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PANDEMi DONEMINDE PARK
CAM AILESININ HER FERDI
%100 KAPASITESINi GOSTERDI

EACH INDIVIDUAL OF THE PARK CAM FAMILY SHOWED
100% CAPACITY DURING THE PANDEMIC PERIOD
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NESIL DEGISTI 10 PARMAKTA 10 MARIFET ISTE ISMET, ISTE GIRESUN'UN SUYU
TASARIM DA DEGISTI ANIL SEKER HIZMET! GIN SEDDI'NI ASTI
GENERATION HAS CHANGED 10 INGENUITY IN HERE 15 ISMET, WELL THEN, GIRESUN'S WATER EXCEEDED

DESIGH HAS ALSD CHANGED 10 EINGERS HE MISSION IS COMPLETED! THE GREAT WALL OF CHINA cIneR"'



C.AM SISED[ EN TAZES|

GERCEK MEYVENIN
TA KENDISI

&

aroma’'dan baskasim arama



L
PARK CAM"

Semih Ozbay

imtivaz Sahibi
PARK CAM adina
Selcuk Kiiglikseyhan

Yayin Kurulu
Semih“Ozbay
Tahir Ongoéren

ilyas Yildiz

Edito
Basak Tan
Enis Derdimentoglu

Katkida Bulunanlar

Sevcan Demircan

Sanat Yonet .

Hasan Dede

Grafik Tasarim

Merve Zenginel

iletisi
MERKEZ:

Pasalimani Caddesi No: 41, PK 34674
Uskiidar /iISTANBUL

Tel: +90212 313 6000

Fax: +90212 313 65 90

Eabrika

Boziiyiik Organize Sanayi Bolgesi 3. Cadde,
No:8, PK 11300 Boziiyiik / BILECIK

Tel: +90 228 316 36 00

Fax: +90228 316 36 99

Yapim

Gafa Ajans

Katip Mustafa Celebi Mah. Anadolu Sok.
No:23 D:13 Beyoglu / ISTANBUL

Tel: 02122432086

www.gafa.com.tr

Baski
Matsis Matbaa

Temmuz-Eylil 2020

Dergide yayinlanan yazilardaki

goris ve dnerilerden yazarlari sorumludur.
Yerel Stireli Yayin

Semih Ozbay
Park Cam Genel Mudura

Degerli Okurlarimiz,

Tamamen degisen glnllk hayatlarimiz, is yapis sekillerimizi ve yarina bakisimizi da de-
gistirdi. Park Cam ailesi olarak hig alisik olmadigimiz bir slireci birbirimizin sagligini ko-
ruyarak, sorumluluk almaktan imtina etmeyerek basariyla, giiven icinde geride biraktik.
Tehlike bitmemisse de kendi adimlarimiza olan gliveni stabil hale getirdik.

Bu sayimizda herkesin nasil yiiksek bir kapasiteyle calistigini ismet abimiz ne giizel anla-
tiyor. Beypazari Maden Sulari’nin Gglinct nesil temsilcisi Bilge Ercan, yeni atilimlarin ve
ortakliklarin mujdesini verirken bizi nasil da gelecege dair Gimitlendiriyor. Anil Seker’in
macerali bir yolculuk haline getirdigi hayatina ve sektordeki son hareketlilige bakarken
nasil da mutlu oluyoruz.

Yeni sayilarimizda saglikh, 6zglirlesmis, hayata donmds bir diinyanin kapilarini yeniden
aralamak tzere, iyi okumalar dilerim.

Dear Readers,

Our completely changing daily lives have also changed the way we do business and how
we look at tomorrow. As the Park Cam family, we successfully left behind a process that
we are not used to by protecting each other’s health and by not taking responsibility. Al-
though the danger is not over, we have stabilized the confidence in our own steps.

In this issue, our brother ismet explains how everyone works with a high capacity. Bilge
Ercan, the third generation representative of Beypazari Mineral Waters, gives us the good
news of new breakthroughs and partnerships and gives us hope for the future. How happy
we are when looking at the life of Anil Seker, which has turned into an adventurous jour-
ney, and the latest mobility in the industry.

| wish you good reading in our new issues to reopen the doors of a healthy, liberated and
revived world.



ICINDEKILER - CONTENTS

14

ROPORTAJ /
INTERVIEW

NESiL DEGISTi
TASARIM DA DEGiSTi

FOTOGRAF KOSESI /
PHOTO CORNER

NiYAZi ERCAN SECKISi

CEVRE BiRiMi / DEPARTMENT OF
ENVIRONMENT

S GEZi YAZISI / TRAVEL ARTICLE
O rTrhL 18 ¥ DORT BUCAKLI BILECIK

SALGIN HASTALIKLAR




LEZZET KOSESI /
DELICACY CORNER

. YILLARDIR DEGISMEYEN
ROPORTA] / INTERVIEW LEZZETIN ADRESI:
ISTE iSMET, ISTE HiZMET! DOSTLAR CAG KEBAP

04 - HABERLER / NEWS

52 -iSG / OHS

COVID-19 SURECINDE
IS SAGLIGI VE GUVENLIGI

56 - KiSISEL GELISIM
PERSONAL DEVELOPMENT
DUYGUSAL ZEKA VE EMPATI

PARK CAM'DAN / _
MAKALE / ARTICLE 6 8 FROM PARK CAM 80 - KiTAP / BOOK
4 - . DUYGUSAL ZEKA NEDEN
RURUN MODERN HAL KISISEL VE SOSYAL IQ’DAN DAHA ONEMLIDIR?

HAYATTA EqiTlM DR. DAVID GOLEMAN
ASLA BITMIYOR




HABERLER -

4

2020 | Park Cam

ANORGANIK KiIMYASALLAR
IHRACATINDA LIDER: CiNER

LEADER IN EXPORT OF INORGANIC CHEMICALS: CINER

Korona virtist déneminde ekonomiyi sirtlayan katma degerli tirtin satigl
ile adeta ihracatin kimyasini degistiren kimyevi madde ve mamuil treticisi
devlere 2019°'daki “Yilin Ihracat” 6dtlleri dagitiidl.

During the coronavirus period, export awards in 2019 were distributed
to the giant manufacturers of chemical substances and products that
changed the chemistry of exports with the sales of value added products

that supported the economy.

Korona virist doneminde de ekonomiyi sirt-
layan katma degerli Griin satisi ile adeta ihra-
catin kimyasini degistiren kimyevi madde ve
mamiil treticisi devlere 2019'daki “Yilin fhra-
cat” odiilleri dagitildi. IKMiB’in ihracatin Yil-
dizlart Odullerinde ilk sirayi SOCAR Tiirkiye,
ikinci sirayi Ciner ic ve Dis Ticaret alirken Eti
Maden Uclincl oldu. Pandemi nedeniyle video
konferans ile gerceklestirilen 6dil téreninde
konusan Ticaret Bakani Ruhsar Pekcan “Kimya
sektorimizi kiresel tedarik zincirlerindeki
konumunu gliclendirmek icin destekliyoruz.
Kendilerine tesekkr ediyoruz” dedi.

Genel siralamada ikinci, Anorganik Kimyasal-
lar Thracati Kategorisi'nde birinci olan Ciner
ic ve Dis Ticaret Cam ve Kimyasallar Baskan
Yardimcisi Dr. Mahmut Kursun yaptigl konus-
mada, “Ciner Grubu olarak birisi ABD digeri
Tirkiye olmak lizere diinyada en fazla iki yerde
bulunan dogal soda kiliu rezervlerinden biz
dogal soda kiiltini ve sodyum bikarbonat treti-
yoruz ve ihrac ediyoruz. Gectigimiz sene icinde
Ciner Grubu sirketlerinden Eti Soda ile birlikte
72 tGlkede 180'den fazla limana 3.6 milyon tona
yakin dogal soda kiilii ve sodyum bikarbonat
ihracati gerceklestirmeyi Allah’a stiklrler olsun
basardik” dedi.

IKMIB ihracatin Yildizlari Odiil Téreni'nde
toplam 28 kategoride ilk 5’e giren 140 firma
6dil almaya hak kazandi. Térende genel sira-
lamada, 2019 yili ihracatiyla birincilik oduala-

In the coronavirus period, the export awards
of 2019 were distributed to giants, chemical
and substance manufacturers, which changed
the chemistry of exports with the sales of value
added products that supported the economy.
IKMIB first place in the export of SOCAR Tur-
key’s Star Award, second place is China Domes-
tic and Foreign Trade, while Eti Mine was third.
Speaking at the award ceremony held with
video conferencing due to the pandemic, Trade
Minister Ruhsar Pekcan said, “We support our
chemical industry to strengthen its position in
global supply chains. We thank them.”

Ranking first in the second Inorganic Chemicals
Export Category in the general ranking Ciner
Domestic and Foreign Trade Glass and Chemi-
cals Vice President Dr. Mahmut Kursun, ““Ciner
Group as one of the US natural soda ash from
other reserves in up to two places in the world,
including Turkey, we produce natural soda ash
and sodium bicarbonate and exporting. We
thankfully managed to export 3.6 million tons
of natural soda ash and sodium bicarbonate to
more than 180 ports in 72 countries together
with Eti Soda, one of the Ciner Group compa-
nies, last year”

In the IKMIB Export Stars Award Ceremony,
140 firms that entered the top 5 in 28 catego-
ries were entitled to receive awards. In gen-
eral rankings at the ceremony, he received the
first prize in 2019 with exports SOCAR Turkey.



nii SOCAR Tiirkiye aldi. Ciner ic ve Dis Ticaret'e
ikincilik oduli verilirken Eti Maden isletmeleri
de G¢lnculik édiliine layik gorilda.

Anorganik Kimyasallar ihracati Kategorisi'nde
ise genel ihracatta ikinci siraya yikselen Ciner
ic ve Dis Ticaret AS, birinci sirada yer ald. ikinci
sirada Eti Maden isletmeleri gelirken yine Ciner
Grubu sirketlerinden Eti Soda Uretim AS de
Uictinct oldu. Bu kategoride Bakirsilfat Kimya AS
doérdiincl Egesil Kimya ise 5’inci oldu.

BAKAN PEKCAN’DAN TESEKKUR

Sunuculugunu Oylum Talu’'nun yaptigi video kon-
ferans destekli térende 6dul alan firma yetkilileri
ile yaptigi karsilikh konusmada Ticaret Bakani
Ruhsar Pekcan “Ben her Ui¢ firmamizi da ayri ayri
tebrik ediyorum. Ben onlari bir, iki t¢ diye sinif-
landirmiyorum. Onlarin hepsi birinci. Kendileri-
ne bu ihracatta gosterdikleri basariicin, cabaicin
ayrica tesekkiir ediyorum. Yalniz SOCAR Bas-
kanr'nin bana polietilen yatirim séz{ var. Ayrica
Ciner Grubu'na da tesekkiir ederim. Dijitalles-
memiz bundan boéyle de devam edecek. Maale-
sef sadece bizim kurumla ilgili olmayan taranan
bazi evraklar var. ilgili kurumlari da onlari da di-
jital ortama tasimak icin yakinen bunlarla temas
ve irtibat halindeyiz. Avrupa Birligi bunda 6nce
bizden forma belgesi ile mense belgelerini isti-
yordu bu defa elektronik ortamda almaya ikna
oldular. Biz de kare kodlu olarak gtivenilir bir se-
kilde kendilerine temin ettik ve pandemi sonra-
sinda da bunun devam etmesini talep ettik. insal-
lah bu da devam edecek. Onlardan ayrica bizim
bir talebimiz daha var. Yetkilendirilmis ytkimli
statlistine biliyorsunuz biz glimrik cikislarinda
oncelik veriyoruz. Bunu Avrupa Birligi'nin tani-
masini, karsilikli tanimayi énerdik. Bunun tze-
rinde calisiyoruz. Eger bu anlasmayi da saglaya-
bilirsek Turkiye'deki 6nceligimiz gibi Avrupa’daki
herhangi bir Ulkede yetkilendirilmis yUkimli
statlstinde firmalarimizin 6nceligi olacak. Bunu
ayni sekilde Tirki devletlerle de basitlestirilmis
glmrik hatti ve yetkilendirilmis yUkimli sta-
tlslnd calistyoruz. Onlarla biraz daha yolumuz
var. Insallah bundan béyle sizlere destek olmak
icin, islerinizi kolaylastirmak icin sizlere destek
olacagiz. Yeter ki, siz ihracattaki rakamlari yuka-
riya tasimaya devam edin. Ben hepinize ayri ayri
tesekkiir ediyorum, tebrik ediyorum. Odul alan
140 firmamizi tebrik ediyorum” dedi.

While Ciner Ic ve Dis Ticaret was awarded
the second prize, Eti Mining Enterprises was
awarded the third prize.

In the Inorganic Chemicals Export Category,
Ciner ic ve Dis Ticaret AS, which rose to the
second rank in general exports, ranked first.
While Eti Maden Isletmeleri was in the second
rank, Eti Soda Uretim AS, one of the Ciner
Group companies, also came third. In this cat-
egory, Bakirsililfat Kimya AS was fourth and
Egesil Kimya was 5th.

THANKS FROM MINISTER PEKCAN

In a mutual conversation with the company of-
ficials who received awards at the video confer-
ence supported ceremony, hosted by Oylum
Talu, Minister of Trade Ruhsar Pekcan said, “I
congratulate all three companies separately. |
do not classify them as one, two, three. They are
all first. | would also like to thank them for their
success in this export and for their efforts. Only
the SOCAR President has a promise to invest in
polyethylene. | also thank Ciner Group. Our dig-
italization will continue from now on. Unfortu-
nately, there are some documents scanned that
are not only related to our institution. We are
in close contact and liaison with the relevant
institutions and to bring them to digital envi-
ronment. The European Union asked for form
and origin documents from us, and this time
they were convinced to buy it electronically.
We also reliably supplied them with a square
code and requested that this continue after the
pandemic. Hopefully this will continue. We also
have another request from them. You know
the authorized liable status, we give priority to
customs issues. We suggested that the Euro-
pean Union recognize and mutual recognition.
We are working on this. If we can provide this
agreement obliged the status of authorized in
any country in Europe, such as in Turkey, our
priority will be the priority of our company. We
are also working with the Turkish states to sim-
plify the customs line and its authorized liable
status. We have some more ways with them. |
hope we will support you from now on to sup-
port you and to facilitate your work. As long as
you continue to increase the figures in exports. |
thank you all, and congratulate you. | congratu-
late our award-winning 140 companies.”

HABERLER -
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Gectigimiz seneicinde
Ciner Grubu sirketlerinden
Eti Sodaile birlikte 72 Gl-
kede 180'den fazla limana
3.6 milyon tona yakin dogal
soda kil ve sodyum bikar-
bonat ihracati gerceklestir-
meyi Allah’a siikirler olsun
basardik.”

We thankfully managed to
export 3.6 million tons of
natural soda ash and sodium
bicarbonate to more than 180
ports in 72 countries together
with Eti Soda, one of the Ciner
Group companies, last year.”

Park Cam] 2020 5
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Ciner Grubu olarak birisi
ABD digeri Turkiye olmak
Uzere dliinyada en fazla iki
yerde bulunan dogal soda
kild rezervlerinden biz do-
gal soda kultni ve sodyum
bikarbonat Uiretiyoruz ve
ihrac ediyoruz.

Ciner Group as one of the
US natural soda ash from
other reserves in up to two
places in the world, including
Turkey, we produce natural
soda ash and sodium
bicarbonate and exporting.
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CINER GRUBU’NDAN 72 ULKEDE 180’DEN
FAZLA LIMANA iHRACAT

Genel siralamada ikinci, Anorganik Kimyasallar
ihracati Kategorisi’nde birinci olan Ciner i¢ ve
Dis Ticaret Cam ve Kimyasallar Baskan Yar-
dimcisi Dr. Mahmut Kursun yaptigi konusmada,
“Oncelikle sayin Bakanima, sayin Baskanlara,
tiimihracatcidegerlidostlarimiza kalben tesek-
kir ediyoruz. Burada bulunmaktan biylk mut-
luluk duyuyoruz. Ciner Grubu olarak birisi ABD
digeri Turkiye olmak (izere diinyada en fazla iki
yerde bulunan dogal soda kili rezervlerinden
biz dogal soda kuliinii ve sodyum bikarbonat
Uiretiyoruz ve ihrac ediyoruz. Gectigimiz sene
icinde Ciner Grubu sirketlerinden Eti Soda
ile birlikte 72 llkede 180’den fazla limana 3.6
milyon tona yakin dogal soda kiili ve sodyum
bikarbonat ihracati gerceklestirmeyi Allah’a
stikdrler olsun basardik. Burada en 6nemli te-
sekkdr aslinda dijitallesmeye 6nem veren sayin
Bakanimiza. Pandemi déneminde hayati 6nem
kazanan dijitallesme bize hem hiz katti, hem
de maliyetlerimizi azalttl. Sagladig imkanlar-
dan 6tird sayin Bakanimiza 6zellikle tesekkir
etmeyi bir borg biliyoruz. Bu vesileyle bize bu
firsati verdigimiz icin sayin IKMiB Baskanimiz
Adil Bey’e, Sayin TiM Baskanimiz ismail Bey’e
de tekrar tesekkirlerimizi sunuyoruz.” dedi.

ETi MADENLE TURKiYE BORDA DUNYA LiDERi

Ana kategoride Uclncl sirada yer alan Eti
Maden Pazarlama ve Satis Dairesi Baskani
Omer Catal da su konusmayi yapti: “Bildiginiz
gibi Etibank isletmeleri Genel Miidurliigii ve
tilkemiz dlinya Bor rezervlerinin ylizde 73’line
sahiptir. Dlinya bor pazarinda lider konumun-
da bulunan llkemiz pazarin yaklasik ytzde 55
ila 60'ina hakim olmaktadir. Cirosunun yak-
lasik ylzde 96’sini ihracat gelirleri olustur-
maktadir. 100'den fazla tilkeye, 300’den fazla
destinasyona trlin ihraci gerceklestirmektedir.
Degisik lilkelerde bulunan sirketlerimizin vasi-
tasiyla yaygin bir lojistik agina sahibiz. Diinya
Bor pazarinda rakiplerimizin Grettigi butln
hammaddeleri, bitlin kimyasal Urlnleri tek
basina basina gerceklestiren tek sirketse bizim
sirketimizdir. Bu vesileyle IKMIB tarafindan
boyle bir 6dile layik olmaktan blylik mutluluk
duymaktayiz”

EXPORT FROM CINER GROUP TO MORE
THAN 180 PORTS IN 72 COUNTRIES

Ciner Domestic and Foreign Trade Glass and
Chemicals Vice President Dr. Ciner, who ranked
first in the second inorganic chemicals export
category in the general ranking. Mahmut
Kursun said, “First of all, we would like to thank
my dear Minister, dear Presidents and all our
exporters, our dear friends. We are very happy
to be here. Ciner Group as one of the US natu-
ral soda ash from other reserves in up to two
places in the world, including Turkey, we pro-
duce natural soda ash and sodium bicarbonate
and exporting. Thanks to God, we have man-
aged to export 3.6 million tons of natural soda
ash and sodium bicarbonate to more than 180
ports in 72 countries with Eti Soda, one of the
Ciner Group companies, last year. The most im-
portant thank you here, our dear Minister, who
cares about digitalization. Digitization, which
gained vital importance during the pandemic
period, accelerated and reduced our costs. We
owe a special thanks to our dear Minister for
the opportunities it provides. On this occasion,
Mr. IKMIB Bas for giving us this opportunity.
We would like to thank Adil Bey and Mr. TiM
President ismail Bey again. ” said.

TURKEY, THE WORLD LEADER IN BORON
WITH ETi MINE

Omer Catal, Head of Marketing and Sales De-
partment of Eti Maden, who ranked third in the
main category, made the following speech: “As
you know, the General Directorate of Etibank
Enterprises and our country has 73 percent of
world boron reserves. Our country, which is the
leader in the world boron market, dominates
approximately 55 to 60 percent of the market.
About 96 percent of its turnover is export
revenues. It exports products to more than
100 countries and to more than 300 destina-
tions. We have a widespread logistics network
through our companies located in different
countries. Our company is the only company in
the world boron market that realizes all the raw
materials and all chemical products produced by
our competitors onits own. On this occasion, we
are very happy to be awarded such an award by
iKMIB.”
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Niyazi Ercan, “Maden su-
yunu Turkiye'de sofraice-
cegi haline getirme” hedefi-
ne bir adim daha yaklasti.

Niyazi Ercan’s “Making
drinks mineral water table in
Turkey” was one step closer
to its goal.

2020 | Park Cam

BEYPAZARI MADEN SUYU

URETIMIi ARTTIRDI
BEYPAZARI INCREASES MINERAL WATER PRODUCTION

Uretim kapasitesini artirmak amaciyla yeni (iretim bandini devreye
sokan Beypazar1 Maden Sulari, Uretimi %30 artirmay1 hedefliyor.

Launching the new production line in order to increase its production
capacity, Beypazari Mineral Waters intend to increase production by 30%.

Yarim asri askin stiredir maden suyu Uretimi
yapan ve pazarin lideri olmayi hedefleyen Bey-
pazari Maden Suyu, bu amac icin Gretim tesisle-
rinde yeni Giretim bandini mart ayinda devreye
soktu.

Yeni Uretim bandi ile Gretim kapasitesini ylizde
30 artirmayl hedefleyen Beypazari Yonetim
Kurulu Baskani Niyazi Ercan’in “Maden suyunu
Tirkiye'de sofra icecegi haline getirme” hedefi-
ne bir adim daha yaklasti.

Meyve aromali siselerinde de tasarim degi-
sikligine gittiklerini ifade eden Ercan, “Bu de-
gisiklige 2020 yazinda gittik ve bayilerden iyi
geri donusler aldik. Sade maden suyumuz icin
ise Beypazari ile bitlnlesen ve markamizin
semboll haline gelen klasik sisemizle raflarda
olmaya devam edecegiz. Ambalaj ve etiketlerde
yaptigimiz bir dizi yenilikle de bu yaz tlketici-
mizle yepyeni bulusma icin hazirliklarimizi ta-
mamliyoruz” diye konustu.

Beypazari Mineral Water, which has been pro-
ducing mineral water for more than half a cen-
tury and aiming to be the leader of the market,
launched the new production line in its produc-
tion facilities for this purpose in March.

Its production capacity with a new produc-
tion line which aims to increase by 30 percent
in Beypazari Chairman Niyazi Ercan’s “Making
drinks mineral water table in Turkey” was one

step closer toits goal.

Expressing that they have also changed the
design of fruit flavored bottles, Ercan said, “We
went to this change in the summer of 2020 and
we got good feedback from the dealers. For our
plain mineral water, we will continue to be on the
shelves with our classic bottle that integrates
with Beypazari and has become the symbol of
our brand. We are completing our preparations
for a brand new meeting with our consumers this
summer with a series of innovations in packaging
and labels.”



ULUDAG ICECEK'TEN DiJITAL ADIM
DIGITAL STEP FROM ULUDAG iCECEK

Uludag Icecek, calisanlarin hem mesleki hem kisisel gelisimine
katki saglamak icin Uludag Akademi ve Uludag Akademi E-Ogrenme

Platformu’nu hayata gecirdi.

Uludag Icecek launched the Uludag Academy and Uludag Academy
E-Learning Platform to contribute to the professional and personal

development of employees.

Korona Virlst Pandemisi sirasinda dijitalles-
menin énemini kavrayan Uludag icecek, sirket
ici egitim faaliyetlerini tek cati altinda toplama
ve daha etkin yonetmek icin 2 yeni projeye
imza atti.

Calisanlarin hem mesleki hem kisisel gelisimi-
ne katki saglama amaci icin Uludag Akademi
ve Uludag Akademi E-Ogrenme Platformu’nu
hayata geciren Uludag icecek gelistirilen aka-
demide yeni programlar, yeni okullar ve yeni
egitimlerle calisanlarin gelisimine destek
olmay1 hedefleyecek.

TSE COVID-19 Giivenli Uretim Belgesi’ni alan
ilk firma Ginvanina sahip olan firma yine bir ilke
imza atarak dijitallesmeye de ayak uydurdu.

Realizing the importance of digitalization during
the Corona Virus Pandemic, Uludag icecek has
signed 2 new projects to gather and manage in-
ternal training activities under one roof and more
effectively.

Uludag Academy and Uludag Academy E-Learn-
ing Platform, which aims to contribute to both
professional and personal development of em-
ployees, will aim to support the development
of employees with new programs, new schools
and new trainings in the academy developed in
Uludag Beverage.

The company, which was the first company to
receive the TSE COVID-19 Safe Production Cer-
tificate, also broke new ground, keeping up with
digitalization.

Park Cam| 2020
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Bu sene Covid-19 nedeni
ile yarim kalan Euroleague
ve Eurocup organizasyonu
seneye tekrar Almanya'da

baslayacak.

It was informed that the
Euroleague and Eurocup
organization, which was left
unfinished due to Covid-19
this year, will start again in
Germany.

10 2020 | Park Cam

FRUTTI EXTRA BURSASPOR,

EUROCUP'TA

FRUTTI EXTRA BURSASPOR IN EUROCUP

Basketbol Stiper Lig'inde ilk sezonunda basarili bir performans sergileyen
Frutti Extra Bursaspor, 2020-2021 sezonunda Turkiye'yi Eurocup'ta temsil
edecek. Frutti Extra, Bursaspor'un yani sira Euroleage ve Eurocup’a

sponsorlugunu da stirdurecek.

Basketball Super League a successful performance in the first season
Frutti Extra Bursaspor, will represent Turkey in the 2020-2021 season
in the Eurocup. In addition to Bursaspor, Frutti Extra will continue its
sponsorship to Euroleage and Eurocup.

Frutti Extra Bursaspor bu yil Eurocup’ta Tiir-
kiye'yi temsil edecek. Tofas Spor Salonu’'nda
dizenlenen basin toplantisinda sponsorluk
ve Eurocup ile bilgiler verildi. Basin toplantisi,
Uludag icecek Yoénetim Kurulu Baskan Yar-
dimcist Omer Kizil, Uludag icecek icra Kurulu
Baskani Mete Oz, Frutti Extra Bursaspor
Baskani Sezer Sezgin, Frutti Extra Bursaspor
Genel Menajeri Nedim Yicel'in katilimlariyla
gerceklestirildi.

Tirk basketboluna yeni bir heyecan getiren ve
bu yil tamamlanmayan ligi 8. ile ayni puanda
tamamlayan Frutti Extra Bursaspor bu kez Av-
rupa’da ter dékecek. Uludag icecek biinyesinde
yer alan Frutti Extra markasinin isim sponsorlu-
gu destegiyle gliclenen Frutti Extra Bursaspor
ligde gecirdigi basarili sezonun ardindan bu yil
da Avrupada iyi bir performans sergilemeyi
hedefliyor. Frutti Extra gectigimiz yil imzaladi-
g1 3 yillik anlasmayla Euroleague ve Eurocup’in
Almanya bolgesel sponsoru ve Almaya'da ger-
ceklesecek Euroleague Final Four organizas-
yonunun sponsoru olmustu. Bu sene Covid-19
nedeni ile yarim kalan Euroleague ve Eurocup
organizasyonunun seneye tekrar Almanyada
baslanacagi bilgisi verildi.

Frutti Extra Bursaspor will represent Turkey in
the Eurocup this year in Europe. At the press
conference held at Tofas Sports Hall, sponsor-
ship and information were provided with Eu-
rocup. The press conference was held with the
participation of Uludag Beverage Vice President
Omer Kizil, Uludag Beverage Chief Executive
Mete Oz, Frutti Extra Bursaspor President Sezer
Sezgin, Frutti Extra Bursaspor General Manager
Nedim Yiicel.

