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Degerli Okurlarimiz,

Sokaklar bosaldi, kepenkler indi ve bekleyis basladi; insanlik simdi bly(k bir salginla
her acidan basa cikmaya calisiyor. icinde bulundugumuz durum bize yasamin kiymeti-
ni ve bir glin geri donecegimiz hayatin yeniligine adapte olmaya simdiden baslamamiz
gerektigini de gosteriyor. Insanlar beklerken, diistinlirken ve doga icindeki faaliyetlerini
gbzden gecirirken gezegenimiz de dinleniyor.

Sokaklarin nesesini yeniden cagiracak olan kahraman saglikcilarimiz toplum sagligi icin
canla basla calisirken, bizler de is insanlari olarak ekonomimizin ayakta kalmasi, insan-
larimizin issiz, hanelerimizin assiz kalmamasi icin yolumuza devam ediyoruz. Park Cam
ailesi olarak dikkati ve tedbiri elden birakmadan tGretmeye devam ediyoruz.

Bu sayimizda mutlu ve neseli Uludag gezginlerimiz, bizlere bilgeligi ve enerjisiyle yol
gosteren Tahir Baba'miz, son limani fabrikamiz olan Nihat Usta’miz var. Saglikh, berrak,
mutlu bir yakin gelecekte yeniden bulusmak Gmidiyle...

Dear Readers,

The streets are empty, the shutters have come down and the wait has begun; humanity is
now trying to deal with a massive epidemic in every respect. The situation we are in shows
us the value of life and that we must start adapting to the innovation of life, which we will
be returning to someday. Our planet rests while people wait, think and review all their
activities in nature.

While our heroic health workers, who will recall the joy of the streets, are starting to work
for the health of the community, we continue our way as business people to keep our econ-
omy standing, and to keep our people unemployed and our households not to be without
love. As the Park Cam family, we continue to produce attention and caution without let-
ting go.

In this issue, we have happy and cheerful Uludag travelers, Tahir Baba, who guides us with
his wisdom and energy, and Nihat Usta, the last port of which is our factory. Hoping to
meet again in a healthy, clear and happy future.
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PAN-DE-Mi
(Bir hastaligin) tiim iilkede veya diinyada etkili olmasi
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*WHO 11 Mart 2020 tarihinde COVID-19un bir pandemi oldugunu resmi olarak agikladi.

COVID-19'un etkisini hesaplamak ve tahmin etmek zor giinkii bu tibbin yeni tanistigi ve
verilerin gelmeye devam ettigi bir hastalik.
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Hayata gecirilen yeni
dizenlemeler ile yilda
56 ton atik, geri donisiim
sistemine dahil edildi.

With the new regulations
implemented, 56 tons
of waste per year were

included in the recycling

system.
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ERIKLI’YE 2 SIFIR ATIK

BELGESIi BIRDEN

TWO WASTE CERTIFICATES TO ERIKLI!

T {Rne 5

Nestlé'nin Bursa'daki iki tesisi birden Cevre ve Sehircilik Bakanligi
tarafindan verilen “Sifir Atik Belgesi'ni almaya hak kazandi.

Both Nestlé facilities in Bursa were awarded with “Zero Waste Certificate”
by Ministry of Environment and Urbanization.

Nestlé Tirkiye'nin Bursa Karacabey'de bulu-
nan gida ve Kestel'de bulunan su dolum tesis-
leri, atik hacminin azaltilmasi ve geri donlisim
konusundaki calismalari ile “Sifir Atik Belgesi”
almaya hak kazandi.

Nestlé Tirkiye'nin Karacabey'deki gida ve Kes-
tel'deki su dolum tesisinin gondllilik esasiyla
dahil oldugu sertifikalandiriima stireci kapsamin-
da; kaynaklarin saglkli ve verimli bicimde kulla-
nilmasi, atiklarin asil kaynaginda yoénetim altina
alinmasi, azaltilmasi ve ayristirilarak geri kaza-
nilmasi faaliyetleri, Cevre ve Sehircilik Bakanhgi
yetkililerince denetlenerek belgelendirildi.

Hayata gecirilen yeni diizenlemeler ile yilda 56
ton atik, geri donistiim sistemine dahil edildi.
Calisanlar icin, geri donlsiim ve yeniden kulla-
nim konusunda farkindalik egitimleri ve etkin-
likler diizenlendi. Ofis ve fabrika ortak alan-
larina atiklarin farkh sekilde ayristirilmasina
olanak saglayan geri donistim kutulari yerlesti-
rildi ve bu kutularin kullanimi tesvik edildi.

2019 yilinda, Nestlé Turkiye cevre gonullileri,
gerceklestirdikleri “plogging” etkinlikleri ile bir
yandan fiziksel aktivite yaparken diger yandan
“sifir atik” bilincini fabrika disina tasidi. Paydas-
larin katilimiyla gerceklestirilen 7 farkli cevre
temizligi etkinliginde, 1100 katilimciyla 10 tonu
plastik olmak tizere toplam 17 ton atik toplandi.

Two facilities of Nestlé Turkey, the food facility
in Karacabey, Bursa and the water filling facility
in Kestel, Bursa, have been awarded with “Zero
Waste Certificate” for the studies on reductionin
waste volume and recycling.

Within the frame of the certification process in
which the Nestlé Turkey food facility in Karaca-
bey and water filling facility in Kestel participat-
ed on voluntary basis, authorities from Ministry
of Environment and Urbanization inspected and
certified the activities of healthy and efficient use
of resources, and managing, decreasing, separat-
ing and recycling of the waste at the main source.

Thanks to the new recent regulations, 56 tons of
waste have been included into recycling system
annually. A set of awareness trainings and ac-
tivities on recycling and reuse were organized
for the employees. Recycling boxes enabling the
wastes to be separated according to their types
were placed over the offices and common fields
through the facility and promoted.

With “plogging” activities they carried out in
2019, Nestlé Turkey environmental volunteers
spread “zerowaste” awareness beyond the facility
besides doing physical activity. During the 7 envi-
ronmental cleaning activities carried out with the
participation of shareholders, atotal of 17 tons of
waste, of which 10 was plastics, were collected.



KORUYUCUSUZ URETIM YAPAN

TEK FIRMA

ULUDAG BEVERAGE IS THE ONLY ONE IN
PRESERVATIVE-FREE BEVERAGE PRODUCTION

Uludag Icecek; gazoz, portakall gazoz, sekersiz gazoz, meyve sulu
maden suyu ve meyve aromall maden suyu Urtinlerinde Tirkiyenin
koruyucusuz Uiretim yapan tek firmasi oldu.

Uludag Icecek; soda, orange soda, sugar-free soda, fruit, mineral water
and fruit-flavored mineral water was the only company engaged in the
production of preservative-free juice products in Turkey.

Pazarda her zaman 6nci firma olarak stratejile-
rini gelistiren Uludag, gazl iceceklerde diinyada
ilk defa koruyucusuz triin yapmak icin Alman
Krones firmasi ile fikir birligine gitti. Fikir on-
ciligtni Uludag yaparken firma da bu Gretimi
yapabilecegini teyit etti ve bununla beraber
yapilan calismalar sonucunda 2 yil gibi bir slire
zarfinda Uludag, tiim hatlarinda artik gazl ice-
cekleri koruyucusuz yapabilen firma oldu. Bu
sayede Uludag icecek, diinyada gazli iceceklerde
koruyucusuz tretim teknolojisinin baslatilmasi-
na 6ncllik etmis oldu.

Uludag licecek’in hicbir triiniinde koruyucu
olarak sodyum benzoat ve/veya potasyum
sorbat kullanilmiyor. Bu hamle ile koruyucu-
lar, gazl iceceklerde bir zorunluluk olmaktan
Uludag sayesinde ¢ikmis oldu.

inovasyona yaptigi yatirimlarla tiiketici sagli-
gini distinerek yeni ve farkl Grinler gelistir-
meyi kendine misyon edinen Uludag icecek,
Tlrkiye'ye ve diinyaya glivenilen ve begenilen
Grtnler sunmaya devam ediyor. Ayrica yillardan
beri tiiketicilerine lezzetli Grinler sunan Uludag
icecek, tim triinlerinde ylizde ytiiz pancar sekeri
kullaniyor.

Uludag, which always develops its strate-
gies as a pioneer company in the market, has
agreed with the German company Krones to
make products without preservatives for the
first time in the world. While leading the idea,
Uludag confirmed that the company could
make this production, and as a result of the
studies carried out, Uludag as soon as 2 years
became a company that can now make carbon-
ated drinks without preservatives in all its lines.
In this way, Uludag Beverage pioneered the
initiation of preservative-free production tech-
nology in carbonated drinks in the world.

Sodium benzoate and / or potassium sorbate
are not used as preservatives in any products
of Uludag icecek. Thanks to this move, the pre-
server have ceased to be a must in carbonated
drinks thanks to Uludag.

With investments in innovation and new think-
ing about the different consumer health prod-
ucts development of its mission to the Uludag
Beverage, Turkey and trusted in the world and
continues to offer popular products. In addi-
tion, Uludag icecek, which has been offering
delicious products to its consumers for years,
uses 100 percent beet sugar in all its products.

HABERLER -
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Uludag icecek’in hicbir tiru-

ninde koruyucu olarak sod-

yum benzoat ve/veya potas-
yum sorbat kullanilmiyor.

Sodium benzoate and / or
potassium sorbate are not
used as preservatives in any
products of Uludag icecek.
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Buzdagi Su, icilebilir en iyi
su listesinde basi cekiyor.

Buzdagi Su is the brand at
the top of the best potable
water list.

2020 | Park Cam

BUZDAGI, iCILEBILIREN iYi

SULAR ARASINDA

BUZDAGI IS THE BEST POTABLE WATER

Glncel laboratuvar sonuglarina gore 2020 yilinda Tirkiye'nin en iyi icme

sulari belli oldu.

The best potable water of Turkey have been defined in accordance with

the recent laboratory results.

Saglik Bakanligi analiz verilerine gore en iyi ici-
lebilir su markalart listesinde 17 marka 6n plana
cikiyor. 148 markanin tabi tutuldugu testin so-
nuglarina gore iceriginde yer alan mineraller ve
pH degerleriyle icilebilir en temiz ve iyi su liste-
sine girmeyi basaran markalar, zararl maddeler
de icermiyor.

Buzdagi Su, icilebilir en iyi su listesinde basi
cekiyor. Buzdagi'nin pH degeri 7,6 ve Sakarya -
Geyve menseli dogal mineralli su kategorisinde
yer aliyor.

Saglikll

In the list of best potable water prepared via
the analysis data from Ministry of Health, 17
brands shine out. According to the test applied
to 148 brands, the brands entering the clean-
est and best potable water list by their mineral
content and pH value include no hazardous
substance as well.

Buzdagi Su is the brand at the top of the best
potable water list. With a pH value of 7.6,
Buzdagi is under the category of natural min-
eral water from Sakarya-Geyve.
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“MADEN SUYU TUKETIMI
KORONA VIiRUSUNDEN KORUR”

“CONSUMING MINERAL WATER PROTECTS

FROM CORONAVIRUS”

Halk Saghig1 Uzmani Dr. Ali Kasim Hacim, Koronavirtisten korunmak i¢in

maden suyu tiketimini tavsiye etti.

Public Health Specialist Ali Kasim Hacim recommended the
consumption of mineral water in order to be protected from Coronavirus.

Halk Sagligi Uzmani Dr. Ali Kasim Hacim, “Den-
geli beslenmenin yaninda sadece yiyecekler
degil, mineral de 6nemlidir. Clinkii mineraller,
viicudu ayakta tutacak yapi taslaridir. Maden
suyu tiketimi vicudumuzun da direncli olma-
sinl saglar. En az vitamin kadar degerlidir. Bu,
kisiyi Koronavirtis ve diger hastaliklardan da
koruyacaktir” dedi.

Dr. Hacim, viicut icin mineralin oldukca énemli
oldugunu belirterek, “Mineral viicudumuzda
vitamin kadar degerlidir. Ornegin, sinir sistemi-
nin hareket etmesi icin sodyum ve potasyumun
hiicre icine girip ¢citkmasi lazim. Bu da mineralli
sularda ve maden suyunda var. Potasyum kasla-
ri gevsetiyor, kramp olmasini engelliyor. Maden
suyu tiketimi viicudumuzun da direncli olma-
sini saglar. Boylece bagisiklik sistemimiz glicli
olacak ve hastaliga yakalanma oranimiz dise-
cektir. Bagisiklik sistemimizi giiclendirmek icin
dogal vitaminlerin yaninda mineral aliminin da
o6nemi oldukca blytktir. Mineral olmadan bu
organlarimizi direncli tutamayiz. Glinde en az iki
sise maden suyu icilmesini éneriyorum. Mim-
kiinse mineral orani yiiksek olan tercih edilme-
lidir. Yesil sisede bulunan maden suyunun mine-
ral orani yliksek ve dogaldir” diye konustu.

Public Health Specialist Dr. Ali Kasim Hacim
states: “In terms of balanced nutrition, minerals
are as important as food. Because minerals are
the building blocks bearing the body. Mineral
water consumption increases your body resis-
tance. Itis as valuable as vitamins. Mineral water
protects you from coronavirus besides other
diseases, too.

Emphasizing that mineral is of vital importance
for body, Dr. Hacim added that: “Mineral is as
valuable as vitamins for our body. For exam-
ple, to be able to move, sodium and potassium
should go in and out the cell. Mineral water en-
ables this activity. Potassium prevents cramps
by relaxing the muscles. Mineral water con-
sumption increases your body resistance. Thus,
your immune system gets stronger and the
chance of falling ill decreases. It is of vital impor-
tance to take minerals besides natural vitamins
to strengthen your immune system. We cannot
keep our resistance without consuming miner-
als. | advise to consume at least two bottles of
mineral water a day. If possible, the ones with
higher mineral rates should be preferred. The
mineral rates of the mineral waters in green bot-
tles are higher and natural”

HABERLER -

Gulnde en az iki sise maden
suyu icilmesini 6neriyo-
rum. Mimbkunse mineral
orani yUksek olan tercih

edilmelidir.

| recommend drinking at
least 2 bottles of mineral
water a day. If possible, high
mineral content should be
preferred.
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AVRUPA CAM AMBALA)J
URETICILERi CO, SALINIMLARINI
YUZDE 50 AZALTABILIR

EUROPEAN MANUFACTURERS OF
GLASS CONTAINERS MAY DECREASE

CO, EMISSIONS BY 50%

Avrupa Cam Ambalaj Ureticileri, %80 yesil enerjiyle calisan ilk hibrit
elektrikli buytik 6lcekli cam ergitme firinini inga etmek Uzere bir araya
geliyor. Ttrkiye'den de bir firmanin yer aldigi 20 cam ambalaj treticisi,
tarihte ilk defa bir araya gelerek bu proje icin kaynaklarini seferber
ettiklerini duyurdu.

European Glass Packaging Manufacturers are coming together to build
the first hybrid electric large-scale glass melting furnace powered by
80% green energy. 20 glass packaging manufacturer that is contained in
a company from Turkey, met for the first time in history that they had
mobilized its resources to this project.

Avrupa Birligi Cam Ambalaj Ureticileri
Dernegi'nin (FEVE) onclligiinde tasarla-
nan “Gelecegin Firini”, cam ambalaj endst-
risinin  karbonsuzlastirma yolculugunda
6nemli bir kilometre tasi gorevi Ustlenecek.
Mevcut fosil yakith enerji kaynaklarinin
yerini alacak firin, cam Uretiminde toplam
karbondioksit emisyonunu %50 oraninda
azaltacak.

Avrupa’daki 150 cam Uretim tesisinin bir
kismi su anda elektrikli firinla calisiyor olsa
da bunlarin cogu kiiclik 6lcekte ve yalnizca
islenmemis hammaddeler ile Uretim yapi-
yor. Bu nedenle geri donustirilmis cam
neredeyse hic kullanilamiyor. Cam ambalaj

European Manufacturers of Glass Containers
comes together to build the first hybrid large-
scaled glass melting furnace based on green
energy by 80%. 20 glass container manufactur-
ers including a manufacturer from Turkey an-
nounced that they gathered for the first time
to mobilize all their resources for this project.

Designed in the leadership of Federation of
European Manufacturers of Glass Contain-
ers (FEVE), “Furnace of the Future” shall be a
milestone in decarburization journey of glass
container industry. The furnace to substitute
for current energy sources based on fossil fuels
shall decrease total carbon dioxide emission in
glass manufacturing by 50%.



Gretiminde s6z sahibi firmalarsa daha fazla
oranda geri donistlrilmis hammadde
kullanabilmek icin yeni teknolojilere yéne-
liyor. Bu yeni firinla endistri, yiksek sevi-
yelerde geri donUstlrilmis cam kullana-
rak tek firinda gtinde 300 tondan fazla cam
Gretebilecek.

“Gelecegin Firini’ni hayata gecirmek,
6nemli finansal altyapi ve insan kaynak-
lari ile cok cesitli uzmanlik gerektiren son
derece iddial bir proje olarak yorumlani-
yor. Proje ayrica Yenilik Fonu Finansman
Programi yoluyla (ETS) Avrupa Komisyo-
nu’'nun destegini almayi da hedefliyor.

Projede ilk firinin 2022 yilinda tamamlan-
masi planlanirken, ilk sonuclarin 2023 yilin-
da elde edilmesi 6ngoriliyor.

HiBRIT FIRIN PROJESi NEDEN ONEMLI?

Gunamizde, cam ambalaj enddstrisinde
ana enerji kaynagi olarak elektrigin kullani-
mi, geri dondstirilmas cam kullanilmayan
kaclik olcekli firinlarla sinirh. Geri kalan
blylk Greticiler, dogalgaz yani fosil yakitla-
ra bagimli. Bu teknoloji, elektrikli firinlarla
mimkiin olmayan ytksek oranli geri dénis-
tartlmis cam kullanimint mimkin kilacak.

Dogalgazin %80’ini yesil enerji ile degisti-
recek bu teknoloji, firin emisyonunu %60
oraninda ve bir cam ambalaj fabrikasinin
toplam karbondioksit emisyonunu yaklasik
%50 oraninda azaltmaya yardimci olacak.

Hibrit teknolojisinin esnekligi sayesinde,
elektrik enerjisinde bir sorun yasanirsa
diger enerji kaynaklarina gecis yapilabile-
cek. Bu sekilde Gretimde hicbir aksaklik ya-
sanmamasi hedefleniyor.

Although some of 150 glass manufacturing plants
in Europe carry out their manufacturing activities
based on electric furnace, most of them are small-
scaled plants using only crude raw materials. Thus,
recycled glass may almost never be used. Leading
companies in glass manufacturing industry tend
towards new technologies to be able to use more
recycled glass. With this new furnace technology,
the industry shall be able to produce more than
300 tonnes of glass a day in mostly using recycled
glass in one furnace.

Realizing “Furnace of the Future” is recognized as
a highly pretentious project requiring a powerful
infrastructure and a deep specialization in human
resources and many other areas. The project also
aims at receiving support of European Commis-
sion via Innovation Fund financing program (ETS).

Within the frame of the project the first furnace
is planned to be completed in 2022 while the first
outputs are expected in 2023.

WHY HYBRID FURNACE PROJECT IS
IMPORTANT?

Today in glass container industry, use of electric-
ity as the main source is limited with small-scaled
furnaces in which recycled glass cannot be used.
Other large-scaled manufacturers are dependent
on gas, or fossil fuels. Thanks to this technology,
recycled glass shall be able to be used in amounts
which are impossible for electric furnaces.

To ensure green energy to substitute for gas by
80%, this technology shall helpto decrease furnace
emission by 60% and total carbon dioxide emission
of a glass manufacturing plant by about 50%.

Thanks to the flexibility of the hybrid technology,
it shall be possible to switch to other energy re-
sources in case of a problem in electrical energy.
Thus, no malfunction in production is expected.
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Yeni nesil firinla endistri,
ylUksek seviyelerde geri
donuisturtlmuas cam kul-
lanarak tek firinda gliinde

300 tondan fazlacam
Uretebilecek.

With the new generation
furnace, the industry will be
able to produce more than
300 tons of glass per day
in one furnace using high
levels of recycled glass.
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Turkiye'de 2010 yilinda
bir kisi, bir yilda 6,4 litre
maden suyu tiketiyorken
burakam 2019 yilinda 12
litreye cikmistir.

While individual sparkling
water consumption per
year is 6,4 litres in Turkey in
2010, this rate increased to
12 litresin 2019.

2020 | Park Cam

MADEN SUYU TUKETIMINDE
YURT DISININ GERISINDE KALDIK

WE FALL BEHIND OTHER COUNTRIES IN SPARKLING

WATER CONSUMPTION

Beypazari Maden Suyu Yonetim Kurulu Baskani Niyazi Ercan, tilkemizde
maden suyu tlketiminin yurt disinda, Ulkemizden ¢ok daha fazla

oldugunu soyledi.

Niyazi Ercan, Chairman of Beypazari Maden Suyu, states that sparkling
water consumption is more in foreign countries than Turkey.

Turkiye'nin 6nde gelen maden suyu markalarin-
dan olan Beypazari’nin Yonetim Kurulu Baskani
Niyazi Ercan, yurt disinda maden suyu tiketimi-
nindahafazlaoldugunu, yillik maden suyu tiiketi-
mimizin 6zelikle Avrupa’ya gore ¢ok diistik kaldi-
gini belirtti. Yurt disi pazarina yonelik calismalari
oldugunu séyleyen Ercan, “Yeni yatirimlarla hem
Uretimimizi hem ihracatimizi blylitmeyi hedef-
liyoruz. Maden suyu tiiketimi yurt disinda daha
fazla; insanlar su yerine mineralli su dedikleri
maden suyunu tiketiyorlar. Tabii yurt disinda
yeteri kadar maden suyu kaynagi olmadigindan
ithal ediyorlar. Tlirkiye de maden suyu kaynakla-
riyoninden zengin bir tlke olarak en cok ihracat
gerceklestiren Ulkelerin basinda geliyor. Clinkd
Avrupa Ulkelerinde maden suyu tiketimi cok
yaygindir ve bu konuda yerlesmis 6nemli bir alis-
kanlik vardir. Turkiye'de de maden suyunu sofra
icecegi haline getirmek istiyoruz” dedi.

Beypazari Maden Suyu’'nun yeni yatirimlari hak-
kinda da bilgi veren Niyazi Ercan “Beypazari
Maden Suyu olarak yatimlarimiza hiz kesmeden
devam ediyoruz. Mart ayinda devreye alacagimiz
yeni Uretim hattimizla daha fazla noktaya ulasa-
cagiz. Ayricameyve aromali siselerimizi de yenile-
mis olarak 2020 yaz ayinda satis noktalarinda boy
gbstermeye hazirlaniyoruz. Sade maden suyu-
muzicin ise Beypazariile biitlinlesen ve markami-
zin sembol( haline gelen klasik sisemizle raflarda
olmaya devam edecegiz,” ifadelerini kulland.

Niyazi Ercan, the Chairman of Beypazari Maden
Suyu, one of the leading sparkling water brands
of Turkey, has stated that Turkey fell behind other
countries, especially Europe in sparkling water
consumption. Stating that their company has
some projects directed at foreign markets, Ercan
continued: “We aim to grow both our production
and exports with new investments. Sparkling
water is consumed abroad; they drink sparkling
water called as ‘mineral water’ instead of water.
Of course, these countries import sparkling
water as there are not enough sparkling water
springs there. As a country abundant in sparkling
water springs, Turkey is one of the countries im-
porting sparkling water abroad most. Because
sparkling water is widely consumed in European
countries as a part of their culture. We aim to
ensure sparkling water to be accepted as a table
drink in Turkey, too.”

