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Yerel Stireli Yayin

Semih Ozbay
Park Cam Genel Mudura

Degerli Okurlarimiz,

Park Cam ailesi olarak 6nceki yillar boyunca attigimiz adimlara bakarak, 2020’yi gliven
duygusuyla selamliyoruz. Son ve baslangic fikirlerinden kurtularak hep yolda olma-
nin bilinci hem bizim hem de is ortaklarimizin takvimini basarilarla, gururla doldurdu.
2019’u da 6dullerle, yeni Grinlerle, atilimlarla geride biraktik. 2020’nin de hepimize ba-
saril, saglikh, mutlu bir gelecek getirmesini dilerim.

Cumbhuriyetimizin 96. yilinda, Tirk’tin maks talihinin yenildigi inoni'deydik. Bir zaman-
larin akl ve vicdani hiir gelecegi olarak, cocuklarimizi tarihimizle tanistirip bizi bugtinle-
re taslyanlara vefamizi onlara da asilamak istedik.

Beypazari inovatif Basari Oduli'ne layik gorildi, Uludag icecek Surdrtilebilir Gida
Platformu’nun yeni Gyesi oldu. Bircam Vakfi, geng cevre mihendislerimizle fabrikamiz-
dabir teknik gezi dlizenledi. Béylesi glizel dontsler ve etkilesimler, giderek biytyen bir
aile oldugumuzu hissettiriyor.

Birimler arasindaki uyumun bir parcasi, birbirimizi hem mesleki hem de kisisel olarak
daha iyi tanimaktir. Firin Harman Sefimiz Yahya Uzun, departmanin calisma prensipleri-
ni anlatti. Sogutma Sonu Teknisyeni Suat Cevik, cok yonli kisiligi ve isindeki titizligiyle,
yogun is temposuna ragmen bir hayatin nasil renklenebilecegini gosterdi.

Teberdar Demircan, Zilkif Ozgiir, Halil Buyiiktiirk, Senol Hakan Alagdz, birimlerini bin
bir emekle ve yillar icinde getirdikleri noktadan, bayraklarini dikerek ayrildilar. Asiladik-
lariis ahlaki ve disipliniyle, aramizda dolasmaya devam edecekler.

Dear Readers,

As the Park Glass family, we hail 2020 with a feeling of confidence by looking at the steps
we have taken over the years. The awareness of always moving ahead by getting rid of the
notion of the start and final filled both our associates’ and also our calendars with success
and pride. We have left behind 2019 with awards, new products and breakthroughs. |
wish that 2020 wil bring a succesful, healty and happy future to all of us.

In the 96th year of our republic, we were in inénii, where Turkish illfate was defeated. As
the once-future with free mind and conscience, we wanted to introduce our children to
our history and also to instill to our children our loyalty to those who provided us to reach
these days.

Park Glass was deemed worthy of Beypazari Innovative Achievement Award and became
the new member of Uludag Beverage Sustainable Food Platform. Bircam Foundation orga-
nized a technical visit to our factory with our young environmental engineers. Such beauti-
ful returns and interactions make us feel like we are a growing family.

Part of the harmony among the units is to get to know each other better both professional-
ly and personally. Yahya Uzun, our Oven Blending Chief, explained the working principles
of the department. Suat Cevik, Cold End Technician, showed how a life could be enlivened
with his versatile personality and meticulousness in his work despite intense work pres-
sure and busy schedule.

Teberdar Demircan, Ziilkiif Ozgiir, Halil Biiyiiktiirk and Senol Hakan Alagoz left their units
by raising their flags at a point that they had brought with such a tremendous effort over
the years and they will continue to be with us by the work ethic which they have inspired us.
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PARK CAM, PASA’YI EVINDE ZiYARET ETTi
PARK CAM VISITED PASA AT HOME

Park Cam ailesi motivasyon gezilerine devam ediyor. Istanbul'u gezen Park

Cam, Ciner'in sponsor oldugu Kasimpasa Futbol Takiminin [stanbul'da
oynadigi Kasimpasa-Gaziantep macl i¢in Istanbul’a geldi, takimini evinde

destekledi.

Park Cam family goes on making motivation trips. Park Cam, touring
Istanbul, came to Istanbul for Kasimpasa-Gaziantep match which
Kasimpasa Football Team, sponsored by Ciner, played in Istanbul. They

supported their team at home.

Karsilasma icin istanbul’a gelen Park Cam ca-
lisanlari 6nce istiklal Caddesi'ni gezdi, bol bol
fotograf cektirdi. istiklal Caddesi’'nin tinlti sokak
lezzetlerinden Satirbasi Lokantasi’'nda yemek
molasi veren Park Cam, sonrasinda maci izle-
mek icin stada dogru yola ciktl.

Cekismeli gecen maci Kasimpasa 3-4 kaybetse
de fabrika calisanlarticin bol anili, bol tezahiirat-
li ve eglenceli bir deneyim oldu.

Mac sonrasinda Galata'yi gezen personel Galata
Kulesi'nin o6ninde hatira fotografi cektirdi.
Kafile daha sonra Bozliylik'e dogru yola cikti.
Etkinlik icin yonetime tesekkir eden Osman
Bayram, “Her fabrika personeline boyle imkan-
lar sunmuyor. Boyle geziler ekibe motivasyon
katar, mutlu eder, boyle geziler devam etmeli.
Butln yonetime tesekkiir ediyorum” dedi.

Park Cam employees came to Istanbul for the
football match. First, they toured Istiklal Street
and then took penty of photos. Park Cam gave a
meal break at one of the famous street delicacies
of Istiklal Street and then left for the stadium to
watch the game.

Although Kasimpasa lost 3 to 4 in a contentious
match, it was a memorable, cheering and enjoy-
able experience for the factory workers.

After the match, the staff visited Galata and took
souvenir photos in front of the Galata Tower. The
group then departed for Bozliytik. Osman Bayram
thanked the administration for the event and said,
“Not every factory offers such priviages to its per-
sonnel. Such trips motivates the team, make them
happy, such trips should continue. Thank you to all
the administration”.

«“

Kasimpasa'nin Gaziantep'i
agirladigi karsilasmada ta-
kimina blyUk destek veren
Park Cam calisanlari tribiinde
tezahuratlara onculuk etti ve
tum taraftarlari atesled.i.

During the match which
Kasimpasa hosted Gaziantep,
Park Cam employees, who gave

great support to the team, led to

cheers in the tribunes and fired
all the fans.



PARK CAM’A iSKUR’DAN TESEKKUR

SERTIFIKASI

CERTIFICATE TO THANK PARK CAM FROM iSKUR

13.08.2012 Tarihinden itibaren faaliyet goster-
mekte olan PARKCAM TiC. A.S kurulusundan
bu yana yasalara gosterdigi hassas yaklasim-
la yasada ongoriilen engelli calisma sayisinda
eleman istihdam etmeyi 6zel bir gérev saymis
olup su an calisan 585 personelinin 17’si biiro
elamani olarak goérev yapmaktadir. Gecmis
doénemlerde oldugu gibi gelecekte de yasanin
6ngordigi eleman sayisiyla calismaya devam
edecektir.

Bu 6zenli calismalarin sonucunda; 03.12.2019
Tarihinde Bilecik Calisma Ve is Kurumu I
Mudirt Sn. Ayhan TOZAN'In fabrikamiza
yapmis oldugu ziyarette insan Kaynaklari Mii-
diiriimuiz Sn. Tahir ONGOREN’ e Parkcam’ in
ISKUR ile yapmis oldugu isbirligi ve engelli is-
tihdamina katkilarindan dolayi hazirlamis ol-
duklari sertifikayi takdim etmis, tesekkrlerini
iletmistir.

Qs

PATFCAM LAY VE TICARETAL

Mrmamacls ey olfafsuss pheihade gl el friiline Ge Slw

Tpaw TN
Jinglind

Spsrkidr ader; Bagrm Gty Gt drvaern: i

Park Glass Trading Joint Stock Company, which
has been operating since 13th of August 2012,
has taken it as its own special duty to employ
staff in accordance with the number of disabled
employees laid down in the relevant provision
with a responsible approach towards the law,
and 17 of the 585 employees are currently work-
ing as white-collar worker. PARK GLASS will also
continue to work with the number of disabled
employees laid down in the relevant provision in
the future as it has in the past.

As a result of these careful and meticulous ef-
forts, Mr. Ayhan TOZAN, the Provincial Direc-
tor of Bilecik Labor and Employment Agency,
presented a certificate to our Human Resources
Manager Mr. Tahir ONGOREN due to coopera-
tion of PARK GLASS with Turkish Employment
Organization and their contribution to disabled
employment during his visit to our factory on the
3rd of December 2019.

HABERLER -
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PARK CAM yasada
ongorulen engelli ca-
lisma sayisinda eleman
istihdam etmeyi 6zel bir
gorev saymistir.

PARK CAM its own special
duty to employ staff in
accordance with the number
of disabled employees
laid down in the relevant
provision with a responsible
approach towards the law.

Park Cam] 2020



PARK CAM 2020’Yi BERABER KARSILADI
PARK CAM WELCOMES 2020 TOGETHER

Park Cam Ailesi, basarili ve verimli bir yilin ardindan yeni yili karsilamaya hazirlaniyor.
Following a successful and productive year, the Park Cam Family is preparing to welcome the New Year.

2020'ye sayili giinler kala fabrikada yeni yil kok- A new year cocktail was held in the factory as
teyli diizenledi. Fabrikada diizenlenen etkinlikte it is only a few days till 2020. In the event that
Park Cam Genel Miidiirii Semih Ozbay tarafin-  took place in the Factory, employees were given
dan calisanlara 2019 yilindaki calismalari sebe-  plaques by Park Cam General Manager Semih

biyle plaketler verildi. Ozbay due to their good work in 2019.