Frutti Extra Bursaspor, which brought a new ex-
citement to Turkish basketball and completed
the league that was not completed this year with
the 8t point, will sweat this time in Europe. Frutti
Extra Bursaspor, which became stronger with
the support of the name sponsorship of the Frutti
Extra brand within the body of Uludag icecek,
aims to perform well in Europe this year after
its successful season in the league. Frutti Extra
became the regional sponsor of Euroleague and
Eurocup in Germany and the sponsor of the Eu-
roleague Final Four organization in Almaya, with
a 3-year agreement signed last year. It was in-
formed that the Euroleague and Eurocup organi-
zation, which was left unfinished due to Covid-19
this year, will start again in Germany.



ULUDAG iCECEK TURK A.S.DEN

YiNE BiR ILK

ANOTHER FIRST FROM ULUDAG ICECEK TURK A.S.

Uludag Icecek Ttirk AS, korona virtisti ile miicadele stirecinde almis
oldugu tedbirler ve hijyen kosullari sayesinde, dogal kaynak suyu, dogal
maden suyu ve icecek sektortinde TSE COVID-19 Guvenli Uretim Belgesi'ni

alan ilk firma oldu.

Uludag Icecek Ttirk AS became the first company to receive TSE COVID-
19 Safe Production Certificate in the natural spring water, natural
mineral water and beverage sector thanks to the measures and hygiene
conditions it has taken during the fight against coronavirus.

Uludag icecek; tretim hatlarinda uyguladig
pastorizasyon ve dezenfeksiyon yodntemle-
ri ile Gretimin yapildigl tim alanlarda ortam
havasi dahil olmak (izere her seyin steril ol-
masini sagladi. Hatlara koruyucu 6zel giysiler,
maske ve eldiven olmaksizin girilmiyor. Uriin-
ler; onayli ve sertifikali hijyenik sartlarda, flas
pastorizasyon yontemiyle ticari olarak steril
hale getiriliyor.

Uludag icecek, sahip oldugu hijyen uygulama-
lari ve gida glivenligi yonetim sistemi uygula-
malarinin yani sira, korona virtsu ile micade-
le stirecinde almis oldugu tedbirler ve hijyen
kosullarinin Bilim Sanayi Bakanhgi ve Tirk
Standartlari Enstitiist tarafindan hazirlanan
standartlara uygunlugunun tescil edilmesiyle
Tirkiye'de dogal kaynak suyu, dogal maden
suyu ve icecek sektoriinde TSE COVID-19 Gu-
venli Uretim Belgesi’'ni almaya hak kazanan ilk
firma oldu.

Uludag Beverage; Thanks to the pasteurization
and disinfection methods applied on the pro-
duction lines, it ensures that everything, includ-
ing ambient air, is sterile in all areas where pro-
duction is made, while the lines are not entered
without protective special clothes, masks and
gloves. Products; It is commercially sterilized
by flash pasteurization method under approved
and certified hygienic conditions.

Uludag Beverage, owned hygiene practices
and food safety management system applica-
tions, as well as taken in the struggle with the
coronavirus measures and Science Ministry
of Industry of hygiene and Turkish Standards
with the registration of compliance with the
standards developed by the Institute of natural
spring water in Turkey, natural mineral water
and Became the first company in the beverage
industry to qualify for the TSE COVID-19 Safe
Production Certificate.

HABERLER -
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Uriinler; onayli ve sertifi-
kali hijyenik sartlarda, flas
pastorizasyon yontemiyle
ticari olarak steril hale
getiriliyor.

Products; It is commercially
sterilized by flash
pasteurization method
under approved and certified
hygienic conditions.
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“Yeni bir sise ve farkl triin
tatlariyla piyasaya girdik.
Amacimiz, sektore biraz

farkhlik getirmekti. Bunu da
basardigimizainaniyoruz’”

“We entered the market
with a new bottle and
different product flavors.
Our aim was to bring a
little difference to the
sector. We believe that we
also achieved this.”

12 2020 | Park Cam

AVSAR’DAN iKi FARKLI LEZZET
TWO DIFFERENT FLAVORS FROM AVSAR

Afyonkarahisarin Iscehisar ilcesinde bulunan tesislerde tiretim yapan
Avsar Maden Suyu, pazara yeni trtinler sundu.

Avsar Mineral Water, which produces in the facilities located in Iscehisar
district of Afyonkarahisar, introduced new products to the market.

Afyonkarahisar’in iscehisar ilcesinde bulunan
tesislerde Uretim yapan Avsar Maden Suyu,
pazara yeni Urtnler sundu. Karadutlu icecegin
ardindan Avsar, diises armutlu nektarin ve ka-
ramiks icecekler ile raflarda yerini aldi.

Mermercilik yapan Suayip Demirel, ilce merke-
zine 3 kilometre mesafedeki Avsar Deresi mev-
kisinde bosa akan maden suyu kaynagini de-
gerlendirmek icin 2015 yilinda bolgede fabrika
kurdu. Avsar Maden Suyu markasiyla Gretim
yapmaya baslayan fabrikada siselenen maden
suyu yurt icinin yani sira disina da satiliyor.

Tesisin genel mudirt Mehmet Baspinar, yap-
tig1 aciklamada, fabrikada yaklasik 5 yildir
Uretim yapildigini sdyledi. 1 Ocak 2016’da 8
cesit meyve aromali Grind piyasaya sunduk-
larini belirten Baspinar, “Yeni bir sise ve farkli
Grlin tatlariyla piyasaya girdik. Amacimiz, sek-
tore biraz farkhlik getirmekti. Bunu da basardi-
gimizainaniyoruz”” dedi.

Uluslararasi bir organizasyonda iki irtinle 6dil
aldiklarini dile getiren Baspinar, sdyle devam
etti:"Bu iki Grtin karadut ve dogal maden suyu.
Karadut, mango gibi Grtinlerde sirekli Ar-Ge
yaparak yilda en az iki Griin cikartarak piyasaya
yeni tatlar sunuyoruz. Alisilmis maden suyun-
da limon, elma, visne aromasi vardi. Biz Avsar
ile beraber bunlara karadutu ekledik. Karadut
su anda sektorde vyillardir tretim yapan fir-
malar tarafindan Uretilmeye baslandi. Ar-Ge
calismalariyla sirekli yemedigimiz ama tadla-
rini merak ettigimiz meyvelerle farkli icecekler
Uretiyoruz”

Avsar Mineral Water, which manufactures in
the facilities located in Iscehisar district of Af-
yonkarahisar, introduced new products to the
market. After the blackberry drink, Avsar took
place on the shelves with duchess pear nectarine
and karamix drinks.

Shuayip Demirel, who works as a marble, estab-
lished a factory in the region in 2015 to evaluate
the waste of mineral water in the Avsar Deresi
location, 3 kilometers from the district center.
Bottled mineral water is sold abroad as well as
domestically at the factory, which started to pro-
duce under the Avsar Mineral Water brand.

Mehmet Baspinar, the general manager of the
facility, said in a statement that the factory had
been producing for about 5 years. Stating that
they introduced 8 kinds of fruit flavored products
to the market on January 1, 2016, Baspinar said,
“We entered the market with a new bottle and
different product flavors. Our aim was to bring a
little difference to the sector. We believe that we
also achieved this.” said.

Stating that they received awards with two prod-
ucts in an international organization, Baspinar
continued as follows: “These two products are
black mulberry and natural mineral water. We
offer new flavors to the market by making con-
tinuous R&D in products such as black mulberry
and mango. Lemon in conventional mineral water
We added black mulberry to them with Avsar.
Karadut is now being produced by companies
that have been producing for years in the sector.
We are producing different drinks with fruits
that we do not eat constantly with R&D studies
but are curious about.
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GIRESUN’UN SUYU

CIN SEDDI’Ni ASTI

GIRESUN’S WATER EXCEEDED THE GREAT

WALL OF CHINA

Meyve aromali maden suyu Ureten Fresa'nin Urtnleri, Cin ve Malezyanin da
aralarinda bulundugu yaklasik 40 tlkede tiketicilerin begenisine sunuluyor

The products of Fresa, which produces fruit-flavored mineral water,
are offered to consumers in about 40 countries, including China and

Malaysia.

Giresun’da meyve aromali maden suyu tireten
Fresa'nin Grunleri, Cin ve Malezya’'nin da ara-
larinda bulundugu yaklasik 40 tlkede tiiketi-
cilerin begenisine sunuluyor.

Merkeze bagli inisdibi kdylinde 1997 yilinda
kurulan Cakirmelikoglu Maden Suyu isletme-
leri, 2000 yilindan itibaren “Fresa” markasi
altinda meyve aromali maden suyu Uretiyor.

Firma, 2007 yilinda metropollere daha yakin
olmak amaciyla Bursa'da ikinci tesisini kurdu.
Her iki tesiste de limon ve cilek basta olmak
lizere meyve suyu ve aromalarinin maden
suyu ile bulustugu lezzetler Uretiliyor.

Yaklasik 40 ulkeye ihracat gerceklestiren
firma, bir yil 6nce de Cin ve cevresindeki Ul-
kelerin pazarlarina girmeyi basardi. Sirketin
yeni hedefi ise Gluney Asya'da Uretim tesisi
kurmak.

“TURKIYE VE DUNYA PAZARINDA HER
ZEVKE HITAP EDEN URUNLER SUNDUK”

Fresa Yonetim Kurulu Baskani Hasan Cakir-
melikoglu, 23 yildir meyve aromali maden
suyu Urettiklerini séyledi. Uretime basla-
diklari glinden bu yana Ar-Ge calismalarina
onem verdiklerini belirten Cakirmelikoglu,
Tlrkiye ve dlinya pazarinda her zevke hitap
eden Uridnler sunduklarini ifade etti.

Products of Fresa, which produces fruit-fla-
vored mineral water in Giresun, are offered
to consumers in about 40 countries, including
China and Malaysia.

Cakirmelikoglu Mineral Water Enterprises,
which was established in 1997 in inisdibi vil-
lage of the center, has been producing fruit
flavored mineral water under the brand name
“Fresa” since 2000.

The firm established its second facility in
Bursa in 2007 in order to be closer to the me-
tropolises. In both plants, tastes where lemon
juice and strawberry, and their aroma meet
with mineral water are produced.

The company, which exports to nearly 40
countries, managed to enter the markets of
China and the surrounding countries a year
ago. The company’s new goal is to build a pro-
duction facility in South Asia.

“TURKEY AND WE OFFER PRODUCTS
THAT APPEAL TO ALL TASTES IN THE
WORLD MARKET”

Fresa Chairman Hasan Cakirmelikoglu said
that they have been producing fruit flavored
mineral water for 23 years. Since the day
they start production Cakirmelikoglu stating
that they give importance to R & D activities
in Turkey and stated that they offer products
that appeal to all tastes in the world market.



Giresun Ticaret ve Sanayi OdasI Baskani da
olan Cakirmelikoglu, yaklasik 40 ulkeye ih-
racat yaptiklarina dikkati cekerek, ABD, Al-
manya, Avustralya, ingiltere, Cin, Hindistan,
Kanada, israil, Yunanistan, Bosna ve Roman-
ya gibi tlkelere triin gonderdiklerini aktardi.

Gida sektoriinde marka olmanin dnemini vur-
gulayan Cakirmelikoglu, “Urtinleri ve firmayi
tanitmanin en dogru yolu fuarlardir. Biz de (il-
kemiz basta olmak tizere Birlesik Arap Emir-
likleri, Malezya, Fransa ve Cin gibi tlkelerin
gida ve icecek fuarlarina katiliyoruz.” dedi.

Cakirmelikoglu, Cin pazarini adeta bir derya
olarak goérduklerinin altini cizerek, “Cin’e ih-
racat yapmak bir hayaldi ve biz bunu dogru
olusumlarla gerceklestirdik. 2019 yilinda Cin
pazarina girdik.” diye konustu.

Cakirmelikoglu, Cin'de calistiklari firmala-
rin market, restoran ve dagitim konularinda
uzman olduguna isaret ederek, su degerlen-
dirmede bulundu: “Bu sebeple kisa stirede iyi
bir yere geldik ve raflarda Griinler donmeye
basladi. Cin'de siparisler devamlilik kazandi
ki bizim icin en énemlisi budur. Her Glkede
oldugu gibi Cin'de de Grlnlerimiz cok bege-
nildi. Saghkh, renkli ve glizel bir icecek olarak
algilaniyor. Kisacasi Cin Seddi’ni astik.”

Filipinler, Vietnam ve Singapur ile de anlasma
yaptiklarini dile getiren Cakirmelikoglu, bu
Ulkelere gonderilecek Urinlerin planlandigi-
ni, sevkiyat icin beklediklerini kaydetti.

DUNYA MARKASI OLACAGIZ

Cakirmelikoglu, dinya markasi olmayi he-
deflediklerini vurgulayarak, “Uzak Dogu ve
Gliney Asya Ulkeleri birbirine ¢cok yakin. Bu-
ralara Cin basta olmak (izere Tayvan ve Ma-
lezya'ya ihracatimiz var. Kisa zamanda Fili-
pinler, Vietnam ve Singapur’da da trtnlerimiz
tuketicilerin begenisine sunulacak.” dedi.

Cakirmelikoglu, who is also the President of
Giresun Chamber of Commerce and Industry,
pointed out that they are exporting to about 40
countries and stated that they have sent prod-
ucts to countries such as USA, Germany, Austra-
lia, England, China, India, Canada, Israel, Greece,
Bosnia and Romania.

Emphasizing the importance of being a brand in
the food industry, Cakirmelikoglu said, “The fair-
est way to promote the products and the com-
pany is fairs. We also participate in food and bev-
erage fairs of countries such as the United Arab
Emirates, Malaysia, France and China.” said.

Cakirmelikoglu, underlining that they see the
Chinese market as a derya, said, “It was a dream
to export to China and we realized it with the
right formations. We entered the Chinese
market in 2019.” he spoke.

Pointing out that the firms they work in China
are experts in market, restaurant and distribu-
tion, Cakirmelikoglu said: “For this reason, we
came to a good place in a short time and the
products started to turn on the shelves. Orders
in China gained continuity, which is the most im-
portant for us. As in every country, our products
are very popular in China. It is perceived as a
healthy, colorful and beautiful beverage. In short,
we crossed the Great Wall. “

Stating that they also made an agreement
with the Philippines, Vietnam and Singapore,
Cakirmelikoglu noted that the products to be
sent to these countries are planned and they are
waiting for the shipment.

WE WILL BE AWORLD BRAND

Cakirmelikoglu emphasized that they aimto be a
world brand, “Far East and South Asian countries
arevery close to each other. We export to Taiwan
and Malaysia, especially China. Our products will
be presented to consumers in the Philippines,
Vietnam and Singapore in a short time.” said.
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“Tlrkiye ve diinya pa-
zarinda her zevke hitap
eden Grlnler sunduk.”

“Turkey and we offer
products that appeal to all
tastes in the world market.”
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Beypazari Maden Suyu katkilariyla hazirlanan, Murat Taner'in “Uc Kitadan Panoramik Sehirler”
albimiintn i¢inden Niyazi Ercan’in sanatsal bakisiyla hazirlanmis seckinin devamini sizinle paylasiyoruz.

We share the continuation of the selection prepared with the artistic perspective of Niyazi Ercan from Murat
Taner’s album ‘Panoramic cities from three continents’, which was prepared with the contributions of
Beypazar1 Mineral Water.

Kopenhag, Danimarka
Copenhagen, Denmark

16 2020 | Park Cam



Erciyes Dagi'nin zirvesi,
Erciyes, Kayseri

Summit of Mount Erciyes,
Erciyes, Kayseri
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Onde Birlesmis
Milletler binasi arka
planda Chrysler
Binasi, New York

Chrysler Building
at the front, United
Nations building in
the background,
New York
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Barselona, ispanya
Barcelona, Spain
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Selimiye Camii igi,
Edirne

Inside Selimiye
Mosque, Edirne
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Sonbahar renkleri,
Ryoanji Tapinag:
bahcesi, Kyoto,
Japonya

Autumn colors,
Ryoanji Temple
garden, Kyoto,
Japan
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IKLIM DEGISIKLIGI VE
SALGIN HASTALIKLAR

CLIMATE CHANGE AND EPIDEMICS

Ktresel 1sinma ve buna bagli
iklim degisikligi ginimuzin en
dnemli problemlerinden biridir.

Global warming and related
climate change is one of the most
important problems of today.

Harun POLAT**

**Boliim Sefi
Department Chief

Hiiseyin OZTURK*

*Cevre Memuru
Environmental Officer

Emrah KURUM***

***Cevre Miihendisi
Environmental Engineer
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Kiresel isinma kavrami ilk olarak 1896 yilin-
da Isvecli kimyaci Svante August Arrhenius
tarafindan ortaya atilmistir. Durumun pozi-
tif yonlerine deginen Arrhenius, o dénemde
artan komir kaynakh enerji tiketiminden
kaynaklanan sera gazlarinin kiiresel anlamda
hava sicakhgini artiracagini ve bu durumun da
tarima uygun olmayan alanlarin artan sicak-
likla birlikte tarim yapilabilir bir hale gelece-
gini belirtmistir.

Sera gazlarinin cevre Uzerinde ciddi etkileri
olabilecegine dair ilk haber 1956 yilinda ya-
pilmistir ve bu haberin izerinden gecen yak-
lasik 70 yillik siire icerisinde sera gazlarinin
azaltilmasina yonelik yeterli adimlar atilama-
mistir.

Bilindigi gibi sera gazlari gerek kiiresel ge-
rekse bolgesel anlamda sicaklik ortalamasi-
nin ylkselmesine ve iklimlerin degismesine
sebep olmaktadir. Turkiye'de birkac sene 6n-
cesine kadar sasirdigimiz, iklim degisikliginin
gostergeleri olan dolu olaylari, asiri yagislar
ve sel felaketleri vb. olaylar artik alistigimiz
durumlar haline gelmislerdir.

The concept of global warming was first in-
troduced in 1896 by the Swedish chemist
Svante August Arrhenius. Touching on the
positive aspects of the situation, Arrhenius
stated that the greenhouse gases result-
ing from the increase in coal-based energy
consumption would increase the air tem-
perature globally and together with the in-
creasing temperature this situation would
reclaim the areas which are not suitable for
agriculture.

The first news that greenhouse gases may
have serious impacts on the environment
was made in 1956, and sufficient steps
to reduce greenhouse gases could not be
taken over the past 70 years.

As it is known, greenhouse gases cause the
temperature average torise and change the
climates both globally and regionally. the
events that are the indicators of climate
change such as hail showers, excessive
rains, floods, etc. made us surprised until a
few years ago in Turkey, but now they have
become the situations we are used to.



Kiresel iklim degisikligi her ne kadar soguk
alanlarin insanlar icin daha yasanilabilir hale
gelmesini saglasa da Ekvator bolgesinden
baslayarak coéllesmenin artmasina, 6zellikle
su bulma acisindan hassas olan bdlgelerde su
kithklari olusmasina sebep olmaktadir.

Karada yasayan hayvanlar her 10 yilda bir
kutuplara 17 km daha yakin yasamaya basla-
maktadirlar. Bu zorunlu gog, vahsi alanlari ile
insan yerlesimlerinin birbirlerine daha fazla
yaklasmasina sebep olmakta ve zoonotik
(hayvandan insana bulasan) viruslerin turler
arasinda sicrama yapmak sureti ile insanlara
bulasmasi riskini artirmaktadir. Her ne kadar
icinde bulundugumuz dénemde tiim diinyada
yikici etkisini siddetle gérdigtimiz Covid-19
hastaligi ile iklim degisikligi arasinda henliz
dogrudan bir baglanti tespit edilememis olsa
da, az 6nce bahsettigimiz durumun 6rnekle-
rinden biri olarak kabul edilebilir. Bilim insan-
lari 2100 senesine kadar hava sicakliklarinin
3°C kadar artabilecegini, bu durumun da

Although global climate change makes
cold areas become more livable for people,
starting from Ecuador region, it causes in-
creased desertification and water short-
ages especially in regions sensitive to water
finding.

Land animals have started living 17 km
closer to the poles every 10 years. This
forced migration causes the wild areas and
human settlements to get closer to each
other and increases the risk of transmis-
sion of zoonotic (animal-to-human) viruses
to humans by jumping between species.
Although a direct link has not yet been es-
tablished between Covid-19 disease and
climate change, in which we have been ex-
periencing severe destructive effects all
over the world, it can be considered as an
example of the situation we just mentioned.
Scientists predict that by 2100, air tem-
peratures can increase by 3°C and this will
increase the risk of developing malaria by

«“

Karada yasayan hayvanlar
her 10 yilda bir kutuplara
17 km daha yakin yasamaya
baslamaktadirlar.

Land animals have started
living 17 km closer to the
poles every 10 years.
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Covid-19’un iklim degisikligi Gzerinde olumlu etkileri olmustur.

Covid-19 disease had positive effects on climate change.

sitma hastaligina yakalanma riskini %5 arti-
racagini dngoérmektedirler ki bu da birkacg yiiz
milyon insana karsilik gelmektedir.

Covid-19 hastaliginin iklim degisikligi tizerin-
de olumlu etkileri olmustur. Karantina stireci
beraberinde sera gazi Ureten bircok tesisin
gecici slre ile kapilmasina sebep olarak ve
seyahat vyasaklari trafikteki motorlu tasit
sayisini ciddi oranda azaltarak (sera gazi sa-
lInimiin %24°G ulasim kaynaklhidir) her ne
kadar diinya ekonomisine ciddi zarar vermis
olsa da sera gazi salinimini gecici olarak da
olsa azaltmistir. 2020 yili icerisinde sera gazi
saliniminin 2019 yilina oranla %5 azalacagi
ongorilmektedir.

2020 senesinde Covid-19 hastaligi sebebi ile
zarar goren ekonominin toparlanmasi adina
cevresel onlemler géz ardi edilmemelidir.
Unutulmamahdir ki hastalik her ne kadar
sera gazi salinimini azaltmis olsa da tamamen
ortadan kaldirmamistir; ki mevcut azalim
miktari dahi belirlenen yillik hedefin altin-
dadir. Sera gazlarinin azaltilmasi konusunda
ciddi o6nlemler alinmadigl takdirde kiresel
Isinma ve buna bagh ilkim degisiklikleri tim
hizi ile devam edecektir.

Park Cam'da 2020 yilinda iklim degisikligi
karsiti cevresel onlemler kapsaminda 2000
fidan dikilmesi planlanmaktadir; bu dogrultu-
da sadece Cevre Haftasi’'nda fabrika sahasin-
da 200 adet fidan dikimi yapilmistir.

5%, which corresponds to several hundred
million people.

Covid-19 disease had positive effects on
climate change. Although it has caused se-
rious damage to the world economy, the
qguarantine period has temporarily reduced
greenhouse gas emissions by causing the
temporary shutdown of many plants that
produce greenhouse gases and a significant
reduce in the number of motor vehicles in
traffic (24% of greenhouse gas emissions
are from transportation) due to travel bans.
It is predicted that greenhouse gas emis-
sions will decrease by 5% in 2020 compared
to 2019.

Environmental measures should not be ig-
nored for the sake of recovering the econ-
omy damaged by Covid-19 disease in 2020.
It should not be forgotten that although the
disease reduced greenhouse gas emissions,
it did not eliminate it completely. Even the
current reduction is below the determined
annual target. Global warming and re-
lated climate changes will continue at full
speed unless serious measures are taken to
reduce greenhouse gases.

At Park Camiitis planned to plant 2000 sap-
lings in 2020 within the scope of environ-
mental measures against climate change.
Accordingly, 200 saplings were planted at
the factory site even in the Environment
Week.
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Bilge Ercan Peker, Beypazari Maden Suyu'nun Ugtincu nesil fertlerinden biri ve sirketin kurumsal iletisimi,
yurt dis1 pazarlama ve reklam ¢alismalari ona emanet. Egitimini tamamlar tamamlamaz ¢alismaya
baslayan Peker, 2009 yilindan itibaren yurt disi iliskilerine ve PR ¢alismalarina odaklanmis. Ttrkiye'ye
maden suyu tiketiminin 6nemini anlatmay: éncelikli hedef olarak belirleyen sirkette, hem dededen kalma
hiyerarsiyi stirdirtyor hem de yenilige acik babasi Niyazi Ercan’la vizyon paylasiyor. Ercan ile sirketin geldigi
noktayi, hedeflerini ve Park Cam’la ¢iktiklari yolculukla birlikte gelen degisimleri konustuk.

Bilge Ercan Peker is one of the third generation members of Beypazari Mineral Water and the company’s
corporate communications, marketing and advertising activities are entrusted to her. Peker, who started
working as soon as she completed her education, has focused on Foreign Relations and PR studies since 2009.
In the company, which sets as its primary goal to explain the importance of mineral water consumption to
Turkey, it continues a hierarchy of grandparents and shares a vision with her father, Niyazi Ercan, who is open
to innovation. With Ercan, we talked about the company’s destination, goals and the changes that came with

their journey with Park Cam.

Aile sirketinizde galisiyorsunuz,
nasil basladiniz?

2009 yilinda, Bilkent Universitesi isletme Bélu-
miinden mezun olduktan sonra aile sirketimiz
olan Beypazari Maden Suyu’nda calismaya bas-
ladim. ilk geldigimde biitiin birimlerle tanistim.
Pazarlama, sevkiyat, muhasebe, laboratuvar...
Batln birimleri taniyip sonra kendi alanimi
buldum. Yurt disi pazarlama, reklam, kurumsal
iletisim konularinda calisiyorum. Bazi tedarik
Urlnlerimizin satin almalarini da yapiyorum.

Babaniz aile sirketinizin gelecegi
dogrultusunda egitim almanizi istemis,
isleri devredip gitmek mi istediler?

Bizde boyle seyler yok. Babam héala isinin basin-
dailk glink(i hevesle calisiyor. Dedem de ilerle-
yenyasina ve saglik durumu cok iyi olmamasina
ragmendinlenmek yerine calisti. Babam, bizlere
ne kadar sorumluluk verse de arka planda hala

You have been working in your family
business, how did you get started?

In 2009, after graduating from Bilkent University
department of Business Administration, | start-
ed working at Beypazari Mineral Water, which is
our family company. When | first arrived, | met
all the sciences those are marketing, shipping,
accounting, laboratory. | have gotten to know all
the units and then | found my own space. | work
in international marketing, advertising, corpo-
rate communications. Also | purchases of some
of our supply products.

Your father wanted you to be trained in the
future of your family business, they wanted to
hand over jobs and leave?

No, that is not true. My father is still working
fervently like on the first day at work. Also my
grandfather have worked instead of resting, de-
spite his advancing age and poor health. Even

(

Tasarim konusunda
Park Cam’in da cok
bliyuk destekleri oldu.
Bayilerden cok glizel
donusler aldik.

Park Cam also have
supported in the design.
We have received a lot of
good feedbacks from the

dealers.
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Kadinlar analitik diisinme
yetileriyle daha sakince
disunlp, her seyi tartip

makul kararlar veriyorlar.

Women are able to think
calmly with their analytical
thinking, consider
everything and make
reasonable decisions.
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Gecmis on yila baktigimda sadece cocuklarimi goériyorum.

When | look at the past decade, | only see my children.

bizleri kontrol eder. Babam, kardesim ve ben
elimizden geldigince isimizin basinda olmaya ve
calismaya devam edecegiz.

Beypazari’'nin yurt disi pazarlamalari ne
durumda, siz bununla ilgili neler yaptiniz?