Niyazi Ercan also informed the audiences about
the new investments of Beypazari Maden Suyu
and added: “As Beypazari Maden Suyu, we con-
tinue our investments with no pause. We shall de-
velop our activities further with the new produc-
tion line to be put into use in March. We prepare
to appear in sales points with our renewed fruit-
flavoured sparkling water bottles. However, our
plain sparkling water will be on shelves in their
classical bottles integrated with and became the
symbol of Beypazar1”






PARK CAM ULUDAG’I GEZDi
PARK CAM VISITED ULUDAG

Personeline her ay motivasyon gezileri diizenleyen Park Cam, bu sefer kis turizminin poptler beldesi
Uludag'a gezi diizenledi.

Planning monthly motivation trips, Park Cam visited popular winter tourism town Uludag this time.

Sabah erken saatte Boziiyiik’'ten hareket eden  Group that set forth from Bozuyuk early in the
kafile, Uludag kayak alanina varmadan 6nce cay =~ morning, gave a break for some tea before they
molasi verdi. Daha sonra kayak merkezine varan  got to Uludag ski slope. After arriving to the ski
Park Cam ailesi, teleferikle kayak merkezinin (is-  center, Park Cam family went up with cable car to
tlinde yer alan kafeye ciktl. Kahve molasivererek  a cafe which is placed above the center of the ski
dinlenen kafile, bolca fotograf cekti. slope and had a coffee break, took a rest and took

Teleferik etkinliginin ardindan serbest zamanda plenty of photographs.

kimi personel Uludag’i gezerken kimi personelde  After cable car activity, some employees took a
kayak yapmanin tadini ¢ikardi. Eglenceli gériin-  walk in Uludag while some other employees en-
tlilere sahne olan gezi, piknik alaninda bir Uludag  joyed skiing in the free time. Many festal moments
klasigi olan sucuk ekmek molasi ile son buldu. had beenlived during the trip asit ended up with the
famous Uludag meal sausage-bread in picnic area,
Selcuk Inci from the group declared that the trip
was very good and he was sad because it has even-
tually ended. Inci said, “Trip was very good, we let
off steam, | hope it happens again. | recommend ev-
eryone who did not come here before.” Another em-
Bir diger personel Eren Carikli ise “Gezi cok ke-  ployee Eren Carikli who joined the trip mentioned
yifliydi, hep beraber aktiviteler yapmak birlik be-  about the trip as he declared, “Trip was very nice.
raberlik duygumuzu da artirir; hepimizicin glizel ~ Doing activities all together increase our notion of
bir etkinlik oldu,” s6zleriyle geziyi anlatti. unity. It was a very pleasant activity for all of us.”

Gezi kafilesinden Selcuk inci, déniis yolunda ge-
zinin cok glizel gectigini, bittigi icin GzGldGgln(
soyledi. inci, “Gezi cok glizeldi, stres attik; insal-
lah bunun devami gelir, gelmeyen herkese tavsi-
ye ederim” dedi.
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Park Cam ailesi kayak yaparken renkli ve eglenceli anlar yasadu.

Park cam family had fun moments while skiing.

Kafile, geleneksel sucuk-ekmek partisiyle Uludag'in tadini ¢ikardr
The group of Uludag with traditional sausage and bread party.
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Mavi, insana sonsuzlugu animsatan bir renk. Yer ve gbk bir renk sayesinde birbirine harmanlanip da
blttnlestiginde, aslinda soyut bir kavram olan sonsuzluk kendi i¢cinde derinleserek bir gerceklik kazaniyor.
Tipki bu fotograflarda oldugu gibi, imkansiz imkanli bir hale dénuserek doga benzersiz guzelligini

insanin gézleri éniine seriyor. Iste bu sebeple; doganin yardim cigliklarina kulak vermemiz ve giindelik
hayatlarimiz icinde doga i¢in elimizden ne geliyorsa -ufak blytik demeden- onu gerc¢eklestirmemiz buiytik
dncelik tasiyor.

Blue. A color that evokes eternity. When earth and sky get blended and become a whole owing to one color,
the eternity as an abstract concept gets a profound reality within its own being. Just like in these photographs,
impossibility becomes possible as the nature reveals its inimitable beauty. For this reason, it is crucial for us
to listen to the help cry from nature, to do whatever we can for it in our everyday life -without consider them
great or small-,










PARK CAM'DA BEGENMEDIGIMIZ
URUNU MUSTERIYE SUNMAYIZ

WE DON'T OFFER THE PRODUCT TO THE CUSTOMERS THAT WE DON'T

APPROVE IN PARK CAM

Bu sayimizda sizi Kalite Kontrol Basteknisyeni Nihat Topatar ile tanistiracaglz. Ayni zamanda bir denizci olan
Nihat Usta, titizliginin ve disiplinin yaninda Park Cam'da masa tenisi tutkusuyla da biliniyor. Balik tutmaya kars!
asiri ilgisi olan Nihat Usta'nin bir¢ok kisinin bilmedigi bir diger hobisi de 20 yildir baglama ¢aliyor olusu. Nihat
Usta'vla denizcilik anilarini, hobilerini, ailesini ve Park Cam ile yollarinin kesismesini konustuk.

In this issue, we will introduce you to Nihat Topatar, the Quality Control Chief Technician. Chief Master Nihat,

who Is also a seaman, is known for his passion for table tennis at Park Cam, as well as his diligince and discipline.
Chief Master Nihat is quite a fishing enthusiast and has been interested in playing baglama for more than 20 years,
his hobby which many people don't even know about. We talked to Nihat Usta about his memories as a seaman,
hobbies, family and his encounter with Park Cam.

Park Cam'daki goreviniz nedir?

Park Cam'da Kalite Kontrol Basteknisyeni
olarak gérev yapiyorum.

Departmaninizdan bahsedebilir misiniz?

Biz mUsteri ile isveren arasinda bir yerdeyiz. Ne
isveren tarafindayiz ne de musteri tarafindayiz.
Biz kendi begendigimiz tirlini misteriye vermek
zorundayiz. Benim amacim o. Kendi begenmedi-
gim Urund “musteri fark etmez” diyerek hayatta
misteriye gondermem. Bizim yaptigimiz is cam
ambalajin akliniza gelen bitin boyutsal kont-
rolleridir; dayanikhlik testlerimiz var, termik
sok, darbe dayaniksizligi gibi. Cam kalinligi ve
artinin cap kalinliklarina bakiyoruz. Uriin pi-
yasaya ciktiktan sonra, basina ne gelecekse
biz burada onun 6n testlerini yapmis oluyoruz.
Benim gorevim de burada sisenin kaliteli olma-
sini saglamak. Kaliteden kastim 6nce o siseyi
kendimizin begenmesi ve daha sonra muisteriye
gondermek. Bunun yaninda sogutma sonunda
boyutsal ve basing testi yaptigimiz makineleri-
miz var, onlarin kontrollerini biz yapiyoruz.

So what is your job in Park Cam?

I’m working as a Quality Control Chief Technician
in Park Cam.

Can you tell us about your department?

We are somewhere in between customer and em-
ployer. We're neither on the side of employer nor
customer. We have to provide the approved prod-
ucttothe customer. That's my goal. | never provide
the product that | don’t approve to the customer
by saying “Anyhow, it is just the customer. It does
not matter”. What we do is the dimensional con-
trols of glass containers. We have durability tests
such as thermal shock and impact instability. We
check the thickness of the glass and the diameter
of the product. No matter what happens after the
product is released, we already make the prelimi-
nary tests here. My job is to ensure that the bottle
is of good quality. What | mean by quality is that |
approve that bottle first and then provide it to the
customer. Besides, we make the dimensional and
pressure tests upon the completion of cooling.
We do their checks.

(“

Park Cam Genel Koordina-
tori Mehmet Bey'den bir
teklif geldi ve Park Cam’in
kurulmasindan kisa bir
siire sonra Eylil 2013’te
burada ise basladim.

An offer came from Park
Cam General Coordinator
Mehmet Bey and shortly
dfter the establishment of
Park Cam, | started work
here in September 2013.
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Masa tenisi de oynarim
1979’dan beri. Sag olsun-
lar, buyuklerimiz buraya
masa koymuslar. Ogle pay-
dosunda burada oluyoruz,
glinde 15-20 dakika
oynamak cok iyi oluyor.

| have been playing table
tennis since 1979. Our
managers provided a
table in the facility. After
lunch, we play tennis
during the entire lunch
break. Playing 15 to 20
minutes a day is great.

22 2020 | Park Cam

(

Ayaginin karaya degmesi kadar glizel bir sey yok.
Nothing is as good as stepping on to land.

BALIK TUTMAKLA BUTUN SIKINTILARI
UNUTURUM

Cam fabrikasinda ¢alismaya baslamadan
6nce denize ¢cikma planlariniz varmis.
Cikmis, sonrasinda da Park Cam'da
baslamissiniz. Denizden sonra alisabildiniz
mi karaya?

Ayaginin karaya degmesi kadar glizel bir sey
yok. Arabayi ben kullanmiyorsam basim déner,
araba tutar ve diistip bayilirim. Onceden kara-
dan gemilere bakardik, orada bile basim do-
nerdi, “Burada nasil yasiyorlar?” derdim. Pat
diye dustlk oraya. Ancak disaridan gorindi-
gl gibi degil, bildiginiz ev orasi. Bliylik bir gemi
degilseniz ve uzak bir seferiniz yoksa en fazla
bir hafta on glin gemide kaliyorsunuz ve limana
ayak basiyorsunuz. Gemi hayati zevkli. Tabii
ki zor kisimlari da var, ailenizden uzaksiniz.
Ben 40 yil balik yemesem aramam fakat balik
tutmak benim en bliylik hobim. Balik tutmakla
biittin sikintilart unuturum. ikinci kez gemiye
ciktigim zaman benim (¢ tane valizim vardi,
iki tanesi balik tutma malzemeleriyle doluydu.
14 kisilik personel vardi gemide; kimse balik
tutmaz, kimse balik yemezdi. Sefer bittiginde
herkeste iki valiz balik malzemesi vardi. Gemi
limana girmeden 6nce demir atma bolgelerin-
de sira beklenir. Balik tutmak 6yle bir aktivite
olmustu ki kaptan artik baligin oldugu demir
alanina capa atiyordu.

Neden balik tutmayi bu kadar seviyorsunuz?

Benim icin baligin gelmesi ya da gelmemesi
onemli degil, ben balik tutma olayini seviyo-
rum. Rize'de de tatli suda aksama kadar balik
tutardim, sonra eve gelip yemek yerdim. Gaz
lambasini alir yeniden baliga cikardim. Bana
gore diinyada en iyi stres atma araci balik tut-
maktir. Bir kus avina gitseniz gérdigtinlizii vu-
rursunuz, o sizin kabiliyetinize bagli ama balik
oyle degil. Beklemezsiniz, balina gelir; saat-
lerce beklersiniz, bir tane hamsi ¢cikmaz. Asil
keyifli olan yemle ve malzemeyle ugrasmaktir.
Buraya geldikten sonra deniz isini biraz askiya
almak durumunda kaldim.

FISHING HELPS ME FORGET ALL MY
TROUBLES

So before you started working at glass factory,
you had plans to being sailor. You quit working
and then you started to wotk at Park Cam. Did
you get accustomed to working on land after
the sea?

Nothing is as good as stepping on to land. If | am
not driving, | get dizzy and then I faint. We previ-
ously used to look at the ships and even in that
condition | was feeling dizzy. | was asking to myself
how come the people on board were surviving.
One day | found myself there. However, this is
not what it looks like. Actually it is your house. If
you don’'t work in a big ship and don’t go to sea for
long periods, the maximum time you go to sea is
up to 10 days and then you return to your home
port. The life on the ship is enjoyable. It has some
challenges. You become away from your family.
Fish doen’t come to my mind even if | do not eat
fish for 40 years. However fishing is my favourite
entertainment and hobby. Fishing helps me forget
allmy troubles. When | started to work on the ship
for the second time, | got on board with 3 suitcas-
es. 2 of them were full of fishing gear. There were
14 crew members on board and they liked neither
eating fish nor fishing. | think they saw me fishing
and so | urged them. Next time, they all got 2 suit-
cases of fishing gear. Before returning to the port,
the ship was waiting at the anchoring areas. Fish-
ing had been such an activity that the captain was
anchoring closer to the areas that were rich infish.

Why do you love fishing so much?

It doesn't matter to me whether | catch fish. | love
fishing. In Rize, | used to fish in fresh water until
it got dark. Then | was coming home and having
dinner, taking the gas lamp and getting back to
fishing. In my opinion, the best tool to relieve
stress in the world is fishing. If you go hunting for
a bird, you shoot if you can see the bird and also it
depends on your ability. However, the fishing is a
different case. Sometimes a big fish comes unex-
pectedly but next time you wait for hours but you
can't catch even a single anchovy. The main thing
is to strive for fish feed and fishing gear. After
starting to work, | had to give a break to fishing.



Balik tutmak haricinde ne gibi hobileriniz var?
Hafta sonlari neler yapiyorsunuz?

Baglamayla ilgileniyorum, calmaya calistyorum
20 yildir. Kendimi mutlu ediyorum, yoksa pro-
fesyonel destek almadan bu is gercekten olmu-
yor. Ailemle hafta sonlari mutlaka alisveris mer-
kezlerini dolasiriz. Gezmeyi dolasmayi, piknik
yapmayl, doga ylruyilsini cok severim. Mesela
doga icinde bir evim olsa, diinyanin en mutlu
insani ben olabilirim. Masa tenisi de oynarim
1979’dan beri. 15 yildan fazladir ara vermistim,
burada yeniden basladim. Sag olsunlar, blyik-
lerimiz buraya masa koymuslar. Ogle paydosun-
da burada oluyoruz, giinde 15-20 dakika oyna-
mak cok iyi oluyor. ilk basladigimda tenis icin
boyle diiz masalarimiz yoktu. Kulaklari ¢inlasin,
okul midirimiz dograma atdlyesine masa
yaptirirdi ama tahtalar islak kizilagac tahtala-
rindandi, ayda bir sokerdik onu, civilerini ¢cikarir
birbirine yanastirip dyle cakardik civilerini. 1-2
ay gecerdi, agac kurudukea acilirdi, yine aynisi-
ni yapardik. Cayirova’dayken de tenis masamiz
vardi; Mehmet Bey 6n ayak olmustu, orada da
iyi oynuyorduk. Bir diger ilgi alanim arabalar.
Yerim olsaydi, arabami parcalara ayirip yeni-
den toplardim. Hatta bir giin motor indirdim,
segman attiracaktim. Benim 98 model Palio
vardi. Kollarimi siyirdim, daldim. Tamir ustasi
“Ne yapiyorsun?” dedi. “Yok, izin veremeyiz,
yanhs bir sey takarsin” dedi yani, sorumluluk
ona ait. Hi¢c olmazsa temizleyeyim bari dedim.

What kind of hobbies do you have besides
fishing? What are you doing on weekends?

| am interested in baglama. | have been playing it
for 20 years. It’s only for fun. It’s not possible to
improve it without professional assistance. | go to
shopping malls with my family at the weekends.
| like to go on a picnic and hiking. If | had a house
in the forest, | would be the happiest man in the
world. I have been playing table tennis since 1979.
| had a break of 15 years but | started here again.
Our managers provided a table in the facility.
After lunch, we play tennis during the entire lunch
break. Playing 15 to 20 minutes a day is great.
When | first started to play table tennis, we didn’t
have such plain tables. Thanks to our school prin-
cipal that he had the shredding workshop to do a
table for tennis. The table was made of alderwood.
However the alderwood was getting dried and be-
coming misshaped. To fix it, we had to dismantle it
every month by unnailing and after straightening
the alderwood we nailed it again. We did this every
two months. When | was working in Cayirova, we
had atable for tennis. Thanks to Mr.Mehmet as he
took the initiative. We were playing there most of
the time. “Repairing car” is my other hobby since
I’'m amechanic. | wish | had sufficient space so that
| could have stripped my car and reassembile it.
Evenoneday | took my car to amechanic. | wanted
to work on the pistons of the engine of my 1998
Palio. | rolled up my sleeves. But the master told
me to stop. Although | told him that it was my car,

(“

Bize de strekli sise
geliyor analizicin. Batin
boyutsal dlclilerden, cidar
Olculerinden, kesitlerden
ve kesmelerden 6lctiimler
aliyoruz.

We always receive bottles
for analysis. We take
measurements from all
dimensional benchmarks,
walls, profiles and cuttings.
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Nihat Usta, 20 yildir baglama caliyor.

Master Nihat playing baglama for twenty years.
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Kendi ayaklarimin tizerinde ne zaman durabildiysem o zaman evlendim.
| got married when | was able to stand on my own legs.

Ben parcalari silip veriyordum ustaya, o da taki-
yordu; 6yle hobilerim var yani.

Bize biraz ailenizden bahseder misiniz?

37 yasinda evlendim. Deniz isi biraz buna sebep
oluyor. Aileden pek bir sey gérmedim. Kendi
ayaklarimin Gzerinde ne zaman durabildiysem
o zaman evlendim.

Kag¢ cocugunuz var?

Bir oglum var 16 yasinda. Fazla cocuga karsi
degilim ama dlnyaya, gelecegini hazirlayabildi-
gim kadar cocuk getirmek taraftartyim. Cnkd
biz sekiz kardesiz, en blylik ablam sizlere 6mdir.
iki kiz, bes erkek kaldik. Bir baba mirasi meslek
olmadan, kdyde ciftcilik yaparak ¢ cocuga
bakmak var, bir de sekiz kisiye bakmak var. Ben
de o ylizden dedim ki ben ancak bir tane cocu-
gumun gelecegini hazirlayabilirim, ev alacagim,
evlendirecegim. Millet diyor ki: “Neden cocuk
yapmadin? Allah rizkini verir” Cok affedersiniz
ama bize kdydeyken vermedi.

FABRIKA KURULALI 6-7 SENE OLSA DA
HALA DOGUM SANCILARI GEKIYORUZ

Peki, fabrikada giinleriniz nasil geciyor,
ne yapiyorsunuz?

Sabah geliyoruz ve 6nce yazismalara bakiyoruz.
GUinliik ne kadar Grtiiniimiiz reddedildi? Neden
reddedildik? Bu hatalari nasil dlizeltiriz? Acaba
uzun vadede, uzun soluklu reddedildiysek hat-
taki arkadasimiz reddedilen kalibi almis mi,
dengelemis mi? Hatasini gérmis ma, gérme-
mis mi? Aldigi numunelere bakiyoruz, kontrol
ediyoruz. Fabrika kurulal 6-7 sene olsa da hala
dogum sancilari cekiyoruz. Bu sebeple strekli
deneme hélindeyiz. Bize de siirekli sise geliyor
analiz icin. Batln boyutsal olclilerden, cidar 6l-
cllerinden, kesitlerden ve kesmelerden 6l¢tim-
ler aliyoruz. Sicak ve soguk kaplamalarimiz var.
Ertesi gin hangi Uriin gelecekse onun toplanti-
sinl yapariz, planlarini hazirlariz ve paylasiriz.
Paylasma isini ben ya da Hiseyin Usta yapariz.
Onun haricinde bize fabrikanin her yerinden ya
sise ya da sise gorseli gelir; biz de onlarin 6lci-
lerini aliriz, testlerini yapariz.

he didn’t let me go on, but I helped him by cleaning
and giving the components.

So can you tell us a little bit about your family?

I got married alittle late, at the age of 37.Seafaring
life is the main reason for that. | haven't received
much financial assistance from my family. | got
married when | was able to stand on my own legs.

How many children do you have?

| have a son. He is 16 years old. | believe that the
child doesn’t belong to me unless | provide himthe
necessary opportunities to make him prepared for
future. Because we are 8 brothers and sisters. My
oldest sister passed away. | have 2 daughters and
4 brothers now. Now imagine that your father is a
farmer and is supposed to take care of 3 children
instead of 8. Wouldn't it be better? So | thought
that | can only prepare a good future for only one
child since | will support him financially when he
gets married and | will buy a house for him as well.
People say that my son should have a brother or
sister. They say that God would provide their sus-
tenance. Sorry, but he did'nt provide to us when
we were kids in my village.

So can you tell us about your daily activities and
routine operations at the factory?

We arrive early in the morning. We check on the
correspondence to see the rejected products and
the reason of the rejections. Then we look for
ways to correct. We ask our friends if they have
received the rejected mold and stabilized it since
we want to make sure that our team is aware of
their fault. We check on the samples which our
teamreceived. Altough it has been 6-7 years since
the factory was established, we still have some
problems ongoing. We're always in atesting phase
in some way. We always receive bottles for analy-
sis. We take measurements from all dimensional
benchmarks, walls, profiles and cuttings. We have
hot and cold coatings. We conduct a meeting
every day for the next day’s product. The sharing
is made by me or task master Hiiseyin. And also,
we receive bottles or bottle visuals from many de-
partments, and we take the necessary measure-
ments and make the relevant tests.



Sizin departmanin diger departmanlarla
entegrasyonu nasil?

Kalite Kontrol Departmani’ni ortaya koydugu-
nuzda 10 seflik etrafindadir. Her seflikle baglan-
timiz vardir. Mesela, gectigimiz haftalarda bir
makine arizalandi, yardimci tesislerle baglanti
kurduk. Sogutma Sonuile Giretimde deneme ya-
pilacaktir. Ambalajlamada ek is glicline ihtiyac
duyulursa biz birini géndeririz ya da biz yardim
talep ederiz. Uretim béliimiyle “Su kalibi su
makineye taktik” diye sirekli bir iletisim halin-
deyiz. Kalipla da Urretimle oldugu kadar iletisim
halindeyiz.

Eklemek istediginiz bir sey var mi?

Benim icin bliylk bir keyifti. Glizel bir ani olacak
benim icin; emegi gecen herkese tesekkiir
ederim.

PARK CAM'DAN - FROM PARK CAM

How does your department integrate with other
departments?

Quality Control Department has ten sections.
We're always in close coordination and commu-
nication with these sections. For example, a ma-
chine recently malfunctioned in our facility and
then we informed the relevant auxiliary facility.
Upon the completion of cooling, a trial is planned
to be made in production. If additional workforce
is required in packaging, we send a technician or
ask for help. We always contact with the produc-
tion department informing about the technical
processes we have implemented on the machines.
We're in communication with the molding depart-
ment as well as production department.

Is there anything else you would like to say?

It was a great pleasure and it will be a nice moment
for me. Thank you to everyone who contributed.

WHO IS

KIMDIR? / WHO Is

Bana gore diinyada en iyi stres atma araci balik tut-
maktir. Bir kus avina gitseniz gérdiginizi vurursu-
nuz, o sizin kabiliyetinize baglh ama balik 6yle degil.

In my opinion, the best tool to relieve stress in the world
is fishing. If you go hunting for a bird, you shoot if you
can see the bird and also it depends on your ability.
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AMBALAJ
GERI KAZANIMI
FELSEFESI

THE PHILOSOPHY OF PACKAGING RECOVERY



GEVRE BIRIMI -

Insanoglu 6zellikle Sanayi Devrimi sonrasi biiytik bir sekilde tiretim hizini
artirirken bir o kadar da tiiketmeye basladl. Bu tiiketimin hizi Uretimle

dogru orantil1 bir sekilde artarken biz de tikettigimiz trtnlerin atiklarini ne
yapacagimizi bilemedik. Bu bilinmezIik bize ¢evre kirliligi olarak geri déndu.

