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Semih Ozbay
Park Cam Genel Madira

Merhaba,

Ofiste, okulda, evde, sokakta, hayatimizin her alaninda kendilerini glicli bir sekilde var
eden, s6z hakkina sahip cikan tiim kadinlarin Diinya Emekci Kadinlar Glnu kutlu olsun.
Bu sayimiz tamamen kadin arkadaslarimizin s6zlerine, emeklerine emanet.

Pandemi gibi zorlu bir stireci, titizce yarittigl calismalari sayesinde atlattigimiz is yeri
hekimimiz bir kadin. Ekonomimizi planlayan ve en az hatayla en yliksek verimi almamizi
saglayan muhasebe miidiiriimiiz bir kadin. insan Kaynaklari birimimizde sorunlarimizi
gotlirdigiimiizde bize coziimlerle gelen kadinlardan bir celenk var. Satin Alma, Satis-Pa-
zarlama, Sogutma Sonu, Kalite departmanlarimizin basarisi kadinlarin eliyle gercekle-
siyor. Laboratuvarlarimiz, atolyelerimiz kadin elinin degdigi arastirmalarla, projelerle
ylkseliyor.

Park Cam olarak, kadin arkadaslarimizin varligiyla daha gticlii, gururlu ve gelecege ba-
kisimizda umutluyuz.

Hello,

Happy International Working Women'’s Day of all women who strongly bring herself into
existance in office, at school, at home, on street, in every aspect of our lives and who owns
that right. Our current issue is entrusted entirely to the statements and efforts of our
female friends.

Our workplace physician, who we have gotten over a difficult process such as the pan-
demic thanks to her meticulous work, is a woman. Our accounting manager who plans
our economy and ensures that we get the highest efficiency with minimum mistake is a
woman. There’s a wreath of women in our Human Resources unit who come to us with so-
lutions when we take our problems to them. The success of our Purchasing, Sales Market-
ing, Cooling End and Quality departments is realized by the hands of women. Our labora-
tories, workshops are rising with researches and projects which are touched up by women.

As Park Cam, we are stronger, proud and hopeful in our foresights with the presence of our
female friends.
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Idari Isler Sefi Ismet Oztiirk, Ilce Emniyet Muduri
Omer Koparan, Insan Kaynaklar1 ve Idari Isler
Mudira Stleyman Demirel.

Administrative Affairs Chief ismet Ozttirk, District
Police Chief Omer Koparan, Human Resources and
Administrative Affairs Manager Stileyman Demirel.
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PARK CAM’'DAN BOZUYUK ILCE
EMNIYET MUDURLUGUNE ZIiYARET

PARK CAM’S VISIT TO BOZUYUK DISTRICT POLICE

DEPARTMENT

Park Cam, 5-11 Polis Haftasi nedeniyle Boziiytiik Ilce Emniyet

Mudurligin ziyaret etti.

Park Cam, Boztiytk District Police due to 5-11 Police Week visited the

directorate.

5-11 Nisan Polis Haftasi sebebiyle Park Cam
insan Kaynaklari ve idari isler Mudiri Stiley-
man Demirel ve idari isler Sefi ismet Oztiirk
Boziiytik flce Emniyet Mudirtd Omer Kopa-
ran’t makaminda ziyaret etti.

ilce Emniyet Miiduirti Koparan ile sohbet eden
ve kendisi dahil tim polislerimizin Polis Haf-
tasini kutlayan Park Cam kafilesi tebriklerinin
ardindan oradan ayrilip fabrikaya geri dondu.
Polis Haftasi hakkinda duygularini belirten
Stileyman Demirel, “Ulkemizi zararl tim etki-
lerden korumak ve halkin gtivenligini saglamak
icin gece glindliz calisan polis teskilatimizin
tim personellerine cani goénilden tesekkir
ediyor ve polis teskilatimizin Polis Haftasini
kutluyorum.” dedi.

On the occasion of April 5-11 Police Week,
Park Cam Human Resources and Administra-
tive Affairs Manager Sileyman Demirel and Ad-
ministrative Affairs Chief ismet Oztiirk visited
Boziiyiik District Police Chief Omer Kopan in his
office. After having a conversation with The Dis-
trict Police Chief Kopan and celebrating Police
Week of all our policemen, including himself,
Park Cam delegation departed from there and
returned to the factory.

Expressing his feelings about Police Week, Siil-
eyman Demirel commented: “| wholeheartedly
thank all the staff of our police force who work
day and night to protect our country fromall cor-
ruptive effects and to ensure the safety of the
public, and | congratulate our Police Organiza-
tion for the Police Week”’



PARK CAM’'DAN

BIZDEN HABERLER -

HAYVAN BARINAGINA ZiYARET
A VISIT TO ANIMAL SHELTER BY PARK CAM

Park Cam, Boztiytik Belediyesi tarafindan sokaktaki hayvan dostlarimiz
i¢in kurulan gegici barinagi ziyaret etti.

Park Cam visited the temporary shelter established by Boztytk
Municipality for our animal friends on streets.

Park Cam insan Kaynaklari Madura Sileyman
Demirel, idari isler Sefi ismet Oztiirk ve isyeri
Hekimi Emine Bllbul Canakliile birlikte Bozii-
ylk Belediyesi Gecici Hayvan Barinagi’ni ziya-
ret etti.

Ekip, ziyaret sirasinda barinaktaki canlar hak-

kinda bilgi aldi ve onlarla vakit gecirerek mama
bagisinda bulundu.

Park Glass Human Resources Manager Suley-
man Demirel together with Administrative
Affairs Chief ismet Oztirk and Occupational
Physician Emine Bulbul Canakl visited Bozliyik
Municipality Temporary Animal Shelter.

During the visit, the team got information about
the lives in the shelter and donated food by
spending time with them.

(“

Park Cam, sokak

hayvanlariicin kurulan

barinagi ziyaret etti.

Park Cam visited the shelter

for stray animals.

PARK CAM’DAN, KIZILAY’A KAN BAGISI

BLOOD DONATION FROM PARK CAM TO KIZILAY

Park Cam'da 9 Haziran 2021 tarihinde fabri-
ka bahcesine gelen Kizilay’'in mobil kan bagisi
servislerinde kan bagisinin 6nemine dikkat
¢ekmek icin kan bagisinda bulunuldu.

Fabrika personellerinden 78 kisinin gonlla
oldugu etkinlikte 78 tinite kan Kizilay’a bagis-
landi.

Kan Bagisi Kampanyasi hakkinda konusan
isyeri Hekimimiz Emine Biilbiil Canakli, “On-
larca calisanimiz 09.06.2021 tarihinde Turk
Kizilayrisbirligiile gerceklestirilen “Kan Bagisi
ve Kok Hiicre Ornegi Toplama Kampanyasi’na
destek verdi. Park Cam duyarh calisanlariy-
la bundan sonra da hayat kurtarmaya devam
edecektir. Tark Kizilayi ve tim bagiscilarimiza
tesekkir ederiz.” dedi.

In order to draw attention to the importance
of blood donation in the mobile blood donation
services of Kizilay, which came to the factory
garden at Park Cam on June 9, 2021, blood do-
nations were made.

78 units of blood were donated to the Kizilay
in the event where 78 factory personnel volun-
teered.

Speaking about the Blood Donation Campaign,
our Workplace Doctor Emine Bilbil Canakl
said, “Dozens of our employees supported the
“Blood Donation and Stem Cell Sample Collec-
tion Campaign” organized in cooperation with
the Tirk Kizilayr on 09.06.2021. Park Cam will
continue to save lives with its sensitive employ-
ees. We would like to thank the Tiirk Kizilayr and
all our donors.” said.

Park Cam]2021




BIZDEN HABERLER -

Park Cam calisanlarinmn
cocuklarinin katilacags

cam konulu
RESIM YARISMASI
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RESiM YARISMASI SONUGLARI ACIKLANDI
RESULTS OF THE PAINTING COMPETITION ARE

ANNOUNCED

Park Cam ailesinin minik mensuplarinin heyecanla bekledigi resim

yarismasl sonuglari belli oldu.

The results of the painting competition, which the little members of the
Park Cam family are awaiting excitedly, have been released.

Cam konulu resim yarismasi icin hazirlanan
her bir resim birbirinden gtizeldi.

12 kisilik jari heyeti secim yapmakta epeyce
zorlandi. Ancak her yarismada oldugu gibi
birer birinci, ikinci ve Uclinci belirlenmesi
gerekiyordu. Tim resimler bliylk bir emekle
hazirlandi. Hayal gliclerini renklerle resme
doken bu 6 Ogrenciye slirpriz hediyeleri
takdim edildi. Park Cam, bu sayida yarismaya
ilgi gdsteren miniklerin resimlerini blyulk bir
memnuniyetle okuruna sunuyor.

iste dereceye giren minik ressamlarimiz.
ilkokul kategorisinde;

1. Himeyra OKUMUS

2. ipek Sare GENGONUL

3.Cemre EVGAN

Ortaokul Kategorisinde;

1.Sude CIFTCI

2.Duru GUNDUZ

3.Zeynep Berra iNCi

Park Cam’in benzer etkinlikleri ilerleyen za-
manlarda tekrar organize edilecektir.

Yapilacak olan tim etkinliklerde sizleri ara-
mizda gérmekten mutluluk duyariz.

Each painting drawn for the painting competi-
tion on the theme of glass was very beautiful.

The 12-person jury had a hard time choos-
ing. However, as in every competition, a first,
second and third place had to be determined.
Surprise gifts were presented to these 6 stu-
dents, who painted all the pictures with great
effort. Park Cam gladly presents the pictures of
the little ones who are interested in the compe-
tition in this issue.

Here are our little painters who rank at the top.
In the elementary school category;

1. Himeyra OKUMUS

2.ipek Sare GENGONUL

3.Cemre EVGAN

In the Middle School Category;

1. Sude CIFTCI

2.Duru GUNDUZ

3.Zeynep Berra INCI

In the future, similar events of Park Cam will be
organized again.

We will be happy to welcome you to all the
events to be held.



P A

HUMEYRA OKUMUS - Babasi ismail Okumus / Birinci (ilkokul)

CEMRE EVGAN - Babasi Hakan Evgan
Uciincii (ilkokul)

DOGA GUNDUZ - Annesi Gonul Gundiz

ELCiN CiFTCi - Babasi Ahmet Ciftci

iPEK SARE GENGONUL
Babasi Tarik Gengondil Park Cam|2021 7
ikinci (ilkokul)



DERIN ATA - Babasi Nuri Ata

. . , ELIF YAGMUR ARMAGAN - Babasi S. Deniz
ZEYNEP ULKEN - Babasi Erman Ulken SARE YENI - Annesi Giilcan Yeni Armagan

-

ADA KABADAYI - Annesi Gonca Aktirk
Kabadayi

ECEM CEViZ - Babasi Mustafa Ceviz ELiF ECE BiCEN - Annesi Ebru Bicen
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ALIN TERTIR.

I

ZEYNEP CAY - Babasi

Ersan Cay

MUSTAFA YORGUN - Babasi Mehmet Yorgun




CAM AMBALAJ, HIJYENIKTIR

VE SONSUZ KEZ GER]I DONUSUM
OZELLIGINE SAHIPTIR.

BUNA RAGMEN ULKEMIZDE
GERI DONUSUM

ORANI SADECE %9'DUR.

CEVRE KIRLILIGININ ONLENMESI

VE GERI DONUSUM ORANLARININ
ARTTIRILMASI ICIN 2022 YILINDA
ZORUNLU DEPOZITO SISTEMINE
GECILECEKTIR.

BIRCAM, KENDI MiLLI TEKNOLOJISI
ILE BU SISTEMIN EN BUYUK
DESTEKCISIDIR.

VN
biRCcam

\ 4

www.bircam.org
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Uludag icecek
_|s'te Esit Kadin Sertifikasi Alan
llk Kaynak Suyu, Maden Suyu ve
Icecek Sirketi Oldu!

o

(

Uludag icecek, toplum
dizenini olusturmaya da
destek olan kurumlardan

biri oldu.

Uludag Beverage has
become one of the
institutions that support the
creation of the social order.
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IS'TE ESIT KADIN

EQUALITY FOR WOMEN AT WORK

Uludag Icecek Is'te Esit Kadin Sertifikasini alan, sektoriindeki Ik firma

oldu.

Uludag Beverage has been the first company in the sector to receive
Equality for Women at Work Certificate.

Uludag icecek, is hayatinda kadinlara esit
haklar ve firsatlar verilmesi icin ¢alisan ku-
rumlarin calismalarinin sertifikalandiriimasi
ve kiiclik ve orta olcekli isletmelerden bas-
layarak adil toplum olusturma hedeflerinin
yayllmasi amaciyla Global Compact Tirkiye
Kadinin Glgclenmesi Pensipleri (WEPs) ile 6r-
tlisen Kadina Esitlik Prensipleri cercevesinde
belirlenen kriterlerin denetlendigi ve Strdiri-
lebilirlik Akademisi tarafindan olusturulan bir
program hazirladi ve intertek tarafindan is'te
Esit Kadin Sertifikasi'ni sektortinde ilk firma
olarak almaya hak kazandi.

Uludag icecek, denetimler kapsaminda Yone-
tim Sistemi, ise Alim ve Calistirma, Is Sagligi
ve Glivenligi, Tedarik Zinciri, Sosyal Etki alan-
larinda cinsiyet esitligine yonelik politikala-
ri, kadin istihdamina yonelik hedefleri, kadin
calisan sayisi, calisanlar arasindaki cinsiyet
dagilim dengesi, ise alimda cinsiyet esitligi,
ayntisi yapan kadin ve erkek calisanlarin tcret
dengesi acisindan degerlendirildi. Bu deger-
lendirmeler sonucunda calisanlari icin tercih
edilen sirket olarak gortlmesinin yani sira adil
toplum diizenini olusturmaya da destek olan
kurumlardan biri oldu.

Uludag Beverage has applied the program in
which the criteria set by the Principles of Equal-
ity for Women are audited within the frame-
work of the Global Compact Turkey Women'’s
Empowerment Principles (WEPs) and which
was established by the sustainability Academy,
and has been the first company in the sector to
receive Equality for Women at Work Certificate
which was constituted in order to certify the
work of institutions working to confer women
equal rights and opportunities in working life
and also to spread the goals of creating a fair
society starting from small and medium-sized
enterprises.

Within the scope of the audits, Uludag Bever-
ages was evaluated in the fields of Management
System, Recruitment and Employment, Occupa-
tional Health and Safety, Supply Chain and Social
Impact, and in terms of policies for gender equal-
ity, targets for women’s employment, number of
female employees, gender distribution balance
between employees, gender equality in recruit-
ment, and wage balance of male and female em-
ployees doing the same job. As a result of these
evaluations, besides to be seen as the preferred
company for its employees, it has become one of
the establishments that supports to create a fair
society.



BiR ANKARA MARKASI

A BRAND OF ANKARA

Bagkentte 1957 yilinda kurulan Beypazar: Maden Suyu bugtin 70 bin
metrekarelik kapall alana kurulu tesisinde, saatte 300 bin sise Uretim
kapasitesine sahip ve 6 milyar siselik pazarin 1,5 milyarlik kismini elinde
bulunduruyor. Sektortin lider sirketi konumunda olan Beypazar: Maden
Suyu 30 sirketlik pazar icerisinde tek basina tiiketimin dortte birini

karsiliyor.

Founded in 1957 in the capital, Beypazari Mineral Water today has a
production capacity of 300,000 bottles per hour in its facility installed in
a 70 thousand square meters enclosed area, and holds 1.5 billion of the

6 billion bottle market. Beypazari Mineral Water, which is the leading
company in the sector, alone covers a quarter of the consumption in the

30-company market.

Beypazari Maden Suyu Yénetim Kurulu Uyesi
Bilge Ercan, kuruldugu ilk glinden beri ayni
kaynaktan gelen dogal maden suyunu kendine
has yapisini degistirmeden dolum yapan tesis-
te Uretimin, tam otomasyonlu makinalarla el
degmeden yapildigini ifade etti. Ercan, “2020
yilinda devreye aldigi yeni (retim hattiyla
toplam Uretim kapasitesi ylizde 30 oraninda
artirmistir,” dedi.

“Turkiye'nin en blylk ve ileri teknolojiye sahip
maden suyu dolum tesisine sahip olan Bey-
pazari Maden Suyu, Tirk halkina her zaman
dogal ve saglikli maden suyunu icirmeyi he-
deflemektedir,” diyen Bilge Ercan, halihazirda
bolgesinde 100 kisilik bir istihdam saglayan
firmanin, 2020 yilinda ortaya cikan pandemi
slirecinde bir istihdam kisitlamasina gitmedi-
gini ifade etti. Ercan, “Bunun yaninda 2021 yili
planlari cercevesinde faaliyete gececek olan
altinci maden suyu dolum hatti ile beraber
yeni istihdam planlamasi da yapiyoruz” seklin-
de konustu.

Bilge Ercan, Member of the Board of Directors
of Beypazari Mineral Water, indicated that the
production in the facility which makes filling
without changing the unique structure of nat-
ural mineral water outcoming from the same
source since the first day it was established
was made untouchedly by fully automated ma-
chines. “With the new production line launched
in 2020, total production capacity has increased
by 30 percent.” Ercan pointed out.

Saying “Beypazari Mineral Water, which has
the largest and technologically most advanced
mineral water filling plant in Turkey, aims to let
Turkish people always drink natural and healthy
mineral water.” Bilge Ercan added that the com-
pany which currently employs 100 people in its
region, did not enforce an employment restraint
during the pandemic that emerged in 2020. “In
addition, we are also planning new employment
together with the sixth mineral water filling line
which will be operational within the framework
of the plans for 2021” Ercan said.

HABERLER -
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Beypazari Maden
Suyu, Turk halkina her
zaman dogal ve saglikl
maden suyunu icirmeyi

hedeflemektedir,

Beypazari Mineral Water
filling plant in Turkey aims
to let Turkish people always
drink natural and healty
mineral water.
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Son dénemlerde
ozellikle silikatlh maden
suyu arayisinda olan
tuketicilerimizden bayuk
bir talep gormekteyiz.

Recently, we have seen
great demand from our
consumers, especially from
those who are looking for
silicate mineral water.
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MADEN SUYUNA TALEP ARTIYOR
DEMAND FOR MINERAL WATER IS INCREASING

Beypazar1 Maden Suyu Yénetim Kurulu Bagkani Niyazi Ercan, maden
suyunda yer alan minerallerin saglik agisindan faydalarinin ortaya
¢ikmasiyla maden suyuna olan talebin gun gegtikge arttigini soyledi.

Niyazi Ercan, Chairman of Beypazar: Mineral Water, said that the
demand for mineral water is increasing day by day as the benefits of
minerals in mineral water to the health are revealed.

Pandemi stirecinde maden suyu sektori blyu-
yen sektorlerin basinda yer aldi. Bu dogrultu-
da kisitlama giinlerinde evde kalan bireylerin
siklikla tercih ettigi iceceklerin basinda maden
suyu yer aliyor. Beypazari Maden Suyu Yone-
tim Kurulu Baskani Niyazi Ercan, maden su-
yunda yer alan minerallerin saglik acisindan
faydalarinin ortaya cikmasiyla maden suyuna
olan talebin giin gectikce arttigini soyledi.
Ercan, silikat mineralini iceren maden sula-
rinin Alzheimer ve Parkinson hastaliklarini
azalticl etkisinin ortaya cikmasiyla, bu has-
taliklardan korunmak isteyen tiketicilerin
taleplerinin arttigini belirtti. Turkiye'de 30’u
askin maden suyu kaynagi bulundugunu ifade
eden Ercan, “Her maden suyunun icerdigi mi-
neral dengesi birbirinden farklidir. Beypazari
Maden Suyu icerdigi silikat mineralinin mik-
tari bakimindan zengin bir icerige sahiptir.
Son dénemlerde 6zellikle silikath maden suyu
arayisinda olan tiketicilerimizden blylk bir
talep gérmekteyiz. Son bir yilda satis hacim-
leri ylizde 30 oraninda ylkseldi. Artan talebi
karsilamak icin yatirimlarimiza hiz kesmeden
devam ediyor” dedi.

During the pandemic, the mineral water sector
has been one of the growing sectors. Niyazi
Ercan, Chairman of Beypazari Mineral Water
board of directors, said that the demand for
mineral water is increasing every day as the
benefits of minerals in mineral water to the
health emerged.

Ercan indicated that with the revealing of the
reducing effect of mineral waters containing the
silicate mineral on Alzheimer’s and Parkinson’s
diseases, the demand of consumers seeking
protection from these diseases has increased.
Stating that there are more than 30 mineral
water sources in Turkey, Ercan continued: “The
mineral balance present in each mineral water
is different. Beypazari Mineral Water has a rich
content in terms of silicate mineral amount it
contains. Recently, we have seen great demand
from our consumers, especially from those who
are looking for silicate mineral water. Sales
volume have risen by 30 percent in the last year.
To meet the growing demand, our investments
continue unabated.”



CAM AMBALAJ ATIGI 42 MiLYON
207 BiN TL OLARAK GERi DONDU

GLASS PACKAGING WASTE RETURNED AS
42 MILLION 207 THOUSAND TL

2020 yilinda cam ambalaj atiklarindan 42 milyon 207 bin TL de

ekonomik kazanc elde edildi.

In 2020, 42 million 207 thousand TL was earned from glass packaging

wastes.

Cevre ve Sehircilik Bakanligi verilerine gore,
Uilke genelinde gecen yil 933 bin 729 ton kagit
ve karton ambalaj atigi, 589 bin 497 ton plas-
tik ambalaj atigl, 241 bin 184 cam ambalaj atigl
ve 71 bin 869 ton metal ambalaj atigi toplandi.

Toplanan ambalaj atiklarinin geri donastmu
ile 2 milyar 188 bin 739 TL ekonomik kazang
elde edildi.

250 bin tona yakin toplanan cam ambalaj atigi
ile 10 milyon 129 bin 728 kilowatt saat enerji
tasarrufu saglandi, 7 milyon 235 bin 520 ton
sera gazi salinimi 6nlendi, 289 bin 421 ton
ham madde tasarrufu saglandi. Cam ambalaj
atiklarindan 42 milyon 207 bin TL de ekono-
mik kazang elde edildi.