Ozbay, dikkatli ve 6zenli calismalariicin persone- ~ Ozbay thanked the staff for their careful, elabo-
le tesekkdir ederken, 6nlenen is kazalari ve Greti-  rate and meticulous work and gave awards to the
me, geri doniisiime katkilarindan dolayi persone-  employees for their contribution to prevention of
lere 6dller verdi. occupational accidents, production and recycling.

Herkesin fotograf cekildigi, sohbet ettigi ve eg-  Everybody took photos, chatted and had happy
lendigi etkinlikte neseli anlar yasandi. Calisanla-  moments in the event. All the staff made good
ra motivasyon katan kokteylde biitiin personel  wishes to each other for the new year in the cock-
birbirine yeni yil icin iyi dileklerde bulundu. tail which motivated the employees.

6 2020 | Park Cam



-
=
L8]
=
®
&

11112020 7

ark Ce






turtlebilir

Sonsuz kez ger

i doniis

CAM AMBALAlJ ile



(

Beypazari Dogal Maden
Suyu hem inovatif Basa-
ri Odiuli’'ni hem de Yilin
Tuketici Kalite Oduli’ni
kucakladi.

Beypazari Natural Water
received both the Innovative
Achievement Award and the
Consumer Quality Award of

the year.

10 2020 | Park Cam

BEYPAZARI’'NA 2 ODUL BIRDEN!
TWO AWARDS TO BEYPAZARI!

Beypazar1 Dogal Maden Suyu, Inovasyon ve Basar Odi_i_]leri téreninde
Inovatif Basar1 Oduli'nd, Uluslararas: Buhara Medya Od(illeri téreninde
ise Ttketici Kalite Oduli'nt kucakladi.

Beypazari Natural Mineral Water received Innovation and Achievement
Award at the Innovation and Success Awards Ceremony and received too
Consumer Quality Award at the Buhara Media Awards Ceremony.

Turkiye inovasyon ve Basari Odiilleri, yeni triin
ve teknoloji gelistiren; tiretim, satis, pazarlama,
insan kaynaklari yénetimi gibi is stireclerinde
inovasyon yaklasimiyla hareket eden kisi ve
kurumlara; ayrica kendi sektériinde basaril ¢a-
lismalar gerceklestiren sirketlere ve markalara
veriliyor. Beypazari Dogal Maden Suyu, Turkiye
Marka ve Kariyer Etkinlikleri kapsaminda di-
zenlenen Tirkiye inovasyon ve Basari Oduilleri
téreninde inovatif icecek Markasi Oduli'nu
kucakladi.

Buhara Medya Grubu’'nun diizenledigi 10. Ulus-
lararasi Buhara Medya Oduilleri icin diizenle-
nen térende de Beypazari Dogal Maden Suyu
adina Tiiketici Kalite Odiili’nii Yénetim Kurulu

Baskani Niyazi Ercan ald1.

Turkey Innovation and Achievement Awards, de-
velop new products and technologies; to individ-
uals and organizations acting with an innovation
approach in business processes such as produc-
tion, sales, marketing and human resources man-
agement; Itis also given to companies and brands
that are successful in their sectors. Turkey and
Career Events in Brand Innovation and Innova-
tive Achievement Awards Beypazari ceremony
held in Turkey under the Natural Mineral Water
Beverage received the Brand Award.

At the ceremony held at the 10th International
Buhara Media Awards organized by Buhara
Media Group, Chairman of the Board Niyazi
Ercan received the Consumer Quality Award on
behalf of Beypazari Natural Mineral Water.




CUKUROVA UNIVERSITESI’NDE

ISG KONGRESI

OCCUPATIONAL HEALTH AND SAFETY CONGRESS
IN CUKUROVA UNIVERSITY

TMMOB Makina Mihendisleri Odasinin Adana Subesi yUrttlctluglinde
diizenledigi I Uluslararasi X. Ulusal Is¢i Sagligi ve Is Glivenligi Kongresi,
23 - 26 Ekim 2019 tarihlerinde Adana'da Cukurova Universitesi'nde

gerceklestirildi.

L International X. National Occupational Health and Safety Congress,
which UCTEA Chamber of Mechanical Engineers organized within
the coordination of Adana Branch was held on 23-26 October 2019 at

Cukurova University in Adana.

Kongreye 472 delege olmak lizere toplam
1.814 kisi, dlzenlenen sergiye Park
Cam’in da katildigi 14 firma, kurum ve ku-
rulus katildi. Uluslararasi Calisma Orgiiti
(ILO) Tirkiye Ofisi, Diinya Saglik Orgiiti
(WHO) Tiirkiye Temsilciligi, Universiteler,
TTB, DiSK, KESK, MMO, TMMOB'a bagli
diger odalar, Aile, Calisma ve Sosyal Hiz-
metler Bakanligl, Saglk Bakanhgi, diger
meslek orgiltleri, kamu ve 6zel kurum ve
kuruluslari, miihendisler, doktorlar, isciler,
hemsireler, 6grenciler, saglk personeli ve
ilgili teknik personelin katihimiyla yapilan
kongrede; 54 so6zll, 23 poster bildiri su-
nuldu. iki acilis paneli, iki konferans ve ka-
panis oturumuyla birlikte yapilan toplam
40 oturuma Makedonya, Hindistan, Al-
manya, ingiltere, ABD, iran ve isvicre'den
de bilim insanlari ve sendikacilar katilarak
bildiri sundular.

A total of 1,814 people, including 472 delegates, at-
tended the Congress, Park Cam among and 14 com-
panies, institutions and organizations participated in
the exhibition. 54 oral and 23 poster presentations
were made at the Congress with the attendance
of International Labor Organization (ILO) Office
in Turkey, the World Health Organization (WHO)
Country Office in Turkey, Universities, Turkish Medi-
cal Association, Confederation of Progressive Trade
Unions of Turkey, Confederation of Public Employ-
ees Trade Unions, Chamber of Mechanical Engi-
neers, other branches linked to UCTEA, Ministry of
family, Labor and Social Service, Ministry of Health,
other professional organizations, public and private
institutions and organizations, engineers, doctors,
workers, nurses, students, medical personnel and
relevant technical personnel. Scientists and trade
unions from Macedonia, India, Germany, England,
USA, Iran and Switzerland also participated in the
40 sessions and made presentations during these
sessions which were held together with two opening
panels, two conferences and closing sessions.

HABERLER -
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Kongreye 472 delege
olmak tizere toplam
1.814 kisi, diizenlenen
sergiye 14 firma, kurum ve
kurulus katildi.

A total of 1,814 people,
including 472 delegates,
attended the Congress and
14 companies, institutions
and organizations
participated in the
exhibition.

Park Cam]2020 11



HABERLER -

12

«“

Cam ambalaj Gretiminin
her safhasini gbren
ITU-CMK Uyelerinin

oldukca mutlu olduklari

gozlemlendi.

It was observed that the
members of ITU-EEC who
saw every stage of the glass
packing production were
quite happy.

2020 | Park Cam

BIRCAM’DAN EGITIME DESTEK
SUPPORT TO EDUCATION FROM BIRCAM

Bircam Vakfi, Istanbul Teknik Universitesi Cevre Miihendisligi Kuliibii
(ITU-CMK) ile birlikte Park Cam'a, cam ambalaj atiklarinin tiretiminin
incelenmesi amaclyla teknik gezi dizenledi.

Bircam Foundation, together with Istanbul Technical University
Environmental Engineering Club (ITU-CMK), organized a technical trip
to Park Cam to examine the production of glass packing waste.

19 Ekim Cumartesi glinli gerceklesen etkinlige
danisman o6gretmenleri ile iITU-CMK uyeleri
yogun katilim gosterdiler. Teknik gezi 6ncesin-
de Park Cam is Giivenligi Uzmani Sn. Onder
Dogan, katilimcilara is glivenligi egitimi verdi.
is glivenligi egitiminin ardindan koruyucu kiya-
fetlerini giyen 6grenci arkadaslar, fabrikayi gez-
meye basladilar. Fabrika gezisi sirasinda cevre
biriminden Sn. Harun Polat cam tretimi hakkin-
da bilgilendirme yapti. Cam ambalaj Giretiminin
her safhasini géren ITU-CMK (yelerinin olduk-
ca mutlu olduklari gézlemlendi. Bircam Vakfi'n-
dan Sn. Ozgiir Dora da, cam ambalajin sonsuz
geri dontsimi ve cam sektori icin Gnemi hak-
kinda bilgiler verdi. Teknik gezi sonrasinda hep
beraber 6gle yemegine gecildi. Ogle yemegi
sonrasinda hatira fotografi cektirilerek organi-
zasyon tamamlandi.

Organizasyon sonrasinda ITU-CMK (yelerinin,
cam ambalaj Gretimi ve cam geri dontstiminlin
o6nemi hakkinda kafalarindaki buittin sorulara
cevap bulduklarini belirtmeleri cok degerliydi.
Dizenlenen teknik gezi, Bircam Vakfi'nin gele-
cegin atik yonetiminden sorumlu olacak Cevre
Mihendisi adaylari icin ne kadar énemli bir ca-
lisma yaptiginin da gostergesi olmustur.