Human beings started to consume as much while increasing the
production speed especially after the Industrial Revolution. While the
rate of this consumption increased in direct proportion to production,
we did not know what to do with the waste of the products we
consume. This obscurity has returned to us as environmental pollution

Diinya; Uizerinde bitkiler, hayvanlar, mantar-
lar ve mikroorganizmalar olarak milyonlarca
cesit canli barindirir. Bu canlilarin her birinin
doga dongisl icerisinde bir gorevi vardir.
Canlilar dogar, yasar ve olirler; bu sirada
besin tiketir ve atik olustururlar. Takettikleri
besinler ve Urettikleri atiklar baska canlilarin
Urettikleri atiklar ya da besin ihtiyaclari ola-
bilir. insan da bu déngtiniin bir parcasidir.

insanin diger canhlardan farki, zekasidir.
Diger canhlar doganin kendilerine sunduklari
ile yetinirken insan daha fazlasini ister, sahip
olabileceklerini daha kolay elde etmek ister
ve bu dogrultuda arastirmalar yapar, icatlar
gelistirir. Bu calismalar sonucunda da ihtiyac
fazlasi atik olusturur. 19. ylizyila kadar diin-
yamiz insanlarin olusturduklari ek atiklara
tolerans gosterebiliyordu; ancak 20. ylzyil
ile hizlanan teknolojik gelismeler, yani icatlar,
artan nifus ve bunlar dogrultusunda artan
kirlilik yiikiinti kaldiramaz hale geldi. insanlar
da bu duruma cevre kirliligi adini verdiler.

SEHIRLERARASI ATIK TRAFIGI

Cevre kirliligini olusturan etmenlerden bir
tanesi de ambalaj atiklaridir. Blylk miktari
cope atilan veya dogaya birakilan bu ambalaj
atiklar, ciddi bir kirlilik yik( olusturmakta-
dir. Ulkemizde sadece sehirlerarasi yollarin
yagmur oluklarinda tonlarca cam, metal ve
plastik ambalaj atigi bulunmaktadir.

Planet Earth is home to millions of diverse living
creatures such as plants, animals, fungi and mi-
cro-organisms. Each of these living creatures has
aroleinthe natural cycle. All living creatures area
part of a cycle. They are born, live and die. Mean-
while, they consume food and produce waste. The
food they consume and the waste they produce
may be the food requirement of the other living
creatures or the waste the other living creatures
produce. And human is part of that cycle.

Intelligence makes human different from other
living creatures. While other living creatures are
content with what nature offers to them, human
beings want more. They want to get what they can
more easily. They make researches in this direction
and develop inventions. As a result of this work, re-
dundant waste materials come out. Until the 19th
century, our world was able to tolerate additional
waste generated by humans. However, it has been
unable to handle pollution load, which increased
in parallel with the accelerated technological de-
velopments or inventions in the 20th century and
also increased population. Human beings called
this situation environmental pollution.

INTERCITY WASTE TRAFFIC

One of the factors that cause environmental pol-
lution is packaging waste. This packaging waste,
which is largely disposed of or left to nature, gen-
erates a serious pollution load. In our country,
there are tons of glass, metal and plastic packag-

«

Yapilan arastirmalar
gostermistir ki 1 ton camin
geri donustlridlmesi halinde
100 litre petrol tasarruf
edilebiliyor
Studies have shown that
100 liters of oil can be
saved if 1 ton of glass is
recycled.
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Ulkemizde sadece sehirlerarasi yollarin
yagmur oluklarinda tonlarca cam, metal ve
plastik ambalaj atig1 bulunmaktadir.

In our country, there are tons of glass, metal
and plastic packaging wastes just in the
rainwater gutters of itnerstate highways.
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Plastik atiklarin dogada kendi kendilerine
yok olmalarticin gerekli stre, kullanilan plas-
tigin cinsine gére 100 ila 1000 yildir. Bu siire
metal atiklar icin 10-100 yil, cam atiklar i¢in
yaklasik 4000 yildir. Bu tespitler tzerine (l-
keler eyleme gecmis ve gerek kamu gerekse
Ozel sektor olarak atiklarin geri donistirile-
rek hem cevrenin korunmasini hem de eko-
nomiye kazandirilmasini amaclayan calisma-
lar baslatmislardir.

CAM SONSUZ KERE DONUSTURULEBILIR

Yapilan arastirmalar gostermistir ki 1 ton
camin geri dontstlridlmesi halinde 100 litre
petrol tasarruf edilebiliyor ve benzer sekil-
de metal ve plastik geri donistirildiginde
hammaddeden Uretime oranla %95 kadar
enerji tasarrufu saglanabiliyor.

Geri donlstme gonderilmek yerine bilingsiz-
ce dogaya atilmis bir cam ambalajin dogada
tamamen yok olmasi 4000 yil siirse de ve
mercek vazifesi gérliip orman yangini cikar-
masi riski olsa da bir gercek vardir ki, cam
sagliktir. icerisine konulan driin ile hichir
sekilde tepkimeye girmez, dogada bozulma
sliresi goreceli olarak daha kisa olan plastik
siseler gibi glines Isigina veya Islya maruz
kaldiginda icerigine kimyasal madde vermez
ya da metaller gibi paslanma riski yoktur.
Cam; vyapisi, kalitesi, kimyasi bozulmadan
sonsuz kere geri donistirulebilir. Metaller
de sonsuz kere geri donisttrilseler de am-
balajlar genellikle alasimlardan yapildikla-
rindan; her islemde metalin kimyasi degise-
cektir. Plastigin ise bir 6mrQ vardir. Her geri
donlisim islemi plastik malzemenin polimer
baglarini kiracagindan geri donUstlrtlmuis
Grinln kalitesi hammaddeden daha distk
olacaktir ve en sonunda geri dondstirileme-
yen plastik malzemenin bertaraf edilmesi ge-
rekir. Eger kullandiginiz plastik ambalaj geri
donlstirilmis ise ambalaj tzerinde licgen
geri donlsiim isareti icerisinde yazilan sayi o
plastik ambalajin kacinci kez geri dontsttril-
diglinl gosterir.

ing wastes just in the rainwater gutters of inter-
state highways.

The time required for plastic waste to disappear
on their own in nature is 100 to 1000 years de-
pending on the type of plastic used. This period is
10 to 100 years for metal waste and about 4000
years for glass waste. Upon these determina-
tions, the countries have taken action and initi-
ated efforts aimed at protecting the environment
as well as bringing it to the economy by recycling
wastes both in the public and private sectors.

GLASS CAN BE RECYCLED AN INFINITE
NUMBER OF TIMES

Research conducted has shown that 100 liters
of petrol can be saved if 1 ton of glass is recycled,
and likewise, when metal and plastic are recycled,
95% energy savings can be achieved compared to
the production with raw materials.

Although it takes 4000 years to disappear com-
pletely for a glass packaging that was uncon-
sciously disposed of in nature rather than being
recycled, and despite the risk of forest fire due to
the fact that glass packaging acts as a lens, it is a
truth that glass is health. It never reacts with the
product it contains. As in plastic bottles with arel-
atively shorter degradation time in nature, it does
not give chemicals to the content of the product
when exposed to sunlight or heat or it does not
have any risk of rusting like metals. Glass can
be recycled an infinite number of times without
any deterioration in its structure, chemistry and
quality. Although metals can also be recycled an
infinite number of times, since the packaging is
usually made of alloys, the chemistry of the metal
will change in each process. Plastic has a lifetime.
Since every recycling process will break the poly-
mer bonds of the plastic material, the quality of
the recycled product will be lower than the raw
material and eventually the non-recyclable plas-
tic material must be disposed of.

If the plastic packaging you are using is recycled,
the number written in the triangle recycling sign
on the packaging indicates the number of times
that plastic packaging has been recycled.



Tlm bu ambalaj atiklarinin dogaya bilingsizce
birakilmasi yerine geri donliisime katki sagla-
masi sayesinde; israf 6nlenecek, deniz kirliligi
azalacak, iklim degisikliyle daha etkin miica-
dele edilecek, daha az atik depolanacak, daha
az yakma tesisi ihtiyaci ile hava kirliligi 6n-
lenecek, halkin cevre bilinci artacak ve (lke
ekonomisine dnemli bir girdi saglanacaktir.

Ambalaj geri kazaniminin gerek cevre kirli-
liginin onlenmesi gerek sirdirlebilir kal-
kinmanin temel paydaslarindan biri olmasi
gerekse dogal kaynak tiiketiminin azaltilma-
si dogrultusunda atiktan hammaddeye geri
kazanim felsefesi hususunda en énemli roli
Ustlendigi asla unutulmamalidir.

By means of contributing to recycling instead of
unconsciously leaving all these packaging wastes
to the nature, waste will be prevented, marine
pollution will be reduced, climate change will be
tackled more effectively, less waste will be stored,
air pollution will be prevented as the requirement
for incineration facilities will be less, the environ-
mental awareness of public will be increased and
asignificant input will be provided to the national
economy.

It should never be forgotten that packaging re-
covery plays the most important role both in the
prevention of environmental pollution and in
being one of the main stakeholders of sustainable
development and also in the philosophy of recov-
ery from waste to raw materials.in parallel with
reducing the natural resource consumption,

«

Cam; yapisi, kalitesi, kim-
yasi bozulmadan sonsuz
kere geri donusturulebilir.

Glass can be recycled
infinitely, without
deteriorating its structure,
chemistry and quality.
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PSIKOLOJIK SERMAYE

PSYCHOLOGICAL CAPITAL

Psikolojik sermaye; bireyin “kim oldugu” ve gelisim olarak “kim olabilecegi” ile ilgilenir. Psikolojik sermaye;
Oz-yeterlilik, iyimserlik, umut ve dayaniklilik bilesenlerinden olusur.

Psychological capital; it deals with the ‘who” of the individual and ‘who can be” in development.
Psychological capital; It consists of components of self-efficacy, optimism, hope and endurance

Ahmet ilbars*

A Sinifi is Giivenligi Uzmani
A-Class of Occupational Safety Specialist
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Basari, liderler icin 6nemlidir. Cogu zaman basari
teknik olarak planlanir da psikolojik olarak plan-
lanmaz ya da calisanlarin basarisinda psikolojik
sermayenin ne kadar énemli oldugunun farkina
varilmaz. Elestiren ve cesaret kirici davranan bir
lider; hem calisaninin psikolojik sermayesini azalt-
mis olur hem de onlarin zaman zaman ani ve asabi
olarak isi terk etmelerine neden olabilir. Oysa
liderin asli gorevlerinden biri de calisanlari icin
olumlu ve yaratici bir calisma ortami yaratmak ve
onlarin kendilerini iyi hissetmelerini saglamaktir.

GUniln neredeyse yarisini isyerinde geciren, eve
dondugiinde bile akh hep isyerinde takili kalan
calisanin kendini iyi hissetmesini saglamak ve
hayata olumlu bakmasina katkida bulunmak lider
ozelliklerinden sayilir.

“Insanlar soylediklerinizi ya da yaptiklarinizi
unutur, ama onlara neler hissettirdiginizi asla
unutmaz.” (Maya Angelou)

Yonetimde geleneksel olarak; finansal kaynak-
lar, fiziksel ve teknolojik kaynaklar ve insan kay-
naklari bilinen kaynaklardir. 2000’li yillardan
sonra pozitif psikolojinin ortaya cikisiyla birlikte
bu U¢ kaynaga dordlnct olarak, yénetim bilimci
ve sosyal psikolog Prof. Dr. Fred Luthans ve ar-
kadaslari tarafindan, pozitif psikolojik sermaye
adinda yeni bir kaynak daha eklenmistir.

Success is important for leaders. Usually,
success is planned technically, but not psy-
chologically or it is ignored how psychologi-
cal capital is important for the success of em-
ployees.

A critical or discouraging leader, decreases
the psychological capital of the employee
and also might be a reason for the employee
tosuddenly quit the job aggressively. Yet, one
of the ultimate duty of the leader is to provide
a positive and creative work environment for
the employee and make them feel safe.

It is a qualification of a leader to make the
employee feel safe and contribute to be op-
timistic about life who spends almost the half
of their day at work and always thinks about
the work even when they get home.

“People may not remember exactly what you
did, or what you said, but they will always
remember how you made them feel” (Maya
Angelou)

Conventionally in management, financial
sources, physical and technological sources
and human sources are recognized ones.
After 2000’s along with the emergence of
positive psychology, additional to these



Psikolojik sermaye; bireyin “kim oldugu” ve geli-
sim olarak “kim olabilecegi” ile ilgilenir.

Psikolojik sermaye; 06z-yeterlilik, iyimserlik,
umut ve dayanikhlik bilesenlerinden olusur.

Oz-yeterlilik: Kisinin bir sorunla karsilastiginda
bu sorunun ¢éziimiyle ilgili kendini rahatlatabil-
mesi ve sorunu kendi kendine ¢6zebilmesi du-
rumudur. Kisi kendini yetkin gorirse girisimde
bulunur.

“Inang sistemlerimiz eylemlerimizi, hedeflerimizi
ve algilarimizi etkiler. Degisimi etkileyebilecek-
lerine inanan insanlarin giristikleri iste basarili
olmalari daha olasidir. Bandura bu inanca ‘6z-ye-
terlilik’ der. Oz-yeterliligi olan insanlar gozlerini
daha yliksege diker, daha cok cabalar, daha uzun
stire azmeder ve basarisizlik karsisinda daha cok
direng gosterir” (David Kelley)

Umut: Arzu edilen amaclara ulasmada algilanan
yol ve yontemler tretme, hedef yonelimine gore
yollar planlayarak bu yollari kullanma konusun-
da kendi kendini motive etme yetenegi olarak
tanimlanir.

“Umut karin doyurmaz ama ayakta tutar.”
(Alain De Botton)

iyimserlik: Gelecek olaylar hakkinda pozitif
beklenti ve dlistincelere sahip olma olarak ta-
nimlanir.

“lyimserlik, tipki umut gibi, zorluklara ve engelle-
melere ragmen genel olarak hayatta her seyin iyi
gidecegine dair glicli bir beklentidir. Duygusal
zeka acisindan iyimser bir tutum, zorluklar karsi-
sinda kisileri kayitsizliga, umutsuzluga ya da dep-
resyona karsi koruyan bir tavirdir ve yine yakin
akrabasi umut gibi, iyimserlik de hayatta kazanc
saglar” (Daniel Goleman)

Dayaniklilik: Risk veya zorluklarla karsilasildi-
ginda, bu engellere karsi pozitif tepki gbsterme
ve uyum saglama 6zelligidir.

“lyi agac kolay yetismez; riizgar ne denli giiclt
eserse, agac da o denli saglam olur.” John Willard
Marriott

Diinyanin en yetenekli ve tim zamanlarin en iyi
satranc oyuncusu olarak kabul edilen Garry Kas-

three sources, fourth source was added by
social psychologist Prof. Dr. Fred Luthans
and his friends.

The concern of psychological capital is “who”
the individual “is” and “who they can be”
within progress, potentially.

Psychological capital combines self-suffi-
ciency, optimism, hope and durability.

Self-sufficiency: It is a state that the individ-
ual can comfort him/herself and make a solu-
tion when he/she confronts a problem. If the
individual thinks he/she is sufficient enough,
they take a step in the direction.

“Our belief system affects our actions, goals
and perceptions. It is more likely for people
to be successful who believe they can make
a change. Bandura calls this belief “self-
sufficiency”. People who are self-sufficient
aim higher, work harder, determine longer,
and put up more resistance against failure.”
(David Kelley)

Hope: It is described as the ability to moti-
vate the self in order to plan directions to-
wards the aim, and produce methods which
lead to the target.

“Hope does not feed but it sustains.”
(Alain De Botton)

Optimism: It is described as positive
thoughts and expectations for up-coming
events.

“Optimism, like hope, means having a strong
expectation that, in general, things will
turn out all right in life, despite setbacks
and frustrations. From the standpoint of
emotional intelligence, optimism is an atti-
tude that buffers people against falling into
apathy, hopelessness, or depression in the
face of tough going. And as with hope, its
near cousin, optimism pays dividends in life.”
(Daniel Goleman)

Durability: It is a qualification of positive re-
action and adaptation when the individual
encounters a tough situation or risk.

MAKALE -

Inang sistemlerimiz eylemlerimizi, hedeflerim-
izi ve algilarimizi etkiler. Degisimi etkileyebi-
leceklerine inanan insanlarin giristikleri iste
basanil olmalar daha olasidir.

Our belief system affects our actions, goals
and perceptions. It is more likely for people
to be successful who believe they can make
achange.
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Calisanlar islerini degil, isverenlerini birakirlar.

Employees do not quit the job, rather they leave their employer.

parov da Zirveye Cikan Yol kitabinda, “Psikolojik
glic temeldir. Bu zayiflarsa, blttin yapi parcalanip
coker”” der.

Bu konudaki cesitli calismalar su sonuclariortaya
cikarmistir:

e Psikolojik sermaye ve bilesenlerinin; kisisel
gelisim, performans, is tatmini, calisan mut-
lulugu, orglitsel baglilik gibi konularla iliskili
oldugu ve isletmeleri pozitif yonde etkiledigi
gorilmustir.

o Oz-yeterlilik ve umut kisinin kendisiyle ilgili
kavramlarken, iyimserlik ve dayanikllik
dissal cevre kosullarina baghdir.

e isyerinde lider davranislarinin, psikolojik
sermayenin daha iyi veya daha kot sekillen-
mesi yontinde 6nemli bir roll vardir.

e  Calsanlarislerinidegil, isverenlerini birakirlar.
e  Calisandevir hizinin yiiksekligi maliyeti artirir.

Calisanlarin potansiyel yeteneklerini ortaya
ctkarmak ve gelistirmek icin, psikolojik ser-
maye her kademedeki ydnetici ve

lider acisindan 6nemli bir imkan.

Umarim, bu imkan herkese

iyi gelir.

“Good timber does not grow with ease; the
stronger the wind, the stronger the trees.”
John Willard Marriott

In his book How Life Imitates Chess, one of
the best and most talented chess-players of
all time Garry Kasparow claims that “psycho-
logical power is essential. If it declines, the
whole structure collapses into pieces.”

These are the results after several research
made on the subject:

e Psychological capital and its components
are in relations with personal develop-
ment, performance, work satisfaction,
employee well-being, organizational
commitment and they affect the busi-
ness positively.

e As self-sufficiency and hope are con-
cepts which relate to the self of the in-
dividual, optimism and durability are in
relation with external environment con-
ditions.

e The leader’s behavior has a significant
importance upon the configuration of
psychological capital in better or worse
cases.

e Employees do not quit the job, rather
they leave their employer.

e The high speed of the running cycle of
employee increases the cost.

Psychological capital is a very important op-
portunity for every manager and leader in
different levels in order to discover and im-
prove the potential skills and abilities of their
employees.
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Fotograf ve yazi Gizerine bir kitap icin calistyorum.

I'm studying on a book about photography and writing.

Ceylin Erbak Aytekin, Uludag icecek'te yillar siiren
basarili is hayatini fotograf ve yazi basta olmak
lizere yaratici stirecleri deneyimlemeye kanalize etti.
Bugtin gittigi pek cok lilkede cektigi sanatsal fotog-
raflarda dolu bir kisisel bellege sahip. Aytekin'le is
hayatini, fotografi, yazmayi konustuk.

Bize kendinizi tanitabilir misiniz? Dogum tari-
hiniz, egitiminiz ve is yasaminizla ilgili kisaca
bilgiler paylasabilir misiniz?

1988 yilinda Bursa'da diinyaya geldim. Galatasa-
ray Lisesinden mezun olduktan sonra, Bilgi Uni-
versitesinde Iletisim Fakiiltesine devam ettim.
Arkasindan da University of Reading'de Gida
Ekonomisi ve Pazarlama (zerine yliksek lisan-
simi tamamladim. Tirkiye'ye déndikten sonra
Excel iletisim Danismanlig’nda Metin Yazari ve
Strateji Uzmani olarak is hayatina basladim. Bir
bucuk yil sonra da aile isimiz Uludag icecek’in pa-
zarlama departmaninda Asistan Marka Mudur
olarak kariyerime devam ettim. Once maden
suyu ve kaynak suyu kategorilerinden sorumlu
Marka Mudiria arkasindan da Kidemli Marka
Mudara olarak yillar icinde kurumsal hayatin
icinde ilerledim. Bu siire zarfinda, Uludag Pre-
mium Dogal Kaynak Suyu, Uludag Premium Cilt
Bakim Spreyleri gibi yenilikci lansman slrecleri-
mizin icinde bulunmak da her zaman buyuk bir
heyecan verdi. Gectigimiz sene uzun vyillardir
hayal ettigim sanat agirlikli projelerimle ilgilene-
bilmek icin dokuz seneye yaklasan profesyonel
kariyerime ara verdim.

SANAT PROJELERIM iCiN KARIYERIME
ARA VERDIM

Su an neyle mesgulsiiniiz?

Yazmak ve yaziyi profesyonel bir sekilde hayati-
ma dahil etmek cok kiictkligiimden beri dontip
dolasip hep hayalini kurdugum bir konuydu. Bu
noktada bundan birkag ay evvel bu alana daha
ciddi bir sekilde egilmeye ve bu yoldaki ilk adim-
larimi atmaya basladim. Fotograf ve yazi lizerine
bir kitap icin calisiyorum. Beraberinde de ede-
biyat dergileri icin 6ykii ve denemeler kaleme

Ceylin Erbak Aytekin channeled her successful busi-
ness life at Uludag icecek to experience creative pro-
cesses, especially photography and writing. She has a
personal memory full of artistic photographs he took
in many countries she went to today. We talked to
Ceylin Erbak Aytekin about his business life, photog-
raphy and writing.

Could you please introduce oneself to us?
Could you give us brief information about
yourself as your birth date, educational
background and career?

| was born in Bursa in 1988. | graduated from
Galatasaray High School and Faculty of Com-
munication of Bilgi University respectively. Then,
| did my master’s degree in Food Economy and
Marketing department at University of Reading.

After coming back to Turkey, | got a start in
business as Copywriter and Strategist at Excel
iletisim Danismanligl. After about one and a half
year, | decided to continue my career as Assis-
tant Brand Manager at Marketing department
of Uludag Beverage, our family business. Over
the years, | continued my career path as Brand
Manager responsible for mineral waters and
then as Senior Brand Manager. In the meantime,
participating in innovative launching processes
as Uludag Premium Natural Mineral Water and
Uludag Premium Skin Care Sprays have been
such exciting experiences.

Last year, | decided to take a break in my nearly
nine-year career to be able to take a closer in-
terest in my art projects, as I've been dreaming
for ages.

I TOOK BREAK MY CAREER FOR MY ART
PROJECTS

What do you busy yourself with nowadays?

I've been dreaming about writing and integrat-
ing writing professionally into my life since | was
a little girl. A few months ago, | started to lean
on this field more profoundly and took my first
steps on this path. I'm studying on a book about



aliyorum. Benzer sekilde on bes yili askin stiredir
devam ettirdigim yoga pratiklerimi derinlestir-
mek adina da iki y(iz saatlik egitmenlik egitimle-
rine devam ediyorum.

Fotograf cekmeye ne zaman basladiniz?
Fotograf cekmek nasil bir tutku haline geldi?