Ben 2009 yilinda buraya geldigimde 7-10
Ulkeye ihracat yapiyorduk. PR konusunda ek-
sikligimiz vardi. Ben biraz PR’a yoneldim, gaze-
telerde maden suyuylailgili haberler cikarmaya
basladik. Sonra da yurt disi baglantilarimiza y6-
neldim. Onceden calistigimiz firmalar bize tani-
dik vasitasiyla, telefonla ya da e-posta yoluyla
ulasiyordu. Oradaki talebi gériince yurt disi fu-
arlarina katildik. Cok fazla fuara katilmamamiza
ragmen 27 llkeye aktif ihracatimiz var suan. En
hizli ve en ¢ok dolum yapan maden suyu sise-
leme tesisiyiz ve Urettigimizin en az %5-6sini
yurt disina génderiyoruz. Tam anlamiyla ihra-
cat yapiyoruz diyebilmemiz icin %50 sini ihrag
ediyor olmamiz lazim ama bu hizdaki bir tesisin
Gretiminin %50’sini ihrac etmek de kolay olmaz
saniyorum. Turkiye'de i¢c pazardaki siselerle,
hicbir degisiklik yapilmadan yurt disina pazar-
lantyor bu Griinler.

Siselerin kaliteli olmasi gerekiyor o zaman.

Evet, siselerin kalitesi cok 6nemli. Daha dnce-
den calistigimiz bir firmayla bilylk sikintilar
yasiyorduk bu acidan. Siselerin gelmedigi, bizim
Gretimi erken bitirip cikip gittigimiz zamanlar
oldu. Cok buyuk sikintilar atlattik ama neyse ki
Park Cam kuruldu ve onlarla bir yola ciktik. Ne
kalitede ne de tedarikte bir sikinti yasiyoruz.

TURKiIYE MADEN SUYUNUN DEGERINi
YENi BGRENiYOR

Yurt disindaki maden suyu tiiketimi
aliskanhgiyla Tiirkiye'dekini kiyaslarsak
neler soyleyebilirsiniz?

Avrupa’da gordigim kadariyla herkes gazli
icecek icmeye aliskin. icmeleri icin bir siviya
herhangi bir gaz basmaniz yeterli. Maden
suyunu tabii ki ayiriyorlar, cinkl saghga olan
6neminin farkindalar. Gunltk hayatlarinda mu-
hakkak yeri var maden suyunun, sofra icecegi

though my father gives how much responsibility
us , he still controls us on the background. My
father, my brother and | will continue to work
and do as much as best we can.

How is the marketing abroad of Beypazari?
What did you do about it?

When | came here in 2009, we were exporting
to 7-10 countries. We had a lack about of PR.
| turned to PR a little bit, and we started pub-
lishing news about mineral water in the news-
papers. And then | turned to our international
connections. The companies we worked with
before were reaching us through acquaintance,
by phone or by email. When we saw the demand
there, we attended international fairs. Although
we do not participate in many fairs, we currently
have active exports to 27 countries. We are the
fastest and most filling mineral water bottling fa-
cility and we send at least 5-6% of what we pro-
duce to abroad. We have to be exporting 50% of
the production of a facility at this rate, but | think
it is not easy that would not be easy to export
50% of the production. These products are mar-
keted to abroad with bottles which are in the
domestic market in Turkey, without any changes.

Well, can we say that the bottles have to be
good quality ?

Sure, the quality of the bottles is very important.
In this respect, we were having great difficulties
with a company that we worked with before.
There were times when the bottles did not come,
when we finished production early and left. We
got through a lot of troubles but luckily the Park
Cam was set up and we take out on a road with
them. We have no problem neither quality nor
supply.

TURKEY HAVE BEEN LEARNING VALUE OF
MINERAL WATER

What can you say if we compare the habits of
mineral water abroad with that of Turkey?

As far as | have seenin Europe, everyone is used
to drinking fizzy drinks. That is enough what
you just press any gas into a liquid to drink it.



haline gelmis durumda. Turkiye'de bdyle bir
biling neredeyse hic yoktu. Profesyonel spor-
cularin, saghgina dikkat eden medyatiklerin,
bilincli insanlarin sayesinde Turkiye'de maden
suyu tiketimi artmaya basladi. Korona virlisi
salginiyla birlikte herkes yedigine ictigine daha
fazla dikkat etmeye basladi. Glinlik kaybedilen
ve ihtiyacimiz olan mineral miktarini 6grendik-
ce maden suyuna deger vermeye basladilar.
Sektoriin éncilerinden bir kurulus olarak bizim
ilk hedefimiz de maden suyu tiiketimi bilincini
toplumumuza kazandirmak. Ortadogu'da da
dikkatimi ceken sey, cevir a¢ kapakli blytk boy
siselere yonelik talep. Ortadogulular kolayca
acip icebilecekleri buyldk boy maden sulari is-
tiyorlar; clinki ellerine alip gezmek ve ara sira
acip icmek istiyorlar. Turkiye'de genelde 200
cc icilir biliyorsunuz, clinki zannediyoruz ki
maden suyunu actigimiz gibi tiketmemiz lazim.
Aslinda oOyle bir sey yok; minerali kagmiyor,

Of course they separate mineral water from the
others because they are aware of its importance
to health. They consume mineral water during
the meal. Mineral water has definitely become
drink that in their daily lives. There was almost
any such consciousness in Turkey. Thanks to pro-
fessional athletes, mediatics who pay attention
to their health, conscious people, mineral water
consumption has started to increase in Turkey.
With the epidemic of the corona virus, every-
one have been starting of paying more attention
to what they eat and drink. As they learned the
amount of minerals we needed and lost daily,

they began to value mineral water. Qua one of

the pioneers of the sector, our first goal is to
bring the awareness of mineral water consump-
tion to our society. Also in the Middle East one
thing caught my attention that is the demand
for oversized bottles with flip-open lids. People
who are come from Middle East want large
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Bilge Ercan, Beypazar1 Maden Suyu'nun
3. Neslini temsil ediyor.

Bilge Ercan represents the 3rd
Generation of Beypazari Mineral Water.
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KIMDIR?

Bilge Ercan Peker, 1985 yilinda Ankara
dogdu. PDR (psikolojik danigsmanlik) egitimi
almak istese de ailesinin yonlendirmesiyle
isletme egitimi ald1. 2009 yilinda, Bilkent
Universitesinden mezun olduktan sonra aile
sirketleri olan Beypazar: Maden Suyu'nda
calismaya basladi. Ercan, sirketin yurt disi
pazarlama, reklam ve kurumsal iletisim
calismalarindan sorumlu.

WHO IS SHE?

Bilge Ercan Peker was born in 1985, in
Ankara. Although she wanted to study PCG
(psychological counseling and guidance)
she studied business administration under
the direction of her family. In 2009, after
graduating from Bilkent University, she
has started working at Beypazari Mineral
Water, a family-owned company. Ercan

is responsible for the company’s overseas
marketing, advertising and corporate
communications work.
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sadece gazi kaciyor. Yani hem Ortadogu hem
de Avrupa bunu coktan 6grenmis. Asya pazarini
ise henliz degerlendiremem. Hindistan’la yeni
yeni anlasiyoruz, talepleri ylksek. Toplumda
gelir dizeyleri arasinda ucurum var. Alabile-
cek olanlar gelir seviyesi yliksek kisiler. Bunun
disinda Turkmenistan'a da Griin génderiyoruz.
Eskiden de cok iyi bir ortakhigimiz vardi ama bir
doénem aksadi, simdi yeniden ihracata basladik.

ALIM GUCU YUKSELDIKCE,
GORUNTU ONEMSENIYOR

Sise tasarimlari da bélgeden bolgeye
degisiyor mu yani?

Bazi yerlerde, mesela alim giciniin yuksek
oldugu Dubai gibi tilkelerde ambalajin eldeki sik
durusu, goérinttslt cok énemseniyor. Dubai’'ye
bundan bes yil 6nce 500 cl'lik, cevir ac kapakh
siselerle Girtin gbnderiyorduk. Bize bu siselerle
alistilar ve hala bu buytk siseleri bekliyorlar
ama biz bu siseleri tretimden kaldirdik. Su an
giden siseler, Turkiye i¢ piyasasindakilerle ayni
siseler. Bunun disinda, biz meyveli Grinlerimiz-
le sade Urinlerimizi ayni siselere koyuyorduk.
Bu yazin basinda meyveli Urinlerimizi tutusu
kolay, daha estetik siselere doldurmaya basla-
dik ve bunun cok olumlu dénislerioldu. Tasarim
konusunda Park Cam’in da ¢ok bliylk destekle-
ri oldu. Bayilerden cok glizel déntsler aldik. Ti-
keticiler 6nce sade klasik GrtGntmuzin sisesini
de degistirecegiz zannederek tepki gosteriyor-
lardi ama sadece meyve aromali Grlnlerin sise
tasariminin degistigini gortince ve Urinleri yeni
sisede deneyimleyince daha hos ve kolay kulla-
nimioldugunu séyllyorlar. Meyveli maden suyu
sise tasarimi bizi her acidan rahatlatti. Onceden
otomatlardan alisveris yapan insanlar, siselerin
benzerliginden dolayi, sade maden suyu ister-
ken yanhslkla meyveli maden suyu alabiliyor-
lardi simdi boyle bir yanlishiga mahal verme
durumu ortadan kalkmis oldu.

Turkiye’nin maden sulari pek ¢ok tilkeninkin-
den kaliteli. Dinyada genellikle soda kullanilir-
ken, burada dogal maden suyu var. Hal béyley-
ken Avrupa, Ortadogu gibi pazarlarda rekabet
edebilmesi icin ne yapilmasi gerekiyor?

Yurt disinda Turk markasi maden sulari, Tarki-
yelilerin yogun yasadigi yerlerde ragbet gori-

mineral waters that they can easily open and
drink, because they want to take them in their
hands and walk around and occasionally open
and drink. You know that in Turkey, we usually
drink 200 cc’s, because we think that we need
to consume mineral water as we open it. In point
of fact, there is no such thing; the mineral does
not escape, only the gas escapes. That is to say,
both the Middle East and Europe have already
learned this. | cannot evaluate the Asian market
yet. We have been reaching an agreement with
India recently, their demands are high. There is
too much difference between income levels in
society. People who get high income levels can
buy them. Apart from that, we also send prod-
ucts to Turkmenistan. We have had a very good
partnership in the past, but it failed for a period,
and now we have started exporting again.

AS PURCHASE POWER RISES, IMAGE
BECOMES MORE IMPORTANT

Do bottle designs vary from region to region?

In some places, for instance Dubai, where the
purchasing power is high, the appearance of the
packaging is very important. We were sending
products to Dubai in 500 CL flipped open-lid
bottles five years ago. They are used to these
bottles and they are still waiting for these big
bottles but we have removed those bottles from
production. The bottles we have been sending
are the same as those in the domestic market of
Turkey. Except this, we were putting our fruity
products and plain products in the same bottles.
At the beginning of this summer we started to
fill our fruity products into easy-to-hold, more
aesthetic bottles, and this has had very positive
feedbacks. Park Cam also have supported in the
design. We have received a lot of good feed-
backs from the dealers. Consumers first of all
reacted by assuming that we would also change
the bottle of our plain classic product, but only
when they saw that the design of the bottle of
fruit-flavored products had changed and experi-
enced the products in the new bottle, they said
it was more pleasant and easy to use. The fruity
mineral water bottle designs have been relieved
us from in every respect. People who used to
shop at vending machines, because of the simi-
larity of the bottles, were able to buy fruit juice



yor. Yine oralarda taniniyorsunuz ya da yazin
tatile geldiklerinde begenenler (lkelerine do6-
nince talep ediyorlar bu sekilde Tirkiye'den
maden suyu gidiyor oralara. Eger yurt disinda
rekabet etmek istiyorsaniz, dev market zincir-
leriyle anlasmaniz, gortinlir olmaniz gerekiyor.
Onlarda da tasarim cok 6nemli, icecekten 6nce
siseyi satiyorlar, onu yaldizli etiketlerle giydi-
riyorlar. Bizim sattigimiz, maden suyu. ici di-
sindan degerli oldugu icin,icerigi 6n plana alip,
goruntlyd ikinci plana atiyoruz. Halbuki yurt
disinda bu da cok 6nemli. Buna ragmen bircok
Tirkiye markasi var yurt disinda. Her yerde ko-
layca bulunabiliyorlar ama Tirk marketlerinde.
Bu is yurt icinde bile zor bir is. Yiksek bir raf
degeri var, tadim yaptiriyorsunuz, begenilerine
sunuyorsunuz, reklam veriyorsunuz ve market
sizi kabul ediyor. Yurt disinda durum daha da
zor, hep ikinci plandasiniz, 6nceligi kendi mar-
kasina veriyor.

Pandemi satislari nasil etkiledi?

Sosyal izolasyon nedeniyle her yer kapaninca
tabii ki restoranlarda ve horeca kanallarinda sa-
tislar durdu. Ancak akla gelebilecek tiim zincir
marketlerde bulundugumuz icin ve insanlar
evden cikamayacaklarini distinerek, stok kay-
gisiyla alisveris taptiklari icin marketlerdeki sa-
tislarimiz devam etti.

KADINLAR, CALISTIKLARI KURUMA
SAYGINLIK KATARLAR

Kadinlarin is hayatinda karsilastiklari
zorluklarlailgili neler diistiniiyorsunuz?

Aile sirketinde, kendi isinin basinda bir kadin
olarak ne kadar objektif bakabildigim tartisilr;
ama bence toplum tarafindan kadina yiiklenen
sorumluluklar, erkege ylklenen sorumluluk-
lardan fazla. Erkek sadece isinde basarili olma-
liyken, kadindan hem evde iyi bir anne, iyi bir
es hem de is yerinde basarili bir kadin olmasi
bekleniyor. Muhtemelen de ayni nedenler ka-
dinlarin kariyer anlaminda yikselisi, evindeki
sorumluluklari aksatmamasi icin engelleniyor.
Buna katilmiyorum,yanlis bir sey séyliyorsam
affedin ama kadinlar is konusunda da daha ve-
rimli ve 6zenli. Erkekler ani kararlar dogrultu-
sunda fevri hareket ederek kendi emeklerini
bile mahvedebilirken, kadinlar analitik distin-
me yetileriyle daha sakince dislnip, her seyi
tartip makul kararlar veriyorlar. Gérdigimuz

by mistake while asking for plain mineral water,
and now the situation that making such a mis-
take has disappeared.

The mineral waters of Turkey are the most high
quality in many countries. Meanwhile soda is
often used around the world, here is natural
mineral water. Nevertheless, what needs to be
doneinorder to competein

markets such as Europe and the Middle East?

Turkish brand mineral waters in foreign coun-
tries are sought after in places where Turkish
people live densely. Either you are known there
or those who like it when they come on holiday
in the summer when they return to their country
and demand this way mineral water from Turkey
goes there. If you want to compete abroad, you
have to deal with huge grocery chains and make
your presence felt. In them design is very impor-
tant too, they sell the bottle before the drink,
they dress it with gilded labels. We are selling
what is mineral water. Since the inside is valu-
able from the outside, firstly we put the con-
tent in the foreground and put the image to the
second priority. However, this is very important
abroad too. Notwithstanding , there are many
Turkish brands abroad. They are easily found ev-
erywhere in Turkish markets. It is a difficult job,
even domestically. There is a high shelf value,
you taste , you offer to their liking, you adver-
tise and the market accepts you. The situation is
even more difficult in foreign countries, you are
always second in line, they give priority to their
own brand.

How have been the pandemic affect selling?

Of course, sales stopped at HoReCa (Hotel/Res-
taurant/Café) channels when everywhere was
closed due to social isolation. However, since
we were in all the chain markets imaginable
and people thought that they couldn’t leave the
house, our sales at the grocery stores continued
because they shopped with stock anxiety.

WOMEN ADD RESPECTABILITY TO THE
ESTABLISHMENT THAT THEY WORK

What do you think of the difficulties that
women in business?

It is debatable how objectively | can look at a
woman in the family business as a woman at the
beginning of her own business, but | think the re-
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Bazi yerlerde, mesela
alim giictiniin yuksek
oldugu Dubai gibi tlke-
lerde ambalajin eldeki sik
durusu, goérintusu cok
onemseniyor.

In some places, for
instance Dubai, where
the purchasing power

is high, the appearance
of the packaging is very
important.
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Kusak farkina bakinca gériiyorum ki babamin vizyonu biraz daha genis.

When | look at the generational difference, | see that my father’s vision is more wider.
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yonetici kadinlarin sayisi parmakla sayilabile-
cek kadar az ama tabii ki yonetici hemcinsle-
rimin sayisi artsin isterim. Cam tavani kiranlar
bize birer 6rnek. Onlara bakip, istersek yapa-
bilecegimiz anliyoruz. Benim gordigim, dis-
tigimuiiz yerde pes etmemeliyiz. Kalkip devam
etmemiz gerekiyor.

Sizin, kendi prensipleriniz dogrultusunda
sirketinize kattiginiz arti degerler neler?

Aile sirketlerinin hep bir noktadan sonra tikan-
dig1 diistinllir. bizim kendi icimizde ki aile sir-
keti yasamiz, bunun éniine gecmemizi sagliyor.
Ben burada Niyazi Bey'e, “baba” demem. Pek
cok miisterimiz de onun kizi oldugumu bilmez.
Kendi aramizda her zaman korudugumuz bir
hiyerarsi var. Dedem i¢in durum daha farkly-
di; personelle, bayilerle, musterilerle iletisimi
cok daha baskaydi. Kusak farkina bakinca go6-
riyorum ki babamin vizyonu biraz daha genis.
Babam vyeniliklere daha acik ve kusak olarak
dedemden c¢ok babama yakin oldugum icin
onun oOngorilerini, hedeflerini anlayabiliyo-
rum. Benden dort yas kiictk kardesim ile bile
aramizda goris farkliliklari olabiliyor. Ama bu
kusak farkhliginin getirdigi bir gerceklik. Benim
kisisel olarak sirketimize getirdigim degisiklik-
lerden biri, 2009'da ise baslarken iki olan kadin
calisan sayisinin 8-10 kisiye cikmasi. Kadinlarin
bir kurumu cok daha gelistirdigini ve ona say-
ginhk kazandirdigini distntyorum. Babamin
vizyonuyla birlikte benim de dahil oldugum du-
rumda, calisanlarimiza her zaman kapimiz acik.
Gelip sikayetlerini birebir anlatabiliyorlar bize.

FAVORIM DEDEM

Uc neslin, calisanlara yonelik davranislarinda
nasil farklar oluyor?

Dedem cok otoriterdi. Kapidan girdigi anda
herkes hazir ola geciyordu. Felc gecirmisti ve
elektrikli sandalyeyle ise geliyordu ama herkes
ayaga kalkar ve o gecene kadar beklerdi. Bu
hem korku hem de sevgi demekti. Hulusi Kent-
men gibiydi. Tatl sert, babacan, hem sevilen,
hem sayilan hem de korkulan biriydi. Calisanla-
rimiz gondl rahathgiyla gordikleri acigr payla-

sponsibilities that imposed on women are more
than the responsibilities that imposed on men by
society. While the man should only be success-
ful at his job, the woman is expected to be a good
mother at home both a good wife and a success-
ful woman at work. Probably the same reasons
are prevented from the rise of women in terms
of careers in order not to hamper their responsi-
bilities at home. | disagree with this, forgive me if
| am saying the wrong thing, but women are also
more efficient and attentive at work. While men
can even ruin their own labor by acting impul-
sively in the line of sudden decisions, women are
able to think calmly with their analytical think-
ing, consider everything and make reasonable
decisions. The number of executive women we
have seen is very small, but of course | would like
toincrease that the number of my fellow manag-
ers. The ones who broke the glass ceiling are ex-
amples for us. We look at them and understand
that we can do it if we want to. As far as | see, we
must not give up where we fell. We have to get
up and continue.

What are the surplus values that you add to
your company in line with your own principles?

Family companies are always thought to be
clogged after a point. Our family business law
within us allows us to avoid it. | never say ‘dad’
to Mr. Niyazi here. A lot of our customers do not
know that | am his daughter. There s a hierarchy
between us that we have always maintained. For
my grandfather, the situation was different; his
communication with staff, dealers, customers
was much different. When | look at the genera-
tional difference, | see that my father’s vision is
more wider. My father is more open to innova-
tion and as a generation | am closer to my father
than my grandfather so | can understand his pre-
dictions and goals. Even my brother who is four
years younger than me and | have differences
of opinion. But this is a reality bringing about by
generational difference. One of the changes |
have personally brought to our company is that
the number of female employees, which was two
when | started work in 2009, increased to 8-10
people. | think women have been improving an



sabilirler bizimle. Strekli degisen calisanlarimiz
yok. Tam otomasyonlu sistemle calistigimiz icin
toplasaniz 100 kisilik bir kadromuz var ve ¢ogu
da dedemle birlikte calismis, emekliligini bekle-
yen kisiler. Yeni gelenler, yeni yatirimla dogan
elemanihtiyaciyla geliyorlar ama eskiler, emekli
olma zamani geldigi halde gitmek istemiyorlar.
Biz bir aileyiz sonucta ama sanki dedem bizden
daha cok seviliyordu ve daha populerdi. Babam
retimden kismen cekildi diyebiliriz. Uretim su
an kardesimde. Babam her seye yetisemedigi
icinis bolimu yapmakta hakli, kardesim de Gre-
timde son derece basarili ama favorim dedem.

Babaniz Niyazi Ercan ¢ok giizel fotograflar
cekiyor. Sizin de is hayatinizin disinda
ilgilendiginiz, vakit ayirdiginiz seyler var mi?

Ben cocuklardan 6nce puzzle yapmayi sever-
dim. Cok sayida puzzle yaptim ama cocuklardan
sonrabunadevam etmek mimk{in olmadi. Simdi
isten kalan zamanlarda onlari nasil yetistirece-
gimle ilgileniyorum. Cocuklar olduktan sonra
esimle en fazla bes kez sinemaya gitmisizdir,
gecmis on yila baktigimda sadece ¢ocuklarimi
goriyorum. Kendi isimi yaptigim icin mesai kav-
ramim da yok, isten cok gec saatte cikabiliyorum
ve kosa kosa cocuklarimin yanina gidiyorum.

institution much more and giving it respect-
ability. In the event of my involvement with my
father’s vision , our door is always open to our
employees. They can come and tell us their com-
plaints one-on-one.

MY FAVORITE PERSON IS MY
GRANDFATHER

How do three generations differ from in their
behavior toward employees?

My grandfather was an authoritative person. As
soon as he walked through the door, everyone
was spring to attention. He had a stroke and
he was coming to work with the electric chair
but everyone would stand up and wait until he
passed. It meant both fear and love. He was like
Hulusi Kentmen. He was kindly but firmly, fa-
therly, loved, respected and feared person. Our
employees can share with us the shortfall they
see with peace of mind. We don’t have employ-
ees who are constantly changing. Since we work
with a fully automated system, we have a staff
of 100 people, most of whom worked with my
grandfather also waiting for their retirement.
The new personnel comes with the needs for
new investment-born employees, but the old
ones do not want to go even though it’s time to
retire. We are a family, but it was like that my
grandfather was more loved and more popular
than us. | can say that my father was partially
withdrawn from production. My brother is in the
production right now. My father is right to do job
sharing because he cannot keep up with every-
thing, and my brother is extremely successful in
production, but my favorite is my grandfather.

Your father Niyazi Ercan takes very
beautiful photos. Do you have any other
interests besides your business life?

| liked doing puzzles before my children’s birth.
| did a lot of puzzles, but it was not possible to
carry onwith it after the kids. Now | am interest-
ed in how to bring up them in the time left on the
job. My husband and | have been to the movies
no more than five times since we had children,
and when | look at the past decade, | only see my
children. | do not have the concept of shift be-
cause | do my own work, | get off work very late
and | go to my kids with great eagerness.

ROPORTAJ -

(

Profesyonel sporcularin,
saghgina dikkat eden
medyatiklerin, bilincli

insanlarin sayesinde Tur-

kiye'de maden suyu tiike-
timi artmaya basladi.

Thanks to professional
athletes, mediatics who
pay attention to their
health, conscious people,
mineral water consumption
has started to increase in
Turkey
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GEZI YAZISI -

DORT BUCAKLI BILECIK

BILECIK: THE ONLY CITY THAT HAS TERRITORY IN
4 GEOGRAPHIC REGION IN TURKEY

Osmanli Imparatorlugu’nun kurulus merkezi olmasinin yani sira icinde barindirdig tarihi zenginlik ve
dogal glizellikleri ile 6n plana ¢ikan Bilecik, Tirkiye'nin dort cografi bolgesinde topraklari olan tek ilimizdir.
Bilecik’e karayolu ile ulagimin kolay olmasi ve buytk sehirlere yakin olmasi ayr1 bir avantaj saglamaktadir.
Planlamasini bitiren ve gelmeye karar veren potansiyel turist, Istanbul, Bursa ya da Ankara'dan kolaylikla

Bilecik'e ulasabilir.

Bilecik is the place where theOttoman Empire was founded. In addition,Bilecik draws attention with its rich history
and natural beauties, and is the only city that has territory in 4 geographic Region in Turkey. The motorways and
roads from different directions to Bilecik make the transportation comfortable. Furthermoe, Bilecik is close to big
cities, which give Bilecik an important advantage. A potential tourist, who has finished the planning phase and
made up his or her mind to visit Bilecik, can easily reach Bilecik from Istanbul, Bursa or Ankara.

OSMANELI

Sakarya Nehri’nin kiyisinda bulunmasindan
dolayr ormanlar ve Uzim baglari ilceye ayri
bir glizellik katmaktadir. Keza ilcenin eski adi
“Pefka”, “baglik, bahgelik glizel yer” anlamin-
dadir. ilceye ulastiginizda bu ismi ne kadar hak
ettigine gozlerinizle sahit olacaksiniz. ilcede
bircok tarihi yapi bulunmaktadir. Bu yapilardan
bir tanesi olan Riistem Pasa Camii, ahsap tavan-
I ve dikdortgen yapisi ile gérilmeye degerdir.
Yapisinda kullanilan kesme taslar sizi zamanda
yolculuga cikarabilir. Riistem Pasa Camii'nden
ayrildiktan sonra 15. ve 17. ylizyll mimarisi olan
tarihi Turk evleri “ipek Konaklar” goriilmeye
deger ayri bir noktadir. Halk arasinda efsanele-
re konu olan, geceleri mezarindan cikip dolas-
tig1 rivayet edilen Bayrak Dede’nin tiirbesi de
ziyaret edilebilir.

ilcenin icinde barindirdig tarihi eserlerden bir
tanesi de Rum Kilisesi kalintilaridir. Kilise ziya-
retinden sonra da ilk posta kargo ucagini gére-
bilirsiniz. Osmaneli’ye gelmisken ayva lokumu
yemeden olmaz. Sakarya Nehri’'nin kiyisinda bir
Tirk Kahvesi ve yaninda ayva lokumu ile biraz
yorgunluk atabilirsiniz.

OSMANELI

Since Osmaneli is located on the banks of Sa-
karya River, forests and vineyards add a differ-
ent beauty to the district. Likewise, the original
name of the district, “Pefka”, means “beautiful
place with vineyards and gardens”. When you
arrive the district, you will witness how much
it deserved its name. There are many historic
buildings in the district. One of these buildings
is Rlstem Pasha Mosque which is worth seeing
with its wooden ceiling and rectangular struc-
ture. The ashlar stone used in its structure can
take you on a journey through time. After leav-
ing the Ristem Pasha Mosque, the historical
“Silk Mansions-ipek Konaklari” Turkish houses,
which are among the 15th and 17th century
architecture examples, is an other point worth
seeing. The tomb of Bayrak Dede, who becomes
the stuff of legend in public, and is reported to
come out of his grave and walk around at night,
can also be visited. One of the historical artifacts
in the district is the ruins of the Greek Church.
Following the church visit, you can see the first
mail Cargo aircraft. While you are in Osmaneli,
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GOLPAZARI

Osmaneli'nden ayrildiktan sonra Goélpazarr'n-
da Kursunlu koyu ayri bir ziyaret noktasidir.
Glizel dogasi ve havasi ile insana huzur veren
Kursunlu kéylinde yoresel 6gle yemegi yemek
mimkindir. Samimi koylilerin hazirladigi bir-
birinden leziz yemeklerin tathsi ise koylllerin
glizel sohbetidir.