Advisor teachers and ITU EEC members actively
participated in the event which took place on
Saturday, October 19th. Park Cam Occupational
Safety Specialist Mr. Onder Dogan gave occupa-
tional safety training to participants before the
technical trip. Following the occupational safety
training, students wearing protective clothes
started to walk through the factory. During the
factory visit, Mr. Harun Polat from the environ-
ment department gave information about glass
production. It was observed that the members
of ITU-EEC who saw every stage of the glass
packing production were quite happy, and Mr.
Dora from Bircam Foundation gave information
about the endless recycling of glass packing and
its importance for the glass sector. Then every-
body, altogether, had their lunch. After lunch,
a souvenir photo was taken and the event was
completed. After the event, ITU- EEC members
stated that they found answers to all of their
questions about the importance of glass packing
production and glass recycling and it was very
valuable. The technical visit was an indication of
how important Bircam Foundation is doing for
the future Environmental Engineer candidates
who will be responsible for the waste manage-
ment of the future.



Bircam Vakfi, gelecegin genc cevre mithendisleriyle birlikte fabrikamizda...
Bircam Foundation together with the young environmental engineers of the future in our factory

Ogrenciler, fabrikamizdaki isleyisle ilgili sunumu dinlediler / The students listened Gen¢ muhendisler, proseslerde uygulamal teknik bilgi alirken... / Young engineers
to the presentation about the operation in our factory receive practical technical information in processes

Park Cam 2020 13
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Euroleague Basketbol is
Gelistirme Direktoru
Roser Queralto: “Frutti
Extra, Euroleague
Basketbol icin 6nemli
bir ortaktir”

Roser Queralto, the
Euroleague Basketball
Business Development

Director: “Frutti Extra is
an important partner for
Euroleague Basketball.”

14 2020 | Park Cam
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ULUDAG FRUTTI EXTRA,
EUROLEAGUE’E SPONSOR OLDU

ULUDAG FRUTTI EXTRA IS THE SPONSOR OF

EUROLEAGUE

Futbol, basketbol ve kosu sporlarindaki sponsorluklariyla Ttrk sporuna katki

saglayan Uludag Icecek A.S. sinirlari asip yeni bir sponsorluga imza atti.

Contributing to Turkish sport by its sponsorships in football, basketball
and jogging, Uludag Icecek A.S. has exceeded the limits and signed to a

new sponsorship.

Uluslararasi pazarda da payini her gecen giin
blyuten ve isim bilinirligini gliclendiren Uludag
icecek, Tiirk sporuna olan katkilarinin yani sira
Avrupa'da da bu yil Euroleague Almanya Bolge-
sel Resmi Sponsoru ve 22-24 Mayis'ta Koln'de
gerceklesecek “Final Four” organizasyonunun
sponsoru oldu. Bu kapsamda Frutti Extra, Av-
rupa’nin en cok izlenen ve kazananin “Avrupa
Sampiyonu” olarak adlandirildigi “Turkish Airli-
nes Euroleague” ve Avrupa’nin énemli basket-
bol turnuvalarindan olan “7Days Eurocup” or-
ganizasyonlarinin da sponsoru oldu.

Bu yil Euroleaguede Alba Berlin ve Bayern
Minih olmak Gizere 2, Eurocup’tada Ratiopharm
Ulm ve EWE Baskets Oldenburg olmak (zere
toplamda 4 Alman takimi miicadele edecek.

Konuyla ilgili olarak Euroleague Basketbol is
Gelistirme Direktort Roser Queralto, “Frutti
Extra, Euroleague Basketbol icin 6énemli bir
ortaktir. Almanya dahil bircok pazarda popi-
ler, lezzetli bir Grlne sahip olan ve biylyen
bir markadir. Birlikte calisarak Almanya'daki
taraftarlara Frutti Extra’yi tanitacagimizdan ve
Frutti Extra’nin Avrupa’nin en iyi basketbolu-
nu geng izleyicilere daha fazla tanitacagindan
eminiz” dedi.

Expanding its share in international market
and increasing its popularity day by day,
Uludag icecek has been the sponsor of “Final
Four” organization to be held in May 22-24,
2019 in Cologne besides being this year’s
Germany Local Official Sponsor in Europe be-
sides its other contributions to Turkish sport.
Within this frame, Frutti Extra undertook
the sponsorship of “Turkish Airlines Eurole-
ague”, whose winner is called as “Champion of
Europe” and “7Days Eurocup”, one of the most
important basketball tournaments of Europe.

This year, with Alba Berlin and FC Bayern
Munchen in Euroleague and Ratiopharm Ulm
and Ewe Baskets Oldenburg in Eurocup, 4
German teams shall struggle in total.

Roser Queralto, the Euroleague Basketball
Business Development Director said: “Frutti
Extra is an important partner for Euroleague
Basketball. Our partner is a famous and popu-
lar brand with its tasty products in many mar-
kets including Germany. We know for sure
that we shall introduce Frutti Extra to the
sports fans at Germany together and Frutti
Extra shall successfully familiarize the best
basketball of Europe to young spectators.”



ERIKLI TURKIYE'NIN EN SEVILEN

SUYU SECILDI

ERIKLi HAS CHOSEN THE MOST LOVED SPRING WATER

OF TURKEY

Ipsos & Mediacat isbirligi ile bu y1l 9. kez dlizenlenen “Ttirkiye'nin En
Sevilen Markalar1” arastirmasinda Ambalajli Su Kategorisi'nin birincisi

yine Erikli oldu.

Erikli has ranked first again in the research ‘Most Loved Spring Water
Brands of Turkey” carried out for the 9 time by the cooperation of Ipsos

& Mediacat.

Erikli, gectigimiz yil acilan Ambalajli Su Kate-
gorisi’nde rakiplerini biyuk farkla geride bira-
karak st Gste iki yil bu 6nemli 6dulin sahibi
oldu. Uludag'dan gelen essiz lezzetinin, yarim
asri asan marka mirasinin ve yiliksek hizmet
kalitesinin, Erikli’yi ikinci kez en sevilen su mar-
kasi yaptigini vurgulayan Erikli Marka Midura
Gozde Akyildiz sunlari ifade etti:

“Tuketicilerimiz tarafindan ikinci yil Gist Gste bu
unvana layik goérilmek, bugline kadar yaptigi-
miz siki ve disiplinli calismanin meyvesi olarak
blyk bir gurur yasatti. Erikli olarak her adimda
tlketicilerimizin farkli tliketim ihtiyaclarina
gore yeni Urinler gelistiriyoruz. Farkli tiketim
okazyonlarina 6zel olarak Urettigimiz Erikli
coklu paketleri buna en iyi 6rnek. Bu dogrul-
tuda, bize yaptigimiz siki calismanin karsiligini
veren tlketicilerimize cok tesekkir ediyoruz.
Calismalarimiza, bugline kadar oldugu gibi sir-
durdlebilir basari hedefiyle devam edecegiz.

2014 yilinda Turkiye Musteri Memnuniyeti En-
deksi (TMME) sonuclarina gore “tuketiciyi en
cok memnun eden marka” secilen Erikli, mtste-
ri hizmetleri alanindaki liderligini stirdtrtrken,
2016 “A.L.F.A. Awards’ta icecek sektérii birin-
cisi olarak musteri deneyimini en iyi yoneten
markalardan biri oldugunu kanitladi.

Erikli outscored its rivals in category of Pack-
aged Water, which was added last year, and won
this important award for the second consecutive
year. Gozde Akyildiz, Erikli Brand Manager, em-
phasized that Erikli had become the most loved
brand for the second time thanks to the unique
taste it got from Uludag besides the brand heri-
tage and high service quality of over half century
and added:

“We are so proud of being chosen as the most
loved brand for two consecutive years. We owe
this proud to out strict discipline and labour so
far. As Erikli, we develop new products in accor-
dance with the needs of our customers at each
step. The best example is multi-packs of Erikli we
produced for special occasions. We owe our con-
sumers who awarded us in return for our hard
work a great debt of gratitude. We shall continue
toworkinaccordance with the aim of sustainable
success as it has always been.

Chosen as “the most satisfying brand” of the year
2014 according to the results of The Turkish
National Customer Satisfaction Index (TMME),
Erikli has proven to be one of the best brands in
managing customer relations while maintain-
ing its leadership in customer services in 2016
“A.L.FA. Awards”.

HABERLER -
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Erikli, essiz lezzetini aldigl
Uludag’a ve tliketicilerine
duydugu stikrani, “Kalpten
Bir Tesekkiir” slogani etra-
finda sekillendirdigi calis-

malariyla ifade ediyor.

Erikli shows its gratitude

to its consumers by the
studies carried out in

accordance with the motto

of “A Hearfelt Thank”
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Uludag icecek, 17 giivenilir
gida markasindan biri oldu.

Uludag Beverage, became
one of the 17 trusted food
brandes.

16 2020 | Park Cam

SURDURULEBILIR GIDA
PLATFORMU’NUN YENI UYESI:

ULUDAG ICECEK

NEW MEMBER OF SUSATINABLE FOOD PLATFORM:

ULUDAG ICECEK

Uludag Icecek, 17 markanin tiye oldugu “Stirdtirtilebilir Gida Platformu’nun

yeni Uyesi oldu.

Uludag Icecek has been the 17" member of “Sustainable Food Platform’.

Sarduirulebilir Gida Platformu, bugliniin gida
ile ilgili sorunlarina sorumlu Gretim-tiketim
mottosuyla butiinsel bir yaklasimla ve strdi-
rilebilir gida hedefi ile dncliliik etmeyi amac-
liyor. Platform, strduarilebilirlik Akademisi
ve Turkiye Gida Sanayi isverenleri Sendikasi
(TUGIS) 6nctilugtinde kuruldu.

Uludag icecek, 17 markanin tiye oldugu ve
herkes icin saglikli, glivenilir ve daha iyi gida
hedefi dogrultusunda gida sistemlerinde degi-
simi hizlandirmak amaciyla kurulan “Strdtra-
lebilir Gida Platformu”nun yeni tyesi oldu.