Bundan on bes sene evvel Olympus p-10 Digi-
tal ile basladim fotograf cekmeye, 2003 yilinda
piyasaya cikmisti ve diinyanin farkli hava kosul-
larina dayanikl ilk fotograf makinesiydi. 2004
yilinda ilk defa Hindistan’a bu makineyle gitmis
ve dondiiglimde fotograflari bastirip hayran ol-
dugum bu llke icin eski usul bir seyahat albiimi
hazirlamistim; yasim on altiydi. Arkasindan
biyulk bir heyecanla ilk dijital fotograf makinem
Sony Cyber-Shot DSC-T500’G almistim Gniver-
sitenin basinda. O makinemle ilk seyahatim de
Gulneydogu Anadolu’ya olmustu. Fotograf ko-
nusundaki ilgimin gecici bir heves olmadigini
fark edince Nikon D90’a gectim uzun arastirma-
lar sonucunda. Onu ise 2012 yilinda aldigim ve
hala kullandigim Nikon D800 takip etti. 28-300
mm ve 200-500 mm olmak Gzere iki objektifim
bulunuyor. Aslinda stireg tipki kullandigim ma-
kineler gibi zamana yayildi biraz da. Benim yasi-
min ilerlemesiyle birlikte fotografa olanilgim de
benimle birlikte derinlesti. Basta agirlikli portre
cekiyordum ve insanlarin, cocuklarin gozlerin-
deki bakisi yakalamayi seviyordum. Daha son-
ralari doga fotografciligiyla ilgilenmeye basla-
dim clnkl doganin yiceligine ve kendi icindeki
mikemmel harmoniye hayran oldugumu fark
ettim. Her bir karenin ardinda bambaska hika-
yeler olduguna inananlardanim ve bu da bende-
ki merak duygusunu tetikliyor. Hikayeyi estetik
bir kadrajla izleyiciye sunabilmek ise yaptigim
seye kendi bakisimi, dokunusumu eklememi
saghyor. Fotograf cekmek aslinda bir cesit yol-
culuk. Hayat kareleri arasinda, doga kosullari
icinde... Neyi cektiginizin aslinda ¢ok da bir
onemi yok. Onemli olan nasil bir farkindalikla
o fotograf karesini yakaladiginiz, o karenin size
anlattiklari ve sizin cektiginiz o kare ile izleyici-
lerinize aktarmayi sectikleriniz.

Fotografin, anlatilmamis hikayeleri ve yasanan
anilari dondurdugunuilk fark ettigim an itibariy-

photography and writing. Moreover, I'm writing
short stories and essays for literary magazines.
| also continue two hundred-hours coaching
trainings to deepen my yoga practices I've been
applying for more than fifteen years.

When did you started to take photos?
How did this hobby become a passion for you?

| started to take photos with Olympus p-10 Dig-
ital fifteen years ago; launched in 2003, it was
the world’s first weatherproof camera. | trav-
elled to India for the first time with this camera
in 2004 and when | turned back, | printed the
photos | took and prepared an old-style travel
album. | was sixteen. Then, | bought my first
digital camera, Sony Cyber-Shot DSC-T500,
with a bang on my first year at university. With
that camera, | travelled to South-east Anatolia
first. When | realized that my interest in pho-
tography was not a nine-day wonder, | started
to use Nikon D90 after long researches. Then,
| passed to Nikon D800 which I've been using
since 2012. | have two lenses: 28-300 mm and
200-500 mm.

In fact, this process has been extended over
time as the cameras | used. As | grew older,
my passion on photography has deepened. At
first, | took mostly portrait photos; I liked to
catch the look in eyes of people, especially chil-
dren. Then, | realized that | enthused over the
majesty and pure harmony of the nature and
headed towards nature photography. I'm one
of those people who believes that each shot
hides various stories, and this triggers my sense
of wonder. Presenting that story within an aes-
thetic frame is a way to add my own look, my
own touch to that work.

Photography is a kind of travel, indeed. You
travel through shots of life, into natural condi-
tions... In fact, it is not so important what you
photograph. It's the awareness making you to
catch that shot, what that shot tells you and
what you want to pass to your audience via that
shot that matters.

The moment that | realized that photograph
freezes untold stories and memories, | under-

ROPORTA)J -
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Covid-19 bugtine kadar
ogrendigimiz her seyi
aslinda unutup yeni bir
bakis acisiyla hayati
farkli acilardan gérme-
mize vesile oluyor

Covid-19 actually allows
us to forget everything
we've learned so far and
see life from different
perspectives with a new
perspective.
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le fotografin bir tutku haline déntsmesi benim
icin kacinilmazdi.

Fotograflailgili egitiminiz var mi?

ilk profesyonel fotograf makinemi aldigim
zaman, makineyi kurcalayip da anlayamadigim-
da egitim almaya karar verdim. Cok kiymetli bir
fotografci olan seyahat dostumuz ibrahim Gok-
sungur'dan egitim aldim 6nce. Arkasindan da
IFSAK’In egitimlerini tamamladim. Masterclass
lizerinden de sik sik online egitimler aliyorum.

stood that photography would become an un-
avoidable passion for me.

Do you have training in photography?

When | got my first professional machine and
could not understand it by tinkering around, |
decided to receive training on it. | took my first
training from ibrahim Goksungur, the great
photographer and our travel partner. Then, |
attended IFSAK. I've also been taking on-line
trainings on Masterclass.



Fotograf disinda hobileriniz var mi?

Yazi, dedigim gibi su anda profesyonel bir alana
cevirmeye calistigim en biyilk hobim. Ayni sekil-
de yogada...

HEM DUNYA NEFES ALIYOR, HEM DE BiZLER
NEFESLENiP SAKiNLiYORUZ...

Covid 19 icin yasadigimiz sosyal izolasyon
slirecinde, glinlerinizi degerlendirmek icin
neler yapiyorsunuz?

Covid-19 bugline kadar 6grendigimiz her seyi
aslinda unutup yeni bir bakis acisiyla hayati farkh
acilardan gérmemize vesile oluyor diye disiini-
yorum. Bedensel saglgl korumaya calismak bir
yana, kisinin ruhsal sagligini korumaya calismasi
da bence bu siirecin en 6nemli konularindan. Be-
lirsizlik ve korku insanin diistincelerini aniden ele
gecirebiliyor. O ylizden ruh sagligimizi ne kadar
koruyabilirsek beden sagligimizi da o denli gliclt
tutabilecegimize inaniyorum. Bugiine kadar bir
seyleri yapmak, basarmak Uzerine sekillendir-
digimiz hayatlarimiz icinde soluksuzca kosuyor-
duk. Ancak su anda sadece durarak varligimizi
ve sagligimizi korumayi hatirliyoruz. Oncelikleri-
mizi bastan sekillendiriyoruz, unuttugumuz belli
ana degerlere donlyoruz. Hep daha fazlasini
istemeye kendini alistirmis insanoglu, sevdikleri-
nin saghgi ve kendi sagligi icin her sabah siikrede-
rek uyanmay! hatirliyor mesela. Sadece varhigini
saglik ve siikunetle koruyabilmenin de aslinda
basli basina bir basari oldugu bir dénemden geci-
yoruz. Hem diinya nefes aliyor, hem de bizler ne-
feslenip sakinliyoruz... Bu anlamda, bir evin isle-
yisini layikiyla devam ettirmek zaten basli basina
vakit alan bir konu. Dolayisiyla dirtst olmak
gerekirse tam zamanli ev hanimligl yapiyorum
vaktimin belli bir kisminda. Yemek yapmaktan
biylk keyif aliyorum, yemek yapmanin psikoloji-
ye de ¢ok iyi geldigine inantyorum. Her glin yoga
yapmak gerek fiziksel aktivite anlaminda gerek-
se ruh beden bitinligini korumak adina biyik
yarar sagliyor. Pek cok online seminer var bu do-
nemde. Sanat Uizerine sectigim bu seminerlere
katilmak, kitap okumak, finansal piyasalari takip
etmek ve Uzerine calistigim yazilarla ilgilenmek
zaten oldukca dolduruyor giint. Ailemle mutlaka
her glin gériintlli konusuyorum, birbirimizi glin-
celliyoruz. Siirece giinbegiin bakiyorum aslinda.
Bugtinl saghkla tamamladik, simdi sira yarinda...

What are your hobbies apart from photography?

Writing; as I've said, it is my biggest hobby
which I've been trying to professionalize. More-
over, there is yoga...

AS THE EARTH TAKES DEEP BREATHES, WE
ALSO BREATHE DEEPER AND GET CALM...

What do you do to make use of your time well
during this social isolation process due to
Covid-19?

This process gives us the chance of forgetting
everything we've learnt so far and evaluating
life through different points of views, | think.
| think the most important issue during this
period is trying to keep not only the body but
also the mind healthy. Uncertainty and fear
may suddenly capture our thoughts. Thus, | be-
lieve that the more powerful mental health is,
the more powerful body health means.

Up to now, we've rushed around our lives we
shape around sense of achievement and suc-
cess. But now, we remember to keep our exis-
tence and health by only stopping. We reshape
our priorities and turn to specific forgotten
main values. Accustomed to want always more
and more, people remember to wake up by
being grateful for both their and their beloved
ones’ health every morning, for example. We
are at an age where being able to keep our ex-
istence with health and peace is a success. As
the earth takes deep breathes, we also breathe
deeper and get calm...

Moreover, maintaining the daily operations of
a house thoroughly is a time-consuming activ-
ity. To be frank, | work as a full-time housewife
at a specific part of the day. | enjoy cooking
so much and believe that cooking is also good
for mental health. Practising yoga every day is
highly beneficial in terms of both physical ac-
tivity and keeping physical and physiological
integrity. There are so many on-line seminars
inthis period. Participating the seminarsonart,
reading book, following financial markets and
dealing with writing fill most of the day. | come
together with my family via video chat neces-
sarily every day, we keep posted each other. |
evaluate the process day by day, indeed. We've
ended the day healthily, let’s wait tomorrow...

ROPORTA)J -
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Ulkemizde ve dunyada yi]zyﬂlattdlr
gelen kiilttrlesmis normlar: s‘ebevb|y|e
kadmnin, is hayatindaki yenr\l s:'—,\glam-
lastlrabilmesi icindaha eril bir t?vra
sahip olmasl gerekiyor.

Because of the acculturation
norms existing for hundreds
of years both in Turkey and
the world, women must be-
have more masculine in ordgr
to secure their positions In
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business life.

(“

Aile konusunda ne mutlu ki hep cok sansli oldugumu distindim.

I've always believed that I'm so lucky in family.

is hayatinda kadinin roliind tarif edebilir
misiniz?

Kadinlarin ve erkeklerin dogal olarak birbirinden
farkli alanlarda artilari ve eksileri var. Kadinlarin
erkeklere gore duygulari ve empati yetkinlikleri
daha gliclii, benzer sekilde ic gtidileri de erkek-
lere gore daha gelismis. Erkekler ise fiziksel an-
lamda daha gliclii ve is hayatinda duygularindan
daha kolay siyrilabildikleri icin dayanikhliklar
daha fazla. Bu cesitliligin aslinda bir zenginlik
oldugunu distiniyorum. Bu anlamda bir is orta-
minda kadin ve erkegin 6nyargilardan bagimsiz,
esit haklarla birlikte calismasinin da bir sirkete
farkli bakis acilari kazandirdigina inaniyorum.
Ancak tlkemizde ve diinyada ytzyillardir gelen
kiltirlesmis normlar sebebiyle kadinin, is haya-
tindaki yerini saglamlastirabilmesi icin daha eril
bir tavra sahip olmasi gerekiyor. Bu ne demek?
Erkek agirlikli bir masaya oturdugu zaman duy-
gularindan siyrilmasi, kendine saygi gosterilmesi
icin glclu tavirlar sergilemesi, 6nyargilari kira-
bilmek icin cok calismasi ve aslinda “onlardan bi-
riymis” gibi davranmasi... Bu noktada da kadinin
is hayatina saglayabilecegi zenginlik bir sekilde
azalmis oluyor clinkl ister istemez 6zlinden
-yaptigl ise bagh olarak daha az veya daha cok-
uzaklasiyor. Ya da cocuk istedigi noktada -bir
cocugun sorumlulugunu yeni jenerasyonla bir-
likte anne kadar baba da paylassa bile- cocugun
bakimir icin kadin ise ara vermek zorunda kaliyor.
Ve bu sebeple arada kaybettigi yillarin bedelini
kariyerinde bir adim geride kalarak odulyor ya
da bazi kadinlarimiz is hayatina istese de geri
doénemiyor. Tim bunlar, kadinlarin is hayatinda-
ki varligini ve is hayatina kazandiracagi zengin-
likleri maalesef azaltiyor. Ancak diger taraftan
kadinlarin is hayatina kazandirilmasi icin pek
cok destek programlari ylrataldyor. Firmalar bu
konuda pek ¢cok bilinglendirme projesi uyguluyor,
sirket ici kurallar getiriyor. Dolayisiyla, bu da cok
umut verici. Her seyde oldugu gibi bu konuda da
zaman, emek ve acik gorusliltk oldukca kiymetli.

Could you describe the place of women in
business life?

Women and men have pros and cons in different
areas, naturally. Women are more emotional and
tend to be better at empathy than men besides
having much more powerful instincts. However,
men are physically more powerful and emotion-
ally durable as they can ignore their emotions
more easily in business life than women. | think
this diversity is a kind of richness. Within this
frame, | think that a working environment where
women and men work together with equal rights
and without any prejudice provides that compa-
ny different points of views.

However, because of the acculturation norms
existing for hundreds of years both in Turkey and
the world, women must behave more masculine
in order to secure their positions in business
life. What does it mean? Women must ignore
their emotions and behave powerfully to be re-
spected, work harder to break down prejudices
and pretend to be “one of them” when sit around
a table with men. These requirements decrease
the richness the women would add to business
life as they must lose their soul-more or less de-
pending on their profession. Or when they want
to be mother, women must pause their careers
although fathers also share the responsibility
of the child with the mother in the new genera-
tion. Women pay for the years they lose by fall-
ing behind in their career; some women cannot
return to business life even if they want. Unfor-
tunately, all these decreases the existence of
women in business life and the possible richness
they would add to their profession.

However, there are many support programs
aiming at bringingwomenin business life. Compa-
nies apply many awareness projects and in-com-
pany rules about this. These are such encourag-
ing developments. Time, labour and unorthodoxy
are vital for this context, as for everything.



iyi bir is insani olan babanizdan neler 6grendiniz?

En basta iyi insan olmayi. Aile olmayi; birligi, bi-
tlnlUga, sevgiyi. Sagligin ve huzurun her zaman
oncelik oldugunu, bu ikisi olduktan sonra her
seye bir ¢6zim bulunabilecegini. Mikemme-
liyetciligi; yapabileceginin en iyisini yapmayi.
Yaptigin is her ne ise, ona ruhunu katmayi. Her
zaman bir sonraki adimi da diistinmeyi. Bakmay!
degil ama goérmeyi. Herkesin hata yapabilecegi-
ni, 6nemli olanin o hatalardan ders cikartabilmek
oldugunu. Her seye ragmen hayatin icinde stiku-
netle devam edebilmenin ¢ok bliylk bir erdem
gerektirdigini... Bu liste uzayip gider sanirim.
insan anne ve babasindan 6grendiklerini bu-
yldikce daha da iyi anliyor, 6ziimsliyor. Benim
annem ve babam bu konuda gercekten cok iyi
bir ekipti. Aile konusunda ne mutlu ki hep cok
sansh oldugumu diistindiim. Varliklarina her giin
stikrediyorum.

ROPORTA)J -

What have you learned from your father as a
successful businessman?

At first, being a good person. Being family, inte-
gration, union and love. He taught me that health
and peace should be top priorities and when
we have these, every problem could be solved.
Being a perfectionist person and doing my best
in everything. Putting my heart and soul into
anything | do. Always considering the next step,
too. Seeing rather than looking. That everyone
may make mistakes, but it is taking lesson from
these mistakes that matters. That continuing to
live in peace anyhow requires the biggest value...
| think it is an ever-lengthening list.

We can better understand and internalize what
we've learnt from our parents as we grew older.
My parents have been such a successful team.
I've always believed that I'm so lucky in family.
I’'m always grateful for their existence.

CAM TAVAN SENDROMU

Is diinyasindaki kadinlara tavsiyeleriniz nelerdir?

“Cam tavan engeller” terimi 1986 yilinda ilk kez Wall
Street Journalin is hayatindaki kadinlarla ilgili ha-
zirladigl raporda, kadinlarin yonetici pozisyonuna
yukselmesinin 6nyargilar ve firma gelenegi tarafin-
dan o6nlendigini belirten bir kavram olarak kulla-
nilmis. Cam tavan, kadinlarin tst kademe yonetim
pozisyonlarina ulagmasini engelleyici davranissal ve
kurumsal 6nyargilardan kaynaklanan, gérinmez, ya-
pay engellerden biridir. Pek cok kadinin, kariyerinin
basinda veya ortasinda fark etmeksizin bu cam tavan
engellerle karsilastigina inaniyorum. Is diinyasindaki
kadinlara tavsiyem, bu cam tavan engellere hazirlikl
olmalari ve aslinda konunun sahistan bagimsiz ku-
ramsal ve kultirel oldugunu kendilerine hep hatir-
latmalar1. Hatirlatilmadigl noktada maalesef karsila-
silan dnyargilar ve engeller yipratici olabiliyor.

Bu cam tavanlara ragmen is hayatindaki varhigini
koruyabilen basarili ve azimli kadinlar sayesinde bu
gorinmez engellerin gelen her yeni jenerasyonla bir-
likte kademe kademe azalacagina inancim sonsuz. Ve
bir gin gelecek, tamamen ortadan yok olacak ve o
zaman dinya cok baska bir yer olacak. Sabir, azim
ve emek...

GLASS ROOF SYNDROME

What do you advise to women in business life?

The term of “Glass roof” was first used to express
the prejudices and company traditions prevent-
ing women to be promoted to manager in the
report prepared by Wall Street Journal about
women in business life in 1986. Glass roof is one
of the invisible and artificial obstacles result-
ing from preventive behavioural and institu-
tional prejudices and preventing women to
reach to top executive management positions.

I believe that many women face these glass roofs
at any point of their career. I advise the women
in business life to be prepared for these glass roofs
and always remind themselves that these prejudices
result from institutional and cultural norms rather
than having something to do with themselves. These
prejudices and obstacles may unfortunately be back-
breaking when these points are not reminded.

I believe wholeheartedly that thanks to successful and
determined women keeping their existence in busi-
ness life despite these glass roofs, these invisible obsta-
cles will decrease step by step with the new generation.
When the day comes and all these obstacles disappeatr,
the earth will be a more different and beautiful place.
We only need patience, determination and labour,
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TAHIR BABA'YI YAKINDAN
TANIMAK ISTER MISiNiz?

WOULD YOU LIKE TO KNOW TAHIR BABA CLOSELY?

Bu sayimizda fabrikamizin sevilen simasi Tahir Baba'y1 size anlatacagiz.
Daha dogrusu o kendini anlatacak. Insan Kaynaklar1 Midurtimuz Tahir
Ongoren'e Park Cam Allesi ile yollarinin nasi! kesistigini ve ailesini sorduk...

In this issue, we will tell you about the popular face of our factory, Tahir
Baba. More precisely, he will tell himself. We asked Tahir Ongoren, our

Human Resources Manager, about how his paths crossed with the Park Cam

Family and his family...

Kendinizden bahsedebilir misiniz?

istanbul  Universitesi Iktisat Fakdltesi
Maliye Isletme Bolimi mezunuyum. 58
yildir hemen hemen hig ara vermedigim bir
calisma hayatim oldu. Askere gitmeden 6nce
muhtelif sektérlerde mali bélimlerde gérev
aldim. Askerden dondiikten sonra da 31 vyil
boyunca, 28 yil yoneticilik yaptigim Sise-
cam'da calistim. Muhasebe mudurliginin
yani sirainsan kaynaklari madurlGgi gorevi-
ni yarattiim. Emekli olduktan sonrada, 2012
yilinin temmuz ayinda Ciner Grubu’na dahil
olarak Park Cam’da yoneticilik yapmaya bas-
ladim. Su anda da bu gérevi insan Kaynaklari
Mudari olarak yarttiyorum.

Camla tanisma hikayenizi dinleyebilir
miyiz?

1980 yilinda Sinop Cam Sanayii’'nde camla
tanistim. El imalati, zliccaciye, hediyelik
esya, kristal cam Uretmekteydi. Teknolo-
jinin degismesi ve el imalatinda otomatik
Uretime gecilmesinden dolayr 1991 yilin-

Could you tell us about yourself?

| graduated from Finance and Business De-
partment in Istanbul University, Faculty of
Economy. I've been working for 58 years
almost without a break. | had been assigned
in finance departments in several sectors
before military service. After military ser-
vise, | worked in Sisecam for 31 years that 28
years of it | was assigned as a manager. | also
performed the human sources task along
with my acounting manager duty. After re-
tirement, | started working as a manager by
joining to Ciner Group in July 2012. Recent-
ly, | perform this duty as Manager of Human
Sources.

Can we listen to your story of acquaintance
with glass?

In 1980, | met glass in Sinop glass industry. It
produced hand made glassware, souvenirs,
crystal glass. It ended its activity in 1991 due
to the change in technology and automatic
production in hand manufacturing. | worked

(

Tahir Baba’'nin en bili-
nen Ozelliklerinden biri
de mutfakla olan iliskisi.

Kendisi iyi bir gurme.

One of the most known
features of Tahir Baba is its
relationship with the kitchen.
He’s a good gourmet.
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Baba Tahir’in 2017 yilin-

da tavla sampiyonasinda

birincilik, 2018 yilinda da
ikincilik unvani var.

Baba Tahir won first
place in backgammon
championship in 2017 and
second place in 2018.
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58 yildir hemen hemen hic ara vermedigim bir calisma hayatim oldu.

| have had a working life that | almost never stopped for 58 years.

da faaliyetine son verdi. 1994-2005 yillari
arasinda Mersin Diizcam'da gérev yaptim.
2005’te de Yenisehir fabrikasinin kurulus
ve acilisini yapanlardanim. Orada 6 yil gérev
yaptiktan sonra, 2011 yilinda emekli oldum.
2012 yilinda da Park Cam’da calisma hayati-
na basladim.

Park Cam’la yolunuz nasil kesisti?

2012 yilinda yapilan davet lizerine 17 Tem-
muz'dan itibaren Park Cam’da gérev yapma-
ya basladim. Yonetici kadrosuyla bu fabrika,
dinyada sayili fabrikalardan biridir, hatta
bence ilk 3’ln icindedir. Calisma hayatimin
en mutlu yillarini burada gecirdim. insan
iliskilerinde iyi, ydnetmeyi bilen, iyi dlsu-
nen beyinlerle ¢calismak bulunamayacak bir
ayricaliktir.

CALISANLARA HAK ETTiKLERi DEGERI
VERMEMIiZ GEREKiYOR

Buradaki biriminizden ve sizin
goérevlerinizden bahsedebilir misiniz?

Mali musavirlik belgem olmasina ve yillar-
ca muhasebe mudulrligli yapmama ragmen
insan kaynaklari birimini her zaman énemli
buldum. insan Kaynaklari Mudiirt, bir islet-
medeki tiim insanlarin mtdaridar. Bu birim-
de calisan herkesin dogayi sevmek, canlilari
sevmek, emege saygl duymak gibi temel
ortak 6zellikleri olmalidir. Calisanlara da hak
ettikleri degeri ayirim yapmadan vermemiz
gerekir.

Peki birimin temel 6zellikleri neler?
Fabrikaicinde diger proseslere nasil
yansiyor buradaki isleyis?

Buradaki genc arkadaslarima misyonumu-
zu ve vizyonumuzu anlatirken, birimimizi
fabrikanin hastanesi gibi dtsiinmelerini
oneriyorum. Is arkadaslarimiz bize mutla-
ka bir problemin ¢6zimin{ arayip bulmak
icin gelir. Dolayistyla bir insan kaynaklari
calisani cok iyi iletisim kurabilmelidir. Giler
yUzl, insanlarin sikintilarini anlayabilecek
olgunlukta, yapici ve alcakgonlll bir insan

Mersin Dilizcam between 1994-2005. | am
one of the founders and inaugurators of the
Yenisehir factory in 2005. After working
there for 6 years, | retired in 2011. In 2012,
| started working at Park Cam.