According to the data from Ministry of Environ-
ment and Urbanization, 933,729 tons of paper
and cardboard packaging waste, 589,497 tons
of plastic packaging waste, 241,184 tons of
glass packaging waste and 71,869 tons of metal
packaging waste were collected across the
country last year.

An economic gain of 2 billion 188 thousand
739 TL was obtained by recycling the collected
packaging wastes.

By about 250 thousand tons of waste collected,
10 million 129 thousand 728 kilowatt hours of
energy savings were achieved, 7 million 235
thousand 520 tons of greenhouse gas emissions
were prevented and 289 thousand 421 tons of
raw materials were saved. 42 million 207 thou-
sand TL economic gain was obtained from glass
packaging wastes.
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Cam ambalaj atiklarindan
42 milyon 207 bin TL de
ekonomik kazanc elde
edildi.

42 million 207 thousand
TL economic gain was
obtained from glass
packaging wastes.
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Depresyon tedavisinde
magnezyum buyuk rol
oynuyor.

Magnesium plays a major
role in the treatment of
depression.

16 2021 | Park Cam

IYi BIR PSIKOLOJI iCiN

MADEN SUYU

MINERAL WATER FOR BEING IN

A GOOD PSYCHOLOGY

Bilim insanlarinin minerallerin bilissel performans, 6znel ruh hali ve
enerji dizeyindeki etkilerini inceledigi bir ¢alismada, mineral destegi
alan katilimcilarin daha fazla fiziksel ve zihinsel dayanikliliga sahip
oldugu tespiti ortaya kondu. Benzer bir sekilde magnezyumun da ruh
halini diizenleyen bir nérotransmiter olan serotoninin yeterli seviyede
salgilanmasina destek sagladigl yapilan arastirmalarla kanitlandi.

Within a study which scientists examined the effects of minerals

on cognitive performance, subjective mood and energy levels, it is
determined that participants who received mineral support had greater
physical and mental endurance. Similarly, through the research,
magnesium has been proven to support adequate secretion of serotonin
which is a neurotransmitter that regulates mood.

Magnezyum eksikliginin psikolojik sorunlari
tetikledigini ifade eden Uzman Psikolog Sinem
Buisra Bekgi, “Ozellikle tic binden fazla enzimin
fonksiyonlarinin yerine getirilmesi icin gerek-
li olan ve vicudun kendi basina lretemeyip
disardan besin yoluyla alabildigi magnezyum
minerali, insan psikolojisi tizerinde olumlu kat-
kilar saglayabiliyor. Magnezyum eksikliginin;
depresyon, kronik yorgunluk sendromu, obe-
zite, anksiyete, dikkat eksikligi hiperaktivite
bozuklugu (DEHB), otizm, uyku problemleri
ve cinsel saglik sorunlari gibi yasam kalitesini
duslren ve insan psikolojisine olumsuz etkile-
ri olan bircok rahatsizligi tetikledigi biliniyor”
dedi.

Expert Psychologist Sinem Blsra Bekgi, who
stated that magnesium deficiency triggers psy-
chological problems, added “In particular, the
magnesium mineral, which is necessary for the
functioning of more than 3,000 enzymes and
which the body cannot produce on its own and
can receive through nutrients from the outside,
can make positive contributions to human psy-
chology. Magnesium deficiency; is known to
trigger many disorders that reduce quality of life
and have negative effects on human psychology,
such as depression, chronic fatigue syndrome,
obesity, anxiety, attention deficit hyperactivity
disorder (ADHD), autism, sleep problems and
sexual health problems.”



Depresyon tedavisinde de magnezyumun
baylk rol oynadigini séyleyen Bekgi, “Dlnya
genelinde 350 milyon kiside gorildigi tahmin
edilen depresyon, cagimizin en sik rastlanan
psikolojik rahatsizliklarindan biri olarak ta-
nimlaniyor. Ortalama her 20 kisiden birini et-
kileyen depresyon; sireklilik tasiyan hizin,
karamsarlik, sucluluk duygusu, artan yorgun-
luk hali, uyku diizensizlikleri, yeme dizensiz-
likleri, 6zgliven eksikligi, cinsel etkinlik degi-
siklikleri, hayattan zevk alma yetisinin kaybi
gibi rahatsizliklari harekete geciriyor.

Ozellikle pandemi déneminde kapali alanlar-
da gecirilen zamanlarin uzamasiyla depresyon
vakalarinda bir artis gortltyor. Magnezyumun
depresyon lzerindeki etkileri incelenen bir
arastirmada her 6glinde ve yatmadan 6nce
alinan magnezyum takviyesinin depresyon te-
davisinde iyilestirici 6zellikte oldugu saptama-
si yapilyor. Ogrencilerin beslenme durumlari
ve depresyon iliskisinin incelendigi bir diger
arastirmada da magnezyum, potasyum, kalsi-
yum ve demir gibi maden suyunun icerigindeki
minerallerin depresyon tanisi alan 6grenciler-
de distik bulundugu ortaya konuyor” diye ko-
nustu.

Saying that magnesium plays a major role in
the treatment of depression too, Bekci went on
talking, “Depression, estimated to occur in 350
million people worldwide, is described as one
of the most common psychological disorders
of our time. Depression which affects one in 20
people in average, stimulates illnesses such as
constant sadness, pessimism, guilt, increased
fatigue, sleep disorders, eating disorders, lack of
self-confidence, changes in sexual activity, loss
of ability to enjoy life.

Especially during the pandemic period, there is
an increase in cases of depression with the pro-
longed time spent indoors. A research examining
the effects of magnesium on depression deter-
mined that magnesium support taken at every
meal and before bed has a healing feature in
the treatment of depression. Also in another re-
search examining the relationship between stu-
dents’ nutritional status and depression, it is put
forth that minerals contained in mineral water
such as magnesium, potassium, calcium and iron
were found to be low at students diagnosed with
depression.

«

Ozellikle pandemi done-
minde kapali alanlarda
gecirilen zamanlarin uza-
masiyla depresyon vaka-
larinda bir artis gorullyor.

Especially during the
pandemic period, there
IS an increase in cases
of depression with the
prolonged time spent
indoors.
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Park Cam'in kurulusundan
bugtine kadar btiytiimesinde
kadinin gticti ¢ok buyuktur.

Kadinin yaratici guct,
olaylara baska perspektiften
bakabilme yetileri, islerinde

ince ruhlarini ortaya
koymalari bize Park Cam
farkini gérme imkani
saglamuigtir.

The power of women is great
in the growth of Park Cam
since its establishment. The
creative power of women,
their ability to look at things
from a different perspective,
and their subtle spirit in
their work have given us the
opportunity to reveal the
Park Cam see the difference.
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ucaklama

EMBRACING \CHANGE

Yasamlarimizda degisimi kucaklamak yas farki gozetmeksizin 2020
yilindan itibaren hi¢ olmadigi kadar elzem bir hal ald..

Embracing change in our lives has become more essential than ever

since 2020, regardless of age.

Ozel yasamimizda, is yerimizde, (ilke ve
diinya ekonomisinde, teknolojide ve sag-
likta degisime verilen tepkiler hic bu kadar
6nemli olmamisti.

Belki kendinizi her kosula uyum saglaya-
bilen, dogasi/yaradilisi geregi direncli biri
olarak tanimlamiyor olabilirsiniz. Degis-
menin tim alanlarda hissedilen itici gi-
cliniin yukselisini hissetmek basli basina
alismakta zorlandiginiz bir degisim konusu
olabilir.

iyi haber su ki degisime uyum saglamak,
degistirmek istemedigimiz yonlerimiz-
den belki de vazgecmek zorunda kalma-
dan, yine de degisimin icin var olmayi
6grenmek, zaman icerisinde ustalasmasi
mimkin bir beceri.

Yillarin hayali bazilarimiz icin belki de 1sti-
raba doniisti: Evden calismak. Bazilarimiz
isini degistirmek durumunda kaldi. Yeni
yerler, yeni insanlar... Cok da planli olma-
yan bir kariyer degisimi. Tium bu olanlar 6z-
glivenimizi, “Ben bu isin uzmaniyim” duy-
gusunu sarsti da belli etmemeye calisiyor
olanlarimiz var. Aitlik duygusu ve kisisel
alan sinirlari ters yonlere dogru genisledi.

Reactions to change in our private life,
workplace, country and world economy,
technology and health have never been
more important.

Maybe you don’'t describe yourself as a
person who can adapt to all circumstances
and is resilient by nature/creation. Sensing
the rise of the driving force of change felt
in all areas, can be on its own a subject of
change that you have difficulty to get used
to.

The good news is that adapting to change,
learning to exist in the change maybe with-
out having to give up on our aspects that
we don’t want to change is a skill that can
be mastered over time.

The dream of the years may have turned
into a hardship for some of us: working at
home. Some of us have had to change their
jobs. New places, new people... A career
change that’s not so planned. All these hap-
penings has shaken our self-esteem, the
feeling that “I'm an expert in this”, however
there are ones among us trying not to show
it. Sense of belonging and the boundaries of
personal space have expanded in opposite
directions.



BiLMEK COZMEYE YETMIiYOR

Tim bunlarin farkinda olanlarimiz da
vardir elbette. Bilmek, iyi hissetmeye yeti-
yor mu peki? Bu noktada pozitif distinmek
icin kendimizi zorlamanin, suni bir moti-
vasyon alani yaratmanin etkileri cok kisa
slrecektir.

KONTROL EDEBILECEKLERIMIZE
ODAKLANMAK

icinizde hissettiginiz haksizliga ugramislik
hissi, disa vurulamamis bir hirs veya 6fke,
gelecege dair endise ve korkunun ifadesi
olabilir. HizUnlG, keyifsiz ve Gzglin ruh hali,
kisisel secimden 6te zorunlulukla gelen de-
gisim nedeniyle, sevilen, kiymet verilen bir
seyleri kaybetmis olmak hissinin sonuclari
olabilir. Bu noktada duygular kontrol edi-
lemez. Birakin olduklari gibi kalsinlar. Ama

KNOWING IS NOT ENOUGH TO SOLVE

Of course, there are those of us who are
aware of all these. Is knowing enough to
feel good? At this point, the effects of forc-
ing ourselves to think positively, creating
an artificial area of motivation will be very
short-lived.

FOCUSING ON WHAT WE CAN
CONTROL

The feeling of injustice you feel within your-
self can be an expression of unexplained
ambition or anger, anxiety and fear for the
future. Sad, depressed and sad moods can
be consequences of the feeling of losing
somethings loved and valued due to the
change that comes with necessity beyond
personal choice. At this point, emotions are
uncontrollable. Let them stay as they are.

(¢

Degismenin tim alanlarda
hissedilen itici gliciniin
yUkselisini hissetmek
basli basina alismakta
zorlandiginiz bir degisim
konusu olabilir.

Sensing therise of the
driving force of change felt
in all areas, can be on its
own a subject of change
that you have difficulty to
get used to.
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evet, kontrol edebilecegimiz bir seyler var;
bu duygularla ne yapacagimiz.

OLANI TUM CIPLAKLIGIYLA
GOZLEMLEME YONTEMLERI

icinde olmaktan hoslanmadigimiz bu kaotik
ve negatif hissettiren duygularla savasmak,
kestikce daha da coskun sekilde bilyliyen
bitkilere benzer. Bunun yerine 6énce o duy-
gulari yasamamiza izin vermek iyi bir fikir
olabilir. Bedenden aldigi sinyallerle anhk
modunu belirleyen zihne yardimci olmak,
gercekten aslinda ne hissediyor oldugunu
anlamasina yardimci olmak icin hizli bir
beden taramasi, ardindan birkac dakika-
lik nefes egzersizi ve meditasyondan veya
sizi merkezinize getirmeye yarayan her ne
varsa ondan destek alabilirsiniz.

MINDSET,
PR

But, yes, there’'s something we can control;
what to do with these feelings.

METHODS OF BLATANTLY OBSERVING
WHAT IS HAPPENING

Fighting these chaotic and negative feelings
that we don'’t like to be in is similar to the
plants that grow even more exuberantly as
we cut through. Instead, it might be a good
idea to let us have those feelings first. To
help the mind which determines its instant
mode with the signals it receives from the
body; a quick body scan to help it under-
stand what it really feels like, afterwards a
few minutes of breathing exercise and med-
itation; or whatever it takes to get you to
your center, you can get support from that.



KiSISELLESTIRMEMEK: YA HERKES
AYNI DERTTEN MUSTARIPSE?

Yeni bir karar, yeni bir uygulama, tepe-
den inmis bir davranis gibi gozlkebilir.
Bu tarz durumlarda karar merciini ve bu
karara sebep olanlari suclamak cogunluk-
la ilk tercih edilen tepki olsa da orta-uzun
vadede kararin degisimine bir etkisi ol-
mayacagindan, keskin sirke kiplne zarar
misali, yine zarari bize dokunacaktir. Su
zamanlarda eskisinden daha zor goziikse
de arastirma ruhunu ve empati iceren bir
yaklasimi davet etmenin katki olma ihtima-
li var. S6z konusu degisim sadece bir kisiye
6zel yasanmiyor. Tim dinyayi kasip ka-
vuran bir slirec ve ister is yerlerinde ister
Ozel hayatta olsun tiim kademelerde ayni
karmasik duygular var. Bir kararin neden,
nicin, hangi kosullar altinda alinmis oldugu-
nu 6grenmek, bunun icin caba gostermek,
hem sureci kisisellestirmenin éniline gece-
bilir,hem de aslinda bize ait olmayan duygu
ylklerinden arinmayi saglayabilir.

SANDIKTAKi KIYMETLILERI CIKARMA
VAKTI

Simdiye dek degisimin icinde kendimize
zarar vermeden var olmayi deneyimle-
yen adimlari attik. Peki ya bundan sonra?
Bu degisimin bizim icin de faydal bir yani
olmali, 6yle degil mi? Bu noktadan itibaren
acik fikirli olmaya, yenilikleri gérmeye, bu
yeniliklerin bugline dek aslinda icinizde
var oldugu halde kullanma geregi duyma-
diginiz veya izin verilmedigi icin ortaya ci-
karamadiginiz hangi kiymetli yonlerinizin
parlamasina firsat olabilecegine bakmaya
ne dersiniz? Degisimin isimize yaramasini
saglayabiliriz, Gistelik yaramali da!

Her ne kadar biliyor olsak dahi zor zaman-
larda unuttugumuz bir gercek var: Degisim
kavrami bizi rahatlik alanimizin disina itse
de hem kisisel hem de profesyonel olarak
bizlerin blylmesine katkida bulunandir.
isletmeler, degisimi benimsediklerinde
basarili olurlar. Aynisi bireyler icin de ge-
cerlidir. Ongéremedigimiz tiim yeniliklere
karsi tarafsiz bir tutum ve devamlilik icin
istekli bir yaklasim ile hayatin hangi alanin-
daolursa olsun ylikselise gecmek mimkin
olabilir.

NOT PERSONALIZING: WHAT IF
EVERYONE’S SUFFERING FROM THE
SAME PROBLEM?

Anew decision, anew practice may seem like
atop-down behavior. In such cases, although
blaming the decision maker and those who
caused this decision to be taken is mostly
the first preferred reaction, in the medium-
long term, since it will not have any effect on
the change of decision, since a bad temper
harms its possessor most, it will still hurt us.
Although in these days it seems more diffi-
cult than it used to be, inviting an approach
involving research spirit and empathy will
possibly contribute. This change is not ex-
clusive to one person. It’s a process storming
through all the world and there are the same
complicating feelings at all levels, whether in
the workplace or in private. Finding out why;,
for what, under what circumstances a deci-
sion was taken, making an effort to do so can
both prevent personalization of the process
and also provide relief from the burdens of
emotion that do not actually belong to us.

TIME TO REMOVE THE VALUABLES
FROM THE CHEST

So far, we have taken steps to experience
existence without harming ourselves in
change. So what about from now on? There
must be a beneficial part of this change for
us too, right? From this point on, how about
being open mind, seeing innovations, looking
at which precious aspects of yours may shine
thanks to these innovations which you have
not needed to use even though they actually
exist within you until now or you couldn’t
uncover because they were not allowed?
We can make change work for us, moreover
it must!

Even though we know it, there’s one fact we
forget in difficult times: even if the concept
of change push us out of our comfort zone,
it contributes to our growth both person-
ally and professionally. Businesses succeed
when they embrace change. The same ap-
plies to individuals. With an impartial atti-
tude towards all innovations that we cannot
foresee and an aspiring approach for conti-
nuity, it may be possible to start torise in any
area of the life.

(

Degisim kavrami bizi ra-
hatlik alanimizin disina
itse de hem kisisel hem de
profesyonel olarak bizle-
rin blylimesine katkida
bulunandir.

Even if the concept of
change push us out of
our comfort zone, it
contributes to our growth
both personally and
professionally.
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Ozlem Temel / Muhasebe Mtidtirti
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INSAN, INSANDIR VE HERKES

ESIT SAYGIYI HAK EDER

PEOPLE ARE PEOPLE AND EVERYONE DESERVES EQUAL RESPECT

Ozlem Temel, is hayatina basladig1 2003 yilindan beri Ciner Grubu'nda ¢alistyor. 2013
yilinda, fabrika hentiz kuruldugunda Park Cam'a muhasebe mudlrt olarak ge¢is yapan
Temel, bir kadin ¢alisan olmanin sikintilari oldugu kadar, rahatliklarinin da oldugunu
distintiyor. Temel, ayrimcilik kadar, pozitif ayrimciliktan da hoglanmiyor ve insani degerler
dogrultusunda herkesin esit oldugunu dusunuyor.

Ozlem Temel has been working at Ciner Group since she started her business life in 2003,
Temel, who transitioned to Park Cam in 2013 as accounting manager when the factory
was only just established, believes that being a female employee has its conveniences as
well as its challenges. She doesn't like positive discrimination as well as discrimination,
and she thinks that everyone is equal in line with human values.

Sizi taniyabilir miyiz?

1977 yilinda Sivas'ta dogdum. Kangalliyim. 3
kiz 1 erkek dort kardesiz. 1978 yilinda Anka-
ra'yatasindik ve is nedeniyle ayrilana kadar ne-
redeyse tiim hayatim Ankara'da, incirli'de gecti.
Ankara Universitesi'nde isletme okudum. Miil-
kiyelilerdenim. Mezun olduktan sonra da 2003
yihinda Ciner Grubu’nun Cayirhan'daki elektrik
santralinde calismaya basladim. Boylece bir
slre hafta ici Cayirhan'da, hafta sonu Anka-
ra'da yasadim. Cayirhan’dan sonra yine Ciner
Grubu’na ait Park Toptan adli sirkete gectim.

Tiim is hayatiniz boyunca Ciner Grubu’yla mi
calistiniz?

Evet, 17 yildir Ciner Grubu’'nda calistyorum.
Park Toptan istanbul’a tasininca Ankara’dan
sonra ¢ sene de istanbul’da calistim. Ofis Tak-
sim'de, evim Alibeykdy'deydi. Buna ragmen
bence istanbul calismak ve yasamak icin cok
zor bir sehir. Istanbul’'un gezmek icin glizel bir
sehir oldugunu disiniyorum. Ablam orada
yasadigl icin de cok sik gidip geliyorum. Park
Cam kurulurken burada calismam teklif edi-

Can we get to know you?

| was born in Sivas in 1977. | am from Kangal. 3
girls 1 boy four we are brothers. We moved to
Ankara in 1978 and left for work. Almost all my
life until now has been spent in Ankara incirli. |
studied business administration at Ankara Uni-
versity. | am a property owner. After graduating, |
started working at the Ciner Group’s power plant
in Cayirhan in 2003. Thus, | lived in Cayirhan on
weekdays and in Ankara on weekends for a while.
After Cayirhan | moved to the company called
Park Toptan, which is also owned by Ciner Group.

Have you worked with Ciner Group all your
business life?

Yes, | have been working at Ciner Group for 17
years. When Park Toptan moved to Istanbul, |
worked in Istanbul for three years after Ankara.
My office was in Taksim, my home was in Al-
ibeykoy. Despite this, | think Istanbul is a very
difficult city to work and live in. to visit Istanbul
| think it is a beautiful city. Since my sister lives
there | go very often. When | was offered to work
here while Park Cam was being established,

(

17 yildir Ciner
Grubu’nda calisiyorum.
Park Toptan istanbul’a

tasininca ¢ sene de
Istanbul’da calistim.

I've been working with
Ciner Group for 17
years. After Park Toptan
moved to Istanbul, |
worked in istanbul too
for three years.
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Park Cam’a mliduir olarak geldim ve ekipler
zaten hazirdi. Beni de herkes muhasebe
mUduirt olarak tanidi. Bunun cok artisini gor-
diim, Gretimdeki arkadaslarla aram iyidir.

| came to Park Cam as a manager and the
teams were already ready. Everyone knew
me as an accounting manager. I've seen
alot of pluses of this, I'm good with my
friends in production.
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lince, 2013 yilinin Haziran ayinda Bozlylik'e
tasindim, isler biraz rutine girince 2015 yilinda
Eskisehir’e tasindim.

URETIMDEKi ARKADASLARLA ARAM
iYIDIR

Park Cam’la ilgili herhangi bir karsilastirma
yapabiliyor musunuz bu durumda?

Hep Ciner Grubu’nda calistigim icin baska sir-
ketler ile karsilastirma yapamiyorum. Sadece
is kolu cok farkl oldugu icin Park Cam’in, ca-
listigim diger sirketlerimizden cok daha farkh
bir isleyisi oldugunu soéyleyebilirim. Bu benim
konumumla da alakali. Cayirhan'da calismaya
basladigimda ekibimdeki arkadaslarimla aile
gibi yasiyorduk; clinkli cogumuz yeni mezun-
duk, bekardik ve keskin bir hiyerarsi yoktu.
Park Toptan sirketi hizmet sektori oldugu icin
Cayirhan'dan sonra oldukca farkliydi. Bence
muhasebeci olarak hizmet sektériinde calis-
makla Uretim sektoriinde calismak arasin-
da cok fark oluyor. Uretimde herkes tretime
odaklive insan iliskileri bdyle ortamlarda sinir-
I oldugu icin yipraticiligl da az oluyor. Hizmet
sektoriindeyse insan iliskileri cok daha strekli
ve yogun oluyor. Bu bazen problem cikarabi-
lecek bir durum. Park  Cam’a midur olarak
geldim ve ekipler zaten hazirdi. Beni de herkes
muhasebe midird olarak tanidi. Bunun cok
artisini gordtim, Gretimdeki arkadaslarla aram
iyidir.