3 Aralik'ta “Sardurilebilir Gida Platformu
2020’ye Dogru” toplantisini gerceklestiren
platform Uyeleri, bu toplantidan yola cikarak
yeni calisma kurullari ve gelecek dénemde ya-
pilacak calismalar icin yol haritasini olusturdu.

Sustainable Food Platform aims to take on the
leadership in finding solutions to the current
problems of food sector with a holistic approach,
product & consume motto and the aim of sustain-
able food. This platform was founded under the
leadership of Sustainability Academy and Turkish
Food & Beverage Industry Association (TUGIS).

Uludag icecek has been the 17th member of “Sus-
tainable Food Platform”, which was founded to
accelerate the transformation in food systems in
accordance with the aim of providing healthy, reli-
able and better food for everyone.

In the meeting of ‘Sustainable Food Platform:
Through 2020 held on December 03, 2019, the
members of the platform drew a road map for the
new labour committees and the studies to be car-
ried out in the next period.

SURDURULEBILIR

GIDA

ZIRVESI

SUSTAINABLEFOOD

SUMMIT
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ULUDAG GAZOZ'DAN YENI LEZZET
A NEW TASTE FROM ULUDAG GAZOZ

‘Uludag” ana markasi altinda 7 farkli kategori, 54 tirtin ¢esidi ve 168 (
farkli ambalaj ile Ttirkiye'ye ve diinyaya farkli lezzetler sunan, icecek

sektortine getirdigi yeni tatlarla ¢ok sayida ilke imza atan Uludag
Icecek, gelisimci ve yenilik¢i anlayisla, pazarda fark yasatan Urtinlerle

cesitlenmeye devam ediyor.

Blazing a trail with the different tastes it serves to the world market
under 7 different categories, 54 types of products, with 168 different

99

package and under the main brand of ‘Uludag’, Uludag Icecek continues
to widen its range with distinctive products in accordance with the
principles of development and innovation.

Cok sevilen Ginger Ale lezzetinin Efsane
Uludag Gazozu ile birlesmesinden dogan yeni
zencefilli gazoz tliketiciye farkli bir deneyim
yasatacak. Sindirim sistemine, mideye, kalbe,
solunum vyollarina faydalari ile glindemde
yerini alan, kis aylarina girerken bagisikli-
81 glclendirici 6zelligiyle 6ne c¢ikan zence-
fil, glhcli aromasi, “koruyucusuz” lezzetiyle
Efsane Uludag Gazozu’'na yepyeni bir tat ka-
tacak. Efsanevi lezzetinin yaninda sik etiket
ve shrink tasarimiyla da rakiplerinden ayrisa-
cak Urln; marketlerde, restoran ve kafelerde
satisa sunulacak. 250 ml’lik sise ve é’li shrink
pakette pazara sunulan Zencefilli Uludag
Gazoz, Uludag icecek Tirk A.Snin yogun

Ar-Ge calismalari sonucunda benzersiz lez-

zetine ulasti. Kaynak: Efsane Uludag Gazo-
zu'ndan lezzet alternatifi; Zencefilli Gazoz.

Cok sevilen Ginger Ale lezzetinin Efsane
Uludag Gazozu ile birlesmesinden dogan
yeni zencefilli gazoz tiketiciye farkh bir
deneyim yasatacak.

As the combination of well-loved Ginger Ale taste
and Legendary Uludag Gazoz, the new ginger
gazoz will offer a brand-new experience to the
consumers. Shining out with its benefits to the
health of digestive system, heart, respiratory
tracts and immune system especially in winter,
ginger will give a matchless taste to Legendary
Uludag Gazoz with its strong aroma and “preser-
vative-free” formula. Shining among the others
with also its elegant label and shrink design along
with its legendary taste, the new product shall
be launched at supermarkets, restaurants and
cafés. Launched in market in 250ml bottles and
shrink six-packs, Uludag Ginger Gazoz gained
its unique taste by intense R&D studies car-

<+ ried out by Uludag icecek Turk A.S. Source:

An alternative to Legendary Uludag Gazoz:
Ginger Gazoz

As the combination of well-loved Ginger

Ale taste and Legendary Uludag Gazoz,
the new ginger gazoz will offer a brand-
new experience to the consumers.

Nuri Erbak’in orijinal
formultna buldugu ve
aile arasinda 4 nesilden

bu yana sir gibi saklanan

Uludag Gazozu, simdi de

zencefilli tadiyla damak-
larda s6len yasatacak.

Nuri Erbak, and has been
kept under wraps since four
generations, will offer a feast
of taste with its new gazoz
(carbonated soft drink) with
ginger to be added to its
“legendary” product range.

Park Cam 2020 17
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Teberdar DEMIRCAN, Senol Hakan ALAGOZ,

Semih OZBAY, Halil BUYUKTURK, Zilkiif OZGUR

Sevgi Deniz*

*Insan Kaynaklar
*Human Resource
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BAYRAGI TESLIM ALANLAR, HAKKIYLA TESLIM

EDENLERI UNUTMAZLAR
THE ONES RECEIVED THE TORCH DO NOT FORGET

01.08.2012, 15.01.2013, 01.08.2013,
19.01.2016... Dort farkli tarih de géreve basla-
mis, dort fakh Gstat. Her insan farklh bir diinya-
dir. Farkli duygusal yonleri, farkh yontemleri,
farkli kirmizicizgileri yani ytzlerce farkli 6zel-
likleri vardir. Fakat bu dort Gstat bitin farkh
ozelliklere ragmen Parkcam’da benzer 6zellik-
lerle iz biraktilar. Vefalariyla, caliskanlklariyla,
yetistirdikleri ve buglin hala sirket icin calisan
elemanlariyla. Bir Ulkeye, kuruma, kurulusa,
topluma, aslinda genel anlamda hayata biraki-
labilecek en glizel ve en kalici iz yeni nesilleri,
ardinizdan gelenleri yetistirmektir, yetistire-
bilmektir. Buglin Parkcam koridorlarinda yu-
rirken karsilastiginiz herhangi bir emekcide
Teberdar, Ziulkuf, Senol Hakan, Halil Ustanin
Ogrettiklerine, 6gltlerine, izlerine rastlamak
mimkinddr. Bu, béyle glizel insanlarin bir
yerden gitmekle gitmis olmayacaginin kaniti-
dir. Artik orada calismiyor olsan da birikimleri-
nin, adinin, emeginin orda hep kaldiginin ispa-

FROM WHOM THEY GOT IT

Four masters who started their job in four differ-
ent dates: August 01, 2012; January 15, 2013;
August 01, 2013 and January 19, 2016. Everyone
is a different world. Their emotions, methods, red
lines; almost all aspects are unique. Despite all
their differences, these 4 masters left their marks
with their similar aspects; With their loyalty, dili-
gence and current workers they trained. In fact,
the most beautiful and permanent heritage that
can be left to a country, institution, organization,
society or life in general, is to educate new gen-
erations and followers. Today, in any labourer you
encounter in corridors of Park Cam, it is possible
toseethe lectures, advices and marks of Teberdar,
Zulkuf, Senol Hakan or Halil masters. This attests
the fact that even if they leave here physically,
their marks will never be deleted. These masters
are the witnesses of the fact that in their absence,
their labour, their knowledge and their titles shall
always be preserved here. The ones received the
torch do not forget from whom they got it.



tidir bu isimler. Bayragi teslim alanlar, hakkiyla
teslim edenleri unutmazlar.

KURUM KULTURUNE DAMGASINI VURANLAR

Basarili islere imza atmanin oncelikli kural,
mutlu insanlarin bir araya gelmesi ve kendileri-
ni yaptiklari ise ait hissetmeleridir. Gerek isle-
rine bagliligl, gerek zor zamanlarda her zaman
ortaya koyduklari caba, en énemlisi gller yliz
ve hos sohbetleriyle goniillere taht kurmayi
basarmis bu isimler kurum kultlrdnin olus-
masinda da etkili olmustur. Kurum kiltlrinin
farkli yonlerini vurgulayan cok fazla sey yazilip
cizilmistir. Fakat kurum kaltirinin ne ifade
ettigine ve bu kiltirin kurumlarin kimliklerin-
de nereye oturduguna iliskin tam bir karsilik
bulmak kolay degildir. Muhasebelestirilemez
ya da kolaylikla tanimlanamaz belki. Ama ku-
rumdaki kisilerin davranislarina, tutumlarina,
inanclarina bakarak bu kilttire ulasmak imkan-
siz da degildir. Kurum kilttriamize damgasini
vuran ve 04.09.2019 tarihinde isten ayrilan
teknisyenlerimize tesekkdrlerimizi borg biliriz.

BiRLIKTE DAHA GUZELE TASIDIYSAK EGER

Yapilan organizasyonlar bir vesiledir. Kapilari-
ni her zaman acik tutan ve ince dislince yapi-
styla bilenen Genel Mudtiriimiiz Sn. Semih Oz-
BAY’In 6nderliginde dizenlenen bir yemekle
Parkcam emektar teknisyenlerine kliclk bir te-
sekkir etme firsati buldu. 17.09.2019 tarihin-
de Grand Cali otelde Parkcam personellerinin
ve isten ayrilan teknisyenlerimizin katilimiyla
bir aksam yemegi organizasyonu gerceklesti.
Bu vesile ile teknisyenlerimiz Teberdar DE-
MIRCAN, Ziilkiif OZGUR, Halil BUYUKTURK,
Senol Hakan ALAGOZ’ e tesekkiir plaketleri
takdim edildi. Aksam yemeginde hem duygusal
hem de keyifli anlar yasandi. Biriktirilen anilara
bir yenisi daha eklendi. Veda etmek her zaman
kot degildir. Eger yapilan veda arkasinda
bunca gtlizel aniyi birakiyorsa, veda aninda bile
yenilerini ekliyorsa, cogaltmissa sizi, dahaiyiye
daha glizele tasimissaniz bir seyleri karsilik-
Ii olarak yapilan veda bile devam eden bircok
seyden daha anlamlidir. Hlzlnle, sevgiyle ve
minnetle vedalastigimiz bu giizel adamlara ye-
niden tesekklr ederiz. Yurtduikleri her yolun
aydinlik, ciktiklari her sokagin keyifli, gecen
her anlarinin yasanasi olmasini dileriz.