Kursunlu koyinin sorumlusu Bedriye Engin’i
onceden arayarak recel, salca, kdy ekmegi,
peynir yapma gibi aktivitelere koylller ile birlik-
te katilabilirsiniz. Kéyde “baba-ogul, anne-kiz”
gibi konseptlerle turlar diizenleyen gruplarla
karsilasabilirsiniz. Kursunlu koéylinden sonra
yaklasik 45 dakika siiren yolculuk ile Ségite
gelebilirsiniz.

SOGUT

Sogut'te, Osmanli imparatorlugu’nun birakmis
oldugu eserleri gorebilir ve kurucularinin me-
zarlarini ziyaret edebilirsiniz. Ozellikle Ertugrul

Gazi Turbe Alani, S6gut’tin goriilmesi gereken
en 6nemli yerlerinden bir tanesidir.

Bu tirbede Osman Gazi’'nin gecici kabri, Halime
Hatun Kabri, Savci Bey Kabri ve 19 Alperen
Gazi kabirleri ziyaret edilebilir. Tirbenin hemen
icinde yer alan sifali pilav asevi ziyaret edilerek,
sifali pilavin tadina baktiktan sonra, Tirk Bu-
yukleri Aniti ve Ertugrul Gazi'yi Anma Térenleri
Alani da gorildikten sonra merkeze gelinir.

S6giut Hukiimet Meydanl, ilcenin en islek yer-
lerindendir. Buradan Hamidiye Kiilliyesi, Et-
nografya Mizesi ve Celebi Mehmet Han Camii
ziyaret edilerek, Karakecili Parki'nda biraz so-
luklandiktan sonra Kaymakam Cesmesi’'nde bir
yudum su icilir ve Osmanli’'nin ilk camisi olan
Ertugrul Gazi Mescidi ziyaret edilir.

Sogit cikisinda Osmanli’nin ilk kadisi olan
Dursun Fakih'in tiirbesini ziyaret edebilir, ar-
dindan da Bozlyiik'e gecip Kurtulus Savasi’nin
simge mekanlari olan Metristepe Zafer Anit’'ni
gorerek indnl Sehitligi’ni ziyaret edebilirsiniz.
Aksam Bozlyik'te konaklarsiniz.

you should eat “quince delight”. You can get arest
on the banks of Sakarya River by tasting “quince
delight” together with a cup of Turkish Coffee.

GOLPAZARI

Following Osmaneli, Kursunlu village is an other
visit point in Goélpazari. Kursunlu gives you peace
with its pleasent nature and good weather. You
can have the oppportunity to eat local dishes for
the lunch in Kursunlu. Following the delicious
dishes, it is time for the dessert. Then, give it a
try to have a nice conversation with the villagers.
You will love it more than the dessert.

Bedriye Engin is in charge of Kursunlu village.
Just give a call to Bedriye in advance to join the
villagers in activities such as making jam, tomato
paste, cheese and baking bread. In the village,
you can come accross some groups organizing
tours with concepts of “father-son, mother-
daughter”. Following Kursunlu village visit, you
can get to S6gut after a 45 minutes drive.

SOGUT

In S6glit, you can see the historical artifacts of
the Ottoman Empire and visit the tombs of Ot-
toman Empire founders. Especially Ertugrul Gazi

Tomb Areais one of the most important places of
Sogut that should be seen.

In this tomb area, the temprory tomb of Osman
Gazi, Tomb of Halime Hatun, Tomb of Savci Bey
and Tombs of 19 Alperen Gazi can be visted.
Healing rice soup kitchen located right within
the tomb area can be visited and you can taste
the healing rice. After seeing the Turkish Great
People Monument and Ertugrul Gazi Memo-
rial Ceremonies Area, you will reach the town
center.

Sogut Government Square is one of the busiest
places in the district where you can visit Hamidi-
ye Islamic-Ottoman Social Complex, Ethnogra-
phy Museum and Celebi Mehmet Han Mosque.
After having a rest in Karakecili Park, you can
drink water at the Kaymakam Fountain, and
then you can visit Ertugrul Gazi Masjid which is
the first mosque of the Ottoman Empire.



GEZI YAZISI -

Bilecik Saat Kulesi 1907 yilinda Ertugrul mutasarrifi Musa Kazim Bey tarafindan yaptirilmistir. Bu dénem, II. Abdilhamit doneminde denk gelmektedir.
Bilecik Clock Tower was built in 1907 by the governor of Ertugrul, Musa Kazim Bey. This period, It coincides with the reign of II. Abdulhamit.
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PAZARYERI

Cogunlugu az kath evlerden olusan sirin
Pazaryeri ilcesine 10 km mesafede bulu-
nan, comlekgiligi ile meshur Kinik Kéyi’'ni
ziyaret edebilirsiniz. Kdye ilk giriste hemen
anlarsiniz el sanatlarinin ne kadar gelis-
mis ve gilzel oldugunu. Saat 9.00 gibi Kinik
Kirsal Turizm KoéyU’'nin glizel havasi esli-
ginde koy kahvaltisi yaparak gline merha-
ba diyebilirsiniz. Kahvaltidan sonra koéyde
kictk bir tur sizi eski glinlerinize gotire-
cektir. Ozellikle Tiirkiye'de sadece bu bdl-
gede yetisen ve gokyliziine dogru uzanan
serbetci otu sizleri hayrete distrar.

Yol boyunca agaclardan meyve ve bahce-
lerden sebze toplayabilirsiniz. Tamami tek
kath ahsap ve kerpicten yapilmis bu sirin
koéy evlerini gezerek Anadolu insaninin
sicakligini bir kez daha yireginizde hisse-
deceksiniz. Kinik Kéyi'ne gelip de ¢comlek
yapmadan olmaz. Tamami el emegi g6z
nuru bu c¢omleklerin yapimini izleyebilir
hatta siz de ocaga oturup kendi ¢comleginizi
yapabilirsiniz.

Saat 11.00 gibi Pazaryeriilcesinin gizli cen-
neti olan Bozcaarmut Goéleti'ne gidebilirsi-
niz. Dogal yollarin icinde glizel bir ylriyts
yaparak gol kenarinda soluklanabilirsiniz.
Ayrica golin icindeki renkli baliklari da
gormek mimkundur.

BILECiK

Pazaryeri'nin essiz dogasinda huzurlu bir
zaman gecirdikten sonra Bilecik’'e gelinir.
Bilecik tarihi bakimdan zengin bir ilimizdir.
Birbirinden degerli tarihi eserleri bir arada
gorebilirsiniz. Bilecik merkezde ylrime
mesafesinde olan Seyh Edebali Turbesi’ni
ziyaret edilebilirsiniz. Burada ayni zaman-
da lldiz Hatun, Rabia Bala Hatun Tirbeleri
de bulunmaktadir.

“Sag elinin verdigini sol elin gérmesin”
anlayisinin en glizel 6rneklerinden biri
olan Sadaka Tasi alani mutlaka goérilme-
lidir. Orhan Gazi Camii, Tarihi Tabakhane

At the exit of S6gut, you can visit the tomb of
Dursun Fakih, the first muslim judge of the Ot-
toman Empire, and then you can visit the inéni
Cemetery where you have the opportunity to
see the Metristepe Victory Monument, which
is the iconic places of the War of Independence.
Bozliylik would be a good option for accomoda-
tion at night.

PAZARYERI

You can visit Kinik Village which is 10 km away
from the pretty Pazaryeri district. Kinik mostly
consists of single story houses, and famous for
its pottery. At first sight you will understand
how developed and beautiful handicrafts are
present in Kinik. You can start the day with a vil-
lage breakfast in the nice weather of Kinik Rural
Tourism Village at around 9:00. A short tour in
the village will take you back to your old days
after breakfast. You will be amazed by the hop
that is grown in this region. You will see them
pointing up into the sky.

Along the way, you can pick fruits from trees and
vegetables from gardens. You will once againfeel
the warmth of Anatolian people in your heart by
visiting these pretty single-storey wooden and
adobe village houses. If you are in Kinik, you
should make pots. You can watch how pots are
being made, all of which are handcrafted, and
you can even sit by the heater and make your
own pot. At 11.00 am, you can go to Bozcaarmut
Pond, the secret paradise of Pazaryeri district.
You can take a nice walk on the inartificial roads
and have arest by the lake. Furthermore, you will
have the opportunity to see the colourful fishes
in the pond.

BILECIK

After having a peaceful time in unique nature of
Pazaryeri, the next stopis Bilecik. Bilecik province
is one of the important cities with its cultural and
historical qualities. You can see many valuable
historical artifacts all in one place. You can visit
Seyh Edebali Tomb, which is within walking dis-
tance to city center. The tombs of Ildiz Hatun and
Rabia Bala Hatun are at the same place as well.



Hamami, Akkaldirim, Emirler ve Karacalar
camileri turizm acisindan 6nemli noktalar-
dir. Bilecik denilince akillara ilk gelen yer-
lerden birisi de tarihi Saat Kulesi ve 3 bo-
yutlu Osmanli Armasr’dir.

Ozellikle Bilecik tarihinin saklandigi yer
olan Bilecik Miizesi gezildikten sonra, 6gle
yemegi icin merkezden 5 Km uzaklikta-
ki Pelitozii Goleti’'ne gidilir. Gol etrafinda
ylrlyUs, bisiklete binme gibi aktivitele-
rin yani sira paintball da oynayabilirsiniz.
Hazir burada iken 6gle yemegi yemeden
ayrilmayiniz.

Yukaridaki 2 glinlik bir tur programi cerce-
vesinde Bilecik'te yapilabilecekler cikarildi
fakat bu programda aslinda Bilecik’in cok
az yeri gezildi. Oysaki Bilecik’'te Harmanka-
ya Kanyonu, Sofular Selalesi, inhisar ve Ye-
nipazar ilceleri gibi daha bircok 6zel mekan
bulunmaktadir. iste asagida cikarilan diger
tur programlariile bu mekanlari da gérmek
mimkanddar.

GEZI YAZISI -

“Sadaka Tas1” area should be visited, which is one
of the best examples of the “Left hand doesn’t
know what the right hand is doing” concept.
Orhan Gazi Mosque, Historical Tannery Bath,
Akkaldirim, Emirler and Karacalar mosques are
important touristic points. The historical Clock
Tower and the 3D Ottoman Coat of Arms are the
first places that come to mind in Bilecik.

After visiting Bilecik Museum, where the his-
tory of Bilecik is hidden, you can go to Pelit6zi
Pond which is 5 km from the city center. You can
have a splendid lunch in Pelitézi Pond area. In
addition to activities such as tracking and cycling
around the pond, you can play paintball. If you
are in Pelitozt Pond area, do not leave without
having lunch.

Above, we outlined “the best things to do in Bi-
lecik within 2 days”. You can see very few places
according to this tour program. However, there
are many special places in Bilecik such as Har-
mankaya Canyon, Sofular Waterfall, Inhisar and
Yenipazar districts. It would be possible to see
these places within the other tour programs out-
lined below.

(“

Ristem Pasa Camii’nden
ayrildiktan sonra 15. ve
17.ylzyll mimarisi olan
tarihi Turk evleri “ipek

Konaklari” gérilmeye
deger ayri bir noktadir.

After leaving the Riistem
Pasha Mosque, the
historical “Silk Mansions-
ipek Konaklari” Turkish
houses, which are among
the 15" and 17 century
architecture examples, is an
other point worth seeing.
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ISTE ISMET, ISTE HIZMET!

HERE IS ISMET, WELL THEN, THE MISSION IS COMPLETED!

ROPORTAJ -

Fabrikada bir sorun ¢iktiginda ya da basiniz sikistiginizda aradiginiz ve yardim istediginiz bir
kisi var o da Idari Isler Sefi Ismet Oztiirk. Ismet Bey, fabrikanin biitiin sorunlari ile ilgilenir
ve ekibiyle o sorunu ¢ézer. Pandemi stirecinde de kendisi ve ekibine ¢ok daha fazla is dusen
Ismet Ozttirk eski calistig1 yerlerde kendisinin her derde deva olmasindan dolay1 “Aspirin”
lakabini aldigini séyltiyor. Tam bir doga sevdalisi olan_Ismet Ozttirk bos vakitlerinde ailesi ile
dogada vakit geciriyor. Fabrikanin her derdine kosan Ismet Oztiirk bu sayida sizlerle.

When a problem rises in the factory or if you are in trouble, there is someone that you
always look for and ask for help. He is the Chief of Administrative Affairs. Ismet Oztirk.
Mr.Ismet takes care of all the problems and solve them with his team. Also during the
pandemic process, Ismet Oztiirk and his team had a lot to do. Ismet Oztiirk says that he
got the nickname “Aspirin” since he was the one who had solution to every problem in
his old work places. Ismet Ozttirk is a true nature lover. In his spare time, he loves to be
out in nature with his family. In this issue, you will have the opportunity to learn about
Ismet OZTURK who takes care of every problem in the factory.

“PARK CAM’DA BUTUN SORUNLAR BiZE
GELIR Biz COZERiz”

Bize Park Cam'dan 6nceki hikdyenizi biraz
anlatabilir misiniz?

1987 senesinde babam emekli olduktan sonra
Katahya Domanic’te kliclik bir restoran actik.
Bir sene kadar burayi calistirdim. Hicbir sey
bilmeden basladim, 3 ayin sonunda mayoneze
kadar cogu seyi yapmayi 6grendim. Rus sala-
tasini hala cok glizel yaparim. 1 sene sonun-
da baktik bize gore degil, babam "Kapatalim
oglum,” dedi. Ben de kapattim. Hala evde bile
canim bir sey isterse arada mutfaga girerim.

Ciner Grubu ile yollariniz nasil kesisti?

Ciner Grubu’na girisim 1993 yilinda Park Enerji
isletmeleri’nde calismaya baslamamla oldu.
O zamanlar kdmir yikama tesislerini sadece
devlet isletebiliyordu. Erhan Aygin'lin 6nder-
liginde Tuncbilek’'te 150 Ton/Saat kapasiteli

“EVERY PROBLEM IN PARK CAM ARE
REPORTED TO US AND WE SOLVE
EACH ONE OF THEM”

Canyou tell us a little bit about your story
before Park Cam?

After my father retired in 1987, we opened
a small restaurant in Kiitahya Domanic. |
ran this restaurant for a year. At the begin-
ning | knew nothing about restaurant and
cooking. But after 3 months, | learned to
make many things such as mayonnaise. |
am still good at making Russian salad. At
the end of first year, we understood that
running a restaurant was not for us. My
father said to me “Let’s close it, son” Then
| did what my father said to me and closed
the restaurant. Nevertheless, | still go into
the kitchen sometimes and cook what ever
| want to eat.

(¢

Butun herkesin derdi,
sikintisi, sorunu ile ben
ve bolimim ilgileniriz.

We take care of all
the problems of every
individual with my team

Park Car
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Ciner Grubu’'nda 27 se-
nem biterken, oglum da
okulunu bitirdikten sonra
yine Park Cam'da insan
Kaynaklari Departma-
ni'nda calismaya basladi.

| have been working in
Ciner Group for 27 years
and my son started to
work in Human Resources
Department at Park
Cam after he finished his
education.

42 2020 | Park Cam

(

Eski miduriim bana “Aspirin ismet” derdi.

My former manager called me “Aspirin Ismet”.

mobil seyyar lavvar komir yikama tesisi kuru-
lacakti. Bizim aile dostumuz olmasi vesilesiyle
Erhan Bey'’in yaninda ise basladim ve 1993 yi-
linda gruba katildim. 1994 yilinda Tuncbilek’te-
ki ihalemiz bitti. Biz de Soma Kémdr isletme-
leri'ne gectik. Eynes Karanlikdere'deki komir
yikama tesislerinde 1994’ten 2006 yilina kadar
gorev yaptim. Yine ihalemiz bitince de Seyito-
mer Kémiir isletmeleri'ne gectik 2006-2011
yillari arasinda da Seyitémer'de gorev yaptim.
Batln isletmelerde, idari isler ya da satin alma
departmanlarinda gorev aldim. Park Cam ile
tanismam ise 2011 yilinda Bozlylk'teki tesi-
sin temelleri heniiz atilirken gerceklesti. Se-
yitdmer'deki ihalemiz bittikten sonra buraya
kurulus asamasinda geldim. Selcuk Bey, Yahya
Bey ve ben ilk etapta buraya geldik. O glinden
bugline kadar da buradayim.

ASPIRIN iSMET
Peki, Park Cam’'da tam olarak géreviniz nedir?

Su anda Park Cam'da idari isler Departma-
ni'nin sefligini yapryorum. Fabrikanin givenlik,
temizlik, yemekhane, servis, kantar, binek arac-
larinin bakimlari ve kontrolleri gibi islerin taki-
bini yapiyoruz. Fabrikanin peyzaj islerini de biz
yaplyoruz, biz kontrol ediyoruz. Bizimle cali-
sanlarin aylik hak edislerini diizenliyoruz, kont-
rol ediyoruz. Servisleri kontrol ediyoruz, kac
servis yapmis, ne kadar calismis? Bu gibi islerin
de 6n kayitlarini yapip muhasebe birimine ile-
tiyoruz. Yine fabrikanin su ihtiyacini, malzeme
ihtiyacini biz karsiliyoruz. Eski midirim bana
“Aspirin ismet” derdi. Butiin herkesin derdi,
sikintisi, sorunu ile ben ve bélimam ilgileniriz.

Departmaninizin diger bolimlerle baglantisi
nedir?

Diger birimlerle zaten omuz omuza calismak
zorundayiz. Bilhassa Satin Alma, Muhasebe,
insan Kaynaklari béltimleri ile daha cok dirsek
temasindayiz. Bu bolimlerin yaninda Uretim
birimlerine de genelde destek saglariz. Onlarin
pek cok ihtiyaci da bizim boélimimuz tarafin-
dan karsilaniyor. Genel temizlik, isletme temiz-
ligi gibi islerle de biz ilgileniyoruz. Fabrikanin
bitin ihtiyaclarindan sorumlu oldugumuz icin

How did your paths cross with Ciner Group?

My path crossed with Ciner Group in 1993
when | started working at Park Energy. At that
time, only the State could operate coal wash-
ing plants. When the private sector enterprise
begins Erhan Aygln established a mobile laun-
der coal washing facility with a capacity of 150
Ton/Hour in Tuncbilek. Erhan Ayglin was our
family friend and on this occasion | started
working with him, and thus joined the Ciner
Group in 1993. This facility was the first step
of the Ciner Group to the mining industry.
The tender in Tuncbilek ended in 1994. Then
we moved on to Soma Coal Establishment. |
worked at coal washing facility in Eynes Koyu-
dere from 1994 to 2006. When our tender was
over again, we moved to Seyitomer Coal Es-
tablishment and worked in Seyitdmer between
2006-2011. | worked in administrative affairs
or purchasing departments in every establish-
ment. | was acquainted with Park Cam in 2011
when the foundations of the plant in Bozliytk
were laid. After our tender at Seyitdmer ended,
| started to work here at the formation stage
with Mr.Selcuk and Mr.Yahya. | have been here
ever since.

ASPIRIN ISMET
So, what exactly is your duty at Park Cam?

Currently, | am the chief of the Administrative
Affairs Department at Park Cam. We follow
up the works and issues such as mailroom, se-
curity, cleaning, dining hall, service vehicles,
weighbridge, maintenance and control of pas-
senger vehicles of the factory. Furthermore, we
control the landscaping work of the factory. We
also arrange and control the monthly progress
payments of the companies and individuals who
work with us. We control the service vehicles
in terms of the number of the services and the
total time the vehicles operated. We also keep
the preliminary records of such works and for-
ward them to the accounting unit. We also pro-
vide potable water and other material needs of
the factory. My former manager called me “As-
pirin Ismet”. We take care of all the problems of
every individual with my team



bltlin bélimlerle az ya da ¢cok temas halinde-
yiz. Fabrikanin genel olarak biitin operasyon-
larinda, bittin béltimlerle iletisim halinde olup
biitlin slirecte biz de konuya dahil oluyoruz.

PANDEMIi SURECINDE HERKES
KAPASITESINi ASTI

Sizin ve boéliimiiziin bir glinii nasil geciyor?

Bizim birimimiz fabrikada her zaman yogun
calisiyordu, Ustiine gelen bu korona virls(
pandemisi ile daha da yogun calismaya basla-
dik. Arkadaslarimiz tiim kapasitelerinin Gstline
ciktl. Hareketli bir ortamimiz oldugu icin tiim
sorunlar bize geliyor. Yemekte, serviste, gi-
venlikte sikinti olunca hep biz ilgileniyoruz.
Tamamen bir kosturmaca halindeyiz. Hele ki bu
pandemi slirecinde hepimiz 24 saat ayaktaydik
diyebilirim.

Peki, idari isler pandemi stirecinde tam
olarak neler yapti?

isyeri hekimimiz Emine Hanim'in talimatlari
dogrultusunda her vardiyamizda servisler-

What kind of a relationship does your
department have with other departments?

We have to work in close cooperation and stand
shoulder to shoulder with other units. Especial-
ly, we are in close coperation with the Account-
ing, Marketing Sales, Purchasing and Human
Resources In addition to these departments, we
also provide support to production units. Many
of their needs are met by our department. We
also deal with works such as general cleaning
and facility cleaning as well. We are in more or
less contact with all departments, as we are re-
sponsible for all the needs of the factory. In all
operations of the factory, we are in communica-
tion with all departments and we get involved in
the whole process.

EVERYBODY HAS GONE BEYOND THEIR
CAPACITY DURING THE PANDEMIA

So can you tell us about your daily activities
and routine operations at the factory?

Our department have always been working
hard at the factory. We started to work more in-
tensively due to the pandemia. Our friends have

Soldan saga / From left to right

Murat Tosun-Idari Isler Sefligi Memuru
Onur Erbey-idari Isler Sefligi Memuru
Emrah Toy-idari Isler Sefligi Memuru
Ismet Oztiirk-Idari Isler Sefi

Salih Kilic-Idari Isler Sefligi Memuru
Selcuk Inci-Idari Isler Sefligi Memuru
Faruk imren-Idari isler Sefligi Memuru
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Ben bir goz hirsiziyim.
Bir ustadan bir seyi
gordukten sonra, blytk
oranda o isi 6grenir ve
kendim yaparim.

The great thing about me is
that | always keep my eyes
open. | watch a master or a
mechanic while he works,
and then | learn how to do
the work to a great extent.
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de dezenfekte isi yapiyoruz. Yiksel yonetime
bagli personellerimiz var, onlar gerekli egitim-
leri aldi ve bu isi onlar yapiyorlar. ilk basta gu-
venlikten baslayalim. Kendi araclariyla gelen
personelin ates o6lctimleri, kayitlari tutuluyor.
Sadece personel degil fabrikaya hammadde
getiren ya da fabrikaya triin almaya gelen her
sofére de ayni islemler uygulaniyor. Kantarda
evrak alimlarini da engelledik, temasi kestik.
Servisler fabrikaya geldiginde saglk birimi
ates olclyor, bizim arkadaslarimiz da araclarin
dezenfektasyonlarini yapiyor. Soyunma odala-
rinin 3 vardiya olarak sislenmesi, dezenfektas-
yonu yapliliyor, personel giris ve cikislarinin da
ilaclanmasi yapiliyor. Tim ofisler ve atolyeler
hafta sonlari ve vardiya sonlarinda ilaclaniyor.
Fabrikanin cesitli yerlerinde ve servislerde bu-
lunan el dezenfektanlarinin kontrold, hijyenik
paspaslarin kontrollerini de birimimiz yapiyor.
Yemekhanede yine el dezenfektani ve maske
dagitimiisleri ile de biz ilgileniyoruz. Batiin bu
slrecte saglik birimiyle de dirsek temasini sti-
rekli stirdlriyoruz.

gone beyond their capacity. We have a very
busy working environment and every problem
is being reported to our department. We deal
with the problems regarding food, service ve-
hicles and security. We are always on arat race..
Especially, | can say that we worked hard and
were alert for 24 hours during pandemia.

So, what exactly did the Administrative
Affairs do during pandemia?

In accordance with the instructions of our oc-
cupational physician, Mrs. Emine, we make
disinfection at the services in every shift. We
have personnel from management department.
They received the necessary training and they
are performing this job. Let me start with the
safety issues first. We take the temperature of
the personnel coming with private vehicles to
the facility and then measurement results are
recorded. The same procedures are applied to
every truck driver who brings raw materials to
the factory and who comes to get products from
the factory. We also prevented the delivery of



“GOZ HIRSIZIYIM”

Fabrika disinda bos zamanlarinizi nasil
degerlendiriyorsunuz? Ailenizle nasil vakit
geciriyorsunuz?

Ben bir doga sevdalistyim. Toprakla ugrasa-
mam, pek becerim yoktur o konuda ancak
dogayi, yesil alanlari ve acik havayi cok seve-
rim. Ailemle sik sik piknige gideriz. Esim ve
bir oglum var. Oglum benim Ciner Grubu'na
katildigim yil diinyaya geldi. Benim Ciner Gru-
bu’'nda 27 senem biterken, oglum da okulunu
bitirdikten sonra yine Park Cam'da insan Kay-
naklari Departmani’nda calismaya basladi. Be-
raber, baba-ogul calisiyoruz burada.

Peki, hobileriniz neler?

Benim yapmaktan en keyif aldigim seyler
gezmek, araba kullanmak ve aticilik. Dedigim
gibi, ben bir doga sevdalisiyim ve dogada araba
kullanmaktan cok keyif alirim. En blyuk 6zelli-
gim, bir gbz hirsizi olmam. Bir ustadan bir seyi
gordlikten sonra, bliylik oranda o isi 6grenir ve
kendim yaparim. 1993’ten beri servislerle, us-
talarlaic ice olduktan sonra araba kullanmanin
yaninda isin mekanigini de 6grendim. Arizanin
nerede oldugunu anlar ve ustayi yonlendiririm
ama araba kullanmak mekanikten daha keyif
aldigim bir is.

Ben bir doga sevdalisiyim. / [ am a nature lover.

documents at the weighbridge. We do not allow
any physical contact. When the service vehicles
arrive at the factory, the medical team takes the
measure of the personnel. The staff from my de-
partment makes the disinfection of the vehicles.

Locker rooms are fogged and disinfected on a
3-shift basis, and entrances and exits within the
factory are disinfected as well. All offices and
workshops are disinfected at the end of each
shift and aslo at the weekends. Our depart-
ment controls the hand disinfectants in various
parts of the factory and also in service vehicles
and controls the hygienic mats. We distribute
hand disinfectant and mask in the dining hall.
We work in close coordination with the medical
team throughout the whole process.

“I ALWAYS KEEP MY EYES OPEN”

How do you spend your free time outside the
factory? How do you spend time with your
family?

| am a nature lover..]| am not interested in soil,
thatis, | am not interested in growing vegetable
or fruit. I do not have such skills. However, | love
the nature. | love green and outdoors. We go on
a picnic with my familt quite often. | am married
and | have a son. My son was born when | joined
Ciner Group. | have been working in Ciner
Group for 27 years and my son started to work
in Human Resources Department at Park Cam
after he finished his education. | work together
with my son in this factory.