O zaman sahaya da cok gidiyorsunuz.

Artik cok sik degil ama eskiden cok sik gidi-
yordum. ilk geldigimde Genel Mudiiriimiizden
ekiplerin bana fabrikayi tanitmalarini istedim.
Her yeri ve herkesi gérmek, tanimak istedim.
Buna cok sasirmislardi. Maliyeti ku- rabil-
mem icin isleyisi anlamam, bilmem gerekir.
Bu ylzden fabrikada cok fazla seye hakimim.
Hangi departman ne yapar, nasil calisir, onlar
icin 6nemli hususlar nelerdir, neleri kontrol
etmem gerekir, bunlarin cogunu bilirim. Gezer-
ken bir kez daha anladim ki insanlar size ne is
yaptiklarini anlattiklari zaman siz onlari dinle-
diginizde cok mutlu olup keyifle yardimci olu-
yorlar. Strecin basinda degil de birkac yil sonra
gelseydim, bu kadar hakim olamazdim.

I moved to Bozlyik in June 2013, | moved to
Eskisehir in 2015 when things got a bit routine.

GOOD TO ME WITH FRIENDS IN PRODUC-
TION

Can you make any comparisons about Park
Cam?

Since | always work in Ciner Group, | cannot
compare with other companies. | can say that
Park Cam has a very different operation than the
other companies | have worked with, just because
the business line is very different. This is also re-
lated to my position. When | started working in
Cayirhan, we lived like family with my friends in
my team; because most of us were fresh gradu-
ates, single, and there was no strict hierarchy.
Since Park Toptan company is a service sector, It
was quite different after Cayirhan. | think there
is a big difference between working in the ser-
vice sector as an accountant and working in the
manufacturing sector. In production, everyone is
focused on production and human relations are
limited in such environments, so it is less weari-
some. In the service sector, human relations are
much more continuous and intense. It a situation
that can sometimes cause problems. | came to
Park Cam as a manager and the teams were al-
ready ready. Everyone is accounting manager for
me too. recognized as. I've seen a lot of pluses of
this, I'm good with my friends in production. Then
you go to the field a lot. Not very often anymore,
but | used to go very often. When | first arrived,
| asked our General Manager for the teams to
introduce the factory to me. | wanted to see and
know every place and everyone. They were very
surprised by this. In order to establish the cost,
| need to understand and know the operation.
That’s why | master so many things in the factory.
Which department does what, how works, what
are the important things for them, what | need to
check, | know most of them. While | was travel-
ing, | realized once again that when people tell
you what they do, when you listen to them, they
are very happy to help you with pleasure. If | had
come a few years later rather than at the begin-
ning of the process, | would not have been so
dominant.



Buradaki gorevinizi ve siradan bir glintinlizii
anlatabilir misiniz?

2013 yilinda geldigimden beri muhasebe mi-
durdytm. Fabrika kurulurken tim maliyeti
ctkardigim ve isleyisi diizenledigim icin hakim
olabildigim bir sistem var. Siradan bir giiniim
yogun bir telefon trafigiyle gecer. Grupici, grup
disi, satici, misteri derken giin icinde (¢ saat-
ten fazla telefon gériismesi yapmis oluyorum.
Bazen ayni anda iki telefon gérismem bile
oluyor. Bu ylzden hep kulaklik kullanirim. Yani
glnim telefon gortsmeleri ve organizasyonel
islerle geciyor.

HER SEY MUMKUN OLDUGU KADAR SO-

Canyou tell us about your duty here and an ordi-
nary day of yours?

I've been accounting manager since | came at
2013. There’s a system which | could grasp since
| accounted all the cost and regulated the opera-
tion when the factory was set up.

An ordinary day of mine goes on with a lot of
phone traffic. In-group, out-of-group, seller, cus-
tomer and then | make phone calls for more than
three hours a day. Sometimes | even have two
phone calls at once. That’s why | always use head-
phones. | mean, | spend my day on phone calls and
organizational work.
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“

Kisisel olarak kadin ve
erkek arasinda sadece
ataerkil sistemin
ayrimciligindan degil,
feministce bir pozitif
ayrimciliktan da
hoslanmiyorum. insan,
insandir ve herkes esit
sayglyl hak eder.

Personally, | do not
like not only the
discrimination of the
patriarchal system, but
also the feminist positive
discrimination between
men and women. People
are people and everyone
deserves equal respect.
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RUNSUZ OLMALI
Diger departmanlarla baglantiniz nasil?

Muhasebe gelir-gider isi oldugu icin aslinda
bizim birimimiz her Gretimin giris ve cikis nok-
tasi. Diger departmanlarda herhangi bir aksi-
lik yasanmazsa bizim islerimiz de karismadan
ilerliyor. Eger herhangi bir departmanda sorun
olursa bu bize carpip tim departmanlara geri
dontyor. Bu satin alma icin de, mamul ambar
icin de gecerli bir durum. O ylizden biraz fazla
kontrolcli olmam gerekebiliyor. Kisisel olarak
da kontrol konusunda zaten titiz biriyim. Her
sey mUmkin oldugu kadar sorunsuz olmali ve
bu ylzden her sey kontrol edilmeli.

Ekibinizde kac kisi var?

Ben dahil bes arkadasiz. Biz finans tarafiyla
daha az ilgileniyoruz.daha cok muhasebeden
sorumluyuz, finanstan istanbul tarafi sorumlu.
Yatirimlar ve biiylik 6demelerle ilgili son karar-
lari merkez verir. Biz son derece huzurlu, mutlu
calisan, uyumlu bir ekibiz. Ben cok kontrolci
bir insan oldugum icin arkadaslarimi zorluyor
olabilirim biraz ama islerimiz genellikle aksa-
maz. Bu belki kadin olmaktan da kaynaklaniyor.

HERKES ESIT SAYGIYI HAK EDER

Ciner Grubu’ndan hi¢ ayrilmadiginiza gore ba-
sarili bir kariyer grafiginiz var. Kadin calisan
olmakla ilgili neler séyleyebilirsiniz? Bunun
zorluklari ya da avantajlari neler olabilir?

Bana kalirsa kadin calisan olmanin rahatligi da
var zorlugu da. Bir siir(l seyi bilmen, kontrol
etmen gerekiyor. Hesabina kitabina, oturdugu-
na kalktigina, her seye dikkat etmen gerekiyor.
Belki unvanimin bir avantaji ve kisisel iliskile-
rimdeki tavrimin bir sonucu olarak, pek cok
yerde bir sey rica ettigimde, bu aksatilmadan
yerine getirilir. Bunun sadece kadin oldugum
icin oldugunu distinmiyorum ama dogru ile-
tisimi saglayabilmek, kadin oldugunda sana
olumlu déntis sagliyor. istanbul’da pek de boyle
olmazdi, bu tecriibem yasadigim yerle ilgili de
olabilir. Kliclik yerlerde boyle oluyor belki de.
Acikcasi ben kendi is hayatimda kadin olmanin
zorlugunu cok fazla yasamadim. Yine de genel
gorlise ben de dahil oluyorum; bir isyerinde
yonetici secilecekse, ayni kriterleri karsilayan

ROPORTA)J -

EVERYTHING SHOULD BE AS SMOQOTH AS POS-
SIBLE

How is your connection with other departments?

Since accounting is an income-expense business,
actually, our unit is the entry and exit point of each
production. If there are no mishaps in the other
departments, our business too is moving forward
without confusion. If there’s a problem within any
department, it hits us and goes back to all depart-
ments. This is true for the purchase and the finished
product warehouse too. So sometimes | may have
to be a little more fact checker. Personally, I'm al-
ready meticulous about control. Everything should
be as smooth as possible and therefore everything
should be checked.

How many people are in your team?

We are five friends including me. We are less con-
cerned with the finance side. We are more respon-
sible for the accounting, the Istanbul side is respon-
sible for the finance. The center makes the final
decisions regarding investments and large payouts.
We are a very peaceful, happy working, harmoni-
ous team. Since | am a very controlling person, |
may be pushing my friends a little bit, but our work
is usually not interrupted. Maybe it’s because of
being awoman.

EVERYONE DESERVE EQUAL RESPECT

Since you have never left Ciner Group, you have a
successful career chart. What can you say about
being a female employee? What might be the chal-
lenges or advantages of this?

In my opinion, being a female employee has both
comfort and difficulty. You need to know and check
alot of things. You have to pay attention to your ac-
count, your book, sitting or standing, everything.
Maybe an advantage of my title and a result of my
attitude in personal relationships As a result, when
| ask for something in many places, it is carried out
without interruption. | don’t think it’s just because
I’'m a woman, but being able to communicate cor-
rectly gives you a positive feedback when you
become a woman. It would not be like this in Istan-
bul, this experience may be related to where | live.
Maybe that’s what happens in small places.

Frankly, | did not experience much difficulty in
being a woman in my own business life. Still, | agree

(

Hafta sonlari beni
Eskisehir’de bulmak
zordur. Sehir disi, yurt
disi, her yere giderim.
Kardeslerim istanbul,
Ankara ve isvicre'de
yasadigiicin en sik
oralara gidiyorum.

It is difficult to find me in
Eskisehir on weekends.
Out of town, abroad, | go
everywhere. My siblings
live in Istanbul, Ankara

and Switzerland, | go there

most often.
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bir erkek ve bir kadin arasinda erkek hep daha
tercih edilir oluyor. istisnalar tabii ki oluyor
ama kaideyi bozmuyor. Kisisel olarak kadin ve
erkek arasinda sadece ataerkil sistemin ayrim-
cithgindan degil, feministce bir pozitif ayrim-
ciliktan da hoslanmiyorum. insan, insandir ve
herkes esit sayglyl hak eder. Cok zor durumda
kalan, haklarinin korunmasi gereken kadinla-
rin yasadiklarini g6z ardi etmeden soyliyorum
bunu tabii ki; clink( bu zaten yok sayamayaca-
gimiz kadar gercek bir durum.

PUZZLE YAPMAYA BASLAYINCA BASINDAN
KALKAMIYORUM

is disinda neler yapiyorsunuz?

Bekarim, bu ytzden kendi kendime de eglen-
celi bir hayat kurabiliyorum. Klise olacak ama
bos zamanlarimda mimkin oldugu kadar kitap
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with the general view; one If a manager is to be
selected in the workplace, a man is always more
preferred between a man and awomanwho meet
the same criteria. Of course there are exceptions,
but it doesn’t break the rule. Personally, | do not
like not only the discrimination of the patriarchal
system, but also the feminist positive discrimina-
tion between men and women. People are people
and everyone deserves equal respect. Of course,
| say this without ignoring the experiences of
women who are in a very difficult situation and
whose rights should be protected; because it’s
tooreal toignore.

WHEN | START PUZZLE, | CAN'TSTOPIT
What do you do outside of work?

I’'m single, so | can make a fun life for myself. It will



okumayi seviyorum. Fantastik kurgu okumayi
da, izlemeyi de cok severim. Ozellikle kafam
dagilsin istedigim de Sherlock Holmes, Dan
Brown, Ursula K. Le Guin en tercih ettigim ya-
zarlardandir. Puzzle yapmayi cok severim. Bu-
nunla ilgili tek sorunum, basina oturdugumda
kalkamamam. Aksam dokuzda baslayip sabah
dortte bitirdigim ve sonra ofise geldigim oldu.
Bitirme hirsindan degil, cok zevk almaktan
kaynaklaniyor. Cogu insanicin sabir gerektiren
bir seyken, benim icin cok eglenceli bir sey. Uc
boyutlulari da var, gemi ve diinya yapmistim o
sekilde. Basindan kalkamadigim icin islerimiz
yogunken ve hafta sonlari asla baslamiyorum.
Pandemi slirecinde de uzak durmaya calis-
tim ¢linkl biliyorum ki bittin pandemi siireci
onunla gececek. Arkadaslarim dogum giiniim-
de Anitkabir desenli bir puzzle aldilar, onu
yaptim sadece. Son zamanlarda yeni bir hobim
daha oldu; eve getirdigim minik kediyle vakit
gecirmek. Veterinerden bir tekir sahiplendim.
Sevmedigimde 1isiran, sdrekli ilgi isteyen bir
canli. Onceden o sorumlulugu almaktan kor-
kardim ¢linki yalniz yasamaya ve plan yapma-
dan hareket etmeye cok alisigim ama cok keyif-
li bir seymis. Bakabilecegini diisiinen herkese
tavsiye ederim. Seyahati cok severim, hafta
sonlari beni Eskisehir’de bulmak zordur. Sehir
disi, yurt dis, her yere giderim. Kardeslerim is-
tanbul, Ankara ve isvicre'de yasadigi icin en sik
oralara gidiyorum ama arkadaslarim icin de gi-
derim sik sik sehir disina. Gaziantep’ten Tekir-
dag’a kadar gezip gérmeyi severim. Pandemide
bunu yapamadik ama normal kosullarda boyle
yasiyorum. Yeniden gezmeye basladigimda
apartmanda kedimle ilgilenebilecek komsu-
larim var, bu rahatlatici. Zaten uzun tatillerde
sikiliyorum, ben tatil degil kacamak seviyorum.
isimi cok seviyorum ve tatildeyken de giinliik
birkac saat de olsa calistyorum. YiriyUs yap-
may! severim glin icinde 6glen yemegi yemek
yerine ylriyise cikiyorum cogu zaman. Son
hobi olarak da motosiklet kullanmayi 6gren-
mek istiyorum. Gecen sene niyetlendim ama
yine pandemiye denk geldi, yakin zamanda
bunu denemek istiyorum.

be cliché, but | like to read as much as possible in
my spare time. | love to read and watch fantasy
and fiction. Especially when | want to clear my
head Sherlock Holmes, Dan Brown, Ursula K. Le
Guin are my favorite authors. | love to do puzzles.
The only thing about it. My problem is that | can’t
get up when | sit on it. There were times when |
started at nine in the evening and finished at four
in the morning and then came to the office. It is
not due to the ambition to finish, but to enjoy it
too much. While it is something that requires
patience for most people, it is a lot of fun for me.
There are also three-dimensional ones, | made a
ship and a world that way. Because | can’t get up,
| never start when we're busy and on weekends. |
tried to stay away during the pandemic process,
because | know that the whole pandemic process
will pass with it. Friends bought a puzzle with an
Anitkabir pattern for my birthday, | just made it
by the way. Recently, | have another new hobby;
spending time with the little cat | brought home. |
adopted a tabby from the vet. It is a creature that
bites when | don't like it and demands constant
attention. | used to be afraid to take that respon-
sibility because I'm used to living alone and acting
without a plan, but it was a very enjoyable thing.
| would recommend it to anyone who thinks they
cantakealook. | love travel, itis difficult to find me
in Eskisehir on weekends. Out of town, abroad, |
go everywhere. Since my brothers live in Istanbul,
Ankara and Switzerland, | go there most often,
but | often go out of town for my friends. | like to
travel and see from Gaziantep to Tekirdag. We
couldn’t do this in the pandemic, but this is how |
live under normal conditions. | have neighbors in
the apartment who can take care of my cat when
| start traveling again, which is comforting. I'm
already bored on long vacations, | like getaways,
not vacations. | love my job and work even if it’s
just a few hours a day while on vacation. | like to
walk, | often go for a walk instead of having lunch
during the day. As a last hobby | want to learn to
ride a motorcycle. | intended it last year but it co-
incided with the pandemic again. | want to try it
soon.
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SOZ UGAR, KOKU KALIR
WORDS WILL BE FORGOTTEN, BUT FRAGRANCES

WILL NEVER ...

Mikroplarin hentiz bilinmedigi dénemde, hastaliklarin ortaya ¢ikma-
sindan kokular sorumlu tutulurdu. Bu inanca gore, insani hasta eden

kott kokuydu.

At a time when microbes were not yet known, odors were blamed for the
emergence of diseases. According to this belief, it was the bad scent that

made you sick.

Unli Fransiz yazar Marcel Proust, 1880 yi-
linda hentiz dokuz yasindayken astim kriziy-
le tanisinca, ailesi onu daha rahat kosullarda
yasamasi icin kiclk bir kasabaya, halasinin
yanina gonderir. Proust, hayati boyunca ya-
kasini birakmayacak olan hastalikla, insan-
lardan uzak bir ciftlikte, halasiyla birlikte
miicadele etmeye calisir. Halasi, Proust’a
iyi gelecegine inandigl thlamur cayindan
demler sik sik. Ve her seferinde cayin icine
madlen kek bandirir. Proust’'un cocukluk d6-
nemiyle 6zdeslesmis olan bu tath, ona diinya
edebiyatinda modern romanin 6énciisi kabul
edilen Kayip Zamanin izinde isimli eseri yaz-
masi icin ilham olacaktir. Proust’un yillar
sonra, madlen keki caya bandirip yediginde
aldigi koku, onu bir yildirim hiziyla ¢ocuklu-
guna gotlrir, romaninda o ani sdyle anlatir:

When the famous French writer Marcel Proust
contact with an asthma attack in 1880, as he was
just nine years old, his family sent him to live in a
more comfortable environment in a small town
together with his aunt. Proust tries to struggle
with the disease which haunts him for the rest
of his life, in a farm away from humans, but with
his aunt. His aunt often brews linden tea, since
she believes that it will be good for Proust. And
every time, she dips a madlen cake into the tea.
This dessert, which became peculiar to Proust’s
childhood, will inspire him to write “In Search of
Lost Time”, which is considered as the pioneer of
modern novels in the world literature. The fra-
grance Proust smells years later, when he dips
the madlen cake into the tea and eats it, takes
him back to his childhood at a lightning speed, as
he describes the moment in his novel such:



“Icinde kek kirintilari bulunan cay damagima
degdigi andairkilerek, icimde olup biten ola-
ganlstl seye dikkat kesildim. Sebebi hak-
kinda en ufak bir fikre bile sahip olmadigim,
harikulade bir haz benligimi sarip soyutla-
mistl. Bu yogun mutluluk nereden gelmis
olabilirdi bana? Anlami neydi? Nerde yaka-
lanabilirdi? ikinci bir yudum aliyorum, ilk
yudumdan fazlasini bulamiyorum, Uclncl
yudumda ikincide buldugum kadari da yok.
icmeye son vermem gerek, iksirin etkisi aza-
liyor sanki. Aradigim gercegin onda degil,
bende oldugu belli.” (Swann’larin Tarafi)

PROUST FENOMENI

Proust’'un aradigi gercek bellegindedir. O
halde, bellek “zamanin mekan!” sayilabi-
lir mi? Anilar, biz onlari hatirlayana kadar
nerede durur? Gercek bir unutma mimkin-
se, unutulan hatiralar nereye atilir? Bellek
karmasik ve buguludur. Bir bakima “kalin-
tilar” halindedir; duygu ve dislincenin yani
sira; gorlntd, ses, koku, doku ve tat gibi
cok cesitli uyaranlarla hareketlenir, ama
bunlar arasinda bellegimizde en ayrintili,
ani, canl ve istem disi etkiyi yaratan koku-
lardir. Proust, “Kayip Zaman” olarak tanim-
ladigi gecmisin kapisinin, istem disi bellekle
aralandigini, bellegin esas anahtarinin ise
koku oldugunu soylemistir. Yazarin glcla
kalemi, kokuyla bellek arasindaki iliskiyi
ortaya koyarken, ginimUize kadar gecerlili-
gini koruyan “Proust Fenomeni”nin de kay-
nagl olmustur. Bir evin duvarindan sarkan
hanimeli, yasemin ya da yol kenarindaki
thlamur agacindan gelen koku ile cocuklu-
gumuza, beyaz sabun, naftalin kokusuyla
blytkannemizin evine, duydugunuz bir
parfim kokusuyla eski sevgiliye dogru yap-
tigimiz plansiz, ani ve kisa sireli bu yolculuk
“Proust Fenomeni’ne dayanir. Gittigimiz
yer, bellegimizdir.

KAYIP ZAMANIN iZiNDE

Kisisel hikayemiz “amigdala” adi verilen,
beynin derinliklerindeki kiictik, badem sek-
linde bir yapinin icinde sekillenir. Amigda-

“ ..No sooner had the warm liquid, and the
crumbs with it, touched my palate than a shud-
der ran through my whole body, and | stopped,
intent upon the extraordinary changes that were
taking place. An exquisite pleasure had invaded
my senses, but individual, detached, with no
suggestion of its origin. ...Whence could it have
come to me, this all-powerful joy? ... What did
it signify? How could | seize upon and define it?
| drink a second mouthful, in which | find noth-
ing more than in the first, a third, which gives me
rather less than the second. It is time to stop; the
potionis losingits magic. It is plain that the object
of my quest, the truth, lies not in the cup but in

”

myself....” (Swann’s Way)
PROUST PHENOMENON

The reality which Proust is looking for is in his
memory. So, can we consider memory as “the
place of time”? Where do memories stand until
we remember them? If a real forgetting is pos-
sible, where do we throw the forgotten memo-
ries? Memory is complex and steamy. In a way;, it
isin aform of “relics”; In addition to emotion and
thought, it is stimulated by a wide range of stim-
ulisuch as image, sound, smell, texture and taste,
but among them they are the smells that create
the most detailed, sudden, vivid and involuntary
effect in our memory. Proust said that the door
of the past, which he described as “Lost Time”,
was left ajar with involuntary memory, and that
the main key to memory was smell. The author’s
pithy writings revealed the relationship between
scent and memory, and became the source of
the “Proust Phenomenon”, which remains valid
to this day. This unplanned, sudden and short-
lived journey to our childhood with the smell of
honeysuckle, jasmine hanging from the wall of a
house or roadside linden tree, to our grandmoth-
er’s house with the smell of white soap, naphtha-
lene, to the ex with the fragrance of the perfume
you smelled is based on the Proust Phenomenon.
Where we go is our memory.

IN SEARCH OF LOST TIME

Our personal story is shaped in a small, almond-
shaped structure deep in the brain called the
“amygdala”. The amygdala is the region that has

MAKALE -
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Proust, “Kayip Zaman”
olarak tanimladigi
gecmisin kapisinin,
istem disi bellekle

aralandigini, bellegin
esas anahtarinin
ise koku oldugunu
soylemistir.