Eski anilarin yeni umutlara yesermesi, hep
glizel hatirlanmasi dilegiyle...

THE ONES SETTING THEIR SEALS ON
CORPORATE CULTURE

The primary rule of successful works is happy
people coming together and feeling that they
belong to the work they do. These people, who
succeeded to make hit with their commitment
to their works, their efforts always in hard
times, and most importantly, their smiling
faces and pleasant conversations, have been
effective in establishing the corporate culture.
Many things have been said on different as-
pects of corporate culture. However, it is hard
to find a satisfactory response to what cor-
porate culture means and where this culture
fits in the identities of institutions. Perhaps it
cannot be accounted for or easily identified.
However, it is not impossible to reach this cul-
ture by looking at the behaviours, attitudes
and beliefs of the people in the corporation.
We are grateful to our technicians who left
their mark on corporate culture and quitted
their jobs on September 04,2019.

IF WE COULD REACH TO BETTER
TOGETHER

Organizations are occasions. Park Cam had an
opportunity to thank to these veteran techni-
cians with a dinner organization held under
the leadership of our General Director Semih
OZBAY, who is always open with kindness. A
dinner organization was held in Grand Cal
Hotel with the participation of Parkcam staff
and technicians who had quitted their jobs on
September 17,2019, On this occasion, thank
you plaques were presented to our technicians
Teberdar DEMIRCAN, Ziilkif OZGUR, Halil
BUYUKTURK and Senol Hakan ALAGOZ. The
organization which witnessed to both emo-
tional and amusing moments, imprinted as
another memory. Saying goodbye isn't always
bad. If this goodbye leaves too many memora-
ble days behind, adds new memories even on
the last day and carries you to better together;
this mutual goodbye is much more meaningful
than almost everything. Thanks again to these
gentlemen, to whom we say goodbye with
sadness, love and gratitude. We wish them lu-
minous paths, enjoyable experiences and live-
able lives.

We wish that old memories will flourish into
new hopes and always be remembered well...

HABERLER -
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PARK CAM’IN SPONSOR OLDUGU 3. ULUSLARARASI
SU VE SAGLIK KONGRESiI GERCEKLESTIRILDI

THE 3f° INTERNATIONAL WATER AND HEALTH CONGRESS SPONSORED
BY PARK CAM WAS HELD

Park Cam'in sponsorlarindan oldugu, Saglik Bakanligi, Devlet Su Isleri (DSI), ILBANK, Karadeniz Teknik
Universitesi ve Istanbul Universitesi isbirligiyle diizenlenen 3. Uluslararasi Su ve Saglik Kongres;,
Manavgat'ta bir otelde 12-15 Kasim tarihleri arasinda gerceklestirildi.

The 3rd International Water and Health Congress, which was organized by the cooperation of the Ministry
of Health, General Directorate of State Hydraulic Works (SHW), ILBANK, Karadeniz Technical University and
Istanbul University, was held on 12-15 November at a hotel in Manavgat. Park Cam was one of the sponsors of
the 3rd International Water and Health Congress

20 2020 | Park Can



Kongrenin acilisinda konusan Karade-
niz Teknik Universitesi Ogretim Uyesi ve
Kongre Yoneticisi Prof. Dr. Murat Topbas,
suyun sadece yetiskinler icin degil cocuk-
larin gelisimi acisindan da énemli oldugunu
soyledi.

Topbas, suyun bolluguna glivenilmemesi ge-
rektigine dikkati cekerek, soyle konustu:

“Toplam suyun ytzde biri kadari kullanilabi-
lir. Benim cocuklugumda su cenneti olarak
tanimlanirdik ama niifus arttik¢a kirmizigiz-
giye geldik. Bugtin Ulkede bircok nehir, gol
kurudu. Konya'da obruklar olusmaya bas-
ladi, sehirlerde su kacaklari nedeniyle suyu
insanlara ulastiramadan kaybetmeye basla-
dik. insan viicudunun dértte Gcii su. Bu ne-
denle ictigimiz suyun saghkli olmasi gerekir.
insanlar suyu bilincli olarak tiiketmelidir”

Yaptiklari calismalarda yeteri kadar su tiike-
tilmedigini de gérdiiklerine deginen Topbas,
“Eriskin kadinin giinde 2,5 litre, eriskin er-
kegin ise 3-3,5 litre su tlketmesi gerekir.
Vicutta su eksigi fonksiyon bozukluklari-
na, bircok hastaligin ortaya ¢cikmasina yol
aciyor” dedi.

DSi Genel Miidir Yardimeisi Sadiye Yalcin
da suyun insan yasami icin vazgecilmez bir
kaynak oldugunu belirtti.

Kiresel 1sinmadan Turkiye'nin de nasibini
aldigini dile getiren Yalcin, “Yarinlara bira-
kilacak en 6nemli miras su. Strdurdlebilirlik
adina DSI olarak tlke genelinde hayata iz
birakmaya calisiyoruz. Her ilde suyun yone-
tilmesi icin kisa, orta ve uzun vadeli eylem
planlari yapiyoruz” diye konustu.

Saglik Bakanhgi Halk Sagligi Genel Mudur
Yardimcisi Dr. Huseyin ilter de su kullani-
mindaki uygunsuzluklarla ilgili olarak sikin-
tilarin giderilmesinde giic birligi yapilmasi
gerektigini vurguladi.

15 Kasim’da sona eren kongre kapsaminda
17 ulkeden 854 katilimci, “Su ve suyun ge-
lecegi”, “Su toksikolojisi”, “Su, tarim ve besin
glvenligi” gibi cok sayida konu baslig altin-
da sunum yapildi.

Karadeniz Technical University Faculty Member
and Congress Manager Professor Dr. Topbas
made a speech at the openning and said that
water is important not only for adults but also for
the development of children.

Topbas pointed out that the abundance of water
should not be trusted and said the following:

“One percent of the total water can be used. In
my childhood, we were defined as a water para-
dise. However as the population increased, the
red line has been reached. Today, many rivers and
lakes in the country dried up. The potholes began
toformin Konya. We started to lose water before
reaching people due to water leakage in cities.
Three-quarters of the human body is water.
Therefore, the water we drink should be healthy.
People should consume water consciously.”

Topbas mentioned that in the studies which they
conducted, it was observed that water is not con-
sumed in sufficient amounts. He also said that
adult women should consume 2.5 liters per day
and adult men should consume 3-3.5 liters and
the lack of water in the body leads to functional
disorders and the outbrake of many diseases.

General Directorate Of State Hydraulic Works
Deputy Director General Sadiye Yalcin said that
water is anindispensable resource for human life.

Yalcin stated that Turkey also got its share from
global warming and she also said that the most
important legacy to be left for the future is water
and for sustainability, as General Directorate Of
State Hydraulic Works, they are trying to leave a
mark on life throughout the country and they are
making short, medium and long term action plans
for water management in each province.

Dr. Huseyin llter, Deputy Director General
of Public Health of the Ministry of Health,
stressed the need for collaboration in eliminat-
ing the problems regarding the inconveniences
in water use.

Within the scope of the congress which ended
on 15 November, 854 participants from 17 coun-
tries made presentations on a wide range of
topics such as “Water and The Future of Water,
“Water Toxicology”, and “Water, Agriculture and
Food Safety.

HABERLER -
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15 Kasim'da sona eren
kongre kapsaminda 17
Ulkeden 854 katilimcl, “Su
ve suyun gelecegi”, “Su
toksikolojisi”, “Su, tarim ve
besin glivenligi” gibi cok
saylda konu bashgi altinda
sunum yapildi.

Within the scope of the
congress which ended on 15
November, 854 participants

from 17 countries made
presentations on a wide
range of topics such as
“Water and The Future of
Water, “Water Toxicology”,
and “Water, Agriculture and
Food Safety.
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Murat Taner'in objektifinden, Beypazari Maden Suyu katkilari ile kitap¢ik haline dénusttrtlen “lg¢ kitadan
panoromik sehirler” adli albimden Niyazi Ercan’in sanatsal bakisiyla hazirlanmis bir secki...

Through the lens of Murat Taner, turned into a booklet with the contributions of Beypazari Mineral Water
“Panoramic cities from three continents” a selection prepared with the artistic perspective of Niyazi Ercan...
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Alexandre Il K6prisa tGzerindeki
heykel ve Eyfel Kulesi. Paris, Fransa

Sculpture on Alexandre Ill Bridge
and Eiffel Tower
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OMM'nin, bulundugu
bolgeye ahsap yapi sistemi
ve etkileyici mimarisiyle
glindiiz oldugu kadar gece
de canlilik getirmesi
bekleniyor.

The museum is expected to
bring vitality to the region
not only in the daytime
but also at nights with its
wooden structure system
and impressive architecture.

HABERLER -

ODUNPAZARI MODERN MUZE

KAPILARINI ACTI

ODUNPAZARI MODERN MUSEUM OPENED ITS DOORS

Osmanli ve geleneksel Japon mimarisi ile Odunpazari sivil mimarisi
Ogelerinden esinlenerek tasarlanan mtize 7 Eyltil'de kapilarini

ziyaretcilere agtl.

