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Merhaba,

Park Cam ailesi olarak tiiketicilere ve cevreye saygili; yliksek teknolojiile Gretilmis, ulus-
lararasi standartlari saglayan, saglikli, glivenilir, rekabetci ve fark yaratan cam ambalaj
Urinleri Gretmek amaciyla kuruldugumuz glinden bu yana 6zveri ile calisiyoruz.

Bu 6zverili stirecin arkasinda gerekli bilgi ve yetkinliklere sahip, bagliligi ylksek ca-
lisanlardan olusan bir ekip mevcut. Bu nedenle Park Cam olarak calisma arkadaslari-
mizi her zaman 6n planda tutarak; kariyerleri boyunca gelisimlerine katki saglamaya
ve dinamik is hayatinda basarili olmalari icin en uygun ortami sunmaya odaklandik. Bu
yaklasimin dogal bir sonucu olarak, calisma arkadaslarimizin potansiyellerini en Gst
seviyede kullandiklarina sahit oluyor ve her sayida bu basariyi sayfalarimiza tasiyoruz.
Attigimiz her adimi birlikte atiyor, muazzam bir kenetlenme icerisinde, degisimi ve bi-
ylUmeyi kucakliyoruz.

Park Cam dergimizin 17’inci sayisinda ise Mekanik Bakim Onarim Sefi unvaniyla aile-
mize katilan ve 2020 yilindan bu yana da Teknik Mudr olarak Park Cam ailesine katki
sunan Deniz Armagan’a; Ciner Group'un yurt ici ve yurt disi yatirimlarini ylriten Proje
Mudurlugu ile is Gelistirme ve Yatirimlar Mudiirliigtiniin basarilarini siz degerli okuyu-
cularimiza sunuyoruz.

Keyifli okumalar,

Hello,

As the Park Cam family, we respect consumers and the environment; since the day we
were founded we have been working with devotion in order to produce glass packaging
products produced with high technology, meeting international standards, healthy, reli-
able, competitive and that makes a difference.

Behind this devoted process is a team of highly committed employees with the necessary
knowledge and competencies. For this reason, as Park Cam, we always keep our colleagues
in the foreground; we have focused on contributing to their development throughout their
careers and providing the most suitable environment for them to be successful in their
dynamic professional life. As a natural consequence of this approach, we witness that our
colleagues use their potential at the highest level and we carry this success to our pages
in every issue. We take every step we take together, embrace change and growth in a tre-
mendous bonding.

In the 17t issue of our Park Cam magazine we present to you our esteemed readers, Deniz
Armagan, who joined our family with the title of Mechanical Maintenance and Repair
Chief and has been contributing to the Park Cam family as Technical Manager since 2020;
the achievements of the Project Management and the Business Development and Invest-
ment Management, which carry out Ciner Group’s domestic and foreign glass investments.

Happy reading,
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CINER GLASS BELCiKA LOMMELDE

FABRIKA KURUYOR

CINER GLASS BUILDING FACTORY IN BELGIUM LOMMEL

Ciner Glass istiraki olan Ciner Glass Belgium NV, Lommel'de cam ambalaj

fabrikasi kuruyor.

Ciner Glass Belgium NV, a subsidiary of Ciner Glass, is establishing a glass

packaging factory in Lommel.

Ciner Glass'in Avrupa yatirimlari yerel ve
uluslararasi basinda haber olmaya devam
ediyor. Son haber Hollandali sanayi icerikli
haberlerin yer aldigl internet sitesinde ya-
yinlandi. Haberde, Ciner Glass'in Belcika
Lommel'de cam ambalaj fabrikasi kurma-
st anlatiliyor. Fabrikanin Uretim kapasitesi
yilda yaklasik yarim milyon ton cam ambalaj
olacak. Yatirim tutari yaklasik 400 milyon
avro olacak proje kapsaminda 400 ila 500 ki-
silik istihdam yaratilacak. Cam ambalaj ham
maddesi olarak boélgede cikarilan kum kulla-
nilacak. Kuvars kumu Ureticisi Sibelco, kuru-
lacak yeni fabrikaya yaklasik 14 km uzaklikta
bulunuyor. Bir diger ham madde ise geri do-
ndsttralmis camlar olacak.

Ciner Glass’s European investments continue to
be news in the local and international press. The
latest news was published on the Dutch indus-
try news website. The article tells about Ciner
Glass’s establishment of a glass packaging facto-
ry in Lommel, Belgium. The production capacity
of the factory will be approximately half a mil-
lion tons of glass packaging per year. Within the
scope of the project, whose investment amount
will be approximately 400 million Euros, em-
ployment will be created for 400 to 500 people.
Sand extracted in the region will be used as the
raw material for glass packaging. Quartz sand
producer Sibelco is located approximately 14
km from the new factory to be established. An-
other raw material will be recycled glass.




DUNYADA TALEP ARTTI,
CAM SEKTORU iIHRACATA YONELDI

WITH THE DEMAND INCREASE ALL OVER THE WORLD,
THE GLASS INDUSTRY HAS TURNED TO EXPORT

(Cin ve Avrupa'da yasanan hat kapanmalari sonrasi, normallesme ile
birlikte camda buiytk bir talep artis1 yasaniyor. Bazi Uirtin gruplarinda
ylizde 200'e varan fiyat artislari oldugunu belirten yetkililer, sektérde arz
ve talebin dengelenmesinin 1 yil1 bulacagini ifade ediyorlar.

After the line closures in China and Europe, there is a great increase

in demand for glass with normalization. Indicating that there have
been price increases of up to 200 percent in some product groups, the
authorities state that it will take a year for the supply and demand to be

balanced in the sector.

Pandemi ile birlikte talep patlamasi yasayan
cam sektoéri ihracata odaklandi. Gegen vyil i
pazarda artan talebi karsilayan ve 865 milyon
dolarlik ihracat gelirine de ulasan cam sektérd,
milyar dolarlik hedefine kosar adim ilerliyor.

Yorglas CEQO’su Semavi Yorgancilar, Temmuz
2020'den itibaren eski seviyesine gelen cam
piyasasinda islenmis cama olan talepte biytk
artis yasandigini belirterek, “Bu yilinilk 6 aylik
verileri de iyi olacak.” dedi.

Pandeminin ortaya cikisi ile birlikte cam Ure-
ticisi fabrikalarin son care olarak hat durdur-
duklarini anlatan Cagdas Cam CEQ’su Serdar
Rasit Piring, “Cin ve Avrupa'da yasanan hat
kapanmalari sonrasi, normallesme ile birlik-
te camda buylk bir talep artisi yasandi. Arz
talep dengesi bozuldu. Konteyner krizi ve lo-
jistik maliyetlerde artis gerceklesirken, cam
Gretiminde kullanilan PVB tedariginde sikin-
tilar yasandi. Herkes ihracata odaklandi” diye
konustu. Piring, bazi Griin gruplarinda yizde
200’e varan fiyat artislarinin yasandigi cam
sektorinde arz ve talebin dengelenmesinin 1
yili bulacagi tahmininde bulundu.

Having experienced an explosion in demand
with the pandemic, the glass industry, which,
focused on exports. The glass industry, which
met the increasing demand in the domestic
market last year and reached 865 million dol-
lars in export income, is advancing step by step
towards its one-billion-dollar target.

Yorglass CEO, Semavi Yorgancilar, stated that
there has been a great increase in the demand
for processed glass in the glass market, which has
returned toits previous level as of July 2020 said,
“The first 6 months of this year will also be good”’

Explainingthat glass producer factories stopped
the lines as a last resort with the emergence of
the pandemic, Cagdas Cam CEO Serdar Rasit
Pirinc said, “After the line closures in China and
Europe, there was a great increase in demand
for glass with normalization. The supply-de-
mand balance has deteriorated. While the con-
tainer crisis and logistics costs increased, there
were problems in the supply of PVB used in
glass production. Everyone focused on exports.”
Pirinc estimated that it will take one year for the
supply and demand to be balanced in the glass
industry, which has experienced price increases
of up to 200 percent in some product groups.

HABERLER -
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Gecenyili¢c pazarda artan
talebi karsilayan ve 865
dolarlik ihracat gelirine

ulasan cam sektord, milyar
dolarlik hedefine kosar

adim ilerliyor.

The glass industry, which
met the increasing demand
in the domestic market
last year and reached 865
million dollars in export
income, is advancing step by
step towards its one-billion-
dollar target.
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Ciner Denizcilik,
24 gemiden olusan
2 milyon DWT tasima
kapasitesine sahip bir
filoyu isletiyor.

Ciner Shipping operates

a fleet of 24 ships with

a carrying capacity of 2
million DWT.
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CINER’DEN GEMI TASIMACILIGINDA

DEV YATIRIM

GIANT INVESTMENT IN SHIP TRANSPORT BY CINER

Ciner Grubu'na ait Ciner Denizcilik, gemi tasimaciligina 100 milyon

dolarin tzerinde yatirim yaptL.

Ciner Shipping, owned by Ciner Group, invested over 100 million dollars

in shipping.

Tarkiye'nin en blylk gemicilik sirketleri ara-
sinda yer alan Ciner Denizcilik, Cin'in New
Dayang Tersanesi'ne dort adet 63 bin DWT'lik
ultramax kuru yik gemi siparisi verdi. Yatiri-
min toplam biytkligi 100 milyon dolarin tize-
rinde. Tasima kapasitesi gross ve net tonaj ba-
zinda Tarkiye'nin en blylk denizcilik sirketleri
arasinda yer alan Ciner Denizcilik, 24 gemiden
olusan 2 milyon DWT tasima kapasitesine
sahip bir filoyu isletiyor.

Ciner Shipping, one of the largest shipping
companies in Turkey, has ordered four 63,000
DWT ultramax dry cargo ships from China’s
New Dayang Shipyard. The total size of the in-
vestment is over $100 million. Ciner Shipping,
which is among the largest shipping companies
in Turkey in terms of gross and net tonnage car-
rying capacity, operates a fleet of 24 ships with a
carrying capacity of 2 million DWT.
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CINER, ANKARA'DA CAM SISE

URETIMi YAPACAK

CINER TO MANUFACTURE GLASS BOTTLES IN ANKARA

Ciner Grubu, Ankara Sincan'daki yeni yatirimiyla yilda 237 bin 250 ton

sise Uretecek.

Ciner Group will produce 237 thousand 250 tons of bottles per year with

its new investment in Sincan, Ankara.

Resmi Gazete'de yayimlanan Sanayi ve Tek-
noloji Bakanligi yatirim tesvik belgeleri listesi,
temmuz ayinin en yiksek yatirimlarini ortaya
ctkardi. Buna goére temmuz ayinin en ytksek
yatirimina Ciner Grubu blinyesindeki Ciner
Glass Maden Kimya Sanayi Ticaret A.S imza
atti. Sirket Ankara’da 1 milyar 905 milyon lira-
lik yatirimla cam sise (iretimi yapacak.

Sirket Ankara Sincan'da yapacagi komple yeni
yatirim kapsaminda yillik 237 bin 250 ton cam
sise Uretimi yapacak.

The list of investment incentive certificates
of the Ministry of Industry and Technology
published in the Official Gazette declared the
highest investments of July. Accordingly, Ciner
Glass Mining Chemistry Industry Trade Inc., a
part of Ciner Group, signed the highest invest-
ment in July. The company will produce glass
bottles with an investment of 1 billion 205 mil-
lion liras in Ankara.

The company will produce 237 thousand 250
tons of glass bottles annually as part of its new
investment in Sincan, Ankara.

(“

Sirket Ankara'da

1 milyar 905 milyon liralik
yatirimla cam sise
Uretimi yapacak.

The company will produce
glass bottles with an
investment of 1 billion
905 million liras in
Ankara.
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ULUDAG ICECEK ARTIK YENILENEBILIR

ENERJI KULLANIYOR

ULUDAG BEVERAGE NOW USES RENEWABLE ENERGY

Uludag Icecek, tiretimde yenilenebilir enerji kaynaklarinin en verimlisi ve
yesili olarak bilinen gunes enerjisini kullanmaya basladi.

Uludag Beverage began to use solar energy, known as the most efficient
and greenest of renewable energy sources, in production.

Kullandigi enerjinin %28’ini glines panellerin-
den karsilayan Uludag icecek’ten yapilan acik-
lamada, “Kiresel isinmanin olumsuz etkileriy-
le artik cok daha sert bir sekilde karsi karsiya
kaliyoruz ve artik hepimiz kiresel 1sinmanin
endustriyel faaliyetler, motorlu tasit kullani-
mi, Isinma araclari vb. insan faaliyetleri sonucu
olusan asiri karbon salimindan kaynaklandi-
gini biliyoruz. Bunun 6nline gecilebilmesi icin
tek ve en efektif cozlim ise yenilenebilir, temiz
enerji kaynaklarina yonelmektir. is diinyasinin
ve sektorlerin de kiiresel Isinma ile miicadele-
de bu tip efektif cozlimlerle yer almalari hayati
bir 6neme sahiptir. Yenilenebilir enerji, doga-
daki kaynaklardan elde edilebilen ve doga
tarafindan daimi olarak takviye edilebilen,
bizler tarafindan kullanilirken de dogaya zarar
vermeyen enerjidir. Bu kaynaklarin en glizel
ornekleri de glines enerjisi, rizgar enerjisi,
dalga enerijisi, jeotermal enerji, hidrolik enerji
ve biokitle enerjisidir. Glines enerjisi ise yer-
ylziniln en temiz yenilenebilir enerji kaynagi
olarak bilinmektedir. ‘Glnes Paneli Sistemi’
veya ‘Solar Panel Sistemi’ olarak adlandirilan
sistemler sayesinde glines i1sinlari is1 ve elekt-
rik enerjisine cevrilebilmektedir. Ulkemiz,
glines paneli sistemlerinin kullaniimasi icin ol-
dukca elverislidir.” ifadelerine yer verildi.

In a statement made by Uludag Beverage,
which meets 28% of the energy it uses from
solar panels, “We are now faced with the nega-
tive effects of global warming much more se-
verely and now we all know that global warm-
ing is caused by excessive carbon emissions as
a result of human activities such as industrial
activities, use of motor vehicles, heating ve-
hicles. The only and most effective solution to
prevent this is to turn to renewable and clean
energy sources. It is of vital importance that
the business world and sectors take part in
the fight against global warming with such ef-
fective solutions. Renewable energy is energy
that can be obtained from natural sources and
can be permanently reinforced by nature, and
that does not harm the nature when we use it.
The best examples of these resources are solar
energy, wind energy, wave energy, geothermal
energy, hydraulic energy and biomass energy. In
this respect solar energy is known as the clean-
est renewable energy source on earth. Thanks
to the systems called ‘Solar Panel System’, the
sun rays can be converted into heat and electri-
cal energy. Our country is very suitable for solar
panel systems.
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DEPOZITO iADE SISTEMi BASLIYOR
DEPOSIT REFUND SYSTEM BEGINS

Deporzito iade uygulamasi 2022 yilinin Ocak ayinda basliyor. Sisteme gére metal, cam ve plastik
ambalajlarini teslim noktalarina getiren vatandaglar Ucret iadelerini alabilecekler.

Deposit refund application starts in January 2022. According to the system, citizens who bring their metal,
glass and plastic packages to the delivery points will receive refunds.

Metal, cam ve plastik gibi atiklara yonelik dnlem
almak icin baslatilan depozito iade uygulamasi-
nin detaylarini Cevre, Sehircilik ve iklim Degi-
sikligi Bakani Murat Kurum gectigimiz glinlerde
acikladi. Uygulamaya gére marketlerde depozi-
tolu ambalaj kullanilacak ve geri iade edilmesi
halinde market musteriye lcret iadesi yapacak.
Bakan Kurum, ilk etapta metal, cam ve plastik
Urlinlerin sisteme dahil edilecegini belirterek
uygulamanin ayrintilarini da acikladi.

Sifir Atik Projesi’ne iliskin, geri dénlsimin bu
sayede ylizde 9 arttigini ifade eden Kurum, bu
oranin proje baslangicinda ylizde 13,4 oldugunu
ve simdiise ylizde 22,4’e ylikseldigini belirterek,
“Atiklarin dénlsimi cercevesinde yapilan her
proje ylizde 15 ila 40 arasinda yeni istihdam ya-
ratiyor ve bu anlayisla tiim tlkemizde Sifir Atik
Projesi’'ni yayginlastiracagiz” dedi.

Kurum, uygulamanin 2022 Ocak ayinda basla-
yacagini ve 2022 Haziran ayinda da fiilen uygu-
lamaya gecilecegini soyledi. Bakan Kurum, “ilk
once metal cam ve pet siselerin, bu Grlinlerin
sisteme dahil edilmesi icin calismalarimizi bas-
lattik. 2022 haziran ayinda da vatandaslarimiz
artik bu geri donusturebilecegimiz cam, metal
ve pet, plastik atiklari depozito sistemi cerce-
vesinde, iade noktalarina gétlirecekler ve orada
depozito Ucretlerini almak suretiyle Uretime,
istihdama, geri donlisiime katki saglayacaklar”
seklinde konustu.

Minister of Environment, Urbanisation and Cli-
mate Change Murat Kurum recently announced
the details of the deposit refund application,
which was initiated to take precautions against
wastes such as metal, glass and plastic. Accord-
ing to the application, there will be returnable
packages in the markets and the market will pay
the customer if it is delivered. Minister Kurum
explained the details of the application by stat-
ing that metal, glass and plastic products will be
included in the system in the first place.

Regarding the Zero Waste Project, Kurum
stated that recycling has increased by 9 percent
thanks to this, and that this rate was 13.4% at
the beginning of the project and now it has in-
creased to 22.4 percent stating that, “Every
project carried out within the framework of
waste recycling creates between 15 and 40 new
employments, and with this understanding, we
will expand the Zero Waste Project throughout
our country”.

Kurum said that the implementation will start
in January 2022 and will be put into practice in
June 2022. Minister Kurum said, “First of all, we
started our work to include metal, glass and pet
bottles in the system. In June 2022, our citizens
will take the glass, metal, pet and plastic wastes
that we can now recycle to our return points
within the framework of the deposit system, and
they will contribute to production, employment
and recycling by receiving deposit fees there.

Cevre, Sehircilik ve
iklim Degisikligi
Bakani Murat Kurum
projenin 2022 Ocak ayinda
baslayacagini
ve 2022 Haziran ayinda da
fillen uygulamaya
gecilecegini soyledi.

Minister of Environment,
Urbanisation and Climate
Change Murat Kurum said

that the implementation will
start in January 2022 and
will be put into practice in
June 2022.
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Beypazari Dogal Maden
Suyu Yonetim Kurulu
Baskani Niyazi Ercan:
“Firmamiz saatte 300

bin adet sise dolum
kapasitesine sahip.

Beypazari Dogal Maden

Suyu’nu 27 Ulkeye ihrac

ediyoruz.”

Niyazi Ercan also touched
upon the export investments
and continued his words
as follows: “Our company
has a filling capacity of
300 thousand bottles per
hour. We export Beypazari
Natural Mineral Water to
27 countries.”
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YILIN LIDER MADEN SUYU MARKASI:

BEYPAZARI

LEADING MINERAL WATER BRAND OF THE YEAR: BEYPAZARI

Beypazari Dogal Maden Suyu, Ttrkiye Marka ve Kariyer etkinlikleri
kapsaminda dtizenlenen Ikinci Tirkiye Lider Marka Odulleri Téreninde
“Yilin Lider Maden Suyu Markasi” secildi.

Beypazar1 Natural Mineral Water was selected as the “Leading Mineral
Water Brand of the Year” at the Second Turkey Leading Brand Awards
Ceremony held within the scope of Turkey Brand and Career events.

Beypazari Maden Suyu Yonetim Kurulu Bas-
kani Niyazi Ercan, aldiklar1 6dil ile ilgili yaptigi
aciklamada; “Beypazari Maden Suyu olarak
64 yildir Tark halkinin, doganin bir nimeti olan
maden suyunu en dogal haliyle tiiketmesi icin
calistik. Buglin saatte 300 bin sise Uretim ka-
pasitesine sahip olan, Tlrkiye'nin en biylk
ve en cok tercih edilen maden suyu markasi
konumundayiz. ‘Glinde en az 2 sise’ sloganiy-
la ylradigimiz yolda dnceligimiz her zaman
insan saghgidir. Milletimizin bu kaynaklar-
dan faydalanmasi ve maden suyu tlketiminin
o6nemini kavramasi amacindayiz. Dogalligi ve
sagligl sofralariniza getirmek icin daha cok
calismaya, yatirimlarimiza ve sektére yeni-
lik getirecek inovasyonlara devam edecegiz.
2020 ve 2021 yillarinda Ulkemiz ve dinya
bircok acidan buyuk krizlerle karsilasti. Ozel-
likle pandeminin diinya ekonomilerini olumsuz
yonde etkilemesi nedeniyle reel sektor zorlu
bir siirec yasadi. Beypazari Dogal Maden Suyu
olarak biz, tim yasanan krizlere ragmen yati-
rimlarimiza hiz kesmeden devam ettik. Hem
makine parkurumuzu gelistirerek kapasitemi-
zi %30 oraninda arttiracak yeni hattimizi dev-
reye soktuk hem de ambalaj ve siselerimizde
yaptigimiz inovasyonu tlketicimizin begenisi-
ne sunduk. Ayrica meyve aromali maden suyu
cesitlerimize, feslegen-limon aromal Grini-
mizi de ekleyerek tlketicilerimizin begeni-
sine sunduk. Ulke ekonomimize katma deger
Gretmekten, istihdama katki saglamaktan ve
insan saghg icin faydali bir icecegi halkimiza
ulastirmaktan gurur duyuyoruz.” dedi.

Beypazari Mineral Water Chairman Niyazi
Ercan made a statement regarding the award
they received: “As Beypazari Mineral Water, we
have worked for 64 years for Turkish people to
consume mineral water, which is a blessing of
nature, in its most natural form. Today, with a
production capacity of 300 thousand bottles
per hour, we are Turkey’s largest and most
preferred mineral water brand. Our priority is
always human health on the path we walk with
the motto of ‘at least 2 bottles a day’. We aim for
our nation to benefit from these resources and
to understand the importance of mineral water
consumption. We will continue to work harder
to bring naturalness and health to your tables
with our investments and innovations that will
bring innovation to the sector. our country and
the world faced major crises in many respects
in 2020 and 2021. The real sector experienced
a hard time especially since the pandemic had
a negative impact on world economies. As
Beypazari Natural Mineral Water, we continued
our investments without slowing down despite
all the crises. We have launched our new line,
which will increase our capacity by 30% by im-
proving our machine park, and we have present-
ed it to our consumers by making innovations in
our packaging and bottles. In addition, we added
our basil lemon flavored product to our fruit-
flavored mineral water variety and offered it to
our consumers. We are proud of creating added
value for our country’s economy, contributing to
employment and delivering a beverage that is
beneficial for our people’s health”



SARIKIZ’A UC ODUL BIRDEN VERILDI
THREE AWARDS FOR SARIKIZ

Sarikiz Dogal Maden Suyu, Uluslararas! Tat ve Kalite Enstittst tarafindan

Uc ddlle layik goruldu.

Sarikiz Natural Mineral Water was deemed worthy of three awards by the
International Taste and Quality Institute.

Sarikiz Maden Suyu, merkezi Briiksel'de bu-
lunan Uluslararasi Tat ve Kalite Enstitlsi-
nin (iTQi) “Ustiin Lezzet Odulu’nt (Superior
Taste Award) ikinci kez kazandi. Odule layik
gorilen Urlnleri, Sarikiz Dogal Maden Suyu,
Sarikiz C Vitaminli Maden Suyu ve Sarikiz
Karadut & Frenk Uziimli Maden Suyu oldu.
Sarikiz markasinin sahibi olan Alasu Gida’nin
Yonetim Kurulu Baskan Macit Barik, marka-
lari Sarikiz ile yurt disinda ikinci kez basari
elde etmekten mutluluk duyduklarini séyledi.
Barik, “Hele ki tarafsizhigi bitiin diinyaca bili-
nen ve hicbir etki altinda kalmayarak sadece
kaliteyi 6dullendiren Uluslararasi Tat ve Kalite
Enstitstintn 6dultnd ikinci kez aliyor olmak
bizleri gururlandiriyor. Maden suyu alaninda
markamizin tescillenmesinin, Gretimdeki ti-
tizligimizin ve operasyonel mikemmeliyetcili-
gimizin bir sonucu oldugunu distinityoruz. Bu
6dil bize bundan sonra basarisiz olmak diye
bir yolun olmadigini gésteriyor ve yolumuzda
ilerleyebilmemiz icin ciddi bir misyon da yuk-
lGyor.” ifadelerini kullandi.

KOR TADIM YAPILIYOR

Briiksel merkezli Uluslararasi Tat Enstitlsu
2005 yilinda kuruldu ve kuruldugu gilinden
bu yana on bes binden fazla farkli Grint de-
gerlendirdi. Profesyoneller tarafindan gida ve
icecek Urunlerinin degerlendirilmesi ve tes-
cillenmesi konusunda 6nct kuruluslardan biri
olarak kabul edilen enstittide alaninda tanin-
mis sefler gbrev yapiyor.