Proust said that the
door of the past, which
he described as “Lost
Time”, was left ajar with
involuntary memory,
and that the main key to
memory was smell.
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la duygusal hafiza ve duygusal tepkilerin
olusmasinda birincil role sahip bolgedir ve
limbik sistemin bir parcasidir. Limbik sistem
amigdalayi da kapsayan, bazi beyin bolim-
lerinden olusan, organ fonksiyon yanitlarini
diizenleyen, bellek, 6grenme ve duygular-
dan sorumlu sistemdir. Ayrica, limbik sistem
dis diinyayla baglantimizi saglayan, gérme,
isitme, koklama, dokunma ve tat alma du-
yularinin beyinde islendigi, anlam kazandigi
bolgedir. Duyu organlarimiza gelen uyari-
lar, sinyallere donUstirilerek beyne, limbik
sisteme ulastirilir. Kokuyu ayricalikli kilan,
beyindeki yolculugudur. Diger dort duyu
limbik boélgeye gelmeden 6nce, beynin 6n
kismina ugrayarak, burada mantik slizge-
cinden gecer. Koku ise burun boslugundaki
koku sensorlerinden cikip, beyinde hicbir
yere ugramadan ve herhangi bir filtreden
gecmeden, dogrudan limbik sisteme gelir.
Bu fark, kokulara verdigimiz tepkilerin irade
disi tepkiler olmasina ve duygu durumumu-
zun aciga cikmasina neden olur. Bir kokuyla
ilk tanismamizda, kokuyu duygularimiz ve
imgelerle birlikte hafiza kartimiza isleriz.
Ayni kokuyla tekrar karsilastigimizda sifre

a primary role in the formation of emotional
memory and emotional responses and is part of
the Limbic system. The limbic system including
the amygdala, consisting of some brain parts, is
the system responsible for memory, learning and
emotions, regulating organ function responses.
In addition, the Limbic system is the part of the
brain where the senses of vision, hearing, smell-
ing, touch and taste are processed in the brain
and take on meaning, which allows us to connect
with the outside world. The stimuli that come to
our sense organs are converted into signals and
delivered to the brain, limbic system. The thing
that privileges smell is its journey through the
brain. The other four senses, before reaching
the limbic region, stop by the front of the brain
to pass through the logic filter, whereas the smell
comes directly into the limbic system, coming
out of the olfactory sensors in the nasal cavity,
without stopping by anywhere in the brain and
without going through any filters. This difference
causes our reactions to scents to be involuntary
reactions and reveal our mood. Whenwefirst en-
counter a smell, we engrave it into our memory
card along with our emotions and images. When
we encounter the same smell again, it is decrypt-



¢OzUllr ve bellek canlanir. Tim duyularimiz
hatiralarin kapisini acar ama kokuyla cagi-
rilan anilar limbik sistemde beraber islen-
melerinden dolay! derin ve duygudan zen-
gindir. Canlanan anilar her zaman hos anilar
olmayabilir ya da bir ani digerinin perdesini
aralayabilir. Her ne ise yasanan, algisal ve zi-
hinsel stirecleri harekete gecirir.

ILK KODLADIGIMIZ KOKU; ANNEMIZIN
KOKUSU

Koku, bellek ve duygu durum arasinda do-
laysiz ve somut bir iliski oldugu cok aciktir.
Beynin bellek boélgesi zedelendiginde, gec-
misi hatirlayamadigimiz gibi kokulari tanim-
lamayi da beceremeyiz. Parkinson hastaligi,
Alzheimer ve daha bircok nérolojik hasta-
likta koku duyusunun bozulmasinin ya da
timiyle kaybolmasinin nedeni budur. Bel-
lekle koku arasindaki bu 6zel iliski cok es-
kilere, gebelik kesesindeki yasamimizin ilk
haftalarina uzanir. Henliz 24 haftalik bir ce-
ninken, annemizin kokusunu coktan bellegi-
mize almisizdir. Karanlik, sessizlik, ses olsa
da boguk ve pes, Gstelik ritmik, sicak, yumu-
sak, besin bulma kaygisi tasimadan, gliven-
lik tehdidi yasamadan, nefes bile almamiz
gerekmeden aylarca yasadigimiz ortami
terk etmek zorunda kaldigimiz, yasamin en
bliylk travmasi olan dogum gerceklestigin-
de, 6lim fobisiyle tanisiriz. Parlak isiklar,
tarla sesler, bedenimizdeki eller, nefes alma
ve beslenme mecburiyeti... iste bu karmasa
haliyle, tim ihtiyaclarimizin sinirsiz ve kar-
siliksiz bir sekilde bize sunuldugu onceki
yasam arasinda bag kurabilecegimiz tek
sey annemizin kokusudur. Gebelik kesesi
ile anne memesinin ayni kokmasi, bebegin
annesinin memesine ulasmasini, dolayisiyla
hayatta kalmasini saglayan haritadir. Yeni
dogmus bir bebegi annesinin ayakucuna
koydugunuzda, gozleri henliz tam gore-
mezken ve kaslari heniiz kontrolden mah-
rumken, basini annesinin memesine dogru
cevirip, dudaklarini oynatarak memeye yo-
nelmesi, bu essiz bagin en carpici kanitlarin-
dan biridir. Bu bag tek tarafli degildir; anne
de bebeginin kokusuna tarifsiz bir gilcle
baglanir.

KOKUNUN UREMEYE ETKiSi

ed and memory comes alive. All our senses open
the door to memories, but memories summoned
by smell are deep and rich in emotion because
they are processed together in the limbic system.
Revived memories may not always be pleasant
ones, or one memory can open the curtainon the
other. Whatever it is experienced, it activates
perceptual and mental processes.

THE FIRST FRAGRANCE WE CODED;
OUR MOTHER’S SCENT

It is very clear that there is a direct and tangible
relationship between smell, memory and mood.
When the memory areas of the brainis damaged,
besides not being able to remember the past, we
alsocan’tidentify the smells. Thisis why the sense
of smell deteriorates or disappears completely in
Parkinson’s disease, Alzheimer’s and many other
neurological diseases. This special relationship
between memory and smell goes back old times,
to the first weeks of our life in the pregnancy
sac. When we were a fetus, just 24 weeks old,
we already stuck the smell of our mother in our
memory. When birth, the greatest trauma of
life, occurs, at which we have to leave the dark,
quiet, even though there is a sound, muffled and
lowpitched, moreover, rhythmic, hot and soft
environment where we live for months without
worrying about finding food, without security
threats and without even having to breathe, We
meet the phobia of death, thanatophobia. Bright
lights, all kinds of sounds, hands attached to our
bodies, the necessity to breathe and feed...The
only thing we can relate between this state of
confusion and the previous life in which all our
needs are presented to us in an unlimited and
complimentary way is the smell of our mother.
The fact that the pregnancy sac and the mother’s
breast smell alike is the map that makes the baby
reach to his mother’s breast, so keeps the baby
alive. When you put a newborn baby to his moth-
er’s foot end, while his eyes does not see fully and
his muscles are not under control yet, his turning
his head towards his mother’s breast and moving
towards it by quivering his lips is one of the most
striking evidences of this unique bond. This bond
is not one-sided; the mother is also attached to
the smell of her baby with an indescribable force.

OLFACTORY STIMULI ON REPRODUCTION

The sense of smell has taken on a historical re-
sponsibility not only for the survival of a baby,

MAKALE -

Bir evin duvarindan sarkan hanimeli,
yasemin ya da yol kenarindaki
thlamur agacindan gelen koku ile
cocuklugumuza, beyaz sabun, naftalin
kokusuyla buyikannemizin evine,
duydugunuz bir parfim kokusuyla
eski sevgiliye dogru yaptigimiz plansiz,
ani ve kisa streli bu yolculuk “Proust
Fenomeni'ne dayanir. Gittigimiz yer,
bellegimizdir.

This unplanned, sudden and short-lived
journey to our childhood with the smell
of honeysuckle, jasmine hanging from
the wall of a house or roadside linden
tree, to our grandmother’'s house with
the smell of white soap, naphthalene,

to the ex with the fragrance of the
perfume you smelled is based on the
Proust Phenomenon. Where we go is our
Memory.
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Koku duyusu sadece
bir bebegin yasama
tutunmasiicin degil, tirtin
devamiicin de tarihsel bir
sorumluluk Gstlenmistir.

The sense of smell has
taken on a historical
responsibility not only for
the survival of a baby, but
also for the continuation of
the species.
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Koku duyusu sadece bir bebegin yasama tu-
tunmasi icin degil, tiriin devami icin de ta-
rihsel bir sorumluluk Gstlenmistir. Binlerce
yil 6nce atalarimiz, farkli genetik koda sahip
esler bulmaya calisirken, vicut kokusunu
kullandilar. Bunu, farkh genetik kodlarin
olumlu 6zelliklerini tastyan, cok daha gticli
nesillerle tirin devamini saglamak icin yap-
tilar. Kokuya dayali bu secim, elbette bilincli
bir secim degildi, ilkel bir yonelimdi. Viicut
kokumuz, genetik kodumuzun disavurumu-
dur; parmakizi gibi essizdir. Kokumuz 6zgul-
[Ggln0 hep korudu ama insan sosyallestikce
secimlerini koku yerine, baska parametreler
kullanarak yapmaya basladi. Uremek icin
kokuya dayali bir es secimi yaptigimizi soy-
lemek artik cok zor ama kokunun cinsel
cekicilik ve cinsel uyumda hala énemli rol
aldigi ve sosyal hayatta iletisimsel bir gérev
Gstelendigi su gétlirmez bir gercek.

KOKUNUN TARIHSEL YOLCULUGU

Tarihin her déneminde ve her cografyada
kokunun macerasi farklidir. Coktanrili din-
lerde, goklerde dolastigina inandigi tanri-
lara ulasabilmek icin insan, atesin Uzerine
kokulu bitkiler atmistir. Tek tanrili dinler
déneminde de koku énemini hep korumus-
tur. Tutsuler, cicekler her zaman kullanil-
mis; bazen tanrilara hediye, bazen mekan
ve beden temizliginin bir 6gesi, bazen saglik
tedbiri olmustur. Oliler kokulu driinler-
le mumyalanmis, mezarlara siseler icinde
kokulu yaglar konulmustur. insan tarih boyu
glizel kokunun pesini hi¢c birakmamistir ve
bir glin kendi kokusundan vazgecip, bede-
nine glizel buldugu kokulari siirmeye bas-
lamistir. Urettigi kokulara “parfiim” ismini
vermis, kendini ve sosyal sinifini bu koku-
larla tanimlamaya calismistir. 14. ylizyilda
Fransa'nin glneyinde baslamis olan hos
kokulu ciceklerin ekimi, zamanla buylk bir
sanayiye donlismus, boylece koku, tarihteki
yerini parfiim sektorini yaratarak saglam-
lastirmistir.

BiR KOKUYU NASIL ANLATIRSINIZ?

Aldigimiz  bir kokuyu anlamlandirirken,
o6nceki deneyimlerimizden vyararlaniriz.
Peki, ilk kez duydugumuz, yani bizim icin
tanimsiz bir kokuyu nasil kodlariz? Negatif
kodlara, temkinli yaklasiriz. Bu irade disi

but also for the continuation of the species.
Thousands of years ago, our ancestors used body
scent to try to find mates with different genetic
codes. They did this to ensure the continuation
of the species with much stronger generations,
which have positive features of different genetic
codes. This choice based on smell, of course,
was not a conscious choice, but a primitive ori-
entation. Our body scent is an expression of
our genetic code; it's as unique as fingerprint.
Our smell has always maintained its specific-
ity, but as people socialized, they began to make
their choices using other parameters instead of
smell. Now, it is very difficult to say that we have
chosen a wife based on smell to reproduce. But it
is an indisputable fact that smell still plays an im-
portant role in sexual attractiveness and sexual
harmony, and that it plays a communicative role
in social life.

THE HISTORICAL JOURNEY OF SCENT

The adventure of scent is distinct in each period
of history and each geography. In polytheistic re-
ligions, man threw fragrant plants over the fire in
order to reach the gods he believed roaming the
heavens. Alsointhe era of monotheisticreligions,
smell always maintained its importance. Incense,
flowers was always used; sometimes it was a gift
to the gods, sometimes an element of space and
body cleansing, sometimes a health measure.
The deads were mummified with scented prod-
ucts, and scented oils in bottles were placed in
graves. Throughout history, man never stopped
following the fragrance. And one day, he gave
up his own smell and started to apply the smells
that he found beautiful to his body. He called
the fragrances he produced “Perfume” and tried
to define himself and his social class with these
fragrances. The cultivation of fragrant flowers,
which started in the south of France in the 14th
century, eventually became a large industry, thus
“Scent” strengthened its place in history by cre-
ating the “perfume industry”.

HOW DO YOU DESCRIBE A SCENT?

We take advantage of our previous experiences
while making sense of a scent we smelled. But
how do we encode an undefined scent that we've
smelled for the first time? We encode negatively
and act precautiously. This impulsive reaction in-
dicates us that smells are actually hazard stimuli.
It's something like animals recognizing their nat-



tepki, kokularin aslinda tehlike uyarani ol-
dugunu gosterir bize. Hayvanlarin dogal
dismanlarini kokularindan tanimasi gibi.
Bozulmus yiyeceklerin, zehirli gazlarin
kokusu da, bizim icin bir firsat degil midir?
Dolayisiyla, yeni bir koku her zaman tehdit
tasir ve negatif tepki yaratir clinki aradi-
gimiz tehlike, amacimiz da tehlikeden kac-
maktir. Bu stirecler beynimizde cok kisa bir
zaman icinde tamamlanir ve deneyime do-
ndsdr. Duydugumuzda olumlu tepkiler ver-
digimiz kokular, bizim tanimis oldugumuz,
gliven testimizden daha 6nce gecmis olan
kokulardir. Ote yandan, tehlikeli kokular
her zaman, herkesin nefret ettigi kokular
degildir. Oyleyse, kokulari sevmeye ya da
onlardan nefret etmeye nasil karar veririz?
Kokuyu tanimlarken glizel, cirkin, agir, hafif
gibi birka¢ betimlemeden 6teye gidemeyiz.
Oysa insan yaklasik on (¢ bin kokuyu birbi-
rinden ayirt edebilmektedir. Binlerce farkh
kokunun birkag kavrama sigdirilmasi elbet-
te olanaksizdir. Zaten bu kavramlar evrensel
degil, kisisel alginin birer Grintdur. Kokulari
anlatan bir lisan yoktur. Bu nedenle, kokuya
karsi bir begeni ya da nefret yargisina, glizel
ya da cirkin kavramiyla ulasilamaz. Karari-
mizda belirleyici olan kokunun 6zelliginden
¢ok, bizde yarattigi duygulardir. Koku beyni-
mizdeki anlamini, duygularla bulur.

MEKANLAR NE KOKAR?

insan var olali kokulari belleginde tasir.
Kokularin mekénlara girmesi ise 16. ylz-
yili bulmustur. Ziyafet salonlarinda, saray-
larda ve sonra evlerde kokulu bitkilerin
kullanilmasi ile mekanlar da kokuyla bu-
lusmustur. Mekanin kokusu sadece icine
serpilen kokulu bitkilerle 6rilmez elbette.
Kapi koluna dokunan kisinin kokusu siner
mekana, ayak izlerinin kokusu. Bazen bir be-
begin kokusu, serpilen ciceklerin kokusunu
bastirir. Mekanlar, misafir her kokuyu do-
kusuna hapseder. Ve mekanlar objektif ha-
cimler degildir, duyu ve duygularla, gériinen
hacimlerinin cok disina tasarlar. Mekanlar,
sinirsizdir ve canhdir.

Unlii isvicreli mimar Jacques Herzog soyle
der: “Daha iyi ya da daha kéti binalar tre-
tebiliriz, ancak tipki parfimde oldugu gibi,
degerlendirirken dnemli olan onunla iliski-

ural enemies by their smell. The odor of spoiled
food and toxic gases is not also an opportunity
for us? So, for us, a new odor always threatens
and causes negative reaction, because we look
for the danger, and our goal is to escape from it.
These processes are completed in a very short
time in our brain and turn into experience. The
scents that we react positively when we smell
them are the scents that we have recognized,
that have already passed our confidence test. On
the other hand, dangerous smells are not always
smells that everyone hates. So, how do we decide
to like smells or hate them? When describing the
smell, we can not go beyond a few descriptions
such as beautiful, ugly, heavy, light. However,
man is able to distinguish between about thir-
teen thousand smells from each other. Of course,
it is impossible to fit thousands of different
smells into several concepts. After all, these con-
cepts are not universal, but a product of personal
perception. There is no tongue which describes
smells. Therefore, a judgment of appreciation or
hatred against smell cannot be reached with the
concept of beauty or ugliness.

What is decisive in our decision is not the charac-
teristics of the smell, but the emotions it creates
in us. Smell takes on its meaning in our brains
through emotions.

WHAT LIKE PLACES SMELL?

Man has been carrying smells in his memory
since his coming into existence. But it has been
16th century that fragrances enter to the spaces.
With the use of fragrant plants in banquet halls,
palaces and then houses, places also met with
scent. Of course, the scent of the place is not
only woven with fragrant plants sprinkled in it.
The odor of the person touching the doorknob,
penetrates into the place, the odor of the foot-
prints. Sometimes the scent of a baby suppresses
the scent of sprinkled flowers. Places trap every
guest scent in its texture. And places are not ob-
jective volumes, on the contrary, thanks to the
senses and emotions, they extend far beyond
their visible volume. Places are limitless and
alive.

Renowned Swiss architect Jacques Herzog says;
“We can build better or worse buildings, but just
like with perfume, it is the experience associated
with it that counts when evaluating. What deter-
mine the atmosphere of a place and the percep-
tion of architecture are emotions.”

MAKALE -
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Kararimizda belirleyici
olan kokunun 6zelliginden
cok, bizde yarattigi
duygulardir. Koku
beynimizdeki anlamini,
duygularla bulur.

What is decisive in
our decision is not the
characteristics of the
smell, but the emotions it
creates in us. Smell takes
on its meaning in our brains
through emotions.
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Eczacilik bilimi ve ilag
sanayinin gelismesiyle
aromatiklerin yerini
modern tedavi yontemleri
aldi ama kokulardan
tedavi beklentisi hep
devam etti.

With the development of
pharmaceutical science
and pharmaceutical
industry, aromatics have
been replaced by modern
treatment methods. But the
expectation of treatment
with scents continued.
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lendirilen deneyimdir. Bir mekanin atmosfe-
rini ve mimarinin algilanisini belirleyen sey,
duygulardir”

KOKUNUN TIP TARIHINDE YERI

Mikroplarin hentiz bilinmedigi dénemde,
hastaliklarin ortaya cikmasindan kokular
sorumlu tutulurdu. Bu inanca gore, insani
hasta eden kotd kokuydu. Miasma teorisi
olarak bilinen bu yaklasim, hastaligin nedeni
kott kokuysa, hastaliklardan korunmak igin
de glizel kokularin koklanmasi gerektigine
dayanmaktaydi. Veba salgininda doktorla-
rin uzun gagali maskeler takmasi bu teoriy-
le iliskilidir. Maskelerine koyduklar giizel
kokulu bitkilerin, kendilerini hastaliktan
koruyacagina inanirlardi. Yasam alanlarin-
da koku yayan delikli kaplar ve tatsulerin
kullanilma amaci da ayniydi. Bununla bir-
likte, kokunun tipta kullanilmasi, miasma
teorisinden de 6nceye uzanir, hatta insanlik
tarihi kadar eskidir. Fransa'da bir magara-
da M.0. 18000 yilina ait oldugu disiiniilen
resimler, sifali bitkilerin kullanildigini gos-
termektedir. Bu bitkilerin buyldk kismini
aromatik bitkiler, yani ucucu yaglar olustu-
rur. Bilinen tim kaltirler, aromatik bitkileri
tedavi amacli kullanmistir. 20.ylizyila kadar
aromatik yaglar mevcut icin en gicli ilag-
lardi. Eczacilik bilimi ve ila¢c sanayinin gelis-
mesiyle aromatiklerin yerini modern tedavi
yontemleri aldi ama kokulardan tedavi bek-
lentisi hep devam etti. Fransiz Kimyaci Dr.
Rene Maurice Gattefosse, ucucu yaglarin
tedavi edici 6zelliklerini bilimsel bir temele
oturttu ve 1937 yilinda “aromaterapi” keli-
mesini ilk kez kullandi. Aromaterapi, glini-
mizde bitlinleyici tip uygulamalarindan biri
olarak ilgi gormeye devam etmektedir.

EN KOLAY VAZGECECEGIiNiZ DUYUNUZ
HANGiISI?

Soruldugunda, insanlar en kolay koku du-
yusundan vazgecebileceklerini soylerler.
Oysa, koku almamak uzun sirdiginde,
domino tasi etkisiyle viicudun tiim sistemle-
rini etkileyebilen bir kaos olusabilir.

Koku alma bozuklugunun 200’den fazla
nedeni olmasina karsin, en sik karsilastik-
larimiz yaslanma, Ust solunum yolu has-
taliklari, Covid-19, alerji, kafa travmasi ve

THE POSITION OF ODOR IN MEDICAL HIS-
TORY

At a time when microbes were not yet known,
odors were blamed for the emergence of dis-
eases. According to this belief, it was the bad
scent that made you sick. This approach, known
as the Miasma theory, was based on the idea
that if the cause of the disease is bad scent, good
scents should be smelled in order to be protect-
ed against diseases. The wearing of long-billed
masks by doctors in the plague epidemic is as-
sociated with this theory. They believed that the
fragrant plants they put in their masks would
protect themselves from disease. The purpose of
using perforated containers that emit scent and
incense in living spaces was the same. However,
the use of scent in medicine goes back to much
earlier than the theory of miasma, moreover it
is as old as human history. Paintings in a cave in
France, thought to be from 18000 BC indicate
that medicinal herbs were used then. Most of
these plants are aromatic plants, that is, vola-
tile oils. All known cultures have used aromatic
plants for therapeutic purposes. Until 20th cen-
tury, aromatic oils were the most powerful drugs
available. With the development of pharmaceu-
tical science and pharmaceutical industry, aro-
matics have been replaced by modern treatment
methods. But the expectation of treatment with
scents continued. French Chemist Dr. Rene Mau-
rice Gattefosse put the therapeutic properties
of volatile oils on a scientific basis and used the
word “aromatherapy” for the first time in 1937.
Aromatherapy continues to attract attention
today as one of the integrative medicine applica-
tions.