Odunpazar1 Modern Museum that was designed by the inspiration
from Ottoman and traditional Japanese architecture and Odunpazari
civil architecture elements opened its doors to visitors in Eskisehir

Odunpazari on September 7.

Osmanli ve geleneksel Japon mimarisi ile
Odunpazari sivil mimarisi 6gelerinden esin-
lenerek tasarlanan Osmanli kubbe mimarisi,
geleneksel Japon mimarisi ile Odunpazari sivil
mimarisinden esinlenerek insa edilen 4 bin
500 metrekarelik cagdas sanat alanina sahip
OMM'nin, bulundugu bolgeye ahsap yapi sis-
temi ve etkileyici mimarisiyle glindiiz oldugu
kadar gece de canlilik getirmesi bekleniyor.

Polimeks Holding Yonetim Kurulu Baskani
ve koleksiyoner Erol Tabanca'nin kurucu-
su oldugu muizede, gerceklestirilecek egitim
programlari, seminerler, sanatci bulusmalari,
atoélye calismalari ve dinamik sergi programla-
riyla kulttrel gelisimin artirilmasi ve genclerin
sanatsal birikiminin gliclendirilmesi hedefliyor.
anan Odunpazari Modern Muize (OMM), Eski-
sehir Odunpazarr'nda acild1.

Unlii Japon bambu ustasi Tanabe Chikuun-
sai'nin 6zel olarak tasarladigl enstelasyon
(yerlestirme sanati) calismalarini gerceklestir-
digi OMM’de diinyanin 6nde gelen dijital sanat
kolektifi Marshmallow Laser Feast’in teknoloji,
data bilim ve sanati bir araya getiren, sanal ger-
cekligin sinirlarini zorlayan eseri de yer alacak.

Odunpazari Modern Museum that was designed
by the inspiration from Ottoman and traditional
Japanese architecture, Odunpazari civil archi-
tecture and Ottoman dome architecture has
4,500 square meters of contemporary art field.
The museum is expected to bring vitality to the
region not only in the daytime but also at nights
with its wooden structure system and impressive
architecture.

By means of training programs, seminars, artist
meetings, workshops and dynamic exhibition
programs that will be carried out in the museum
which is founded by Polimeks Holding Chairman
and collector Erol Tabanca, it is aimed to increase
cultural development and strengthen the artistic
background of young people.

In Odunpazari Modern Museum where famous
Japanese bamboo master Tanabe Chikuunsai
performed installation (installation art) works
which he designed particularly for the museum,
the world’s leading digital art collective Marsh-
mallow Laser Feast’s work which brings technol-
ogy, data, science and art together and pushes
the boundaries of virtual reality will be on display
as well.
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CUMHURIYET BAYRAMI NDA ANLAMLI ZIYARET
A MEANINGFUL VISIT FROM PARK CAM ON THE REPUBLIC DAY

Park Cam Ailesi Cumhuriyet Bayraminda Cumhuriyetimizin kurulus yolunda en énemli yapitaslarindan
olan Inénu'yt ziyaret etti. Karargah binasini, sehitligi ve aniti da gezen kafile Osmanli'nin kuruldugu S6gtt'u
de gezdi. Cumhuriyet'in ilan oldugu giinde tarihe anlamli bir yolculuk yapti.

On the Republic Day, Park Cam Family visited Inénti which is one of the most important building
blocks of our Republic. The group that visited the Headquarters building the martyrdom and the
monument also made a tour of S6glit where the Ottoman Empire was founded. The group made a
meaningtul journey to the history on the day the Republic was proclaimed.
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Park Cam kafilesi, sabah erken saatlerde
gezi cin yola ciktl. Gezinin ilk duragi olan
inéni Sehitligi'nde inénii Savaslari’'nda sehit
diisen ve adi bilinmeyen 141 sehidi ziyaret
eden kafile atalarina dualar okudu.

Sehitlik sonrasi, Kurtulus Savasi’’'nda Garp
Cephesi Komutani ismet inéni’niin Karar-
gah binasi olarak kullandigi 2001’den beri
miize olan inénl Savaslari Karargah Evi'ni
ziyaret eden Park Cam calisanlari, mizede
inénl Savaslar’ni iceren fotograflar, in6-
ni’'niin ve diger kumandanlarin vermis ol-
duklari cephe emirleri, Aksehir 1185. Sefer
Malzeme Ana Depo Komutanliginca veri-
len silahlari, inént Kaymakamligi'nin savas
alanindan topladigi silahlar ve askeri mal-
zemeleri gordd. Kurtulus Savasi’'nin ilk za-
ferlerinin nasil kazanildigini, o déneme ve
kullanilan tim esyalara yakindan tanik oldu.
inéni’de ayni zamanda cay molasi veren fab-
rika calisanlari inéni'de okullarin Cumhuri-
yet Bayrami kutlamalarini izledi.

“iSTIKBAL GOKLERDEDIR”

Karagah Evi sonrasi Turk Hava Kurumu (TH-
K)’nin inénti Egitim Merkezi’'ne giden kafile
THK’nin faaliyetleri hakkinda bilgi alirken,
maket ucaklari incelendi ve fotograf cekildi.
Merkezin tesislerinde dinlenen calisanlar
Metristepe Zafer AnitI'na dogru yola cikti.

Yol Uzerinde bir kdye ugrayan personel,
koéyli kadinlarla fotograf cektirdi. Koy
ekmegi satin aldi. Koéyliilerle beraber izmir
Marsi’ni sdyleyen kafile keyifli anlar yasadi.

“SiZ ORADA SADECE DUSMANI DEGIL
MILLETiIN MAKUS TALiHiNi DE YENDINiz”

Koy ziyaretinden sonra, inénii Savaslarinin
kazanildigi ve blyik 6nder Atatiirk’tin ismet
inoni’ye gonderdigi kutlama telgrafinda “Siz
orada yalniz diismani degil, milletin makus
talihini de yendiniz” diye belirttigi yer olan
Metristepe Zafer Aniti'ni géren fabrika cali-
sanlari Zafer Anit’'nin anlam ve énemi hak-
kinda bilgi aldi, toplu fotograf cekildi.

Anit ziyareti sonrasi yemek molasi veren
Park Cam, mangal partisi yapti, marslar soy-
ledi ve fotograf cekildi.

The Park Cam Group departed for the trip early in
the morning. As the first stop of the trip, the group
visited Inénii Martyrship in which 141 unknown
martyrs who were killed in the inénii Wars were lying
in their tombs, and they prayed for their ancestors.

After the martyrdom, Park Cam employees visited
the inénii Wars Headquarters House, which has
been a museum since 2001 and was used as the
Headquarters building by ismet inénii, the com-
mander of the Western Front during the War of In-
dependence. In the museum, Park Cam employees
saw the photographs of inénii Wars, the front orders
given by inénii and other commanders, the weapons
given by the Aksehir 1185th Expedition Material
Main Warehouse Command, the weapons and mili-
tary materials collected by the inénii District Gover-
norate from the battlefield.

The group closely witnessed how the first victories of
the War of Independence were won, that period and
all the goods used. Factory employees also took a tea
break in inénii and watched the schools celebrate
the Republic Day.

“THE FUTURE IS IN THE SKIES “

After the Headquarters House, the group went to
Inonu Training Center of the Turkish Aeronauti-
cal Association (TAA) and received information
about TAA's activities. The model planes were
examined and photos were taken at the Training
Center. After having some rest at the facilities of
the Center, employees departed for the Metristepe
Victory Monument.

The staff stopped by a village and took photos with
the countrywoman. They bought village bread. They
sang the Izmir Anthem with the villagers and had
pleasant moments.

“THEREAT YOU DEFEATED NOT ONLY THE
ENEMY, BUT ALSO THE NATION'S iLL FATE”

Following the village visit, the factory workers saw
the Metris Tepe Victory Monument, the place where
nénii Wars were won and the place that Great
Leader Atatiirk called “ Thereat You Defeated Not
Only The Enemy, But Also The Nation’s ill Fate “in
the telegram which he sent to Ismet Inonu, and they
received information about the meaning and im-
portance of the Victory Monument and a collective
photograph was taken.

HABERLER -

«“

29 Ekim Cumhuriyet
Bayrami’'nda diizenlenen
gezide, personel tarihi bir

yolculuga cikti.

During the trip on October
29 Republic Day, the staff
went on a historical journey.
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Park Cam calisanlari, Inénti Sehitligini, Inont
Karargah Binasi ve Savas Muzesi'ni, Metristepe
Zafer Anitr'ni gezdikten sonra, Ertugrul Gazi
Turbesini de ziyaret etti.

Park Cam Employees visited Inonu Martyrdom,

Inonu headquarter building and museum,
Metristepe war monument, visited the tomb
of Ertugrul Gazi after touring.
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Gezinin sobraki adiminda Osmanli Devle-
ti’nin Kurucusu Osman Bey’in babasi Er-
tugrul Gazi’'nin S6glt’te yer alan tlirbesini
ziyaret eden calisanlar tlirbede dua etti,
hediyelik esya satin aldi ve saygi nobeti
tutan Alp kiyafetli askerlerle fotograf
cektirdi.

GUnidn son duragi olarak Seyh Edebali
Universitesi Pelitézii Gélpark Misafirha-
nesi'nde cay ve tatli molasi veren kafile
g6l kenarinda dinlenip gezinin yorgun-
lugunu attiktan sonra Bozlylk'e dogru
yorucu ve keyifli bir gezinin ardindan
yola cikti.

After the visit to the monument, Park Cam took a
meal break. They had a barbecue, sang anthems and
took pictures.