Sarikiz Mineral Water won the “Superior Taste
Award” of the International Taste and Qual-
ity Institute (iTQi), headquartered in Brussels,
for the second time. The products that were
deemed worthy of the award were Sarikiz Nat-
ural Mineral Water, Sarikiz Mineral Water with
Vitamin C and Sarikiz Black Mulberry & Black
Grape Mineral Water. Macit Barik, Chairman of
Alasu Gida, the owner of the Sarikiz brand, said
that they are happy to achieve success abroad
for the second time with their brand Sarikiz.
Barik said, “Especially, we are proud to be re-
ceiving the award of the International Taste and
Quality Institute for the second time, whose
impartiality is known by the whole world and
which only rewards quality without being under
any influence. We think that the registration of
our brand inthe field of mineral water is aresult
of our meticulousness in production and our
operational perfectionism. This award shows us
that there is no way to fail from now on, and it
also imposes a serious mission to move forward
on the path we are on.”

BLIND TASTING IS DONE

The Brussels-based International Taste Insti-
tute was founded in 2005 and has evaluated
more than fifteen thousand different products
since its establishment. Well-known chefs work
in the institute, which is considered one of the
leading organizations in the evaluation and reg-
istration of consumer food and beverage prod-
ucts by professionals.

HABERLER -
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Tat
degerlendirmelerinde
yluzde 70 ve lizerinde

puan alan trtnler
Lezzet Odiilii
sertifikasi kazaniyor.

Products that score 70
percent or more in taste
evaluations are awarded the
Taste Award certificate.
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Ciner Glass, Galler'de
cam teknolojisinde
diinya lideri miihendislik
harikasi bir merkez
kurmayi amacliyor.

CiNER Glass intends to
build a world-leading
centre of engineering

excellence in glass
technology in Wales.
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CINER GLASS YONETICILERI, GALLER
BASBAKANFI'NA YENI YATIRIMI ANLATTI

CINER GLASS MANAGERS EXPLAINED THE NEW
INVESTMENT TO THE WELSH PRIME MINISTER

Ciner Glass Yonetim Kurulu Baskani Didem Ciner ve beraberindeki
yoneticiler, Galler Basbakani Mark Drakeford ile gortistu. Glindemde
Ebbw Vale'de kurulacak olan cam ambalaj fabrikasi vardi.

Ciner Glass Chairman of the Board Didem Ciner and accompanying
executives met with Welsh Prime Minister Mark Drakeford. On the
agenda was the glass packaging factory to be established in Ebbw Vale.

Ciner Glass tarafindan Ebbw Vale'de 350
milyon sterlinlik yatirimla kurulacak cam am-
balaj fabrikasi yaklasik 600 yeni istihdam sag-
layacak. Bolgenin kalkinmasi icin blylik énem
tasiyan bu buyik yatirimla ilgili Didem Ciner
ve Ciner Glass yoneticileri Galler’deydi.

Ciner Glass UK yoneticileri, Galler Bolgesel
Yonetimi Basbakani Mark Drakeford, Blaenau
Gwent Belediye Baskani ve yerel topluluk Gye-
leriile gérasmeler gerceklestirdi. Didem Ciner,
Ebbw Vale'nin kuzeyindeki Rassau Sanayi Bol-
gesi’nde 21,5 hektarlik bos bir arsada hayata
gecirilecek projenin ekonomik ve cevresel fay-
dalarini ana hatlariyla Basbakan Mark Drake-
ford’a anlatti.

Didem Ciner, “Ciner Glass, Galler’e nesiller bo-
yunca fayda saglayacak biylk bir yatirim ya-
piyor. Yerel topluma yatirim yapmanin, egitim
ve gelisim firsatlari sunmanin 6nemine inanan
bir aile sirketiyiz” dedi. Ciner, “Hem inovas-
yon alanindaki gecmis performansimizla hem
de strdurdlebilirlige olan baghligimizla gurur
duyuyorum. Maliyetleri ve cevresel etkileri
azaltan diinyanin en hafif bira siselerini treti-
yoruz.” seklinde konustu.

The glass packaging factory to be established by
Ciner Glass in Ebbw Vale with an investment of
£350 million will create approximately 600 new
employments. Didem Ciner and Ciner Glass
executives were in Wales regarding this big in-
vestment, which is of great importance for the
development of the region.

Ciner Glass UK executives held meetings with
Welsh Regional Government Prime Minister
Mark Drakeford, the Mayor of Blaenau Gwent
and members of the local community. Didem
Ciner outlined the economic and environmental
benefits of the project, which will be implement-
ed on a 21.5-hectare vacant land in the Rassau
Industrial Zone, north of Ebbw Vale, to Prime
Minister Mark Drakeford.

Didem Ciner said, “Ciner Glass is making a huge
investment that will benefit Wales for genera-
tions. We are a family company that believes
in the importance of investing in the local com-
munity and providing training and development
opportunities.” Ciner said, “| am proud of both
our past performance in innovation and our
commitment to sustainability. We produce the
world’s lightest beer bottles that reduce costs
and environmental impact.”



DEPOZITO iADE SiSTEMINE BUYUK KATKI
SUNACAK

Didem Ciner ve Basbakan Drakeford, Galler
HukUmeti’'nin koronavirlis pandemisinin ar-
dindan yesil bir ekonomik toparlanma hede-
finin bir parcasi olarak projenin Galler’deki
dongiisel ekonomiye nasil katki saglayabilece-
gini de konustu. Ciner, Depozito iade Sistemi
(DRS) icin yetkililer tarafindan alinacak her
tarla karari destekleyeceklerini de acikladi.
Ciner Glass, cami DRS ile degerlendirmesi du-
rumunda Galler’in itibarini bu konuda diinya
lideri olarak pekistirmesinde aktif rol almak
istiyor.

BASBAKAN YATIRIMDAN MEMNUN

Basbakan Mark Drakeford, “Sirketin iddial
planlari var ve Galler Hiuktumeti, Galler'deki bu
bolgenin saglayabilecegi avantajlari vurgula-
mak icin onlarla yakin bir sekilde calisti” dedi.

Didem Ciner ziyareti sirasinda Blaenau Gwent
ilce Belediyesi icra Kurulu tyeleriyle de bir
araya gelerek sirketin strdtrdlebilir Gretime
olan baglihgini anlatti. Ciner Glass’in, 2030
yilina kadar karbon nétr olma hedefini des-
teklemeye nasil yardimci olabilecegini dile ge-
tirdi. Blaenau Gwent Yenilenme ve Ekonomik
Kalkinmadan Sorumlu Meclis Uyesi ve Baskan
Yardimcisi Dai Davies ise sunlari sdyledi: “Ko-
nuklarimizla karbondan arindirma vizyonumu-
zu ve Blaenau Gwent’teki refahi iyilestirmek
icin uzun vadeli planlarimizin nasil tasarlan-
digini paylastik. Bu kadar zaman uzaktan ca-
lismanin ardindan ytliz ylize tanismak ve bu
onemli konulari ele almak bir zevkti

Didem Ciner ayrica Colege Gwent ileri Egitim
Yiksekokulu temsilcileriyle gérismeler yapti
ve gelecekteki istihdam olanaklarini degerlen-
dirmek icin 6grencilerle bir araya geldi.

DUNYA LiDERIi BiR MERKEZ

Ciner Glass, Gallerde cam teknolojisin-
de dlinya lideri olacak mihendislik harikasi
bir merkez kurmayr amacliyor. Ciner’'in 350
milyon sterlinlik yatirimi tesiste yaklasik 600
ylksek vasifli istihdam yaratacak. Proje ayni
zamanda insaat asamasinda 400 - 500 kisilik
istihdam yaratacak ve kayda deger tedarik zin-
ciri firsatlari olusturacak.

A GREAT CONTRIBUTION TO THE DEPOSIT
RETURN SYSTEM

Didem Ciner and Prime Minister Drakeford also
talked about how the project could contribute
to the circular economy in Wales as part of the
Welsh Government’s goal of a green economic
recovery following the coronavirus pandemic.
Ciner also announced that it will support any
decision taken by the authorities for a Deposit
Return System (DRS). It wants to play an active
role in reinforcing Wales’ reputation as a world
leader in recycling if glass is considered DRS.

PRIME MINISTER PLEASED WITH INVEST-
MENT

Prime Minister Mark Drakeford said: “The
company has ambitious plans and the Welsh
Government has worked closely with them to
highlight the advantages this region in Wales
can provide.” said.

During her visit, Mrs Ciner also met with mem-
bers of Blaenau Gwent County Borough Coun-
cil’s Executive Committee to discuss the com-
pany’s commitment to sustainable production
and explore how CiNER could help support the
council’s ambition to become carbon neutral
by 2030. Councillor Dai Davies, Deputy Leader
and Executive Member for Regeneration and
Economic Development, said: “We shared with
them our vision for decarbonisation and how
our long-term plans are designed to improve
well-being in Blaenau Gwent. It was a pleasure
after such a long time of remote working to
meet in person and explore these important
issues”.

Mrs Ciner also held discussions with represen-
tatives of Coleg Gwent Further Education Col-
lege and met students to discuss future employ-
ment opportunities.

AWORLD-LEADING CENTER

Ciner Glass aims to establish a world-leading
engineering marvel center in glass technology
in Wales. Ciner’s £350 million investment will
create approximately 600 highly skilled jobs
at the facility. The project will also create jobs
for 400 - 500 people during the construction
phase and create significant supply chain op-
portunities.

HABERLER -

Didem Ciner,
Ebbw Vale'nin
kuzeyindeki Rassau
Sanayi Bolgesi'nde
21,5 hektarlik bos bir
arsada hayata gecirilecek
projenin ekonomik ve
cevresel faydalarini ana
hatlariyla Basbakan
Mark Drakeford’a anlatti.

Mrs Didem Ciner, met
with First Minister,
Mark Drakeford MS to
outline the economic and
environmental benefits of
the project at the proposed
site,a 21.5h vacant plot
within the Rassau Industrial
Estate, north of Ebbw Vale
in Blaenau Gwent.
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Ciner Grubu
CEO’su Gursel Usta,
“Gerceklestirdigimiz

ihracat rakami, Turkiye
ihracatinin binde 3'tine
tekabdl ediyor”

CEO of Ciner Group,
Gursel Usta said, “The
export figure we have

realized corresponds to 3
per thousand of Turkey’s
exports.”
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CiNER GRUBU TURKIYE iHRACATININ
SAMPIYONLAR LIGINDE

CINER GROUP IS IN TURKEY’S CHAMPIONS LEAGUE

Ciner Grubu sirketi ve Ciner I¢ ve Dis Ticaret AS, Tirkiye fhracatgllar
Meclisi tarafindan hazirlanan “2020 Y1l Ttrkiye'nin Ilk 1000 Ihracatgi
Firmasi” listesinde st siralarda yer aldi. Listede 20. sirada yer alan

ve sektortintlin 3. bliytik ihracat performansini gosteren sirketin,
Ttrkiye'nin ihracatina katkisi 589,1 milyon dolar1 buldu.

Ciner Group company Ciner Imp. Exp. Trade Inc. ranked high in the

list of Turkey's Top 1000 Exporters in 2020 prepared by the Turkish
Exporters Assembly. Ranking 20th in the list and showing the 3rd largest
export performance of its sector, the contribution of the company to
Turkey's exports amounted to $589.1 million.

Turkiye Thracatcilar Meclisi (TIM), 28. Olagan
Genel Kurulu’nu ve “2020 ihracat Sampiyonla-
r1 Odiil Téreni’ni Cumhurbaskani Recep Tayyip
Erdogan’in katihmiyla gerceklestirdi.

Kurulda, TiM “Turkiye'nin ilk 1000 ihracatci-
s1 2020 Prestij Kitabi”nin tanitimini yaparken
arastirmanin sonugclarini paylasti.

Tirkiye'nin en blytk ihracatcilarinin yer aldigi
listede Ciner Grubu sirketi Ciner ic ve Dis Ti-
caret AS. de Ust siralarda yer aldi. Sirket 589,1
milyon dolarlik ihracatiyla Turkiye’'nin en blyik
20. ihracatcisi oldu. Ayni zamanda sirket, kim-
yevi maddeler ve mamulleri sektéri siralama-
sinda en biylk 3. ihracatci olarak yer aldi.

Turkish Exporters Assembly (TIM) held its 28th
Ordinary General Assembly and the “2020
Export Champions Award Ceremony” with
the participation of President Recep Tayyip
Erdogan.

At the Board, TiM also introduced the “2020
Prestige Book of Turkey’s Top 1000 Exporters”
and shared the results of the research.

Ciner Group company Ciner Imp. Exp. Trade Inc.
was also at the top of the list of Turkey’s largest
exporters. The company became Turkey’s 20th
largest exporter with an export of 589.1 mil-
lion dollars. At the same time, the company was
ranked as the 3rd largest exporter in the chemi-
cal materials and products sector.



Ciner Grubu CEO’su Giirsel Usta, 6dul toreni
sonrasi Bloomberg HT kanalinin yayinina ka-
tildi. Burada konusan Giursel Usta, “Turkiye
ihracatinin yltizde 30’luk kesiminin otomotiv
ve kimya sektoriinden geldigini belirtti. Kimya
sektori tek bir baslik altinda degerlendirildi.
O ylizden 6dil alamadik. Ama biz kendi 6dUlU-
miizi biliyoruz. Bizim gibi 290 firma olmasina
ragmen biz Tirkiye ihracatinin tamamini yapa-
biliyoruz. Bu rakam bizimki gibi katma degerli
oldugu taktirde cok daha fazla tGstlinltk sagla-
yan bir rakami ifade etmektedir. Bu bizim icin
gurur verici.” seklinde konustu.

HEDEF 1 MiLYAR DOLAR iHRACAT

Oniimiizdeki seneki ihracat hedefini de payla-
san Gursel Usta, “Gerceklestirdigimiz ihracat
rakami, Turkiye ihracatinin binde 3’line teka-
bl ediyor. Yiizde yiiz katma degerli bir rakam
bu. Cok daha fazla degerli bir rakami ifade
etmekte. Bu rakami 6niimlizdeki dénemlerde
artirmayi hedefliyoruz. Hedefimiz 1 milyar do-
larhk ihracati yakalamaktir. Biz su ana kadar
Urettigimiz bitln Grinlerimizi satmis durum-
dayiz. Urtin fiyatlari tiim emtialarda oldugu
gibi yukari dogru cikiyor. Su siralar ihracat icin
en 6nemli sorun konteyner problemi ve gemi
tasima Ucretleridir. Biz bu sorunu 6nceden
gorerek tim Urdnlerimizin satisini, Tarkiye li-
manlarinda gemi Ustii teslim olarak yapmistik.”
ifadelerini kullandi.

YENI YATIRIM YOLDA

Yeni yatirimlar konusunda da aciklama yapan
Glrsel Usta, “Cam ambalaj Giretimi konusunda
3 firin kuracagimizi aciklamistik. Bunlardan
birini Bozlylk'te diger ikisini Ankara Kazan'da
yapacagiz. Bir fizibilite calismamiz daha var.
Bu calisma bittikten sonra bir baska yatirim
mijdemiz daha olacak.” dedi.

Ciner Group CEO Giirsel Usta participated
in the broadcast of Bloomberg HT channel
after the award ceremony. Giirsel Usta stated
that “30 percent of Turkey’s exports come
from the automotive and chemical sectors.
The chemical industry was evaluated under
a single heading. That’s why we didn’t get an
award. But we know our own award. If there
were 290 companies like us, we could do all
of Turkey’s exports. It represents a figure that
provides much more superiority if it is value-
added like ours. This makes us proud.” he said.

THE TARGET IS 1 BILLION DOLLARS
EXPORT

Gursel Usta, who also shared his export target
for the next year, said, “The export figure we
have realized corresponds to 3 per thousand
of Turkey’s exports. This is a hundred percent
value-added figure. It represents a much more
valuable figure. We aim to increase this figure
in the coming periods. Our goal is to capture
1 billion dollars of exports. We have sold all
the products we have produced so far. Prod-
uct prices go up as in all commodities. Cur-
rently, the most important problem for export
is the container problem and ship handling
fees. Foreseeing this problem, we sold all of
our products as shipboard delivery at Turkish
ports.”

NEW INVESTMENT ON THE WAY

Making a statement about the new invest-
ments, Gilrsel Usta said, “We announced that
we would build 3 furnaces for glass packag-
ing production. We will do one of these in
Bozliylik and the other two in Ankara Kazan.
We have one more feasibility study. After this
work is completed, we will have another good
news about investment.”

HABERLER -
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2021 yilinda Turkiye'nin
meyve suyu ihrac
ettigi tlke sayisi 150’ye
ulasti.

In 2021, the number of
countries to which Turkey
exports fruit juice has
reached 150.
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TURK MEYVE SULARI 150 ULKEYE

IHRAC EDILDI
TURKISH JUICES EXPORTED TO 150 COUNTRIES

Ttrkiye'nin meyve suyu ihracati 2021 yilinin Ocak - Eylil déneminde
yuzde 207lik artisla 223 milyon dolardan 268 milyon dolara yukseldi. Turk
meyve suyu sektorinin ihracatindan en biyuk payi ise 1385 milyon
dolarla elma suyu ihracati ald.

Turkey's fruit juice exports rose 20 percent to $ 268 million from $ 223
million in January - September of 2021. apple juice has taken the largest
share of Turkish juice sector with an export of $ 1385 million.



Ege ihracatci Birlikleri verilerine gore Tiirkiye,
2020 yilinin 9 aylik déneminde 1 milyar 470
milyon dolarlik meyve-sebze mamulleri ihra-
catl yaparken, meyve suyu meyve-sebze ma-
mulleri ihracatinin lideri oldu.

Turkiye'de meyve suyu sektortiniin buyik bir
gelisim gosterdigini, meyvelerin katma degere
doénliismesine katki sagladigini dile getiren Ege
Yas Meyve Sebze ihracatcilari Birligi Baskani
Hayrettin Ucak, meyve suyu ihracatinin son
5 yildir strekli artarak 2016 yilindaki 182
milyon dolar seviyesinden, 2020 yili sonunda
323 milyon dolara geldigini belirtti.

Meyve suyu ihracatindaki artisin 2021 yilinda
da slirdtigune isaret eden Ucak, “Tirk meyve
suyu sektord 2021 yilinin son ceyreginde
gOsterecegi performansla 2021 yili sonunda
400 milyon dolar ihracat rakamina ulasabile-
cek glicte. 2022 yilinda 500 milyon dolarlik
meyve suyu ihracati gerceklestirebiliriz.” diye
konustu.

Turkiye'nin yillik 4,3 milyon ton elma diinyada
elma Uretiminde ilk G¢ Ulke arasinda yer aldigi-
nin altini ¢izen Ucgak, sézlerini sdyle tamamla-
di: “Tarkiye'nin elma tretiminin katma degere
donlismesi adina ihracatcilarimiz yogun caba
gosteriyorlar. 2021 yilinin Ocak - Eylil do6-
neminde, elma suyu ihracatimiz ytzde 60’lik
artisla 86 milyon dolardan 139 milyon dolara
cikti. Visne, seftali, kayisi suyu ihracatimiz 103
milyon dolara ulasirken, portakal suyu ihraca-
t1 4 milyon dolar olarak kayitlara gecti. Uziim
suyu, domates suyu, armut suyu, limon suyu,
kiraz suyu, ananas suyu, greyfurt suyu ihrag
edilen diger meyve sularioldu.”

MEYVE SUYU iHRACATINDA ABD ZIiRVEDE

2021 yilinda Turkiye'nin meyve suyu ihrag
ettigi Ulke sayisi 150’ye ulasirken, Amerika
Birlesik Devletleri 90 milyon dolarlik talep-
le zirvede yer aldi. Hollanda, Turkiye'den 30
milyon dolarlik meyve suyu isteginde bulunur-
ken, listenin Gc¢lincl sirasinda 12 milyon dolar-
lik meyve suyu talebiyle italya yer ald.

According to the Aegean Exporter Associa-
tions Data, Turkey has exported 1 billion 470
million dollars of fruit vegetable products in
the 9 months’ period of 2020, while the fruit
juice was the leader of fruit vegetable prod-
ucts exports.

The president of Aegean Fresh Fruit Vegetable
Exporters Union Hayrettin Aircraft has stated
that Turkey has shown a great development
in the juice industry by the transformation
of fruits to the added value with the rising of
Fruit Juice Exportsin the last 5 years from 182
million dollarsin 2016 to 323 million dollars at
the end of 2020.

Ucak, who points to the increase in fruit juice
exports in 2021, said that “with the perfor-
mance the Turkish juice sector has shown in
the last quarter of 2021, it is capable of reach-
ing an export figure of $ 400 million at the end
of 2021. In 2022 we can export $ 500 million
of fruit juice”.

Underlining that Turkey is among the top three
countriesinthe world in apple production with
an annual apple production of 4.3 million tons,
Ucak concluded his words as follows: “Our ex-
porters are making great efforts to transform
Turkey’s apple production into added value. In
the January - September period of 2021; Our
apple juice exports increased by 60 percent
from 86 million dollars to 139 million dollars.
While our cherry, peach and apricot juice ex-
ports reached 103 million dollars, orange juice
exports were recorded as 4 million dollars.
Grape juice, tomato juice, pear juice, lemon
juice, cherry juice, pineapple juice, grapefruit
juice were other fruit juices exported.”

USA TOPS FRUIT JUICE EXPORTS

While the number of countries towhich Turkey
exports fruit juice reached 150 in 2021, the
United States was at the top with a demand
of 90 million dollars. While the Netherlands
requested 30 million dollars of fruit juice from
Turkey, Italy ranked third in the list with a fruit
juice demand of 12 million dollars.
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2021 yilinda Turkiye'nin
meyve suyu ihrag
ettigi Ulke sayisi 150’ye
ulasirken, Amerika
Birlesik Devletleri 90
milyon dolarlik taleple
zirvede yer ald1.

While the number of
countries to which Turkey
exports fruit juice reached

150in 2021, the United
States was at the top with
a demand of 90 million
dollars.
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Podyum Park'ta kurulan basketbol saha alaninda
gerceklestirilen 3x3 Basketbol Turnuvasina
Bursali basketbolseverlerin ilgisi yogun oldu.

Basketball fans from Bursa showed great interest
in the 3x3 Basketball Tournament, which was
held in the basketball court area established in
Podium Park.
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FRUTTI EXTRA CUP 3X3 SOKAK
BASKETBOLU TURNUVASININ
SAMPIYONLARI BELLI OLDU

CHAMPIONS OF FRUTTI EXTRA CUP 3X3 STREET
BASKETBALL TOURNAMENT ANNOUNCED

Bursa'da Uludag icecek tarafindan organize edilen Frutti Extra Cup sokak
basketbolu turnuvasinin sampiyonlari belli oldu.

The champions of the Frutti Extra Cup street basketball tournament
organized by Uludag Beverage in Bursa have been announced.

Podyum Park Basketbol Sahasi’'nda dizenle-
nen turnuvada, 4 grupta toplam 16 takim kiya-
siya miicadele etti.

iki gtin boyunca oynanan 38 karsilasmanin ar-
dindan takimlar 3 farkl kategoride finale yik-
selmek icin ter doktu.

Podyum Park’ta kurulan basketbol sahasinda
gerceklestirilen 3x3 Basketbol Turnuvasi'na
Bursali basketbolseverlerin ilgisi yogun oldu.
14-20 yas, 21-30 yas ve Ustl olmak Gzere 3
kategoride yapilan, toplamda 38 macin oy-
nandigl turnuvanin 1. 2. ve 3. olan takimlarina
odlleri, madalya toreniile birlikte turnuva so-
nunda takdim edildi.

Finalde rakiplerini yenen 14-20 yas kategori-
sinin sampiyonu “Cu”, 21-30 yas grubu sampi-
yonu “Big Dunk” ve 30 yas Ustt kategorisinin
sampiyonu ise “Ucan Mandalar” oldu. Sam-
piyon olan takim ve dereceye giren takimla-
ra oédullerini Uludag icecek Yonetim Kurulu
Baskan Yardimcisi Omer Kizil takdim etti. Kizil,
turnuvanin bu sene heyecanli anlara sahne ol-
dugunu belirterek, gelenek haline getirmek
icin calisacaklarini dile getirdi.

A total of 16 teams competed cutthroat in 4
groups in the tournament held at the Podium
Park Basketball Court.

After 38 matches played over two days, teams
in 3 different categories sweated blood to
reach the finals.

Basketball fans from Bursa showed great
interest in the 3x3 Basketball Tournament,
which was held in the basketball court area
established in Podium Park. At the end of the
tournament, the 1st, 2nd and 3rd teams of the
tournament, in which 38 matches were played
in 3 categories, 14-20 years, 21-30 years old
and over 30 years old, were presented with
their awards at the end of the tournament.

Defeating their opponents in the final, “Cu”
became the champion of the 14-20 age cat-
egory, “Big Dunk” became the champion of
the 21-30 age group, and “Flying Buffaloes”
became the champion of the over 30 category.
Uludag Beverage Executive Board Vice Chair-
man Omer Kizil presented the awards to the
champion teams and the ranking teams. Kizil
stated that the tournament was the scene of
exciting moments this year and that they will
work to make it a tradition.



EBBW VALE RFC STADYUMU’NUN isMi

CINER GLASS OLDU

EBBW VALE RFC STADIUM RENAMED CINER GLASS

Ciner Glass, Ebbw Vale RFC ile stadyum isim haklar1 konusunda anlasma

imzaladi.

Ciner Glass has signed an agreement with Ebbw Vale RFC for stadium

naming rights.