Can you tell us about your hobbies?

| enjoy traveling, driving and shooting a lot. As |
havesaid, | amatrue nature lover and | love driv-
ing in nature. The great thing about me is that |
always keep my eyes open. | watch a master or a
mechanic while he works, and then | learn how
to do the work to a great extent. As | have been
in contact with the masters and mechanics in
terms of my duties and responsibilities since
1993, | have learned the car mechanic as well as
driving. | detect the malfunction and guide the
master. | like driving more than mechanic.

ROPORTAJ -

Fabrikanin en ikonik ytizlerinden biri Ismet Oztiirk.
One of the most iconic faces of the factory is Ismet Oztiirk.

Ismet Ozttirk, artik oglu ile mesai arkadast.
Ismet Ozttirk is now his colleague with his son anymore.

Park Cam 2020 45



Emine Biilbil Canakli*

*Park Cam isyeri Hekimi
*Park Cam Occupational Physician
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RUHUN MODERN HALI

MODERN STATUS OF PSYCHE

Sevgiliniz bir guin size itirafta bulunsa ve sizofreni tanisi oldugunu,
tedavi aldigini s6ylese ne yaparsiniz? Ya da bir ruhsal rahatsizliginiz
olsa, siz bunu ¢evrenizle paylasir misiniz?

What would you do if your partner would confess that he or she has been
diagnosed of schizophrenia and is under treatment?

Bu sorulara verilecek cevaplar, esas olarak
ruhsal hastaliklara iliskin toplumsal bakisla
sekillenmektedir. Bu bakis ikirciklidir; acima,
yardim etme, anlama istegi gibi yapici tepkiler-
le, korkma, dislama, damgalama, yok sayma gibi
negatif tepkiler bir aradadir. Ruhsal hastaliklar,
isimlendirilirken dahi huzursuzluk yaratir. Kalp
hastasityim demek ile ruh hastasiyim ya da akil
hastasiyim demek birbirinden cok farklidir. Top-
lumlar, ruh sagligina hep mesafeyle, cehaletle
korkuyla hatta ofkeyle yaklasmistir. Bu dene-
yim, bu grup hastaliklar icin insanlari “psikolojik
rahatsizlik, bunalim, psikiyatrik bozukluk, takin-
t1 7 gibi daha yumusak isimler bulmaya itmistir.
Cunkd ruh sagligi bozulmus kisi, tim iyi ve glcli
yonleri unutularak hastalik tanisi ile anilmaya
baslar ve toplumsal bir kayip olarak kabul edilir.

If you would have a mental disorder, would you
share it with people around you? The answers
to these questions are basically constructed by
the social understanding of mental disorder.
This understanding is ambivalent; the positive
reactions such as the pleasure to help, having
compassion and understanding are merged with
the negative reactions such as fear, ostracism
and stigmatization. Mental disorders are even
hard to designate. There is a huge difference in
between saying that “l am a cardiac patient” and
“l have a mental disorder”. Societies had always
approached to mental disorder by maintaining a
certain distance, with ignorance and even with
anger. This experience, lead people to find more
gentle tags for mental disorders such as “psy-
chological disorder, depression, psychiatric dis-



Medya ve kitle iletisim araglariyla bile bu 6nyar-
gl strekli beslenir. Kelimelerin glicti biylktr.
GuUn yoktur ki, "Psikolojik tedavi géren vatan-
das...” cimlesiyle baslayan can sikici bir haber
yasamimizda yer almasin. Oysa psikiyatri, sanat
ve bilim dlinyasiyla hep ic ice olmustur. Delilikle
dahilik arasindaki ince cizgi hep konusulmus-
tur. Ruhsal hastaliklariyla bilinen, tarihe ismini
yazdiran, insanliga yon vermis sanatci ve bilim
insanlari dahi, bu algi ve 6nyargilari degistirmeyi
basaramamistir.

“Siz Tanrr’yla konusuyorsaniz bu duadir,
Tanri sizinle konusuyorsa bu da sizofreni.”

Thomas Szasz

Psikiyatrik hastaliklar yeni degildir. Uluslararasi
kabul goren kriterlerle tanimlanmis, ylzlerce
ruhsal hastalik mevcuttur. Ancak sanayi devrimi
ile bunlardan bazilarinin gértlme siklig dikkat
cekici diizeyde artmistir. Bu grubun basini ceken
depresyon, Diinya Saghk Orgltii tarafindan,
kiresel anlamda is géremezligin baslica sebebi
olarak gérilmektedir. Depresyonla birlikte, ank-
siyete bozuklugu, panik atak, bagimlilik, kronik
yorgunluk sendromu, obsesif kompllsif bo-
zukluk, fobiler, bipolar ( manik-depresif) bozuk-
luk gibi hastaliklar “modern cagin hastaliklari”
olarak tip glindeminde yerini almistir. Bu hasta-
liklar, cografya, irk gézetmeksizin bir virts gibi
yayllmaya devam etmektedir.

Bilim insanlari, kiltiir ve teknoloji cok hizl bir
degisim yasarken, insan biyolojisinin bu degisi-
min gerisinde kaldigini, ruhsal sikintilarinda bu
uyumsuzluga ikincil gelistigini distntyor. Met-
ropol yasami, sehirlerdeki dikey bliylime, doga-
dan uzaklasma, dijital sosyallesme ile insan kendi
yarattigl karmasanin esiri olmus gibi gériintyor.

“Topraktan kopmanin bedeli nevrozla édenir”

Erich Fromm

order, obsession” because people with mental
disorder would be mentioned along with their
disorders as all of their other strong qualifica-
tions would be forgotten and they inevitably
are recognized as excess burden by society.
Even media and mass communication nourish
this prejudice, constantly. The power of words
are enormous. Every single day we encounter a
news report saying “A citizen who is under psy-
chological treatment...” However, psychiatry
always communes with art and science. There
has always been a discussion about the thin line
in between insanity and genius. Even many art-
ists and scientists with mental disorders who
leave their marks in history as they construct
humanity could not break the bias.

“If you talk to God, you are praying;
If God talks to you, you have schizophrenia.”

Thomas Szasz

DISORDERS OF MODERN WORLD

Mental disorders are not new. There are many
mental disorders which had been defined within
universally recognized criteria. However, their
prevalence rate increased significantly after
Industrial Revolution. Depression as the fore-
most one of this group has been regarded as the
reason for incapacity to work by Work Health
Organization. Along with depression, disorders
such as anxiety, panic attack, addiction, chronic
fatigue syndrome, obsessive compulsive disor-
der, phobia, bipolar are ranked among the “dis-
orders of modern era” in contemporary medi-
cine. These disorders spread like a virus without
differentiation of race or geography.

WHAT HAVE THE MODERN WORLD DONE
TO US?

Scientists suggest that as culture and technol-
ogy develop rapidly, human biology falls behind
in this transformation, and therefore mental
disturbances are latter on development due to
this divergence. By the help of life in metropolis,
vertical growth in cities, distance from nature
and digital socialization, human kind apparently
becomes the prisoner of its own complexity.

“Rupture from earth is paid with neurosis.”

Erich Fromm

Depresyonla birlikte, anksiyete bozuklugu,
panik atak, bagimlilik, kronik yorgunluk
sendromu, obsesif kompiilsif bozukluk, fo-
biler, bipolar ( manik-depresif) bozukluk gibi
hastaliklar “modern ¢agin hastaliklan” olarak
tip giindeminde yerini almistir.

Along with depression, disorders such as
anxiety, panic attack, addiction, chronic
fatigue syndrome, obsessive compulsive
disorder, phobia, bipolar are ranked
among the “disorders of modern era” in
contemporary medicine.
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Dijital diinya, sosyolog
Zygmunt Bauman'in dedigi
gibi “Yalnizhigin bayraklas-

tig1 yer” haline geldi.

Digital world has become
“the place where solitude
is a flag” as sociologic
Zygmunt Bauman claims.

Teknoloji, sundugu inanilmaz nimetler yaninda,
insanlik tarihinin en yalniz toplumunu yarat-
t1. Dijital diinya, sosyolog Zygmunt Bauman'in
dedigi gibi “Yalnizligin bayraklastig yer” haline
geldi. Yalnizlik, ice kapanmayi ve depresyonu
getirdi.

Kimlikler agirlasti, ebeveynler “mikemmel
cocuk” yetistirme telasina diisti. Hatta miikem-
meliyetcilik, toplumda “favori kusur!” haline
geldi. insanlar, mikemmelliyetciligin “asiri kay-
betme korkusu” ile ayni anlama gelen, insanin
yaraticihgini ve 6zglrligini baskilayan, depres-
yon ve kaygiya surtkleyen hastalikli bir durum
oldugundan habersiz, 6viinllecek bir 6zellik ol-
dugunu dislindl. Hayatini siralamalarla, él¢tim-
lerle, cizelgelerle geciren jenerasyonlar icinse
mikemmeliyetcilik kacinilmaz oldu.

Technology has built the loneliest society in his-
tory of humanity along with significant benedic-
tions that it provides. Digital world has become
“the place where solitude is a flag” as socio-
logic Zygmunt Bauman claims. Loneliness has
brought withdrawal and depression.

Identities have become heavy, parents areinthe
pursuit of “the perfect child”. For that matter,
being a perfectionist has become “the favou-
rite flaw!” People thought that perfectionism is
a feather in their caps without acknowledging
that it actually means “fear of losing” and in fact,
it is a disorder that suppresses the creativity
and freedom, and leads to depression and anxi-
ety. For those generations which spend their
lifespans with arrangements, indications and
schedules, perfectionism became inevitable.
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Modern insan, mutluluk taniminin pesine diisti
ve kendine mutlu olma hedefi koydu. Dogal duy-
gulari, iyi ve kotl olarak ayirdi. Aciyi, htizn, kor-
kuyu hayatin tamamen disina atip, kendine pozi-
tif olmayi dayatti. Bu kaliplasmis tepki dylesine
acimasiz bir hal aldi ki, duygularin (izerini 6rten
bir unsura donistl ve bastirilmis bu duygular
insani yonetmeye basladi. Oysa psikolog Susan
David'in soyledigi gibi, “Zor duygular hayatla
yaptigimiz anlasmanin bir parcasidir”. Bizi gelis-
tiren duygular sadece mutluluktan ibaret degil-
dir. Glnimuizde pazarlandig gibi, mutluluk da
hazdan ibaret degildir. Uziinta, saskinlik, korku,
igrenme ve kizginlk gibi olumsuz duygular, ilham
verici ve glclendirici uyaricilar olarak kabul edi-
lirse, gelismemiz icin bir firsata dontsir. Ama
insan kendi gerceginden kacmaya devam ederse,
duygusal esnekligini yitirerek, dayaniksiz, kolay
parcalanir bir varlik olur.

Diinya degisse de insanin yiyecege, suya, yuvaya,
temiz havaya, glivende hissetmeye, paylasmaya,
fark edilmeye, deger gérmeye, sosyal destege,
fiziksel ve duygusal temasa olan ihtiyaci degis-
medi. Karsilanmamis ihtiyaclarin yarattigi ic aci
ise bastirilmaya calisildikca, ruhsal hastaliklar
olarak karsimiza ¢iktl.

» STRES LUTUF MU ZEHIR Mi?

Aslan sizi kovalarken kacarsiniz. Kan basinciniz,
kan sekeriniz, nabziniz, solunum hiziniz artar
¢lnk{ bacak kaslariniz hizli olmak icin enerjiye
ihtiyac duyar. Bunu saglayan sey, icinde bulun-
dugunuz strestir. Aslani, provoke eden de onun
yasam muicadelesidir. Dogada stres kisa streli-
dir ve hayatta kalmak icin sarttir. insan viicudu,
stresleri ayirt etme becerisinden yoksundur,
kaynagina bakmaksizin tiim streslere ayni cevabi
verir. Aslan tarafindan kovalanmanin yarattigi
stresle, trafik stresinin viicudumuzdaki etkisi ay-
nidir. Tim stres faktorleri, bobrek Gstt bezinden
“kortizol” adi verilen hormonun kana salinmasi-
na neden olur. Bu salinim sliresi uzadikca, lGtuf
olarak gortilen stres, ruhu ve bedeni kemiren bir
canavara donustr. Yapilan bilimsel calismalar,
uzun slire strese maruz kalan memelilerin beyin-
lerinde hacimsel kiictilme oldugunu kanitlamistir.

Modern individual, chases after the description
of happiness and they aim to be happy. They
separate natural emotions as good or bad. They
imposed themselves to be optimistic as putting
pain, sorrow and fear completely out of life.
This rigid reaction is so inhumane, it shrouds
over the emotions and therefore the repressed
emotions started to conduct people. However,
as psychologist Susan David claims “Tough feel-
ings are the part of the agreement we have
with life” Happiness is not the mere emotion
that nourishes us. Also, happiness is not merely
pleasure as it is marketed today. Emotions such
as sadness, confusion, fear, repulsion and anger
can be an opportunity for improvement if they
would be accepted as inspirational and em-
powering stimulants. However, if the individual
keeps avoiding the personal truth, they become
a creature that can be easily broken and weak
by losing their emotional flexibility.

Even though the world changes, the ultimate
need in food, water, home, clean air, feeling safe,
sharing, being recognized, being valuable, social
support, physical and emotional contact has not
changed. The internal pain after the repression
of unmet need eventually appears as mental
disorders.

ISSTRESS A GIFT OR A CURSE?

If alionchasesyou,yourun.Your blood pressure,
blood sugar, pulse, your respiration increase be-
cause your leg muscles need energy to be fast.
The thing which provides this is the stress you
are in. And the thing which provokes the lion is
its own struggle for life. In the nature, stress is
short-termed and it is crucial to survive. Human
body is deprived of the ability to differentiate
the stress types, it responds the same way to all
sources of stress. The stress of being chased by
a lion gives the same effect on our bodies as of
being stuck in the traffic. All the stress factors
produce a certain hormone called “cortisol” to
blood which is found in suprarenal gland. As the
duration of oscillation extends, stress which is
considered as a gift becomes a monster which
eats the soul and body. Scientific researches
proved wane in the volume of brain of mammals
who are exposed to long term stress.

MAKALE -

Aslan sizi kovalarken kacarsiniz. Kan
basinciniz, kan sekeriniz, nabziniz, solunum
hiziniz artar ¢inkud bacak kaslariniz hizlh
olmak i¢in enerjiye ihtiya¢ duyar. Bunu
saglayan sey, icinde bulundugunuz strestir.

If a lion chases you, you run. Your blood
pressure, blood sugar, pulse, your respiration
increase because your leg muscles need
energy to be fast. The thing which provides
this is the stress you are in.
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Ruhsal hastaliklar, zama-

ninda midahale edildiginde

tedavi edilebilir hastalik-
lardir ancak tedaviye bas-
lamada ortalama 8-10 yil
gecikildigi bilinmektedir.

Mental disorders can be
treated if they get a timely
response however it is
known that there could be
8 to 10 year delay in the
initiation of treatment or
therapy.
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Stres direnci, stres sonrasi toparlanmamizi sag-
layan aktif, biyolojik bir stirectir. Soguk alginhgi
ile bagisiklik sisteminin savasmasi gibi... Onemli
bir stres etkeni karsisinda yetersiz direnc, dep-
resyon basta olmak (izere pek cok psikiyatrik
hastalikla sonuclanabilir. Strese karsi dayanik-
Iligin ilk sarti saghkli olmaktir. Saghk fiziksel,
ruhsal ve sosyal acidan tam iyilik halidir. Temel
saghk bilesenleri dengeli beslenme, kaliteli
uyku, diizenli egzersiz, zararlilardan uzak kalma
olarak siralanabilir. Peki, duygusal acidan saglikli
insan kimdir? Psikiyatride “normal insan” tanimi
yoktur ama saglikli insan tarif edilebilir. Temel
kosul, insanin kendisini saglikli hissediyor olma-
sidir. Bunun yaninda, islevselliginin kapasitesi
dahilinde devam etmesi, kendisi ve baskasina
zarar vermiyor olmasi gerekir.

Ruhsal hastaliklar, genetik ve cevresel faktor-
lerin etkisiyle gelisen hastaliklardir. Cogunun
teshisini saglayan, objektif bir test ya da gorin-
tlleme yontemi yoktur, iyi bir psikiyatr deger-
lendirmesi ve takibi gerekir. Ruhsal hastaliklar,
zamaninda miidahale edildiginde tedavi edilebi-
lir hastaliklardir ancak tedaviye baslamada or-
talama 8-10 yil gecikildigi bilinmektedir. Nedeni
oncelikle, bes kisiden birinin basina gelmesine
ragmen, insanlarin bu hastaliklari kendilerine ya-
kistiramamasi ve reddetmesidir. Diger neden ise
toplumsal tepki ve 6nyarginin yarattigi korkudur.

Stress resistance is an active biological process
which helps you recuperate after stress. The
same asimmune system fights against flu. Insuffi-
cient resistance against a significant stress might
result with many psychological disorders, espe-
cially depression in the first place. First condition
for resistance to stress is to be healthy. Health
can be described as being physically, emotion-
ally and socially in the good state. Main health
components can be listed as eating in balance,
regular sleep, regular exercise, setting a distance
from the detrimental. So, who is a healthy person
emotionally? There is no such term in psychiatry
as “normal person” but healthy person could be
defined. The main condition for this, is the person
to feel healthy. Additionally, the person should
be living within the capability of their function
and do not give harm to others.

THE DIAGNOSIS AND TREATMENT FOR
MENTAL DISORDERS

Mental disorders develop by the effects of ge-
netic and environmental factors. There is no
objective test or imaging method that provide
a certain diagnosis, therefore there should be
a sufficient psychiatric observation and treat-
ment. Mental disorders can be treated if they
get a timely response however it is known that
there could be 8 to 10 year delay in the initia-
tion of treatment or therapy. The main reason
of the delay is denial and reproach from people
who suffer even though one in five people suf-
fers a mental disorder. The other reason is the
fear that social reaction and prejudice produce.
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COVID-19 SURECINDE
IS SAGLIGI VE GUVENLIGI

OCCUPATIONAL HEALTH AND SAFETY IN THE

COVID-19 PROCESS

2019 Aralik ayinda Cin'in Wuhan kentinde ortaya ¢ikan yeni tip korona virtst (Covid-19) tilkemizi ve tim
dinyay! etkisi altina alarak tim kurulu diizeni maalesef bozdu.

Unfortunately, the new type of coronavirus (Covid-19), which emerged in Wuhan, China in December 2019,
disrupted the entire established system by affecting our country and the world.

Semih Demiral*

A Sinifi is Giivenligi Uzmant,

ISG Sefi

Class A Occupational Safety Specialist,
OHS Chief
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Bircok sektor gibi, is saghgi ve glivenligi ala-
ninda, 6zellikle KKD malzeme tedarikinde
etkilenme oldu. Bu slirecte maske, yUz siperi,
eldiven gibi KKD’lere cok fazla ihtiya¢ olmasi
nedeniyle KKD dretici firmalari bu Grlinlere
odaklandi ve bazi biyik KKD dureticileri su-
rekli misterilerine KKD malzemesi acisindan
cevap veremedi. Bu durumda baska KKD
Uretici firmalarina yénelim olmaya baslandi.
Ureticilerin pandemi nedeniyle maske, cerra-
hi eldiven ve yliz siperine odaklanmasi diger
kalemdeki trtnlerin tedarikinde gecikmelere
ve bu durumdaisyerlerinde KKD verilememe-
sine neden olmus ve is kazasi ve meslek hasta-
ligi riski ile karsi karsiya kalinmistir.

Pandemi silirecinde isyerinde esnek calis-
ma modeli uygulandi ve calisanlar pandemi
slirecinde cesitli slirelerde isyerinden uzak
kaldi. Covid-19 ile birlikte isyerinden uzak-
lasmalar, calisanlarda odaklanma problemine
neden olabilmektedir. Odaklanma problemi
is kazalarinin sebeplerinden biridir. Boyle bir
duruma karsi isverenler, yoneticiler, calisan-
larini sik sik kontrol edebilir, gerekmesi duru-
munda kisa isbasi egitimleri vererek kazalara

Like many sectors, there has been an impact in
the field of occupational health and safety, es-
pecially PPE material supply. Within this period,
PPE manufacturers focused on these kind
of PPE products, such as masks, face shields,
gloves, and some large PPE manufacturers
could not respond to their steady customers
in terms of PPE material. In this case, the trend
towards other PPE manufacturers started. The
focus of the manufacturers on the mask, surgi-
cal gloves and face shield due to the pandemic
caused delays in the supply of products in the
other item and in this case, PPE could not be
given in the workplaces, and the risk of occupa-
tional accidents and occupational diseases was
faced.

Flexible working model was applied in the work-
place during the pandemic process and the em-
ployees remained away from the workplace for
various periods during the pandemic process.
Being away from the workplace due to Covid-19
can cause focusing problems among employees.
Focusing problem is one of the causes of work
accidents. Against such a situation, employers,
managers, can check their employees frequently,



karsi koruyucu onlemler alabilir. Covid-19
nedeniyle calisanlarda motivasyon duisukli-
g0, is yapma isteklerinde diisme durumlari ile
karsilasilabilir.

Covid-19 slirecinde esnek calisma modeli uy-
gulamasi ile birlikte bazi rutin kontrol, bakim
slireclerinde esnemeler olabilir. Pandemi ne-
deniyle hastaliga yakalanan veya bulas riski
olan kisilerin isyerinden uzaklastirilmasi ca-
lisan sayilarinda diismeye neden olabilir ve
bazi alanlarin, islerin ve ekipmanlarin kont-
roli aksayabilir. Cok hizl bir sekilde topar-
lanarak tekrar kontrollin saglanmasi gerekir.
Ozellikle is ekipmanlarinin periyodik test ve
kontrollerinin yapilmasi cok 6nemlidir. Bakim
surecleri tekrar isletilerek planh bakim diize-
nine gecilmelidir. Pandemi stirecinde kontrol-
ler aksamis olabilir. Bu nedenle kontrole tabi
tiim is ekipmanlari, acil durum ekipmanlari,
yangin sistemleri, algilama sistemleri, elekt-
rik, mekanik sistemler detayh bir sekilde
kontrole tabi tutulmalidirlar.

Covid-19 salgin hastaligi ile birlikte sosyal
mesafe kuralinin gelmesi, maske kullaniima-
si iletisim acisindan da problemlere neden
olabilir. Uzak mesafeden iletisim kurulmasi,
cerrahi maske nedeniyle kelimelerin tam an-
lasilamamasi kazalara sebebiyet verebilir. Bu
donemde telsiz, telefon kullaniminin saglan-
masl, mesajlasma programlarinin kullanimi
iletisim kazalarini engelleyecektir. Yazin gel-
mesi ile birlikte isyerinde ortam sicakliginin
ylUksek olmasi, sicak ortamlarda is yapilmasi
ve maske kullanimr ile birlikte bayginlik, nefes
alma gticliikleri, sicak carpmasi gibi durumlar-
la karsilasilabilir. Sicak ortamlarda ve islerde
maskenin terleme nedeniyle islanmasi olasi
bir durumdur. Bu olasi durumlara karsi bu tir
riskli faaliyetlerin calisma sireleri kisa tutul-
mali, molalar sik sik verilmeli, hijyen molalari
saglanmalidir.

is kazalarini engellemenin en 6nemli adimla-
rindan biri kontroldiir. Bu maksatla 6zellikle
ylksekte calisma, sicak islemler, kapal alan
calismalari, kaldirma ekipmani c¢alismalari,
yapi isleri, kazi faaliyetleri, blyik elektrik
bakimlarinda is izinlerinin uygulanmasi yo6-
neticilere kontroliin kendilerinde olmalarini

and if necessary, give short on-the-job trainings
to take protective measures against accidents.
Due to Covid-19, the employees may experience
low motivation and there can be a decrease in
their desire to do business.

With the implementation of flexible working
model in Covid-19 period, there may be some
relaxations in certain routine control and main-
tenance processes. Dismissal of people who are
infected due to pandemic or who are at risk of
infectious may result in a drop in the number of
employees and control of some areas, jobs and
equipment may fail. It is necessary to recover
very quickly and to provide re-control. Particu-
larly, it is very important to carry out periodic
tests and checks of work equipment. Mainte-
nance processes should be reworked, and
planned maintenance should be started. During
the pandemic, the controls may be disrupted.
For this reason, all work equipment, emergency
equipment, fire systems, detection systems,
electrical and mechanical systems that are sub-
jected to control should be checked in detail.

The introduction of social distance rule with
Covid-19 epidemic illness and the use of a mask
can also cause problems in terms of communi-
cation. Establishing communication from a long
distance and not understanding the words due
to the surgical mask may cause accidents. In this
period, ensuring the use of radio, telephone, and
using messaging programs will prevent commu-
nication accidents. With the arrival of summer,
conditions such as high ambient temperature in
the workplace, doing work in hot environments
and use of mask may cause fainting, breathing
difficulties, heat stroke. In hot environments and
jobs, it is possible that the mask gets wet due to
sweating. Against these possible situations, the
working times of such risky activities should be
kept short, breaks should be given frequently,
and hygiene breaks should be provided.

One of the most important steps to prevent
work accidents is control. For this purpose, the
application of work permits, especially for work-
ing at high altitudes, hot operations, indoor
works, lifting equipment works, construction
works, excavation activities, major electrical
maintenance, ensures that managers are in con-

ISG -
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Covid-19 stirecinde
esnek calisma modeli
uygulamasiile birlikte

bazi rutin kontrol, bakim
sureclerinde esnemeler
olabilir.

With the implementation
of flexible working model
in Covid-19 period, there
may be some relaxations in
certain routine control and
maintenance processes.
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ISG Kanunu geregince
cok tehlikeliisyerlerinde
her yil 16 saat ISG egiti-
mi verilmesi zorunludur.

According to the OHS Law,
16 hours of OHS training
is compulsory for every
year in very dangerous
workplaces.
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s izni 6ncesinde mutlaka saglik kontrolii ve onayi gereklidir.

Health control and approval are absolutely required before work permit.

saglar ve is kazalarini engeller. Pandemi sire-
cinde calisanlarin azalmasi, odaklanma sorun-
lar1, motivasyon eksiklikleri, is ekipmanlarinin
uygunsuzluklari, kontrol ve denetim eksik-
likleri is kazalarina neden olabilir. Daha 6nce
ylksekte calisabilir, kapal alanda calisabilir
onayli olan kisiler belki de saglik durumlarin-
da degisme sonucunda sikinti yasayabilirler.
Tabii ki is izni dncesinde mutlaka saglik kont-
roll ve onayi gereklidir. Yiksekte calismalar-
da maske ile birlikte dikey tirmanislar, kapall
alanlarda maske kullanimi nefes alma-verme
problemlerine neden olabilir. isyeri hekiminin
onayi ile gerekli sosyal mesafe kuralini fazla-
siyla saglayarak ytiksege cikis ve inislerde ve
kapali alan inis-cikislarinda maske kullanilma-
masi daha dogru olabilir.

Pandemi slirecinde esnek calisma, evde kalma
slireclerinde spor yapilamamasi nedeniyle
calisanlarin pandemiden onceki calisma per-
formanslarini goéstermesi beklenemez. Bu
nedenle is planlari yapilirken eski strecteki
calismastreleriyerine, bu stirecte daha esnek
bir calisma siiresi planlanmasi yine olasi is ka-
zalarini engelleyecektir.