How did your path cross with Park Cam?

After the invitation in 2012, | started to
work at Park Cam as of July 17. With its ex-
ecutive staff, this factory is one of the few
in the world, and | think it is in the top 3. |
spent the happiest years of my working life
here. Working with brains that are good in
human relations, who know how to manage
and who thinks well is a privilege that cannot
be found.

WE NEED TO GIVE THE VALUE TO OUR
EMPLOYEES DESERVE

Can you talk about your unit here and your
duties?

Although | have a financial advisory cer-
tificate and have worked as an accounting
manager for years, | always found the human
resources unit important. Human Resources
Manager is the manager of all people ina busi-
ness. Everyone working in this unit should
have basic common characteristics such as
loving nature, loving living things, respecting
labor. We must give the employees the value
they deserve without discrimination.

So what are the main features of the unit?
How does it reflect on other processes
inside the factory?

While telling our young friends here about
our mission and vision, | suggest that they
think of our unit as the factory’s hospital.
Our colleagues come to us to seek and find
a solution to a problem. Therefore, a human
resources employee should be able to com-
municate very well. It should be a genial, con-
structive and humble person who can under-
stand people’s troubles. It should do its job,
like a theater actor getting on stage, without
reflecting his own problems.



olmalidir. Kendi problemlerini yansitmadan,
bir tiyatro oyuncusunun sahneye cikisi gibi,
isini yapmalidir.

Park Cam’i sizin icin bu kadar 6zel yapan
nedir peki?

Benim babam ziraat teknisyeniydi ve iki
kardesim vardi. Bu nedenle hep calismam
gerekti. 12 yasindan beri calisiyorum. Yani
profesyonel is hayatimin 6éncesinde, 6gren-
ciyken de pek cok alanda calistim. Deva-
minda da dedigim gibi cam sektériinde cok
uzun yillar calistim. Park Cam’i 6zel yapan
sayin koordinatérim, biri sayin genel midu-
riim, digeri de sayin genel midur yardimcim.
Hepsi, insani degerleri ylksek, birbirinden

What makes Park Cam so special for you?

My father was an agricultural technician and
| had two siblings. Therefore, | always had to
work. | have been working since the age of
12. In other words, before my professional
career, | worked in many fields while | was
a student. As | said later, | worked for many
years in the glass industry. My distinguished
coordinator who made Park Cam special, one
is my dear general manager and the other is
my deputy general manager. All are highly in-
telligent, precious, precious people with high
human values. | do not think there is another
factory that brings together such alegendary
3, | have not seen it during my business life.

Insan Kaynaklari Departmant soldan saga oturanlar /
Human Resources Department sitting from left to right:
Aysegtil Karabacak, Géniil Giindtiz, Tahir Ongdren, Biisra Er,
Kamil Ozttirk, Ahmet Sahin

Mekanik Bakim Onarim Departmani / Mechanical
Maintenance and Repair Department: Nazif Arayan,
Serkan Hidir, Cem Soylu, Ali Diizgdren, Erding Ozyurt,
Bayram Kuscu, Mehmet Dere, Aysegtil Karabacak,

Ersin Turk, Serkan Yolgecer, Kenan Turhal, Semih Gurcan,
Tezcan Glnay, Onur Vapur, Murat Keskin
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Emege saygi duymayan, hicbir seye saygi duymaz.

If a person does not respect labor, he/she does not respect anything.
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insan Kaynaklar1 Departmani / Human Resources Department:
Aysegtil Karabacak, Géniil Giindtz, Tahir Ongdren, Biisra Er,
Kamil Ozttirk, Ahmet Sahin

Sogutma Sonu Departmani soldan saga / Cold End Department from left to right:
Nuri Ata, Burak Baydur, Necdet Yasar Akardurmaz, Osman ilhan, Murat Durma,
Suat Cevik, Giglu Glven Yoruk, Yasin Jan, Yal¢in Battal, Mustafa Kerem Umut,
Gokhan Yilmaz, Ebru Kahraman Bicen, Enes Turhal, Yusuf Ayran, Cihan Karadede,
Ertugrul Karagéz, Seckin Tokgoz, Erdogan Taslioglu, Emre Kuru, Erdi Inci,

Ahmet Ay, Muammer Saadet, Egemnen Ayaz, Emre Sev, Serdar Ipek, Ufuk Ozgtn,
Fatih Duman, Tarik Gengonul
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nitelikli, son derece zeki, nadide insanlar.
Boyle efsanevi bir GcliyQ bir araya getiren
bir fabrika daha oldugunu sanmiyorum, is
hayatim boyunca da gérmedim.

HAYATA HEP GUZEL BAKTIM

Kisisel hayatinizda, is hayatiniza deger
katan neler var?

Esim, iki gizel kizim ve ¢ kedim var. Fobim
pek yok, hobilerim var. Cizgi roman ko-
leksiyonum var, cok severim cizgi roman
okumayi. Glzel bir plak koleksiyonum var,
oldukca genis bir arsiv ve blytk kizim da
merakl oldugu icin ona verdim. Fotograf
cekmeyi, gezmeyi ve futbolu severim. En
blytk tutkum futbol. Uzun siire oynadim
ama 2007'de “artik oynama” dediler, birak-
mam gerekti. Fenerbahceliyim; Atatlrk’in
takimini ayri bir sevgiyle tutuyorum ama
bltlin takimlara saygim var. Hayata hep
glzel baktim. Glzel bakinca da glzel seyler
gorinlyor. Taktigin gozlik 6nemli; bu din-
yaya geliyorsun, bir pencereden bakiyorsun
ve sonra gidiyorsun. “Suretin kaliyor, suretin
glzel olsun” der Mevlana. Yanimdaki genc
arkadaslara da hep bu degerleri asilamaya
calistyorum.

Park Cam calisanlarina, verimli bir hayat
icin neler 6nerirsiniz?

Arkadaslarinin calismalarini riske atmayan,
“her sey benim” demeyen, bildigini paylas-
may! ve 0gretmeyi seven, sadece insanlara
degil dogaya, tim canlilara deger veren ve
en cok daemege saygi duyaninsanlar olmali-
lar. Emege saygi duymayan, hicbir seye saygi
duymaz. Ben bu fabrikanin en blyGgim.
Herkes benim kardesim ve cocugum. Her-
kesi cok seviyorum ama isine sahip cikani,
aidiyet duygusuyla calisani tabii daha ayri
seviyorum. idari isler ve cevre birimi ekibi ile
ilerleyen sayilarda bir arada olmak timidiile...

PARK CAM'DAN -

| APPROACH LIFE POSITIVELY

What do you have in your private life
that enriches your career?

I've got my wife, two beautiful daughters
and three cats. | don't have phobia but |
do have hobbies. I've got a collection of
comic books, | really enjoy reading them.
| have a beautiful record collection, it is
a very wide archive and | gave it to my
daughter because she is interested in it.
| like photography, travel and football. My
biggest passion is football. | played for a
long time but they said “quitit”in 2007, so
| had to quit. | am a Fenerbahce fan. | sup-
port Ataturk’s team with a pleasure but |
do respect all the other teams, as well. |
approach life positively. If you be positive,
it turns out positive. The glasses you put
on is important; you come to this world,
you look through a window and you
leave. Your semblance remains, let your
semblance be beautiful. | always try to
engrain these values in young colleagues
whom | work with.”your face stays, make
your face beautiful” says Mevlana.

What would you recommend to
employees of Park Cam for a
productive life?

Not to out risk the work of friends, do
not say “everything is mine”, love to share
and teach what they know, who value not
only people but also nature, all creatures,
and respect labor. Does not respect
labor, does not respect anything. | am
the oldest of this factory. Everyone is my
brother and child. | love everyone, but |
love the people who care for their job and
the employees with a sense of belonging.
Hoping to be together with the Adminis-
rative Affairs and Environment Unit team
in following issues...

(“

En blytk tutkum futbol.

Uzun stire oynadim ama

2007'de “artik oynama”
dediler

My biggest passion is
football. | played for a long

time but they said “don’t
play anymore” in 2007
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FORGETTING THE COLD OF

WINTER: ULUDAG

KISIN SOGUGUNU

UNUTTURAN YER
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Kis denildigi zaman ilk akla gelen tatil beldelerinden biri olan Uludag, hepimizin
ks tatilinde en azindan bir kez de olsa aklimizdan geger. Daha kis gelmeden kar
kalinlig1 haberlerini okudugumuz ve kisin geldigini haber aldigimiz ilk yerlerden
biri. Peki Uludaga gittigimiz zaman neler yapabiliriz? Uludag'da nerede ne
yenir? Sadece kayak yapmak istemeyenler nereleri gezebilir? Kamp nerede
yapilir? Bu sayimizda sizin i¢in bu sorulara cevap verdik.

Uludag which is one of the first resorts that come to mind when winter is
mentioned, passes our minds at least once during our winter holidays. It is
one of the first places where we read the news of the thickness of snow before
the winter comes and we heard that the winter is coming. So what can we do
when we go to Uludag? Where and what to eat in Uludag? Where can those
who do not want to ski only visit? Where is the camp held? In this issue, we

(“

Uludag'da yapilacak en
populer aktivite kayak
yapmak olsa da ende-
mik bitki ve hayvan
turlerinin gorulebilecegi
Uludag Milli Parki da
gorilmeye degerdir.

Although the most popular
activity to do in Uludag is
skiing, it is worth seeing
in Uludag National Park,
where endemic plant and
animal species can be seen.
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have answered these questions for you.

Marmara Bolgesi’nin 2543 metre ylksekligi ile
hem en biyiik dagi olan hem de en popliler kis
turizm merkezlerinden olan Uludag Bursa ilinin
sinirlari icinde yer almaktadir. Cok cesitli kayak
merkezlerine ev sahipligi yapan bolgede oteller
ve restoranlarda ayni derecede cok ve cesitli-
dir. Osmanli Dénemi’nde adi “Dervis Dagi” olan,
ancak Cumhuriyet Dénemi’'nde Dr. Sevki Uludag
tarafindan “Uludag” olarak isimlendirilen Ulu-
dag’in isminin hikayesi buradan gelmektedir.

NASIL GiDILIR?

Bursa sehir merkezine yalnizca 40 km uzaklik-
ta konumlanan Uludag’a hem istanbul hem de
Yalova tarafindan ulasim oldukca kolay. Ayrica
Karadeniz, Ege, ic Anadolu ve diger bolgelerdeki
illerden deniz yolu, hava yolu ve kara yolu ile de
ulasim mimkdan.

istanbul'dan 4 saat, Ankara'dan ise yalnizca 6
saatte Uludag’a varabilirsiniz. Eskisehirden 172
km uzakliktaki Uludag’a ulasim ortalama 3-3,5
saat sirerken, 360 km mesafedeki izmirden
ulasim ise maksimum 4-5 saatte tamamlaniyor.
istanbul'dan Uludag’a kara yoluyla ulasim icin
oncelikle E-5 ve TEM otoyollarini kullanmali, ar-
dindan Yalova'ya, oradan da 60 km mesafedeki
Bursa'ya gecis yapmalisiniz. Cekirge kavsagina
vardiginizda da Uludag tabelalarini takip etmeniz
yeterli olacaktir.

Uludag, as the highest mountain in Marmara
region with 2543 meter height and also as one
of the most popular centers of winter tourism,
is located in Bursa. As being home to many
ski slopes, variety of hotels and restaurants
are located in the area. The story behind the
name Uludag comes after Dr. Sevki Uludag who
named the mountain in republic period as the
mountain was called Dervish Mountain in Ot-
toman period.

HOW TO GO?

It is very easy to transport from both Istanbul
and Yalova providences to Uludag that is lo-
cated only 40 km away from Bursa city center.
Moreover, it is also possible to transport to the
region from Black Sea, Mediterranean, Aegean
and Central Anatolia by sea line, road or airline.

You can get to Uludag in 4 hours from Istanbul
and 6 hours from Ankara. It takes upto 4 to 5
hours to transport to Uludag from Izmir which
is 360 km. away while it takes approximately
3 to 3,5 hours from Eskisehir that is 172 km.
away. In order to get to Uludag from Istanbul,
firstly you need to use E-5 and Tem highway and
afterwards you need to transfer to 60 km. away
Bursa from Yalova. As you arrive to Cekirge
junction all you need to do is to follow Uludag
signs.



Eskihisar-Topccular arabali feribotu kullanip Ya-
lova'ya gectikten sonra Gemlik glizergahinda
ilerleyerek Bursa-Uludag’a ulasabilirsiniz. An-
kara'dan Uludag’a ulasim icinse takip etmeniz
gereken glizergah, Polatli, Sivrihisar, Eskisehir,
Boziiylik ve inegdl. Bursa sehir merkezinden 6zel
aracinizla 50 dakikada Uludag’a ulasabileceginiz
gibi isterseniz 20 dakikalk teleferik yolculugu
yaparak da Uludag Milli Parki Sarialan Mevkii'ne
varabilirsiniz. Bu mevkiden oteller bolgesine
cikmak icinse minibisleri kullanmaniz gerekiyor.

KAYAK EKiPMANI VE KAR KIYAFETI

Kayak yapmaya merakli biriyseniz ve kendi ekip-
maniniz yoksa Uludag'in kayak merkezlerinde
yer alan dikkanlarda ekipman kiralama imkani-
niz vardir. Fiyatlar diikkandan diikkana degisiklik

GEZI YAZISI -

You can get to Bursa-Uludag by using car-ferry
that has Eskihisar-Topcular expeditions and
afterwards transport to Yalova route. In order
to get Uludag from Ankara the route you need
to follow is in this order: Polatli, Sivrihisar, Es-
kisehir, Bozuyuk and Inegol. As you can get to
Uludag from Bursa with your private car in 50
minutes, you can also get to Uludag National
Park Sarialan Location by cable car in 20 min-
utes. You need to take minibus to get to hotel
area from this point.

SKI EQUIPMENT AND SNOWSUIT

If you are interested in skiing but do not have
an equipment, there is a chance for you to rent
ski equipment from shops located around ski
slopes of Uludag. Rental prices may differ in

ULUDAG’DA YEMEK

Uludag'a gelen herkesin mutlaka bu soguk
ortamda sucuk, ekmek ve ayranin tadina
bakmasi gerektigini dzellikle belirtmek isteriz.
Bunun disinda elbette Uludag'da yer alan
kafe ve restoranlarda da yemek yiyebilirsiniz.
Fakat belirtmekte fayda var ki, Uludag'da
yeme igme fiyatlari normalin biraz tistinde
diyebiliriz.

FOOD IN ULUDAG

We highly recommend everyone to taste
sausage-bread and ayran (salty yoghurt drink)
in this very cold environment, especially.
Except this, you can of course have your meal
in many cafés and restaurants located in
Uludag, as well. However, it is crucial to point
out that the prices of the food in Uludag
might be a little higher than normal.
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Goller ve Selaleler

Lakes and Waterfalls

ULUDAG ARAS SELALESI:

SOFTBOGAN SELALESI:

Uludag'da gezilecek yerler listesinin ilk siralarinda
gelen Softbogan Selalesi'ne giderek Bursa Ovasi'nin
tlim giizelligini gorebilirsiniz. Yemyesil bir alanda yer

alan Softbogan Selalesi'ndeki kiiciik gollerin
cevresinde dilediginizce dinlenebilirsiniz. Bakacak'in
gilineydogusunda konumlanan Softbogan Selalesi,
Dombay Cukuru Vadisi'nin eteklerinde yer aliyor.

SOFTBOGAN WATERFALL:

If you go to Softbogan Waterfall that is well up on the

list of the places to see in Uludag, you can see Bursa

lowland with all of its beauty. You can take a rest as
lons as you wish in a verdant place in which Softbogan

Waterfall welcomes you with small lakes around it.
Softbogan Waterfall is positioned in Dombay Cukuru
Valley where is included in southeastern of Bakacak.

Yaklasik 4,5 metre derinlikteki Kilimli Gol'Gin
alt tabakasinin yemyesil olmasinin esas
sebebi, s1ki bir bitki 6rtiisiine sahip olmasi.
Hafta sonlan yerlilerin de akin etmesiyle daha
da kalabaliklasan Kilimli Gold'nde dilerseniz
kamp deneyimi de yasayabilirsiniz.

KILIMLI LAKE:
The main reason of verdant bottom of 4,5
meter deep Kilimli Gol is that it has a
very powerful flora. You can experience
camping in Kilimli Koy which is very
crowded on weekends as the local
people rush to the place.
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Uludag Milli Parki'na ¢ok yakin bir konumda
bulunan Uludag Aras Selalesi'ne milli parkin
girisinden saga dondiikten sonra ormanlar
istikametine dogru yiirtiyerek ulasabilirsiniz. Deniz
seviyesinden 1700 metre yikseklikte bulunan
Uludag Aras Selalesi, ayni zamanda Nildfer
Cay1'nin da kaynagi olma 6zelligini tasiyor.

SAITABAT SELALESI:

Bursa il merkezine sadece 20 km mesafede-
ki Saitabat Selalesi'ndeki alabalik restoran-
larinda envai gesit deniz mahsulini
tadabilir, mevsim kosullar uygun ise
yizebilirsiniz. Bunun yani sira piknik
alanlarinin da oldugu Saitabat Selalesi'nde
kamp yapma imkaniniz da var.

ULUDAG ARAS WATERFALL:
You can get to Uludag Aras Waterfall by walking
straight towards forrest route after turning to
right from the National Park entrance. In the
height of 1700 meter from sea level, Uludag
Aras Waterfall has a feature of being the spring
of Nilufer Cayi (Nilufer Stream).

SAITABAT WATERFALL:
Only 20 km away from Bursa city center, you
can taste a wide array of seafood in salmon
restaurant in Saitabat Waterfall, and you can
swim in warm days. You also have the
opportunity to camp in Saitabat Waterfall
where there are also picnic areas in the
location.

AYNALI GOL:

BUZLU GOL:
Tirkiye'nin en 6nemli buzul géllerinden biri olan 2310 metre yiikseklikteki Aynali Gol'lin
Buzlu Gol'de harika kareler yakalayabilir, hatta bu isimle anilmasinin sebebi, suyun
zaman zaman diizenlenen doga fotografcilig ayna gibi parildamasi. Dort tepenin
turlarina katilim gosterebilirsiniz. Karatas arasinda kalan doga harikasi Aynali G&l,
Tepeleri tzerinde konumlanan Buzlu G&l dort harikulade goriintisiyle ziyaretcilerini
mevsim ziyaret edebileceginiz bir yer. biydliyor.

AYNALI LAKE:

The reason why Aynali (mirrored) Lake has
its name is that the water of the Aynali Lake
which is 2310 meter high, shines like a
mirror. The lake that positioned in the
middle of 4 hills around it, amazes its

visiters.

BUZLU LAKE:
You can take wonderful snaps around
Turkey’s one of the most important glacial
lakes Buzul Gol, you can even join nature
photography tours which are scheduled at
times. Buzul Gol which is located up on the
Karatas Tepeleri (Karatas Hills) is a place you
can visit any time of the year.



gbstereceginden bir kac yere sorup dogru ekip-
mani dogru fiyata alabilirsiniz.

KAYAK PiSTLERI

Uludag'da kayak yapmak icin iki bolge yer almak-
tadir. Birinci bolgede yer alan kayak merkezi Ulu-
dag’in girisinde yer alan ve otellerin daha yogun
oldugu bolgedir. Bu boliimde ilk kez kayak yapa-
cak olan kisiler icin olusturulmus kolay ve orta se-
viyelerde pistler bulunmaktadir. ikinci bolge ise
otellerden uzak ve daha zor pistlerin yer aldigi,
kayak yapma konusunda deneyimi olan kisilerin
tercih ettigi bolgedir.

KAYAK YAPMA HARICiINDE ULUDAG’DA
GEZILECEK YERLER

Uludag'da yapilacak en popiiler aktivite kayak
yapmak olsa da endemik bitki ve hayvan tirleri-
nin gorulebilecegi Uludag Milli Parki'da goriilme-
ye degerdir. Toplamda 27.300 hektarlik bir alani
kaplayan Uludag Milli Park’nda kamp yapma
gibi bir dislinceniz varsa eger cadir basina (4 kisi
dahil) 10 TL ticret 6demeniz gerekiyor. Karavani-
niz varsa tcret yine ayni kaliyor. 1961 senesinde
“milli park” stattsiine kavusan Uludag Milli Par-
kr'na Sarialan Yaylasi yolundan ya da teleferikle
ulasabilirsiniz. Zengin flora ve faunasina tek keli-
meyle hayran kalacaginiz Uludag Milli Parki'nda-
ki bitki ve hayvan topluluklarini inceleyebilirsiniz.

Genelde dik yamaclarla kapli Uludag, yaylalara
da ev sahipligi yapmaktadir. Cobankaya Yaylasi,
gorulmesi gereken yaylalardandir. 1700 metre
yukseklikteki Cobankaya Yaylasi, Uludag sinirlari
icerisinde yer aliyor. Oteller bolgesinden rahat-
likla gecis yapabileceginiz Cobankaya Yaylasi, en
cok da kamp ve doga tutkunlarinin ilgi odaginda
oluyor. Kir gazinosu, bife ve Kizilay Kampr'ni
biinyesinde barindiran yaylada Milli Park M-
dirlugiince isletilen isci pansiyonu, sihhi tesis
kompleksi, cami vb. bulunuyor. 150 cadir ve 1000
kisi kapasiteli Cobankaya Yaylas’'nin yaninda Ki-
razli Yayla da benzer tesisleri ve piknik alanlariyla
yerli ve yabanci tursitlerin ugrak yerlerinden biri
olmaya devam ediyor.

every shop therefore you can find a fair price by
asking the several shop owners.

SKISLOPES

There are 2 zones for skiing in Uludag. The ski
slope in the 1. zone is located by the entrance
of Uludag in which there are plenty of hotels.
There are beginner and intermediate level
slopes for first time skiers in this zone. In the
2. Zone there are advanced level ski slopes for
more experienced skiers that is located further
from hotels area.

PLACES TO SEE IN ULUDAG EXCEPT FROM
SKISLOPES

Even though the most popular activity in
Uludag is skiing, Uludag National Park in which
several kind of plant and animals can be seen is
worth going. If you plan to camp in Uludag Na-
tional Park which covers a land about 27.300
hectares, you need to pay 10 Turkish for a 4
person tent. If you have an RV, the price is the
same. You can get to Uludag National Park
which gained its “national park” status in 1961
by following Sarialan Yaylasi via cable car. You
can observe animals and plants in Uludag Na-
tional Park which will amaze you with its rich
flora and fauna.

As Uludag is covered by steep slopes in general,
it also has tablelands. One of the tablelands that
needs to be seen is Cobankaya Yaylasi. As in
height of 1700 meter, Cobankaya Yaylasi is lo-
cated in Uludag. While you can transport from
hotel area to Cobankaya Yaylasi, the tableland
is focus of interest for camp and nature enthusi-
asts. In the tableland which includes rural club,
snack bar and Kizilay camp, there is a labor dig,
sanitary facility and a mosque which are oper-
ated by National Park Management. Up to 150
tents and 1000 person capacity, Cobankaya
Yaylasi keeps being in the focus of interest for
local and international tourists with Kirazli Yay-
lasi nearby which has the same kind of facilities
and picnic areas.

Uludagda gezilecek yerler listesinin ilk
siralarinda gelen Softbogan Selalesine giderek
Bursa Ovasi'nin tiim giizelligini gdrebilirsiniz.