Ebbw Vale sehrinde 600 kisiye istihdam yarata-
cak cam ambalaj yatirimi planlayan Ciner Glass
simdiden bolge halkina fayda saglamaya basla-
di. Bu adimlardan biri sportif calismalara destek
olmak oldu. Yapilan anlasma sonrasi Ciner Glass,
Eugene Cross Park isimli stadyumun isim hakkini
ald1. Sehir stadyumunun adi Ciner Glass Commu-
nity Stadyumu olarak degistirildi. Ciner Glass,
Premiership'te miicadele eden Ebbw Vale RFC
takimiyla g yillik bir anlasma imzaladi. Gencg
akademisine vyapilan yatirimla birlikte Ciner
markasi kulibin formalarinda da yer alacak.
Ebbw Vale RFC’nin Ticari ve Pazarlama Mudura
Gareth Howells sunlari sdyledi: “Ciner ailesine
bu dénim noktasi niteligindeki anlasma aracil-
giyla Ebbw Vale RFC'yi destekledigi icin ve ayni
zamanda Ebbw Vale halkina yeni tesis yatirimiyla
umut verdigi icin kisisel olarak tesekkir etmek
istiyorum. Kasaba icin 6nemli bir ekonomik des-
tekle yeni is imkanlari dogacak.” Ciner Yonetim
Kurulu Baskani Didem Ciner ise “Bu tarihi kult-
biin dokusunun bir parcasi olmaktan kesinlikle
heyecan duyuyoruz. Ebbw Vale'ye olan baghhgi-
miz genis kapsamlidir. Ve toplumun her kesimine
katki saglayan yatirimlar yapmaktan memnunuz.
Ortakhigimizin kulGp icin basarili bir sezonun
baslangici olmasini umuyoruz.” dedi. Ebbw Vale
RFC Baskani Jones Jones sunlari sdyledi: “Son 18
ayda, kultiblin 142 yillik tarihindeki en zorlu do-
nemden gectik, bu ylizden bu anlasmayi simdi ga-
ranti altina almak bizim icin inanilmaz derecede
onemli bir an. CiINER Glass ile ortakhgimiz kullip
icin harika bir firsat ve Ebbw Vale tutkumuzu
paylastigini bildigimiz yeni ortagimiz Ciner Glass
ile calismayi dort gozle bekliyoruz”

Ciner, which is investing in a new bottling plant
in the town that will create 600 jobs, has en-
tered into a three-year deal with the Premier-
ship side that has seen its home Eugene Cross
Park renamed the Ciner Glass Community Sta-
dium. Ciner branding will also appear on the
club’s shirts, with investment also into its junior
academy. The value of the deal has not been dis-
closed. Gareth Howells, commercial and mar-
keting manager for Ebbw Vale RFC said: | would
personally like to thank the Ciner family for
supporting Ebbw Vale RFC through this land-
mark deal, but also for giving hope to the people
of Ebbw Vale with its new plant investment
that will create new jobs in a significant eco-
nomic boost for the town.” Ciner Glass Chair-
man of the Board, Didem Ciner, said: “We are
absolutely thrilled to become part of the fabric
of this historic club. Our commitment to Ebbw
Vale is extensive, and we want to make sure
we invest in all parts of the community. “Rugby
fans from across the town have missed out on
a year and half of their beloved sport, and we
hope our partnership marks the start of a suc-
cessful season for the club.” Chairman of Ebbw
Vale RFC, Jones Jones, said: “Over the last 18
months, we have navigated the most challeng-
ing period in the club’s 142-year history, so to
have secured this deal now is an incredibly sig-
nificant moment for us. Our partnership with
CiNER Glass is a fantastic opportunity for the
club and we look forward to working with our
new partner Ciner Glass, who we know share
our ambition for Ebbw Vale”

HABERLER -

«

Ciner Glass, Ebbw Vale

sehrinde Eugene Cross

Park isimli stadyumun
isim hakkini aldi.

Ciner Glass acquired
the naming rights for
the Eugene Cross Park
stadium in Ebbw Vale.
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AKIL, EMEK, YUREK

MIND, EFFORT, HEART

Hayattan ne bekliyoruz ? Para mi? Unvan mi? Basar1 mi? Huzur mu?

Yasam ¢ok kisa ve hizla akip gidiyor...

What do we expect from life? Money? Title? Success? Peace? Life is too

short and it goes by fast..

Egomuz pesimizi hi¢c birakmiyor. Egonun te-
melde U¢ amaci var; hayatta kalmak, kendini
degerli hissetmek ve ismini 6limstizlestirmek.
1900’Ia yillarin basinda yasamis olan Ameri-
kali psikolog Abraham Harold Maslow, insan
ihtiyaclarini hiyerarsik diizen icinde ele alan
bir teori gelistirdi. Bu teoriye gore, egonun ilk
amacl hayatta kalmak. Bunu basarabildiyse-
niz, siginabileceginiz bir sosyal glivenlik semsi-
yesi ararsiniz. Kendinizi glivende hissettiginiz-
de ise, sevgiye ihtiyac duyarsiniz. Sosyallesme
slirecine devam eder ve saygi talep etmeye
baslarsiniz. ihtiyaciniz, 6zel hissetmektir. Bu
asama gecildiginde ise kendini gerceklestirme
arzusu belirir. Artik baskalari tarafindan takdir
edilmeyi 6nemsemez, rafine zevkler, entelek-
tiellik, sanat, zanaat ya da bilimle donanirsi-
niz. Ama bu da yetmez. Oltimstiz olmak, diin-
yaya bir sey birakmak istersiniz. Oltumstizliik
yazar icin bir kitap, miizisyen icin bir beste,
zanaatkar icin yetistirdigi ustalar, is insant icin
kendinden sonra da yasayacak bir sirkettir. Ve

Our ego never leaves us. The ego basically has
three purposes; to survive, to feel valuable and
to make your name eternal. American psycholo-
gist Abraham Harold Maslow, who lived in the
early 1900s, developed a theory that deals with
human needs in a hierarchical order. According
to this theory, the ego’s first purpose is to sur-
vive. If you have succeeded in this, you will look
for asocial security umbrella where you can take
shelter. When you feel safe, you need love. You
continue the socialization process and begin to
demand respect. What you need is to feel spe-
cial. When this stage is passed, the desire for self-
actualization appears. You no longer care about
being appreciated by others, you are endowed
with refined tastes, intellectuality, art, craft or
science. But this is still not enough. You want to
be immortal, to leave something to the world. Im-
mortality is a book for the author, a composition
for the musician, the masters for a craftsman he/
she trained, and a company that will live on for
the businessman. And the ego’s task ends here.
Now is the time to give, not take.
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egonun gorevi burada biter. Artik almak degil,
vermek zamanidir.

Hayatta kalmaktan baslayip, o6lumsizlige
uzanan bu ihtiyaclar piramidinin temelinde
motivasyonlar yatar ve bizler bu motivasyon-
lari kullanarak, kendimizin en iyi versiyonunu
olusturmaya calisiriz. Peki, hepimiz benzer
kaynaklara sahipken, neden sadece bazilarimiz
piramidin tepesine cikabilir? Neden bazilarimiz
kimlikleriyle barisikken, bazilarimiz kendi gir-
dabinda savrulur? Déntisim mimkin madar?

Bu sorularin cevabi psikoloji biliminde sakh-
dir. Psikoloji yakin tarihe kadar sadece hasta-
lik modeline odaklanmis olsa da, glinimiizde
artik tamir etmenin yani sira, insani daha mutlu
ve daha uretken kilmayi, yani sifir noktasinin
Otesine tasimayl hedeflemektedir. Bu yakla-
sim, belki de hastalikla saglik arasindaki sinirin
berrakliginiyitirmesiyle gelismistir. Geleneksel
psikolojiye, bireyin erdemlerini ve glicli yanla-
rini merkeze alarak gelistirmeyi secen pozitif
psikoloji kavrami eklenmistir. Boylece insana
giden yol biraz daha aydinlanmis ve sorular ce-
vaplarina yaklasmistir.

insan, yasami boyunca degisik duygu durum-
lari arasinda gezinir durur. Biyolojik yatkinlik
ve cevresel faktorlerin etkisiyle bu gezinmeler

Motivations lie at the heart of this pyramid of
needs, starting from survival and extending to
immortality, and we try to create the best ver-
sion of ourselves by using these motivations.
So why can only some of us get to the top of the
pyramid when we all have similar resources?
Why is it that some of us are at peace with our
identities, while others are swept away in their
own vortex? Is transformation possible?

The answer to these questions is hidden in the
science of psychology. Although psychology
has focused only on the disease model until re-
cently, it now aims to make people happier and
more productive, that is, to move them beyond
the zero point, as well as repair. This approach
has perhaps evolved as the line between illness
and health has become blurred. The concept of
positive psychology, which chooses to develop
by centered on the virtues and strengths of the
individual, has been added to traditional psy-
chology. Thus, the path to human beings has
become a little more enlightened and the ques-
tions are closer to their answers.

A person wanders between different emo-
tional states throughout his/her life. Under
the influence of biological predisposition and
environmental factors, these wanderings

Hayatta kalmaktan baslayip,
6limsuzluge uzanan bu ihtiyaclar
piramidinin temelinde motivasyonlar
yatar ve bizler bu motivasyonlari
kullanarak, kendimizin en iyi
versiyonunu olusturmaya calisiriz. Peki,
hepimiz benzer kaynaklara sahipken,
neden sadece bazilarimiz piramidin
tepesine ¢ikabilir?

Motivations lie at the heart of this
pyramid of needs, starting from survival
and extending to immortality, and we
try to create the best version of ourselves
by using these motivations. So why can
only some of us get to the top of the
pyramid when we all have similar
resources?
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Mutluluga giden yol - katiliyor musun?
The path to happiness - agree?

MUTLULUK

HAPPINESS
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bazen hastaliklarin kapisina dayanir. O zaman adi depresyon
olur, anksiyete bozuklugu, panik atak olur, obsesyon, bipolar
bozukluk ya da sizofreni olur. Bu firtinalar bireysel cabalarla
dindirilemez; psikiyatr, psikolog dokunusu gerekir. Ama bazen
hastalik tarafina gecmeden kalinir. Ornegin, depresyon tanisi
almazsiniz ama depresif bir ruh hali icine girersiniz. Tasidigi-
niz duygu, zaman gectikce bir kisilik 6zelligi olarak algilanma-
ya baslayabilir. Bunun sonucunda, panik, heyecanli, depresif,
gamsiz, mutsuz, 6fkeli, aksi ya da huysuz gibi sifatlarla etiket-
lenmeye mahkum olur ve bunlarin kisiliginizin degismez par-
calari olduguna inanirsiniz. Oysa, psikolojinin yeni kuramlari
hayattaki yerimizin degistirilebilir oldugunu iddia etmekte,
kimliklerimizi, is veya 6zel yasamimizi yeniden sekillendire-
bilecegimizin mujdesini vermektedir. Bu donlisiim, 6ncelikle
insanin kendini ve icinde bulundugu sistemleri iyi tanimasiyla
mimkinddr. ilk bakista siradan bir kisisel gelisim 6nerisi gibi
duran bu ifade, derinligi ve bilimsel degeri olan calismalarin
sonucu olarak ortaya cikmistir.

Yasam (i¢c dogal sistem icinde akar. Bunlar aile, is hayati ve
sosyal cevredir. Ailede es, evlat, kardes, ebeveyn oluruz. Is
hayatinda teknisyen, yonetici veya girisimciyizdir. Sosyal cev-
rede ise arkadas kimligi, vatandas, siyasi kimlik ve daha pek
coguna sahibiz. Her kimligin algisi, anlami ve yetkinlikleri bir-
birinden farkhdir. Ve kimliklerimizin hayata uyumu oraninda
doyuma ulasiriz. Uyum bozulursa, sistem tikanir. Yani esas
mesele, diizen ve dizensizlik Gizerine calisan dogal sisteme
uyumlu kimlikler gelistirebilmektir. Biittin 6ykt bundan iba-
rettir. Ancak bazi kimliklerimiz uyum saglamayi basarirken,
bazilari savrulur. Ornegin; ebeveyn olarak basaril, huzurlu
olan bir kisi, is hayatinda kaygi doludur. Ote yandan, is haya-
tinda 6zgliven sahibi, hedefleri olan, coskulu bir kisi, 6zel ya-
saminda depresif, umutsuz, vazgecmis olabilir. Yani, bir kim-
liginiz hayat dolu, yaratici iken, bir baska kimliginizin siireci
akisina birakmis, ilgisiz hatta uykuda olmasi hig sasirtici de-
gildir. Peki siz hayatin neresindesiniz? Haritada kendinizi bul-
maya ne dersiniz?

Duygu cemberindeki doért dilim, kimliklerimizin hayat boyu
gezinip durdugu alanlardir. Bu cembere, felegin cemberi
demek hic yanlis olmaz. Gelin birlikte bir tur atalim; basaril,
yaratici olmay beceremedigimizde, hedefimize ulasamayip,
dzglivenimizi yitirdigimizde hircinlik baslar. Ofkeli, kaygili,
huzursuz hatta saldirgan oluruz. Anksiyete dilimine gecmi-
sizdir. Dogrulamazsak, yavas yavas tokezlemeye baslar ve
depresyon dilimine diseriz. Depresyon seceneksizlik, bosluk,
degersizlik demektir. Bu dilimde uzun siire kalindiginda ge-
nellikle “kabullenme” slireci yasanir. Stresi timuyle devre
disi birakan “ne yapalim, kismet boyleymis, hallolur bakalim”
dedirten huzur dénemine gecilir. Huzur dilimindeki kisi vaz-
gecmeden sabreder ve cesaret gosterebilirse, basari dilimine

MAKALE -

sometimes lead to diseases. Then it’s called depression, anxiety disor-
der, panic attack, obsession, bipolar disorder, or schizophrenia. These
storms cannot be handled by individual efforts; psychiatrist, psycholo-
gist touchis needed. But sometimes it stays without getting on the side
of the disease. For example, you wouldn’t be diagnosed with depres-
sion, but you would be in a depressed mood. The emotion you carry
may begin to be perceived as a personality trait as time goes by. As a
result, you are condemned to be labeled with adjectives such as panic,
excited, depressed, carefree, unhappy, angry, or grumpy, and you be-
lieve these are constant parts of your personality. However, the new
theories of psychology claim that our place in life is changeable and
give the good news that we can reshape our identities, work or pri-
vate life. This transformation is only possible when people get to know
themselves and the systems in which they live. This statement, which
at first glance seems like an ordinary personal development proposal,
has emerged as a result of studies with depth and scientific value.

Life flowsinthree natural systems. These are family, work life and social
environment. In the family, we become spouses, children, siblings, par-
ents. In business, we are technicians, managers or entrepreneurs. In
the social environment, we have friend identity, citizen, political iden-
tity and many more. The perception, meaning and competencies of
each identity are different from each other. And we reach satisfaction
in proportion to the harmony of our identities with life. If the harmony
is broken, the system is blocked. In other words, the main issue is to
develop identities that are compatible with the natural system that
work in order and disorder. The whole story is all about that. However,
while some of our identities manage to adapt, others are swept away.
For example, a person who is successful and peaceful as a parent is
full of anxiety in business life. On the other hand, a person with self-
confidence, goals and enthusiasm in business life may be depressed,
hopeless and forwent in his/her private life. So, it's no surprise that one
identity of you is alive and creative, while another identity is lethargic,
uninterested or even dormant. So, in which part are you in life? How
about finding yourself on the map?

The four slices in the circle of emotions are the areas where our identi-
ties wander throughout life. It would not be wrong to call this circle
the circle of destiny. Let’s take a tour together; when we fail to be suc-
cessful and creative, fail to reach our goal and lose our self-confidence,
then acrimony begins. We become angry, anxious, restless, even ag-
gressive. We are now in the anxiety zone. If we can’t stand on our feet,
we slowly start to stumble and fall into the zone of depression. Depres-
sion means no choice, emptiness, worthlessness. When you stay in this
zone for a long time, there is usually an “acceptance” process. It passes
into a period of peace that completely disables stress and makes one
say, “What can | do, this is fate, let’s see what happens”. If the person
in the peace zone can show patience and courage without giving up, he
will start his journey again by climbing the slice of success. This cycle
is very slow for some people and we all get blown away as our caliber.
Sometimes we get stuck in the same language for a lifetime. What is
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tirmanarak yolculuga tekrar baslar. Bu dongi
bazi kisilerde cok yavastir ve hepimiz kendi
capimiz kadar savruluruz. Bazen ise bir 6mur
boyu ayni dilimde takilir kaliriz. Kimliklerimiz
icin ideal olan, basari ile huzur dilimleri arasin-
daki mutluluk yayi icinde kalabilmektir. Disa
dondk uyumla, ice donlik uyumu dengeleye-
bilme becerisidir mutluluk. Dis diinyayla mi-
cadele ederken, i¢c diinyamizda dinginligi sag-
layabilmektir. Mutsuz insanlar ise anksiyete ile
depresyon dilimleri arasinda gidip gelenlerdir.

Mutlu ve basarili olmayi, hayatimiza anlamlar
katmayi hepimiz isteriz. Bunun ilk kosulu far-
kindahktir. Farkindalk, nerede oldugumuzu
ve olmamiz gereken yeri sdyler bize. Ama bu
yeterli degildir, farkindalik sadece bir giris ka-
pisidir. Dogal sistemi anlamak sarttir. Piyasayi
tanimadan is kuramazsiniz, karsi cinsi tanima-
dan es olamazsiniz. Yolculugun diger adimlari
ise karar vermektir. Geriye, hedeflerin pesine
diserek, refahi insa etmek kalir. Buradaki
kritik kavram “hedef”tir. Hedefiniz varsa, ener-
jiniz var demektir, eylem var demektir. Hedef
yondur, ilham vericidir ve motivasyonu dogu-
rur. Motivasyon ise sizi Maslow’un ihtiyaclar
piramidini tirmanmanizi ve mutluluk dilimine
ulasmanizi saglar. Ama ulasmak da yetmez, op-
timum olan strekliliktir.

Buyolculugun lic degerli kaynagi; akil, emek, yU-
rektir. Akil nerede, ne zaman, neyi, nasil yapaca-
gimizi sdyleyendir. Ylregin tanimi zordur. Sevgi,
cesaret ve yasam sevincinin toplamidir ylrek.
Akildan destek alir ama cok daha glicludur.
“Ben”in yetmeyecegini, “biz”in gerektigini 6g-
retir insana. Akil ve yliregin uyumundan tutku
dogar. Emekse bunlarin ardindan kendiliginden
gelir ve dokundugu her seye anlam katar.

Daha mutlu, daha basarili olmanin “altin kural-
lari!” ile dolup tasan kitaplar, seminerler, soyle-
siler... Duydugumuzda bizi sarsan, gli¢c veren,
kararlar aldiran ama ertesi gline izi kalmayan
carpici sozler, hikayeler... Altin kural yoktur
belki de. Aklimizin, ylregimizin ve emegimizin
dengeli uyumudur butin hikaye.

* Kaynak: Optimum Denge Modeli

(Tamer Déviicii)

Ogrenilmis lyimserlik (Dr.Martin E.P.Seligman)
Pozitif Psikoloji (Allen Carr)

ideal for our identities is to stay in the arc of
happiness between the slices of success and
peace. Happiness is the ability to balance out-
ward and inward harmony together. It is to pro-
vide peace in our inner world while struggling
with the outside world. Unhappy people are
those who oscillate between zones of anxiety
and depression.

We all want to be happy and successful and
add meaning to our lives. The first condition
for this is awareness. Awareness tells us where
we are and where we need to be. that is not
enough though, awareness is just a doorway.
Understanding the natural system is essential.
You can’t start a business without knowing the
market, you can’t be a wife without knowing
the opposite sex. The next step in the journey is
making a decision. It remains to build prosper-
ity by pursuing goals. The critical concept here
is “goal”. If you have a goal, you have energy,
you have action. Goal is direction, inspiring
and gives rise to motivation. Motivation, on
the other hand, enables you to climb Maslow’s
pyramid of needs and reach the slice of happi-
ness. But reaching is not enough, the optimum
is endurance. Three valuable resources of this
journey; mind, effort, heart. The mind tells us
what to do where, when, and how. The heart is
difficult to define. The heart is the sum of love,
courage and joy of life. It takes the support of
the mind, but it is much stronger. It teaches
people that “I” is not enough, “we” is needed.
Passion arises from the harmony of mind and
heart. Effort comes after them by itself and
adds meaning to everything it touches.

Books, seminars, interviews, which are full
of the “golden rules” of being happier and
more successful... Stunning words and stories
that shake us up when we hear them, give us
strength, make decisions, but leave no traces
onthefollowingday... Maybe thereis no golden
rule. The whole story is all about the balanced
harmony of our minds, hearts and efforts.

* Source: Optimum Balance Model

(Tamer Déviicii)

Learned Optimism (Dr. Martin E.P. Seligman)
Positive Psychology (Allen Carr)

MAKALE -
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Mutlu ve basarili olmayi,
hayatimiza anlamlar
katmayi hepimiz isteriz.
Bunun ilk kosulu
farkindalktir.
Farkindalik, nerede
oldugumuzu
ve olmamiz gereken yeri
soyler bize.

We all want to be happy
and successful and add
meaning to our lives. The
first condition for this is
awareness. Awareness tells
us where we are and where
we need to be.
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PUF NOKTASI

THE PUFF SECRET

Bir isletmenin varlik sebebi olan dis misterilerine ulasabilmesinin anahtari, ¢alisan iliskileri yonetimidir.
Bu anlamda calisanlardan (i¢ musterilerden) dis musterilere dogru olumlu bir strecin islerligini saglayan
bir sistemin olusturulmasi, iliski yénetimi sisteminin puf noktasidir.

The key to a business's ability to reach its external customers, which is the reason for its existence, is
employee relations management. In this sense, establishing a system that ensures the functioning of
a positive process from employees (internal customers) to external customers is the key point of the

relationship management system.

Ahmet ilbars*

A Sinifi is Giivenligi Uzmani
A-Class of Occupational Safety Specialist

26 2021 | Park Cam

Vaktiyle comlek ustasinin yaninda calisan bir
kalfa, artik her seyi 6grendigini disiinmds,
kendisine dikkan acmak icin ustasinin ya-
nindan ayrilmaya karar vermis. Ustasi her ne
kadar “Dur daha her seyi 6grenmedin.” dese
de kalfa ustasini dinlememis. Baska bir sehre
gidip kendi dikkanini agmis. Ustasindan 6g-
rendiklerini uygulamaya baslamis. Ama ne
tuhaf ki, usta olduguna inanan kalfanin mis-
terilerine verdigi bitiin ¢comlekler isininca
catir catir cathyormus. Kalfa sasirmis. Onu
denemis, bunu denemis ama bir tarla firin-
dan saglam comlek ¢ikarmayi becerememis.

Caresiz, ustasinin yanina geri dénmds.
Ustasi onu gortince gilmus. Belli ki gelecegi-
ni bekliyormus. “Ne oldu? Cémlekleri saglam
ctkaramadin mi firindan?” demis. Kalfa cok
mahcup olmus. “Hakkini helal et ustam.
Sana saygisizlik ettim. Dedigin gibi oldu.

A journeyman (traditionally called “kalfa”) who
used to work for a pottery master thought that
he had learned everything now, and decided
to leave his master to open a shop by himself.
Although his master said, “Wait, you haven’t
learned everything yet.” He did not listen to the
journeyman master. He went to another city
and opened his own shop. He started to apply
what he learned from his master. But strangely
enough, all the pots that the journeyman, who
believed he was a master, gave to his custom-
ers, cracked when they got hot. Journeyman
was surprised. He tried it again and again but
he could not manage to get a solid pottery out
of the kiln.

Desperately, he returned to his master. His
master laughed when he saw him. She was
obviously waiting for her to come. “What hap-
pened? Couldn’'t you get the pots out of the
oven intact?” he said. journeyman was very



Comlekler catir catir catladl” demis. Ustasi
yine gllmus. “Gel hele yanima da ¢émlekle-
rin nasil kirtlmayacagini 6gren.” demis. Usta
comlege sekil verirken ara ara Ufliyormus.
Boylece camurun tzerindeki hava kabarcik-
lari kayboluyormus. Hava kabarcigi kalmadi-
g1 icin firina giren comlekler catlamiyormus.
“Gordin mu, her seyi 6grenmissin ama puf
noktasini 6grenmemissin.” demis.

Her isin incelikleri ve 6nemli ayrintilari var.
Bunlari 6grenmeden bir meslek sahibi olun-
muyor. insan bir isin inceliklerini ancak, o
isin ustasindan 6grenebilir. isin inceliklerini
o0grenmek icin sabir, calisma ve o iste pismek
gerekir. Ciraklik, kalfalik gibi safhalari asma-
dan usta olunamiyor.

Elbette buglin bir sise cam fabrikasi ile bir
comlek atolyesi arasinda teknoloji kullani-
mi acisindan daglar kadar farklar var ama
benzerlikler de var: Birinde ham madde kil
iken digerinde kum, ikisi de dogal malzeme,
ikisi de cevre dostu Urlin, birinde nihai Grin
comlek iken digerinde cam sise; ikisini de pi-
siren bir firin var, ikisinde de hava kabarcigi
var, ikisinde de catlaklar olabilir, ikisi de di-
serse kirilir, birinde usta-cirak iliskisi varken
digerinde isci-teknisyen muhendis-sef-mii-
dir siralamasinda bir iliski var. Biri nefe-
siyle, digeri teknolojiyle olsa da ikisinde de
Gfltyen var... Gerek teknoloji kullaniminda
gerekse calisan/ybneten (bir anlamda usta
-cirak) arasinda puf noktalari var.

