimum.The purpose of the proj-

«

“Isletmemiz, atiktan
Urun elde etme projesi
dogrultusunda 2016
senesinde aldigi Cam
Ambalaj Atig1 Geri
Kazanimi Lisans Belgesi
ile sektorinde bu
lisansa sahipilk ve tek
cam ambalaj tretim
tesisi olmustur”

“Our company has
become the first and
only glass packaging

production facility
in the sector with its

Glass Packaging Waste
Recycling license
certificate that it received
in 2016 in line with the
project to recycle the
waste products.”
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Park Cam konteyner duzeni
the order of containers at Park Cam

Cevreci bir kurulus olan Park Cam Sanayi
ve Ticaret A.S'nin politikalarindan birisi de
temiz teknolojiye énem vererek calisanlara
cevre bilincini agilayabilmektir. Bu
dogrultuda ise yeni baslayan her personele
egitim verilir. 3-4 yillik periyotlar ile
tekrarlanan gevre oryantasyon egitimi ile
calisanlar, genel cevre bilgisi, fabrikamizdaki
cevre uygulamalari, atik yonetimi ve TS EN
14001:2015 Cevre Yonetim Sistemi hakkinda
bilgilendirilmektedirler. Kuruldugu ginden
beri yesil cevre prensibi ile gerek fabrika
sinirlari iginde gerekse gevre ilce ve
koylerde 3000 adetten fazla fidan dikimi
gerceklestirilmistir.

One of the policies of an environmentalist
company, Park Cam Industry ve Trade Inc,
is to provide environmental awareness

to employees by giving importance to

clean technology. That's why, every new
employee is trained about it. Employees are
informed about the general environmental
applications, environmental practices in
our factory, waste management and TS EN
14001: 2015 Environmental Management
System by means of repeated environmental
orientation training in every 3 to 4-year
period.Since the day it was founded, more
than 3000 saplings have been planted
within the borders of the factory, in the
surrounding districts and villages with the
principle of green environment.
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Duinyanin dogal kaynaklarinin bir siniri vardir,
sonsuz degildir.

There is a limit to the natural resources of the world,
it is not infinite.

relere (sokaklara), kamu kurum ve kuruluslarina,
organize sanayi bolgelerine, havalimanlarina,
endustri tesislerine, alisveris merkezlerine vb.
eskiden oldugu gibi tek tip yerine tiplerine gore
farkli renklerde konteynerler konulmasidir. Béy-
lece halka sifir atik bilinci asilanabilecektir. Te-
melde “Ambalaj Atiklar1” ve “Diger Atiklar” olmak
lizere 2 konteyner ile yapilmasi planlanan proje,
kurulus ve idarelerin istegine bagh olarak “cam”,
“plastik”, “kagit”, “metal”, “biyo-bozunabilir”, “atik
yag”, “atik pil”, “elektronik atik” ve ihtiyaca bagli
olarak diger tip atik konteynerleri de eklenerek

dahaileri seviyede de uygulanabilecektir.

Glnlmuz yasam sartlarinda sifir atik Gretimi
neredeyse imkansizdir; dolayisi ile sifir atik kav-
rami, belki de hic ulasilamayacak ama siirekli bu
yonde calismalar yapilacak bir hedeftir. Sifir Atik
Projesi her ne kadar tilkemizde ilk olarak 2017 yi-
linda hayata gecirilmisse de dlinyada, gelismis l-
kelerde on yillardir devam eden bir uygulamadir.
Halk, atiklarin azaltilmasi, geri dondstirilmesi
gerektigi konusunda bilinclidir.

2017 yih 6ncesinde Park Cam’in da dahil oldugu
cesitli sanayi kuruluslari sifir atik uygulamasini
yapmislardir; ancak uygulama halkin bu konuda
bilincli olmamasi, aliskanliklari ve siliregelen
yanlis diisiince yapilari sebebi ile Tirkiye gene-
linde yayginlasamamistir.

Park Cam, kurulmus oldugu 2013 yilindan beri
yani daha hen(z fikir ortaya bile atilmamisken
Sifir Atik Projesi’ni uygulamaya baslamistir. Fab-
rika geneline yerlestirilen 7 farkli renk konteyner
ile atiklari kaynaginda ayri ayri toplayarak, ber-
taraf edilmesi gereken tehlikesiz atik miktarini
azaltmaya yonelik calismistir. Bu 7 tip atik kagit,
metal, cam (yesil ve beyaz renkli camlar icin farkh
konteyner kullanilmaktadir), plastik, evsel, tehli-
keli (kontamine atiklar icin) ve tibbi (sadece saglik
biriminde ve kimya laboratuvarinda mevcuttur)
atiklardir. Ek olarak fabrika genelinde atik pil ku-
tulari mevcuttur. Kaynaginda ayristirilan atiklar,
atik sahasinda birbirlerine karistirilmadan ayri