You can see all the beauty of Bursa Plain by
going to Softbogan Waterfall, which comes
first in the list of places to visit in Uludag.
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DAVRANIS ODAKLI
GUVENLIK YONETiMmi

BEHAVIOR-ORIENTED SECURITY MANAGEMENT

Uluslararas! Calisma Orglitti'ne (ILO) gore, diinya genelinde yaklasik 2.3 milyon calisan is kazasi ve meslek
hastaligindan dolay1 hayatini kaybediyor; bu her giin 6000'den fazla 6liime karsilik gelmekte. Diinya
capinda her y1l 160 milyon is kazas! gerceklesiyor.

According to the International Labor Organization (ILO), around 2.3 million employees worldwide die from
work accidents and occupational diseases; this corresponds to more than 6000 deaths every day. 160 million
work accidents occur worldwide every year.

Semih Demiral*

A Sinifi is Giivenligi Uzmant,

ISG Sefi

Class A Occupational Safety Specialist,
OHS Chief
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is kazalari ve meslek hastaliklarinin maliyeti l-
kelerin gelismislik seviyelerine gore degismekle
birlikte % 4 ve lizerine cikabilmektedir. is kazalari
Glkemizin kanayan yarasidir. Maalesef bu alanda
diinyada hic iyi bir seviye degiliz. is kazalarinin %
88'i tehlikeli hareketlerden, %10’u tehlikeli du-
rumlardan, %2’si kacinilmaz ve sebebi bilinme-
yen hareketlerden kaynaklanmaktadir. isveren
ve vekilleri is kazalarinin sebeplerini belirleyerek
onlem almakla mikelleftirler. Glivensiz davranis-
lar, is kazalarinda blyik bir yer kaplamaktadir.
Bunlarin engellenmesi isletmelere bliytik fayda-
lar saglayacaktir.

Davranis Odakli Glvenlik Yonetimi (DOGY),
gozlemler araciligiyla yonetimi ve calisanlari
isyerinin genel gilvenligi hakkinda bilgilendi-
ren bir slrectir. DOGY, calisanlarin dikkatini
ve diger calisanlarin giinltik glivenlik davranis-
larina odaklamayi amaclamaktadir. DOGY’nin
amaci kurulusun calisan gtivenligini artirmaktir.
DOGY ile riskli davranislari azaltarak bunlarin
yerine glvenli davranislari yerlestirmek amacla-

Although the cost of work accidents and occu-
pational diseases varies according to the devel-
opment levels of the countries, they can reach
4% and above. Work accidents are the bleeding
wounds of our country. Unfortunately, we are
not a good level in the world in this field. 88% of
work accidents are caused by dangerous move-
ments, 10% from dangerous situations, 2%
from inevitable and unknown causes. Employ-
ers and their representatives are obliged to
take precautions by determining the causes of
work accidents. Insecure behavior occupies a
large place in work accidents. Preventing them
will bring great benefits to businesses.

Behavior Focused Safety Management (DOGY)
is a process that informs management and em-
ployees about the overall safety of the work-
place through observations. DOGY aims to
focus the attention of employees and the daily
safety behavior of other employees. DOGY’s
goal is to increase the organization’s employee
safety. With DOGY, it is aimed to reduce risky



nir. Bununicin 6ncelikle riskli davranislari ortaya
koymak, tespit etmek gerekir. Riskli davranislar
net, herkes tarafindan ayni sekilde anlasilacak,
genellemeler barindirmayan bir sekilde tanim-
lanmalidir.

DOGY NASIL UYGULANIR

DOGY uygulanirken, gézlemciler (yerinde gi-
venlik incelemeleri yapmak lizere egitilmis cali-
sanlar) davranislarini goz 6ntinde bulundurarak
diger calisanlarin incelemelerini yaparlar. Bu
gozlemciler, glivenli ve glivensiz isyeri kosullarini
not etmenin yani sira glivenli ve glivensiz davra-
nislari da kaydeder. Gézlemci daha sonra bulgu-
lari calisanla paylasir ve geri bildirimde bulunur.
Olumlu geri bildirim tesvik edilir. Calisanlarin
gorevlerini daha gtivenli bir sekilde gerceklestir-
me bicimlerinin tartisilmasi, calisanlarin ve goz-
lemcilerin davranislarindan daha fazla haberdar
olmalarina yardimci olur. DOGY, calisanlarin ve
gbzlemcilerin birbirlerine gtivenligi artirma ko-
nusunda girdi sagladigi stirekli bir geri besleme
donglisiine dayanmaktadir ve is glivenligi uz-
manlarit DOGY'yi sirekli olarak iyilestirmek icin
gbzlemlerin ydritilmesinde toplanan verileri
kullanmalidir.

Riskli davranisi ortadan kaldirmak, gtivenli dav-
ranisi yerlestirmek icin davranisi tetikleyen, pe-
kistiren, caydiran ve 6zendiren etkenler belirlen-
melidir. Bu asama riskli davranisin analiz edildigi
kisimdir. Belirlenen tetikleyici, pekistirici, 6zen-
dirici, caydirici etkenler Gizerinde calisilarak dav-
ranis degisikligi saglanabilir.

Potansiyel riskli davranislari saptamak, daha
onceden tespit edilmis riskli davranislarin sergi-
lenip sergilenmedigini belirlemek ve eger riskli

behaviors and replace them with safe behav-
iors. Todo this, first of all, it is necessary toiden-
tify and identify risky behavior. Risky behaviors
should be defined in a way that is clear, similar
to everyone, and without generalizations.

HOW TO IMPLEMENT DOGY?

While DOGY is implemented, observers (em-
ployees trained to perform on-site security
reviews) examine other employees, taking into
accounttheir behavior. These observersrecord
safe and unsafe workplace as well as note safe
and unsafe workplace conditions. The observ-
er then shares the findings with the employee
and gives feedback. Positive feedback is en-
couraged. Discussing the ways in which em-
ployees perform their tasks more safely helps
employees and observers be more aware of
their behavior. DOGY is based on a continuous
feedback loop where employees and observers
provide input to each other to increase securi-
ty, and occupational safety experts should use
the data collected in the conduct of observa-
tions to continually improve DOGY.

Factors that trigger, reinforce, deter, and en-
courage behavior should be identified in order
to eliminate risky behavior and to establish
safe behavior. This stage is the part where the
risky behavior is analyzed. Behavioral change
can be achieved by working on determined
trigger, reinforcing, encouraging and deterrent
factors.

A structured “observation program” is the
most important function used in DOGY to
identify potential risky behaviors, to determine

ISG -
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Kuruluslar, gtivenli
davranislarinin yltizdesi
arttikca olay oranlarini

azaltmak amaciyla sik
sik olay oranlarini
kontrol etmelidir.

Organizations should also
frequently check incident
rates to reduce incident
rates as the percentage
of their safe behavior
increases.
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Is glivenligi uzmanlari, bir kontrol listesi formati olusturabilirler.

Occupational safety specialists can often develop a
checklist format.

davranis gerceklesiyor ise tetikleyici, pekistirici,
6zendirici etkenler hakkinda bilgi toplamak igin
DOGY’de kullanilan en 6nemli fonksiyon yapi-
landirilmis bir “gdzlem programidir”. Gézlem ayni
zamanda, hem calisanin is alanindaki riskler hak-
kinda farkindaligini artirma imkani saglar hem
de calisana kendini ifade edebilecegi iki yonli bir
geri bildirim alani yaratir.

Dogru bir sekilde DOGY uygulamalari yapildigin-
dagiivenli, Gretken ve moral gelistiren cok sayida
avantaja sahiptir.

Bunlar:

e Calisanlarin glvenligine odaklaniimasini
saglar

Giivenli olmayan
davranisi iyilestirmek /
onlemek icin onlemler

tasarlamak

whether previously detected risky behaviors
have been exhibited, and to collect informa-
tion about triggering, reinforcing and encour-
aging factors if risky behavior is taking place.
Observation also provides the opportunity to
raise awareness of employees about risks in the
field of work; creates a two-way feedback field
where the employee can express himself.

When DOGY applications are carried out cor-
rectly, it has many advantages that are safe,
productive and morale-enhancing.

These:

e |t provides to focus on the safety of em-
ployees

e Determines safe and unsafe behavior

Hedef davranis orneklerini
belgelemek icin kritik davranis
kontrol listeleri gelistirmek

Develop critical behavior
checklists to document
target behavior,
patterns

Hedef davranislan
tammlamak.

Define target
behaviors.

Designing measures to improve
/ prevent unsafe behavior

DOGY'’nin
ilkeleri
sunlardir:
The principles
of DOGY are:

Grafik ile ilerleme
durumunu takip etmek
To follow the progress
of the chart

Cahsanlara geri

bildirim verme

Giving feedback to
L E



e  Guvenlive glivensiz davranislari belirler

e  Guvenli davranisi tesvik eder ve glivenli ol-
mayan davranislari 6nler

e  Calisanlariis glivenligine dahil eder

e Yonetimin kritik noktalara glivenlik ile ilgili
yatirim yapmasini kolaylastirir

o  Ozellikle isyerine bagliligi artirir.

DOGY UYGULAMALARININ ETKINLiGiNi
OLCMEK ZOR OLABILIR

DOGY calismalari, riskli davranislarin belirlen-
mesi, gbzlemlenmesi, analizi, geri bildirim stireci,
dlzeltici 6nleyici faaliyetlerin ylritilmesi ve ile-
tisim gibi bircok bileseni icermektedir. DOGY'yi
uygulayan kuruluslar, 6ncelikle kuruluslarinin
glivensiz davranislarina ve ortam risklerine goére
gozlemlenecek uygun davranis listesini belirle-
melidir. Is gtivenligi uzmanlari genellikle gézlem-
cilerin sahada tamamlamalari kolay ve hizli olan
ve hedef davranislari listeleyen bir kontrol listesi
formati gelistirebilirler. Ornegin, bir arac filosu
isleten kuruluslar icin, emniyet kemeri veya
sinyal kullanimi gibi yaygin stirtici davranislarina
odaklanan davranisa dayali bir glivenlik kontrol
listesi gelistirilebilir. Kontrol listeleri genellikle
gbzlemin temellerini (zaman, tarih, yer, gézlem-
lenen davranislar, gozlemci) ve gézden gecirenin
glivenli ve glivensiz gozlemlerinin sayisini icerir.
Kontrol listesi ayrica calisanlara verilen geri bil-
dirim ve yorum alanlarini da icermelidir. DOGY
hedeflere dayanilarak, kurulusta haftalik, aylik
veya (¢ ayda birkac gézlemin (ve ne tlr gbzlem-
lerin) yapilmasi gerektigini belirleyen bir prog-
ram da olusturulabilir. Programlar ve gézlemler,
DOGY programinin stirekli geri besleme dong-
sline gore degisebilir.

DOGY uygulamalarinin etkinligini 6lcmek zor
olabilir ve go6zlemciler tarafindan toplanan
gbzlem verilerinin strekli ve gercek zamanl
olarak gozden gecirilmesini gerektirebilir. Ku-
ruluslar givenli davranislarinin ylizdesi arttikca
olay oranlarini azaltmak amaciyla sik sik olay
oranlarini kontrol etmelidir. Ayrica, kuruluslar
DOGY uygulamalarinin gtivenlik kaltara ve /
veya calisanlarin morali Gizerindeki etkilerini be-
lirlemek icin anketler ve milakatlar yapilabilir.

Saglhkli ve Glivende Kalin.

e Encourages safe behavior and prevents
unsafe behavior

e Includes employees in job security

e Facilitates management to invest in security-
critical areas

e Especially increases loyalty to the workplace.

MEASURING THE EFFECTIVENESS OF DOGY
APPLICATIONS CAN BE DIFFICULT

DOGY studies include many components such
as the identification, observation, analysis of the
risky behaviors, the feedback process, the execu-
tion of corrective and preventive actions, and com-
munication. Organizations implementing DOGY
should first determine the appropriate behavior
list to be observed based on their organization’s
unsafe behavior and environmental risks. Occupa-
tional safety specialists can often develop a check-
list format that lists the target behaviors that are
easy and fast for observers to complete on site.
For example, for organizations operating a vehicle
fleet, a behavioral-based safety checklist can be
developed that focuses on common driver behav-
ior, such as seat belt or signal usage. Checklists
usually include the basics of observation (time,
date, location, observed behaviors, observer) and
the number of safe and unsafe observations from
the reviewer. The checklist should also include the
feedback and comment fields provided to employ-
ees. Based on the DOGY goals, a program can be
created that determines how many observations
(and what kinds of observations) should be made
weekly, monthly or quarterly in the organization.
Programs and observations may vary depending
on the continuous feedback loop of the DOGY
program.

Measuring the effectiveness of DOGY applica-
tions can be difficult and require continuous and
real-time review of observation data collected by
observers. Organizations should also frequently
check incident rates to reduce incident rates as
the percentage of their safe behavior increases.
In addition, organizations can conduct surveys
and interviews to determine the effects of DOGY
practices on the security culture and / or employee
morale.

Stay Healthy and Safe.

ISG -
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DOGY'yi uygulayan kuru-
luslar, 6ncelikle kurulus-
larinin glivensiz davranis-
larina ve ortam risklerine
gore gozlemlenecek uy-
gun davranis listesini
belirlemelidir.

Organizations
implementing DOGY
should first determine
the appropriate behavior
list to be observed based
on their organization’s
unsafe behavior and
environmental risks.
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DUZENLI YASAM,
GUGLU HAFIZA

HEALTHY BRAIN, REGULAR LIFE,
RETENTIVE MEMORY




KiSiSEL GELiSiM -

Beynin en 6nemli islevlerinden biri de hatirlamadir. Bellek veya hafiza
olmadan gunlik yasamimiza devam edebilmemiz mimkiin degildir.
Hatta kim oldugumuzu belirleyen ve ifade eden seylerin basinda
hafizamiz gelmektedir. Peki gliclti bir hafiza i¢cin neler yapmak, nasil

beslenmek gerekir?

One of the most important functions of the brain is remembering. It is
impossible for us to continue our daily life without memory. In fact, our
memory is very important in determining and expressing who we are.
So what to do for a strong memory, how to feed?

Ginlak yasantida glcli bir hafizaya sahip ol-
manin blylk avantajlari vardir. Sanildiginin
aksine, glcll bir bellege sahip olmak, dogus-
tan getirilen bir 6zellikten ziyade, gelistirile-
bilen bir beceriyi ifade etmektedir.

Saglikh calisan bir beyin, hafizanin gicll bir
dayanak noktasidir. Beyin ne kadar iyi cali-
sirsa, hafizanin da o 6lctide gicli olacagini
rahatlikla ifade edebiliriz. Bu noktada, yas-
lilikla beraber goriilmeye baslanan bunama,
alzheimmer gibi unutkanliga neden olan
hastaliklara karsi da korunmanin énemli ol-
dugunu dislintrsek, birazdan belirtecegimiz
Oneriler bir kat daha 6énem kazaniyor. Bu
onerileri dikkate alarak sizler de beyin sagli-
ginizi koruyabilir ve daha gicli bir hafizaya
sahip olabilirsiniz.

KISA SURELI VE UZUN SURELi HAFIZA

Hafizayla ilgili problemler, kisa stireli hafiza-
dan uzun sireli hafizaya bilginin bozuk ak-
tarilmasi ya da hi¢ aktarilmamasiyla ilgilidir.
Ayrica bilginin hatirlanmasi (geri cagirma)
sirasinda olusan aksakliklar, hatirlamayla
ilgili problemlerin temelini olusturmaktadir.
Hafiza, bir bilgisayardaki kisa stireli bellek
ve uzun siireli bellek 6zelligine benzetilebilir.
Cogu zaman yasanan sorunlar, bilginin kisa

In daily life, having a retentive memory has
great advantages. Contrary to what is be-
lieved, having a retentive memory refers to a
skill that can be improved rather than an en-
dowment.

A healthy brain is a strong mainstay of
memory. We can easily express that the
better the brain works, the more retentive
the memory would be. At this point, if we
consider that it is also important to protect
against diseases causing amnesia such as De-
mentia and Alzheimer, the following sugges-
tions become even more important. Taking
into consideration these suggestions, you can
protect your brain health and have a more re-
tentive memory.

SHORT AND LONG TERM MEMORY

Memory-related problems are connected
with the poor transfer of information from
short-term memory to long-term memory
or not at all. Furthermore, the problems that
occur during the remembering (recall) of the
information form the basis of the problems
related to remembering. Memory can be
compared to short-term memory (RAM-Ran-
dom Access Memory) and long-term memory
(HDD-Hard Disk Drive or SDD-Solid State
Drive) in a computer. Most of the time, the

«

Cinko eksikliginin
alzheimmer ve depresyon
gibi rahatsizliklara neden

oldugu biliniyor.

Zinc deficiency is known to
cause conditions such as
Alzheimer’s and depression.
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Genellikle pozitif diist-
nen ve iyimser bir 6zellige
sahip insanlar daha umut-

lu ve guicli bir distinsel

yaplya sahiptir.

Generally, people who

think positively and are

optimistic have a more
hopeful and stronger
intellectual structure.
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stireli bellekten uzun sureli bellege aktaril-
masiylailgili olmaktadir.

HAFIZAYI GUCLENDIRMEYE YONELIK
BESLENIN

Glin icinde yeterli dizeyde sivi tiketme-
lisiniz (kis icin en az 1,5-2 litre, yaz icinse
2-2,5 litre; buna, terlediginiz her saat icin,
0,5 litre ilave edin). Duizenli olarak omega 3
besinlerinin bol oldugu ton baligl vb. derin
deniz Uranleri tiketmeye calisin. Oldukca
saglikh bir kuruyemis olan kabak cekirdegi,
magnezyum, demir, ¢inko ve bakir acisindan
zengindir. Cinko eksikliginin Alzheimmer ve
depresyon gibi rahatsizliklara neden oldugu
biliniyor. Antioksidan acisindan zengin olan
meyve ve sebzeler de hafiza icin 6nemli besin
kaynaklari arasinda gosterilir; enginar, cilek,
domates, fasulye, bitter cikolta ve ceviz bu
besinlere 6rnek teskil eder.

SUREKLI YENi SEYLER OGRENIN

Onemli olan ne kadar nérona (beyin hicre-
si) sahip oldugunuz degil, bunlar arasinda
ne kadar baglanti kurabildiginizdir. Yeni bir
seyler 6grenmek, yeni bir beceri gelistirmek
ya da farkli bakis acilari kazandiran faaliyet-
lere katilmak, beyin gelisimini ve dolayisiyla
hafizayi olumlu sekilde etkileyen unsurlardir.

UYKUNUZU YETERLI SEKILDE ALIN

Gunluk faaliyetlerimizi olumsuz etkile-
yen en 6nemli faktorlerden biri de yeterli
uykuya sahip olmamaktir. Dlizensiz ve ka-
litesiz uyku, strekli hale geldiginde beyin
saghginiza ve hatirlama sirecinize kalici za-
rarlar verebilir. Unutmayin ki normal uyku
sliresi yasa ve kisiden kisiye degismekte-
dir. Yeni doganlar glinde ortalama 16 saat
uyurken uyku gereksinimi 3-5 yaslarinda
11 saate, ergenlikte ise yaklasik 9-10 saate
inmektedir. Yetiskinler icin normal uyku
sliresi ortalama 6-8 saattir.

problems are related to transferring informa-
tion from short-term memory to long-term
memory.

EAT FOODS THAT WILL HELP YOU BOOST
YOUR MEMORY

You should consume adequate fluid during
the day (at least 1.5-2 liters in winter and
2-2.5 liters in summer. Add 0.5 liters for
every hour you sweat). You should also con-
sume deep sea fish such as tuna which is rich
in omega 3. Pumpkin seeds are quite healthy
in many aspects and rich in magnesium, iron,
zinc and copper. Zinc deficiency is known to
cause diseases and disorders like Alzheimer
and depression. Fruits and vegetables that
arerichinantioxidants are also among the im-
portant food sources for memory. Artichoke,
strawberry, tomato, bean, dark chocolate and
walnut are examples of these foods.

ALWAYS LEARN NEW THINGS

The important thing is not how many neurons
(brain cells) you have, but how many con-
nections can be made among them. Learn-
ing something new, improving a new skill or
participating in activities that helps to gain a
different point of view are factors that posi-
tively affect brain development and therefore
memory.

GET ADEQUATE SLEEP

One of the most important factors that nega-
tively affect our daily activities is not getting
adequate sleep. Irregular and poor quality
sleep can damage your brain health and the
process of recall permanently when it be-
comes continuous. Keep in mind that normal
sleep time varies with age and from person
to person. While newborns sleep for an aver-
age of 16 hours a day, sleep needs go down to
11 hours at the age of 3-5, and to 9-10 hours
during adolescence. The average sleep need
for adults is 6-8 hours.



KiSiSEL GELiSiM -

DUZENLI OLARAK SPOR YAPIN

Beyniniz bolca oksijene ihtiyac duyar. Temiz
ve oksijenin bol oldugu ortamlarda yapila-
cak sporlar, beynin etkin calismasinda biylk
fayda saglayacaktir. Ayrica, bedensel akti-
vitelere dayanan yasam deneyimleri, daha
kolay hatirlanabilir bir 6zellige sahiptir. Ca-
lismalar egzersiz sayesinde algilarin daha
acik olacagini ve kelime 6grenme kapasite-
sini de artirdigini gosteriyor. Alman bilim in-
sanlari yaptiklari bir deneyde, yeni bir dil 6g-
renmeye calisan kisilerin bisiklet sirerken ya
da yurirken kelimeleri 6grenmede daha ba-
sarili olduklari sonucuna variyor. 25 yil stiren
baska uzun bir arastirmaya gore yiksek
kardiyovaskiler egzersizler sozel bellegi ve
reaksiyon slrelerini gelistiriyor. Ayrica bu
calismada egzersiz aliskanligi olanlarin beyin

EXERCISE REGULARLY

Your brain needs plenty of oxygen. Physical
exercise in clean and oxygen-rich environ-
ments will be of great benefit for the effec-
tive functioning of the brain. Furthermore,
human experiences based on physical ac-
tivities have the feature to be remembered
easily. Studies show that exercise will enable
being more percipient and improve vocabu-
lary learning capacity. In an experiment con-
ducted by German scientists, it is concluded
that people who try to learn a new language
are more successful in learning words while
cycling or walking. According to another
long term study which took 25 years, high
cardiovascular exercises improved verbal
memory and reaction times. In this study, it
was also observed that exercise habits had

(¢

Beynin etkin calismasi
ve glclu bir bellek icin
olumsuz ve kronik stres-
ten kendimizi koruma-
miz gereklidir

We need to protect
ourselves from negative
and chronic stress for
effective functioning of the
brain and strong memory.
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Hafizaniz fazla uyarilmis
veya dagiimissa, hatirla-
ma kabiliyetiniz giiclik
ya§ayabi|ir.
|f your memory is over-
stimulated or scattered,
your ability to reme.mb”er
may have difficulties
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noronlari Gzerinde olumlu etkiler gérdigi
de gorilmustir. Egzersizler, hafiza gibi kon-
santrasyon (izerinde de 6nemli rol oynuyor.
Cocuklar tzerinde yapilan gézlemlere gore,
okuldan sonra spor aktivitelerine katilanlar,
dikkatlerini dagitabilecek etkenleri gdormez-
den gelebiliyor, ayni anda birkac isi birlikte
yapabiliyor ve bilgileri akilda tutup beceriye
dokebiliyor.