CALISAN iLiSKiLERi NEDIR?

e Bir organizasyonun basarisi ve basarisizli-
g1, her bir calisanin ortaya koydugu emekle
dogru orantihidir.

e Calisanlarin en iyi performanslarini ser-
gilemeleri icin birbirleriyle saghkli bir iliski
paylasmasi 6nemlidir.

e Catismalar ve yanhs anlamalar yalnizca
gerginligi artirir ve dolayisiyla bireyin Gret-
kenligini azaltir.

embarrassed. “Forgive me, my master. | disre-
spected you. It happened as you said. The pot-
tery crackled” he said. His master laughed again
and said, “Come with me and learn how not to
break pots”. While the master was shaping the
pot, he was blowing “puffff” from time to time.
Thus, the air bubbles on the mud disappeared.
Since there were no air bubbles, the pots enter-
ing the oven did not crack. “See, you've learned
everything, but you haven't learned the puff se-
crets” said the master to his journeyman.

Every job has its subtleties and important de-
tails. You can't have a job without learning
these. A person can learn the intricacies of a
job only from the master of that job. In order to
learn the intricacies of the job, patience, work
and maturing are required. It has stages such
as apprenticeship, journeyman and mastery. It
is not possible to become a master without ex-
ceeding these stages.

Of course, today there are many differences
between a bottle glass factory and a pottery
workshop in terms of the use of technology,
but there are also similarities. In the former, the
raw material is clay, in the latter is sand, both
are natural materials, both are environmentally
friendly products, the final product is pottery
in the former and a glass bottle in the latter,
there is an oven that cooks both, both have air
bubbles, both may have cracks, both will break
if dropped, one has a master-apprentice rela-
tionship, while the other has a relationship in
the order of worker-technician-engineer-chief-
manager. Even though the former is corrected
with breath and the latter with technology,
both of them have a person that puffs.

There are puff secrets both in the use of tech-
nology and between the employee/ manager
(master - apprentice in a sense). In this article,
we will try to talk about the puff secrets be-
tween employee/ manager relations.

WHAT ARE EMPLOYEE RELATIONS?

e The success and failure of an organization is
directly proportional to the effort put forth by
each employee.

MAKALE -
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Calisanlar ve yoneticiler
aralarinda seffaf, yapici
ve etkilesimli bir iliski
olusturdukca, bireysel
katilim, Gretkenlik ve
motivasyon artiyor.

As employees and
administrators create a
transparent, constructive
and interactive relationship
between them, individual
participation, productivity
and motivation increase.
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Yonetimde iletisim ve seffaflik

Communication and transparency in management

e Hicbir birey tek basina calisamaz. Parlak
bir fikir ortaya cikmasi ve isin en iyi sekilde
yerine getirilmesi icin is arkadaslarinin des-
tegine ve rehberligine ihtiyaci var.

¢ Ekipicindeki catismalari engellemek ve ca-
lisanlar arasinda saglikh bir iliski kurulmasini
tesvik etmek, ekip liderlerinin birincil gore-
vidir.

e Hayat gercekten cok kisa ve her anindan
keyif almak cok 6nemli.

e Kisi meslektaslariyla iliskilerini asla boz-
mamali ¢link{ diger kisiye ne zaman ihtiya-
cin oldugunu asla bilemezsin.

e Ne kadar caliskan olursa olsun bir birey tek
basina harikalar yaratamaz. Tiim calisanlarin
birbirleriyle samimi bir iliski paylasmasi, bir-
birlerinin ihtiyac ve beklentilerini anlama-
lari ve organizasyonun amag ve hedeflerine
ulasmak icin birlikte calismasi esastir.

CALISAN iLiSKILERINDE YONETICILERIN
ROLU

e Calisanin is yerinde glivenebilecegi ve sir-
larini korkmadan paylasabilecegi arkadas-
lari olmalidir. Bu sekilde calisanlar motive
olmus hissederler ve her gilin ise gitmekten
zevk alirlar.

e Bir organizasyonun iyi performans gos-
termesi icin, calisanlarin birbirleriyle dost
olmalari gerekir.

e Ekip liderinin ekip Gyelerini iyi anlamasi
onemlidir.

e Ekip liderinin herkesle ilgilenmesi ve onla-
rin énerilerini almasi her zaman daha iyidir.

e Bir ekip lideri, ekip Uyeleri icin bir rol
model olmalidir. Her bireye esit davranmali
ve taraf tutmaktan kacinmalidir.

e Birisi basariliysa takdir edin, ancak bir
yerde yaniliyorsa onu kirmadan duizeltin.

e |t is important for employees to share a
healthy relationship with each other in order to
perform at their best.

e Conflicts and misunderstandings only in-
crease tension and therefore reduce the pro-
ductivity of the individual.

e No individual can work alone. He needs the
support and guidance of his colleagues to come
up with a brilliant idea and perform his job at its
best.

e |t is the primary duty of team leaders to pre-
vent conflicts within the team and to promote
healthy relationships among employees.

e Life is really short and it is very important to
enjoy every moment of it.

e One should never break relationships with
colleagues because you never know when you
need that person.

e No matter how hardworking, an individual
cannot work wonders alone. It is essential that
all employees share a cordial relationship with
each other, understand each other’s needs and
expectations, and work together to achieve the
goals and objectives of the organization.

THE ROLE OF MANAGERS IN EMPLOYEE
RELATIONS

e The employee must have friends at work
whom they can trust and whom they can share
their secrets with without fear. In this way, em-
ployees feel motivated and enjoy going to work
every day.

e For an organization to perform well, employ-
ees must be friendly with each other.

e |t is important for the team leader to have a
good understanding of the team members.

e |t is always better for the team leader to take
care of everyone and take their suggestions.



e Ekip lideri kimseye kaba veya sert davran-
mamalidir. Her seyin dogru bir yolu vardir
ve kisi hicbir ekip tiyesine hakaret etmeme-
lidir. Bu durum kesinlikle etik degildir. Hata
yapan kisiyle oturun ve hatalarini fark etme-
sini saglayin. Gelecekte kesinlikle size saygi
duyacaktir.

o Aileleri veya kisisel yasamlari hakkinda
soru sormak icin inisiyatif alin. Boylece size
bagl hissederler.

CALISAN iLiSKILERINDE
MOTiIVASYONUN ROLU

e Bir calisanin performansinin diismesini
onlemek icin strekli olarak motive edilmesi
gerekir.

e Motivasyon, saglikh bir calisan iliskisinde
onemli bir rol oynar.

e Motive olmus bir calisan, daha iyi ve hizli
calisir.

e Ateam leader should be a role model for team
members. He/she should treat every individual
equally and avoid taking sides.

e Appreciate if someone is successful, but if
they are wrong, correct them without hurting
them.

e The team leader should not be rude or harsh
to anyone. There is a right way for everything
and one should not insult any team member.
It's definitely unethical. Sit with him/her and let
him/her realize his/her mistakes. He/She will
definitely respect you in the future.

e Take the initiative to ask questions about
their family or personal life. So, they will feel
connected to you.

THE ROLE OF MOTIVATION IN EMPLOYEE
RELATIONS

e An employee must be constantly motivated
to prevent his or her performance from dete-
riorating.

«

Is diinyasinda iletisimin
pek cok tanimlamasi
olsa da yonetici - calisan
arasindaki iletisimi;
gerekli planlama,
koordinasyon, kontrol
etme gibi yonetimsel
fonksiyonlarin
aktarilmasi olarak ifade
edebiliriz.

Though there are
many definitions of
communication in
the business world,
we can express the
communication between
the administrator and
the employee as the
transfer of administrative
functions such as
necessary planning,
coordination and control.
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e Motivasyon, kurulusun basarisi icin bir
katalizor gorevi gorir ve bireylerin daha
Uretken ve daha iyi sonuclar elde etmesine
yardimci olur.

» o«

e “Aferin”, “bravo”, “harika”, “vay canina” gibi
basit kelimeler harikalar yaratabilir.

e Bir calisan iyi is cikardiysa, onu mutlaka
takdir edin ve sirtina hafifce ve sefkatle do-
kunun.

e Pozitif davranin ve motive olun. Hicbir
sey kendi kendini motive etmekten daha iyi
sonu¢ vermez. Motive olmak icin nedenler
arastirin. Mutlulugun senin icinde oldugunu
unutma.

CALISAN iLiSKiLERINDE TUTUMUN
ROLU

e Tutum, bireyler arasindaki iliskiyi gelistir-
mede 6nemli bir rol oynar.

e Bir bireyin hayata karsi olumlu bir tutumu
olmadikca hichir sey mimkin degildir.

e Bir birey hicbir zaman is yerinde olumsuz
bir tutuma sahip olmamalidir.

e Bagislayici olmali. Yoneticiniz size bir sey
yliziinden kizginsa, inisiyatif alin ve ondan
6zur dileyin. Basit bir “lzglinim” aslinda
harikalar yaratabilir. Onunla konusma ce-
saretiniz yoksa ona mesaj gonderin. Oziir
dilemek 6z sayginizi azaltmaz, aksine sizinle
Gistlintiz arasindaki bagi gticlendirir.

CALISAN iLiSKILERINDE iLETiSIMIN
ROLU

e Saglkl bir calisan iliskisi icin ilk ve en
o6nemli sey etkili iletisimdir.

e Kisi asla kelimelerle oynamamali, diger
kisiyi garip veya yersiz hissettirebilecek bir
sey sdylememelidir.

e lyi bir izlenim yaratmak icin kisinin iletisi-
minin net olmasi gerekir.

e Saglkl bir iliski icin konusmada her diizey-
de seffaflik olmalidir.

e Bilgiyi oldugu gibi aktarin. Asla gercegi
carpitmayin.

e Motivation plays an important role in a
healthy employee relationship.

e A motivated employee works better and
much faster.

e Motivation acts as a catalyst for the success of
the organization and helps individuals become
more productive and achieve better results.

e Simple words like “Well done”, “Bravo’,
“Great”, “Wow” can do wonders.

e When an employee has done well, be sure to
encourage them and touch their back lightly
and tenderly.

e Be positive and stay motivated. Nothing
works better than self-motivation. Look for
reasons to be motivated. Don'’t forget! The hap-
piness is within you.

THE ROLE OF ATTITUDE IN EMPLOYEE
RELATIONS

e Attitude plays an important role in improving
the relationship between individuals.

e Nothing is possible unless an individual has a
positive attitude towards life.

e Anindividual should never have a negative at-
titude at work.

e You should be forgiving. If your manager is
angry with you about something, take the ini-
tiative and apologize to him/her. A simple “I'm
sorry” can actually do wonders. Send him/her
an SMS if you do not have the courage to talk
to him/her. Apologizing doesn’t lower your
self-esteem, on the contrary, it strengthens the
bond between you and your superior.

THE ROLE OF COMMUNICATIONIN
EMPLOYEE RELATIONS

e Effective communication is the first and most
important factor for a healthy employee rela-
tionship.

e One should never play with words or say any-
thing that could make the other person feel
awkward or unimportant.

e To make an impression, one’'s communication
must be clear and precise.



o {letisim bir sanattir. Hicbir birey etkili ileti-
sim becerileriyle dogmaz; bu durum zamanla
pratik yaparak gelisir.

e Konusmadan once iki kez distnin.

e [s yerinde suclama oyunu oynamaktan ka-
¢inin.

e Birisi son derece iyi performans goster-
diyse, onu 6vmekten cekinmeyin. “Aferin’,
“bravo”, “harika performans” gibi kelimeler
bireyi mutlu etmede uzun bir yol kat eder.
Ekip Gyenizin performansindan memnunsa-
niz, duygularinizionailetin.

e Etkili bir calisan iliskisi icin calisanla iyi
bir iletisimin olmasi gerekir. iletisiminizde
seffaf olun. Baskalarinin kafasini karistirmak
amaciyla asla kelimelerle oynamayin.

e Sabirli olun ve asla kimseye kaba olmayin.
Kimseye karsi kaba sozler kullanmayin. Dili-
nizi kontrol etmeyi 6grenin.

e Baskalariyla kavga etmektense kiictik so-
runlari gérmezden gelmek her zaman daha
iyidir.

e Bir e-posta, kisinin disincelerinin yansi-
masindan baska bir sey degildir ve digerleri-
nin buna goére yanit vermesi icin acikca ifade
edilmis olmalidir.

e E-postanin stiline ve yaz tipine dikkat
edin. Konu satirina cok dikkat edilmesi gere-
kir ctinkt alici postayi yalnizca konu satiri et-
kileyici ve kendisiyle alakali oldugunda acar.

e Calisanlar arasinda bir kafa karisikhigl ve
nihayetinde sirtlisme olusturabilecegi icin
bireylere ayri ayri e-postalar gdndermeyin.

e Toplantilara eli bos girmeyin. ileride bas-
vurmak lzere 6nemli noktalari not almak
icin yaninizda bir not defteri tasiyin.

Her isin kendisine ait bir plf noktasi vardir.
Puf noktasi bir isin basarili sonuc verebil-
mesi icin gerekli olan pratik ve ufak ¢c6ziim
iceren yoldur.

e For a healthy relationship, there should be
transparency at all levels in the conversation.

e Transfer information as it is. Never distort the
truth.

e Communicationis anart. Noindividual is born
with effective communication skills; It comes
with practice over time.

e Think twice before you speak.
¢ Avoid playing blame games at work.

e |f someone has performed exceptionally well,
feel free to praise them. Words like “Well done”,
“Bravo’, “Great Performance” go a long way in
making an individual happy. If you are happy
with your team member’s performance, convey

your feelings to him/her.

e For an effective employee relationship, the
employee must be a good communicator. Be
transparent in your communication. Never play
with words to confuse others.

e Be patient and never be rude to anyone. Do
not use profanity against anyone. Learn to con-
trol your tongue.

e |t is always better to ignore small problems
than fight with other people.

e An email is nothing more than a reflection of
one’s thoughts and should be self-explanatory
for others to respond accordingly.

e Pay attention to the style and font of the
e-mail. Much attention needs to be paid to the
subject line because the other person will only
open the mail when the subject line is compel-
ling and relevant.

e Do not send individual emails to individuals as
this can create confusion and eventual friction
among employees.

¢ Do not enter meetings empty-handed. Carry
a notebook with you to write down important
points for future reference.

Every job has its puff secret. The puff secret is
the practical and small solution necessary for a
business to yield successful results.

MAKALE -

(“

Yoneticilerin sadece belirli
calisanlarla yakinlasmasi
ve digerlerini cemberin
disinda tutmasi bir
hatadir. Bu, disarida
kalan calisanlarda, diger
calisanlarin kayirildigi
izlenimini yaratir.
Dolayisiyla, ekip calismasi
ve ekip ici dizen yikilir.

It is a mistake for
administrators to get close
to only certain employees
and keep others out of
the circle. This creates
the impression that other
employees are favored by
the employees who are left
out. Therefore, teamwork
and intra-team order are
destroyed.
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GUVENLI YOLCULUK
SAGLIKLI SEYAHAT

SAFE TRIP HEALTHY TRAVEL

Tasitlar, araglar ve yayalar giinimtz dinyasinda “trafik” olustururken, her gecen yil trafik
yogunlugu artiyor ve basta stirtictilerin dikkatsizligi nedeniyle olmak Uzere ¢esitli kazalar oluyor.
Yasanan kazalar sonrasinda olusan ciddi sakatliklar, manevi kayiplar, maddi zararlar ‘seyahat
guvenligi” gercegini gindeme tagslyor.

While vehicles, vehicles and pedestrians create ‘traffic” in today's world, traffic density increases every
year and various accidents can occur due to the carelessness of the drivers mostly. Serious injuries,
moral losses and material damages after accidents bring the fact of ‘travel safety” to the agenda.

Semih Demiral*

A Sinifi Is Giivenligi Uzmani,
ISG Sefi

Class A Occupational Safety Specialist,

OHS Chief
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2021 yil neredeyse felaketler yili oldu. Sel, he-
yelan, yangin, salgin hastaliklarla birlikte 6lG
sayisinin cok oldugu trafik kazalari da canimi-
z1 yaktl. Manisa’da 6 kisinin yasamini yitirdigi
trafik kazasi, Balikesir'de kontrolden cikan
otobiistin 15 kisiye mezar olmasi, izmir'in Ke-
malpasailcesinde miniblsin sarampole yuvar-
lanmasi sonucu 8 kisinin hayatini kaybetmesi
ve Usak’ta devrilen otobuisteki 30 kisinin yara-
lanmasi gibi yasanan facialar tilkemizdeki seya-
hat ve yol glivenligi sorununu tekrar giindeme
getirdi. Bu felaketler neden yasaniyor, buna
nasil dnlem alinmal?

Bu yasanan kazalardan 6nce cok acidir ki, 27
Temmuz 2021 tarihli Resmi Gazete Haftalik is
Gulnlerine Boéliinemeyen Calisma Sireleri Yo-
netmeliginin 6’iInci maddesinin birinci fikrasi-
nin (a) bendi “Gunlik is stresi 11 saati, gece ca-
lisma sliresi 7,5 saati gecemez. Profesyonel ve
agir vasita ehliyetiile tasit kullananlarin glinliik

2021 has almost been a year of disasters. Along
with floods, landslides, fires, epidemics, fatal traf-
fic accidents have hurt us a lot. After disasters
such as the traffic accident in which 6 people lost
their lives in Manisa, a bus that went out of con-
trolin Balikesir becoming a grave for 15 people, 8
people losing their lives as a result of the minibus
rolling into a stockade in the Kemalpasa district
of izmir, and 30 people being injured in the over-
turned bus in Usak, travel and road safety in our
country have reintroduced to our agenda. Why
do these disasters occur, what kind of precau-
tions should be taken?

Before these accidents, it is very sad that the first
paragraph of article 6 of the Working Hours Not
Divisible into Weekly Working Days, subpara-
graph Official Gazette dated July 27, 2021, has
been modified as (a) “Daily working hours cannot
exceed 11 hours, and night working hours cannot
exceed 7.5 hours. The daily working time of those



calisma stiresi 9 saati gegcemez, ancak bu siire
herhangi bir hafta icinde iki kez on saate cika-
rilabilir” seklinde degistirilmistir. Yani otobiis
soforleri gibi profesyonel siirtictilere haftanin
2 glinli 10 saat arac kullanabilme izni verilmis-
tir. Bu karar cok yanlistir. Otobis kazalarinin
en 6nemli sebeplerinden birisi uzun slire arac
kullaniimasidir. Cok dikkat gerektiren bu isi
yaparken, yeterli ve kaliteli bir sekilde dinlen-
menin de saglanmamasi durumunda bu tir fe-
laketlerin 6niine gecilmesi cok zordur.

Yasanan bu trafik kazalarindan cok az yara-
lanmalarla kurtulan kisilerin, emniyet kemeri
kullaniyor olmasi, emniyet kemerinin seyahat
sirasinda, yolcularin dikkat etmesi gereken
en 6nemli husus oldugunu bir kez daha kanit-
lamistir. Maalesef ilkemizde emniyet kemeri
kullanimi cok az. Yolcular, emniyet kemeri-
nin stkmasi, gidilecek mesafenin kisa olmasi
gibi bahanelerin arkasina siginarak emniyet
kemeri kullanmamaktadir. Fakat emniyet ke-
merinin kullanmayanlar hayatini kaybediyor
veya sakat kaliyor. Calisanlar, is yerlerine ulas-
mak icin neredeyse uzun bir seyahat yapar gibi
servis araci kullanmaktadir. Zaman zaman is
yeri servis araclarinin kazalarina da sahit olu-
yoruz. Nitekim 28 Agustos 2020 tarihinde Es-
kisehir Organize Sanayi Bélgesi’'ndeki bir fab-
rikanin servisi soforiin dikkatsizligi sebebiyle
kaza yapmis ve 2 kisi hayatini kaybederken,
biri agir olmak Gzere 12 kisi ise yaralanmisti.
SGK’ nin yayimlamis oldugu 2018 yili is Ka-
zalari istatistikleri tablosuna gore; Gilkemizde
2018 yilinda is yerlerinde servis ve tasitlarda
toplam 17.577 kisi is kazasi gecirmis ve 249
kisi bu sebeple hayatini kaybetmistir. is yer-
lerinde meydana gelen kazalarin %4’tinden
fazlasiis yeri araclarindan dolayi olmakta, yine
kazalara bagli 6lumlerin %16’dan fazlasi is yeri
araclari nedeniyle yasanmaktadir. GUnim-
zin 6nemli bir kismini is yerlerindeki servis
araclarinda veya sirket aracini kullanarak ge-
ciriyoruz. Arac kullanimi, tamamen sofdriin
kontroliinde olan, her an sofdriin hata yapma,
hastalanma olasiligl olan biz insanlar tarafin-
dan kullanildigindan bircok 6nlemin alinmasini
gerektiren bir slirectir.

who drive vehicles with professional and heavy
vehicle license cannot exceed 9 hours, but this
period can be increased to ten hours twice in any
week. In other words, professional drivers such
as bus drivers are allowed to drive for 10 hours
in 2 days a week. One of the most important
causes of bus accidents is long-term driving. It
is very difficult to prevent such disasters if suffi-
cient and quality rest is not provided while doing
this work that requires a lot of attention.

The fact that the people who survived these traf-
fic accidents with very few injuries were those
who used seat belts proved once again that this
is the most important issue that passengers
should pay attention to during travel. Unfortu-
nately, there is very little use of seat belts in our
country. Passengers hide behind the excuses of
not using the seat belt due to the tightness of
the seat belt and the short distance. However,
those who do not use seat belts die or become
disabled.

People working in workplaces use daily service
vehicles almost as if they travel long distances.
From time to time, we also witness the accidents
of workplace service vehicles. As a matter of
fact, on August 28, 2020, the service of a fac-
tory in Eskisehir Organized Industrial Zone had
an accident due to the carelessness of the driver
in which 2 people lost their lives and 12 people
were injured, one of them seriously. According
to the 2018 Occupational Accidents Statistics
Table published by SGK (Social Security Institu-
tion); a total of 17,577 people had occupational
accidents in service and vehicles at workplaces
in 2018 and 249 people lost their lives because
of this in our country. More than 4% of accidents
in workplaces occur due to vehicles, more than
16% of work-related deaths in workplaces occur
due to vehicles. While working at workplaces,
we spend a significant part of our day in service
vehicles or while using company vehicles. Driv-
ing a vehicle is a process that requires many pre-
cautions to be taken since it is under our control
of the driver, who are always at risk of making
mistakes and getting sick.

«“

Diinya Saglik Orgiiti
(DSO) verilerine gére her
yil diinya genelinde trafik
kazalari sonucu 1,3 milyon
kisi hayatini kaybetmekte,
50 milyona yakin insan da

yaralanmaktadir
(WHO, 2014).

According to the data of the
World Health Organization
(WHO), 1.3 million people die
as a result of traffic accidents
around the world every year,

and nearly 50 million people
are injured (WHO, 2014).
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Yolcu veya arac kullanicisi,
yol glivenligi zincirindeki ilk
baglantidir. Alinan teknik
tedbirler ne olursa olsun, bir
kara yolu glivenlik politikasinin
etkinligi nihai olarak
kullanicinin davranislarina
baglidir. Bu nedenle egitim,
O0gretim ve uygulama
zorunludur. Bununla birlikte,
yol glivenligi sistemi insan
hatalarini ve uygun olmayan
davranislari hesaba katmali ve
olabildigince dtizeltmelidir -
sifir risk mevcut degildir.

The road user is the first link in
the road safety chain. Whatever
the technical measures taken,

the effectiveness of a road safety

policy ultimately depends on the
behavior of the user. Therefore,
education, training and practice
are mandatory. However, the
road safety system must take
into account human errors and
inappropriate behavior and

correct them as much as possible

- zero risk does not exist.
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SEYAHAT GUVENLIGI NASIL SAGLANIR?

Seyahat glivenligi icin araclarin glivenli olmasi
cok 6nemli. Araclarin yasli olmamasi, otomatik
frenleme sisteminin olmasi, sofér uyudugunda
uyari veren sistemlerin olmasi, emniyet kemeri
takmadan aracin hareket etmemesi, soférlerin
egitimlerinin Avrupa standartlarinda olma-
sinin saglanmasi, sofdrlere en gec 5 yilda bir
slirtis ve psikoteknik egitimlerin verilmesi, arac
bakimlarinin teknik yeterliligi olan kisilerce
yapilmasinin saglanmasi, seyahat araclarinin
tim bakim, onarim islerinin e-devlet sistemi
Gzerinden kayit altina alinmasinin saglanmasi,
kapasitenin lzerinde agir yiklerin tasinma-
masi ki 6zellikle uzun yol seyahat araclarinin
ayni agir vasita araclar gibi tonaj kontroll ya-
pilabilir. Seyahat edilen otobus vb araclarin hiz
sinirlayicilarin takilmasi, 6zellikle takograflarin
kontrollerinin artirilmasi gibi bircok énlem cid-
diyet ile alinmalidir.

Bu konuda bir ISO standardi bulunmaktadir.
ISO 39001 Yol Trafik Glvenligi Yonetim Siste-
mi standardi; yol trafik sistemi ile etkilesimde
olan kamu ve 6zel kuruluslarin etki edebilece-
gi yol trafik carpismalarina bagh 6limleri ve
ciddi yaralanmalari azaltmak, riskleri yonete-
rek azaltmak veya tamamen ortadan kaldir-
maya yonelik olarak yol trafik glivenligi yone-
tim sistemi sartlarini ortaya koymaktadir. Bu
standart, maddi ve manevi hasara yol acabile-
cek kazalarla ilgili olarak, toplumsal glivenlik
risklerinin yénetilmesine odaklanmakta olup;
kuruluslarin, kara yolu yol trafik gltivenligi y6-
netim sistemini kurmasini, uygulamasini, gelis-
tirmesini, politika ve stratejilerini belirlemesi-
ni, taahhtlerini yerine getirmesini, toplumsal
duyarhhgmnin arttirilarak farkindalk vyaratil-
masini, trafik kilttrinin gelistirilmesini, de-
netim sireclerine destek saglanmasini, sistem
performansinin  gelistirilmesini, uluslararasi
sartlara uyulmasini saglamakta ve kara yollari
trafik sistemi ile iliskili kamu ve 6zel kurulus-
larin bu konuda tedbir almasini saglamaktadir.