ect is to put different types and colors of contain-
ers instead of one type in local administrations
(streets), publicinstitutions and organizations, in-
dustrial zones, airports, industrial facilities, shop-
ping centers, etc. Thus, the consciousness of zero
waste in people will increase. In accordance with
the requirements of the projects, establishments
and administrations which planned to have 2 con-
tainers mainly as‘Packaging Waste’ and ‘Other
Waste' can also have containers for‘glass), ‘plastic’,
‘paper’, ‘metal’, ‘biodegradable’, ‘waste oil, ‘waste
battery’, ‘electronic waste’ and othersdepending
on the needs at a more advanced level.

In today’s living conditions, zero waste is almost
impossible; therefore, the concept of zero waste
will perhaps never be achieved, but constantly
working in this direction is our goal. Although
Zero Waste Project was first implemented in
2017 in our country, it is an application which has
been applied in developed countries for ten years.
The public is aware of the need to reduce and re-
cycle waste.

Before 2017, various industrial establishments,
including Park Cam, applied zero waste; but the
application could not become widespread in
Turkey because of public not being conscious
about it, their habits and misguided mindset.

Since it was founded in 2013, Park Cam has al-
ready been implementing the Zero Waste Proj-
ect while the idea has not yet been popular. It has
worked to reduce the amount of non-hazardous
waste that must be disposed of separately by
collecting waste in 7 different color containers
placed at the factory. These 7 types of waste in-
clude paper, metal, glass (different containers are
used for green and white glasses), plastic, domes-
tic, hazardous (for contaminated waste) and med-
ical (only in the health unit and in the chemistry
laboratory). Also, waste battery containers are
available in the factory. The waste sorted out at
the source is collected in separate rooms without
being mixed in the waste area. Then, it is sent to



odalarda toplanir. Sonra ilgili bertaraf / geri ka-
zanim firmasina goénderilmektedir. ihtiyaca gore
ilgili sefliklerde daha detayli uygulama yapilmak-
tadir (elektronik atiklarin ya da floresan lambala-
rin ayri toplanmalari gibi).

Sifir Atik Projesi'nin degismez ve yegane unsur-
larindan biri olan geri kazanim konusu,hem atik-
birikimini hem 6z kaynak kullanimini azaltmakta
hem de daha az enerji (dogalgaz, elektrik, vd.)
harcayarak enerji verimliligi dogrultusunda stir-
dirtlebilir bir diinyanin olmazsa olmaz parcasi-
ni teskil etmektedir. iste bu bilinci daha kurulus
yillarindan itibaren kendine rehber edinmis olan
isletmemiz, atiktan Griin elde etme projesi dog-
rultusunda 2016 senesinde aldigi Cam Ambalaj
Atig1 Geri Kazanimi Lisans Belgesi ile sektériin-
de bu lisansa sahip ilk ve tek cam ambalaj Giretim
tesisi olmustur. Ulke genelindeki toplama veayir-
ma tesislerinden 2018 yilinda 4100 ton ve 2019
yihninilk 3 ayinda 1020 ton atik cam kirigi alina-
rak geri kazanilmak sureti ile cam ambalaj Grint
elde edilerek ekonomiye kazandirilmistir.

Sifir Atik Projesi’ne uyum kapsaminda fabrika-
mizda daha 6nce uygulanmayan biyo-bozunur
yani organik olarak da adlandirabilecegimiz yi-
yecek atiklarinin ayri toplanmasina baslanmistir.
Biyo-bozunur atiklar c¢lirime siirecinin kontrol
altina alinmasi ile glibre olarak fabrika bahcesin-
deki topraga can katmakta.

the related disposal/recycling company. Depend-
ing on the needs, more detailed application is car-
ried out in the related departments (for example;
collecting electronic waste or fluorescent lamps
separately).

Recycling, whichis one of the unchanging and only
elements of the Zero Waste Project, decreases
wasteof resources, meansthat less energy is used
(natural gas, electricity, etc.) and it is the essential
part of a sustainable world in terms of energy
efficiency.Our company, which has taken this
consciousness as a guide from its establishment
years, has become the first and only glass packag-
ing production facility in the sector with its Glass
Packaging Waste Recycling license certificate
that it received in 2016 in line with the project to
recycle the waste products.

From the collection and sorting out facilities
throughout the country, 4100 tons of waste glass
fracturesin 2018 and 1020 tons were recycled in
the first 3 months of 2019 and the glass packag-
ing product acquired from it helped the economy.

Within the scope of compliance with the Zero
Waste Project, the separate collection of biode-
gradable food waste, which we call organic waste,
was not applied before, but we started that, as
well. Biodegradable waste bring life to the soil in
the factory garden as fertilizer by controlling the
process of decay.