In the following stage of the trip, the employees vis-
ited the tomb of Ertugrul Gazi, the father of Osman
Bey and the founder of the Ottoman Empire, in
Ségtit. They prayed in the tomb, bought souvenirs
and took photos with soldiers in Alpine clothing that
were on respect guard duty.

As of the last stop of the day, the group took a tea and
dessert break at Seyh Edebali University Pelitézii
Golpark Guest House. They rested by the lake and
dfter relieving tiredness, they left for Bozliylik after
an exhausting and enjoyable trip.
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YOL KAT ETMEK

THE AIM IS MORE PROGRESS IN EXPORT

1975 yilinda Bursa ilinin Ineg6l ilcesinde Ciftlik Kéyti Kooperatifi
tarafindan kurulan Sultan Su, bugin yanina La¢cin Maden Suyu'nu da
alarak yerini saglamlastiriyor. 2003 yilindan beri Sultan Su'yu Ureten ve
2010 yilindan beri de sirketin tim haklarini satin alan Mustafa Demiray
ile sirketin faaliyetlerini ve hedeflerini konustuk.

Sultan Su, founded in Inegél district of Bursa by Ciftlik Kéyti Kooperatifi
in 1975, secures its position by allying with Lacin Maden Suyu. Mustafa
Demiray, who has been producing Sultan Su since 2003 and bought out
the company in 2010, told us the activities and targets of the company.

Kendinizi tanitabilir misiniz?

59 vyasindayim. ilkokulu bitirip 92 yilinda
mesrubat pazarlamaciligl yapmaya basladim.
O zamandan 2003 yilina kadar da pazarlama
isine devam ettim. 2003 yilinda fabrikada
Uretim yapmak nasip oldu, artik hem Gretim
hem de pazarlama yapiyoruz.

Faaliyetlerinizden bahsedebilir misiniz?

Onceleri sadece su (retiyorduk, Uludag'da
2100 metre yukardan getiriyoruz suyumu-
zu. Sonra maden suyu da lGretmeye basladik.
Simdi su ve maden suyu Urdnlerimizi ic ve dis
piyasaya satiyoruz. Ankara'da, Eskisehir'de,
Bursa'da, Inegol'de, istanbul’da depolarimiz
var. Dagitimi da kendimiz yapiyoruz. Metro-
pollerdeki blylk market zincirlerine dagitim
yapiyoruz, onlar da nihai tiketiciye ulastiri-
yor ama cam ve pet damacanalarimiz da ba-

Let’s know you. Could you tell us about
yourself?

I’'m 59 years old. After primary school, | entered
beverage marketing sector. | continued my activi-
ties in marketing sector until 2003. Since 2003,
we have been carried out both production and
marketing operation in our plant.

Could you tell about your activities?

We used to produce only water before. We
bring our water from a spring at 2100 meters
on Uludag. Then, we added mineral water to our
production range. Now, we sell our water and
mineral water products to both national and
international market. We have storehouses in
Ankara, Eskisehir, Bursa, Inegol and Istanbul. We
carry out also the distribution process. Our prod-
ucts are conveyed to end user by supermarket
chains in metropolis while glass and PET bottled

(

Su anda Arap Uulkeleri,
ingiltere, Almanya, Irak,
Libya ve Balkan ulkeleri
basta olmak tizere 26 Ul-
keye ihracat yapiyoruz.

We are currently exporting
to 26 countries, mainly
Arab countries, England,
Germany, Iraq, Libya and
Balkan countries.
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331tk ve 75'1ik cam siselerimizi park cam ure-
tiyor. Bu siseleri genellikle restoran, kafe gibi
isletmelere génderiyoruz.

Our 33cl and 75cl bottles are produced by Park
Cam. We usually send these bottles to busi-
nesses as restaurants or cafeés.
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yiler araciligiyla evlere dagitiliyor. Diger pet-
leri de genelde market ve bakkallar kanaliyla
ulastiriyoruz.

Bundan sonraki hedefleriniz neler?

Tarkiye'nin ihracata ihtiyaci var, biz de elimiz-
den geldigi kadar ihracata yonelmeye calisi-
yoruz. Dis piyasada cok tatmin edici bir var-
hgimiz yok. Su anda Arap iilkeleri, ingiltere,
Almanya, Irak, Libya ve Balkan (ilkeleri basta
olmak tizere 26 lilkeye ihracat yapiyoruz. Ama
asil hedefimiz tGrinlerimizi Cin’e satmak.

Herhangi bir hazirlik var mi bunun icin?

Su anda siparisler geldi, Giretiyoruz.
Yeni basladik.

Hangi markalari génderiyorsunuz yurt disina?

Su anda 2 markamiz var; su markamiz Sultan
ve maden suyu markamiz Lacin. Uctincii diinya
tlkelerinde marka sinirlamasi yok. Uretilen
her Grlnln yerini yazmak zorundayiz sadece
ve biz de Uludag'da Uretildigini yaziyoruz.
Maden sularimizin yeni siseleri de Park Cam’a
ait, hentz Gretiliyor.

Park Cam ile ortakhginiz nasil basladi?

33'lik ve 75’lik cam siselerimizi Park Cam
Uretiyor. Bu siseleri genellikle restoran, kafe
gibi isletmelere génderiyoruz.

Tamamen cama gecmeyi diisiinliyor musunuz?

Tamamen cama gecmemiz icin simdilik biraz
erken ama tiketim aliskanliklari degisiyor ve
tercihler gésteriyor kibuis oraya dogru gidiyor.

Sosyal sorumluluk projeleriniz var mi?

Agirlikli olarak omurilik felclilerine hizmet
ediyoruz. Plastik ve cam kapaklari toplayip
geri donlisime kazandirmak Gzere karsiliksiz
olarak onlara verip satisina da yardimci olu-
yoruz. Buda 2011 yilindan beri devam ediyor.

waters are distributed to houses by distributors.
We generally send other PET bottles to markets
and groceries.

What are your next targets?

We know that Turkey needs export, thus, we
have been doing our best to increase our export
operations. We haven't gained a satisfying seat in
foreign market yet. We are currently exporting
to 26 countries, mainly Arab countries, England,
Germany, Iraq, Libya and Balkan countries. Our
main target is to sell our products to China.

Do you have any preparations for this?

We have received some orders And just started
the production process.

Which brands are you sending abroad?

Currently we have two brands; Sultan and Lagin,
our spring water brand. Third world countries
have no restrictions on brands. The only obliga-
tion is to write the production place on the label,
and we write Uludag. New bottles of our spring
water are being produced by Park Cam; the pro-
duction process has just started.

How did your partnership with Park Cam
start?

Our 33cl and 75cl bottles are produced by Park
Cam. We usually send these bottles to businesses
as restaurants or cafés.

Do you think to switch completely to glass?

It early for such a radical change for now, but
changing consumption habits has started to
direct us to this way.

Do you have any social responsibility projects?

We mostly serve to people with paraplegia. We
collect plastic and glass lids and give them for re-
cycling for free. Moreover, we also help them in
sales. This project has continued since 2011.



Geri doniisiimiin yayginlasmasi icin sizce neler
yapilabilir?

Bu zaten her yerde konusuluyor su anda.
Ambalajlarin toplanip geri dénistiime kazan-
dirilmasi icin yeni sistemler araniyor. Biz de
makine alip AVM gibi yerlere yerlestirmeyi dii-
siindik, insanlar cam ambalajlari kullandiktan
sonra bu makineye atsin, cam atik geri kaza-
nilsin diye. Turkiye'de su anda boyle bir sistem
yok ama Avrupa’da var. Makine Ureticileriyle
konusuyoruz biz de. Kendi aracglarimiz oldugu
icin tirlarla da tasiyabilir, geri getirebiliriz.

What do you think can be done to popularize
recycling?

Infact, thisissueis being discussed everywhere.
New systems are sought to collect and recycle
the packages. We planned to place machines
to crowded points as shopping malls; so people
put glass packages here and glass waste may
be recycled. Unlike Turkey, this system is highly
popular in Europe. We also communicate with
machine producers. We can carry the wastes
with our own semi-trailers.
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BURADA EGITIM ICIN
HER KOSUL SAGLANIYOR

ALL CONDITIONS ARE PROVIDED TO TRAIN US HERE

Firin Harman Departmani Sefi Yahya Uzun, ekibiyle Park Cam'in kaliteli tirtinlerinin Uretim strecinin
en basinda, hammaddelerin belirledikleri karisim formullerine gére karistirildigi ve Sekillendirme
Departmani’'na gbnderilmesi ile mesgul. Maden alaninda 25 yil énce Ciner’le yollari kesisen Uzun, “Cam’in
keyfine vardim. Artik madene donmem” diyerek isini ne kadar sevdigini belirtiyor. Cam'in tretim
stirecinin en baginda yer alan Yahya Uzun’la ailesini, hayatini ve Park Cam'da yaptig1 isi konustuk.

Yahya Uzun, the Chief of Oven Threshing Department, is busy with the production of Park Cam’s quality
products at the beginning of the production process, according to the mixing formulas determined by raw
materials and sent to the Forming Department. Uzun intersected with Ciner in the mine area 25 years ago.
We talked to Yahya Uzun, who is at the top of Cam’s production process, her family, her life and her work

at Park Cam.

Oncelikle bize kendinizi tanitir misiniz?

1973 Ayvalik dogumluyum. Balikesir Cum-
huriyet ilkokulu daha sonrasinda Balikesir
Merkez Meslek Lisesi’'nde okudum. Akdeniz
Universitesi Maden Miihendisligi bélimiin-
den 1994 yilinda mezun oldum. Haziranda
mezun olup Agustos’ta Ciner Grubu’'nda ise
basladim. 6 aylik askerligim haricinde her
zaman Ciner Grubu’nda calistim. Ciner Grubu,
kémir yikama tesislerinin 6zellestirilmesi ile
maden sektériine girdi. Soma isletmesi’nde
1994 Agustos’unda ise basladim. Daha sonra
Kutahya'nin Seyitémer ilcesinde Lagva Islet-
meleri’'nde calistim.