Kara yollarini kullanan seyahat firmalari, kargo
vb tasimacilik sirketleri, yakit tasima ve dagi-
tim sirketleri, servisler, satis pazarlama sirket-

HOW IS TRAVEL SAFETY PROVIDED?

It is very important that the vehicles are safe for
travel safety. Many precautions should be taken
seriously, such as the fact that the vehicles are
not old, that they have an automatic braking
system, that they have systems that give warning
when the driver is asleep, that the vehicle does
not move without wearing a seat belt, training
of the drivers is at European standards, provid-
ing drivers with driving and psycho-technical
training at least every 5 years, ensuring that ve-
hicle maintenance is carried out by persons with
technical qualifications, ensuring that all mainte-
nance and repair works of travel vehicles are re-
corded over the e-government system, not car-
rying heavy loads above the capacity (tonnage
control can be done especially for long-distance
travel vehicles as in heavy-duty vehicles too),
installation of speed limiters in vehicles such as
travel buses etc, especially increasing the con-
trols of tachographs.

Thereis an ISO standard on this subject. The ISO
39001 Road Traffic Safety Management System
Standard sets out the road traffic safety manage-
ment system requirements to reduce deaths and
serious injuries due to road traffic collisions that
can be caused by public and private organiza-
tions interacting with the road traffic system, to
reduce or completely eliminate risks by manag-
ing them.

This standard focuses on the management of
social safety risks in relation to accidents that
may cause material and moral damage, enabling
organizations to establish, implement and devel-
op a road traffic safety management system, to
determine policies and strategies, to fulfill their
commitments, to raise awareness by increasing
social sensitivity, and to improve traffic culture,
support for audit processes, improvement of
system performance and compliance with inter-
national conditions and ensures that public and
private institutions related to the highway traffic
system take precautions in this regard.

Travel companies using highways, cargo and
similar transportation companies, fuel transpor-
tation and distribution companies, services, sales



leri, personeli kara yolunda seyahat eden ku-
ruluslar, Kara yolu tasarimi, yapimi ve bakimi
yapan kuruluslar bu sistemi uygulamasi kaza-
larin 6niine gececektir. Bu standardin uygulan-
masil ile kaza kaynakl 6lim ve yaralanmalarin
azaltilmasi, is ve isglici kaybinin azaltilmasi,
hizmette yasanabilecek gecikmelerin 6nlen-
mesi, kaza sonucu hizmet ve Urian kaybinin
Onlenmesi, sigorta, tazminat vb. masraflarin
azaltilmasi, arac verimliligin saglanmasi, stre-
sin azaltilarak calisan memnuniyetinin artti-
rilmasi, kuruluslarin imajlarinin yenilenmesi
ve iyilestirilmesi saglanmaktadir. Yol trafik gu-
venliginin saglanamamasindan dolayi ortaya
citkan sosyoekonomik, fiziksel ve ruhsal saglik
etkilerini en iyi sekilde yonetebilmesi icin bi-
reysel yol kullanicilari da dahil olmak lzere
farkh 6lcekte yer alan tiim kuruluslarin ve sivil
toplum o6rgutlerinin katihminin olmasi gerek-
mekte ve bu standardin uygulanmasinin énemi
artmaktadir.

Kazasiz saghkli glinler dilegiyle,

and marketing companies, organizations whose
personnel travel on the highway, companies that
design, build and maintain highways will prevent
accidents by implementing this system. With
the implementation of this standard, reducing
accident-related deaths and injuries, reducing
work and workforce loss, preventing delays in
service, preventing service and product loss due
to accidents, reducing insurance, compensation
and similar costs, ensuring vehicle efficiency,
increasing employee satisfaction by reducing
stress, improving and renewal of the organiza-
tion's image is provided.

In order to best manage the socioeconomic,
physical and mental health effects caused by
the lack of road traffic safety, the participation
of all organizations and non-governmental orga-
nizations at different scales, including individual
road users, is required, and the importance of the
implementation of this standard is increasing.

Wishing you safe and healthy days...

«“

Dinya'da, kara yollarinda
meydana gelen trafik
kazalarinda her yil
yaklasik 1,3 milyon kisi
olmekte, 50 milyon kisi de
yaralanmaktadir
(WHO, 2014).

Throughout the world,
approximately 1.3 million
people die and 50 million
people are injured in road

traffic accidents every year
(WHO, 2014).

Park Cam] 2021



36 2021 | Park Cam



“BASARIYA ULASMAK MI DAHA ZOR
YOKSA BASARIYI SURDURMEK MI?"

“IS IT HARD TO ACHIEVE SUCCESS OR MAINTAIN SUCCESS?”

2013 yilinda Mekanik Bakim Onarim Sefi unvaniyla katildigi Park Cam ailesine, 2020 yiindan bu yana Teknik
Mdtr olarak katki sunan Deniz Armagan, teknik mudrlik btinyesinde 137 kisilik bir ekiple birlikte bagariyi
stirekli kilmak ve daha mutlu bir ¢alisma ortami olusturmak icin mucadele ediyor.

Deniz Armagan, who joined the Park Cam family in 2013 with the title of Mechanical Maintenance and Repair
Chief, has been contributing to the Park Cam family as the Technical Manager since 2020, and with a team
of 137 people within the technical directorate, he strives to maintain success and create a happier working

environment.

Teknik mudurlik ekibi, bu blyik ailenin 6nemli
bir parcasidir diyen Armagan, “Bu zenginligimi-
zi birbirimize islerimizi 6greterek, cok calisarak,
karsilikli anlayis icerisinde saygiyr her zaman
onde tutarak degerlendiriyoruz. Biinyemizdeki
her bir calisma arkadasimizin fikrine, 6nerileri-
ne acik ve saygiliyiz. Strekli iyilestirme prensi-
bimizi strdtruyor, fark yaratiyoruz.”

Bize kendinizi tanitabilir misiniz?

Sinif 6gretmeni bir anne ile vergi dairesinde
sef memur olarak calisan bir babanin, 1980 yi-
linda Adana’da dogan ilk cocuguyum. Benden
Uc yil sonra 6zel gereksinimli birey olan kar-
desim Mehmet Firat dogdu. ilk, orta ve lise
yillarim Adana'da gecti. Daha sonra Eskisehir
Osmangazi Universitesi Makine Mihendisligi
bolimiinden mezun oldum. Universite vyilla-
rinda yasadiklarim, hayatimin sonraki her asa-
masinda belirleyici oldu. Gitar caldigim icin bir
rock mizik grubunda yer aldim. Hem bahar
senliklerinde hem de bazi eglence mekanla-
rinda konserler verdik. Universitede okurken,
oglum Kadir’in ve kizim Elif Yagmur’un anneleri,
hayat ve yol arkadasim, sevgili esim Naile Ar-
magan ile tanistim. Hala goristiglim cok yakin
dostlarimla da Universite yillarinda tanistim.
Bu nedenledir ki, tniversiteden mezun olduk-
tan sonra Eskisehir’den ayrilmak beni cok Gzdi
fakat her nedense Eskisehir’e tekrar gelecegimi
hissediyordum.

Saying that the technical management team is
an important part of this big family, Armagan
said, “We evaluate this wealth by teaching each
other our jobs, working hard, and always keep-
ing respect in mutual understanding. We are
open and respectful to the ideas and sugges-
tions of each of our colleagues. We maintain our
principle of continuous improvement, we make
adifference”

Can you introduce yourself to us?

| am the first child of a mother who was a class-
room teacher and a father who worked as a chief
officer in the tax office, born in Adana in 1980.
Three years after me, my brother Mehmet Firat,
an individual with special needs, was born. My
primary, secondary and high school years were
spent in Adana. Then | graduated from Eskisehir
Osmangazi University Mechanical Engineer-
ing Department. What | experienced during my
university years was decisive in every subse-
quent stage of my life. | was in a rock band be-
cause | played the guitar. We gave concerts both
in spring festivals and in some entertainment
venues. While | was studying at the university, |
met my beloved wife Naile Armagan, my life and
companion, the mother of my son Kadir and my
daughter Elif Yagmur. | also met my very close
friends, whom | still see, during my university
years. For this reason, leaving Eskisehir after
graduating from university made me very sad,

({

Birlikte calismaktan
blyulk zevk aldigim ekip
arkadaslarimla uzun
yillardir basaridan
basariya kosuyor, uzun
ince bir yolda ilerlemeye
devam ediyoruz.

We have been running
from success to success for
many years with my friends

with whom | have great
pleasure to work with, and
we continue to progress on

a long and narrow path.
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Blnyemizdeki her bir
calisma arkadasimizin
fikrine, 6nerilerine acik
ve saygilyiz. Surekli
iyilestirme prensibimizi
sdrduruyor ve bununla
fark yaratiyoruz.

We are open and
respectful to the ideas and
suggestions of each of our

colleagues. We maintain
our principle of continuous
improvement and make a
difference.
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is hayatiniz nasil basladi?

is yasamima 2004 yilinda, Adana'da bulunan
bir makine firmasinda makine mihendisi olarak
basladim.2007'deise Yenisehir'de bir camfabri-
kasinda cam sektortyle tanistim ve burada bes
yil mekanik bakim onarim miihendisligi yaptim.
Park Cam’in dogusu ile hem kariyer slirecimde
yeni bir donem basladi hem de tiniversite yillari-
min gectigi bélgeye donme firsati buldum. 2013
yilinda Mekanik Bakim Onarim Sefi unvaniyla
katildigim Park Cam ailesine, 2020 yilindan bu
yana Teknik Mudur olarak katki sunmaktayim.

Park Cam’la yollariniz nasil kesisti?

Ayni fabrikada bir donem birlikte calistigimiz
Teknik Muduramiz Sayin Semih Ozbay ve
Uretim Miiduriimiiz Sayin Mehmet Hekimog-
lu'nun teklifiyle bir ekip icerisinde Park Cam’a
dahil oldum. Bu teknik ekip benimle birlikte
Seckin Tokgbz, Bora Yalcin, Mustafa Tok ve
Muhammet Oztiirkoglu'ndan olusuyordu. Son-
rasinda aramiza Orhan Kurtalan ve Mikerrem
Er de katildi. Birlikte calismaktan biylk zevk
aldigim arkadaslarimla uzun yillardir basaridan
basariya kosuyor, uzun ince bir yoldailerlemeye
devam ediyoruz.

Su anki goreviniz nedir? Géreviniz neleri kap-
styor ve bir is glinii rutininizi anlatabilir misi-
niz?

2020 yilindan bu yana teknik mudir olarak
gorev yapiyorum. Teknik mudurlik blinyesinde
bes sefligimiz var. Bunlar bilgi islem, elektronik
bakim, elektrik bakim, mekanik bakim onarim
ve yardimcl tesisler seflikleridir. Biz teknik mi-
dirltk olarak tam zamanli ¢calisan 137 kisilik bir
ekibiz. Ekibimize zaman zaman paydaslarimiz
olan proje yuklenici firma calisanlari da dahil
oluyor. Dolayisiyla biz blytk bir ailenin 6nemli
bir parcasiyiz.

FARK YARATIYORUZ
Ekibinizle olan rutininizi anlatabilir misiniz?

Ekibimiz icerisinde meslek hayatina henliz bas-
lamis arkadaslarimiz da var, olduk¢a deneyimli
arkadaslarimiz da. Bu zenginligimizi birbirimize
islerimizi 6greterek, cok calisarak, karsilikli an-
layis icerisinde saygiyl her zaman 6nde tutarak
degerlendiriyoruz. Blinyemizdeki her bir calis-
ma arkadasimizin fikrine, 6nerilerine acik ve

but for some reason | felt that | would come to
Eskisehir again.

How did your business life begin?

| started my business life in 2004 as a mechani-
cal engineer at the machine company in Adana.
In 2007, | met the glass industry at the a glass
factory in Yenisehir and worked as a mechanical
maintenance and repair engineer there for five
years. With the birth of Park Glass, a new period
began in my career and | had the opportunity to
return to the region where | spent my university
years. | have been contributing to the Park Glass
family, which | joined in 2013 as the Mechanical
Maintenance and Repair Chief, as the Technical
Manager since 2020.

How did your paths cross with Park Glass?

| joined Park Glass as a team with the sugges-
tion of our technical manager, Mr. Semih Ozbay,
and our production manager, Mr. Mehmet
Hekimoglu, with whom we worked together
for a while at same the glass factory. This tech-
nical team consisted of Seckin Tokgbdz, Bora
Yalcin, Mustafa Tok and Muhammet Oztiirkoglu
along with me. Afterwards, Orhan Kurtalan and
Mikerrem Er joined us. We have been running
from success to success for many years with my
friends with whom | have great pleasure to work
with, and we continue to progress on a long and
narrow path.

What is your current job? What does your task
entail and can you describe your routine in a
workday?

| have been working as a technical manager
since 2020. We have five seperate departments
within technical directorate. These are IT, elec-
tronic maintenance, mechanical maintenance,
electric maintenance and utilities departments.
We are a team of 137 people working full time
as technical directors. Employees of the project
contractor company, which are our stakehold-
ers, are also included in our team from time to
time. Therefore, we are an important part of a
big family.

WE MAKE A DIFFERENCE
Can you describe your routine with your team?

In our team, we have friends who have just
started their professional life, and we have very



saygiliyiz. Strekli iyilestirme prensibimizi sir-
dirtyor, bununlafark yaratiyoruz. Planh bakim-
lar yapmak, arizalari degerlendirerek tekrarini
onleyici uygulamalar gelistirmek, iSG alaninda
strekli iyilestirme saglamak ve hep daha iyiye
ulasmak icin Uretim ve Teknik Genel Mudiir
Yardimcimiz Sayin Cetin Egri 6nderliginde ca-
listyoruz. Kendisinin yonlendirmeleri ile cok
daha verimli calistigimiza inaniyorum. Benden
onceki teknik mudirtimiz ve simdiki Proje-is
Gelistirme ve Yatirimlar Genel Midur Yardim-
cimiz Oguz Kartepe'den 6grendiklerimizi uy-
gulamaya, aldigimiz bayragl tasimaya devam
ediyoruz. Bu yonetim sekliyle hem sayisal an-
lamda hem de sosyal anlamda cam isletmeleri
icerisinde oldukca iyi bir yerde oldugumuzu
soylemek mimkin. Bu nedenle, basta teknik
midurlik binyesindeki calisma arkadaslarim
olmak lizere, tiim Park Cam calisanlariile gurur
duyuyor, boylesine glicli bir ekibin parcasi ol-
manin mutlulugunu yasityorum. 12 yasindaki
oglum bundan iki y1l kadar 6nce yerel basketbol
ligini takim olarak kazanmalari sonrasinda bana
basariyla ilgili bir soru sormustu. “Basariya
ulasmak mi daha zor yoksa basariyi siirdiirmek
mi?” Ben de basariyi stirdiirmek seklinde yanit-
lamistim. Gergekten de bliylk bir motivasyonla
ulastigimiz basaridan sonra cogu zaman ayni
motivasyonu koruyamiyoruz. Basariyi strekli
kilmak icin daha fazla emek gerekiyor. iste biz

experienced friends. We value this wealth by
teaching each other our jobs, by working hard,
and by keeping respect always in the forefront
of mutual understanding. We are open and re-
spectful to the ideas and suggestions of each
of our colleagues. We maintain our principle
of continuous improvement and make a dif-
ference. We work under the leadership of our
Production and Technical Assistant General
Manager, Mr. Cetin Egri, in order to carry out
planned maintenance, evaluate failures and
develop preventive practices, ensure continu-
ous improvement in the field of OHS and always
achieve better. | believe that we work much
more efficiently with his guidance. We continue
to apply what we learned from our previous
technical manager and current Deputy General
Manager of Project-Business Development and
Investment, Mr.Oguz Kartepe, and continue to
carry the flag we received. With this manage-
ment style, it is possible to say that we are in a
very good place among glass businesses both
in terms of numbers and social aspects. For this
reason, | am proud of all Park Glass employees,
especially my colleagues in the technical di-
rectorate, and | am happy to be a part of such
a strong team. My 12-year-old son asked me a
question about success after the team won the
local basketball league about two years ago. “Is
it more difficult to achieve success or to main-

Sol bastan / From the left

Tezcan GUNAY-Yasin YILDIRIM-Deniz ARMAGAN-
Onur VAPUR-Bayram KUSCU

(

Basta teknik mudurlik
blnyesindeki calisma
arkadaslarim olmak
Uzere, tim Park Cam
calisanlariile gurur
duyuyor, boylesine glicli
bir ekibin parcasi olmanin
mutlulugunu yasiyorum.

For this reason, | am proud
of all Park Glass employees,
especially my colleagues in
the technical directorate,
and | am happy to be a part
of such a strong team.
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Cam sektoru surekli
Uretim yaptigi icin oldukca
dinamik ve hizli c6ztimlere

ihtiyac duyan, 6zverili
calisma isteyen bir sektor.

Since the glass industry
produces continuously, it
is a sector that needs very

dynamic and fast solutions
and requires self-sacrifice.
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de her gliniimlizi daha fazla verimlilik, daha
glivenilir is emniyeti, daha az maliyetli Gretim,
daha mutlu bir calisma ortami olusturmak icin
degerlendiriyoruz.

Ciner Glass’in hangi projelerinde yer aliyorsu-
nuz?

Ciner Glass, blinyesinde yeni fabrikalar yapil-
masi planlanan bir sirketimiz. Ciner Glass’in
hemen hemen butiin projelerinin teknik kisim-
larinda aktif bir sekilde rol aliyoruz. Ciner Grup
hedeflerinden olan 50.000 calisana ulasma yo-
lunda ilerlemekten biyik zevk aliyoruz.

Yeni projelerden ve hedeflerden bahsedebilir
misiniz? Bu hedefler dogrultusunda ne tiir yeni
aksiyonlar almaniz gerekti?

Az 6nce bahsettigim gibi 6nimiizde pek cok
yeni yatirim s6z konusu. Yatirimlarimizdan en
yakini, Bozlylik fabrikamiza kuracagimiz yeni
bir firin. Bu firindan sonra Kazan ve yurt disinda
yapilacak baska projelerimiz de planlaniyor. Bu
planlar haricinde, fabrikamiz firinlarinin “soguk
tamir” dedigimiz yenileme sirecleri yaklasiyor.
Ozetle, 6niimiizde bir hayli calisma var. Proje-
lerimizi sorunsuz olarak ve en kisa zamanda
hayata gecirebilmek oncelikli hedefimiz. Bu
hedefe ulasabilmek icin oldukca fazla calisma-
miz ve hizli hareket etmemiz gerekiyor. Hemen
her giin isletme faaliyetlerinin yani sira, yeni
proje konularinda goéristyor, calisiyor ve karar-
lar aliyoruz. Burada boliim yoneticilerimizden
ve mihendislerimizden ayrica bahsetmek iste-
rim. Verdikleri destek ve yaptiklari calismalar
cok degerli.

CAM, DINAMIK VE HIZLI CBZUMLERE iHTi-
YAC DUYAN BiR SEKTOR

Yer aldiginiz projelerde karsilastiginiz alisiimi-
sin disinda durumlar oluyor mu?

Vurgulamis oldugunuz “alisiimisin disinda” ifa-
desi sektoriimiziin zaten bir rutini. Hemen her
glin, yeni teknik bir problem ile karsilasiyoruz.
Cam sektort strekli Gretim yaptigi icin oldukca
dinamik ve hizli céziimlere ihtiyac duyan, 6zve-
rili calisma isteyen bir sektor. Bir anda sartlari-
niz degisebiliyor ve bu duruma hizla uyum sag-
lamak zorunda kalabiliyorsunuz. Dolayisiyla,
ekibimiz hizli hareket eden, hizli kararlar alan

tain success?”. | replied: “maintaining success”.
Indeed, after the success we achieved with
great motivation, we often cannot maintain the
same motivation. More effort is required to sus-
tain success. So, we evaluate every day to create
more productivity, more reliable work safety,
less costly production, and a happier working
environment.

Which projects of Ciner Glass do you take part
in?

Ciner Glass is a company within which new fac-
tories are planned to be built. We take an active
role in the technical parts of almost all Ciner
Glass projects. We take great pleasure in pro-
gressing towards reaching 50,000 employees,
one of the Ciner Group targets.

Can you talk about new projects and goals?
What new actions did you need to take in line
with these goals?

As I've just mentioned, there are many new
investments ahead of us. The closest of our in-
vestments is a new furnace to be built in our
Bozliyik factory. After this furnace, other
projects to be carried out in Kazan and abroad
are also planned. Apart from these plans, the
renewal processes of our factory’s furnaces,
which we call “cold repair”, are approaching. In
summary, we have a lot of work ahead of us. Our
primary goal is to realize our projects smoothly
and as soon as possible. In order to achieve this
goal, we need to work hard and act fast. Almost
every day, besides business activities, we dis-
cuss, work and make decisions on new project
issues. | would also like to mention our depart-
ment managers and engineers here. Their sup-
port and work are invaluable.

Are there any unusual situations that you en-
counter in the projects you are involved in?

The expression “unusual” you have emphasized
is already aroutine in our industry. Almost every
day, we encounter a new technical problem.
Since the glass industry produces continuously,
it is a sector that needs very dynamic and fast
solutions and requires self-sacrifice. Your cir-
cumstances can change instantly and you may
have to adapt quickly. Therefore, our team is a



ve teknolojiyi yakindan takip eden bir ekip.
Eklemek istediginiz baska konu var mi?

Semih Bey ve Mehmet Bey'in bendeki etkile-
rinden bahsetmeden gecemem. Kendilerinden
beslendigim bircok 6zellik var. Ozellikle rol
modelim olan ve cam sektériine beni ilk kabul
eden, yol gostericim Semih Bey’in bende yeri
ayridir. Mihendislik pozisyonu déneminden iti-
baren insani yetistiren, yonlendiren, diistiglin-
de tekrar ayaga kaldiran, zaman zaman uyaran
ama hakkini her zaman veren bir yoneticiyle
birlikte calismak herkese nasip olmaz. Ayni za-
manda uzun yillar birlikte calisma firsati bul-
dugum degerli Mekanik Bakim Onarim Sefligi
calisanlarina da desteklerinden 6tirQ tesekkir
ederim.

is disindaki hayatinizdan bahsedebilir misiniz?

is yasamim haricinde ailemle ve arkadaslarimla
vakit geciriyorum. Ailem ile ilgili ayrica konus-
mak isterim. Biz birbirini ¢cok seven, mutlu bir
aileyiz. Onlar olmasaydi, inanin, ne yapardim
bilmiyorum. Birlikte oyunlar oynamak, gezmek,
sohbet etmek biiyiik bir keyif. Ornegin, hemen

Ikinci Grup
Second Group

team that moves fast, takes quick decisions and
follows technology closely.

Is there anything else you want to add?

| cannot pass without mentioning the effects of
Semih Bey and Mehmet Bey on me. There are
many features that | make use of them. Semih
Bey, who is my role model and the first person
accepting me to the glass industry, has a spe-
cial place for me. Not anyone is lucky enough to
work with a manager who trains people, guides
them, gets them back up when they fall, warns
them from time to time, but always gives their
due. At the same time, | would like to thank the
valuable Mechanical Maintenance and Repair
Department employees for their support, with
whom | have had the opportunity to work for
many years.

Can you talk about your life outside the work?

Apart from my work life, | spend time with my
family and friends. | would also like to talk about
my family. We are a happy family that loves each
other very much. Without them, believe me,
| don't know what | would have done. Playing

Birinci Grup / First Group

Caner YILDIZ- Mekanik Bakim Onarim Sefi
Serkan KARABACAK-Yardimci Tesisler Sefi
Serdar DEMIRCAN-Elektronik Bakim Onarim Sefi

[kinci Grup / Second Group

Ahmet MESTAN-Bilgi Islem Sefi

Deniz ARMAGAN-Teknik Midir

Mehmet ADALIOGLU-Elektrik Bakim Onarim Sefi

Birinci Grup
First Group
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her pazar glinQj, tim aile mizik dinleyerek evimi-
zi temizliyoruz. insan sevdikleriyle birlikteyse,
temizlik isi bile mutluluga déntstyor. Aslinda is
disindaki yasantimizin cogu, ailemizin ihtiyacla-
riicin geciyor. Biz sosyal, mutlu bir aileyiz. Kizim
piyano ve jimnastik dersleri aliyor. Oglum, yerel
bir basketbol takiminda oynuyor ve siki ant-
renmanlar yapiyor. Dolayisiyla glindemleri hep
yogun oluyor. Esim de, ben de onlara glzel bir
gelecek hazirlayabilmenin cabasi icerisindeyiz.
Diger taraftan dostlarimla vakit gecirmeye de
bayiliyorum. Sevdigimiz insanlarla birlikte vakit
gecirmeyi, dost meclislerinde uzun sohbetler
etmeyi cok seviyorum.

Hobileriniz neler?