WHICH SENSE WOULD YOU GIVE UP THE
EASIEST?

When asked, people say they can give up the
sense of smell the easiest. However, when it
takes a long time not to smell, there can be a
chaos which may affect all systems of the body
due to the domino effect.

Although there are more than two hundred
causes of olfactory disorder, the most common
ones we encounter are aging, upper respiratory
diseases, Covid-19, allergies, head trauma and
neurological diseases. While in upper respiratory
diseases, allergies and Covid-19, there are prob-
lems with the transmission of scent and olfactory



norolojik hastaliklardir. Ust solunum yolu
hastaliklari, alerji ve Covid-19’da kokunun
iletimi ve burundaki koku alici hiicrelerle
ilgili sorunlar s6z konusu iken, kafa travmasi
ve Alzheimer, Parkinson hastaliginda ise bo-
zuklugun nedeni daha ¢ok kokunun beyinde
tanimlanamama sorunudur.

Koku alma bozuklugunun yaslanmayla ilis-
kisi net olarak bilinmemekle birlikte, bu-
rundaki koku algilayici hiicrelerin azalmasi
sorumlu tutulmaktadir. Sasirtici olan, yas-
lanmaya bagli koku bozuklugunun erkek-
lerde, kadinlara oranla cok daha fazla goril-
mesidir. Bunun nedeni olarak, kadin erkek
arasindaki koku algilayici hiicre sayisindaki
fark gosterilmektedir. Kadin, kokulara karsi
her zaman daha duyarhdir hatta ilkel ya-
samda kokuya dayali es secimini yapan da
kadin olmustur.

KOKU...

Ruhun, tibbin, doganin, sanatin, inancin,
mekanin, sehrin, kiltir ve tarihin icine is-
lemis, tek nefesten bile kagmayan bir duyu-
nun, kokunun lisani olmadigi gibi, hikayesi
de hicbir lisana sigdirilamaz. Koku, hisset-
tirdigidir.

Dilinya edebiyatinin essiz eserlerinden biri
olan Koku romani; kéti kokan ve pis bir
ortamda dogup, sonrasinda olaganisti bir
koku alma yetenegi kazanan; herkesin, her
seyin kokusunu ayirt ederken, kendi kokusu-
nun olmadigini fark eden ve bu ugurda ken-
dini insanlarin kokusunu calmaya adayan
hatta bunun icin 6ldiirmekten bile cekinme-
yen, 18. ylizyila ait genc bir adamin, koku
Uizerinden benlik ve anlam arayisini anlatir.

Kokuya iliskin son s6z, insanlik tragedyasi-
nin simgesi olmus Koku romaninin yaraticisi
Alman yazar Patrick Stskind’in olsun;

“Kokularin oyle bir inandiriciligr vardir ki,
sozden, gozle gérmekten, duygudan, ira-
deden daha glicliidir. Savilip atilamaz bu
inandiricilik, soludugumuz havanin ciger-
lerimize isleyisi gibi, icimize isler, doldurur
bizi, hepten ele gecirir, kurtulmanin caresi
yoktur.”

cells in the nose; as for head trauma, Alzheimer’s
and Parkinson’s diseases, the cause of disorder is
mostly the inability to identify scent in the brain.

Although the relationship of olfactory disorder
with aging is not clear, the reduction of olfac-
tory sensor cells in the nose is blamed. What is
surprising is that age-related olfactory disorder
is much more common in men than in women.
It is said that this is due to the difference in the
number of olfactory sensor cells between men
and women. Woman is always more sensitive to
smells, moreover it was the woman who made a
choice of partner based on smell in primitive life.

SCENT...

The story of the soul, the bell, the innate, the
faith, the region, the city, the culture and the
history, a sense that does not escape bile from
a single breath, does not have the language of
the smell, and its story cannot be fit into the lan-
guage at all.

While there is no tongue of scent, a sense which
penetrated into the soul, the medicine, the
nature, the art, the faith, the venue, the city,
the culture and the history and which does not
escape even from a single breath, its story too
cannot be fitted into any tongue at all. The smell
is what it makes feel like.

The novel “Perfume: The Story of a Murderer”,
one of the unique works of world literature, tells
the search for self and meaning through scent, of
ayoung man lived in 18th century who was born
in amalodorous and dirty environment and later
acquired an extraordinary ability to smell; realiz-
es that he himself has no smell while distinguish-
ing the scent of everything, and devotes himself
to stealing the scent of people for this reason and
even does not hesitate to kill for it.

Let’s take the final say on the smell, from German
writer Patrick Stiskind, creator of the novel “Per-
fume”, which has become a symbol of human
tragedy;

“Odors have a power of persuasion stronger
than that of words, appearances, emotions, or
will. The persuasive power of an odor cannot be
fended off, it enters into us like breath into our
lungs, it fills us up, imbues us totally. There is no
remedy for it

(¢

Kokularin 6yle bir
inandiricihgr vardir ki,
s6zden, gozle gbrmekten,
duygudan, iradeden daha
glcludur.

Odors have a power of
persuasion stronger than
that of words, appearances,
emotions, or will.
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DUYGUSAL ZEKA IS YERINDE

BASARININ ANAHTARI

OLABILIR Mi?

CAN EMOTIONAL INTELLIGENCE BE THE KEY TO

SUCCESS AT WORK?

Yiksek zekaya (IQ) sahip olmanin pek ¢ok faydasi olsa da artik bircok yonetici, amir ve ¢alisan,
isyerinde basarinin, baska bir paha bicilmez kisilik 6zelligi olan duygusal zekay1 kullanma
yetenegine de bagli olabileceginin farkina varmistir.

While having high intelligence (IQ) has many benefits, many managers, supervisors and
employees have now realised that success in the workplace can also depend on their ability
to use emotional intelligence, another invaluable personality trait.

Ahmet ilbars*

A Sinifi is Giivenligi Uzmani
A-Class of Occupational Safety Specialist
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DUYGUSAL ZEKA NEDIR?

Duygusal zeka (EQ) kavrami, 1990 yilinda psi-
kolog Peter Salovey ve John Mayer tarafindan
ortaya koyulmus, daha sonra bu fikir, 1995 yi-
linda psikolog ve yazar Daniel Goleman tarafin-
dan popdiler hale getirilmistir.

Duygusal zeka; kisinin kendi icinde oldugu
kadar diger kisilerdeki duygulari tanimlama,
degerlendirme ve ydnetme kapasitesini ifade
eder. Bazi arastirmacilar bu yetenegin egitimle
gelistirilebilecegini 6ne stirmislerdir.

Duygusal zekanin temel bilesenleri nelerdir?

Goleman’a gore, duygusal zekanin temel bile-
senleri sunlariicerir:

. Oz farkindalik

Kisisel duygulari, duygusal tetikleyicileri ve si-
nirlamalari tanima yetenegi

. Oz denetim

What is Emotional Intelligence?

The concept of emotional intelligence (EQ)
was introduced by psychologists Peter Sa-
lovey and John Mayer in 1990, was popular-
ized afterwards by psychologist and author
Daniel Goleman in 1995.

Emotional intelligence; refers to one’s capac-
ity to identify, evaluate and manage emotions
in other people as well as within one’s own.
Some researchers have suggested that this
ability can be improved through education.

What are the Foundational Components of
Emotional Intelligence?

According to Goleman, the foundational com-
ponents of emotional intelligence include:

e Self-awareness

Ability to being aware of personal feelings,
emotional triggers and limitations



Olumsuz bir etkiye sahip olmamak icin duygu-
lari ybnetme yetenegi

° Motivasyon

Bir basaridan sonra deneyimlenen kisisel se-
vincten gelen i¢csel bir dirti

° Empati

Baska bir kisinin duygularini tanima, anlama ve
deneyimleme yetenegi

. Sosyal beceriler

Her bireyin ihtiyaclarini karsilamanin en iyi
yolunu bulmak icin diger bireylerle etkilesim
ve miizakere yetenegi

isyerinde Duygusal Zeka

Pek cok psikolog duygusal zekdnin isyerinde
degerli bir unsur olduguna inanir. Belirli ortam-
larda, yliksek diizeyde duygusal zekdya sahip
calisanlar baskalariyla daha iyi isbirligi yapabi-
lir, isle ilgili stresi yonetebilir, isyeri iliskilerin-
deki catismalari ¢cozebilir ve gecmiste yasanan
kisiler arasi hatalardan ders cikarabilir.

insanlarin yalniz calisma egiliminde oldugu or-
tamlarda, yliksek duygusal zekaya sahip kisiler,
aslinda ortalama calisandan daha distk bir
seviyede performans sergileyebilirler ctnki
diger insanlarin duygulari hakkinda asiri dere-
cede endise duyabilirler.

Duygusal Zeka ve Liderlik

“IQ ve teknik beceriler 6nemlidir, ancak Duy-
gusal Zeka liderligin olmazsa olmazidir” Daniel
Goleman

isyerinde etkili liderler olabilmek icin yoneti-
ciler, amirler ve diger otorite figirleri, sorum-
luluklar altindaki kisilerle verimli bir sekilde
calisabilmelidir. lyi bir lider, her bir kisinin ken-
dini iyi hissettigi ve basarili olmak icin motive
oldugu bir calisma ortami yaratabilir.

Duygusal zekasi yliksek liderler, sosyal beceri-
lerini calisanlariyla yakinlik ve gliven olustur-
mak icin kullanabilirler. Ekip Gyelerini tek tip
bir calisan olarak degil, benzersiz yetenekleri,

e Self-regulation

Ability to manage emotions so as not to have
a negative effect

e Motivation

An intrinsic impulse arising from personal joy
experienced after a success

e Empathy

The ability to recognize, understand and ex-
perience another person’s emotions

e Social skills

Each individual’s ability to interact and nego-
tiate with other individuals to find the best
way to meet his needs

Emotional Intelligence at Work

Many psychologists believe that emotional
intelligence is a valuable component in the
workplace. In certain environments, employ-
ees with a high level of emotional intelligence
can better collaborate with others, manage
work-related stress, resolve conflicts in work-
place relationships, and learn from past inter-
personal mistakes.

In environments where people tend to work
alone, people with high emotional intelligence
can actually perform at a lower level than the
average employee, because they can be ex-
tremely concerned about other people’s feel-
ings.

Emotional Intelligence and Leadership

“IQ and technical skills are important, but
Emotional Intelligence is the sine qua non of
leadership.” Daniel Goleman

In order to be effective leaders in the work-
place, managers, supervisors and other au-
thority figures must be able to function effi-
ciently with those under their responsibilities.
A good leader can create a work environment
where each person feels good and is motivat-
ed to succeed.

Leaders with high emotional intelligence

MAKALE -
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Duygusal zek3; kisinin
kendi icinde oldugu
kadar diger kisilerdeki
duygulari tanimlama,
degerlendirme ve
yonetme kapasitesini
ifade eder.

Emotional intelligence;
refers to one’s capacity
to identify, evaluate and
manage emotions in other
people as well as within
one’s own.
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Etkili liderler,
calisanlarini anlamaya
ve onlari duygusal olarak
baglamaya calisirlar.

Effective leaders seek to
understand and connect
emotionally with their staff.
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IQ ve teknik beceriler Gnemlidir, ancak Duygusal Zeka liderligin
olmazsa olmazidir.
IQ and technical skills are important, but Emotional Intelligence is the sine

qua non of leadership.

gecmisleri ve Kkisilikleri olan bireyler olarak
gorme egilimindedirler. Etkili liderler, cali-
sanlarini anlamaya ve onlari duygusal olarak
baglamaya calisirlar. Hem sevinglerini hem de
endiselerini gercekten paylasirlar. Karsilikl
gliven ve saygl insa ederek ekiplerinin verimli
bir sekilde calismalarini saglarlar.

Diger tim iliskilerde oldugu gibi, is iliskilerin-
de de er ya da gec sorunlar yasanabilir. Catis-
ma ortaya ciktiginda yiksek duygusal zekaya
sahip liderler, kendi dirttlerini daha iyi kontrol
edebilir, durumu tiim bakis acilarindan goérebi-
lir ve karsilikli fayda saglayan ¢éziimler araya-
bilir. Etkili liderler seffaftir ve yanildiklarinda
itiraf etmekten korkmazlar.

Distk duygusal zekaya sahip liderler nasil dav-
ranirlar?

Yiksek EQ’ya sahip liderlerin, calisanlarinin
cabalarini ve ciktilarini en st dizeye cikarma
olasiligi daha yiksekken, distk EQ’ya sahip
liderlerin ekiplerinin Uretkenligi Uzerinde
olumsuz bir etkisi olma olasiligl daha yliksek-
tir. DUstk EQ’ya sahip liderler, asagidaki gibi
tutum ve davranislar sergileyebilir:

° Hata yaptiklarinda baskalarini eles-
tirmek

° Hatalar icin kisisel sorumluluk almayi
reddetmek

° Her zaman magdur roliinii oynamak
° Kritik geri bildirimi kabul etmeyi red-
detmek

° Pasif, agresif veya pasif-agresif ileti-
sim tarzlarini kullanmak

° Ekiple butinlesmeyi reddetmek

° Baskalarinin gorislerine acik olma-
mak

Ancak bu sorunlara ragmen, bazi uzmanlar
duygusal zekanin egitilebilecegine ve gelistiri-
lebilecegine inanir.

can use their social skills to foster rapport
and trust with their employees. They tend to
view their team members as individuals with
unique abilities, backgrounds, and personali-
ties, rather than as a uniform collective. Effec-
tive leaders seek to understand and connect
emotionally with their staff. They genuinely
share their joys as well as their concerns. They
build mutual trust and respect so that their
teams work efficiently.

Like all other types of relationships, work rela-
tionships may experience problems sooner or
later. When conflict arises, leaders with high
emotional intelligence may be better able to
control their own impulses, view the situation
from all perspectives, and seek mutually ben-
eficial solutions. Effective leaders are trans-
parent and are not afraid to admit when they
are wrong.

How Do Leaders with Low Emotional Intelli-
gence Behave?

While leaders with high EQ are more likely to
maximize the efforts and output of their em-
ployees, leaders with low EQ are more likely
to have a negative impact on the productivity
of their teams. Leaders with low EQ may dis-
play attitudes and behaviors such as:

° Criticizing other people when they
mistakes
° Refusing to accept personal respon-

sibility for errors

° Always playing the role of the victim
° Refusing to accept critical feedback
° Using passive, aggressive, or passive-

aggressive styles of communication
° Refusing to integrate with the team
° Not being open to others’ opinions

Despite these issues, however, some experts
believe emotional intelligence may be trained
and developed.

Does Emotional Intelligence Have The Poten-



Duygusal zekanin koétltye kullanilma potansi-
yeli var mi?

Duygusal zekanin genellikle olumlu ve deger-
li bir kisilik 6zelligi olarak kabul edilmesine
ragmen, kavramin dengeli kullanilmasi 6nem-
lidir. Duygusal zeka, diger herhangi bir beceri
veya yetenek gibi, kullanan kisinin niyetine
bagli olarak olumlu veya olumsuz olarak kulla-
nilabilir.

EQ'su ylksek insanlar kendi duygularini daha
iyi yonetebildikleri ve baskalarinin duygularini
degerlendirebildikleri icin, diger insanlardan
daha aldatici ve maniplatif olma kapasitesine
sahip olabilirler. Yiksek EQ’ya ve kendi kendi-
ne hizmet gtdilerine sahip is liderleri, calisan-
larinin uzun vadeli refahina cok az saygi gos-
tererek kurumsal merdiveni tirmanmak icin
onlari kullanarak calisanlarinin duygulariyla
oynayabilirler.

Bu tiir liderler, potansiyel rakip olabilecek ekip
Uyelerinin beklentilerini gizlice baltalamaya
calisirken, arkadaslik ve destek sunuyormus
gibi goriinebilirler. Hatta kendi kisisel hedef-
lerine ulasmak icin calisanlarini baskalarinin
onilinde utancg veya sucluluk duygusuna maruz
birakabilirler.

Duygusal zekéalarini gelistirerek daha etkili
olmak isteyen liderler, bu konudaki kitaplari
okuyabilir ya da uzman bir psikologdan destek
alabilirler.

tial to Be Abused?

Although emotional intelligence is often con-
sidered a positive and valuable personality
trait, it is important to use the concept bal-
anced. Emotional intelligence, like any other
skill or talent, may be used positively or neg-
atively depending on the intentions of the
person wielding the ability.

As people with high EQ are better able to
manage their own emotions and evaluate the
emotions of others, they have the capacity
to be more deceptive and manipulative than
other people. Business leaders with high EQ
and self-serving motives may toy with the
emotions of their employees, using them to
climb the corporate ladder with little regard
for their workers’ long-term welfare.

Such leaders may also pretend to offer friend-
ship and support, while secretly seeking to un-
dermine the ambitions of team members who
could become potential rivals. They may even
expose their workers to public embarrass-
ment or guilt in an effort to reach their own
personal goals. Leaders who want to be more
effective by enhancing their emotional intel-
ligence, may read books on this subject or get
support from a specialist psychologist.
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PARK CAM 2020 YILI
iSG FAALIYETLERI

PARK CAM 2020 OHS ACTIVITIES

2020 y1l1 dinyada hi¢ hatirlanmak istenmeyecek bir yil oldu. 2019 yil1 sonunda Cin'in Wuhan kentinde
patlak veren Covid-19 salgini tiim diinyay! etkiledi.

2020 has been a year that most people in the world would not like to remember. The Covid-19 pandemic
which broke out in Wuhan, China at the end of 2019 affected all of the World.

Semih Demiral*

A Sinifi is Giivenligi Uzmant,

ISG Sefi

Class A Occupational Safety Specialist,
OHS Chief
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Park Cam, Covid-19 salginin ilan edildigi
11 Mart 2019 tarihinden 6nce bu salgin
ile ilgili calisanlarini bilgilendirmeye basla-
misti. Ulkemizde salginin ilan edilmesinden
sonra tim ISG faaliyetlerinin merkezine
Covid-19 Salgini ile micadeleyi koyduk.
Oncelikle tiim yoneticiler bu salgin ile ilgili
isyeri hekimi tarafindan bilgilendirildi.

Daha sonra salginin tretime olan etkisinin
en aza indirilmesi ile ilgili is Stireklilik Plani
hazirlandi.

Bu planda tiim olasi riskler degerlendirildi.
Covid-19 salgini ile ilgili Acil Durum Plani
ve Risk Degerlendirmesi hazirlanarak 6n-
lemlerimiz artirildi. Salgin strecinde inanil-
maz bir miicadele 6rnegi sergilendi. Saglk
Biriminin o6nderliginde basta Idari isler
olmak tizere is Guvenligi Birimi, Cevre,
Satinalma, insan Kaynaklari ve diger tiim
bolimlerimiz cok blyik caba sergilediler.
Salgin ile micadele kapsaminda Pandemi
Kurulu olusturuldu ve sik periyotlarda top-
lantilar gerceklestirilerek bircok onlemin
alinmasi saglandi. Salgin ile micadelede

Park Cam had started informing its employees
about this outbreak before 11 March 2019,
when the Covid-19 outbreak was declared. After
the announcement of the outbreak in our coun-
try, we put the fight against Covid-19 outbreak at
the center of all OHS activities. First of all, all ad-
ministrators were informed about this pandemic
by the occupational physician.

Then, the Business Continuity Plan was pre-
pared to minimize the impact of the epidemic on
production.

In this plan, all possible risks were assessed. By
preparing an Emergency Response Plan and
Risk Assessment for Covid-19 Pandemic, we
put more measures in place. An incredible ex-
ample of struggle was demonstrated during the
epidemic. Under the leadership of the Health
Unit, Occupational Safety Unit, especially for ad-
ministrative affairs, Environment, Procurement,
Human Resources and all other departments
put a lot of effort into it. Within the scope of the
fight against the pandemic, the Pandemic Board
was established and many measures were taken
by holding meetings in frequent periods.vIt was



calisanlarin bilinglenmesi cok 6nemliydi.
Bu kapsamda isyeri hekiminin hazirlamis
oldugu isbasi konusmalarinin calisanlarin
bilinclenmesinde cok blylk katkisi oldu.
Salgin ile birlikte maske, sosyal mesafe,
hijyen konusunda bircok énlem hayata ge-
cirildi. Oncelikle dijitallesmeye 6nem veril-
di. ISG Kurulu ve diger toplantilar dijitale
tasinarak uzaktan gortntala gorisme ile
gorismeler gerceklestirildi. Servis, yemek-
hane, soyunma odalarinda personel hare-
ketlerinin takibi ile ilgili temassiz takip sis-
temleri kurularak sosyal mesafe ve temasli
takipleri gerceklestirildi. Park Cam intra-
net Sistemi hayata gecirildi. Ozellikle isbasi
konusmalari bu platform Gzerinden tim
calisanlarin cep telefonlarina gonderildi.
Ayrica cep telefonlarina bilgi ve duyurular
iletildi. Temizlik programi tekrar gézden
gecirilerek daha hijyenik ve takip edilebi-
lir hale getirildi. Bircok noktaya temassiz
el dezenfektan kitleri yerlestirildi. Yemek-
ler salgin risklerine gore tekrar degerlen-
dirilerek temasi en aza indirecek sekilde
bircok 6nem alindi. Salgin stirecinde kronik
rahatsizligi olan calisanlar lcretliizne cika-
rildi. Salginin en yogun oldugu dénemler-
de isyerinde seyreklestirme uygulanarak
calisanlar déntstimli olarak Ucretli izine
cikarildi. Salgin ile miicadele aksatilmadan
titizlikle takibine devam edilmektedir.

Salgin déneminde risk degerlendirmesi
faaliyetleri salgin 6nlemlerine uygun bir
sekilde gerceklestirildi. Fine Kinney Yoén-
temi ile yapilan risk degerlendirmelerine
iSG profesyonelleri ile birlikte boliim yo-
neticileri, calisan temsilcileri ve destek
elemanlarinin katilimiyla tim bolimlerin
risk degerlendirmeleri yapildi. Ayrica acil
durumlar, gebe ve emzirenler, BORSAB En-
distriyel Aritma Tesisinin risk degerlendir-
meleri yapildi.