STRESI iYi YONETIN

Beynin etkin calismasi ve glcli bir bellek
icin olumsuz ve kronik stresten kendimizi
korumamiz gereklidir. Asiri ve kronik strese
maruz kalan bir beyin, zamanla distinsel
etkinligini kaybedecek ve hatirlama sorun-
lari yasamaya baslayacaktir. Nérolog David
Poula, “Stres ve anksiyete, birlikte yol aliyor”
diyor ve stresin hafiza Gzerindeki olumsuz
etkilerini sdyle anlatiyor:

“Hafizaniz fazla uyarilmis veya dagilmissa,
hatirlama kabiliyetiniz glclik yasayabilir.
lowa Universitesi tarafindan yapilan bir
arastirma, stres hormonlariyla kisa streli
hafiza kaybi arasinda baglanti oldugunu ka-
nitlamisti. Arastirma, adrenal bezler tarafin-
dan Uretilen dogal bir hormon olan kortizol,
pre-frontal korteks bolgesinden uzaklasabi-
liyor. Burasi ayni zamanda kisa slreli hafiza-
nin tutuldugu bolge.”

POZITiF VE iYIMSER DUSUNUN

Genellikle pozitif distinen ve iyimser bir
6zellige sahip insanlar daha umutlu ve glicli
bir diisiinsel yapiya sahiptir. Korku, kaygi ve
stres odakli distnen beyin, zaman icinde
islevselligini kaybeder. O ylizden iyimser
ve pozitif disiinme becerilerini gelistirmek
adina, glnlik yasamda olumlu imgelemeler
yapmak oldukca faydali olacaktir.

positive effects on brain neurons. Exercises
also play an important role on concentra-
tion, like memory. Based on the observations
made on children, those who participate in
sports activities after school can ignore the
factors that can distract their attention, can
do several things together at the same time,
and keep the information in mind and acquire
skills.

MANAGE STRESS

We need to protect ourselves from negative
and chronic stress for effective functioning
of the brain and retentive memory. A brain
exposed to excessive and chronic stress will
lose its intellectual activity over time and will
begin to have difficulty in remembering. Neu-
rologist David Poula says “Stress and anxiety
go hand in hand”, and he explains the nega-
tive effects of stress on memory as follows:

“If your memory is overstimulated or scat-
tered, your ability to remember may have
difficulties”. A study conducted by the Uni-
versity of lowa proved that there was a link
between stress hormones and temporary
memory loss. According to the study, corti-
sol, a natural hormone produced by the ad-
renal glands, can move away from the pre-
frontal cortex region. This is also the region
where short-term memory is kept.”

THINK POSITIVELY AND BE OPTIMISTIC

Generally, people who think positively and
are optimistic have a more hopeful and
stronger intellectual structure. Fear, anxiety
and stress-oriented thinking brain loses its
functionality over time. Therefore, it will be
very useful to make positive visualization in
daily life to improve optimistic and positive
thinking skills.
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Emine Biilbil Canakli*

*Park Cam isyeri Hekimi
*Park Cam Occupational Physician
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PARK CAM'IN
PANDEMIYLE MUCADELESI

FIGHT OF PARK GLASS AGAINST THE PANDEMIC

Park Cam, Covid-19 salginiyla miicadelesine isyeri hekiminin ocak
ayinda “Virus Salgini” baglikli isbasi konusmasini yayimlamasiyla bas-
lamistir. Hemen ardindan “Isyeri Hekimligi Covid-19 Kontrol Programi
“ hazirlanmigtir. Koordinator, genel mudur, diger Ust dtizey yéneticiler,
isyeri hekimi ve ig gtivenligi uzmanlarindan olusan “Salginla Miicadele
Ekibi” kuruldugu giinden itibaren, haftada iki kez online platformda
yaptig1 toplantilarla, kontrol programinin temel takip¢isi olmustur.
Bu toplantilarin tutanaklari ortak elektronik agda tiim c¢alisanlarla
paylasiimaktadir.

Park Glass initiated its fight against the Covid-19 pandemic with “Corona-
virus Pandemic” on-the-job training lecture that was given by the oc-
cupational physician in January. Right after that, Occupational Medicine
Covid-19 Control Program was prepared. Since it has been established, the
“‘Pandemic Response Team” including the coordinator, general manager,
other senior managers, occupational physician and occupational safety
specialists has been the main follower of the control program with the
online meetings held twice a week. The minutes of these meetings have
been shared with all employees on the common network.



Ulkemizde ilk Covid-19 vakasinin gériildtugii
tarihten haftalar 6nce, Park Cam’ da egitim ve
duyurularla baslayan calismalar, subat ayi sonla-
rinda yerini somut tedbirlere birakmistir. Alinan
ilk blylk karar, yurtdisindan ziyaretci kabul
etmemek olmustur. Bunu, yurtdisi seyahatle-
rinin iptali takip etmistir. Yani, Park Cam Subat
ayinin son haftasindan itibaren yurtdisi ile fizik-
sel bagini keserek, salginla miicadele kapsamin-
da Ustlendigi sorumlulugu, iliskide oldugu tim
kurum ve kuruluslara duyurmustur.

11 Mart 2020 tarihinde Diinya Saghk Orgiitii-
nin, salgini pandemi olarak ilan etmesi ve ayni
giin Tirkiye'de ilk Covid-19 vakasinin gorilme-
siyle, Park Cam’da kontrol calismalari hiz kazan-
mistir. T.C. Cumhurbaskanhginin, kamuda gorevli
kronik hastaligi ve dezavantajli durumu olanlar,
gebe ve emzirenler, engelliler ve ileri yasa sahip
calisanlarin iznini konu alan genelgesi yayimlan-
madan 6nce Park Cam, saglik riski tasiyan 42
calisanina Ucretli izin dizenleyerek, onlardan
evlerinde izole olmalarini istemistir.

Salginla micadele kapsaminda atilan bu 6nemli
adimlar, glinbegiin zenginlesmistir.

BiLiINCLENDIRME FAALIYETLERI VE iLETiSIM

isbasi konusmalari, birim ici egitimler, genel
mudurlik duyurulari, saglik birimi egitimleri ve
diger calismalar onlarca afis, brostr, poster ve
anonslarla desteklenmistir. isbasi konusmalari-
nin calisanlar tarafindan okundugu, kanit géste-
rerek kayit altina alinmaktadir.

isyeri hemsireleri, calisanlara tic hafta boyunca
her glin uygulamali etkin el yikama egitimi vermis-
tir. Ayrica, tedbirler konusunda yemek masalarina
her 6gun farkh “Hap notlar” birakilmaktadir.

Genel SMS agi, WhatsApp ve intranet uygula-
malari aktif olarak kullaniimakta ve evlerinde
olan calisanlar dahil tiim Park Cam ailesine etkin
sekilde ulasiimaktadir. Ayrica, yoneticiler ve tim
birimler kendi icinde sosyal iletisim aglari olus-
turmustur. Pandemiyle miicadele slirecindeki
kisisel ylktmltltkler, tim calisanlara genel mi-
dirlik talimati seklinde teblig edilmis, talimata
aykiri tutum ve davranislarin cezalandirilacagi
da duyurulmustur. Ayrica, resmi kurumlarin sal-
ginailiskin aldigi kararlar, yayimlandiklari tarihte
tiim calisanlara ulastirilmaktadir.

Efforts at Park Glass started with trainings and an-
nouncements weeks before the first Covid-19 case
was seen in our country and these efforts were
replaced by tangible measures in late February.
The first major decision was not to accept visitors
from abroad, which was followed by the cancella-
tion of international business travels. So Park Glass
has broken its face to face connection with abroad
since the last week of February and announced the
responsibility it has taken in the context of fighting
the pandemic to all the relevant institutions and
organizations.

When the World Health Organization declared
the outbreak as a pandemic on the 11th of March
in 2020 and the first Covid-19 case in Turkey ap-
peared on the same day, Park Glass accelerated
its control efforts and activities. Park Glass has
granted 42 employees with health risks paid leave
and asked them to be isolated in their homes before
the Presidency’s circular on the permission of those
with chronicillness and disadvantaged status, preg-
nant and lactating, disabled people and senior em-
ployees was issued. These important steps taken in
terms of fighting against the pandemic increased
and accelerated gradually.

CONSCIOUSNESS-RAISING ACTIVITIES AND
COMMUNICATION

On-the-job training lectures, inservice trainings,
general manager announcements, trainings of the
health unit and other efforts have been supported
by dozens of banners, brochures, posters and an-
nouncements. The employees read the notes of on-
the-job training lectures and the evidences of these
activities are recorded. Nurses in the workplace
have provided hands-on effective hand washing
training every day for three weeks. Furthermore,
different “short informative notes” regarding the
measures against the pandemic are left on the
dining tables for the employees to read.

The general SMS network, WhatsApp and intranet
are used actively, and each member of Park Glass
family, including employees at home, are reached
out effectively. In addition, administrators and all
sections have established social networks among
themselves. All employees have been served the
personal obligations with regards to the process
of fighting pandemic in the form of a directorate
instruction, and it was announced that attitudes
and behaviors contrary to instruction would be

MAKALE -

Tiirkiyede ilk Covid-19 vakasinin
goriilmesiyle, Park Cam'da kontrol
calismalan hiz kazanmugtir.

When the first Covid-19 case appeared
in Turkey, Park Glass accelerated its
control efforts and activities.
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isyeri hemsireleri, calisan-

lara Gi¢c hafta boyunca her
gln uygulamali etkin el

yikama egitimi vermistir.

Nurses in the workplace
have provided hands-on
effective hand washing
training every day for three
weeks.
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Fabrikanin pek cok alanina televizyon
ekrani yerlestirme uygulamasina baslanmis
olup, buradan paylasilacak gorsellerle cali-
sanlara daha hizli ve etkin sekilde ulasmak
hedeflenmistir.

GALISAN YOGUNLUGUNU SEYRELTME

Calismasini evden stirdiirebilecek personeller
belirlenerek uzaktan ¢alismalari saglanmistir.
Bu calisanlar icin “Evden Calisma Rehberi”
hazirlanarak, teblig edilmistir. Tim birimler
kendi ekipleri icin donlstmli calisma plani
olusturmustur. Saglik riski olan grubun da
izinleriyle birlikte, calisan sayisi asgari diizeye
cekilmistir. insan yogunlugunu seyrelterek
temasi azaltmanin hedeflendigi bu sirecte
hicbir calisana licretsiz izin verilmemistir.

ZIYARETCIi VE SEYAHAT YONETIMI

Park Cambuslirecte yurtdistile fiziki temasini
dondurmustur. Yurtici temaslari ise sinirlan-
dirllarak, izne tabi tutulmustur. Yurtdisindan
gelen calisanlar, 14 giin boyunca evlerinde
izole edilmekte ve telefonla glinliik olarak
semptom takibi yapilmaktadir.

Yurticinden ziyaret talebi olan kisi ve kurum-
lara, ziyaret gerceklesmeden 6nce bir form
gonderilerek, s6z konusu isyerinde Covid-19
salginina yonelik kontrol calismalarinin ye-
terliligi ve hasta varligi sorgulanmaktadir. Zi-
yaretin kabul ya da reddedilmesi kararina, bu
degerlendirme sonucunda varilmaktadir.

Ziyaretci takibinde kilit gorevi olan glivenlik
birimi calisanlarticin salgin stirecine yonelik ca-
lisma talimati dlizenlenmis ve teblig edilmistir.

Fabrikaya alinmadan 6nce tim ziyaretcile-
re maske verilerek, ates 6lciim{ yapilmakta,
Covid-19 belirtileri ve son 14 glinde bir has-
tayla temasli olup olmadiklari sorgulanmak-
tadir. Tium degerlendirmeler kayit altina alin-
makta ve Saglik Biriminde arsivlenmektedir.

Ziyaretcilerin Park Cam yemekhanesini kul-
lanmasi engellenmistir. Park Cam, misafirle-
rine kumanya paketleri vererek, tanimli alan-
larda tiiketmelerini saglamaktadir.

punished. Furthermore, the decisions taken by
the public institutions regarding the pandemic are
delivered to all employees on the date of publish.
Many areas in the factory are being equipped with
a television screen. Thus it is aimed to reach the
employees faster and more effectively to share the
visuals regarding the pandemic.

REDUCING THE DENSITY OF EMPLOYEES

The employees who could continue their work from
home were determined and they were provided to
work remotely. A “Guide for Remote Work” was
prepared and these employees were served this
guide. All sections have created a work plan with a
rotation for their teams. The number of employees
was minimized by allowing the group with health
risks as well. Within this period, it was aimed to
minimize the contact by reducing human density
and no employees were given unpaid leave.

MANAGEMENT OF VISITORS AND TRAVEL

Park Glass has freezed its face to face connection
with abroad within this period. Domestic connec-
tions are limited and subject to permission. Employ-
ees returning from international business travels
are isolated at their homes for 14 days and symp-
tom monitoring is done on daily basis by phone.

Once an individual or institution in Turkey would
like to request to visit our company, a form is sent to
the relevant individual or institution before the visit
takes place. It is aimed to question the adequacy of
the control efforts regarding the Covid-19 pandemic
and also if there is anybody infected with Covid-19
in the workplace from where the individual will
make the visit. Based on the assessment to be made,
itis decided whether the visit will be accepted or not.

A working order regarding the pandemic process
has been prepared and security unit employees
with akey role in visitor follow-up have been served
this working order.

All visitors are given masks and their fever is mea-
sured before they are allowed into the factory. It is
questioned whether they have Covid-19 symptoms
and if they have been in contact with anybody in-
fected with Covid-19 in the last 14 days. All evalu-
ations and assessments are recorded and archived
in the Health Unit.



HIJYEN UYGULAMALARI

Personel takibinde, mart ayiyla birlikte
parmak izi okutma uygulamasindan vazge-
cilmis, servis araclari dahil tiim alanlarda
temassiz takip sistemi kurulmustur.

Fabrika sinirlariicinde tokalasma ve sarilma
gelenegi yasaklanmistir.

Etkin el yikamanin énemi pek ¢ok yontem
aracihgiyla strekli olarak vurgulanmakta
ve calisanlar ellerini sik sik yikamaya tesvik
edilmektedir.

Yemekhanede 6zel ylriime yollari olusturu-
larak, calisanlarin ellerini yikamadan yemek
almalari ve yemek yedikten sonra ellerini yi-
kamadan salonu terk etmeleri engellenmistir.

Yemekhanede acik biife servis sonlandiril-
mis, yemek dagitimindaki tiim kontrol servis
personeline verilmistir. Tabldot ve diger
servis malzemeleri tek kullanimlik Grin-
lerden secilmekte olup, hazir ambalajiyla

s

W

Visitors are not allowed to use the Park Glass caf-
eteria. Park Glass provides lunch box to its guests
and enables them to consume in defined areas.

HYGIENE APPLICATIONS

e  Fingerprint scanning was abandoned in per-
sonnel follow-up in March. Contactless track-
ing system has been established in all areas
including service vehicles.

e Handshaking and embrace one another are
prohibited within the factory boundaries. The
importance of effective hand washing is con-
sistently emphasized by means of many meth-
ods and employees are encouraged to wash
their hands frequently.

e  Special walking paths have been created in the
cafeteria. Employees were prevented from
having food without washing their hands and
from leaving the cafeteria without washing
their hands.

- Yok

-

A. Hakan Cunetoglu, Canan Oztiirk, Emine Biilbiil Canakli, Veli Glinay, Mesut Engin

MAKALE -

Park Cam 2020 67



(

Park Cam'da 300'den
fazla personel, calisirken
siperlik kullaniyor.

In Park Cam, more than
300 staff use visor mask
while working.
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calisanlara sunulmaktadir. Su, ekmek, tuz
ve baharatlar kapali ambalajda servis edil-
mektedir.

Tiam sebiller kullanim disi birakilmis, amba-
lajli su tiketilmeye baslanmistir. Sogutucu
dolaplarin el temasi olmadan kullaniimasi
amaciyla, Park Cam calisanlari tarafindan
dolap kapaklarinda pedal sistemi tasarlan-
mis ve hayata gecirilmistir.

Servis araclarinda, asansorlerde, cay-kahve
makinelerinde, calisma alanlarinda, ana giris
ve cikislarda, ofislerde, glvenlik kontrol
noktalarinda, soyunma odalarinda tim cali-
sanlarin rahatca ulasabilecegi sekilde el an-
tiseptigi bulunmaktadir. Antiseptik cihazlari
sabitlenmis olup, timu sensorltudar.

Tim birimlerde, herkesin kolayca ulasabi-
lecegi sekilde ylizey dezenfektani bulundu-
rulmaktadir. Ayrica, tim calisanlara kolonya
dagitilmistir. Genel temizlik uygulamalarina
ek olarak, calisanlara kendi calisma alan-
larini, telefon ve elektronik cihazlarini de-
zenfekte etmeleri konusunda egitimler
verilerek, hijyen uygulamalarina katilmalari
saglanmistir.

Tam calismalarda, elden ele evrak ve mal-
zeme alisverisini minimize etmeye yonelik
diizenlemeler yapilmistir. Evrak alisverisinin

Buffet service in the cafeteria has been termi-
nated and the food service staff have the over-
all control on the distribution of food. Fixed
menu and other service materials are selected
from disposable products and offered to em-
ployees with their prepackages. Water, bread,
salt and spices are served in sealed packaging.

All water fountains have been out of service
and packaged water has been started to be
consumed. Park Glass employees have de-
signed and implemented a pedal system on
cooler doors. Thus they were able to use cool-
ers without touching them.

Hand sanitizer dispensers with automatic sen-
sors are available for all employees that they
can easily access in service buses, in elevators,
on tea and coffee machines, in work areas, at
the main entrances and exits, in offices, at the
security check points, in the locker rooms.

All departments have surface disinfectant that
they can easily access. In addition, cologne was
distributed to all employees. In addition to gen-
eral cleaning practices, employees have been
trained to disinfect their working areas, tele-
phones and electronic devices. Thus, they were
enabled to participate in hygiene practices.

Arrangements have been made to minimize
the exchange of documents and materials from



yogun yapildigi noktalara, evrak araligi olan
ozel platformlar yerlestirilmistir.

Lavabo, tuvalet, kapi kolu, tirabzan gibi
sik kullanilan ylzeylerin temizlik periyo-
du artinlmistir. Genel temizlik prosedrd,
Covid-19 kontrol programini da kapsayacak
sekilde glincellenmis, temizlik personeline
kisisel koruyucu ekipman kullanimi ve etkin
temizlik uygulamalari konusunda egitimler
verilmistir.

Servis park alani, soyunma odalari, servis
araglari, tuvalet ve lavabolar giinde (¢ kez
olmak (izere vardiya cikislarinda dezenfek-
te edilmektedir. Slirece 6zel, dezenfeksiyon
talimatlari hazirlanarak, gorevli personele
teblig edilmistir. Ayrica, dezenfeksiyon uygu-
lamalaricizelgelerle kayit altina alinmaktadir.

Saglik Biriminde bulunan vaka izolasyon
odasi her kullanimdan sonra dezenfekte
edilmektedir.

Tlm ana girislerde ve asansor onlerinde de-
zenfektanl hijyen paspaslari kullanilmaktadir.

Servis araclarinda yolculuk boyunca ve
fabrika sinirlari icindeki tim calismalarda
maske kullanimi  zorunludur. Calisanlara
giinde en az dort adet cerrahi maske ve-
rilmektedir. Buna ek olarak, yirtildiginda,
kirlendiginde veya islandiginda maskeler
aninda yenisiyle degistirilmektedir.

Fabrikada 310 calisankendiistekleriile mas-
keye ek olarak, Park Cam yonetiminin temin
ettigi ylz siperliklerini kullanmaktadir.

Maske, yliz siperligi ve diger kisisel hijyen
malzemelerinin imhasi, T.C. Cevre Bakanligl
genelgesi dogrultusunda yeniden diizen-
lenmistir. Tanimli konteynerlerde toplanan
hijyen atiklari, etiketlenerek gtivenli, izole
bir alanda, uygun sekilde en az 72 saat
bekletildikten sonra belediye gorevlilerine
teslim edilmektedir. Stirece 6zel, hijyen atik-
lar1 imha talimati hazirlanmis olup, sorumlu
personele teblig edilmistir.

Tam calisanlara soyunma odalarinda kul-
lanilmak Gzere iki havlu takimi daha dagi-
tilmis, giysi ve havlu temizliginin énemi ve
temizligin nasil yapilacagi anlatilmistir.

Her calisanin is ve sivil giysilerini koydugu
iki dolabr mevcuttur. Soyunma odalarinin,

hand to hand. Special platforms have been
placed at the points where the documents are
exchanged intensely to keep the safe distance
during the document and material exchange.

The cleaning period for frequently used sur-
faces such as washbasins, toilets, door handles,
hand rails have been increased. The general
cleaning procedure has been updated to in-
clude the Covid-19 control program. Clean-
ing staff have been trained about the use of
personal protective equipment and effective
cleaning practices.

Service bus parking area, locker rooms, service
buses, toilets and washbasins are disinfected
three times a day at shift changes. Special
disinfection instructions have been prepared
and the cleaning staff have been served these
instructions. Furthermore, each disinfection is
recorded on the timetables.

The isolation room in the Health Unit area is
disinfected after each use.

Disinfectant hygiene mats are used in all main
entrances and in front of the elevators.

The use of a mask is mandatory in service
buses throughout the ride and during the
works within the factory. Employees are given
at least four surgical masks per day. In addition,
masks are instantly replaced with new ones
when they get dirty or wet and they are torn.

In addition to the mask, 310 employees volun-
tarily have been using the face shields provid-
ed by Park Glass administration at the factory.

The disposal of the mask, face shield and other
personal hygiene materials was rearranged in
accordance with the circular of T.R. Ministry
of Environment and Urbanisation. Hygiene
wastes collected in defined containers are la-
beled and delivered to municipal officials after
being kept in asafe, isolated areafor at least 72
hours, as appropriate. Special hygiene wastes
disposal instructions have been prepared and
the relevant staff have been served these in-
structions.

Two more towel sets were distributed to all
employees for use in locker rooms. Detiled
explanation have been made to the employ-
ees about the importance of clean clothes and
towels and also how to clean them.

MAKALE -

Hijyen egitimi alan fabrika calisanlari, sosyal mesafeyi
her alanda koruyor.

The factory employees who receive hygiene education
keep social distance in all areas.
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Hafif semptomu dahi
olsa, calisanlar isyeri
hekimi tarafindan
verilen istirahat ra-
poruyla fabrikadan
uzaklastirilmaktadir.

Even with the slightest
symptom, employees

dolap ve duslarin dogru kullanimi ile ilgili ha-
tirlatmalar stirekli olarak yapilmaktadir.

Solunum havasi hijyeni acisindan fabrikanin
tim klimalarinda filtre temizligi yapilmis olup
ic havalandirmali sistemden, disardan %100
taze hava beslemeli sisteme gecilmistir.

Tuvalet ve lavabolarinin yenilenmesine
karar verilmis ve degisim slireci baslamistir.
Musluk, sabunluk ve klozet 6rtiisti makine-
si sensorll Griinlerden secilmis, el temasi
gerektirmeden kullanilan otomatik kapilar
alinmistir.

GUVENLI FiZIKSEL MESAFE YARATMA
UYGULAMALARI

Calisma tezgahlari, Giretim hatlari ve ofisler

Each employee has two cabinets in which they
put their working and civilian clothes. The re-
minders about the correct use of locker rooms,
cabinets and showers are constantly being
made.

In terms of air hygiene, filter cleaning has been
made in all air conditioners of the factory and
instead of internal ventilation system, 100%
fresh air supply system started to be used.

It was decided to renew the toilets and wash-
basins and the change process has been initi-
ated. The taps, soap dispenser and toilet seat
cover machine are selected among the prod-
ucts with automatic sensor and hands free
sliding doors were procured.

SAFE PHYSICAL DISTANCE GENERATION

are Suspended from basta olmak lizere tim calisma alanlarinda, APPLICATIONS
¢ h t b d glvenli sosyal mesafe yaratmayi amaclayan
€ fGC ory based on diizenlemeler yapilmistir. Regulations have been made to generate safe social

the medical certificate
provided by the

occupational physician.