Muzikle ugrasityorum. Gitar calip sarki séylerim.
Ayni zamanda bateri de calabiliyorum. Birkag
yil 6nce Eskisehir'de tanistigim arkadaslarim
ile amator bir mizik grubu kurduk. Hard rock,
blues diyebilecegimiz tarzlarda sarkilari yorum-
ladik. Kendi bestelerimiz de vardi, onlari diizen-
lemeye calistik. Tam sonug alacakken, maalesef
pandemi basladi ve bir arkadasimiz is degisikligi
nedeniyle baska bir sehre yerlesti. Bu yilizden
planlarimizi bir sire ertelemek durumunda
kaldik. Eglenerek yaptigim bir diger etkinlikse
bisiklete binmek. Hafta sonlari arkadaslarim-
la bisiklet turlari diizenleriz. Bisiklete binmek
ruhsal anlamda oldukca rahatlatici bir spor.
Stres ylikl fazla olan herkese tavsiye ederim.
Yogun giindemden uzaklasmak, biraz nefes
almak icin harika bir firsat. Ozellikle uzun so-
luklu sehir disi turlari... Bu arada, tiim arac stiri-
clilerine, bisiklet kullanicilarina saygili olmalari
konusunda bir hatirlatmada bulunmak isterim.

Kisisel hayatinizda, is hayatinizi besledigini
diistindiigiiniiz degerler neler?

Miizige olan ilgimin is hayatimi cok etkiledigini
dustiniyorum. Muizigin, 6zellikle bir grup iceri-
sinde calmanin, sosyal becerileri gelistirdigine
ve ekip ruhunu giclendirdigine inaniyorum.
Sevgi dolu bir ailede blytdim. Annem sicak,
anlayisli, hamarat, Gizerime titreyen, harika bir
kadindir. Babam ise sert gortinlislii ama 6zlinde
neseli, esprili ve karizmatikti. Ne yazik ki,
babam 11 yil 6nce aramizdan ayrildi. Onlar ben-
ligime essiz degerler kazandirdi. Hayata bakis
acimi belirleyen ise down sendromlu kardesim
Mehmet Firat oldu. Konusamadig icin ne di-

games, traveling and chatting together is a great
pleasure. For example, almost every Sunday, we
clean our house while the whole family listens to
music. If a person is with his loved ones, even the
cleaning job turns into a joy. In fact, most of our
life outside the work is spent for the needs of
our family. We are a social and happy family. My
daughter is taking piano and gymnastics lessons.
My son plays for a local basketball team and
trains hard. Therefore, their agenda is always
busy. Both my wife and | are trying to prepare a
good future for them. On the other hand, | also
love to spend time with my friends. | love spend-
ing time with the people we love and having long
conversations in friendly gatherings.

What are your hobbies?

I'm interested in music. | play the guitar and
sing. | can also play the drums. A few years
ago, | formed an amateur music group with
my friends | met in Eskisehir. We interpreted
songs in styles we can call hard rock and blues.
We also had our own compositions, we tried
to arrange them. While we were about to get
results, unfortunately the pandemic started
and a friend of ours moved to another city due
to a job change. Therefore, we had to postpone
our plans for a while. Another fun activity | do
is cycling. On weekends, we organize bike tours
with my friends. Cycling is a very relaxing sport.
| would recommend it to anyone with a high
stress load. It’s a great opportunity to get away
from the busy agenda and take a breather. Espe-
cially long-term out-of-town tours... By the way,
| would like to remind all vehicle drivers to be
respectful to cyclists.

What are the values that you think feed your
business life in your personal life?

| think that my interest in music has affected
my business life a lot. | believe that music, es-
pecially playing in a band, improves social skills
and strengthens team spirit. | grew upin a loving
family. My mother is a warm, understanding,
hardworking, caring, wonderful woman. My
father, on the other hand, was tough-looking
but in essence cheerful, witty and charismatic.
Unfortunately, my father passed away 11 years
ago. They gave me unique values. Mehmet Firat,
my brother with Down Syndrome, determined
my perspective on life. Since he couldn’t speak,



sindlgini ve ne hissettigini hep merak ettim.
Hareketlerinden, yliz ifadesinden onu anlama-
ya calistim ve cikardigl anlamsiz seslerden bir
dil yarattim. Saniyorum bu sayede, cevremde-
kileri daha iyi gézlemliyor ve anlayabiliyorum.
Bana kattiklari icin ve bana hayatin kiiciik ama
mutlu yanlarini fark ettirdigi icin canim kardesi-
me cok sey borc¢luyum.

| always wondered what he was thinking and
how he was feeling. | tried to understand him
from his movements, from his facial expression,
and | created a language from the meaningless
sounds he made. | think this way, | can better
observe and understand the people around me.
| owe a lot to my dear brother for what he has
given me and making me realize the small but
happy sides of life.

(

Hayatimdaki herkese;
aileme, dostlarima,
is arkadaslarima,
komsularima ve
akrabalarima, beni
ben yaptiklarricin
tesekklr ederim.

To everyone in my life;
Thank you to my family,
friends, colleagues,
neighbors and relatives for
making me who | am.
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ORMAN YANGINLARI

FOREST FIRES

Akdeniz orman yangilarinda oldugu gibi ekosistemler milyonlarca yildir dogal nedenlerle, diizenli
olarak yaniyor olsa da gintimiuzdeki yanginlarin cogunlugunun nedeni, dogrudan dogruya insanlar
veya insan kaynakli etkenler olarak karsimiza ¢ikiyor.

Although fire-related ecosystems such as the Mediterranean Forests have been burning regularly for
millions of years due to natural causes, the majority of today’s fires are directly caused by humans or

human-related factors.

Harun POLAT**

**Boliim Sefi
Department Chief

Emrah KURUM***

***Cevre Miihendisi
Environmental Engineer

Hiiseyin OZTURK*

*Cevre Memuru
Environmental Officer
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Orman yanginlarinin sebeplerini 2 ana mad-
dede toplayabiliriz: dogal sebepler ve insan
kaynakli sebepler. Dogal sebeplere yildirim
dismesi, yanardag patlamalari, insan kaynakl
sebeplere ise atilan s6bnmemis sigara izmarit-
leri, dogada yakilan ateslerin tam sondurl-
meden birakilmalari ve dogaya birakilan cam
parcalarinin mercek etkisi gostermesi 6rnek
olarak verilebilir.

Bilindigi gibi herhangi bir ortamda yanginin
olusmasi icin gereken 3 temel sart vardir:
bunlar sicaklik, oksijen ve yakittir (hidrokar-
bonlar). Yangin lcgeni adi da verilen bu 3
temel sart saglanmadan yangin olusmaz. Or-
manlarda yakit ve oksijen bol miktarda bulu-
nur. Uclincii sart olan sicaklik, kiiresel isinma-
nin da etkisi ile birlikte 6zellikle kurak gecen
ilkbahar, yaz ve sonbahar aylarinda kuvvetli
bir sekilde ortaya cikmaktadir.

We can collect the causes of forest fires in 2
main items; natural causes and man-made
causes. Examples of natural causes are light-
ning strikes, volcanic eruptions, unextinct
cigarette butts thrown away due to human-
induced causes, fires in nature being left with-
out being fully extinguished, and glass pieces
left in the nature showing a lens effect can be
given as examples.

As it is known, there are 3 basic conditions
for the formation of fire in any environment;
these are heat, oxygen and fuel (hydrocar-
bons). Fire does not occur unless these 3
basic conditions, also called fire triangle, are
met. Fuel and oxygen are plentiful in forests.
Temperature, which is the third condition,
emerges strongly especially in the dry spring,
summer and autumn months with the effect
of global warming.



Olasi bir orman yanginina erken miidahale
cok dnemlidir. Bu amacla kurulan orman go-
zetim kulelerinin herhangi bir yerde duman
tespit etmesi halinde dumanin kaynagina
hizla midahale edilerek yangin olusmadan
ya da blylumeden kontrol altina alinabilir.
Hizli mtdahalenin yapilamadigl durumlarda
yangin olumsuz hava sartlari, kuvvetli riz-
garlar, orman zemini, kolay alev alabilir agac
poptilasyonunun fazla olmasi vb. sebepler ile
hizla blylyerek cevresel felaket halini alabilir.

Yanginriskinin ylksek oldugu alanlarda olus-
turulan agacsiz bolgeler olasi bir yanginin
yayilmasini engellerken itfaiye araclarinin
da yangin bolgesine daha kolay ulasmalarini
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Diinya genelinin daha sicak
ve kurak hale gelmesi, daha
blylk yanginlarin ana
nedenlerinden birisidir.
Ayrica halihazirda sicak
ve kurak olan Akdeniz
iklimi gibi iklimlerde daha
da sicak ve daha da kurak
zamanlarin gorulmesi,
yangin mevsiminin siresini
uzatmakta, yangin riskini
artirmakta, cikan yanginin
daha uzun siire devam
etmesine ve daha genis
alanlari kil etmesine
neden olmaktadir.

Becoming warmer and drier of
the earth is one of the major
reason of the larger fires.

In addition, the occurrence
of even hotter and drier
times in climates such as the
Mediterranean Climate, which
is already hot and dry, prolongs
the duration of the fire season,
increases the risk of fire, causes
fires to burn for longer periods
and burn larger areas.
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saglarlar. itfaiye araclarinin kullanilamadigi
bolgelerde yangin sondiirme ugaklari ve he-
likopterler yangin séndiirme c¢alismalarina
destek olurlar.

Yapilan arastirmalar gelecek yillarda ortala-
ma hava sicakliginin ylkselmesi ile birlikte
orman yanginlari ile daha sik karsilasilacagini
gostermektedir. Orman yanginlarinin sik go-
raldtgi ulkeler cesitli yangin indisleri kulla-
narak yangin riskini degerlendirmekte ve bu
dogrultuda cesitli dnlemler almaktadirlar.

Orman yanginlariyerel degil kiiresel bir prob-
lemdir. ister buytik ister kiictik olsun orman
yanginlarinin ekolojiye verdigi zarar cok
fazladir. Yanginin oldugu bdélgedeki hayvan,
bitki ve bdcek popllasyonu neredeyse yok
olur, endemik bitkilerin ve boéceklerin soylari
tikenebilir. Yanginin birincil etkisi boélgede
kuraklhga sebep olmasi iken, yanma esna-
sinda cikan gazlar sera gazlari olup kiresel
Isinmasinin artmasina ve iklim degisikliginin
hizlanmasina sebep olur. Dinyanin herhan-
gi bir yerinde olusan bir yangin hizla kontrol
altina alinmadigl takdirde olusturdugu hava
kirliligi cok genis bir alana, hatta atmosferin
Ust katmanlarindaki kuvvetli hava akimlariile
dinyanin cesitli yerlerine yayilabilir. Orman
yanginlarinin zararlarini gene ormanlar yani
bitki 6rtlist azaltir. Agaclarin yanmasi sonucu
ortaya cikan gazlarin emilimi fotosentez yo-
luyla bitkiler tarafindan yapilir. Bu sebeple
yangindan zarar goren araziler en kisa stirede
islah edilerek agaclandirma calismalarinin ya-
pilmasi gerekir. Doga anayi tek basina birakti-
gimizda bu arazilerin islahini tabii ki yapacak,
ormanlarin tekrar olusmasini saglayacaktir;
ancak uzun zaman sireclerine ihtiyac duyan
doga anaya yardim ederek zarar gérms top-
raklarin yeniden yeserme sirecini hizlandir-
mak de bizim elimizdedir.

ALO 112 Acil Cagri Numarasi
ALO 177 Orman Yangini ihbar Hatti

the fire area more easily. In areas where fire
trucks cannot be used, firefighting planes and
helicopters support firefighting efforts.

Studies show that forest fires will be encoun-
tered more frequently with the increase in
average air temperature in the coming years.
Countries where forest fires are common use
various fire indices to evaluate the risk of fire
and take various measures in this direction.

Forest fires are not a local but a global prob-
lem. Whether big or small, forest fires cause
a lot of damage to ecology. Animal, plant
and insect populations in the area of the fire
almost disappear, endemic plants and insects
may become extinct. While the primary effect
of the fire is to cause drought in the region,
the gases released during combustion are
greenhouse gases, causing an increase in
global warming and an acceleration of cli-
mate change. If a fire in any part of the world
is not brought under control quickly, the air
pollution it creates can spread to a very wide
area, even to various parts of the world with
strong air currents in the upper layers of the
atmosphere. Again, forests, that is, vegeta-
tion, reduce the damages of forest fires. The
absorption of gases produced by the burning
of trees is done by plants for photosynthesis.
For this reason, the lands damaged by the fire
should be rehabilitated as soon as possible
and afforestation works should be carried out.
When we leave mother nature alone, it will of
course rehabilitate these lands and ensure
the re-formation of forests; however, it is
in our hands to accelerate the regeneration
process of damaged lands by helping mother
nature, which needs long-term processes.

ALO 112 Emergency Call Number
ALO 177 Forest Fire Hotline
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Sol bastan / From the left

Can Alper YAMAN Proje Sefi / Project Chief

ibrahim BAYINDIR Proje Mudtrt / Project Manager

Bora YALCIN [s Gelistirme ve Yatirimlar Madtirt /

Business Development and Investments Manager

Alper OZALPAT Stratejik Planlama Sefi / Strategic Planning Chief
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“YENILIKGI VE O0ZGUN PROJELERIN ILHAM
KAYNAGI KULTUREL FARKLILIKLARDIR"

THE INSPIRATION OF INNOVATIVE AND ORIGINAL PROJECTS ARE CULTURAL DIFFERENCES

Avrupa Ulkelerindeki faaliyetlerinde gli¢lt bir atakla kendini var etmeye devam eden Ciner Grubu'nun

yurt i¢i ve yurt disi cam yatirimlarini yurtiten Proje Mudurligu ile Is Gelistirme ve Yatirim Mudurlugu,
birbirine bagli, hiyerarsinin eridigi bir mutfak. Miihendislik, mimari, ekonomi, biirokrasi gibi tlim stire¢lerin
her yatirimda yeni ve ézgtin bir tasarimla nasil ger¢eklestigini sordugumuzda, bize ¢arpici érneklerle
cografyanin, kilttirin, hukukun Is yapis stireclerini araziden isleyise dek bambagska tasarimlarla cevap veren
bu ekiple keyifli, 6gretici bir sohbet gerceklestirdik.

Continuing to exist with a strong attack in its activities in European countries, Ciner Group’s Business
Development and Investment with the Project Management directorate, which carries out the Group’s
domestic and international glass investments is a kitchen that is connected to each other, where the hierarchy
melts. When we ask how all the processes such as engineering, architecture, economy, bureaucracy is realized
with a new and original design in each investment, we had a pleasant and instructive conversation with this
team, who explained the business processes of geography, culture and law from the field to the operation with

striking examples.

iSTIHDAMDAN ONCE CEVREYi ONEMSI-
YORLAR

Bize kendinizi tanitabilir misiniz?

1993 yilinda Cayirova Cam isleme fabrikasinda
bakim mihendisi olarak ise basladim. 1998 yi-
linda ambalaj grubunda proje sefi, 2011 yilinda
da proje miduri oldum. 2020 yilina kadar da bu
gorevimi strdirdim. Bu slirecte, 2005 yilinda
Yenisehir fabrikasinin temellerini attik; ikinci,
Uclincl ve dordinci firinlarin devreye alinma-
sinda, 2013’te Eskisehir fabrikasinin kurulum
asamasinda, yerlesimde ve montajda, birinci
firindan dérdinct firina kadar tiim asamalarda
gorev aldim. Yine ayni Grubun Gircistan, Rusya
ve Ukrayna yatirimlarinda proje ve devreye
alma calismalarinda bulundum. 27 yil boyun-
ca, proje asamasindan uygulamaya kadar hep
cam sektoriindeydim. Yenisehir fabrikasinda
Gclincl firin soguk tamir hazirhklarindan sonra
da emekli oldum.

THEY CARE MORE ABOUT THE ENVIRON-
MENT THAN EMPLOYMENT

Canyou introduce yourself to us?

In 1993, | started working as a maintenance en-
gineer at Cayirova Glass Processing factory. |
became project chief in packaging group in 1998
and project manager in 2011. | continued this
work until 2020. In this process, we laid founda-
tions of Yenisehir factory in 2005 and | took part
in the commissioning of the second, third and
fourth furnaces of it. | also took part in the instal-
lation phase of Eskisehir factory in 2013, in the
settlement and assembly of it, in all stages from
the first furnace to the fourth furnace. | attend-
ed to the project and commissioning phases of
glass factory investments in Georgia, Russia and
Ukraine. For 27 years, | have always beenin glass
industry from the project stage to the execution.
| retired after preparations for the cold repairs of
the third furnace at Yenisehir factory.

Ibrahim Bayindir
Proje Mudurua

Project Manager
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Ekibinizin calismalarindan bahsedebilir
misiniz?

Bu kadro hem genel hem de spesifik bircok
isin sorumlulugunu aliyor. Su an yurt icin-
deki en 6nemli yatirrmimiz Kazan projesi.
ilk firin devreye alinacak ama tim yerle-
simler ikinci firin da dastntlerek yapildi.
650 tonluk iki firin, cok blytk bir kapasite
demektir. Belcika’daki projede son asama-
lardayiz.

Yer aldiginiz projeler arasindaki farklar-
dan bahsedebilir misiniz?

Birbirine benzer ozellikler gosterseler de
hichir proje ayni degildir. Uretilecek triin,
kaltdr, cografi kosullar, arazi, bir fabri-
kanin tasarimini dogrudan etkileyen ve
onun 6zgln olmasini gerektiren unsurlar.
Bozuyuk’'teki bu fabrika, arazi kosullari-
nin avantajiyla tasarlanmis bir yapi. Arazi
egimi avantajiyla firin binasi ambar bina-
sina kadar 3 kat, ambar ise toprak koduna
oturuyor, dolayisiyla insaat maliyetleri aza-
liyor ve ambardan isletmeye arag girisini
mimkin kiliyor. Baska bir yerde arazinin
diiz olmasi sebebiyle ambar binasina Grin
nakledebilmek icin asansor kullanmak ge-
rekebiliyor. Burada bakim ve onarim igin
uygun kosullar varken, baska bir yerde
isletmeye arac sokabilmek icin rampa
yapmak zorunda kaliriz. Ornegin geri do-
nlilmez bir asamaya geldigimiz Galler pro-
jesinde buglin konustugumuz bir sey, trline
gbére makine parkinin degisebilecegi oldu.
Su an en 6nemli yatirimlarimiz Kazan, ingil-
tere, Belcika ve italya projeleri. Her tilkede
blrokratik ve hukuki strecler farkh, uygu-
lamalar da 6yle. Bu siirecleri tamamlamak
icin mutlaka yerel firmalarla calismak gere-
kiyor. Bazen anlasmak bile problem olabi-
liyor, en yetkin firmalar sizin bahsettiginiz
bir prosesle ilgili hicbir calisma ylirtitmemis
olabiliyorlar ama bu sorun da asiliyor. Bir
zamanlar Hollanda projemiz vardi, sonra-
dan Macaristan’a kaydi o proje. O silreci
gorisirken israrla soyledikleri sey suydu:
“Sifir emisyon istiyoruz.” Katma deger, is-
tihdam umurlarinda degil, ilk 6nce cevreye
verilecek zarari distintyorlar.

Can you talk about the work of your team?

This team takes responsibility for many tasks,
both general and specific. Our most important
investment in the country at the moment is the
Kazan project. The first furnace will be launched,
but all settlements were made with the second
furnace in mind. Two 650-tonne furnaces mean
a huge capacity. We are in the final stages of the
project in Belgium.

Can you talk about the differences between the
projects you have been involved in?

No two projects are the same, even though they
show similarities. The product to be produced,
culture, geographical conditions, land, factors
that directly affect the design of a factory and re-
quire it to be unique. This factory in Bozliylk is
a structure designed with the advantage of land
conditions. With the advantage of land slope, the
furnace building is 3 floors up to the warehouse
building and the warehouse sits on the ground
level, thus reducing construction costs and
making it possible for vehicles to get into the fa-
cility from the warehouse. Due to the flatness of
the land elsewhere, it may be necessary to use an
elevator to transport products to the warehouse
building. While there are suitable conditions for
maintenance and repair here, we have to make
a ramp in order to get a vehicle into the facility
elsewhere. For example, in Wales project, where
we have reached anirreversible stage, something
we talked about today was that the machine
park could be altered according to the product.
Currently, our most important investments are
Kazan, England, Belgium and Italy projects. The
bureaucratic and legal processes are different in
each country, and so are the practices. In order to
complete these processes, it is absolutely neces-
sary to work with local companies. Sometimes
even an agreement can be a problem, the most
competent companies may not have carried out
any work on a process you mentioned. But this
problem has also been overcome. We had a proj-
ect in the Netherlands once, then it was trans-
ferred to Hungary. What they insisted on about
the process was “We want zero emissions.” They
don'’t care about added value, employment, they
first consider the damage to the environment.



KARBON EMiISYONUNU ONEMSEMEK ZO-
RUNDAYIZ

Bize kendinizi tanitabilir misiniz?

Ben Bora Yalgin, 1971 dogumluyum. Evliyim.
Biri 12 digeri henliz 2 yasinda iki cocuk babasi-
yim. 1992 yilinda istanbul Teknik Universitesi
Elektronik ve Haberlesme Muhendisligi boli-
minden mezun oldum. 29 yildir mithendisim ve
bunun 26 yili cam sektoriinde gecti.

Buradaki géreviniz nedir?

1 yildir Is Gelistirme ve Yatirimlar Mudiirt
olarak gérev yapiyorum. Bizde tek bir firin bash
basina proje, yatirimsa tiim siirecleri kapsayan
bir katma deger. is gelistirme dedigimiz sey de
aslinda blylme stratejilerini iceriyor. Bizim
avantajimiz, Park Cam olarak geldigimiz nokta-
da musterilerimizin varliginin hem yurt icinde
hem de yurt disinda bizi yeni yatirimlara tesvik
etmesi oldu. Uretimde ve tasarimda kendini ka-
nitlamis bir kurum olarak; Galler, Belcgika gibi
Ulkelerdeki yatirimlari aslinda bu davetler dog-
rultusunda baslatiyoruz. Bu cok glizel ve de-
gerli bir durum. Bunu Avrupa neden yapmadi,
neden biz yapiyoruz ve nasil yapmaliyiz sorulari
fabrika icinde tartistigimiz, Gzerinde durdugu-
muz konular. Enerji, arazi, Gretim maliyetlerin-
de herkes esit, farki yalnizca kaliteli Gretimle
ortaya koyabilirsiniz.

Ulkelere gore yatirimlarda ne tiir carpici fark-
lar var?

Glindemimizde daha fazla yer almaya baslayan
kiresel 1sinmayla ilgili bircok konu artik Avru-
pa'da imza altinda. 2030 yilina kadar emisyon
azaltmakta herkesin sorumlulugu ve ytkim-
lGltkleri var. 2050 yil icin sifir karbon hedefi
var clnkd. Bunlari artik herkes dikkate almak
zorunda clinkl eskiden yalnizca konusulan fe-
laketler artik kapimizi ¢aldi. Almanya ve Belgi-
ka'da sel felaketlerinden bahsediyoruz. Suudi
Arabistan’'da kar yagdi. Bir taraftan yanginlarla,
diger taraftan sellerle ugrasiyoruz. Fosil yakit
kullaniminin sonlandirilmasi icin cagri yapiliyor.
Artik sifir bile degil, negatif karbon konusuluyor.
Tirkiye'de bunlar konusulmuyor clinki hala bu
konular bize cok uzakmis gibi yaklasiliyor. Biz
de gittigimiz tlkelerde daha yesil projeler tasar-
lamayi 6greniyoruz aslinda. ingiltere, Belcika,
diinyada cam geri kazanimi konusunda en ileri

WE HAVE TO CARE ABOUT CARBON EMIS-
SIONS

Can you introduce yourself to us?

| am Bora Yalcin, I was bornin 1971. 1 am married.
| am the father of 2 children, one is 10 years old
and the other one is 4 monthsold. In 1992, | grad-
uated from Istanbul Technical University Elec-
tronics and Communication Engineering Depart-
ment. | have been an engineer for 27 years and
24 years of that have been in the glass industry.

What is your position here?

| have been working as a Business Development
and Investment Manager for about ten months.
For us, asingle furnace is a project on its own, and
an investment is an added value that covers all
processes. What we call business development
actually includes growth strategies. Our advan-
tage, as Park Glass, has been that the presence
of our customers encouraged us to make new
investments both at home and abroad. As an in-
stitution that has proven itself in production and
design; we actually start investments in coun-
tries such as Wales and Belgium in line with these
invitations. This is very beautiful and valuable.
Why Europe did not do this, why we are doing
it and how we should do are the issues that we
discuss and focus on within the factory. Everyone
isequal in energy, land and production costs, you
can only make the difference with the quality in
production.

What are the striking differences in invest-
ments by country?

Many issues related to global warming, which
have started to take place more on our agenda,
are now under signature in Europe. Everyone has
responsibilities and obligations to reduce emis-
sions by 2030. Because there is a zero-carbon
target for 2050. Everyone has to take these into
account now, because the disasters that were
only talked about in the past are now knocking on
our door. We are talking about flood disasters in
Germany and Belgium. It snowed in Saudi Arabia.
We are dealing with fires on the one hand and
floods on the other. Calls are being made to end
the use of fossil fuels. It’s not even zero anymore,
negative carbon is being talked about. These are
not talked about in Turkey because they still seem
as if they are far away to us. In fact, we are learn-
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Bora Yalcin

Is Gelistirme ve
Yatirimlar
Muduara

Business
Development
and Investments
Manager

“Eneriji, arazi,
dretim maliyetlerinde
herkes esit, farki yalnizca
kaliteli Gretimle ortaya
koyabilirsiniz.