Her yil yaptirdigimiz ortam olctimlerini
eylul ayinda yeniledik. 102 noktada ortam
glriltt olcimleri, 32 kisiye kisisel glirtltt
Olctimleri, 18 noktada termal konfor 6l-
climleri, 94 noktada aydinlatma 6lctimleri
yapildi. Olctimlerde herhangi bir uygunsuz-
luk tespit edilmedi. 95 noktada toplam toz

very important to raise awareness of the em-
ployees in the fight against the epidemic. In this
context, On-The-Job Speeches prepared by the
Occupational Physician contributed greatly to
the awareness of the employees. Because of the
outbreak, many measures were implemented
regarding masks, social distancing and hygiene.
First of all, digitalization was emphasized. iSG
Kurulu ve diger toplantilar dijitale tasinarak
uzaktan goranttli gorisme ile gorlsmeler
gerceklestirildi. OHS Board and other meetings
were moved to digital and interviews were held
by video teleconference. Contactless tracking
systems related to the monitoring of person-
nel movements were established in the ser-
vice, dining hall and changing rooms, so social
distance and contact tracings were carried
out. Park Glass Intranet System was put into
practice. Particularly, on-the-job conversations
were sent to the mobile phones of all employees
through this platform. In addition, information
and announcements were transmitted to mobile
phones. The cleaning program was reviewed
and made more hygienic and traceable. Auto-
matic hand sanitizer dispensers were placed at
many points. Many precautions were taken so
as to minimize contact by reassessing the meals
according to the risks of pandemic. During the
epidemic, employees with chronicillnesses were
provided a paid leave. During the peak periods of
the epidemic, to reduce the number of employ-
ees in the workplace, they were alternately put
on paid leave. The fight against pandemic contin-
ues meticulously without interruption.

Risk Assessment activities were carried out in
accordance with the epidemic measures during
the pandemic period. For all departments,
risk assessments were made with Fine Kinney
Method and carried out by OHS professionals
together with the participation of department
managers, employee representatives and sup-
port staff.

In addition to this, risk assessments for the
employees who were emergency, pregnant or
breast-feeding and also for BORSAB Industrial
Waste Treatment Facility were made.

We replicated the ambient measurements that
we get them done every year in September.
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2020 yilinin basinda,
salgindan 6nce 2020 yil
16 saatlik zorunlu ISG
egitimlerini yuz ylize
gerceklestirdik.

At the beginning of 2020,
before the outbreak, we
carried out 16 hours
compulsory OHS trainings
of the year face-to-face.
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6lctimu, 37 noktadatozicerisindeki serbest
silis Olctimleri yapildi. Toz maruziyet sinir
degerlerinin asilmadigl tespit edildi. 16
noktada kursun ve 16 noktada kadmiyum
Olctimleri, 15 noktada ucucu organik bile-
sikler (VOC) 6lctimleri, 17 kisiye tim vicut
titresimi 6lcimi ve 2 kisiye el-kol titresim
maruziyet 6lciimleri, 16 noktada Manye-
tik alan o6lctimleri, 19 noktada toksik gaz
Olcima yaptirildi. Sonuclarin sinir degerle-
rin altinda oldugu tespit edildi.

2020 yilinin basinda, salgindan énce 2020
yili 16 saatlik zorunlu iSG egitimlerini yliz
ylize gerceklestirdik. Tum Park Cam cali-
sanlarinin zorunlu 16 saatlik iSG egitimle-
ri verilmis ve egitim katilim belgeleri di-
zenlenmistir. 2020 yilinda toplam 20.008
kisiye 10.181,27 adam/saat egitim verildi.
1.536 kisiye 6.106 adam/saat Zorunlu iSG
Egitimi verildi. Pandemi kurallarina uygun
bir sekilde acil durum tatbikatlarini ger-
ceklestirdik. 33 kisiye 33 adam/saat streli
ekiplerin acil durum tatbikati, 555 kisiyle
94,35 adam/saat tahliye tatbikati, 60 ki-
siyle 60 adam/saat yangin tatbikati yapil-
di. Pandemide bilinglenmeyi saglayan en
onemli silahimiz olan isbasi konusmalari

2018 2019 2020

Ambient noise measurements at 102 spots, per-
sonal noise measurements of 32 people, Thermal
Comfort measurements at 18 spots and Lighting
Measurements at 94 spots were made. No in-
consistency of the measurements was detected.
Total dust measurements were made at 95 spots
and Free Silica measurements were made in 37
locations. It was determined that the dust expo-
sure limit values were not exceeded. Lead mea-
surements at 16 spots, Cadmium measurements
at 16 spots, Volatile Organic Compounds (VOC)
measurements at 15 spots, whole body vibration
measurements of 17 people, hand-arm vibration
exposure measurements of 2 people, Magnetic
field measurements at 16 spots, Toxic Gas mea-
surements at 19 spots were made. The results
were determined to be less than the limit values.

At the beginning of 2020, before the outbreak,
we carried out 16 hours compulsory OHS train-
ings of the year face-to-face. All Park Cam em-
ployees were given compulsory 16-hour OHS
trainings and participation certificates for train-
ings were issued. In 2020, 20,008 people in
total were trained 10.181,27 man-hours. 1,536
people were trained 6,106 men-hours within the
scope of Compulsory OHS.We carried out emer-
gency drills in accordance with the rules of the
pandemic. 33 people were given 33 man-hours



14.312 kisiye 2.433,04 adam/saat yapildi.
2020 yilinda boltimler tarafindan kendi
calisanlarina yonelik ise 6zgii iSG egitim-
leri verildi. 1.242 calisana 1.020,55 adam/
saat boltim ici ISG Egitimi verildi. 2020 yi-
linda 26 calisana 104 adam/saat Yiksekte
Calisma Egitimi, 11 calisana 22 adam/saat
kapali alanlarda calismalarda iSG Egitimi
verildi. 2020 yilinda Atdlyelerde Ayakdisti
Pandemi ve s Saghgi Egitimleri verildi.

2020 yilinda toplam 3 is kazasi meydana
gelmis ve toplam 34 is kazasina bagl kayip
glin yasanmistir. is kazasi siklik orani 2,95
ve kaza agirlik orani 0,251 olarak gercek-
lesmistir. Bu oranlar Park Cam tarihindeki
en iyi is kazasi siklik ve agirlik oranlaridir.
Tam is kazasi ve hafif yaralanmalari ile
ilgili analiz ve DOF calismalari yapilmistir.
Aylik olarak detayl is kazasi istatistikleri
hazirlanarak ilgililere iletilmistir. 2020 yi-
linda toplam 13 adet hafif yaralanma olayi
yasanmis ve 14 giin kayip glin yasanmistir.
Tam hafif yaralanma olaylari ile ilgili analiz
ve DOF calismalari yapilmistir. Aylik olarak
detaylh hafif yaralanma istatistikleri ha-
zirlanarak ilgilere iletilmistir. 2020 yilinda
153 adet Ramak Kala bildirimi yapilmistir.
Ramak Kala bildirimleri ile ilgili gerekli ak-
siyonlar alinmistir.

2020 yilinda yapilan iyilestirme ve diger
iSG calismalari ise sunlardir; risk analizin-
de tespit edilen olumsuzluklarin tzerinde
durulmustur. Bslam ve kisisel iSG perfor-
mans olctimleri yapilmistir. iSG verileri is
Saghg ve Gulvenligi Bilgi Yonetim Siste-
mine girilmistir. 25 adet dizeltici faaliyet
olusturulmustur. 2020 yilinda toplam 12
adet ISG Kurulu Toplantisi yapilmis, toplam
81 adet karar alinmis ve 9 adet kararin uy-
gulamasi tamamlanmamistir. Cesitli ko-
nularda iSG talimatlari, kontrol listeleri
hazirlanmistir. 26.11.2020 tarihinde “Sifir
Hata” ile TS ISO 45001:2018 is Saghgi ve
Glvenligi Yonetim Sistemi Belgesi alinmis-
tir. Calisanlarin bilgilendirilmesi amaciyla
19 noktaya bilgi ekranlari konulmustur.
Ayrica Park Cam Intranet sistemi Gzerin-
den ISG talimatlari, isbasi konusmalari ve
bilgilendirmeler yapilmistir. 2020 yilinda
isletme genelinde 40 adet iSG Kontrol Lis-
tesi ile 21 bélimde 1421 kez yazih bir se-

of Emergency Drills For The Teams, 94,35 man-
hours of Evacuation Drills with the participation
of 555 people and 60 man-hours of Fire Drills
with 60 people were carried out. On-the-job
speeches, which are our most important weapon
for raising awareness in the pandemic, were
given 2,433.04 man-hours with the participa-
tion of 14,312 people. In 2020, the departments
provided work-specific OHS trainings for their
employees. In-Department OHS Trainings were
given 1,020,55 man-hours to 1,242 employees.
In the same year, 26 employees were given 104
man-hours Working At A Height Training and
11 employees were given 22 man-hours OHS
During Working Indoors. And also, in the work-
shops, On-foot Pandemic and Occupational
Health Trainings were given.

In 2020, totally 3 occupational accidents oc-
curred and there were 34 lost days due to oc-
cupational accidents. The occupational accident
frequency ratio was 2.95 and the accident se-
verity ratio was 0.251. These ratios are the best
low occupational accident frequency and sever-
ity ratios in the history of Park Cam. Analysis
and Corrective And Preventive Action (CAPA)
studies were carried out on all occupational ac-
cidents and occupational slight injuries. Detailed
occupational accident statistics were prepared
and sent to those concerned on a monthly basis.
In 2020, there were a total of 13 slight injuries
and 14 lost days. Analysis and CAPA studies
were carried out on all slight injury incidents.
Detailed slight injury statistics were prepared
and communicated to those concerned on a
monthly basis. In 2020, 153 Near Miss notifica-
tions were made. The necessary actions were
taken regarding Near Miss notifications.

Rehabilitations and other OHS studies carried
out in 2020 are as follows; The negativities de-
tected in the Risk Analysis are elaborated. De-
partmental and Personal OHS Performance
Measurements were made. OHS data was en-
tered into the Occupational Health and Safety
Information Management System. 25 Reha-
bilitation Activities have been created. In 2020,
totally 12 OHS Board Meetings were held, a
total of 81 decisions were taken and implemen-
tation of 9 decisions have not been completed.
OHS instructions and checklists were prepared
on various subjects. On 26.11.2020, TS ISO
45001:2018 Occupational Health and Safety

ISG -

(

2020 yilinda toplam 13
adet hafif yaralanma olayi
yasanmis ve 14 glin kayip
gln yasanmistir. Tum hafif
yaralanma olaylariile ilgili
analiz ve DOF calismalari

yapilmistir.

In 2020, there were a total
of 13slight injuries and
14 lost days. Analysis and
CAPA studies were carried
out on all slight injury
incidents.
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2020vyilinda IS
Cam sekillendirme
makinelerinin tamamina
kopukli sondliirme sistemi
montaji yapilmistir.

In 2020, foam
extinguishing system was
installed in all IS Glass
forming machines.
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kilde kontroller yapilmistir. 07-10.12.2020
tarihleri arasinda SEDEX Sosyal Uygunluk
Denetimi “Sifir Hata” ile denetim tamam-

lanmistir. 2020 yilinda toplam 1597 adet
taseron calisma is izni, Park Cam'da 1040
adet iSG calisma is izni verilmistir. 677 adet
ylUksekte calisma, 314 adet sicak is, 28 adet
kapali alan, 20 adet iskele ve 1 adet yliksek
gerilimde calismais izni verilmistir.

2020 yilinda kontrole tabi tiim is ekipman-
larinin periyodik kontrolleri gerceklestiril-
mistir. 29 adet akiimulatér, 9 adet asansor,
104 adet basincli kap, 26 adet forklift, 62
adet transpalet, 34 adet ving, 93 adet ca-
raskal, 1 adet personel ylikseltici, 2 silobas,
135 adet elektrik el aletinde PAT testi, 10
adet paratoner, 103 noktada topraklama
Olclimi, 3 adet jenerator kontrolli, 27 adet
klima, 8 adet hava santrali, 5 adet egsoz
fani kontrolQ, 1250 adet yangin séndiirme
cihazi periyodik kontrol(, yangin sondiirme
sistemlerinin periyodik kontroll, kopukli
yangin sondiirme sistemlerinin periyodik
bakimlari, elektrik tesisatlarinin periyodik
kontroll ve cesitli makine ve tezgahlarin
periyodik test ve kontrolleri yaptiriimistir.

2020 yilinda IS Cam sekillendirme maki-
nelerinin tamamina kopukli séndlirme
sistemi montaji yapilmistir. Her ay Park
Cam, BORSAB aritma, kiralik dis depolar
ve sirket araclarindaki toplam 1250 adet
yangin sondirme cihazi, ilgili alanlardaki
400 adet yangindolabi, 26 adet képik arac-
lari, 20 adet yangin techizat dolabi, 39 adet
yangin hidranti ve diger yangin ekipmanlari
kontrol edilmistir.

Management System Certificate was obtained
with “Zero Error”. Information screens have been
placed at 19 spots in order to inform the employ-
ees. In addition, OHS Instructions, On-The-Job
talks and Briefings were made through the Park
Glass Intranet system. In 2020, 40 OHS Check-
lists and 1421 written checks were carried out
in 21 departments throughout the company. Be-
tween 07-10.12.2020, SEDEX Social Conformity
Audit was completed with “Zero Error”. In 2020,
a total of 1597 Subcontractor work permits
and 1040 OHS Work Permits in Park Cam were
issued. 677 Working at height, 314 Hot jobs,
28 Enclosed space, 20 Piers and 1 High voltage
work permit was granted.

In 2020, periodic inspections of all work equip-
ment subject to inspection were carried out. 29
accumulators, 9 elevators, 104 pressure ves-
sels, 26 forklifts, 62 transpalets, 34 cranes, 93
carascals, 1 personnel lift, 2 silobas, PAT test on
135 electrical tools, 10 lightning rods, grounding
measurement at 103 spots, controls of 3 genera-
tor, 27 air conditioning, 8 air stations, controls
of 5 exhaust fans, 1250 fire extinguishing device
periodic control , periodic control of fire extin-
guishing systems, periodic maintenance of foam
fire extinguishing systems, periodic control of
electrical installations and periodic tests and in-
spections of various machines and workbenchs
were carried out.

In 2020, foam extinguishing system was installed
in all IS Glass forming machines.

Every month, a total of 1250 fire extinguishers
in Park Cam, BORSAB treatment, rental external
warehouses and company vehicles; 400 fire cabi-
nets, 26 foam tools, 20 fire equipment cabinets,
39 fire hydrants and other fire equipment in the
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Gunliik olarak Resmi Gazeteden 1SG Mev-
zuat takipleri yapilmis ve ilgililer ile degi-
siklikler paylasilmistir. 2020 yilinda 2 adet
is durdurma yapilmis ve 38 kisiye ISG uyari
yazisi yazilmistir.

2021 yilinda kiresel salgin olan Covid-19
ile mlcadele ile birlikte is saghg ve gliven-
ligi olarak “Sifir is Kazasi” ve “Sifir Meslek
Hastaligl” hedeflerine ulasacak sekilde ca-
lismalarimiz devam edecek ve eniyiye ulas-
maya calisacagiz.

Saglhkli ve glivende kalin.

relevant places were checked.

On a daily basis, OHS Legislation follow-ups
were made from the Official Gazette and chang-
es were shared with those concerned. In 2020, 2
stop-works were made and 38 people were writ-
ten OHS Warning Letter.

In 2021, along with the fight against Covid-19
which is a global pandemic, as for occupational
health and safety, our work will continue to
achieve the goals of “Zero Occupational Acci-
dent” and “Zero Occupational Disease” and we
will try to reach the best.

Stay Healthy and Safe.

Park Cam] 2021
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HAYATI, ZAMAN YONETIMI SEKILLENDIRIR

LIFE IS SHAPED BY TIME MANAGEMENT

Eti Soda Genel Mudtr Yardimcisi Dilek Arisoy, is hayatinda basarinin en 6nemli unsurlarindan birinin
zaman yonetimi oldugunu dustnuyor. Bir kadin calisan olarak, stratejinin ve dogru taktigin gerekliligine
inanan Arisoy, mesleki hayatinin yaninda sosyal varligini denemeler yazarak, fotograf ¢ekerek besliyor.

Dilek Arisoy, Deputy General Manager of Eti Soda, thinks that one of the most important elements of success
in business life is time management. As a female employee, Arisoy believes in the necessity of strategy and
the right tactic, besides her professional life, she nourishes her social existence by writing essays and taking

photographs.

Sizi taniyabilir miyiz?

Tabii ki, memnuniyetle. ismim Dilek Arisoy. isci
emeklisi bir babanin ti¢c cocugunun en blyGgl-
yam. 1985 yili Nevsehir Yesiloz Koyt dogum-
luyum. Dogumumdan kisa bir stire sonra ailece
Ankara’ya tasindik. ilk ve Orta Ogretim hayatim
Ankara'da gecti. Yiiksek Ogrenimimi ise Dumlu-
pinar Universitesi Maliye Bélimi’'nde tamam-
ladim. Universite hayatimda okulumu aksatma-
maya calisirken, aileme yiik olmamak icin kendi
harclhigimi cikaracak diizeyde calismaya da
devam ettim. Muhasebe meslegi ile tanismam
Universite birinci sinifta basladi. Bu siirec, is ha-
yatini tanimam ve gelecege doniik kendimi nasil
gelistirmem gerektigi konusunda ufkumu acti.

Universite mezuniyetimin ardindan, 2007 yilin-
da Ciner Grubu sirketlerinden Park Termik A.S.
de muhasebe departmaninda ise basladim. 6 ay
kadar burada calistiktan sonra grup ici transfer
sebebi ile 2008 Subat ayinda Eti Soda’da muha-
sebe departmaninda muhasebe uzmani olarak
calismaya devam ettim.

2015-2017 dénemlerinde Maliyet Muhasebesi
Sefi, 2017-2019 dénemlerinde de Muhasebe
MudUri pozisyonlarinda gorev aldim. 2019 yi-
lindan itibaren ise idari Genel Miidiir Yardim-
cisi olarak gorevime devam etmekteyim. Eti
Soda, is hayatimda ve kariyerimde cok 6zel ve
ylce bir yerdedir.

Can we get to know you?

Of course, I'd be happy to. My name is Dilek
Arisoy. I'm the eldest of three children of a father
retired as aworker. | was bornin Nevsehir, Yesiloz
Village in 1985. Shortly after my birth, we moved
to Ankara as a family. My primary and second-
ary education life was spent in Ankara. As for my
higher education, | completed it at Dumlupinar
University, Department of Finance. While | tried
not to hamper my schooling in my university life,
| continued to work at a level that | could earn
my own allowance so as not to burden my family.
My acquaintance with the accounting profes-
sion began in the first year of the university. This
process has opened up my horizon about | need
to get familiar with business and also how to im-
prove myself for the future. After my graduation
from university, | started to work in the account-
ing department at Park Thermal Co., one of the
Ciner Group companies, in 2007. After working
here for about 6 months, | continued to serve as
an accounting specialist in the accounting de-
partment at Eti Soda in February 2008 due to
intra-group transfer.

| served as Cost Accounting Chief between the
years of 2015 and 2017 and Accounting Manag-
er between the years of 2017-2019. | have been
continuing to serve as Executive Vice President
since 2019. Eti Soda is in a very special and su-
preme place in my business life and career.

({

Eti Soda, is hayatimda ve
kariyerimde cok 6zel ve
ylce bir yerdedir.

Eti Soda is in a very special

and supreme place in my
business life and career.

Park Cam 2021 583



(

Calisanlarinizile aranizda
etkili bir iletisim, bir bilgi
alisverisi ve istisare ortami
yoksa o is ortamindan
beklenen basarinin
gerceklesmesi kolay
olmayacaktir.

If there is no effective
atmosphere of
communication,
information exchange and
consultation between you
and your employees, the
expected performance from
that work environment will
not be easy to achieve.
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Slrekli 6grenmeyi, kendini gelistirmeyi, yeni-
likleri takip etmeyi severim. Son olarak, Bas-
kent Universitesinde “Uluslararasi Finansal
Raporlama ve Denetim” alaninda yliksek lisan-
simi tamamladim.

Evliyim. 11 Yasinda Ortaokul 5. Sinif 6grencisi
Tulug Riya isimli bir kizim ve anaokulu 6gren-
cisi 5 yasinda Tughan Riizgar isimli bir oglum
var. Is disindaki tiim zamanimda, cocuklarimla
ilgilenmeye ve kaliteli zaman gecirmeye 6zen
gosteririm.

Sirketteki géreviniz nedir? Bir gliniiniiz nasil
geciyor?

2019 yilindan itibaren Muhasebe, insan Kay-
naklari, idari isler ve Bilgi islem Departmanla-
rindan sorumlu idari Genel Midir Yardimcisi
olarak gorevime devam etmekteyim. Genel
olarak idari birimler her zaman belirli ve kesin
tarihler ile devam eder. Beyannameler, bil-
dirimler, raporlamalar her zaman bir takvim
cercevesinde ilerler. Bu sebeple, planl ve prog-
ramli olmak her zaman sarttir.

Ofiste olmam gereken anlar disindaki tim za-
manimi fabrika sahasinda gecirmeye 6zen gos-
teririm. Calisma alanimizi izlemek ve gozlemler
yapmak amaciyla calisanlarimiz ile etkin bir
iletisim kurmanin 6nemli olduguna inaniyorum.
Bu kapsamda yaptigimiz sohbet ve fikir alisve-
risleri ile isimizi nasil daha iyi ve daha verimli
bir hale getirebiliriz, zamani nasil daha etkin
kullanabiliriz konularinda ekip arkadaslarimla
degerlendirmeler yapmaya mutlaka zaman ayi-
ririm. Calisanlariniz ile aranizda etkili bir ileti-
sim, bir bilgi alisverisi ve istisare ortami yoksa
o is ortamindan beklenen basarinin gercekles-
mesi kolay olmayacaktir.

Park Cam’la yollariniz nasil kesisti? Birlikte ne
tar yenilikci tasarimlara imza attiniz?

Eti Soda'nin sektoriinde yakaladigi basari ile
soda kilindn kullanildigl en temel alanlardan
olan cam sektoriinde Park Cam icin yatirim
karari alinmis ve 2013 yilinda ilk firin ile Greti-
me baslanmistir. Bu yatirim, hem (lkemiz eko-
nomisi, hem de grubumuz icin basarili ve katma
degeriylksek yatirimlardan biri olmustur. Park
Cam hem basarili grup sirketlerimizden, hem
de soda kil tedarigi yaptigimiz 6nemli miste-
rilerimizdendir. Ayrica cesitli sosyal sorumluluk

| like to learn continuously, to improve myself, to
pursue innovations. Lastly, | completed my mas-
ter’sdegree in the field of “International Financial
Reporting and Auditing” at Baskent University.