Yiksek katilimli toplanti ve egitimler iptal
edilmis, dijital iletisim platformlari aktif
olarak kullanilmaya baslanmistir.

Servis araclarindaki ikili koltuk gruplarinda,
mart ayi basindan bu yana tek oturulmak-
tadir. Bir duyuru aracihgiyla, isyerine sahsi
araclariyla gelen calisanlardan, yanlarina
yolcu almamalari istenmistir.

Yemekhanedeki masalarda da tek Kkisilik
oturma dizeni uygulanmaktadir. Calisanla-
rimizin yemek masasl ve servis araclarinda
kullandiklari koltuklar isimlerine tanimlidir.
Kimin, ne zaman, hangi masayi ve koltugu
kullandigl kayit altina alinmaktadir. Ayrica,
yemekhaneye bes adet kameradan olusan
bir izleme sitemi kurulmustur.

distance in all working areas, especially workbench-
es, production lines and offices.

Meetings and trainings with a high number of
participants have been canceled. Digital com-
munication platforms have started to be used
effectively.

In the double seat groups of the service buses,
only one employee has beenallowed tosit since
the beginning of March. Employees coming to
the workplace with their private vehicles were
asked not to take passengers with them.

The employees sit according to the single seat-
ing arrangement at the tables in the cafeteria.
The employees’ names are labelled on the
seats in the cafeteria and service buses. The
seats and tables, the time which they were

Fabrika sinirlar icerisinde her
yer, kullanim disi zamanlarda
dezenfekte ediliyor.

Everywhere within the boundaries
of the factory is disinfected at
times out of use.
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e Soyunma odalarinin yerlesim plani giin-
cellenmis ve calisanlarin gorecegi sekilde
duyurulmustur. Personel sayisinda azal-
mayla birlikte, daha az kisi tarafindan kul-
lanilmasina ragmen soyunma odalarinda
dolap aralarinin agilmasi uygulamasina gi-
dilmistir. Ayrica, soyunma odalarinin kulla-
nim zamanlarinda kademeli bir diizenleme
yapilarak, cok sayida calisanin ayni anda
soyunma odalarinda bulunmalarinin éntine
gecilmistir.

e Yanyanaduran musluklardan biri kullanima
kapatilarak, calisanlarin lavabolari kullanir-
ken de glivenli fiziksel mesafe yaratmalari
saglanmistir.

e Asansorlerin kullanimini sinirlandiriimistir.
Kullanima acik asansérlerde ise, her hare-
kette sadece tek kisinin bulunmasina izin
verilmektedir.

e Yemekhane, servis park alani, ziyaret-
¢i kabul alani, evrak alisveris noktalari,
cay-kahve makinelerin 6nt gibi fabrikanin
pek cok alaninda sosyal mesafe isaretlemesi
yapilarak, insanlarin birbirlerine yakin dur-
masi engellenmeye calisiimistir.

e Araclarin mesafeli park etmesi icin park
alanlari yeniden tanimlanmistir.

e  Oyunvesosyal aktivite salonlari kapatilmistir

e Dinlenme alanlarini ayni anda ikiden fazla
kisinin kullanmasi yasaklanmistir.

e Salgin onlemleri kapsaminda, sigara icme
alani iki adetle sinirlandiriimistir ve ayni
anda ikiden fazla kisinin bu alanlari kullan-
mas! engellenmistir. S6z konusu alanlarin,
kamera sistemi ile takibi saglanmaktadir.

PARK CAM SAGLIK BiRiMi FAALIYETLERI

Saglik Birimi Calisma Yonetmeligi, salgin glinde-
mi geregi revize edilmistir. Saghk calisanlarina
isyeri hekimi tarafindan enfeksiyon énleme pa-
ketleri, kisisel koruyucu ekipman kullanimi ve
vaka yonetimi konularinda egitimler verilmis,
kayit altina alinmistir. Salginla miicadele kap-
masinda yapilan calismalar, isyeri hekimi tara-
findan talimatlarla tanimlanmis ve calisanlara
teblig edilmistir.

Saglik Birimi, calismalarini il Saghk Mudurlugu
ile koordineli bir sekilde yuritmektedir. Birim-

used and the employees that used them are
recorded. Furthermore, a monitoring system
consisting of five cameras was installed in the
cafeteria.

e Thelayout of the locker rooms has been updat-
ed and announced to the employees. Although
the cabinets have been used by fewer people
due to a decrease in the number of employees,
the distance between the cabinets in the locker
rooms has been increased. Furthermore, time
regulation has been made for the use of locker
rooms. Thus, employees in large numbers are
prevented from being in the locker rooms at
the same time.

e  One of the adjacent taps has been closed for
use. Thus employees have been ensured to
keep a safe physical distance while using the
washbasins

e The use of elevators has been limited. Only
one person is allowed to get on the elevator
for each move.

e Social distance markings have been made in
many areas of the factory such as cafeteria,
service bus parking area, visitor reception
area,document exchange points, surroundings
of tea and coffee machines to keep safe social
distance among people.

e Parking areas have been redefined to ensure
vehicles to park at a safe distance.

e  Game and social activity halls were closed.

e More than two people are prohibited from
using the recreational areas at the same time.

e Within the scope of pandemic measures, the
smoking area is limited to two. More than two
people are prohibited from using these areas
at the same time. These areas are monitored
with the camera system.

ACTIVITIES OF HEALTH UNIT IN PARK GLASS

The Health Unit Working Regulation has been
revised due to the pandemic agenda. Healthcare
workers have been trained by the occupational phy-
sician on infection prevention packages, personal
protective equipment use and case management
and these trainings were recorded. The efforts
made in terms of the fight against pandemic have
been defined with instructions by the occupational
physician and notified to the employees.

MAKALE -

Hijyen kontrolt fabrika sinirlari icerisinde mesai
baslangicindan sonuna dek dikkatle yuratuliyor.

Hygiene control is carefully carried out from the start
of the work to the end within the factory.

Personelin kullandig: servislerde oturma diizeni
sosyal mesafeye uygun olarak degistirildi.

In the services used by the staff, the seating
arrangement was changed in accordance with the
social distance.

Yemekhanedeki oturma duzeni, her masay! yalniz-
ca bir kisinin kullanabilecegi sekilde degistirildi.

The seating arrangement in the dining hall has been
changed so that only one person can use each table.

Park Cam 2020 T1
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Sigarayla miicadele
kapsaminda yuratilen
tim calismalari
destekleyen Park Cam
yOnetimi, sigaranin
fabrika sinirlarricinde
yasaklanmasi konusunu
giindemine almistir.

Park Glass Management
supported all the works
carried out within
the scope of the fight
against smoking and put
prohibiting smoking within
the factory boundaries at
the very top of its agenda.
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de, vaka izolasyon odasi ve kisisel koruyucu
ekipman odasi olusturularak, olasi Covid-19 va-
kalarinin glivenli seklide hastanelere nakli plan-
lanmistir. Hastalik belirtilerine sahip calisanlari
daha yakindan izleyebilmek icin yeni bir takip
ve kayit sistemi kullanilmaya baslanmistir. Hafif
semptomu dahi olsa, calisanlar isyeri hekimi ta-
rafindan verilen istirahat raporuyla fabrikadan
uzaklastirilmaktadir. Evlerinde izole olan riskli
grupla, herhangi bir hastalik nedeniyle istirahat-
te olan calisanlar, isyeri hemsireleri tarafindan
her gtlin telefonla aranarak saglik durumlari aci-
sindan takip edilmektedir. Ayrica, calisan ve aile-
lerine gerektiginde bu gértismelerle danismanlik
hizmeti verilmektedir. Taraflar, gériisme tarih ve
saati esas alinarak, tiim gortsmeler kayit altina
alinmaktadir. S6z konusu stirecte, Covid-19 stip-
hesi dogdugunda ya da olagan disi bir durum
yasandiginda isyeri hekimi midahalesi gercek-
lesmektedir.

isyeri hemsireleri, calisanlarin ise baslamadan
once ve is bitiminde, temassiz ates dlcer ile ates
OlcimUni yaparak kaydini tutmaktadir.

GENEL SAGLIK TEDBIRLERI

Park Cam’in kurulusundan beri yaritilen sag-
g1 koruma ve gelistirme calismalari, salgin
sireciyle daha fazla anlam ve hiz kazanmistir.
Saglik Birimi ve Park Cam yonetiminin obezite,
yliksek tansiyon ve seker hastaligl basta olmak
Gizere kronik hastaliklarla miicadelesi ve sigara
karsisindaki durusu, etkinligini artirarak devam
etmektedir.

Park Cam, 4207 Sayil Tiitiin Urtinlerinin Zarar-
larinin Onlenmesi ve Kontrolii Hakkinda Ka-
nun’un gereklerini her zaman yerine getirmis-
tir. Sigarayla miicadele kapsaminda ydritilen
tiim calismalari destekleyen Park Cam yoneti-
mi, sigaranin fabrika sinirlari icinde yasaklan-
masi konusunu giindemine almistir.

YONETIMSEL TEDBIRLER

Tdm birimler ¢alisma alanlarinda salgina karsi
aldiklari 6nlemleri kanitl sekilde, diizenli olarak
yonetime rapor etmektedir. Genel olarak
alinan onlemler ve salgina iliskin yuratalen
tlim calismalar, Is Giivenligi Birimi tarafindan
kronolojik bir dizenle kayit altina alinmakta

The Health Unit carries out its activities in coordi-
nation with the Provincial Directorate of Health.
Within the area of Health unit, an isolation room
and a personal protective equipment room have
been established. Planning has been made for the
safe transfer of possible Covid-19 patients to hospi-
tals. A new monitoring and registration system has
been introduced to further monitor the employees
with symptoms. Even with the slightest symptom,
employees are suspended from the factory based
on the medical certificate provided by the occupa-
tional physician. The risky group that is isolated at
home and those who are at rest due to any illness
are called by the nurses in the workplace by phone
on daily basis and their health status is monitored.
In addition, employees and their families are pro-
vided with counseling services when necessary
through these phone calls made by the nurses in the
workplace. All phone calls made by the parties are
recorded. During this process, in case of a Covid-19
suspicion and an extraordinary situation, the occu-
pational physician is informed and necessary mea-
sures are taken by the occupational physician.

The nurses in the workplace keep track of employ-
ees by measuring their temperature with a non-
contact thermometer before they start to work in
the morning and also at the end of working day.

GENERAL HEALTH MEASURES

Health protection and development activities car-
ried out since the establishment of Park Glass
gained more meaning and accelerated with the
pandemic process. The fight of the Health Unit and
Park Glass Management against chronic diseases,
especially obesity, high blood pressure and diabe-
tes, and its stance against smoking continues to in-
crease its effectiveness.

Park Glass has always fulfilled the requirements
of the law on prevention and control of hazards of
tobacco products Law Number:4207. Park Glass
Management supported all the works carried out
within the scope of the fight against smoking and
put prohibiting smoking within the factory bound-
aries at the very top of its agenda.

ADMINISTRATIVE MEASURES

All sections regularly report the measures they
take against the pandemic in their workplaces and



ve glinltk olarak revize edilmektedir. Kayitlar,
ortak dijital agda tiim calisanlarin kullanimina
sunulmaktadir.

Hijyen ve kisisel koruyucu ekipman yeterlili-
gini degerlendirmek ve ihtiyac durumunu za-
maninda belirlemek amaciyla satin alma sefi,
malzeme ambar sefi, isyeri hekimi ve idariisler
sefinden olusan malzeme takip ekibi olustu-
rulmustur.

Calisma plani yapilirken, birbiriyle temash kisi-
lerin degismemesi amaciyla calisanlar arasin-
da vardiya degisimlerine izin vermemek, Park
Cam yonetiminin aldigi bir diger karardir.

Park Cam yonetimi, yasanan bu olagan disi
stirece ragmen, yUr(ittGga tim calismalarda Ki-
sisel Verileri Koruma Kanununun gereklilikleri-
ni yerine getirmeyi ihmal etmemistir.

OLASI SENARYOLARA HAZIRLIK

Calisan ya da calisanlarin Covid-19 tanisi
almasi durumunda, yemek hizmeti gibi temel
ihtiyac temininde aksama s6z konusu oldu-
gunda, karantina uygulamasi glindeme geldi-
ginde ve buna benzer olagan disi durumlar ya-
sandiginda, Park Cam nasil hareket edecegini
planlamistir.

Kriz ybnetimi organizasyon semasi olustu-
rulmustur. Pandemi Acil Durum Eylem Plani,
Pandemi Risk Analizi, is Surekliligi Plani, Ola-
gantisti Durumlarda Uretim Plani, isyeri He-
kimligi Vaka Yoénetim ve Koordinasyon Plani ve
Covid-19 kontrol programiile olasi senaryolara
karsi hazirhk yapilmistir. Ayrica, strekli hizmet
alinan alt isverenlerden de benzer calismalar
istenmistir.

Park Cam, il Pandemi Komisyonu tarafindan
denetlenmis ve calisanlarina glivenli bir ortam
sundugu icin takdir almistir.

2020 Ocak ayindan bu yana pandemi kontrol
kapsaminda glindeme gelen bircok temel ted-
birin, Park Cam biinyesinde resmi kurum ge-
nelge ve yonergelerinden 6nce hayata gecmis
olmasi, Park Cam ydnetiminin glicli bir proak-
tif yaklasima sahip oldugunun 6zel bir kanitidir.

the evidence on their effectiveness and efficiency. The
measures taken in general and all efforts made against
the pamdemic are recorded by the Occupational Safety
Unit in a chronological order and revised daily. Records
are made available to all employees on the common
network.

A “Material Monitoring Team” including the procure-
ment chief, the warehouse supervisor, the occupational
physician and the chief of administrative affairs has
been established to assess whether hygiene and per-
sonal protective equipment are adequate, and also to
determine the needs on time.

An other decision made by the Park Glass Administra-
tion is that the employees are not allowed to change
their shifts among themselves so that the individuals in
contact with each other do not change.

Despite this extraordinary period, the Park Glass Ad-
ministration has not neglected to comply with the re-
quirements of Privacy Act in all its activities and works.

PREPARATION FOR POSSIBLE SCENARIOS

Park Glass has planned how to act when an employee
or employees are diagnosed with Covid-19, and when
something goes wrong with the provision of basic needs
such as food service, and when the quarantine becomes
at the top of the agenda and similar extraordinary situ-
ations occur.

Crisis management organization chart has been cre-
ated. Preparations were made for possible scenarios
with the Pandemic Emergency Situation Action Plan,
Pandemic Risk Analysis, Business Continuity Plan, Pro-
duction Plan in Extraordinary Situations, Occupational
Physician Case Management and Coordination Plan
and Covid-19 control program. Furthermore, similar ef-
forts were requested from subcontractors who provide
continuous service to our factory.

Park Glass was inspected by the Provincial Pandemic
Commission and was appreciated for offering a safe en-
vironment to its employees.

Many basic measures that have been brought to the
agenda within the scope of pandemic control since
January 2020 have been implemented within Park
Glass before the official institution circulars and direc-
tives entered into force. This is a special proof that Park
Glass management has a strong proactive approach.

MAKALE -

Ellerini vuzune

Fabrika igerisinde, calisanlara hijyen kurallarini
hatirlatan uyarict afisler yer aliyor.

There are warning posters inside the factory that
remind employees of hygiene rules.

Fabrikada bulunan icecek otomatlari,
hijyen ihlalini énlemek amaciyla
pedallarla agiliyor.

Beverage vending machines in the factory
are opened with pedals in order to
prevent hygiene violation.

Park Cam|2020 73



KEYIFLI LEZZETLERIN ADRESI:

SERHAT ALABALIK-
SOIFRA RESTORAN

THE LAND OF DELICIOUS FLAVORS:
SERHAT ALABALIK-SOFRA RESTAURANT

Sahane doga manzarasl ile sizi
icine ¢eken bu sirin isletme, bu
seferki lezzet duragimiz oldu.

This charming establishment that
attracts you with its magnificent
nature view has become our flavor
stop this time.

Tahir Ongéren**

**Park Cam Insan Kaynaklari Miidiirii
Park Cam Human Resources Manager

Sevcan Demircan®

*Satis ve Pazarlama Sorumlusu
Sales and Marketing Responsible
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“Emek olmadan hicbir sey yetismez” der Gnli
disanir Sofokles. Serhat Alabalik Tesisi’nin
icesinde yer alan Sofra Restoran da her ne
kadar yeni bir isletme gibi gézikse de 25
yillik bir emegin karsiligl olarak var olmustur.
Sahane doga manzarasi ile sizi icine ceken bu
sirinisletme, bu seferki lezzet duragimiz oldu.

Kendi tesislerinden hazirladiklari alabaliklari
kasarli, mantarli ve sade olarak sunmaktalar.
Ayrica sabahlarinizi keyiflendirecek zengin
cesitli kahvaltilari ve glinlin diger saatlerine
de eslik edecek et yemekleriile hem gézii hem
mideleri senlendirecek yemekleri de mevcut.
Koy sitlinden yapilan sitlaclari ise tim bu
tatlari taclandiracak nitelikte.

Mekan kapasitesi olarak da toplu organizas-
yonlar icin de hizmet verebilecek diizeyde
oldugunu séyleyebiliriz. Hem doganin glizel-
liginin keyfine varmak hem de bu 6zenle ha-
zirlanan tatlari deneyimlemek icin yolunuzu
buraya muhakkak dtstiriin, bizden séylemesi.

Nothing grows without labor,” says the famous
thinker Sofokles. Sofra Restaurant, located within
the Serhat Trout Facility, has existed as a return
for 25 years of labor, although it may seem like a
new business. This charming establishment that
attracts you with its magnificent nature view has
become our flavor stop this time.

They prepare the trout in their establishment and
serve them as plain trout and also with cheese
and mushroom. They have a rich variety of break-
fasts that will delight your mornings and also meat
dishes that you can enjoy at other times of the day,
by which both your eyes and stomach will cheer
up. The milk puddings made of village milk will
make you end up with full flavor.

We can say that SERHAT ALABALIK-SOFRA RES-
TAURANT can provide a high number of customers
with quality service for collective organizations. If
you want to enjoy the beauty of nature and experi-
ence the tastes prepared elaborately, we strongly
recommend you to drop by our restaurant.
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Hem doganin gu-
zelliginin keyfine
varmak hem de bu
ozenle hazirlanan
tatlari deneyimlemek
icin yolunuzu buraya
muhakkak disurin,

Serhat Alabalik - Sofra Restoran, UNESCO ¢dulli Tesiste yetisen alabaliklar kasarli, mantarl ya da bizden Soyl emeSi.
cinileriyle, etnik bir dekorasyona sahip. sade olarak hazirlaniyor.
Serhat Alabalik - Sofra Restaurant has an ethnic The trout grown in the facility is prepared with cheddar, If you Want to enjoy the
decoration with UNESCO awarded tiles. mushroom or plain.
beauty of nature and
experience the tastes
prepared elaborately, we
strongly recommend you

to drop by our restaurant.

Mekan, doganin icinde, toplu organizasyonlar icin Serhat Alabalik'a, kahvaltidan aksam yemegine
yeterli kapasiteye sahip. kadar ginun her saatinde gidilebilir.

The venue has sufficient capacity for collective Serhat Alabalik can be visited any time of the
organizations in nature. day from breakfast to dinner.
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Kisisel gelisim ile

yeni tanisanlar i¢in
bir baslangic ve dzet
niteliginde bir kitap.
Siklikla bu tarz kitap
okuyanlar icinse
bildiklerini hatirlatma
niteliginde.

A beginner and a
summary book for those
who are new to personal
development. For those
who often read this kind

of book, it is a reminder of

what they know.

76 2020 | Park Cam

KITAP -

FERRARI’SINI SATAN BILGE
THE MONK WHO SOLD HIS FERRARI

Julian, tlkenin en Gl avukatlarindan biridir.
50 yaslarinda ve mesleginde cok basarilidir.
Hayatta sahip olunabilecek her seye sahiptir.
Para, kariyer, 6zel bir jet, bliyk bir konak ve
kirmizi bir Ferrari. Ancak bitlin bunlara sahip
oldugu halde hicbir sekilde mutlu ve memnun
degildir. Her seyin daha fazlasini istemektedir.
Daha fazla séhret, daha fazla para ve itibar is-
temektedir. Glinde 18 saat calismaktadir. So-
nunda mutsuzlugu ve yogun is temposundan
dolayi esinden de bosanir. 50 yasinda olmasina
ragmen cok yash gostermektedir. Hayat stresi
ve yogun is temposu nedeniyle bir glin durus-
ma salonunda kalp krizi gecirir. Julian kendine
geldiginde doktorlar, saglikli yasamasi icin tav-
siyelerde bulunur. Bu kalp krizi Julian’in tim
hayat akisini degistirir. Doktorlar Julianin isini
birakmasini ve rahat keyifli bir hayat stirmesi
gerektigini séyler. Julian girdigi bltin davala-
ri kazanan bir avukattir. Ancak kendi hayati-
na gelince neredeyse bir kaybedendir. Julian
bir sabah bitiin hayatini degistirecek o karari
verir. Butlin her seyini satar. Konagini, jetini ve
cok sevdigi kirmizi Ferrari’sini.

Yasamin gercek anlamini bulmak icin Hindis-
tan'a dogru yola cikar. Himalayalar'daki Sivana
Bilgeleri ile tanismak ister. Bu kisiler siradan
insanlar degildir. Bilgelik dizeyi en ylksek
insanlardir. Elindeki sepette cicekler olan bir
adamla tanisir. Bu, Sivana Bilgeleri ile ilk karsi-
lasmasidir. Yogi Raman, Julian’i alarak kdyiine
goturir ve oradaki diger bilgelerle tanistirir.
Julian Gc yil boyunca bilgelerle birlikte onlara
uyum saglayarak orada yasar.

Julian was one of the country’s most distin-
guished trial lawyers. He was in his 50s and
very successful in his career. He had everything
he needed in life. Money, career, a private jet, a
big mansion and a red Ferrari. However, despite
having all these, he was not happy and satis-
fied under any circumstances. He wanted more
of everything. He wanted more fame, more
money and dignity. He worked 18 hours a day.
Finally, he was divorced from her wife due to
his unhappiness and busy schedule. Although
he was 50 years old, he looked older. One day,
due to his high-stress life and busy schedule, he
had a heart attack in the hearing room. When
Julian recovered, the doctors advised him to
live a healthy life. This heart attack completely
changed the course of Julian’s life. Doctors ad-
vised him to quit his job and live a comfortable
and pleasant life. Julian was a lawyer who won
all the cases he accepted. However, when it
came to his own life, he was almost a loser. One
morning, Julian decided to change his whole
life. He sold everything he had. His mansion, his
private jet, and his favourite red Ferrari.

He departed for India to find the true meaning
of life. He wanted to meet Sages of Sivana in
the Himalayas. These people were not ordinary
people. They were the people with the highest
level of wisdom. He met a man with flowers in
his basket. This was his first encounter with
the Sages of Sivana. Yogi Raman took Julian to
his village and introduced him to other sages.
Julian fit in with sages and lived with them for
three years.



Tlrkiye'nin
Degismeyen TadI!

1957'den beri glicimiizii bu topraklardan aliyor,
Turkiye'ye sadlik ve lezzet katmanin gurunu yasiyoruz.

www.beypazarimadensuyu.com.ir | 444 3 223 DOGAL MADEN SUYU



TURKIYE'DE TEK KORUYUCU iCERMEYEN TONIK

Sifir seker, sifir kalori, sifir koruyucu, yuzde yiz haz!