“Everyone is equal in
energy, land and production
costs, you can only make
the difference with the
quality in production.”
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tlkeler, biz de cam geri dontsiminiin cogalma-
sini istiyoruz ve bunu yapmak zorundayiz. Bu
projeler icin yasal karbon salinimi limitinin de
altina inebilecegimiz bacalar tasarlamaya cali-
slyoruz. Su an o limit degerler , Avrupa Ulkele-
rinde hicbir sey ifade etmiyor ¢linki o limitlerin
de cok cok altinda kalmak istiyorlar. Ornegin
Tlrkiye'de bacalarimizda filtre yok. Dogal gaz
kullaniyoruz ama her hallikarda bir atigimiz
var, karbon emisyonu. Uygun reglilasyonumuz
var ama demek istedigim, Avrupa’da bu uzun
zamandir fiili olarak uygulanan bir durum. Artik
hidrojen, elektrik ve oksijenle entegre yakit kul-
lanimi giindemde, bunlarin hepsi ayri maliyet ve
artik misteri bunu talep ediyor. Yani sizden sise
aliyorsa, bunu yesil bir uygulamayla yapip yap-
madiginiza, karbon ayak izinize bakarak aliyor.
Sise sizden ona mazotlu bir kamyonla gidiyorsa,
onu da istemiyor. Tim slirecleriniz yesil olmali.
Yalnizca fabrika icinde degil, tedarikciden ta-
simaciliga dek tim asamalarda bunu temin
etmek zorundasiniz. Su an tavsiye niteliginde
ama zorunlu olacak ve bircok lilkede o tavsiye
zorunluluk gibi yerine getiriliyor. Ulkemiz de
artik gerekli adimlari atmak zorunda ¢linki at-
mosfer acimiyor ve artik felaketin bir lokasyo-
nu kalmadi. Yesil olma iddianiz varsa elektrigi-
nizi bile yenilenebilir enerji tireten firmalardan
temin etmelisiniz. Mesela biz burada agaclan-
dirmayapariz ve dogaya katkida bulundugumu-
zu dUslinlirtiz ama Avrupa Ulkelerinde ekolojik
olarak bu bir sakinca olarak gorilir ve istedigi-
miz bitkiyi istedigimiz yere asla dikemeyiz. Suyu
belirlenen bir derinlikten alabiliriz, ne ylizeyden
ne de da daha derinden, bunlari duyunca fark-
hlig hissediyorsunuz. insaat sirasinda olusan
hafriyati asla baska yere gotliremezsiniz, onu
insaat alaninizda korumak zorundasiniz. O size
ait oluyor. insaat alanindan bir karis bile disari
cikarilmasina izin verilmiyor, diizlestirip zemin
olarak kullanabilirsiniz. Bunlara éncelik veri-
yorlar ekonomiden 6nce, clinkli cevresel zarar
zaten ekonomiyi koti etkiliyor sonunda.

ing to design greener projects in the countries we
visit. England, Belgium, the most advanced coun-
tries in glass recycling in the world, we also want
to increase the glass recycling and we have to do
it. In these projects, we are trying to design chim-
neys where we can go below the legal carbon
emission limit given to us. At the moment, those
limit values mean nothing in European countries
because they want to stay far below those limits.
For example, there are no filters in our chimneys
in Turkey. We use natural gas, but in any case, we
have a waste: carbon emission. We have proper
regulation, but what | mean, it's been practically
applied/practiced in Europe for a long time. Now
the use of fuel integrated with hydrogen, electric-
ity and oxygen is on the agenda, these are all sep-
arate costs and now the customer demandsit. So,
if it buys bottles from you, it does so by looking
at your carbon footprint, whether you do it with
a green app or not. If the bottle is going from you
to him in a diesel truck, he doesn’'t want it either.
All your processes should be green. You have to
ensure this not only within the factory, but also
at all stages from supplier to transportation.
Currently, it is a recommendation, but it will be
mandatory, and in many countries that recom-
mendation is followed as a necessity. Our coun-
try also has to take the necessary steps, because
the atmosphere has no mercy and there is no cer-
tain location for the disaster. If you have a claim
to be green, you should even get your electricity
from companies that produce renewable energy.
For example, we plant trees here and think that
we contribute to nature, but in European coun-
tries this is seen as an ecological problem and
we can never plant the plant we want wherever
we want. We can take the water from a defined
depth, neither from the surface nor from deeper,
you feel the difference when you hear them. You
can never take the excavation formed during the
construction to another place, you have to keep
it in your construction site. It is yours. It is not
allowed to be taken out even an inch from the
construction site, you can level it and use it as a
floor. They prioritize these before the economy,
because environmental damage is already affect-
ing the economy eventually.



HALKTAN iCAZET ALINIYOR
Bize kendinizi tanitabilir misiniz?

1989 dogumluyum. 2011 yilinda Mustafa
Kemal Universitesi insaat Miihendisligi bo-
[iiminden mezun oldum. Ulkemizin cesitli
santiyelerinde genel olarak endustriyel yapi-
larda calistiktan sonra, 2012 yilinin Agustos
ayinda Park Cam’in Bozliylik fabrikasinda ca-
lismaya basladim. Alt ytiklenici firmada gorev
yapiyordum. 20 no’lu Firin Baca santiye se-
fiydim.Nisan 2013’te Park Cam’a transfer
oldum insaat miihendisi olarak.

Su an goéreviniz nedir?

Buradaiki midurlik birimi var; biri Proje M-
durlaga, digeri de is Gelistirme ve Yatirimlar
Mudurligi. Ben son 9 aydir Proje Mudurli-
gl biriminde sef olarak gérev yapiyorum. is
Gelistirme ve Yatirim Midurlaglinde de bir
strateji sefi var. Onlar daha cok yatirim ve
ekipmanla ilgili calismalar yuratiyor. Bizim
insaat, mekanik ve elektrikleilgili calismalari-
miz var. Tim lokasyonlarda, yapilacak yatiri-
min fizibilitesinin, maliyetinin olusturulmasi,
projelerin 6n kontrolden gecirilmesi, proje ve
tasarimini tamamladigimiz yatirimlarin bi-
rokratik ve hukuki prosedirini emanet etti-
gimiz firmalarla iletisimin koordine edilmesi
gibi stirecleri ylrutiyoruz. Mimar, mihendis
ve teknik ressam arkadaslarimiz var. Ekip
olarak, Ciner Glass yatirimlarinin projelerini
Uretmekle gorevliyiz. Ben daha cok insaat
tarafiylailgiliyim. Ekip olarak projelerin vazi-
yet, imar, mimari planlarindan yatirimin ruh-
satina dek tim sirecleri yonetiyorum.

Simdiye dek yer aldiginiz yatirimlardan bah-
sedebilir misiniz? Ulkeler arasinda yatirim
siireclerinde ne gibi farklar olabiliyor?

Ben buradaki iki firinin da devreye alinmasi
slireclerinde calistim, simdi tGc¢lincl Gnite icin
calistyoruz. Bunun disinda Belcika, ingiltere,
Kazan ve italya projeleriyle bilfiil ilgiliyim.
Ulkeler arasinda insaat siirecinden tasarima
kadar kultirel pek cok fark olabiliyor. Biz
insaat slirecinde servis ve yemek imkaninin
yaninda, ozellikle insaat zamani calisanla-
rimiza bir de konteyner kamp alanlarinda
barinma imkani sunariz. Avrupa’'da, 6zellikle
Belcika’da bunu yapamiyoruz. Herkes barin-

TAKING CONSENT OF PEOPLE
Can you introduce yourself to us?

| was born in 1989. | graduated from Mustafa
Kemal University Civil Engineering Department
in 2011. Having generally worked in industrial
buildings mostly in various construction sites
in our country, | started to work in Park Cam’s
Boziyuk factory in August 2012. | was workingin
a subcontractor company. | was the chimney site
supervisor of the furnace no. 20. | transferred to
Park Cam in April 2013 as a civil engineer.

What is your current job?

There are two directorate units here: one is the
Project Management and the other is the Busi-
ness Development and Investment Management.
| have been working as a chief in the Project Man-
agement unit for the last 9 months. There is also
astrategy chief in the Business Development and
Investment Department. They are mostly work-
ing on investments and equipment. We have con-
struction, mechanical and electrical works. In all
locations, we carry out processes such as estab-
lishing the feasibility and cost of the investment
to be made, pre-checking the projects, coordinat-
ing the communication with the companies that
we entrust the bureaucratic and legal procedures
of the investments of which we have completed
the project and design. We have architects and
technical drafters. As a team, we are responsible
for producing the projects of Ciner Glass invest-
ments. I'm more into the construction side. As a
team, we manage all processes from the situa-
tion, zoning, architectural plans of the projects to
the license of the investment.

Can you talk about the investments you have
taken so far? What are the differences in invest-
ment processes between countries?

| worked on the commissioning of both furnaces
here, now we are working on the third unit. Apart
from that, | am actively involved in projects in
Belgium, England, Kazan and Italy. There can be
many cultural differences between countries,
from the construction process to the design. In
addition to service and meals especially during
the construction process, we also provide our
employees with the opportunity to stay in con-
tainer camping areas. We cannot do this in
Europe, especially in Belgium. Everyone has to

Can Alper Yaman
Proje Sefi

Project Chief

(“

Ben buradaki iki firinin
da devreye alinmasi
sureclerinde calistim, simdi
Uclincl unite icin calistyoruz.
Bunun disinda Belcika,
ingiltere, Kazan ve italya
projeleriyle bilfiil ilgiliyim.

| worked on the commissioning
of both furnaces here, now we
are working on the third unit.
Apart from that, | am actively
involved in projects in Belgium,
England, Kazan and Italy.
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Turkiye gibi Glkelerde
yatirimin ekonomik
degeri surecleri
belirlerken, Avrupa
Ulkelerinde stireci ekolojik
degerler belirliyor.

While the economic value
of investment determines
the processes in countries
like ours, ecological values
determine the processes in
European countries.

Sol bastan / From the left:

Mesut CATAL-Serkan HIDIR-Derya YORUK-
Tugcan METIN-Can Alper YAMAN-
[brahim BAYINDIR-Emir ALKIN-

Alper OZALPAT-Bora YALCIN-Hazel CERAN
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ma, beslenme ve ulasimda kendi sorumlulu-
gunu almak zorunda. Ozellikle yemek uygu-
lamasi, diinyada sadece Tirkiye'de olabilir
su an. Bu bizde hem kdiltlrel bir sey hem de
biz gercekten calisanlarimizin ihtiyaci olan
kaloriyi 6nemsiyoruz. Yurt disinda daha cok,
evden getirdiginiz yemegi hazirlayabilece-
giniz, 1sitip yiyebileceginiz bir mekan temin
ediliyor size. Bizde misahede alani ve acil
bakim {nitesi olan bir revir vardir, yurt disin-
da buna da yer veremiyoruz prosed(r geregi.
Yalnizca bir hemsire ya da saglik memuru
yeterli gortltyor. Burada (¢ vardiya calisan
siki bir glivenlik sistemimiz var. Yurt disinda
kapida bir glvenlik alani olmasi yeterli ve
ona da midahale sansi verilmiyor. Bizdeki
gibi 6zel milk kapsaminda gortlmiyor yani
fabrika, kapidaki kilit acildiysa adli makama
basvurmak zorundasiniz. Biz de yurt disin-
daki yatirimlarimizda yemekhanesi, servis
alani, gtivenlik sahasi ve reviri olmayan fab-
rikalar tasarliyoruz boylece. Bunun disinda
tasarimimizi etkileyen farkli durumlar davar;
o6rnegin yagmur sularindan cevre sulamaicin
bir depoda toplanan suyun fazlasini desarj
ederiz Turkiye'de. Bu ilgili mevzuat ve yonet-
meliklerde de boyle ve derelere gidiyor fazla
su. Belcika’da bu yasak. Size ait olan fazla
suyu dereye falan bosaltamazsiniz, tesisini-
zin icinde muhafaza etmek zorundasiniz. Bu
ylzden yapay goletler olusturmak zorunda-
siniz. Burada biriken suyu da cevre sulamada
kullanabilirsiniz. Galler’de fabrika kurulur-
ken cevrede yasayan insanlara “Manzaranizi
bozan bir sey var mi?” diye soruluyor, icazet
aliniyor halktan. Bu tir farkliliklar cok car-
pici olabiliyor, mimari tasarimi da etkiliyor.
Dogaya, orada yasayan insana saygl, bir on-
celik Galler’de.

take their own responsibility for shelter, food
and transportation. Especially the food applica-
tion can only be done in Turkey in the world at
the moment. This is both a cultural thing for us
and we really care about the calories our employ-
ees need. You are provided with a place abroad
where you can prepare, heat and eat the food you
brought from home. We have an infirmary with
an observation area and an emergency care unit,
we cannot accommodate this abroad because of
the procedure. Only one nurse or health officer
is considered sufficient. We have a tight security
system working three shifts here. It is sufficient
to have a security area at the door abroad, and it
is not given a chance to intervene. It is not con-
sidered as private property like we do, so if the
door of the factory is unlocked, you have to apply
to the judicial authority. Thus, we design facto-
ries that do not have dining halls, service areas,
security areas and infirmaries in our investments
abroad. Apart from this, there are different situ-
ations that affect our design, For example, in
Turkey, we discharge the excess water collected
in a tank for environmental irrigation from rain
water. This is also the case in the relevant legis-
lation and regulations, and excess water goes to
the streams. In Belgium this is prohibited. You
cannot discharge the excess water that belongs
to you into a stream or something, you have to
keep it inside your facility. That’s why you have
to create artificial ponds. You can also use the
water collected here for environmental irriga-
tion. While the factory was being built in Wales,
it is asked from the people to take permission
as, “Is there anything spoiling your view?”. Such
differences can be very striking and affect archi-
tectural design. We had to move the chimney to
the other side. Respect for nature and the people
living there is a priority in Wales.



iNGILTERE KURALLARA EN BAGLI ULKE
Bize kendinizi tanitabilir misiniz?

istanbulluyum, Universiteyi Amerika'da
okudum, insaat Yénetimi ve Muhendisligi bo-
limtinden mezun oldum. Ulkeye déndigtimde
cam baski alaninda bir bosluk oldugunu gérdiim
ve buna yatirim yaptim. Gebze Sekerpinar'da
bir fabrika kurdum. Yaklasik 60 isci ile birlikte

8 yil boyunca calistim. Bircok firmayla calistim
ve sonra Park Cami ile tanistim. Park Cam ile de
birkac farkh firmanin siselerine baski yaptim.
Iyi bir teklif gelince degerlendirmek istedim ve
isletmemi sattim.

Buradaki géreviniz nedir?

Selcuk Beyle tanisikligimiz eskiye dayaniyordu,
bir yurt disi projesi icin birlikte calismayi teklif
edince Park Cam’la calismaya basladim. ilk yil-
larda yurt disina Uretilen siselerin baskilarini
yonetmekle gorevliydim. Sonra yatirimlara
yoneldim, su an stratejik planlama yapiyorum.
Bunun disinda yurt disindaki fabrikalarin satis
planlama ve satin almaislerini de ytratiyorum.

Peki siz yer aldiginiz projelerde ne gibi farkli-
liklarla karsilasiyorsunuz?

Ben daha cok devletle ilgili tarafta oldugum icin
yasal sireclerle ilgiliyim. Beni en ¢ok zorlayan
tlke ingiltere. Neredeyse iki yillik bir stireg so-
nunda gerekli izinleri alabiliyoruz. Cok fazla ya-
banci yatirimci olmamasi ve biirokrasideki titiz-
lik cok ince eleyip sik dokumalarini gerektiriyor.
Galler'de yatirim yaptigimiz bolge bizden énce
en son 60 yil 6nce yatirim almis. Daha 6nce
kémir madenlerinin oldugu, is glicliniin ucuz
ama issizligin cok fazla oldugu bir yer. Calisti-
gimiz Avrupa Ulkelerinin hepsinde ayni durum
gecerli ama 6zellikle ingiltere karbon emisyo-
nu ve cevre konularinda cok kati kurallari olan
bir Glke. Avrupa Ulkelerinde izinleri almak 8 ay
kadar suriiyorsa, ingiltere'de bir bucuk yili bu-
luyor. Bizim gibi Ulkelerde yatirimin ekonomik
degeri slrecleri belirlerken, Avrupa tilkelerinde
ekolojik degerler belirliyor.

ENGLAND MOST RESPONSIBLE COUNTRY
Can you introduce yourself to us?

I am from Istanbul, | studied university in the
USA, | graduated from the Department of Con-
struction Management and Engineering. When
| returned to the country, | saw that there was a
gap in glass printing and | invested in it. | estab-
lished a factory in Gebze Sekerpinar. For 8 years
| worked with about 60 workers. | had worked
with many companies and then | met Park Cam.
| also printed bottles of several different compa-
nies with Park Cam. When a good offer came, |
wanted to consider it and sold my business.

What is your position here?

Our friendship with Mr. Selcuk dates back to the
past, | started working with Park Glass when he
offered to work with me for a project abroad.
In the first years, | was in charge of managing
the printing of bottles produced abroad. Then
| turned to investments, now | am doing strate-
gic planning. Apart from this, | also carry out the
sales planning and purchasing works of the fac-
tories abroad.

So, what kind of differences do you encounter in
the projects you are involved in?

| am more concerned with legal processes as |
deal with government works. England is the most
challenging country for me. At the end of a pro-
cess of almost two years, we are able to obtain
the necessary permits. The fact that there are
not many foreign investors and the meticulous-
ness of the bureaucracy requires them to scruti-
nize very closely. The region in Wales where we
invested last received investment before us 60
years ago. Itis a place where there used to be coal
mines, where labor is cheap but unemployment
is high. The same is true in all European countries
we work with, but especially the UK is a country
that has very strict rules on carbon emissions
and the environment. If it takes 8 months to get
permits in Italy, it takes a year and a half in Eng-
land. While the economic value of investment
determines the processes in countries like ours,
ecological values determine the processes in Eu-
ropean countries.
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Teshihler de takilar da

ROSARIES AND JEWELRY BOTH MADE OF PAPER
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25 y1l Hava Kuvvetleri Komutanliginda astsubay olarak hizmet veren Ali
Riza Kart, emekli olunca bos durmamak i¢in kendine bir ugras edindi.
Ancak bu daha dnce uygulanan ve bilinen bir hobi degildi. Zaten hala
da kimse tarafindan yapilmiyor. Ismini bile Ali Riza Kart koydu bu isin:

Teriha!

Having served as a non-commissioned officer in the Air Force
Command for 25 years, Ali Riza Kart got himself a hobby not to be
idle when he retired. However, this was not a previously practiced
and known hobby. It’s still not done by anyone. Ali Riza Kart himself

named it: Teriha!

Eskisehir'de yasayan Ali Riza Kart, atik kagit-
lardan tesbihler, takilar yapiyor. Bu isi kim-
seden goérmedi, internetten de 6grenmedi.
Hikayesini sdyle anlatiyor: “20 yil 6nce televiz-
yon izlerken elimde bazi kagit parcalari vardi,
oynuyordum. Kagitlari katlayip bir tabaga
koydum. Rengarenk duruyorlardi ama sonuc-
ta kagitlardi iste. Bunlar mukavemetli olsalar
daha glizel olabilirdi diye distindiim. Vernik-
ledim bu kagitlari. Cok glizel, albenili bir hale
dondiler. Hosuma gidince her giin ugrasmaya
farkli Grinler yapmaya basladim. Yaptikca da
kendimi gelistirdim. Yaptigim eserlerin hicbi-
ri digerine benzemiyor, hepsi farkli. Tesbihler,
ylzikler, kolyeler yaptim. Hatta vasiyetimin
yazili oldugu bir tane de 6zel tesbih yaptim”

ADINI TERIHA KOYDUM

Ali Riza Kart, sanatini icra ederken dergiler-
den, kitaplardan ve imsakiyelerden faydalani-
yor. Kullandigl mazlemeler kagit ve vernikten
ibaret. Boya kullanmiyor. Kagitlarin Gzerinde-
ki renkler yeterli oluyor. Kart, “Bu bir sanat.
Adini da Teriha koydum. Ahiret kelimesinin
tersi olarak distindiim. Yani kagidin 6ldikten

Ali Riza Kart, who lives in Eskisehir, makes ro-
saries and jewelry from waste paper. he didn’t
see it from anyone else, nor did he learn from
the internet. he made it up herself. He tells his
story: “20 years ago, while watching TV, | had
some pieces of paper in my hand, | was play-
ing. | folded the papers and put them on a plate.
They looked colorful, but they were just papers.
| thought it would be nicer if they were durable.
I varnished these papers. They have turned into
a very beautiful, attractive shape. When | liked
it, | started working on different products every
day. As | did, | improved myself. No two of my
works are alike, they are all different. | made
prayer rosaries, rings, necklaces. | even made a
special rosary on which my will is written.”

INAMED IT TERIHA

Ali Riza Kart makes use of magazines, books
and imsakiye (Islamic timetable) performing his
art. The materials he uses consist of paper and
varnish. He doesn’t use paint. The colors on the
papers are sufficient. The Kart said, “This is an
art. | named it Teriha. | thought of it as the op-
posite of the word “ahiret” (hereafter). That is
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“Bu bir sanat. Adinida Teriha
koydum. Ahiret kelimesinin
tersi olarak diisindiim. Yani
kagidin 6ldikten sonra yeni-

dendirilisi.”

“This is an art. | named it
Teriha. | thought of it as the
opposite of the word “ahiret”
(hereafter). That is, the
resurrection of paper after
death.”
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“Cope atilan, yerde bulunan ambalajlar ¢cogu
kisi icin ¢6p demekken benim icin ham
madde demek”

“While thrown in the trash and found on the
floor means garbage for most people, it means
raw materials for me”
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sonrayeniden dirilisi. Kendimce boyle bir felse-
fe gelistirdim.Bu sanatin gelismesini, bilinmesi-
ni cok isterim. Yurt ici ve yurt disi etkinliklerde
Teriha sanatindan s6z edilmesini arzu ederim.”
diyor.

KAGIDI MUCEVHER OLARAK GORUYORUM

Sadece dergilerden degil kagitlari baska sekilde
de elde ediyor Ali Riza Kart. “Carsiya ciktigim
zaman ¢op kutularina daliyorum. Boyle anlar-
da esim beni gérmezden geliyor, tanimiyormus
gibi davraniyor.” diye anlatiyor giilerek.

Kart, “Kagit atiklarin oldugu yerlere dikkatli ba-
karim. Banauygun olacak renkli sayfalari topla-
rim. Siz kagida kagit olarak bakarsiniz ben onu
micevher olarak goriirim. Gordigam kagida,
‘Bununla ne yaparim?’ diye bakiyorum. Kagit
sanatimin ham maddesi. Kagida baktigimda
sarraf gibi hissediyorum kendimi.” diyor ve ek-
liyor: “Her kagittan her materyal olmaz. Kalin
imsakiye kagitlarindan tesbih yapiyorum. Her
kagittan kolye olur ama tesbih olmaz. Tesbih
de yapacaksam kolye de yapacaksam atik kagit
kullanirim.”

VASIYETiNi KAGITTAN YAPTIGI BiR TESBI-
HE YAZDI

Yaptigl tesbihlere, kolyelere bazen mesajlar
yazan Ali Riza Kart, bir tane de kendisine 6zel
tesbih yapmis. Kart, “33 boncugun her birine
vasiyetimi yazdim. Hak vaki oldugunda kizla-
rim tesbihi kirarak vasiyetimi okuyabilecekler”
diyor.

KAGITTAN NEY

Kagittan ney de yapan Ali Riza Kart, “3 tane
farkh ney drettim. Birini gazete kagidindan
olusturdum. Bir tanesini ebru kagidindan bir ta-
nesini da kartondan yaptim. Haluk Levent geldi
ona dinlettim neyimden cikan sesi. Neyzen bir
Uistada dinlettim ayrica. Cok basarili buldular,
orijinal neye yakin bir ses oldugunu soylediler.
Ney yaptim; baska calgilar da yapmak istiyo-
rum. Kagittan orkestra kurmak istiyorum. Ka-
gittan keman, gitar, klarnet yapmayi hedefliyo-
rum. Kagit calgilardan orkestranin bir konser
vermesini hayal ediyorum. Birisinin burusturup
attigl kagidi kuyumcunun vitrine koyuyoruz.
Atilan bir kagidin bir miizik enstriimani olabile-
cegini gésteriyorum.” seklinde konusuyor.

the resurrection of paper after death. | have de-
veloped such a philosophy myself. | would love
for this art to develop and become traditional. |
would like to talk about Teriha’s art in domestic
and international events.” he says.

| SEE PAPER AS JEWELRY

Ali Riza Kart obtains papers not only from mag-
azines but also in other ways. “When | go to the
market, | dive into the garbage cans. At such
moments, my wife ignores me and acts like she
doesn’t know me!” he says, laughing.