I’'m married. | have a 11-years-old, Middle School
student daughter, named Tulug Riiya and and a
5-years-old, kindergarten student son, named
Tughan Rzgar. In all my time apart from my
work, | endeavor to deal with my children and
spend quality time.

What'’s your role at the company? How goes an
ordinary day of yours?

Since 2019, | continue to serve as Executive
Vice President in charge of Accounting, Human
Resources, Administrative Affairs and Data
Processing Departments. In general, administra-
tive units always go on with specific and precise
dates. Declarations, notifications and reports
always proceed within a calendar framework.
Therefore, it is always mandatory to be planned
and programmed.

| take pains to spend all my time on the fac-
tory site except when | need to be in the office.
| believe it is important to communicate effec-
tively with our employees in order to monitor
our workplace and make observations. In this
context, | always allocate time to make assess-
ments with my teammates, through our chats
and exchanges of views, on how we can make our
business better, more efficient and how we can
use time more effectively. If there is no effective
atmosphere of communication, information ex-
change and consultation between you and your
employees, the expected performance from that
work environment will not be easy to achieve.

How did you cross paths with Park Cam? What
kind of innovative designs have you carried out
together?

As aresult of the success Eti Soda achieved in its
sector, the decision was taken to invest for Park
Cam in the glass sector, which is one of the most
basic areas where soda ash is used, and produc-
tion started with the first furnace in 2013. This
investment has been one of the successful and
high value-added investments for both our coun-
try’s economy and our group. Park Cam is both
one of our successful group companies and also
one of our significant customers which we supply



projelerinde de birlikte giizel projeler Gizerinde
calismalar yapmaktayiz.

Bir kadin calisan olarak, calisma hayatiniz bo-
yunca erkek ve kadin ¢alisanlarin performans-
lari, sosyal/ekonomik haklari s6z konusu oldu-
gunda ne gibi farklar gérdinaz?

Kadin bir calisan olarak; calisma hayatinda po-
zitif, negatif ya da adi ne olursa olsun her tirlG
ayrimciliga karstyim. Bu anlamda Eti Soda’nin
bir kadin olarak parcasi oldugum icin ne kadar
mutlu ve gururlu oldugumu bir kez daha belirt-
mek isterim. Clink sirketimizde cinsiyet ayrimi
yapilmaksizin, kadin ve erkek tim calisanlarin
haklari, esit ve adaletli bir sekilde saglanmakta-
dir. Burada cinsiyetiniz degil; dirist, disiplinli,
isinize sadik ve calisma arkadaslariniza saygi-
I olup olmadiginiz, yeniliklere acik, kendinizi
gelistirmeye meyilli olup olmadiginiz dikkate
alinir. Bu nedenle, her ¢alisanimiz kadar ben de
bu konuda sansli oldugumu, kapilari ayrimcilik
veya Otekilestirmelere kapali bir sirkette ca-
listigim icin ayricalikli hissettigimi ve bundan
mutluluk duydugumu belirtmek isterim.

Herkesin bizler kadar sansli olmadigini da bili-
yorum. Ne yazik ki bu konu sadece tlkemiz 6l-
ceginde degil, diinya glindeminde de kalmaya
devam ediyor. Konu hakkinda cok cesitli aras-
tirmalar, raporlar yayinlaniyor. Diinya Ekono-

soda ash. Additionally, we work together on
beautiful projects through various social respon-
sibility programs.

As a female employee, what differences have
you seen during your working life when it comes
to the performance and social/economic rights
of male and female employees?

As a female employee; | am against all forms
of discrimination in the working life, whether
positive, negative or whatever the name is. In
this sense, | would like to state once again how
happy and proud | am to be a part of Eti Soda as a
woman. Because in our company, the rights of all
employees, male and female, are ensured equally
and fairly without discrimination. Here it’s not
your gender, but whether you are honest, disci-
plined, loyal to your work and respectful of your
colleagues, open to innovations, inclined to im-
prove yourself is taken into account. Therefore,
| would like to point out that | am lucky as any of
our employees, that | feel privileged to work in a
company which is blocked to discrimination or
marginalization and feel happy for that.

| also know that everybody is not as lucky as us.
Unfortunately, this issue remains not only on
the scale of our country, but also on the world
agenda. A wide range of researchs and reports
are being published on the subject. According to

Sol bastan / From the left

Songul Sisman-Seyma Yavuz-Dilek Arisoy-Seyma
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Kadin bir calisan olarak;
calisma hayatinda pozitif,
negatif yada adine
olursa olsun her turli
ayrimciliga karsryim.

As a female employee;
| am against all forms
of discrimination in the
working life, whether
positive, negative or
whatever the name is.
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“Calisan” ve “Kadin
calisan” diyoruz.
Bizler bu tanimlari
degistirmedigimiz slirece,
insanlarin zihinlerini nasil
degistirebiliriz?

We classify as “employee”
and “female employee”.
How can we change
people’s minds unless we
change these definitions?
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mik Forumu’nun raporuna gore kadin ve erkek
arasindaki ekonomiye katilim ve firsat esitsiz-
ligi ylizde 59’luk bir oranla, 2008 yilindan bu
yana en dlsuk seviyededir. Bizler ve bizlerin bu
bakis acisi ile yetistirecegi nesiller sayesinde,
insallah bu adaletsizlik ve esitsizlikler ortadan
kalkacaktir. Gercek olan sudur ki, bu degisim
o kadar kolay olmayacaktir, cok daha uzun bir
zaman dilimini kapsayacaktir. Ancak, sirketimiz
gibiiyi 6rnekler cogaldikca, is hayati noktasinda
rol-modeller cogalacak, ayrimcilikla daha etkin
bir mticadelenin de kapilari acilmis olacaktir.

Kadin calisan olmanin zorluklari ve avantajlari
sizce neler?

Calisan kadin taniminin karsisinda calisan
erkek gibi bir kavram yok maalesef. “Calisan”
ve “Kadin calisan” diyoruz. Bizler bu tanimlari
degistirmedigimiz slirece, insanlarin zihinlerini
nasil degistirebiliriz? Kadinlar, calisma hayati-
na cogunlukla bu cinsiyetci ayrimla baslamak
durumunda kaliyor. internette yayinlanan is
ilanlarinda benzeri 6rnekleri sikhkla gorebili-
riz, hepsinde cinsiyet belirtiliyor. Sadece Tiirki-
ye'nin degil, dinyanin gercegi de bu yéndedir.
Ayni isi yapanlarin cinsiyetlerine gore farkli
Gcretler aldig1 gercegini de bir yere kaydet-
mek durumundayiz. Ve bu ayrimciligin sistem-
li olmaktan ziyade psikolojik ve algiya dayali
olduguna inaniyorum. Atilacak ilk adim, kadin
calisan olmaktan 6nce, calisan insan olarak g6-
rtlmeyi saglamaktir diye distintiyorum.

Sosyal hayatinizda bir kadin olarak karsilas-
tiginiz zorluklar karsisindaki tutumunuzdan
bahsedebilir misiniz?

Esasinda zorluklari yaratan cogunlukla yine
bizleriz. insanlarin zihinlerinde sosyal ve ca-
lisma hayatlarinda Ustlenilmek (izere olustu-
rulmus belirli rol kaliplari var. Mikemmel bir
is kadini, mikemmel bir kadin, miikemmel bir
anne, mikemmel bir es, mikemmel bir evlat
gibi. Aslina bakilirsa bunlar sadece kadinlardan
degil, gorece daha az da olsa, erkeklerden de
bekleniyor. Herkes birinci olacak. Herkes altin
madalya kazanacak. Herkes her konuda bilgili,
akilli, donanimli olacak! Yok boyle bir sey! Her
seyin mikemmel olmasinin beklenilmesi, her
seyden once hayatin dogal akisina aykiridir.
Mikemmel yerine mutlu, dirist, caliskan ve
basarili kelimelerinin daha sihirli ve giic verici
oldugunu dastiniiyorum.

the World Economic Forum report, participation
in the economy and inequality of opportunity
between men and women is % 59, at its lowest
level since 2008. Thanks to us and the genera-
tions that we will raise through this point of view,
hopefully these injustices and inequalities will be
eliminated. The truth is that this change will not
be so easy and will cover a much longer period
of time. However, as good examples such as our
company proliferate, there will be also more role
models at business life and the doors of a more
effective fight against discrimination will be open
too.

What are the challenges and advantages of
being a female employee up to you?

I’'m afraid there’s no such thing as ‘working man’
equivalent to the definition of ‘working woman'’.
We classify as “employee” and “female employ-
ee”. How can we change people’s minds unless we
change these definitions? Women often have to
start their careers with this gender distinction.
We can often see similar examples in job adver-
tisements posted at internet, all of which specify
gender. This is the reality of not only Turkey, but
also of the world. We have to record also the
fact that those who do the equal work are paid
unequally depending on their gender. And | be-
lieve that this discrimination is psychological and
perception-based rather than systematic. | think
the first step is to make sure that you are seen as
aworking person rather than afemale employee.

Can you tell us about your attitude towards the
challenges you face as a woman in your social
life?

Infact, it’s mostly us, women who create the chal-
lenges. There are certainrole patterns in people’s
minds that are created to be undertaken in their
social and working lives. Such as a perfect busi-
nesswoman, a perfect woman, a perfect mother,
a perfect wife, a perfect daughter. In fact, these
are expected not only from women, but also from
men, albeit relatively less. Everybody’s going to
be first. Everybody’s going to win a gold medal.
Everyone is going to be knowledgeable, smart
and equipped in everything! No, it’s not like that!
The expectation that everything will be perfect,
above all, is contrary to the natural course of
life. Instead of perfect, | think the words happy,
honest, hardworking and successful are more



Kendi hayatinizda ya da cevrenizdeki ka-
dinlarin hayatinda goézlemlediginiz temel
sorunlar neler ve sizce bu sorunlar nasil ¢6-
zulebilir?

Ulkemizde herkesin her alanda ve konuda
kendisini kanitlamasi beklenir. Ancak bu bek-
lenti bana gore kadinlar s6z konusu oldugun-
da cok daha fazla derindir. Ctink( genel kani,
erkek icin is hayatinda ytkselmesini, basarili
olmasini veya ¢ok kazanmasini yeterli gorr.
Oysa kadinin hem is hayatinda basarili olmasi
beklenir, hem de iyi bir anne, iyi bir es, iyi bir
ev hanimi olmasi beklenir. Erkekten beklenen
sorumluluklar genellikle is alanindadir. Eve
geldiginde onun yapmasi gereken bir is kal-
mamistir. Oysa kadin is veya evin kapisindan
adim attiginda yeni bir is ve yeni bir miicade-
leye girismek zorundadir.

ilham aldiginiz kadinlar var mi, kimler?

Bizden 6nce yol almis, iz birakmis her kadin,
bizim icin farkli konular ve basliklar icin de
olsa bir ilham kaynagi, bir tecrtibe ve aydin-
lanma kaynagidir. Bu sebeple hayatima saya-
mayacagim kadar fazla kadinin dokunuslari
olmustur. Ginimiizde halen hayatta olan

magical and empowering.

What are the main problems you observe in
your own life or in the lives of women around
you, and according to you, how these problems
can be solved?

In our country, everyone is expected to prove
himself in every field and subject. However, in my
opinion, this expectation is much deeper when it
comes to women. Because the general consensus
is that it is enough for a man to rise, succeed or
earn a lot in business life to be qualified. How-
ever, the woman is expected both to be success-
fulin business life and also to be a good mother, a
good wife and a good housewife. The responsibil-
ities expected of the man are usually in the field
of work. When he gets home, he’s got nothing left
to do. However, when the woman steps through
the door of work or house, she has to start a new
work and a new struggle.

Are there women you're inspired by, who?

Every woman who has progressed before us and
left her mark is an inspiration, an experience and
asource of enlightenment for us, albeit for differ-
ent topics and titles. That’s why there have been
more women'’s touches in my life than | can count.

—
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Bizden 6nce yol almis, iz
birakmis her kadin, bizim
icin farkh konular ve
basliklar icin de olsa bir
ilham kaynagi, bir tecriibe
ve aydinlanma kaynagidir.

Every woman who has
progressed before us and left
her mark is an inspiration,
an experience and a source
of enlightenment for us,
albeit for different topics
and titles.
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Calisan bir kadin olarak hedefi dogru
belirleyip, ona uygun bir strateji ve taktikle
ilerlemek gerekiyor.

As a working woman, it is necessary to
set the goal correctly and proceed with a
strategy and tactics that suit it.

58 2021 | Park Cam

kadinlar kadar tarihe mal olmus kadinlarimiz
da benim icin ilham ve aydinlanma kaynagi-
dir. Fakat Turkan Saylan’in hayatini okurken
bende yarattigl etkinin tam olarak karsilig
sudur: “Imkansiz diye bir sey yoktur, imkan-
siz olan henliz denenmemistir”. Bu sdzde ka-
rarhlik, cesaret, kendine gliven, azim, miica-
dele, pes etmemek dahil olmak lizere pek cok
anlam saklidir. Bir de yabanci kadinlardan
6rnek vereyim: Frida Kahlo'nun, “Ucmak icin
kanatlarim varken ayaklarima ne gerek var”
s6z( de en az Turkan Saylan'in s6zt kadar
benim goéndl tellerime dokunmustur.

is hayatina yeni atilan kadinlara neler 6ne-
rirsiniz?

Dogru strateji ve ilkeler ile calismak cok
6nemlidir. Calisan bir kadin olarak hedefi
dogru belirleyip, ona uygun bir strateji ve
taktikle ilerlemek gerekiyor. Kisi hangi
alanda calistyor olursa olsun, zamani dogru
kullanmak cok kritiktir. Hem 6zel, hem de
is hayatinda dengeyi iyi kurmak gerekiyor.
Bence hic¢ bir kadin kariyeri ugruna evini,
hayatini ve annelik sorumluluklarini ihmal
etmemelidir. Bir tarafa agirlik verip, diger
tarafi ihmal etmemize gerek yok. Tumund
bir denge icinde yasayabilir ve yonetebiliriz.
Bu denge kurulamaz ise mutsuzluk kaginil-
mazdir ve mutsuz bir kadindan basarili bir
is kadini yaratamayiz. Her kadin, aslinda her
insan, hayatta dnce mutlu olmayi 6grenmeli-
dir. Son olarak; kadin veya erkek, cinsiyetten
tamamen bagimsiz olarak, insanin gercekten
istedigi slrece yapamayacagi, basaramaya-
cagli hic bir sey yoktur derim.

Kadin, dogasi geregi yaratici kisilige sahip
bir varlik. Sizin de yaratimlaiilgili hobileriniz
var mi? llgi alanlariniz sizi nasil besliyor?

Su aralar sanat fotograflari cekmekle ilgi-
lenmekteyim. Bu sayede baktiginizi gérmeyi
ve vyerlesik bakis acilarinizdan kurtularak
hayata daha farkli bir pencere daha acmayi
ogrenirsiniz ki, bu da 6nemli bir ayricalik
olarak yasaminizdaki yerini alir.

En biylk tutkum kitap okumaktir. Buldugum,
yarattigim her firsatta okurum. Okuduktan
sonra ise bende yarattiklari ile ilgili deneme-
ler yazarim. ileride bu yazdiklarim ile ilgili bir
blog olusturma planim da var. Bence yazmak,
kendini ifade etmenin en huzurlu ve akilci yo-
ludur! Mutlu hissedersiniz, anilariniz sonsuz

Our women, who made history as much as the
women who are still alive today, are a source of
inspiration and enlightenment for me. However,
the exact equivalent of the effect that Tirkan
Saylan had on me while | was reading her life is
this: “There’s no such thing as impossible, the im-
possible is the thing that hasn’t been tried yet”
There are many meanings hidden in this saying,
such as determination, courage, self-confidence,
perseverance, struggle and not giving up. Let me
give you another example, this time it will be of
foreign women: Frida Kahlo's saying “l don’'t need
my feet when | have wings to fly” touched my
heart at least as much as Tiirkan Saylan’s too.

-What do you recommend to the women who
have just started their careers?

It is very important to work with the right strat-
egies and principles. As a working woman, it is
necessary to set the goal correctly and proceed
with a strategy and tactics that suit it. No matter
in which field the person is working, it is critical
to use the time correctly. Itis necessary to estab-
lish a good balance both in private and in busi-
ness life. Up to me, no woman should neglect her
home, her life and her motherhood responsibili-
ties for the sake of her career. We don't need to
focus on one side and neglect the other. We can
live and manage all of them in a balance. If this
balance cannot be struck, unhappiness is inevi-
table and we can'’t create a successful business-
woman from an unhappy woman. Every woman,
in fact, every human being should learn to be
happy in life. Finally, | would like to say that there
is nothing, male or female, completely regardless
of gender, that human cannot do or achieve for as
long as he really wants to.

- A woman, by her very nature, is an entity with
a creative personality. Do you have any creative
hobbies? How do your interests feed you?

I'm interested in taking art photographs in these
days. Thus, you learn to see what you are look-
ing at and to open a different window into life by
getting rid of your established perspectives, and
this will takes its place in your life as an important
privilege too.

My most significant passion is reading books. |
read at every chance | find or create. After | read
it, | write essays about what it created on me. |
have also a plan to build up a blog in the future
about those I've written. Up to me, writing is the
most peaceful and rational way to express your-



olur, kendinizle konusursunuz. insanin ken-
dini okuyabilmesi zordur. Ama yazdikca ken-
dinizi daha kolay anlar, anlatir ve bu sayede
etrafinizda olup bitenleri de daha kolay okur-
sunuz. Her seyden 6te insanlari anlamak ko-
laylasir. Bu yonde yeteneklerin beslenmesi
ve st bir akil olusmasi sayesinde, diger in-
sanlarlailetisimde ortak bir dil gelistirmemiz
kolaylasir.

Cozliim Ureten, yaratici doganizin is yerin-
deki herhangi bir sorunu c¢ézmede etkili
oldugunu en ¢ok hangi konularda fark edi-
yorsunuz?

Daha 6ncede de ifade ettigim gibi, kadin
olarak hayatin her alaninda en 6énemli gor-
diiglim, zaman ve zaman yonetimidir. Zaman
yonetiminde iyi oldugumu dlstnirim ve
bunu iyi degerlendiririm. Bu sebeple, kendi
mesleki alanimda, hizli ve pratik ¢éziimler
Uretmede, onlari hayata gecirmede ve izle-
mede daha aktif rol oynarim.

Calisma arkadaslari arasinda var olan ileti-
sim sorunlarini cézmeden, verimli bir ¢calisma
ortami ve zamani yakalamanin imkansiz ol-
dugunainanirim. Bu sebeple iletisimin, insan-
larin birbirini dogru anlamasinin hem huzura,
hem de is verimine dogrudan etkide bulun-
duguna inanirim. Su ana kadar bahsi gecen
hususlarda karsilastigim engelleri asmada
bu bakis acisinin oldukca kolaylk sagladigini
memnuniyetle sdylemek isterim.

self! You feel happy, your memories become end-
less, you talk to yourself. It's hard to read oneself.
Ama yazdikca kendinizi daha kolay anlar, anlatir
ve bu sayede etrafinizda olup bitenleri de daha
kolay okursunuz. But the more you write, the
easier itistounderstand and tell yourself,and this
makes it easier to read what’s going on around
you. Above all, it becomes easier to understand
people. Thanks to the feeding of abilities in this
direction and the formation of a superior mind,
it will be easier for us to develop a common lan-
guage in communication with other people.

-In which subjects do you realize that your so-
lution-generating, creative nature is effective in
solving any problem at work?

As | have stated before, it is time and time man-
agement that | consider as the most important
thing in all aspects of life as a woman. | think I'm
good at time management, and | make good use
of it. Therefore, in my own professional field, |
play a more active role in generating, implement-
ing and monitoring fast and practical solutions.

| believe it isimpossible to have an efficient work-
ing environment and time without solving the
communication problems that exist between col-
leagues. For this reason, | believe that communi-
cation, people’s understanding of each other cor-
rectly, has a direct effect on both peace and work
efficiency. | would like to say gladly that this per-
spective has been very helpful to overcome the
obstacles | have encountered in the mentioned
issues so far.

ROPORTA)J -

(

Calisma arkadaslari
arasinda var olan iletisim
sorunlarini cozmeden,
verimli bir calisma ortami
ve zamani yakalamanin
imkansiz olduguna
inanirim.

| believe it is impossible
to have an efficient
working environment and
time without solving the
communication problems
that exist between
colleagues.
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SURDURULEBILIRLIK VE
SURDURULEBILIR GELISIM

SUSTAINABILITY AND SUSTAINABLE DEVELOPMENT

Sturdrtlebilirlik tim
hayatimizin i¢ine yerlesmis
bir konu. Bu sayimizda Cevre
Birimimiz bu konuyu bizim
icin ele aldL.

Sustainability is an issue
embedded in all of our lives. In
this issue, our Environmental
Unit handled this issue for us.

Harun POLAT**

**Boliim Sefi
Department Chief

Emrah KURUM***

***Cevre Miihendisi
Environmental Engineer

Hiiseyin OZTURK*

*Cevre Memuru
Environmental Officer
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Surdurulebilirlik kelimesi ilk olarak 1987 se-
nesinin Ekim ayinda Birlesmis Milletler’in
yayimladigl Ortak Gelecegimiz adl raporda
gecmistir ve tanimlanmistir.

Saglikh yasama alanlari ve dogal cevre, in-
sanlarin ve diger canlilarin yasamlarini idame
ettirebilmeleriicin bir zorunluluktur. Giin gec-
tikce diinya lizerinde yasayan insanlarin sayisi
artmakta ve buna bagli olarak temel ve ek
ihtiyaclari da artmaktadir. Bu ihtiyaclarin gi-
derilebilmesi icin daha fazla dogal kaynak kul-
lanilmaktadir. Baska bir deyisle binlerce yildir
Uizerinde yasadigimiz diinyay! her gecen gilin
artan miktarlarda sémurriz. Bu noktada sir-
darulebilirlik kavrami ortaya cikar. Bir seyin
mevcut durumunu devam ettirmesine ya da
daimi kilmasina strdurilebilirlik adi verilir.