Covid-19 salgini stireci ile birlikte insanlar
arasinda 1,5-2 metre sosyal mesafe uygulan-
masi egitim, isbasi konusmalari, toplantilar
acisindan problemlere neden olabilmektedir.
iISG Kanunu geregince cok tehlikeli isyerle-

trol and prevents work accidents. Decreased
employees, focusing problems, lack of motiva-
tion, incompatibility of work equipment, control
and supervision deficiencies in the pandemic can
cause work accidents. People who have been
previously approved to work at high altitudes
and to work indoors may experience distress
as a result of a change in their health status. Of
course, health control and approval are abso-
lutely required before work permit. Vertical
climbs with the mask at high altitudes and the use
of masks in enclosed spaces can cause breathing
problems. With the approval of the workplace
doctor, it may be more convenient not to use a
mask in ascent and descent at high altitudes and
indoor area ascent and descent by ensuring the
required social distance rule far better.

Employees cannot be expected to demonstrate
their work performance before the pandemic,
because of flexible working and not being able
to do sports during their stay-at-home periods
in the pandemic. For this reason, while doing
business plans, instead of the old working hours,
planning a more flexible working time in this
period will prevent possible work accidents.

Within the Covid-19 epidemic period, applying
1.5-2 meters of social distance between people
can cause problems in terms of education, on-
the-job talks, and meetings. According to the
OHS Law, 16 hours of OHS training is compulso-




rinde her yil 16 saat iSG egitimi verilmesi
zorunludur. Sosyal mesafe kurali, maske ve
hijyen énlemleri altinda egitimlerin verilmesi
problemlere neden olabilir. Ozellikle sosyal
mesafeye uygun egitim diizeninin saglanmasi
egitim katilimlari acisindan sayinin kisitlan-
masinave egitim slireclerinde uzamaya neden
olabilecektir. Egitim esnasinda dogal havalan-
dirma ve hijyenin saglanmasi icin egitim stire-
lerinin kisalmasi, hijyen molalarinin verilmesi
gerekecektir. ISG egitimleri, isyerinde ilk defa
verilecek temel egitimler hari¢ calisanlara
tekrar verilecek temel egitimler ise ve isyeri-
ne 6zgl icerigin hazirlanmasi ve gerekli uzak-
tan egitim ydnetim sisteminin saglanmasi
halinde uzaktan egitim yontemi kullanilarak
verilebilir. Kullanilan uzaktan egitim yonetim
sistemi uluslararasi standartlara uygun, farkh
kaynak ve farkli sistemlerde calistirilabilir,
degisik egitim setleriile yeniden kullanilabilir,
yonetilebilir ve izlenebilir, kullanicilarin ulas-
makta glclik cekmeyecegi, saglam ve kul-
lanici talebini karsilayabilir nitelikte olmasi
gerekmektedir. Salgin siirecinde iSG Kurulu
gibi toplantilar, Covid-19 6nlemleriile birlikte
aksatilmamasi gereken hususlardir.

Covid-19ile birlikte mutlaka salginrisklerinin
degerlendirildigi risk analizi ve degerlendir-
mesi yapilmali, acil durum plani revize edile-
rek salgin stireci plana dahil edilmelidir. Salgin
slireci nedeniyle risk analizlerinin hazirlan-
masi, glincellenmesi hususlarinda gevseme
olmamalidir. Kriz durumlarinda iSG stirecleri
kesinlikle ihmal edilmemelidir. iSG sirecle-
rinde olabilecek gevseme is kazalari, meslek
hastalig1 ve diger acil durumlara neden olabi-
lecek hususlara neden olabilir.

Covid-19 salgini slirecinde basta saglik ca-
lisanlari olmak Gzere temizlik ve hijyenin
saglanmasindan sorumlu kisilere cok fazla is
dist(, cok calistilar ve cok yoruldular. Onlara
hepimizin tesekkiir borcu var. Tabii ki yoneti-
min destegi olmadan, basta Covid-19 Pande-
mi stireci olmak Uzere is sagligi ve glvenligi
faaliyetlerinin stirdlrtlmesi ve iyi bir noktaya
gelinmesi mimkd{in degildir. Sizlere cok tesek-
kir ediyoruz.

Saglikli ve glivende kalin.

ry for every year in very dangerous workplaces.
Not giving trainings under social distance rule,
mask and hygiene measures may cause prob-
lems. Particularly, establishing an education
system that is suitable for social distances may
lead to restrictions on the number of education-
al participation and prolongation of education
processes. During the training, it will be neces-
sary to shorten the training periods and take
hygiene breaks in order to provide natural ven-
tilation and hygiene. OHS trainings, except for
basic trainings that will be given for the first time
in the workplace, repetitive basic trainings can
be given to the employees by using the distance
education method in case of preparing work
and workplace-specific content and providing
the necessary distance education management
system. The distance education management
system used should be compatible with inter-
national standards, can be operated in different
sources and different systems, can be reused,
managed and monitored with different training
sets, users should not have difficulty in reach-
ing, it should be robust and meet the demand of
users. Meetings such as the OHS Board meeting
areissues that should not be hindered along with
the Covid-19 measures during the epidemic.

Along with Covid-19, a risk analysis and assess-
ment should be carried out in which pandemic
risks are evaluated, the pandemic period should
be included in the emergency plan by revising
it. During the epidemic, there should be no re-
laxation in the preparation and updating of risk
analyzes. OHS processes should never be ne-
glected in crisis situations. Relaxation that may
occur in OHS processes can cause issues that
may cause work accidents, occupational diseas-
es, and other emergencies.

During the Covid-19 pandemic, people who are
responsible for cleaning and hygiene, especially
healthcare workers, did a lot of work, worked
hard, and got tired. We all owe them thanks. Of
course, without the support of the management,
it is not possible to maintain occupational health
and safety activities and reach a good point
especially during the Covid-19 Pandemic. We
thank you very much.

Stay healthy and safe.

ISG -
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Covid-19 ile birlikte mut-
laka salgin risklerinin de-
gerlendirildigi risk analizi
ve degerlendirmesi yapil-
mali, acil durum plani re-
vize edilerek salgin stireci
plana dahil edilmelidir.

Along with Covid-19, a risk
analysis and assessment
should be carried out in

which pandemic risks are
evaluated, the pandemic
period should be included
in the emergency plan by
revising it.
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KISISEL GELISIM -

Hayatimiza soyle bir baktigimizda bizim duygularimizi duyarl bir sekilde
dikkate alan ve bizim olumlu davranabilmemizi saglayan insanlarin
varligi bizi mutlu eder, yoklugu ise Uzer.

When we take a look at our lives, the existence of people who take our
emotions into consideration and enable us to act positively will make us
happy, and their absence will upset us.

Bir koylu esegiyle katirini iyice ylkleyerek
sehre dogru yola ¢ikmis. Yol uzun, hayvanlarin
ylk ise oldukca agirmis. Katira gére biraz daha
yaslica olan esek diiz yolda, zorlanarak da olsa,
vaziyeti idare edebilmis. Ancak, daga tirmanir-
ken, bakmis ki dayanamayacak, katira ylkintn
agir geldigini ve birazini alip ona yardimci ol-
masini rica etmis. Katir bu ricayl duymazhktan
gelmis ve bir siire daha yola boéylece devam et-
misler. Sonra birden, zavalli esek, o agir ylkin
altinda diismis ve 6lmis.

Yola devam etmek zorunda olan kéyll, bunun
lizerine; once, 6len esegin Uzerindeki ylki
almis ve katirin ytkinin Gstiine eklemis. Daha
sonra, 6len esegin derisini ylizmis ve onu da ka-
tirin sirtina atmis.

Katir yaptigindan pisman, yika eskisinin iki ka-
tindan fazla, “Ettigimi buldum. Eger esege ihti-
yaci oldugunda biraz yardim etseydim, simdi bu
halde olmazdim” diyerek, ic cekmis. (Anonim,
Cev. Seden Tuyan)

iLETiISIMIN OLMAZSA OLMAZI...

Hayatimiza soyle bir baktigimizda bizim duy-
gularimizi duyarli bir sekilde dikkate alan ve
bizim olumlu davranabilmemizi saglayan insan-
larin varligi bizi mutlu eder, yoklugu ise Uzer.
Cunkd, baskalarinin duygularini ve bakis acila-

A villager set off towards the city by loading
his mule with his donkey. The road was long
and the burden of animals was quite heavy. The
donkey, whichis alittle older than the mule, was
able to handle the situation even though it was
forced. However, as he climbed the mountain,
he looked that he could not stand, asked that he
had a heavy load on the mule and that he would
take some and help him. Mule ignored this re-
quest and continued on their way for a while.
Then suddenly, the poor donkey fell and died
under that heavy load.

The villager, who had to continue on the road,
then; first he took the load on the dead donkey
and added it to the load of the mule. Later, he
skinned the dead donkey and threw it on the
back of the mule.

Regretting he made a mule, his burden was
more than twice as old, “l found what | did. “If
| had a little help when the donkey needed it,
| wouldn’t be in this state now.” (Anonymous,
Translated Seden Tuyan)

COMMUNICATION IS INDISPENSABLE...

When we take a look at our lives, the existence
of people who take our emotions into consider-
ation and enable us to act positively will make
us happy, and their absence will upset us. Be-

(¢

Baskalarinin duygularini
ve bakis acilarini
kavrayabilen kisiler,
etrafindaki insanlarin
gereksinimlerini cok iyi
anlar ve karsilarlar.

People who can grasp the
feelings and perspectives
of others understand and
meet the needs of the
people around them
very well.

Park Cam 2020 57



(

Empati becerisini iyi kulla-
nabilen kisiler bu anlamda,
iyi bir dinleyici olmalarinin
yani sira, karsidaki kisinin
dile getirmedigi duygulari-
ni da sezebilir, bakis acila-
rint kavrayabilirler.

In this sense, people who
can use their empathy skills
well, as well as being a good

listener, can sense their
feelings and grasp their
feelings.
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rini kavrayabilen kisiler, etrafindaki insanlarin
gereksinimlerini cok iyi anlar ve karsilarlar. Bu
bakimdan, basarili ve verimli iliskiler kurabilen
bir 6gretmen, bir yonetici, es ve ebeveyn kisa-
casl insan olarak hayatin her kademesinde kur-
dugumuz diyaloglarin verimli birer alis verise
donlsmesini saglayan, problemlerimizi ¢ozullr
kilan ve sihirli bir fark yaratan sir, hep bu anlayis
dolu yaklasim tarzi olmustur. iste, bu yaklasim
tarzi “empati’nin 6zunl olusturur. Bu tarzdan
uzaklasan iliskilerde korku, 6fke, uyumsuzluk,
tutku eksikligi, nesesizlik ve en énemlisi verim-
sizlik hakim olmaya baslar.

EMPATI NEDIR?

Empati kisinin bir diyalog sirasinda karsisinda-
kinin duygu ve distincelerini anlayabilmesini
ve boylece duyarh bir yaklasim icinde olmasini
saglayan bir Duygusal Zeka becerisidir. Empati
becerisini iyi kullanabilen kisiler bu anlamda,
iyi bir dinleyici olmalarinin yani sira, karsidaki
kisinin dile getirmedigi duygularini da sezebi-
lir, bakis acilarini kavrayabilirler. Bu bakimdan,
empati kisinin farkli olan ya da baska kulttirden
gelen insanlarla iyi gecinebilmesini saglar (Go-
leman, 2003; Stein & Book, 2003). Empati kura-
bilmemizicin gerekli olan tic 6ge vardir (Rogers,
1970, Kasatura, 2003):

Empati kuracak kisi kendisini karsisindakinin
yerine koymali, olaylara onun bakis acisiyla
bakmahdir.

Empati kurmus sayllmamiz icin karsimizdaki ki-
sinin duygu ve disincelerini dogru olarak anla-
mamiz gereklidir.

Empati kuran kisinin zihninde olusan empatik
anlayisin karsidaki kisiye dogru olarak iletil-
memesi durumunda empati kurma sirecini ta-
mamlamis sayllmayiz.

Ornegin, bir arkadasinizin patronuyla arasi
bozuk ve cani cok sikkin, haksizliga ugradigini
distntyor ve hararetli bir sekilde derdini sizin-
le paylasiyor. Siz, kendinizi onun yerine koyup

cause people who can grasp the feelings and
perspectives of others understand and meet
the needs of the people around them very well.
In this regard, as a teacher, manager, spouse
and parent, who can establish successful and
productive relationships, the secret that en-
ables our dialogues to be transformed into
productive exchanges at every stage of life,
that makes our problems solved and creates a
magical difference has always been this kind
of understanding. This style of approach forms
the essence of “empathy”. Fear, anger, incom-
patibility, lack of passion, cheerlessness, and
most importantly, inefficiency begin to prevail
in relationships that move away from this style.

WHAT IS EMPATHY?

Empathy is an Emotional Intelligence skill that
enables a person to understand the feelings
and thoughts of the person during a dialogue
and thus to have a sensitive approach. In this
sense, people who can use their empathy skills
well, as well as being a good listener, can sense
their feelings and grasp their feelings. In this
regard, empathy allows one to get along well
with people who are different or come from
other cultures (Goleman, 2003; Stein & Book,
2003). There are three elements that are nec-
essary for us to empathize (Rogers, 1970, Kasa-
tura, 2003):

The person who will empathize should put him-
self in the place of his opponent and look at the
events from his perspective.

In order to be considered empathetic, we need
to understand the feelings and thoughts of the
other person correctly.

If the empathic understanding that occurs in
the mind of the person who empathizes is not
conveyed to the other person correctly, we are
not considered to have completed the process
of establishing empathy.

For example, he thinks that a friend is corrupt
and bored with his boss, thinks he has been in-



neler hissettigini anlayabilirsiniz. Onun duy-
gularini icinizde hissedebilirsiniz. Ama, sira bu
durumu ona ifade etmeye geldiginde, her sey
yolundaymis gibi giilerek “halledersin, bos ver”
diyebilirsiniz. iste bdyle davrandiginizda, yu-
zUinGizdeki ifade, sdylediginiz s6z ve icinizdeki
duygular arasinda bir celiski ortaya cikar. Do-
layisiyla da dogru empati kurmus, fakat bunu
karsidakine yeterince iletememis olursunuz.
iletme gerceklesmedigi takdirde empati ta-
mamlanmis sayillmaz.

DUYGULARIN DiLi

Duygularimizi hem s6zli olarak hem de s6zlu
olmayan yollarla dile getiririz. Ancak, ¢cok nadir
duygularimizi kelimelere doker, daha cok baska
yollarla ipuclari veririz. Baskasinin ne hisset-
tigini sezebilmenin anahtari ses tonu, jest ve
mimikler, ylz ifadesi, degisik duruslari ve beden
hareketleri gibi s6zstiz ifadeleri okuyabilmektir
(Goleman, 1995). Bebekler ve kictk cocuklar
konusabilene kadar kendilerini bu yolla ifade
ederler. Anne, ya da bebegin bakimini tistlenen
kisiler onun ihtiyaclarini viicut dilini okuyarak
anlar ve karsilarlar.

Duygusal Zeka arastirmacisi, psikolog Dr. Gole-
man’a gore akilci zihin sézciklerle ifade bulur,

KISISEL GELISIM -

jured, and he shares his problem with you fer-
vently. You can put yourself in his place and un-
derstand how he feels. You can feel his feelings
in you. But when it comes to expressing this
situation to him, you can laugh as if everything
is fine and say, “You can handle it, never mind”
When you act like this, there is a contradiction
between the expression on your face, the word
you say and the emotions in you. Therefore, you
have emphatically empowered, but you cannot
adequately communicate this to the other
person. If the transmission does not take place,
empathy is not completed.

THE LANGUAGE OF EMOTIONS

We express our feelings both verbally and non-
verbally. However, we rarely put our emotions
into words, but rather give clues in other ways.
The key to sensing what someone else feels is
to read nonverbal expressions such as tone of
voice, gestures and facial expressions, facial ex-
pressions, different postures, and body move-
ments (Goleman, 1995). In this way, babies and
young children express themselves until they
can speak. Those who take care of the mother
or baby understand and meet their needs by
reading their body language.

«

Baskasinin ne hissettigi-
ni sezebilmenin anahtari
ses tonu, jest ve mimik-
ler, yliz ifadesi, degisik
duruslari ve beden
hareketleri gibi s6zsliz
ifadeleri okuyabilmektir
Goleman, 1995.

The key to sensing what
someone else feels
is to read nonverbal
expressions such as tone
of voice, gestures and
facial expressions, facial
expressions, different
postures, and body
movements
Goleman, 1995.
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Aslinda bu iki kavram

birbirinden ok farkhidir.

Empathy is often confused

with “sympathy”. In fact,
these two concepts are
very different from
each other.
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duygularin tarzi ise s6zslizdir. Kisinin sozleri;
ses tonu, el-kol hareketleri veya diger so6zsiliz
yollardan ifade edilenlerle celisiyorsa, duygu-
sal gercek, aslen ne soylediginde degil, nasil
soylediginde saklidir. Yapilan arastirmalar, duy-
gusal mesajlarin ylizde doksaninin hatta daha
fazlasinin s6zsliz oldugunu gostermektedir. Bu
durumda, insanlarin bize ilettikleri en 6nemli
mesajlari anlayabilmenin ve diinyayi baska bir
kisinin bakis acisindan gorebilmenin yolunun,
s6zli mesajlarin yani sira -hatta daha cok-
s6zsliz mesajlari tanimak, anlamak ve yorumla-
maktan gectigini sdyleyebiliriz.

Diger taraftan kisiye empatik tepki vermeninde
baslica iki yolu vardir. Yiiz ifadesini, bedeni kul-
lanarak onun anlasildigini gdstermek ve sozli
olarak onu anladiginizi ifade etmek... Ancak en
etkili yol bu ikisini birlikte kullanmaktir (Kasa-
tura, 2003).

“EMPATI” TANIMINI iYi ANLAMAK GEREKIR...

Basarili iletisimin glcli araci “empati” yanlis
anlamalara da acik bir kavramdir. Bu konuda
Uc genel yanlis anlama bulunmaktadir (Stein &
Book, 2003):

* Empati “iyi bir insan olmak” anlamina gelmez.
Sadece iyiinsan olmak adina diistince ve duygu-
larimizi karsimizdakine dogru ve acik bir sekil-
de anlatamiyorsak, bu durum baska insanlarin
duygularini kendi duygularimiz gibi benimseyip
herkesi hosnut etmeye calismak anlamina gelir
- ki bu durum bir kabusu andirir ve hareket 6z-
glrligtmzi kisitlar.

* Empati cogu kez “sempati” ile karistirilmak-
tadir. Aslinda bu iki kavram birbirinden cok
farkhdir. Karsimizdaki kisiye sempati duyuyor-
sak, onun hissettigi duygularin aynilarini hisse-
deriz ve karsimizdaki kisinin ne distindiigi ve
hissettigiyle ilgili 6rnegin, “sinavi kazanmana

Emotional Intelligence researcher, psycholo-
gist Dr. According to Goleman, the rational
mind finds expression in words, while the
style of emotions is non-verbal. The words of
the person; If the tone of voice contradicts
what is expressed by hand-arm movements or
other non-verbal means, the emotional truth is
hidden, not what it actually says, but how it says
it. Research shows that ninety percent or even
more of emotional messages are non-verbal. In
this case, we can say that the way to understand
the most important messages people convey to
us and to see the world from another person’s
point of view is to recognize, understand and in-
terpret non-verbal messages, as well as verbal
messages.

On the other hand, there are two main ways to
react emphatically to the person. To show his
facial expression using the body and to under-
stand that he understood it verbally. However,
the most effective way is to use these two to-
gether (Kasatura, 2003).

IT ISNECESSARY TO UNDERSTAND THE
DEFINITION OF “EMPATHY"...

The powerful tool of successful communication
“empa ti "is also a concept open to misunder-
standings. There are three general misconcep-
tions (Stein & Book, 2003):

* Empathy doesn’t mean “being a good person”.
If we cannot express our thoughts and feelings
correctly and explicitly just to be good people,
it means trying to adopt the feelings of other
people like our own emotions and try to please
everyone - which resembles a nightmare and
restricts our freedom of movement.

* Empathy is often confused with “sympathy”. In
fact, these two concepts are very different from
each other. If we sympathize with the other



sevindim”, “kitabini kaybetmene tzildim” gibi
“ben” ve “benim” vurgusunu hissettiren kendi
yorumumuzu ortaya koyariz. Yani sempati duy-
dugumuz kisiyi anlamamiz ve kendimizi onun
yerine koymamiz sart degildir. Bunlar iyi niyetli
yaklasimlar olmasina ragmen kars! tarafi etki-
lemekte yetersiz kalir. Oysa ki empati kurdu-
gumuzda karsimizdaki kisiyle ayni duygulari ve
gorisleri paylasmamiz gerekmez, sadece onun
duygularini anlamaya calisiriz. Diger bir deyis-
le empatik ctimleler “sen” vurgusunu tasir. Bu
durumda so6zli ifadelerimiz “sinavi kazandigina
seviniyor olmalisin’, “kitabi kaybettigine tzll-
mussindUr” gibi karsimizdaki kisiyi anladigimi-
z1 hissettirecektir.

* Empatik yaklasim, karsidaki kisinin duygu ve
distincelerini kosulsuz olarak kabul etmek an-
lamina gelmez. Bu anlamda “empati kurmak”
karsindakini anlamak ve anladigin seye saygi
duymak sirecidir.

“ANLAYIS SAHIBINE YASAM KAYNAGIDIR”
HZ. SULEYMAN

Empati, empatiyi kuran kisi icin de énemlidir.
Empatik olmanin kisiye kazandirdiklari bazi
avantajlari soyle siralayabiliriz:

* Diger insanlarla daha cok yardimlasir ve bu
ylizden de cevreleri tarafindan daha cok 6zlenir
ve sevilirler.

* Ne zaman ve ne kadar konusmalari gerektigi-
ni, ne zaman geri ¢ekilip, ne zaman hamle yapa-
bileceklerini iyi bilirler ve sonug her iki tarafin-
dayararinaolur.

* Olaylari ve insanlari okur, saglam veriler
toplar, 6nemli detaylari fark ederek hareketle-
rini uyarlar ve boylece maksimum etki yarata-
bilirler.

*Farkliinsanlar karsisinda ne tir strateji ve tak-
tikler kullanabileceklerini bilirler ve bu ytzden
ozellikle is iliskilerinde basaril olurlar.

KISISEL GELISIM -

person, we feel the same feelings that he feels,
and we reveal our own interpretation of what
the other person thinks and feels, for example, “I
am glad to win the exam”, “l am sorry to lose your
book” and “I” and “my”. In other words, we do not
have to understand the person we sympathize
with and put ourselves in his place. Although
these are well-intentioned approaches, they are
insufficient to influence the other party. Howev-
er, when we establish empathy, we do not need
to share the same feelings and opinions as the
person in front of us, we just try to understand
his feelings. In other words, empathetic sen-
tences bear the emphasis of “you”. In this case,
our verbal expressions will make us feel that we
understand the person in front of us, like “you
must be glad that you have passed the exam”
and “you are sorry that you have lost the book”.

* Empathetic approach does not mean to accept
the feelings and thoughts of the other person
unconditionally. In this sense, “empathizing” is
the process of understanding the person and
respecting what you understand.

“UNDERSTANDING IS THE SOURCE OF LIFE
FOR THE OWNER." HZ. SULEIMAN

Empathy is also important for the person who
builds empathy. We can list some of the advan-
tages of being empathetic as follows:

* They are more helpful with other people and
so they are more missed and loved by their en-
vironment.

* They know well when and how much to talk,
when to withdraw and when to move, and the
outcome is good for both sides.

* Reads events and people, collects solid data,
recognizes important details, adapts their
movements, so they can have maximum impact.

* They know what kind of strategies and tactics
they can use in the face of different people and
so they are especially successful in business re-
lationships.

(

Empati, empatiyi kuran
kisi icin de 6nemlidir.
Empathy is also important

for the person who builds
empathy.
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Empati gelistirilebilir...

Empathy can be improved...

02 |

lyi bir dinleyici olun ve sadece
cevap vermek i¢in degil, anlamalk
icin dinleyin. Anladigimiza emin
olmak igin sorular sorun.

Be a good listener and listen
not only to answer but to
understand. Ask questions to
make sure you understand.

insanlann sézli olarak ifade
ettikleriyle, beden diliyle ortaya
koyduklan duygular arasindaki
uyusmazliklan fark etmeye caligin.

Try to realize the discrepancies
between what people express
orally and the emotions they
express with body language.

Sadece kulaklarinizla degil
bitin duyularinizla dinleyin.
Beden dili ve ses tonlarindan

iletisim halinde oldugunuz

insanlarin duygularin1 okuma-
y1 deneyin. Farkettiginiz
duyguya neyin sebep olabile-
cegini anlamaya caligin.

Listen with all your senses, not
just your ears. Try reading the
feelings of the people you are
communicating with from the

body language and tones. Try to
understand what can cause the
emotion you notice.

iletisim konusunda yasadiginiz
olumsuz deneyimleri tekrar
gozden gecirerek benzer
durumlarla karsilasmamak igin
bu deneyimlerden nasil fayda-
lanabileceginizi diginin.

Consider how you can benefit
from these experiences to avoid
similar situations by reviewing
the negative experiences you
have with communication.

Karsinizdaki kisinin derisinin
altina girmeyi ve diinyay1 onun
gozleriyle gérmeyi deneyin.
Baskalarinin duygu ve distin-
celerine saygi duyun.

Try to get under the skin of the
other person and see the
world through his eyes.
Respect the feelings and
thoughts of others.

Kitap okurken veya film seyre-
derken karakterlerin neler
hissettiklerini ve neden béyle
hissedebileceklerini disindn.
Siz olsaydinmiz ne yapardiniz?

When reading a book or watch-
ing a movie, think about what
the characters feel and why.
What would you do if you were?
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PSIKOLOJIK DAYANIKLILIK

PSYCHOLOGICAL ENDURANCE

Psikolojik dayanikli kisiler; zorluklar karsisinda kolayca pes etmeyen, yilginlik gbstermeyen yillmaz
kisilerdir. Yilmaz kisiler, bir bakima haciyatmazlara benzetilir. Bir tiirli devrilmeyen ve tekrar tekrar

ayaga kalkan haciyatmazlara...

Individuals with psychological endurance are dauntless people who do not give up easily in the face of
adversity. Dauntless people are likened to Weeble Wobble in a way. Weeble Wobbles that do not fall down

and stand up again and again...

Ahmet ilbars*

A Sinifi is Giivenligi Uzmani
A-Class of Occupational Safety Specialist
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Dergimizin gecen sayisindaki yazimizda psiko-
lojik sermayeden s6z etmistik. Bu yazimizda da
psikolojik sermayenin 6nemli bir bileseni olan psi-
kolojik dayanikliliktan s6z etmeye calisacagiz.

Psikolojik dayaniklilk; insanin yasam zorluklariy-
la basa cikabilme becerisidir. Bu beceri, degisen
durumlara karsi esneklik gésterebilmeyi ve nega-
tif duygulardan kurtulabilmeyi gerektirir.

Psikolojik dayanikli kisiler; zorluklar karsisin-
da kolayca pes etmeyen, yilginlik géstermeyen
yilmaz kisilerdir. Yilmaz kisiler, bir bakima ha-
clyatmazlara benzetilir. Bir tarli devrilmeyen
ve tekrar tekrar ayaga kalkan haciryatmazlara...
Haciyatmazi ne kadar rahatsiz bir pozisyona ge-
tirirseniz getirin, dengesini ne kadar bozarsaniz
bozun o yine de kendini toparlar ve dengesini bu-
larak yikilmadan durur.

We talked about psychological capital in our ar-
ticle published in the last issue of our magazine.
In this article, we will discuss psychological en-
durance, which is an important component of
psychological capital.