Kart said, “I look carefully at the places where
thereis paper waste. | collect colored pages that
will suit me. You look at paper as paper, | see it as
jewellery. | look at the paper | see, ‘What do | do
with it? The raw material of my paper art. When
| look at the paper, | feel like a money changer”
He says and adds: “Not every paper can make
every object. | am making prayer rosaries from
thick imsakiye papers. Every piece of paper can
be a necklace, but not a rosary. If | am going to
make rosaries and necklaces, | use waste paper.”

| WROTE MY WILL ON A PAPER ROSARY

Ali Riza Kart, who sometimes wrote messages
on the rosaries and necklaces he made, also
made a special rosary for himself. The card said,
“I wrote my will on each of the 33 beads. When
the time comes, my daughters will be able to
recite my will by breaking the rosary”

PAPER NEY

Ali Riza Kart, who also makes ney out of paper,
said, “l produced 3 different neys. | made one out
of newsprint. | made one from marbling paper
and one from cardboard. Haluk Levent came
and | made him listen to the sound of my ney.
| also made a neyzen master listen to it. They
found it very successful, they said it sounded
close to original. What did | do; | want to make
other instruments as well. | want to build an or-
chestra out of paper. | aim to make paper violin,
guitar, clarinet. | dream of an orchestra of paper
instruments giving a concert. We put the paper
that someone crumpled up and thrown into
the jeweller’'s window. | show that a discarded
paper can be a musical instrument.”



KAGIT BiR ATIK DEGILDIR

Son olarak yaptigi isin bir geri donisiim hatta
ileri déntstiim oldugunu anlatan Kart, cevreci
mesajlarini da herkese iletiyor: “Cam, kagit,
plastik fark etmez atiklarin ¢ope gitmesini
dogru bulmuyorum. Cikolata yiyen kisi am-
balajini yere, en iyi ihtimalle ¢ép kutusuna
atiyor. O ambalaj onun icin ¢cp benim icin ham
madde. O ambalaji ben isleyip 100 liraya sata-
bildigim bir takiya déntsturiyorum. inanilmaz
israf ediyoruz. Atiklarin ekonomiye dénmesini,
Ulkemize faydali olmasini cok istiyorum. Biz
evde atiklari asla ayni posete atmayiz. Organik
atiklari ayri, kagidi ayri, plastik ve cam atiklari
ayri topluyoruz’”

NOT WASTE

Explaining that his last job is recycling and even
upcycling, Kart conveys his environmentalist
messages to everyone: “I don't find it right to
waste, whether it is glass, paper or plastic. The
person who eats the chocolate throws its pack-
aging on the floor, most likely in the trash. That
packaging is garbage for him but raw material
for me. | turn that packaging into jewelry that
| can process and sell for 100 liras. we waste
incredibly. | very much want the waste to be
returned to the economy and be beneficial for
our country. We never put waste in the same
bag at home. We collect organic waste sepa-
rately, paper separately, plastic and glass waste
separately”

(“

“Kagittan keman,
gitar, klarnet yapmayi
hedefliyorum. Kagit
calgilardan orkestranin
bir konser vermesini hayal
ediyorum”

“I aim to make paper violin,
guitar, clarinet. | dream
of an orchestra of paper

instruments to give
a concert”
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YENICEPNiDEN

FROM YENICEPNIi TO METRISTEPE

Park Cam'in hemen karsisinda kivrila kivrila giden yol bir zafere
cikiyor. Mustafa Kemal'in Ismet Inénti'ye ‘SIZ ORADA SADECE
DUSMANI DEGIL, MILLETIN MAKUS TALIHINI DE YENDINIZ®
mektubunu génderdigi o meshur tepeye, sonbahar yapraklarinin
eslik ettigi renk ve zafer umuduyla ¢ikmak baska bir gtizel.

The winding road just across Park Cam leads to a victory. It is another
beautiful thing to climb the famous hill, where Mustafa Kemal sent
Ismet Inéni the letter “YOU'VE DEFEATED NOT ONLY THE ENEMY,
BUT ALSO THE NATION'S BAD LUCK “ to Ismet Inénti, with the hope of
victory and the color accompanied by the autumn leaves..
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zirlamak icin yola ciktik Metristepe’'ye

dogru... Hikayesini hep duydugumuz ama
cephelerini tek tek ziyaret etmeyi hep ihmal
ettigimiz Inénl Savaslar’nin déniim noktasinin
nisani Metristepe...

29 Ekim Cumhuriyet Bayrami filmini ha-

Eskisehir'den, istanbul ve Bursa yoniine dogru
giderken, Bozliyiik OSB viyadligiiniin 500 metre
ilerisinde sag tarafta kahverengi bir tabelasi var.
Oradan yola cikip 2-3 kilometre gittiginizde Ye-
nicepni kdyline ulasiyorsunuz. Kéy(in ortasinda,
iki yol ayriminda sizi tarihi Osmanli Cesmesi
karsiliyor. O cesmeden sola, yani Metristepe
yonline ddinmeden 6nce biraz duraklayalim.

BU CESMENIN TASI YOK

Arkasina kerpic evlerin perspektifini almis Yeni-
cepni Cesmesi tam bir sanat eseri... Kliclk kire-
mitten catisi, kaidesinin (zerindeki islemeleri,
iki oluklu ve kirmizi kiremit siisleme yapilarti ile
zamana meydan okumus bir sanat eseri. Bugiin
blytksehirlerde bile cesmeler ya yok oluyor ya
da basit birer betonarme kaide bulunduruyor.
Bu cesmenin lizerinde latin harfleri ile yeni ya-
zilmis yazi da bilgelik kokuyor: “Bu ¢esmenin
icecek tasl yok, kirma insan kalbini yapacak
ustasi yok”

Cesmeden bir yudum su alip tepeye dogru yol
almaya basliyoruz. iki yanimizda rengi saridan
neredeyse turuncuya kacan yapraklarini déken
mese agaclari ve ormanin ortasinda yikselen
temiz enerjiyi temsil eden riizgar tiirbinlerivar...

METRISTEPE KOYU VE YOK OLAN TARiH...

Metristepe Anit’'na gelmeden 6nce bizi ayni
adla anilan koylin képekleri karsiliyor. Kéyiin
hemen girisinde gliniimiizde yeniden moda
olmaya calisan (ic bes kerpic ev var. Onlar kentte
popller olanlarinin aksine eskide kalmislar ve
bazilarinin sahipleri gitmis, duvarlari ¢cokmds.
Ayakta olan bir kac tanesinin yanina dogru gi-
diyoruz, evin sahibi atanamamis bir 6gretmen.
Simdi babasindan kalma meslegi, keci cobanhgi
yapiyor. “Eski diye kimse bu evlerde oturmuyor
artik” diye s6ze basliyor ve séyle devam ediyor:
“Betonarme ev yaparsan isin kolay, temizleme-
si rahat, ev daha modern goériniyor. Bu kerpic
saman evlerin yalitimi ¢ok iyi, kisin sicak, yazin
serin ama bakimi cok zor. Her yil bakmazsan
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We set off towards Metristepe to prepare “Oc-
tober 29, Republic Day” movie... Metristepe, the
landmark of the Battle of inénii, whose story we
have always heard about but whose fronts we
always neglect to visit one by one...

On the way from Eskisehir to Istanbul and Bursa,
there is a brown sign on the right, 500 meters
ahead of the Bozliytk OSB viaduct. When you set
off from there and go 2-3 km, you reach Yenicepni
village. In the middle of the village, at the cross-
roads, the historical Ottoman Fountain welcomes
you. Let’s pause for a while before turning left from
that fountain, in the direction of Metristepe.

THIS FOUNTAIN HAS NO BOWL

Yenicepni Fountain, which takes the perspective of
adobe houses behind it, is a work of art... A work of
art that has surpassed time with its small tile roof,
carvings on its pedestal and ornamental structures
with two corrugations and red tiles. Even in metro-
politan cities today, fountains either disappear or
have simple reinforced concrete bases. The newly
written inscription in Latin letters on this fountain
also savors of wisdom: “This fountain has no drink-
ing bowl, Do not brake a human’s heart, No master
to repair for”

We take a sip of water from the fountain and start
to head towards the hill. On either side of us, there
are deciduous oak trees that turn from yellow to
almost orange, and wind turbines representing the
clean energy rising in the middle of the forest...

THE VILLAGE OF METRISTEPE AND THE DIS-
APPEARING HISTORY...

Before we come to the Metristepe Monument, the
dogs of the village with the same name greet us. At
the entrance of the village, there are three or five
adobe houses trying to become fashionable again.
Unlike the popular ones in the city, they are old and
some of their owners are gone and their walls have
collapsed. We walk towards a few standing ones;
the owner of the house is an unassigned teacher.
He is now a goat herder, his father’s occupation.
“No one lives in these houses as they are old,” he
begins, and continues: “If you build a reinforced
concrete house, the job is easy, it is easy to clean,
and the house looks more modern. These adobe
straw houses are very well insulated, warm in
winter and cool in summer, but are very difficult




eger yagmur yavas yavas eritiyor. Artik ustasi
da kalmadigi icin tamir ettirmek bile imkan-
siz hale geldi. Yoksa biz babamizdan kalma bu
evlere sahip ¢cikmak istiyoruz ama cok zor...”
TURK’UN MAKUS TALIHiNiN DEGISTIiGi
TEPE...

Kecileri, coban koépeklerini, kerpic evleri ve
kizilciklari arkamizda birakip tepeye tirmani-
yoruz. Once bizi bir koruma kuliibesi ve sonra
inénl Savaslarr’ni anlatan bir dizi levha karsili-
yor. Onlari gecince tepede bir mozole, siperler
ve onlarin tam karsisinda, tepenin orta yerinde
ismet inoni’niin Boziytk'e bakan heykeli bulu-
nuyor. Heykelin hemen arkasinda ise Mustafa
Kemal Ataturk’iin ismet indnii’'ye hitaben yaz-
digi o destansi ciimlelerin bulundugu anit yuk-
seliyor: “Siz orada yalniz dismani degil, milletin
makus talihini de yendiniz”

BOZUYUK YANIYOR...

Peki nedir Metristepe’nin hikayesi? Simdi biraz
gecmise donelim ve tarihte yolculuk yapalim.

istiklal Savas’mizin en cetin mucadelesi indnii
Mevki'nde gecer. 6 Ocak 1921’de Yunan kuv-
vetleri Anadolu’daki son direnci kirmak icin
Bursa ve Usak (izerinden Eskisehir’e dogru ha-
rekete gecer. Ancak ordumuzun biiyiik basarisi
ile 10 Ocak’ta durdurularak geri ptskarttlmesi
ile Birinci inénti Zaferi kazanilir. Birinci inénii
Muharebesi’nden sonra mart ayina kadar cep-
hede bliylk capli catismalar olmaz.

23 Mart glini yeniden harekete gecen Yunan
ordusu, ilk tG¢ gin hizli bir ilerleme kaydeder.
27 Mart’ta Turk kuvvetlerinin yogun direnisi ile
durdurulan disman gucleri, 31 Mart’tan itiba-
ren geri cekilmeye baslar. Dismanin kactigini
Metristepe’den goéren Bati Cephesi Komuta-
ni ismet Pasa, Mustafa Kemal'e su mektubu
yazar: “Saat 18.30'da Metristepe’den gbrdigim
durum: Gunduzbey kuzeyinde sabahtan beri
dayanan ve artci olmasi muhtemel olan diisman
miifrezesi, sag kanat grubunun taarruzu ile di-
zensiz olarak cekiliyor. Yakindan takip ediliyor.
Hamidiye yoniinde karsilasma ve faaliyet yok.
Boziylik yaniyor... Disman binlerce 6lisiyle
doldurdugu savas meydanina silahlarini terk
etmistir.

GEZI YAZISI -

to maintain. If you don’t look every year, the rain
slowly melts away. Since there is no masters left,
it has become impossible even to repair it. Other-
wise, we want to protect these houses from our
father, but it is very difficult..”

THE HILL WHERE TURK’S BAD LUCK
CHANGED...

We climb the hill, leaving behind the goats,
sheepdogs, adobe houses and cranberries. First, a
guard hut and then a series of plaques describing
the indni Wars welcomes us. Passing them, there
is a mausoleum, trenches, and a statue of ismet
inénl facing Boztylik, right in the middle of the
hill, opposite them. Right behind the statue, the
monument with the epic sentences that Mustafa
Kemal Atatiirk wrote to ismet inénii stands:

“You've defeated not only the enemy, but also the
nation’s bad luck”

BOZUYUK IS ONFIRE...

So what is the story of Metristepe? Now let’s go
back a bit and travel through history.

The most difficult campaign of our War of In-
dependence takes place in indnii. On January
6, 1921, the Greek Forces took action towards
Eskisehir via Bursa and Usak to break the last
resistance in Anatolia. However, with the great
success of our army, it was stopped on January
10 and the First inénl Victory was won. After
the First Battle of indnti, there would be no large-
scale clashes on the front until March.

The Greek Army, which took action again on
March 23, makes rapid progress in the first three
days. The enemy forces, which were stopped by
the intense resistance of the Turkish Forces on
March 27, began to withdraw from March 31.
The Western Front Commander ismet Pasha,
who saw the enemy fleeing from Metristepe,
wrote the following letter to Mustafa Kemal:
“The situation | saw from Metristepe at 18.30:
The enemy detachment, which has been stand-
ing in the north of Glindlizbey since morning and
whichis likely to be arearguard, is indisarray with
the attack of the right wing group and drawing
back. It is followed closely. There are no encoun-
ters or activities in the direction of Hamidiye.
Bozliylk is on fire... The enemy has abandoned
their weapons on the battlefield, which was filled
with thousands of dead.

(

Yenicepni Koyld'nln
ortasindaki Cesmenin
Uzerinde su yaziyor: “Bu
cesmenin icecek tasi yok,

kirma insan kalbini yapacak

ustasi yok.”

On the Fountain in the middle

of Yenicepni Village, it is

written: “This fountain has no
drinking bowl, Do not brake a
human’s heart, No master to

repair for.”
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1 Nisan 1921
Bati Cephesi Komutani ismet...”
Mustafa Kemal’in cevabi...

ismet Pasa’nin bu soézlerine karsi Musta-
fa Kemal Meclis Baskani olarak su satirlari
kaleme alir:

“Inénii Savas Meydanr’'nda Metristepe'de
Bati Cephesi Komutani ve Genel Kurmay
Baskani ismet Pasa'ya

Biitiin diinya tarihinde, sizin inénii Meydan
Muharebeleri'nde (izerinize ytiklendiginiz
gorev kadar agir bir gérev yiklenmis komu-
tanlar pek azdir. Milletimizin istiklal ve varh-
g1 dahice idareniz altinda goérevlerini serefle
yapan komutan ve silah arkadaslarinizin kal-
bine ve vatanseverligine bliylk bir glivenle
dayaniyordu.

Siz orada yalniz dasmani degil, milletin
makus talihini de yendiniz. istila altindaki
talihsiz topraklarimizla birlikte biitlin vatan
buglin en Ucra koselerine kadar zaferinizi
kutluyor. Dismanin istila hirsi azminizin ve
vatanseverliginizin yalcin kayalarina basini
carparak paramparcaoldu...”

1 Nisan 1924
Biiyiik Millet Meclisi Baskani
Mustafa Kemal

Yakin tarihimizde cok 6nemli yeri olan ve
Turk istiklal Savasimizin en cetin miicadele-
lerinin gectigi, doniim noktalarindan inéni
Savaslari’'nin kazanildig1 yer burasi. Metris-
tepe’'de sehitlerimizin ylice anilarini yasat-
mak amaciyla yapilan Metristepe Aniti, o
muhtesem gorlinlstyle Turk’'tGn yenilmezli-
gini simgelemekte.

GEZI YAZISI -

April 1,1921
Commander of the Western Front ismet...”
Mustafa Kemal’s answer...

Against these words of ismet Pasha, Mustafa
Kemal wrote the following lines as the Speaker of
the Assembly:

“To ismet Pasha, the Commander of the Western
Front and Chief of General Staff, at Metristepe,
on the inénii Battlefield.

In the entire history of the world, there are very
few commanders who have been burdened with
a task as heavy as the one you had in the Battles
of inénii. The independence and existence of our
nation rested on the heart and patriotism of your
comrades in arms, who performed their duties
honorably under your ingenious command.

There you defeated not only the enemy, but also
the bad luck of the nation. Together with our
unfortunate lands under invasion, the whole
country celebrates your victory today to its most
remote corners. The enemy’s ambition to invade
was shattered by slamming his head against the
crag of your determination and patriotism..”

April 1, 1924
President of the Grand National Assembly
Mustafa Kemal

This is the place, which has a very important place
in our recent history and where the most difficult
struggles of our Turkish War of Independence
took place, where the Battles of inéni, one of the
turning points, were won. The Metristepe Monu-
ment, which was built in Metristepe to keep the
great memories of our martyrs alive, symbolizes
the invincibility of the Turks with its magnificent
appearance.

(“

Mustafa Kemal'den
indni’ye: “Siz orada
yalniz dismani degil,
milletin makus talihini
de yendiniz”

From Mustafa
Kemal to In6nti: “You
defeated not only the

enemy, but also the
bad luck of the nation”
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KUZEY EGE'DEN IGC ANADOLU' YA UZANAN

LEZZET SERUVENI:

IDA MUTFAK & KAHVE

A TASTE JOURNEY FROM NORTH AEGEAN TO CENTRAL ANATOLIA:

IDA KITCHEN & COFFEE

Bu sayimizda kahvaltiyi
gecistirmelik bir 6gUn olarak
degil de tadi ¢ikariimasi gereken
bir firsat olarak gérenler icin Ida
Mutfak’ sayfalarimiza tagidik.

In this issue, we have brought Ida
Kitchen to our pages for those who
see breakfast as an opportunity to
be savored rather than a snack.

Stileyman Demirel™*

**insan Kaynaklari ve

Idari isler Miidiirii

Human Resources and
Administrative Affairs Manager

Sevcan Demircan*

*Satis Pazarlama Uzmani
Sales and Marketing Responsible
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Tirk mutfak kaltirinde var olusu 19. ytzyilin
sonlarini bulan kahvalti 6glnd, nerden bakar-
saniz bakin basl basina bir lezzet yolculugu
hikayesini icerir. Ozellikle bizim kilttirimuz-
deki kahvalti icerikleri, yoresel mutfaklarimizi
da dikkate aldigimizda diinya Ulkelerinde yer
verilen kahvalti gesitlerinin ¢cok daha 6tesinde
bir zenginlige sahip.

Ruha dokunan yani ile kahvalti, tatli sohbetler
esliginde keyifle gerceklestirildiginde bizlerde
uyandirdigi glizel hislere bir nevi terciiman bir
6gin aslinda. Tam da bu yona ile dergimizin bu
sayisinda farkli bir konsept olusturmak istedik
ve ida Mutfak’a yer verdik.

Mekana adiminizi atar atmaz sizi pozitif ener-
jisinin etkisi altina almayi basaran ida Mutfak,
hem dekoru hem de zengin icerikli mendsti ile
dikkatleri Gzerine cekmeyi basariyor. Glni
10.00'da karsilayan bu isletme, icerik olarak
Kazdaglari’ndan tedarik edilen peynir ve zeytin
cesitleri ile bizlere lezzet harmonisi yasatiyor
adeta. Kahvalti sonrasina 6zel yapim kahveleri
ile eslik etmesinin yaninda aksam yemegi icin
de lezzet diiskiinlerine alternatifler sundugunu
belirtmeden gecmeyelim.

The breakfast meal, whose existence in Turk-
ish culinary culture dates back to the end of the
19th century, contains a story of a taste journey
in itself, no matter how you look at it. Especially
when we consider the breakfast contents in our
culture and our local cuisines, it has arichness far
beyond the breakfast varieties in the world.

With its soul-touching side, breakfast is actually a
meal that interprets the good feelings it awakens
inus whenitis enjoyed with sweet conversations.
Exactly with this aspect, we wanted to create a
different concept in this issue of our magazine
and we included Ida Kitchen.

Ida Kitchen, which manages to impress you with
its positive energy as soon as you step into the
place, manages to attract attention both with its
decor and rich menu. This establishment, which
welcomes the day at 10:00, almost gives us a
taste harmony with cheese and olive varieties
supplied from Kaz Mountains. Let’s not go with-
out mentioning that besides accompanying the
breakfast with specially made coffees, it also
offers alternatives for the taste buds for dinner.



“IDA MUTFAK & KAHVE”

Once izmit, sonrasinda istanbul ve nihayetin-
de de Eskisehir derken genc isletmeci Géksu
Hanim'in hikayesi basarinin tesadifle gelme-
diginin kaniti niteliginde. Azimli karakterinin
kendi ekibine her daim rol model olarak moti-
vasyon kaynagi oldugu cok acik. Hem ic hem de
dis mekan dekorasyonunda da Gérsel iletisim
Tasarimi lisans diplomasinin hakkini verdigini
soylemeden gecmeyelim istedik. Eskisehir'de 4
yili askindir hizmet veren bu butik isletmenin
6zenli mentslndeki lezzetleri deneyimledigi-
nizde bizi onaylayacaginizdan stiphemiz yok.

Adini meshur Kazdaglar’'ndan alan ida Mutfak
kahvalti icin peynirlerini, zeytinyaglarini yine
ayni yoreden tedarik ediyor. Ev yapimi sos-
lari ve recelleri ile kahvalti ida Mutfak'da bir
lezzet s6lenine donustyor. Kasar loru ve ku-
rutulmus domatesler ile hazirlanan kahvaltilik
dirimiini de ayrica ¢cok begendik. Bu lezzeti
taclandirircasina kahvelerimize eslik eden
lime limonlu cheesecake icin damaklarimizi
senlendirdigini soylersek abartmis olmayiz.
Gline 6zel hazirlanan cheesecakeleri icin bile
ayrica ugranilmasi gereken bir lezzet duragi
burasi. Hepsini tatmadan buradan ayrilmayin
deriz, bizden sdylemesi.

LEZZET KOSESI -

“IDA KITCHEN & COFFEE”

The story of Ms. Goksu, a young business owner
first in Izmit, then in Istanbul and finally in Es-
kisehir, is proof that success does not come by
chance. It is clear that her determined character
is always a source of motivation as a role model
for her team. We wanted to go without saying
that she gives the Visual Communication Design
undergraduate diploma’s due in both indoor
and outdoor decoration. We have no doubt that
you will approve of us when you experience the
delicacies in the elaborate menu of this boutique
business that has been serving in Eskisehir for
more than 4 years.

Taking its name from the famous Kaz Mountains,
Ida Kitchen provides its cheese and olive oil for
breakfast from the same region. With its home-
made sauces and jams, breakfast turns into a
feast of taste at Ida Kitchen. We also liked the
breakfast roll prepared with cheddar curd and
dried tomatoes. We wouldn’t be exaggerating if
we say that the lime lemon cheesecake that ac-
companies our coffees as if crowning this taste
delighted our palates. This is a flavor stop that
should be visited, even for cheesecakes prepared
for the day. We recommend you not to leave here
before you taste them all.

Park Cam]2021



Her okun ugusu farklidir.
Bin ok atarsan, bini

de sana farkli bir yol
gosterecektir: Ok¢unun
yolu iste budur.

Each arrowss flight is
different. If you shoot

a thousand arrows, a
thousand will show you a
different path. This is the
archer’s way.
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OKCU’NUN YOLU
THE ARCHER

Ulkenin en mahir okcusu Tetsuya, bir kéyde
muitevazi bir marangoz olarak yasamini siir-
diirmekteyken bir glin uzak diyarlardan gelen
bir okcu ona meydan okur...

Tetsuya, bu meydan okumayi kabul ederek
okculuk felsefesini hem yabanci okcuya hem
de koylin delikanhlarindan birine aktaracak-
tir. Paulo Coelho’nun “Okcu’un Yolu”’nda dile
getirdigi 6greti, sadece okculuga degil hayatin
her alanina uygulanabilecek, yolu nice erdem-
den gecen bir ilkeler bittna.

KiTABINI OLIMPIiYAT SAMPiYONUMUZ
METE GAZOZ’A ADADI

Paulo Coelho, Turkce'ye “Okcu’nun Yolu” (The
Archer) adiyla cevrilen son kitabini olimpiyat
sampiyonu milli sporcu Mete Gazoz'a adadi.
Sosyal paylasim sitesi Twitter'daki hesabindan
video paylasan 74 yasindaki yazar, son kitabi-
nin Turkce baskisini eline alarak, “Mete Gazoz,
bu kitabi ilk olarak sana adiyorum. Senin gibi
bir okculuk dehasina kendi okculuk eserimi
sunuyorum. Bu sayede hayatlarimizi daha iyi
anlayabiliriz.” ifadelerini kullandi.

Milli okcu Mete Gazoz, katildigi 2020 Tokyo
Olimpiyatlar’'nda altin madalya kazanmis,
Turkiye'ye okculuk dalinda ilk altin madalyayi
getirmisti.

KITAP -

While Tetsuya, the most adept archer in the
country, is living as a humble carpenter in a vil-
lage, an archer from far away challenges him
one day...

By accepting this challenge, Tetsuya will trans-
fer his archery philosophy to both the foreign
archer and one of the village boys. The doc-
trine expressed by Paulo Coelho in The Archer
is described in the book as a set of principles
that can be applied not only to archery but to
all areas of life, and whose path passes through
many virtues.

HE DEDICATED HIS BOOK TO OUR OLYMPIC
CHAMPION METE GAZOZ

Paulo Coelho dedicated this book, translated
into Turkish as “ Okcu’nun Yolu” (The Archer’s
Way) to our Olympic champion, our national
athlete, Mete Gazoz. The 74-year-old author,
who shared a video on the social network-
ing site Twitter, took the Turkish edition of his
latest book and said, “Mete Gazoz, | dedicate
this book to youfirst. | present my archery work
to an archery genius like you. In this way, we can
better understand our lives.”

National archer Mete Gazoz had won a gold
medal at the 2020 Tokyo Olympics, and brought
Turkey the first gold medal in archery.
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Zenginlesen meyve aromali serimizie
bu yaza Ferahlhik katmaya hazinz!

v beypazarimadensuyu.com ity

O 4443 223

s dusleratoliesi romit