Surdurulebilirlik her ne kadar ekolojik bir
terim gibi algilansa da bu sadece 3 6nemli
ayaktan bir tanesidir. Ekolojik, ekonomik ve
toplumsal boyutlari bir arada barindiran sir-
dartlebilirlik, buttnsel bir yaklasimdir. Strdi-
rilebilirlik, cevreye zarar vermeden ekonomik
blylmeyi saglamaya, insan refahini ytksel-
meye, hayat kalitesini artirmaya, insan iliski-
lerini zenginlestirerek bireysel ve grup olarak
hedefe ulasmasini saglamaya odaklanir.

Degismeyen tek sey degisimin kendisidir.
Dlinya Uzerinde yasamakta olan ve degisi-

The word ‘sustainability’ was first mentioned
and defined in the United Nations report, Our
Common Future, in October 1987.

Healthy living spaces and the natural environ-
ment are a necessity for people and other living
things to survive. Day by day, the number of
people living on Earth is increasing so their basic
and secondary needs are increasing too. For
meeting these needs, more natural resources
are used. In other words, we exploit the world we
have been living on for thousands of years in in-
creasing quantities every single day. At this point,
the concept of sustainability arises. Sustainability
is the quality of maintaining its current state or
remaining constant of something.

Although sustainability is perceived as an eco-
logical term, this is only one of the 3 important pil-
lars. Sustainability focuses on ensuring economic
growth, improving human well-being and improv-
ing quality of life without harming the environ-
ment, and also achieving the goal as individuals
and as a group by enriching human relations.

The only thing that doesn’t change is change itself.
Although there are societies that live on Earth and
live a sustainable life against change and technol-
ogy, their numbers are almost nonexistent com-
pared to the entire world population. If change/
development is the need of man and society, how
does sustainability, which means the continuation



me ve teknolojiye karsi olup strdirilebilir
bir hayat yasayan toplumlar olsa da sayilari
dinya nifusunun tamamina oranlandiginda
yok denecek kadar azdir. Eger degisim/geli-
sim insanin ve toplumun ihtiyaci ise mevcut
durumun devam ettirilmesi anlamina gelen
strdarulebilirlik nasil gerceklesir? Bu nokta-
da ise Surdurulebilir Gelisim kavrami ortaya
cikar.

Kelime anlami olarak bir paradoks olan stir-
durulebilir gelisim (gelisim beraberinde de-
gisimi getirirken, degisim strdirdlebilirligin
tersidir), gelisirken olusan ihtiyac artisini
gelecek nesillerin ihtiyaclarini karsilamalari-
na engel olmadan karsilayabilmek olarak da
tanimlanabilir.

18. ve 19. ylzyillarda baslayan sanayi devri-
mi insanlarin yasam kalitelerini artirmissa da
beraberinde o zaman kadar gériilmemis bir

f

GEVRE BIRIMI -

of the current situation, occur? At this point, the
concept of Sustainable Development emerges.

Sustainable development, which is literally a par-
adox (development brings about change, while
change is the opposite of sustainability), can also
be defined as being able to meet the increase in
need which arises during development without
preventing future generations from meeting their
needs.

Although the industrial revolution that began
in the 18th and 19th centuries improved the life
quality of people, it brought with it an environ-
mental pollution not seen until then. Mother
nature, which had been able to eliminate the
pollution created by humans until the 18th cen-
tury, could not keep up with the rapidly increas-
ing environmental pollution in the air, water and
land and a pollution accumulation materialized.
The growing human population in metropolitan

(

Ekolojik, ekonomik ve
toplumsal boyutlari
bir arada barindiran

strdurulebilirlik,
bitinsel bir yaklasimdir.

It combines ecological,
economic and social
dimensions.Sustainability
is a holistic approach.
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GUnUmduzde her ne kadar
yasam kalitemiz ytz yil
oncesine oranla daha
yuksek olsa da sahip
oldugumuz dogal cevre
miktari cok daha azdr.

Although our quality of
life is higher today than it
was a hundred years ago,

the amount of natural
environment we have is
much less.

62 2021 | Park Cam

cevre kirliligini getirmistir. 18. Ylizyila kadar
insanlarin olusturdugu kirliligi bertaraf ede-
bilen doga ana, havada, suda ve karada hizla
artan cevre kirliligine yetisememis ve kirlilik
birikimi yasanmistir. Blyulksehirlerde artan
insan nifusu daha fazla yasam alani ihtiyaci
olusturmus, buna bagli olarak doga ve dogal
kaynaklar tahrip edilmistir. Gliniimizde her
ne kadar yasam kalitemiz yiz yil dncesine
oranla daha yiiksek olsa da sahip oldugumuz
dogal cevre miktari cok daha azdir.

insan, dogal kaynak kullanimini artirmak
yerine ihtiyaclarini atiklardan ve yenilenebilir
kaynaklardan karsilayacak sekilde teknoloji-
sini gelistirdiginde, yani strdurilebilir gelisi-
mi uygulamayi basardiginda, ekosistemi ve in-
san-doga dengesi olarak da tanimlanabilecek
olan ekolojik dengeyi de korumus olur.

areas has created the need for more habitat, and
as a result, nature and natural resources have
been destroyed. Even though our quality of life is
higher today than it was a hundred years ago, the
amount of natural environment we have is much
less.

When man develops his technology in such a way
that he meets his needs from waste and renew-
able sources instead of increasing the use of natu-
ral resources, that is, when he manages to imple-
ment sustainable development, he also maintains
the ecosystem and the ecological balance, which
can also be defined as the human-nature balance.
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Haller, zaman icinde
sanatcilarin, 6grencilerin,
yerli yabanci turistin,
esnafin, akademisyenin
akin ettigi bir merkez
haline geldi.

In time, Haller became
a center where artists,
students, local and foreign
tourists, tradesmen and
academics flocked.
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Ttrkiye'nin en Avrupai kenti olarak bilinen Eskisehir'in en ikonik
yapilarindan biri olan Haller Genclik Merkezi, sosyal ve kulttrel
aktivitelerin kompakti ve gegmisten gelecege bir¢cok unsuru
barindiriyor. Lokantalari, aksesuar ve giyim magazalari, nikah salonu,
Sehir Tiyatrolari'na bagli sahnesi ve bir¢ok etkinlikle glin icerisinde
yerli ya da turist, geng ve yasli yuzlerce insani agirliyor.

Haller Youth Center, one of the most iconic buildings of Eskisehir, known
as the city that most feel like Europe in Turkey, is a compact of social
and cultural activities and contains many elements from the past to

the future. It welcomes hundreds of people, local or tourist, young and
old through the day, with its restaurants, accessories and clothing stores,
wedding hall, stage which is belong to the City Theaters and a Iot of

activities.

1930'lu yillarda yas sebze ve meyve hali olarak
isletilen tarihi yapi, halin sehir disina tasindig
1980'li yillardan itibaren metruk haldeydi. 2000
yilinda, buglink(i Eskisehir Bliyliksehir Belediye
Baskani Prof. Dr. Yilmaz Biytkersen'in cabalariy-
larestore edildi ve “6grenci kenti” olarak bahsedi-
len kentinilk kiltar merkezi oldu.

Doéseme taslarina, diikkanlara ve catiya restoras-
yon disinda herhangi bir miidahale olmadan tarihi
dokunun korundugu Haller’e ferforje balkonlar ve
ortak kullanima acik bir platform kuruldu. Beton
sUtunlar ahsap giydirmelerle slslenerek ic mekan
isitildi ve 1siklandirma icin de otantik hissi pekis-
tiren avizeler yerlestirildi. Haller, zaman icinde
sanatcilarin, 6grencilerin, yerli yabanci turistin,
esnafin, akademisyenin akin ettigi bir merkez
haline geldi.

MAZLUMLAR

Eskisehir'in belki de en eski sutli tatlicisi olan
Mazlumlar, buglin Haller’'in de en eski ve gozde
ugrak mekanlarindan biri. 2000 yilinda, burada
acilanilk diikkanlardan biri Mazlumlar.

TIYATRO SALONU

Buglin Sehir Tiyatrolari'na bagl olarak etkinlik-
lerini sirdiren Tepebasi Sahnesi, bir zamanlar

The historical building which had been used as a
fresh vegetable and fruit wholesale market in the
1930s, had been derelict since the 1980s when it
had been moved out of the city. In 2000, it was
restored thanks to the efforts of the current
Mayor of Eskisehir, Prof. Dr. Yilmaz Bly(ikersen,
and became the first cultural center of the city
which was referred to as a “student city”.

In Haller of which the historic character was
preserved without any interference other than
restoration of the paving stones, shops and roof,
wrought iron balconies and a public platform
were installed. The interior was given a feeling
of warmth by decorating concrete pillars with
wooden dressings, and as for lighting, chande-
liers were placed that reinforced the authen-
tic feel. Over time, Haller has become a center
where artists, students, local and foreign tour-
ists, tradesmen and academics flock.

MAZLUMLAR

Mazlumlar, perhaps the oldest milky pudding
maker in Eskisehir, is one of the oldest and most
popular haunts of Haller today. Mazlumlar is
one of the first shops which was opened here in
2000.



karpuz hali olarak kullanilan alana kuruldu. Ana-
dolu Universitesi Devlet Konservatuar’'ndan
mezun olan genc oyuncularinilk sahne aldig, alkis
topladigl sahnede gecmisten gliniimiize genis bir
oyun repertuvari halkla bulustu.

NiKAH SALONU

Ortak kullanim alaninda miizik dinleyerek yemek
yiyen, kahvesini yudumlayan, sohbet eden herkes,
glin boyunca 6ntinden gelip gecen onlarca gelin
ve damat gérlyor; clinkl Haller'de genc ciftlerin
yuvalarini kuran iki bliy(ik nikah salonu var.

SERGIi SALONU VE KiTABEVi

Cesitli kilttr sanat etkinliklerine de ev sahipligi
yapan Haller'de, bir sergi salonu ve kitabevi de
bulunuyor. Sanatcilarin karma ya da 6zel sergile-

THEATRE HALL

Tepebasi Stage which continues its activities
today belong to the City Theatres, was installed
in the area that was once used as a watermelon
wholesale market. A large repertoire of plays
from the past to the present met with the public
at the stage on which the young players who
graduated from Anadolu University State Con-
servatory took their first stage and received ap-
plause.

WEDDING HALL

Everyone who eats, sips coffee and chats while
listening music in the public area sees dozens of
brides and grooms coming and going throughout
the day; because in Haller, there are two large
wedding halls for young couples to start a family.

2000 y1ilinda, burada agilan ilk
dukkanlardan biri Mazlumlar.

Mazlumlar is one of the first shops
opened here in 2000.

Park Cam 2021 67



68 2021 |

am

ri halkin katiimina acik sekilde gerceklesiyor ve
ziyaretciler bu sayede gercek bir kiltlr merkezi
deneyimi yasamis oluyorlar. Merkezin girisinde,
gln boyunca acik atolyesinde, izleyiciye acik bir
sekilde calisan bir ressam da var.

KAFELER, BARLAR, RESTORANLAR...

Haller, ziyaretcilerini oldukca genis bir yelpazey-
le karsiliyor. ister diikkanlarin kendi masalarinda
ister ortak oturma alaninda yiyip icebilir, canlh
muzik dinleyerek keyifli zaman gecirebilirsiniz.

HEDIYELIK ESYA, GiYiM, KIRTASIYE MAGA-
ZALARI

Eskisehir'den donerken sevdiklerinize birer hatira
gotlrmek, kirtasiye gereksinimlerinizi karsila-
mak, butik magazalardan 6zgln kiyafetler almak
isterseniz, Haller'de biitiin bu seceneklere de sa-
niyeler icinde ulasabilirsiniz.

EXHIBITION HALL AND BOOKSTORE

In Haller which hosts a variety of cultural and ar-
tistic events too, there is also an exhibition hall
and a bookstore. Mixed or private exhibitions
of artists are carried out open to the public and
in this way, visitors have a real cultural center
experience. At the entrance to the center, in his
open workshop throughout the day, there is also
a painter who works open to the viewers.

CAFES, BARS, RESTAURANTS...

Haller welcomes its visitors with a wide range of
options. You can eat and drink at the shops’ own
tables or inthe common seating area as you wish
and have a pleasant time listening to live music.

SOUVENIR, CLOTHING AND STATIONERY
STORES

If you want to take away a souvenir to your loved
ones on your way back from Eskisehir, meet your
stationery needs or buy authentic clothes from
boutique stores, you can attain all these options
in Haller in seconds.
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ESKISEHIR'E KULTUR HARMONISi YASATAN iSLETME:

BEYOGLU GURME

THE BUSINESS THAT ENABLES ESKISEHIR TO LIVE A CULTURAL HARMONY:

“BEYOGLU GURME”

Bir mekan dtstintin adi ve

ic tasarimi bize Istanbulu ve
glizelligini anlatsin ama menusu
ve misafirperverlikleri ile Anadolu
kulttrind icten ice yasatsin.
Ziyaret ettigimiz Beyoglu Gurme
iste tam da bdyle bir mekan.

Think of a place, let its name

and interior design tell us about
Istanbul and its beauty, but let the
Anatolian culture live inside with
its menu and hospitality. Beyoglu
Gourmet, which we visited is just
such a place.

Stileyman Demirel™*

**insan Kaynaklari ve

Idari isler Miidiirii

Human Resources and
Administrative Affairs Manager

Sevcan Demircan*

*Satis ve Pazarlama Sorumlusu
Sales and Marketing Responsible
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Yeme icme kilttrd icerisinde Anadolu mutfagi
bu kaltirtin her zaman odaginda olmustur. Bas
taci edilen misafire yonelik ikramlar, bunu dog-
rular nitelikte daima ylzleri glldiren, kisinin
hem midesine hem de ruhuna hitap eden bir
nevi iyilestirici unsur olarak giinimuze kadar
etkilerini slirdlirmistir. Bu minvalde dusln-
digimizde Anadolu mutfagina yénelik bir ye-
mekle karsilastiginizda hissettiginiz yakinhk
duygusunun tarifini betimlemek zor ve fakat o
duyguyu yakalamanin verdigi mutluluk ise paha
bicilemezdir.

Yerel lezzetlerin haritasini cikararak ilerledigi-
miz bu sayimizda da bizleri misafir eden, ismi ile
istanbul sevgisini vurgulayan, lezzetleri ile dogu
& bati sentezine yonelik esintileri bir arada
barindiran, Anadolu mutfak kultiirtine ayrica
6nem vererek menUslinde bunlara 6zellikle yer
acan glzel isletme “Beyoglu Gurme” oldu.

Mekana adimimizi atar atmaz 6nce yemeklerin
muhtesem kokulari bizi etkisi altina almayi ba-
sardi. Samimi, gliler yizIG karsilamalari ile is-
letmecisi Erdal Bey ve ekibi esliginde “Beyoglu
Gurme "isletmesine ziyaretimizi gerceklestir-
dik.

Gline Diyarbakir’a 6zgl Grlinlerin yer aldigi
kahvaltiyla baslamak isteyenler icin 09:00'da
baslayan bu butik isletme, genis yelpazedeki

Within the food and beverage culture, Anatolian
cuisine has always been the focus of this culture.
The treats aimed at the guest who are hosted
heartily have been effective until today, and as
if to confirm this, have continued as a kind of
healing element that always made faces smile
and appeal to both the stomach and the soul of
the guests. In this respect, it is difficult to depict
the specifications of the intimacy you feel when
faced with a dish oriented for Anatolian cuisine,
but the happiness of capturing that feeling is in-
valuable.

In this issue which we have continued to map
local flavours, the one that welcomed us has been
“Beyoglu Gurme”, a nice business which empha-
sized ‘love of Istanbul’ by the name of itself, in-
corporated the breezes towards east-west syn-
thesis with its flavors, and gave a special place to
Anatolian cuisine in its menu by paying a special
emphasize on.

As soon as we stepped into the place, at first, we
were struck by the wonderful smells of the food.
While Mr. Erdal and his team accompanied us, we
made our visit to “Beyoglu Gurme” together with
their sincere and smiling welcome.

Starting to work at 09:00 for those who want to
start the day with breakfast with the local prod-
ucts specific to Diyarbakir, this boutique estab-



mendsl ile glintin tim saatlerine eslik etmek
adina aksam 22:00’ye kadar lezzet tutkunlarina
hizmet vermektedir.

“BEYOGLU GURME”

14 wyillik isletmecilik gecmisi, Diyarbakir’dan
Eskisehir’e uzanan lezzet sertivenine tasidigi bu
yolculugun hikayesini Erdal Bey’in kendisinden
dinledik.

Diyarbakir'da uzun yillar yeme icme sekt6-
riinde isletmecilik yapan Erdal Bey'in yolu
4 sene once Eskisehir ile kesisir ve Beyoglu
Gurme’nin acilisini yapar. Kuruldugu ginden
bugline mutfaginda kullandigi malzemelerden,
ascl secimine kadar hepsinde 6zenli calismalar
gerceklestirdigini yemeklerini tadinca sizler de
anlayacaksiniz. Etlerini, kahvaltilik soslarini ve
peynirlerini Diyarbakirdan 6zel olarak getir-
ten Erdal Bey isletmesi ile cok genis kitlelere
hitap ediyor. Sulu tandirdan, firinda incik etine,
bodrum c¢okertme kebabindan, pizzaya, ham-
burgerine, salata cesitlerine ve daha buraya ya-
zamadigimiz genislikteki sentez mutfaga sahip
mendsU ile adeta Eskisehirliler icin her gline
tadim yapilacak bir gastro durak olarak lezzet
kesifcilerini karsilamaktadir.

Dumani Ustiinde ali nazik kebabi ve terbiye-
li kusbasi eti ile tadimimiza basladik. Etlerin
yoreye 6zgl enfes tatlari karsisinda damak-
larimizdaki sélen hi¢ bitmesin istedik. Ayrica
Adana’dan ev yapimi olarak getirilen salgam ve
kasik salatasinin da esligiile bize sdyleyecek s6z
birakmadilar. Diyarbakir'a 6zgli acili soslarini
ise ayrica cok begendigimizi belirtmek isteriz.
Bir de kuzu etinden zirh cekimi yontemi ile 6zel
hazirladiklari Adana kebap var ki tatmadan bu-
radan ayrilmayin deriz bizden séylemesi.

LEZZET KOSESI -

lishment serves to the fonds of taste until 22:00
in order to accompany all hours of the day with
its wide range of menu.

“BEYOGLU GURME”

We heard the history of 14-years business, the
story of this journey which he turned into an ad-
venture of flavor that extends from Diyarbakir to
Eskisehir, from Mr. Erdal himself.

Mr.Erdal, who has been doing business in the
food and beverage sector in Diyarbakir for many
years, crossed paths with Eskisehir 4 years ago
and he opened ‘Beyoglu Gurme. When you
taste his foods, you, too, will understand that he
has carried out painstaking work in all of them
from the ingredients he used in his kitchen to
the choice of cooks since it was established.
Mr.Erdal, who brings its meats, breakfast sauces
and cheeses specially from Diyarbakir, appeals to
a wide mass with its establishment. It welcomes
taste explorers as a gastro stop for the dwellers
of Eskisehir to taste almost every day with its
menu which has a synthesis kitchen of the width
from watery tandoor to baked incik meat, from
Bodrum Cokertme kebab to pizza, hamburger,
salad varieties and so on as we could not written
here.

We started our tasting with piping hot Ali Nazik
kebab and sauced meat cubes. When we encoun-
tered the delicious tastes of the local meats, we
wanted the feast on our palates will never finish.
Besides, accompanied with the turnips and
spoon salads brought as homemade from Adana,
they left us nothing to say. Also, we would like to
point out that we liked the hot sauces, special of
Diyarbakir very much too. Moreover, there’s an
Adana kebab which they specially prepare by
curved chopping knife with lamb meat, which
we suggest you don'’t leave without tasting it. We
promise you.

Park Cam]2021



Bu kitap, beyaz atli
prenslerini bekleyen
prenseslerin degil,
kendi yolunu ¢izen ve
vazge¢meden ytruyen
antiprenseslerin kitabl.

This is not the book of
princesses waiting for their
prince charming, but of
antiprincesses who make
their own way and walk
without giving up.
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ASI KIZLARA UYKUDAN ONCE HIiKAYELER
ELENA FAVILLI, FRANCESCA CAVALLO

GOOD NIGHT STORIES FOR REBEL GIRLS
ELENA FAVILLI, FRANCESCA CAVALLO

Dinyanin her yerinden ve zamanin baslangi-
cindan beri tarihin her déneminden baskaldi-
ran, kaliplari bozup duvarlari yikan kadinlarin
hikayeleri, harikulade illistrasyonlarla gorsel
olarak destekleniyor.

Aslinda kiz cocuklari icin tasarlanan kitapta
tarihin ilham veren tiim kadinlari saraylardan,
hastanelerden, laboratuvarlardan, savas mey-
danlarindan, bilim yuvalarindan ve ormanlarin
kuytusundan sesleniyor ve bu hikayeler “her
yastan kizlara” hitap ediyor. Beyaz atli prensle-
rini bekleyen prenseslerin degil, kendi yolunu
cizen ve vazgecmeden yiriyen antiprenses-
lerin kitabinda hepimizin bildigi ikonik kadin
karakterlerin yani sira Sally Nixon, Cristina
Portolano, Sarah Wilkins, Barbara Dziadosz
gibi adi daha az duyulmus ya da geri planda
kalmis isimler de hayranlik uyandiran durus-
lariyla yer aliyor.

The stories of women breaking stereotypes and
tearing down walls, from all over the world and
from all periods of history since the beginning
of time, are visually supported by marvellous il-
lustrations.

In the book which is actually designed for girls,
all the inspiring women of history call out from
palaces, hospitals, laboratories, battlefields,
nests of science and the nooks and crannies of
forests, and these stories appeal to “girls of all
ages”. In the book of not the princesses waiting
for their princes on white horses, but of the an-
ti-princesses who make their own way and walk
without giving up; besides the iconic female
characters we all know, there are also lesser-
known or backward names such as Sally Nixon,
Cristina Portolano, Sarah Wilkins, Barbara Dzi-
adosz, with their awe-inspiring postures.
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Zenginlesen meyve aromali serimizle
bu yaza Ferahlik katmaya hazinz!
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