Psychological endurance is the capacity to
endure challenges in life. This requires being able
to show tolerance and resilience towards chang-
ing situations and get rid of negative emotions.

Individuals with psychological endurance are
dauntless people who do not give up easily in the
face of adversity. Dauntless people are likened to
Weeble Wobble in a way. Weeble Wobbles that
do not fall down and stand up again and again...
It does not matter how you set the position of
Weeble Wobble or how much you disrupted its
balance. In any case it would keep its balance and
come back to its original position.



Eger arabalarin amortisorleri olmasay-
di, batin yolculuklar eziyete dontstrdu.
Amortisér olmadan, yani esneklik olmadan
hayat yolculugu da dayanilmaz olurdu. Es-
neklik; hayatin kacinilmaz hisranlari, ye-
nilgileri ve acilari karsisinda tekrar ayaga
kalkabilmektir.

Herkesin sahip olabilecegi en buyik gic,
degisebilme yani esneyebilme kapasitesi-
dir. Esneklige sahip olmadan iyi ve mutlu bir
hayat slirmek zordur. Esneklik, kirilganhgin
ziddidir. Kirillgan olmak demek; hayattaki
¢ogu seyden olumsuz etkilenerek kizgin ve
Gizglin olmak demektir. Bu durum ise bizim
iyilik halinde olmamizi engeller. Bu engeli
onlemek icin esneklige ihtiyacimiz var. Peki,
o zaman nasil esneklik kazaniriz? Oncelikle
kendimize sefkat gostermeli, kendimizle
dalga gecebilmeli ve mizahin gliciint kulla-
nabilmeliyiz.

Mizahin gtinlik hayatimiza renk katan, di-
sincenin yorgunlugunu alan ve iletisimi
zenginlestiren bir glict vardir. Bazen anlat-
makta zorlandigimiz bir distinceyi bir fikra
ile kolayca anlatabiliriz. Mizahin; sorunla-
rimiza ince bir elestiri getirirken ayni za-
manda ufkumuzu acan, zihnimizi esneterek
distincemizi zenginlestiren, kaygi ve stre-
simizi azaltan blyGla bir gercekligi vardir.
Onun guldarirken dustndiren giicl, psi-
kolojik dayanikhligimizi yani esnekligimizi
glclendirir.

Yapilan arastirmalar sonucunda; iyimser,
sosyal iliskileri kuvvetli, degisime acik, espri
yetenegi olan, slikran duyan, yardim almaya
istekli ve duygusal zekasi yulksek kisile-
rin psikolojik dayanikhliklarinin daha fazla
oldugu gortlmistir.

Konunun uzmanlari tarafindan, psikolojik
dayanikhligi destekleyen kisisel 6zellikler-
den bazilari soyle siralanmaktadir:

If the cars did not have shock absorbers, all trips
would be a nightmare. Without the shock absorb-
er, that is, without resilience and tolerance, the
journey of life would be unbearable. Resilience is
to stand up against the inevitable frustrations, de-
feats and suffering of life.

The greatest power that everybody can have is the
capacity of being able to change. In other words,
it is the capacity of being resilient. It is quite dif-
ficult to maintain a good and happy life without
having the necessary resilience. Resilience is the
opposite of vulnerability. Being vulnerable means
being negatively affected by many things in life,
and being angry and sad, which prevents us from
being in a good mood. We need to be resilient to
deal with this problem. Okay, then, how can we
achieve resilience? First, we must show kindness
and affection towards ourselves. Then we should
be able to make fun of ourselves and use our sense
of humour.

Humor has a power that gives a magic touch to
our daily lives, helps to relieve mental fatigue
and enriches communication. Sometimes telling
a joke would help you explain a thought easily
that is difficult for you to explain. Humor has a
magic power in many aspects. It brings a subtle
criticism to our problems, and also opens up our
horizons. Furthermore, it flexes our minds and
enriches our thinking, and reduces our anxiety
and stress. The power of humor makes you think
while laughing. Thus, our psychological endur-
ance, that is, our resilience increases. The studies
conducted show that people who are optimistic,
and have strong social relations, and who are
open to change and have a sense of humor, and
who are grateful, and eager to receive help, and
who have high emotional intelligence have more
psychological endurance.

Some of the personal characteristics that sup-
port psychological endurance are listed by subject
matter experts as follows:

MAKALE -

Amit
Sood, MD

Aldous
Huxley

Friedrich
Nietzsche

Esneklik, yasam yUkanu
kaldirmak icin kullandi-
giniz temel glictur.

Resilience is “the core
strength you use to lift
the load of life”

Hayat, size gilmeyi
unutturacak kadar
ciddiye almayin.

Do not take life seriously
enough to make you
forget to laugh.

Yasamak icin bir nedeni
olan herkes, her sikintinin
Ustesinden gelebilir.

He who has a why to
live for can bear almost
any how.
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Kabul
Acceptance

iyimserlik
Optimism

Etki Edebilme
inana

The belief of being

able to influnce

Sorumluluk Alma
Taking
responsibility
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Var olani kabul etmek, yolumuza devam etmenin anahta-

ndir. Degisiklikleri ve krizleri birer imkan olarak degerlen-

direbilmek onemlidir. Cok fazla giivenlik, bizi degisikliklere

karsi kati ve direncsiz hale getirir. Bu esnekligi kazanirken,

gecmiste bizi onarmig olan gliclti yanlarimizdan yararlan-
mamiz gerekir.

Her gtin karsi karstya kaldigimiz sorun; kabul etmekle
reddetmek, yapmakla oluruna birakmak arasinda karar
vermektir. -Mariela Sartorius

Bardagin yarisinin dolu mu yoksa bog mu oldugunu
dustinmekten ote, bardag bir biitiin olarak gormekle ise
baglamak gerekir. Ardindan bog bolimiin nasil dolduru-
lacagini dustinmek ve son olarak her zaman bos kalacak

boliimi kabullenebilmek...

Gercek iyimser, problemlerin farkindadir; ama ¢oziimleri
de bilir, zorluklari goriir ama Ustesinden gelinecegine de
inanir, olumsuzluklari yakalar; ama olumluluklarr da vurgu-
lar, en kdtiiye aciktir ama en iyiyi de bekler, sikdyet etmek
icin nedeni vardir; ama gtiliimsemeyi secer. -Arthur Ward

Bireylerin muhtemel zor durumlarla basa ¢ikabilmek icin
gerekli olan eylemleri ne kadar iyi yapabildiklerine dair
inanctir.

Bunu yapabilecegime dair bir inancim varsa, baslangicta
olmasa bile kesinlikle bunu yapma kapasitesine sahip
olacagim. -Mahatma Gandhi

insanin yasamis oldugu durum icin sorumluluk iistlenmesi
oldukea giiclendiricidir. Etki edebilme inanciyla da baglan-
til olarak, kendi gelecegimizi, 6nemli dl¢iide kendimizin
olusturabilecegimize dair inancimizdir.

Sorumluluk, insani egitir.
Wendell Phillips

Accepting the existing fact is the key to proceed on our
way. Itis important to make use of changes and crises as
opportunities. Security more than necessary makes us rigid
and resistless. While gaining this resilience, we need to
take advantage of our strengths that have rehabilitated us
in the past.

The problem we face every day is to decide between
accepting and rejecting, and doing and letting go.
Mariela Sartorius

Beyond thinking whether half the glass is full or empty, itis
necessary to start by seeing the glass as a whole. Then, to
think about how to fill the empty part and finally be able to
accept the empty part which will always stay empty.

Real optimism is aware of problems but recognizes the
solutions, knows about difficulties, but believes they can be
overcome, sees the negatives but accentuates the positives,
is exposed to the worst but exceeds the best, has reason to

complain but but chooses to smile. -Arthur Ward

Itis the belief regarding how well individuals can carry
out the necessary actions to deal with possible difficult
situations.

If I have the belief that | can do it, | shall surely acquire the
capacity to do it even if I may not have it at the beginning.
Mahatma Gandhi

If a person takes responsibility of the situations which he
or she encounters, this will make him or her more strong.
And also in connection with the belief of being able to influ-
ence, itis the belief that we can create our own future to a
considerable extent.

Responsibility educates. -Wendell Phillips



Baglantilar
Kurmak
To make connections

Coziim Odaklilik
Solution-oriented

Gelecek Odakhilik
Being
future-oriented

Dayanisma icinde bulunmak (yardim almak ve vermek),
insanlarla kurdugumuz bag giiclendirerek hem daha mutlu
hissetmemizi saglar hem de ihtiyacimiz oldugu durumlarda

aldigimiz destegin sayisini ve kalitesini yiikseltir.

Kendi kendini meydana getirmis insan diye bir sey yoktur.
Her birimiz binlerce baska insandan meydana geliriz. Bizim
icin bir iyilik yapmis, bizi cesaretlendirecek bir soz séylemis
olan herkes karakterimizi, diistincelerimizi ve basarimizi
olusturan kisilerin arasindaki yerini almistir. -Keith Ferrazzi

Coziim odakli olmak, diisiinmeyi, aragtirmayi, calismayi, 6z
veriyi gerektirir. Bu nedenle insanlarin bytik cogunlugu ne
yazik ki ¢oziim degil, sorun odakli olmayi tercih ederler.

Bir sorunla karsilasildiginda, bunu hak etmek icin ne
yaptigini diistinmek yerine ¢oziime odaklanmak gerekirdi.
Cath Weeks

Psikolojik olarak dayanikli olan insanlarin dnemli bir 6zelligi
de baslarina gelen olay ne kadar tiziicti ve Grseleyici olursa
olsun, ilk travmayi atlattiktan sonra gelecegin daha iyi
olacag yonundeki inanclarini glicli tutmalarndir. Bu inang
da “etki edebilme inanc” ile yakindan baglantihdir.

Gecmisi degistiremezsin ama, gelecek daha elinin icindedir.
H. White

MAKALE -

Solidarity (getting help and helping the others) strengthens
our bond with people. It both makes us feel happier and
increases the amounth and quality of the support we get

when necessary.

There is no such thing as a self-made man. We are made
up of thousands of others. Every one who has ever done a
kind deed for us, or spoken one word of encouragement to
us, has entered into the make-up of our character and of
our thoughts, as well as our success.-Keith Ferrazzi

Being solution oriented requires thinking, researching,
working, and devotion. Therefore, the majority of people
unfortunately prefer to be problem oriented rather than

being solution oriented.

When a problem was encountered, instead of thinking
about what you did to deserve this, it was
necessary to focus on the solution.

Cath Weeks

An important characteristic of people who are psychologi-
cally durable is that they sustain their beliefs that the future
will be more promising after surviving the first trauma, no
matter how sad and traumatic the incident they had been
through, and this belief is closely linked to “the belief of
being able to influnce”.

We can't change the past, but let's change the future.
H. White

Psikolojik olarak dayanikli olmak calisanlara hem
ozel hayatlarinda hem de is hayatlarinda kolay-
lik saglar. Calisanlarin zamanlarinin cogunun
isyerinde gectigi duslnulirse dayanikh olmak
ve isine devam edebilmek calisan icin 6nemlidir.
Yapilan isle ya da diger calisanlarla sorun yasa-
mamak bireyin calisma hayatini da kolaylastirir.
Diger yandan psikolojik olarak dayanikl birey
sorun yasasa bile o sorunu ¢ézme kabiliyetine sa-
hiptir. Bu sayede isyerine daha cok baglanir. Daha
verimli ve etkili calisir. Yaptigl isten mutlu olur ve
is tatmini saglar.

Being psychologically durable helps employees
both in their private and business lives. Consid-
ering that employees spend most of their time in
their workplace, it is important for the employee
to be durable and resilient and continue to work.
It makes the work life of an employee easier not
to have problems with his job and also with other
employees. On the other hand, even if the psy-
chologically durable individual has a problem, he
or she has the ability to solve the problem. In this
way, the employee is committed to his job with
passion. He or she works more efficiently and
effectively and becomes happy with what he or
she achieves and also gains job satisfaction.
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KISISEL VE SOSYAL HAYATTA
EGITIM ASLA BITMIYOR

EDUCATION NEVER END IN PERSONAL AND SOCIAL LIFE

2014 yilinda ilk kez staj icin geldigi Park Cam'da 2016 yilindan beri Firin
Harman Mtihendisi olarak calisan Anil Seker, basarili is hayatinin yani
sira spordan sosyal sorumluluk projelerine, muzikten halk danslarina
kadar genis bir yelpazede oldukca aktif bir sosyal hayata sahip. Seker’le
buradaki gérevini, kisisel ilgi alanlarini ve hatiralarini konustuk.

Who has been working as a Furnace Harman engineer since 2016 at Park
Cam, where he came for internship for the first time in 2014, has a very

active social life in a wide range from sports to social responsibility projects,
music to folk dances. We talked to Seker about his duty here, his personal

interests and memories.

EGITIM OMUR BOYU SURER
Bize kendinizden bahsedebilir misiniz?

Muzik 6gretmeni bir abim var. Evliyim, esim
kimya/endiistri miihendisi. ilk, orta ve lise 6g-
renimimi Ordu ilinde tamamladim. Ogrencilik
doénemlerimde hayalim muihendis olmakti. Bu
hayalimi inont Universitesi Kimya Muhendis-
ligi boltimiinl bitirerek gerceklestirdim. Egitim
hayatima cok fazla 6nem verdim. Bu konuda
ailemden ve o6grencilik yillarimda tanistigim
esimden bulylk destek gérdim. 2016 yilinda
kimya miihendisliginden mezun olduktan sonra
halen severek calistigim Park Cam fabrikamizda
Firin Harman Miihendisi olarak ise basladim. is
hayatima basladiktan sonra Kimya ile is Saghg
ve Glvenligi alanlarinda yiiksek lisans yaparak,
basariyla tamamladim. Yiksek lisans 6grencilik
zamanlarimda uykudan feragat ederek, yasi-
min avantajiyla, zorlu fakat gelisimin 6n planda
oldugu bir 6grenim hayati gecirdim. Laboratuvar
Calismalarinda Risk Analizi ve Bor Atiklarinin
Cam Uretiminde Girdi Olarak Kullanilmasi konu

EDUCATION TAKES LIFETIME
Can you tell us about yourself?

I was bornin Ordu as the son of a sewing teacher
mother and a civil servant father. | have a broth-
er who is a music teacher. | am married, my wife
is a chemical / industrial engineer. | completed
my primary, secondary and high school educa-
tionin Ordu. During the student years my dream
was to become an engineer. | realized this dream
by graduating from Inonu University Chemical
Engineering department. | paid a lot of attention
to my educational life. | received great support
from my family and my wife, whom | met during
my student years. While | was studying engineer-
ing, | also studied Labor Economics and Indus-
trial Relations, Foreign Trade as a minor. After
graduating from chemical engineering in 2016, |
started to work as a Furnace Threshing Engineer
inour Park Cam factory, which I still love to work
for. After starting my business life, | successfully
completed my master’s degree in Chemistry and
Occupational Health and Safety. In my graduate

«

Yiksek lisans 6grencilik
zamanlarimda uykudan
feragat ederek, yasimin
avantajiyla, zorlu fakat
gelisimin 6n planda
oldugu bir 6grenim hayati
gecirdim.

In my graduate student
years, | had a challenging
student life, sometimes
without sleeping, but
development was always
at the forefront with the
advantage of being young.
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Cocuklugumdan bu yana ailemin yol géstermesiyle bircok spor dalylailgilendim.

Since my childhood, | was interested in many sports with my family’s guidance.

(

Bisikletle yaklasik 20.000
km yol yaptim. Benim icin
birinci ulasim araci oldu.
Okula gidis gelisimi
bisikletimle sagliyordum.

| traveled about 20,000
km on a bicycle. It
became the first means of
transportation for me. | was
going to school with my
bicycle.
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baslikli iki tez yazdim. Arastirmayi ve gelistir-
meyi hep benimsemis ve hayat politikam haline
getirmis durumdayim. Su an ise Acik Ogretim
Fakltesi - isletme Yonetimi Bolima son sinif
6grencisiyim. Hayat boyu 6grenme gerekliligini
savunan biri olarak kendimi gelistirmeye devam
edecegim.

Ne zamandir Park Cam'da calisiyorsunuz?

2014 vyilinda stajyer mihendis olarak Park
Cam’a geldim. Bircok bolimde staj yapma
imkani buldum. O zaman fabrikanin ilk stajye-
ri olarak geldigim Park Cam'dan hayran olarak
ayrildim. Buydleyici bir yer olarak hafizamda
kalmisti. 2016 yilinda da burada calismaya bas-
lamak bir hayalimin daha gercek olmasina sebep
oldu. Firin Harman Mihendisi olarak basladim
ve devam ediyorum.

Fabrikada departmaninizin gérevi nedir?

Camin olusmadan o6nce bulundugu yigina
harman adini veriyoruz. Bu harman, fabrika-
ya kontrolleri yapilarak gelen hammaddelerin
uygun bir recete oranina gore karistirilmasiyla
olusur. Ergimeye gonderilir ve ergime sonrasi da
sekillendirme boltiimiine gdnderilir. Prosesin bu
kismi Firin Harman Sefligi sorumlulugundadir.
Bu prosesin icerisinde bulunan isletme ve kont-
rol kismiyla bizler ilgileniriz.

“68 iL GEZDiM”

Is temponuz izin verdigi zamanlarda neler
yapiyorsunuz? llgi alanlariniz neler?

Cocuklugumdan bu yana ailemin yol gdsterme-
siyle bircok spor daliyla ilgilendim. Bu ilgilerim
daha sonra profesyonel boyutlara ulasti. Aklima
gelenler; halk oyunlari, dagcilik ve kis spor-
lari, kamp, bisiklet, ylizme, basketbol, futbol,
tenis, masa tenisi, voleybol, kosu, doga yurlya-
sU, rlizgdr sorfi, rafting, kano sporlari. Ayrica
keman, piyano ve davul calabiliyorum. Halk
oyunlari alaninda Ordu ilini, Karadeniz bolgesi-
ni ve Ulkemizi defalarca temsil ettim. Bircok kez
odule layik gorildik. Bu alanda Universitede
ogrenci topluluk baskanligl yaptim. Daha sonra
halk oyunlariyla alakal genclik ve spor kuliibii

student years, | had a challenging student life,
sometimes without sleeping, but development
was always at the forefront with the advantage of
being young. | wrote two theses titled Risk Analy-
sisin Laboratory Studies and Using Boron Wastes
as Input for Glass Production. | have always ad-
opted research and development and made it my
life policy. | am currently a senior student at the
Open Education Faculty - Business Management
Department. As someone who promotes the life-
long learning, I will continue to improve myself.

How long have you been working at Park Cam?

In2014, 1 came to Park Cam as anintern engineer.
| had the opportunity to do an internship in many
departments. At that time, | left as a fan of Park
Cam, where | came as the first intern of the fac-
tory. It remained in my memory as a fascinating
place. Starting to work here in 2016 made one
of my dreams come true. | started as a Furnace
Threshing engineer and | still continue.

What is your department’s duty in the factory?

We call “mixture” to the batch in which the glass is
contained before forming. This mixture is formed
by mixing the raw materials that come to the fac-
tory by controlling them according to an appro-
priate recipe rate. It is sent to melting and sent to
the shaping section after melting. This part of the
process is under the responsibility of the Furnace
Threshing Chief. We take care of the operation
and control part of this process.

“I'VISITED 68 PROVINCES”

What do you do when your work pace permits?
What are your interests?

Since my childhood, | was interested in many
sports with my family’s guidance. These interests
later reached professional dimensions. Those
that come to my mind; folk dances, mountaineer-
ing and winter sports, camping, cycling, swim-
ming, basketball, football, tennis, table tennis,
volleyball, running, trekking, windsurfing, rafting,
canoeing. | can also play violin, piano and drums.
In the field of folk dances, | have repeatedly rep-
resented the province Ordu, the Black Sea region



kurucu baskanligl ve egitmenlik yaptim. Kamp
ve gezi alaninda ise cennet vatan olan llkemizin
68 ilini gezme firsati buldum. Cesitliillerde kamp
yapabilme imkani yakaladim. Bircok zirveye tir-
mandim. Gondlli olarak; Genclik ve Spor Ba-
kanhgi’na bagli kamplarda kamp lideri ve genclik
projeleri gonallist, Geng Kizilay Gyeligi, Yesilay
Genclik Kollari Baskanligl, AFAD Afet Bilinci
Egitmenligi, Ordu Arama Kurtarma Timi gonil-
IGsl olarak pek cok sosyal sorumluluk projesin-
de yer aldim.

En ¢ok vakit ayirdiginiz hobiniz hangisi?

Bu sporlardan benim icin en 6zellerinden biri
olan bisiklet sporuna cocuklugumdan bu yana
cok fazlailgim vardi. Fakat bu ilgim 2012 yilinda
profesyonel ilgiye dontsti. O yildan 2016 yilina
kadar da tilkemizin bircok ilinde bisiklet strebil-
me imkanina sahip oldum. Yaklasik 20.000 km
yol yaptim. Benim icin birinci ulasim araci oldu.
Okula gidis gelisimi bisikletimle sagliyordum.
Universite zamanlarimda cesitli topluluklara
turlar diizenledim ve katildim.

and our country. We have been awarded many
times. In this area, | was the student club chair in
the university. Then | was the founder and trainer
of youth and sports club related to folk dances. In
the field of camping and sightseeing, | had the op-
portunity to visit 68 cities of our country, which is
a homeland of paradise. | had the opportunity to
camp invariouscities. | climbed to many peaks. As
a volunteer; | have been involved in many social
responsibility projects like Young Red Crescent
membership, Green Crescent Youth Branch Pres-
idency, AFAD Disaster Awareness Trainer, Ordu
Search and Rescue Team volunteer and as camp
leader and youth projects volunteer in camps af-
filiated to the Ministry of Youth and Sports.

What is your hobby that you spare the most time?

| had a lot of interest in cycling since | was a child,
one of the most special of these sports for me.
But this interest turned into professional inter-
est in 2012. From that year until 2016, | had the
opportunity to cycle in many cities of our coun-
try. | traveled about 20,000 km. It became the
first means of transportation for me. | was going
to school with my bicycle. During my university
days, | organized tours and participated in vari-
ous communities.

“Anil Seker, spordan sosyal
sorumluluk projelerine kadar pek
cok aktiviteyle, kisisel egitimini
hayatinin tamamina yay1iyor.”

“Anil Seker spreads its personal
education throughout its life with
many activities from sports to
social responsibility projects.”




ZORLU VE AKSIYONLU BiR ANI:
BiSIKLETLE SAMSUN-GURCISTAN TURU

Bununlailgili bir aninizi paylagsmak ister misiniz?

Hayatim boyunca unutamayacagim, oldukca
zorlu ve aksiyonlu bir animi paylasmak isterim.
2016 yilinda bisikletle Turkiye turu (deniz kiyisi)
yapmaya karar verdim. Samimi oldugum bir ar-
kadasimla bu plani paylastim ve gerceklestir-
mek icin aylar 6ncesinden calismalara basladik.
Tam hazirhklarimizi 2016 yilinin haziran ayinda
tamamladik. Universitenin kapanmasiyla turu-
muza baslamaya karar verdik. Kisim kisim ger-
ceklesecek olan turumuza Samsun-Gilircistan
(Batum) kismiyla basladik. Cok ilginctir ki simdiki
duslncelerime gore “deliisi” olan bu plana ailele-
rimiz tam destek verdi. Maddi ve manevi fazla-
siyla yardimci oldular. Bu slirecte her giin kon-
disyon idmanlarimiz ve yikli-ylksiz 2 haftahk
bir program yapmistik kendimize. Saghmizin ve
kondisyonumuzun iyi olmasiyla, “Yasam Uzerin-
de Bisiklet” ismini verdigimiz ve ilk kisma has-
tanede kanser tedavisi géren bir arkadasimizin
adini vererek basladik. Projemize ¢cevremizin de

ADIFFICULT AND ACTION MEMORIAL:
SAMSUN-GEORGIA TOUR BY BIKE

Would you like to share a memory about it?

I would like to share a rather challenging and
actionable memory that | will never forget. In
2016 | decided to do a Turkey-tour (seaside) by
bike. | shared this plan with a close friend and
we started working months ago to realize it. We
completed all our preparations in June 2016. We
decided to start our tour after the closing of the
university. Then we started our tour, which will
be realized part by part, with the Samsun-Geor-
gia (Batum) part. It is very interesting that our
families gave full support to this plan, which is a
“crazy work” according to my current thoughts.
They helped materially and morally very much.
Within this period, everyday we prepared a daily
training and a 2-week program with and without
load for ourselves. With our good health and con-
dition, we started “Bicycle on Life” by giving the
name of a friend to the first part, who was treated
for cancer in the hospital. We started our project
from Samsun with the support of the people who

KIMDIR? / WHO IS
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destegini alarak Samsun ilimizden basladik. ilk
konaklama yerimiz olan diinyanin en sakin 161.
sehriolan Persembe ilcesinde bulunan Altinpost
Efsanesi’nin (Arganot Efsanesi) gectigi Yason
Burnu (Ordu, Persembe) mevkiine ulastik. Gu-
nesin batisini seyredebilmek icin hemen o gece
konaklama yapacagimiz cadirlarimizi kurduk.
GUlinesin batisiyla beraber yanimizda bulunan
kamp yemek setiyle o glinkii menliimizi hazir-
ladik ve yorgunluktan yemek yer yemez uykuya
gectik. Bundan sonraki glinlerde de olacag gibi
sabah 04.30'da uyandik ve hazirlanmaya basla-
dik. Glinesin dogusunu da izledikten sonra Gire-
sun iline dogru yol aldik. Yolda giderken sabahin
cok erken saatleri olmasi nedeniyle kdpeklerin
saldirisiyla karsilastik fakat olumsuz bir durum
olmad. Bisiklet Gizerinde giderken bircok olum-
suz durum oldugundan dolayi planlarimizi km
lizerine degil saat Gizerine yapiyorduk. Persem-
be-Altinordu-Gulyali-Piraziz-Bulancak-Gire-
sun-Kesap'l, yaklasik 100 km olan 2. ginimUzu
geride biraktik. Giresun il merkezini gezdikten
sonra Kesap ilcemizde cadirlarimizi kurduk ve
dalga seslerine karsi dinlenmeye cekildik. Gu-
nesin dogusuyla beraber Trabzon ilimize dogru
yola ciktik. Yolumuzun Ustlinde bulunan Goérele
ilcemizle 6zdeslesmis olan Gorele pidesini yedik,
dinlendik ve tekrar yola koyulduk. Bu yolculuk si-
rasinda Tirkiye'de baska bir yerde gérmedigimiz
ters takilmis yagmur suyu kapaklari bize oldukca
zor vakitler gecirdi. Tekerleklerimiz o bosluklara
girebilecek boyuttaydi ve bu tehlikeyi bircok kez
yasadik. Aksam Trabzon Akcaabat ilcemize ulas-
tik ve meshur Akcaabat koftesini yiyerek kamp
alanimiza gectik. Sabah yola ciktik ve bizim icin
sabahlari vazgecilmezimiz olan benzin istasyon-
larina ugrayarak enerji agirhkli gidalarimiz te-
darik ettik. Buglnin gectigimiz glinlerden farki
benim ayak bilegimde siddetli bir agrim olmasiy-
di. Trabzon il merkezine ulastigimizda hastaneye
gitmeye karar verdik ve benim icin izlicli olan
sag asil tendonumda 6dem oldugunu 6grendik.

ETAP BITENE KADAR YOLA DEVAM
Turu orada bitirdiniz mi?