Atik kodlarina gore ayrilmis
8 odal atik sahasi

Waste area with8
roomsseparated by waste codes
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Stefan Zweig, Olagan Ustii
Bir Gece'de stirekli olarak
gozlem yeteneginden
faydalanir. Hem Baron'un
kendi tabiatini hem de
cevresini bu kisa romanda
detayli bir sekilde

inceledigini gérmekteyiz.

Stefan Zweig constantly
uses his observational
ability in Fantastic Night.
We see that both Baron’s
own nature and his
surroundings are analyzed
in detail in this short
novel.
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Fantastic Night

Unli yazar Stefan Zweig, karmasik ve bunalim-
I hayatinda 6ylesine kisilip kalmisti ki hayattan
vaz gecmeyi secmisti. Nazilerin zulmi karsisin-
dastreklibir sekilde kacan Stefan Zweig, nereye
giderse gitsin onu bulacaklarina inandigi icin
genc yasindan itibaren intihari bir ¢c6ziim olarak
gorir ve kacginilmaz bir son olarak esiyle birlikte
intihar eder. Kitaplarin yakildigi ve imha edildigi
bir ddnemde yazma isini birakmayarak yasami
boyunca oldukca fazla eser kaleme almistir.

1914 yihinda Rava-Ruska'da Avusturya hafif
stvari alayiyla katildig bir carpismalarda ha-
yatini kaybeden Baron Fredrich M. von R. ‘nin
calisma masasinda bulunan notlar daha sonra
ailesi tarafindan gbézden gecirilmesi istenerek
Stefan Zweig’e verilmis. Yazar, sadece alti saat-
lik bir zaman dilimini kapsayan bu olay1 Olaga-
nustl Bir Gece kitabi ile yaziya dokmiis.

Baron Fredrich M. seckin ve zengin bir burju-
vadir. 7 Haziran 1913’te otuz alti yasindayken,
kaybettigi ailesinden kendisine yUkli bir miras
kalir. Bunun Uzerine subaylik meslegini bira-
kip emekli olur. O glinden sonra o olaganisti
geceye kadar, kadinlar, antikalar ve kitaplar ile
vakit geciren biri olmustur. Fakat bu zenginlik
dolu yasam, onu doyuma ulastirmak yerine git-
tikce derinlesen bir durgunlugastrukler. Artik
tim heveslerinden uzaklasmakta, kitaplar,
antikalar ve kadinlar bile ona heyecan verme-
mektedir. Aniden hissizlesip hayattan kopmaya
baslayan Baron yasadigl hayattan bunalmaya
baslamis, eskiden zevk aldigl ne varsa ona yeter-
siz ve amacsiz gelmeye baslamistir.

The famous writer Stefan Zweig had been so
distracted in his complicated and depressed
life that he had chosen to give up on his life.
Stefan Zweig, who escaped from the perse-
cution of the Nazis, considered suicide at a
young age as a solution thinking they would
find him wherever he went and committed
suicide with his wife. During the time when
the books were burned and destroyed, he did
not quit writing and wrote many books.

The notes of Baron Fredrich M. von R., who
died in a collision with the Austrian caval-
cade in 1914 in Rava-Ruska, were found by
his family on his desk and were then given to
Stefan Zweig as his family wanted him to take
a look at them. The author wrote about this
event covering only 6 hours in hisFantastic
Night book that.

Baron Fredrich M. is a distinguished, rich and
bourgeois man. On June 7, 1913, at the age of
thirty-six, he inherited a large sum from his
family that he lost. Upon this, he retires from
his profession of being a military officer. Since
then, he has been spending time with women,
antiques and books, until the fantastic night.
But this rich life leads to a deepening reces-
sion instead of bringing fulfillment to him.
He gets away from all his enthusiasm, books,
antiques and even women are not exciting for
him. Baron, who suddenly has become numb
and begun to be detached from life, started
to get tired of his life and whatever he used to
enjoy seems insufficient and pointless for him.
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NEDEN DETOX SERISI?

Guniik hayatimizda maruz kaldigimez ceveesel kirlilik ve kimyasallarla, koruyucularla,
pestisitle dolu beslenme sekliniz viicudunuzun toksin depolamasina neden olur
‘Elite Organik Detox” serising vicudunuzun bu toksinlerle savasmasina yardima elmas igin

tizel arganik meyvelerden, organik baharatlardan ve organik cekirdeklerden haziladik



Endustriye hayat veriyoruz.

Hizli tiketimden enerjiye, insaattan madene, gidadan otomotive
pek cok sektdrden firma TLS Lojistik tedarik zinciri cozomleriyle
hizmetlerinin sirekliligini saghyor.

. www.tlslojistik.com