Doktorun tavsiyesi tura devam etmememiz yo-
niindeydi ve yolun yarisini gelmistik. Bir karar
vermemiz gerekiyordu. O glin yasadigimiz he-
yecanla tura devam etmeye fakat glinlik tur

PARK CAM'DAN -

knows us well. We have reached Yason Burnu
(Ordu, Persembe), where the Altinpost Legend
(Legend of Arganot) took place. Itis located in the
Persembe district which is the 161st slow city in
theworld. Inorder to watch the sunset, we imme-
diately set up our tents where we will stay that
night. We prepared our meal with the camping
dinner set during the sunset and we went to sleep
as soon as we finished to eat. As it will be same in
the next days, we woke up at 4:30 in the morning
and started preparing. After watching the sun-
rise, we headed towards Giresun province. As we
were on the road, we encountered the attack of
dogs due to the very early hours of the morning,
but there was no negative situation. Since there
were many negative situations while we were on
the bicycle, we were making our plans according
to hours, not the kilometers. We were starting to
look for a suitable place to stay when it is about
19.30in the evening. When we found a camp site,
we started preparing a dinner (we couldn’t do it
most of the time because of being tired) and then
went to sleep. We left behind our second day
and also Persembe-Altinordu-Giilyah-Piraziz-
Bulancak-Giresun, which is about 100 km in
total. After visiting the city center of Giresun, we
set up our tents in Kesap district and took rest in
the sounds of waves. With the sunrise, we set off
towards Trabzon. On our way we ate Gorele pita,
which is special in Gorele district, rested and set
off again. During this part of our journey, the rain-
water caps which were fitted wrongly cause a dif-
ficult time for us. Our wheels were large enough
to enter those spaces, and we experienced this
danger many times. We reached Trabzon Akcaa-
bat district in the evening and went to our camp-
ing area. We ate the famous Akcaabat patties.
We set off in the morning and stopped by the gas
stations, and supplied our energy-intensive foods
which were indispensable for us in the mornings.
The difference of that day from other days was
that | had a severe pain in my ankle. When we
reached Trabzon city center, we decided to go to
the hospital and learned that there was edemain
the right Achilles tendon, which is sad for me.

CONTINUE ON THE ROAD UP TO THE STAGE
Did you finish the tour there?

The doctor’s advice was that we should not con-

(

Egitim hayatima cok fazla
onem verdim. Bu konuda
ailemden ve 6grencilik
yillarimda tanistigim esim-
den blyUk destek gordiim.

| paid a lot of attention
to my educational life. |
received great support from
my family and my husband,
whom | met during my
student years.
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Onlarca kez arabayla gittigim yollari adim adim gitmek oldukca heyecan vericiydi.

It was quite exciting to go step by step on the roads | had driven by tens of times.
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mesafemizi yariya indirmeye karar verdik. 52
km yol yaparak o giinii Arakli ilgesinde tamam-
ladik. Araklr'da o geceyi gecirdik ve 50 km ya-
parak Rize ilimize geldik. Artan agrilarim nede-
niyle tura biraz ara vermeye ve istirahat etmeye
karar verdim. 4 giin Rize'de bisiklet kullanmadan
dinlendikten sonra agrilarimin gecmesi sonucu
Ayder Yaylasi'na (rakim: 1350 metre) gitmek
lizere yola ciktik. Yaylaya ulastiktan sonra kamp
alanimiza esyalarimizi indirdik, yemek yiyip biraz
dinlendikten sonra tirmanmaya devam etmeye
karar verdik. Port bagajlarimizda bulunan yak-
lasik 50 kg’lik malzemelerimizi cadira koyduktan
sonra, Pokut Yaylasi'na dogru tirmanmaya basla-
dik. 1550 metre rakima ulastiktan sonra ani sis
¢6kmesi nedeniyle 6nceligimiz glivenlik oldu-
gundan dolayr kamp alanimiza dénmeye karar
verdik. O gece kamp alanimizda dinlendikten
sonra sabah Sarp Sinir Kapisi'na gitmek Uzere
yola ciktik. Turumuzun en aksiyonlu bolimi
olan, 1350 metre yikseklikten deniz seviyesi-

tinue the tour and but we had already reached
the half of our route. We had to make a decision.
Although the excitement we experienced that
day, we decided to continue the tour but cut in
half of our original daily tour distance. We com-
pleted that day in the town of Arakli by making
52 km. We spent that night in Arakli and came
to Rize province by making 50 km. Due to my
growing pains, | decided to take a break from
the tour and rest. After resting for 4 days in Rize
without using a bicycle, we set off to go to Ayder
Plateau (altitude: 1350 meters) as my pains had
gone. After reaching the plateau, we dropped
our belongings to our camping area and decided
to continue climbing after eating and having a
rest. After putting our 50 kg of materials inside
our port luggage into the tent, we started climb-
ing up to the Pokut plateau. After reaching an
altitude of 1550 meters, we decided to return
to our camping site due to sudden fog collapse
since the security is our priority. After resting in
our camping area that night, we set out to go to
the Sarp Border Gate in the morning. Then our
journey from 1350 meters high to the sea level
started, which is the most action part of our tour.



ne yolculugumuz baslamisti. Saatlerce siren
Ayder Yaylasr'na tirmanisin geri déntisiiniin 45
dakikada tamamlanmasi oldukca heyecanliydi.
inis esnasinda yasadigimiz fren balata arizasi
nedeniyle bir slire tamir islemi icin durduk ve bu
arada soluklanmis olduk. Yolumuza devam ettik-
ten sonra Hopa ilcesine ulastik ve turumuzun en
biyik risklerinden ve atlattigimiz tehlikelerin
en 6nemlisi olan tiinellerden gecmeye basladik.
Sinir kapisina yaklastikca ttinellerde olusan tir
kuyruklari bize ciddi sikintilar yasatmisti. Ti-
nellerde goriis ¢cok 6nemlidir. Clinkli herhangi
bir emniyet banketi yoktur. Yolun en sagindan
gitmek zorundaydik fakat buralarda da tirlar
olunca o tineller bizleri olduk¢a zorladi. Sinir
kapisina ulastigimizda gecmek icin gorevliler-
le konustugumuz zaman yiklerimizde bulunan
kamp malzemelerinin ve kendimizi korumak icin
kullandigimiz malzemelerin glvenlik nedeniyle
iceri alinamayacagini soylediler. Onlari birakma
ihtimalimiz olmadigi icin de Hopa ilcesine geri
dondiik ve turun ilk kismini bitirme karari aldik.
120 km sliren son gliniin yorgunlugu Hopa ilcesi
otogarinda son buldu. Buldugumuz ilk otobUsle
Ordu’ya dondiik. Bu etabi yiizlerce kilometre,
onlarca ilge, onlarca tiinel, dag, tepe asarak ta-
mamladik. Bir¢ok insanla tanistik. Onlarin verdi-
gi tepkiler bizi cok zor bir is yaptigimiza ikna etti.
Bircok macera yasadik. Halen o kamp alanlarin-
da tanistigimiz insanlarla gériismeye devam edi-
yoruz. Onlarca kez arabayla gittigim yollari adim
adim gitmek oldukca heyecan vericiydi. Ailemi
gorince yasadigim mutluluk, bu zoru basarabil-
me imkani oldukca mutluluk vericiydi. Onlar icin
de sag salim dénmem benzersiz bir mutluluktu.
4 etap olarak planladigimiz turumuzda, Ulke-
mizde yasanan olumsuz durumlardan dolayi ara
vermek zorunda kaldim ve agustos ayinda blyk
bir heyecanla fabrikamizda ise basladim.

Eklemek istediginiz baska bir sey var mi?

Fabrikamizda sicak bir aile ortamini bizlere sunan
ve yol gosterici olan basta Genel Mudirimiiz
Semih Bey olmak Uizere tiim yonetim kadromuza
tesekkdirlerimi sunarim. Fabrikamizda biiytk bir
emek harcayan seflerimize, miihendis arkadasla-
rima, ustalarimiza, iscilerimize ve calisan butln
personele emeklerinden dolayi tesekkir ederim.

PARK CAM'DAN -

The return from Ayder Plateau in 45 minutes,
which lasts for hours normally, was quite excit-
ing. We stopped for a while due to the brake pad
failure we experienced during the landing, and
by the way we had chance to take a breath. After
continuing our way, we reached Hopa district
and started to pass through the tunnels, which
are the most important risks of our tour and the
most important hazards we survived. As we ap-
proached the border gate, the truck tails in the
tunnels had caused us serious problems. Visibil-
ity is very important in tunnels. Because there is
no safety banquet. We had to go to the far right
of the road, but when there were trucks at there,
those tunnels forced us. When we reached the
border gate, we talked with the officers to pass
and they said that the camp materials in our
cargo and the materials we use to protect our-
selves cannot be taken in for security reasons.
Since we were not likely to leave them, we re-
turned to Hopa district and decided to finish the
first part of the tour. The fatigue of the last day,
which lasted 120 km, ended at Hopa district bus
station. We returned to Ordu by the first coach
we found. We completed this stage by passing
hundreds of kilometers, tens of districts, tens
of tunnels, mountains, and hills. We met many
people. Their reactions convinced us that we did
a very difficult job. We had many adventures.
We still continue to see people we met in those
campsites. [t was quite exciting to go step by step
on the roads | had driven by tens of times. The
happiness | had when | saw my family, the op-
portunity to accomplish this challenge was very
happy. It was a unique happiness for them since
| returned safely. In our tour, which we planned
as 4 stages, | had to take a break due to the nega-
tive situations in our country and started work
in our factory with great excitement in August.

Is there anything else you would like to add?

| would like to express my gratitude to all of our
management staff, especially our General Man-
ager Semih Bey, who has provided us with a
warm family atmosphere in our factory. | would
like to thank our chefs, engineer friends, crafts-
men, workers and all staff who worked hard in
our factory for their labor.

“Kamp ve gezi alaninda cennet vatan olan tilkemizin 68
ilini gezme firsat1 buldum. Cesitli illerde kamp yapabilme
imkani yakaladim. Bir¢ok zirveye tirmandim.”

‘[ had the opportunity to visit 68 cities of our country,
which is a homeland of paradise in the field of camping
and sightseeing. I had the opportunity to camp in
various provinces. I climbed to many summits.”
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SUALTI DUNYASI

ZIYARETCILERINI BEKLIYOR
THE UNDERWATER WORLD IS WAITING FOR

IT’S VISITORS

Eskisehir'de 240'tan fazla hayvan tlirtine ev sahipligi yapan ve yeni
tip korona virtsu (Kovid-19) salgini tedbirleri kapsaminda 2,5 ay énce
kapilarini kapatan hayvanat bahgesi, normallesme stirecinde alinan
dnlemlerle yeniden ziyaretcileri agirlayacagi gunu bekliyor.

The zoo, which hosts more than 240 animal species in Eskisehir and closes
its doors 2.5 months ago within the scope of the new type of coronavirus
(Covid-19) epidemic measures, is waiting for the day to welcome the visitors
with the measures taken during the normalization process.

Eskisehir Blylksehir Belediyesi'nin Sazova
Mahallesinde 58 bin metrekare yesil alanda
2017'de actigi icinde ETi Sualti Diinyasi da bulu-
nan Eskisehir Hayvanat Bahcesi, Kovid-19 salgini
onlemleri kapsaminda 2,5 ay 6nce gecici olarak
kapandi.

Normallesme stireciyle kapilarini  yeniden
acmaya hazirlanan hayvanat bahcesi ile sualti
dinyasinda bazi bakim ve yenileme calismalari
tamamlandi. Dezenfeksiyon islemleri de yapilan
hayvanat bahcesinde yeni dénemde ziyaretcile-
rin sagligi icin bazi tedbirler uygulanacak.

Turnike sayilarinin artirildigl hayvanat bahcesine
maske takma kosuluyla alinacak ziyaretciler icin
yogunlugun olusmamasi icin tek yonll gezi rotasi
planlandi. Dezenfeksiyon islem sikhgi artirilan
hayvanat bahcesindeki kafeterya ve hediyelik
esya magazasinda birtakim énlemler alindi.

Aclilisa hazir hale gelen Eskisehir Hayvanat Bah-
cesi’nde ziyaretcilerden “maske kullanimina 6zen

gbstermeleri”, “sosyal mesafeye dikkat etmeleri”
ve “kisisel hijyen kurallarina uymalari” istenecek.

“ZIYARETCILERiIMIiZi COK OZLEDIK”

Eskisehir Hayvanat Bahcesi Mudlr( Nurben
Koptekin, yaptig aciklamada, yillik ortalama 850
bin kisiyle ziyaretci trafiginin yogun oldugu mer-
kezin Kovid-19 streciyle alinan tedbirler kapsa-

Eskisehir Zoo, which was also opened in
Eskisehir Metropolitan Municipality in Sazova
District in a 58 thousand square meter green
area in 2017, also included ETi Underwater
World, temporarily closed 2.5 months ago as
part of the Kovid-19 epidemic measures.

With the zoo, which is preparing to reopen its
doors with the normalization process, some
maintenance and renovation work has been
completed in the underwater world. In the
zoo, where disinfection is also carried out,
some measures will be implemented for the
health of visitors in the new period.

A one-way tour route was planned to prevent
the density of the visitors to be taken under
the condition of wearing a mask to the zoo
where the number of turnstiles was increased.
Some measures were taken in the cafeteria
and gift shop in the zoo, where the disinfec-
tion process frequency was increased.

In the Eskisehir Zoo, which is ready for open-
ing, visitors will be asked to “take care of the

use of masks”, “pay attention to social distance”
and “follow the rules of personal hygiene”.

“WE MISS OUR VISITORS VERY MUCH”

Eskisehir Zoo Manager Nurben Koptekin told
the center, which has a high traffic of visitors



minda yaklasik 2,5 ay 6nce ziyarete kapatildigini
soyledi.

Ziyaretcilerimizden ayri kalmamak icin “Eskise-
hir Zoo” kullanici adiyla Instagram hesabindan
30'Gn Uzerinde canh yayin gerceklestirdiklerini
ifade eden Koptekin, bu yayinlarin su anda Eski-
sehir Zoo adli Youtube kanalindan da takip ede-
bilecegini kaydetti.

Koptekin, Saglik Bakanhginin ylrittigi nor-
mallesme sireciyle acilisa hazir hale geldiklerini
belirterek, sdyle konustu: “Acilis tarihimiz Saghk
Bakanligimizin izniyle olacak. Genelgeleri takip
ediyoruz. Ziyaretcilerimizi cok 6zledik. En kisa
stirede acihs tarihini paylasmayi umut ediyoruz.
Ziyaretcilerimizin, personelimizin ve hayvanla-
rimizin saghigi ile givenligi bizim 6nceligimizdir.
Kovid-19 tedbirleri kapsaminda Hayvanat Bah-
cesi ile Sualti Dinyasi’'nda bakim ve dezenfeksi-
yon calismalari yaptik. Sualti Diinyasi'’nin zemini
ve havanlandirma sistemi yinelendi. Barinak
dekorlarinda degisiklikler ve yenilemeler yaptik.
Yeni hayvanlarimiz geldi. Ziyarete acildiginda mi-
safirlerimiz yeni halimizi cok begenecek. Dezen-
feksiyonun 6n planda oldugu tesislerden biriyiz.
Her barinak girisinden dezenfektanli paspaslari-
miz var. Calisanlarimiz icin her barinakta maske
zorunlulugu bulunuyor”

“ZIYARETTE MASKE TAKMAK ZORUNLU”

Ziyaretciler icin giselerden baslayip birtakim ted-
birler alacaklarini anlatan Koptekin, yogunlugu
engellemek icin giristeki turnike sayini artirdikla-
rini bildirdi.

Bahcede ziyaret esnasinda maske takma zorun-
lulugunun olacagini vurgulayan Koptekin, soyle
devam etti: “Konuklarimizdan sosyal mesafeye
dikkat etmeleriniisteyecegiz. insanlarin ziyarette
birbirleriyle karsi karsiya gelmesini engellemek
icin tek yonli bir rota hazirliyoruz. Sik kullanilan
ylizeylerin dezenfeksiyonuyla ilgili tedbirlerimiz
daha da artti. Kafeterya ve hediyelik esya maga-
zamiz icin birtakim diizenlemeler yapiyoruz. Agi-
lisla birlikte tuvaletler ve emzirme odalariylailgili
de prosedirler devreye girecek. Misafirlerimiz-
den en biyik istegimiz maske kullanimina 6zen
gostermeleri, sosyal mesafeye dikkat etmeleri ve
kisisel hijyen kurallarina uymalaridir”

KULTUR SANAT -

with an average of 850 thousand people an-
nually, was closed to the visit 2.5 months ago
within the scope of the measures taken by the
Kovid-19 process.

Stating that they made more than 30 live
broadcasts from their Instagram account with
the username “Eskisehir Zoo” in order not
to be separated from our visitors, Koptekin
noted that these broadcasts can be followed
from Youtube channel named Eskisehir Zoo.

Stating that they are ready for opening with
the normalization process carried out by the
Ministry of Health, Koptekin said: “Our open-
ing date will be with the permission of our
Ministry of Health. We follow the circulars.
We miss our visitors very much. We hope to
share the opening date as soon as possible.
The health and safety of our visitors, staff and
animals are our priority. In the scope of Kovid-
19 measures, we care for the Zoo and Under-
water World. We have done disinfection stud-
ies, the ground and aeration system of the
Underwater World have been repeated. We
have made changes and renovations in the
shelter decors. Our new animals have arrived.
there is a necessity for a mask in the shelter.

“IT ISMANDATORY TO WEAR A MASK
DURING THE VISIT”

Stating that they will take some precau-
tions from the toll booths for visitors, Kop-
tekin stated that they increased the number
of turnstiles at the entrance to prevent the
density.

Emphasizing that he will have to wear a mask
during his visit in the garden, Koptekin con-
tinued as follows: “We will ask our guests to
pay attention to the social distance. We are
preparing a one-way route to prevent people
from facing each other during the visit. We
have increased our disinfection measures
for frequently used surfaces. We are making
some arrangements for our cafeteria and
souvenir shops. Our biggest wish is that our
guests pay attention to the use of masks, pay
attention to the social distance and comply
with the personal hygiene rules.

Dezenfeksiyon islem
sikhgr artirilan hayvanat
bahcesindeki kafeterya

ve hediyelik esya magaza-
sinda birtakim énlemler
alindu.

Some measures were taken
in the cafeteria and gift
shop in the zoo, where
the disinfection process

frequency was increased.
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YILLARDIR DEGISMEYEN LEZZETIN ADRESI:

DOSTLAR CAG KEBAP

THE ADRESS OF THE FLAVOR THAT HAS NOT BEEN CHANGING FOR
MANY YEARS: DOSTLAR CAG KEBAB

Aslen Erzurumlu olan Erdal ve

Murat kardesler, 21 yildir degis-
meyen lezzetleriyle cag kebabin
Bilecik'teki adresi.

Erdal and Murat brothers, who are
originally from Erzurum, are the
address of the flavor that has not
been changing for 21 years.

Tahir Ongéren**
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Unli yazar Paulo Coelho, “Yemek yapmak sa-
natlarin en glizeli ve kusursuzudur. Bes duyu-
muzu birden harekete gecirir, hatta bir duyu-
muzu daha uyandirir - elimizden geleni ortaya
koyma ihtiyacimizi. En sevdigim tedavi budur,
seklinde 6zetleyerek yemek sanatinin dnemine
ithafta bulunmustur. Bu sayimizdaki lezzet du-
ragimiz olan Dostlar Cag Kebap isletmecileri
de ellerinden gelenin en iyisini icra ettiklerini,
ortaya cikardiklari cag kebapla gozler oniine
seriyorlar.

Mutfak kilttranin olusmasinda cografyanin
etkisi ne kadar 6nemli ise o cografyanin kokle-
rinden gelen nesillerin, bu kiltari bulunduk-
lar1 bolgelere aktarabilme yetenegi de o denli
onemlidir. Aslen Erzurumlu olan Erdal ve Murat
kardesler, Bilecik’e kendi yorelerinin meshur ke-
babini layigi ile tasiyarak restoranlarini actiklari
ilk glinden bugiine, 21 yildir degismeyen lezzet-
leriile bunun adeta canh 6rnegidir.

Sporcu kimliklerini bir kenara birakip, iclerinde-
ki yemek tutkusuna bagli kalarak 1999 yilinda
Erdal Bey'in oncliliik etmesi ile kendi isletme-
lerini agcma karari alirlar. Babalarinin da resto-
ranin acgithsindan bu zamana kadar kendilerine
en buyik destekci oldugunu belirtmeden gec-

Paulo Coelho who is the famous writer said that *
Cooking is the most beautiful and perfect of arts.
It stimulates all five senses an even arouses one
more sensation - our need to reveal our best.
This is my favorite treatment.” These sentences
are dedicated the importance of the art of cook-
ing. Dostlar Cag Kebab managers which are our
flavor stop in this issue of the journal, also it
shows that they perform the best they can with
the cag kebab they have revealed.

Just as the most important the geography impact
is in the development of the culinary culture, the
more important thing is the ability of the genera-
tions coming from the roots of that geography
to transfer this culture to their regions. Erdal
and Murat brothers ,who are originally from Er-
zurum, are alive examples from their flavors that
have not been changing for 21 years also since
the first day which they have opened their res-
taurants by carrying the famous kebab of their
region to Bilecik.

The brothers have decided to open their own
business with the leadership of Mr. Erdal , adher-
ing to their passion for food without leaving aside
their athletes identity in 1999. We must say that
their father was the biggest supporter of them
since the opening of the restaurant. Because the



meyelim. Zira bu butik isletmeye adiminizi atti-
giniz an, iki kusagin birbiri ile nasil bir uyum ve
mutluluk icerisinde calistigini gériip hayran kal-
mamaniz elde degil. Hatta pesi sira yetisen bir
toruna dataniklik etmeniz bu lezzet harikasinin
Uclincl kusak tarafindan da devam ettirilecegi-
nin sinyallerini bugtinden veriyor.

Haftanin 7 glinG, sabah 8 aksam 8 calisan bu
butik isletmede, gliniin en yogun saatlerinin 6gle
saatleri oldugunu gorliyoruz. Sadece sehirde
yasayanlarin degil, farkh sehirlerden gelenlerin
de bir kez yemek yedikten sonra unutamadigi
bu sirin isletmenin misteri cesitliligi de oldukca
fazla. Damaklarda ziyafete dénlisen bu kebabi
yerken devaminin stirekli gelmesi arzu ediliyor.

Cag kebap, ciddi manada olaganiistt bir et, ken-
disine yatay doner ya da yatik déner diyenler
de mevcut. Burada kuzunun tamaminin kulla-
nilmasi ve 6zel sosu ile marine edilmesinden
kaynakll harmonik bir lezzet ile damaklarin
bulustugunu séylemek mimkin. Sislere takili
olarak servis edilirken nasil t¢ lokmada goti-
rildigini saskinlikla karsilamaniz olasi. Kendi-
nizi bu damaklarda kalici bir basyapita dénlisen
lezzetten mahrum birakmayin, en yakin zaman-
da yolunuzu bu lezzet duragina cevirin. Bizden
soylemesi.

moment you step in this boutique room, it is not
possible to not be filled with admiration that is
see how the two generations work in harmony
with each other. Even witnessing a grandchild
who has been growing up with following them
gives the signals that this wonder of flavor will be
continued by the third generation today.

In this boutique business, which manages seven
days a week and eight-to-eight job , we see that
the busiest hours of the day are lunch times. The
customer variety of this charming business, that
cannot be forgotten from who not only live in this
city, but also come from different cities and once
they have eaten is also very large. While eating
this kebab, which turns into a feast on the pal-
ates, it is desirable to keep it going.

Cag kebab is an extraordinary meat substantially,
and there are some people who call it horizontal
doner or leaning to one side doner. Here, it is pos-
sible to say that the palates meet with a harmonic
flavor derived from the use of the whole lamb
meat and marinating it with special sauce. You
may be surprised that how it was eaten in three
bites when it served with skewers attached. Do
not deprive yourself of the flavor that has turned
into a permanent masterpiece on your palates, as
immediate as possible you turn your way to this
flavor stop. We warn you, the rest is up to you.

1999 yilinda sporu birakan Erdal ve Murat kardesler,
cag kebabinin bolgedeki sembol isimleri haline geldiler.”

“The brothers Erdal and Murat, who left the sport in
1999, became the symbol names of the cag kebab in
the region.”

(

Cag kebap, ciddi manada
olaganustu bir et, kendisine
yatay doner ya dayatik
doner diyenler de mevcut.

Cag kebab is an extraordinary
meat substantially, and there
are some people who call it
horizontal doner or leaning to
one side doner.
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Duygusal Zeka Neden
IQ'dan Daha Onemlidir?,
her yas, meslek ve ktlttrel
gruptan insanin kolaylikla
ve severek okuyacagl,
zihnimizle ilgili birkag
kapinin daha aralandigi
bir kisisel gelisim Kitab...

Emotional Intelligence:
Why it can matter more
than IQ?"is a self-help
book that people of all
ages, professions and
cultural groups will read
easily and willingly, and
get clarity more and more
for their minds.
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NEDEN IQ'DAN DAHA ONEMLIDIR?
DR. DAVID GOLEMAN

EMOTIONAL INTELLIGENCE:

WHY IT CAN MATTER MORE THAN 1Q?

DR. DANIEL GOLEMAN

Egitim seviyesi ylkseldikce insanlar arasi bir
rekabet unsuru haline gelen 1Q (zeka katsayi-
s1), hayatimizin kalitesini ne kadar belirliyor?
IQ’nun yiksekligi, hepimizin hedefledigi mut-
luluk, basari, huzur, itibar gibi hayati ddllere
kavusmamizda ne kadar etkili?

The New York Times'in basyazarlarindan psi-
kolog ve danisman Dr. David Goleman’in Duy-
gusal Zeka Neden IQdan Daha Onemlidir? adli
calismasinda, insanin davranislarini ve haliyle
basina gelen seyleri EQ'nun (duygusal zeka)
belirledigini 6rnekleriyle gosteriyor.

Oldukca siradan vakalar, duygusal zekamizin
bizi felaketlere ya da hayatimizin alkislarla
dolu kirmizi halisina nasil goétirebilecegini
okumasi oldukca ilging ¢oziimlemelerle kar-
simiza cikiyor. Duygusal Zeka Neden |Qdan
Daha Onemlidir?, her yas, meslek ve kiiltiirel
gruptaninsanin kolaylikla ve severek okuyaca-
81, zihnimizle ilgili birkac¢ kapinin daha aralan-
digi bir kisisel gelisim kitabl.

How much does IQ (intelligence quotient) de-
termine the quality of our lives, as becomes an
element as competition among people accord-
ing when education levels rise? How effective
is the height of 1Q in achieving the vital rewards
we all aim for, somethings like that happiness,
success, tranquility, reputation?

Daniel Goleman’s -who is a psychologist and
consultant also leader writer of The New York
Times - ‘Emotional Intelligence: Why it can
matter more than IQ? in his work, he shows
that EQ (emotional intelligence) determines
people’s behavior and what happens to them as
aresult.

Ordinary cases come across with some rather
interesting analyses of how our emotional intel-
ligence can lead us to disasters or to the our lives
that is full of achievement. ‘Emotional Intelli-
gence: Why it can matter more than 1Q?'is a self-
help book that people of all ages, professions
and cultural groups will read easily and willingly,
and get clarity more and more for their minds.



Turkiye'nin
Degismeyen Tad!

1957den beri glicimitizu bu topraklardan aliyor,
Turkiye'ye saglik ve lezzet katmanin gurunu yasiyoruz
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TURKIYE'DE TEK KORUYUCU iCERMEYEN TONIK

Sifir seker, sifir kalori, sifir koruyucu, ylizde yiiz haz!