25 yildir araliksiz Ciner’desiniz yani. Peki
hemen mezuniyetten sonra Ciner’le tanisma
hikayeniz nasildi?

Ayvalik zaten Soma’ya yakin, gidip birkac
kuruma basvuru yaparken Ciner, bir Ingiliz

Could you please tell us about yourself?

I was born in Ayvalik in 1973. | graduated
from Ayvalik Cumhuriyet Primary School and
then Balikesir Central Vocational High School.
Then, | attended Mining Engineering Depart-
ment of Akdeniz University in 1994. | gradu-
ated in June and started working at Ciner
Group in August. | always worked for Ciner
Group except the period of military service.
Ciner Group entered the mining sector with
the privatization of coal washing facilities.
| started my job at Soma Facility in August
1994. Then, | worked at Lagva Facilities in
Seyitémer district of Konya.

You have been serving for Ciner Group for 25
years without interruption. How did you meet
with Ciner Group right after the graduation?

Ayvalik is too close to Soma. When | started to
seek a job, Ciner has just founded its coal laun-

(

25 yildir Ciner Holding
blinyesindeyim.
| have been with Ciner
Holding for 25 years.
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Bizde her zaman cam kalitesi
hammaddeden baslar, sekillendirme ve
kalite streci ile devam eder.

The quality of glass always starts with raw
material and continues with shaping and
quality process.
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firmasi ile beraber Lagvarlarini daha yeni ku-
ruyordu. Biz de basvurduk, kabul edildik ve bu
slirece boyle dahil olduk. Projenin basindan
itibaren yaklasik 12 yil orada calistim, 6 yil da
Seyitomer'de calistim, en son da 2011-2012
yillarindan itibaren de Park Cam’'dayim.

Park Cam’a gecisiniz nasil oldu?

Seyitémer’deki projenin ihale sireci bitmisti.
Selcuk Bey, ismet Bey ile beraber gidecegimiz
yer Elbistan’di. Olumsuz bir olay sonrasinda
proje askiya alininca bu proje devreye girdi,
Mehmet Bey ve Semih Bey’in de yardimlariyla
biz de buraya geldik ve hala devam ediyoruz.

Peki fabrikada departmaninizin ve sizin
greviniz nedir?

Biz buraya cam fabrikasinin mutfagi diyebili-
riz. Hammaddeler buraya gelir ve belirledigi-
miz recetelerde karisimlari olur, harmani ha-
zirlanir, firina beslenir ve belirli sicakliklarda
rengine ve sekline gore Uretilerek sekillendir-
meye devrederiz.

Departmaninizin diger birimlerle entegrasyo-
nu nasil? Sizinle baslayan {iretim siireci nasil
ilerliyor?

Diger birimler de bunu size séylemistir, bizde
kalite 6nemli. Bizde her zaman cam kalitesi
hammaddeden baslar, sekillendirme ve kalite
slireci ile devam eder. Siirecin en basinda biz
oldugumuz icin hammaddeleri olmasi gerek-
tigi gibi en kalitelilerden seciyoruz olmasi
gereken en iyi kompozisyonla tretim kismina
gonderiyoruz, onlar da kalite kismina génde-
riyor. Bunun haricinde gelen tiim hammadde-
lerin numuneleri alinir, analizleri yapilir. Eger
bizim kabul kriterlerimize uygunsa silolara
alinip basilir. Bunlar numunelerin alinma si-
recleri, laboratuvardan sonuclarin cikmasi,
irdelenmesi, alinmasi. Ayrica biz rutubet ve
elek testleri de yapiyoruz karbon tarafinda.
Sonra biz bu hammmeddeleri dogru silolara
dolduruyoruz. Karistirdiginiz zaman recete de
karisiyor. Orada uygulanan recetenin hazir-
lanmasi, bilgisayarlara girilmesi. Clink{ bizim
burada sistemimiz tam otomatik. Biz sadece
recetemizi gireriz, tim kantarlarimiz verdigi-
miz degerlere gbore dolum ve bosaltim yapar.
Mikserlerimizde belirli stirelerde karistirilip
harman haline geldikten sonra firin silolarimi-

dries in cooperation with a Britain based com-
pany. | applied to this facility too and become
a part of this process after employed. | worked
there for about 12 years since the beginning of
the project, and after another 6 years in Sey-
itbmer, | started to serve for Park Cam in 2011
or 2012.

How did you transfer to Park Cam?

Bidding process of the project in Seyitémer was
over. Selcuk Bey, ismet Bey, and | would go to
Elbistan. When the project was suspended due
to an adverse event, this project was launched,
and | came here thanks to the help of Mehmet
Bey and Semih Bey.

Well, what is the duty of you and your unit
within the plant?

We can describe here as the kitchen of the
glass plant. Raw materials are brought here
and after prepared in accordance with specific
formula, mixed, furnaced and produced in spe-
cific temperatures according to their colours
and shapes, the products are transferred to
shaping unit.

What about the integration between your unit
and others? How does the production process
you start progress then?

As you might heard also from other units,
quality is of vital importance here. The qual-
ity of glass always starts with raw material
and continues with shaping and quality pro-
cess. As the start point of the process, we pick
up the most qualified raw materials and send
them in the best composition to production
unit as it should be. Finally, the products are
sent to quality unit. Besides these, each raw
material is sampled and analysed. If they meet
our acceptance criteria, they are transferred
to silos and pressed. Then, processes of sam-
pling, getting and examining the results from
the laboratories come. Moreover, we carry out
humidity and sieve tests at carbon unit. Then,
these raw materials are stored in silos. In any
case of confusion, the formulas are confused,
too. The formula to be applied is prepared and
recorded in computers there. Because we use a
fully automatic system. We only enter our for-
mula, and all the weighing machines operates
filling and discharge processes in accordance



za beslenir. Orada siirec¢ bu sekilde. Buradaki
slrec ise burada bulunan firinin tonaji, sevi-
yesinin takibi, diger calisan aksamin kontro-
14, reflakter yapinin kontroll gibi slireclere
dikkat ederiz. Firinlarda clinkd isinin tasarru-
funu saglamak icin izole ederiz hem de reflak-
ter yapida belli bir sicakhgin altinda tutmaya
calisirsiniz ki, reflakter yapinin asinmasi ge-
ciksin, firininiz uzun 6marli olsun. Bunun ya-
ninda firin degerlerinin takibini de yapiyoruz.
Asagida glinlik foylerimiz var her calistigimiz
renge uygun olarak tavan sicakligimiz, kenar
sicakligimizin degerleri giinlik olarak foylere
girilir, takibi yapilir diizenli olmasi saglanir.

Sizhammanndeyi ilk halinde géren birisiniz.
Geri doniisiim icin neler diistiniyorsunuz?
Park Cam, geri déniisiim icin atik camlari
kullaniyor.

Cam oyle bir sey ki, ylizde ylzl geri donis-
turtlebilir. Diinya’da bunun 6rnekleri var. Or-
negin Japonya'da geri déntisiimde cam kirigi
kullanim orani ytizde 90'in (izerinde. Bizde bu
oran su anda ylzde 15-18 diizeylerinde kulla-
nabiliyoruz. Bu diizeylerde kalmasinin yegane
sebebi de piyasada kaliteli cam kirig1 bulama-
mamiz. Kaliteli cam kirig1 bulabilsek biz de
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with the values we give. After the formula
is mixed and constitutes a blend, it is trans-
ferred into our furnace silos. Process works
as this there. Here, we focus on processes
as tonnage of the furnace here, follow up of
furnace level, control of refractory structure
and other active parts. We isolate the fur-
naces and try to keep the temperature of re-
fractory structure under a certain degree to
delay the abrasion of the refractory structure
and extend the lifetime of the furnace. More-
over, we follow up furnace values. We have
daily leaflets below and ceiling temperature
and edge temperature values are recorded
according to colours on which we work in
these leaflets every day, and thus, followed
up regularly.

You see the raw materials at first hand.
What do you think of recycling?
Park Cam uses waste glass for recycling.

Glass is a material which can totally be re-
cycled. There are many examples worldwide.
For example, cullet usage rate in recycling is
above 90% in Japan. In Turkey, this rate is at
15% - 18%. Glass recycling rate is too low in
Turkey, because it is impossible to find quali-

Cam 0yle bir sey ki, yuzde yuzu geri donus-
turtlebilir. Dinya'da bunun érnekleri var.
Ornegin Japonya'da geri dontsiimde cam
kirig1 kullanim orani ylzde 90'1n Uzerinde.

Glass is a material which can totally be re-
cycled. There are many examples worldwide.
For example, cullet usage rate in recycling is
above 90% in Japan.
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Su anda cam isini sevdim, zevkine vardim.

e
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Soldan saga Ali Riza Inanir, Emre Elmas, Bugra Unutulmazsoy, Yahya Uzun, Dogan Giines, Yavuz Keskin, Sadik Yurtdas
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mimkin mertebe cam kirigl geri dontstire-
rek calismaya calisiriz.

Peki fabrika disinda tatileri nasil degerlendiri-
yorsunuz? Ailenizle nasil vakit geciriyorsunuz?

Ayvalikli oldugum icin deniz ve deniz Grinleri
asiglyim. Ancak 12 yasinda ¢ciktim Ayvalik’'tan
okul ve is hayati derken hala sadece yaz ayla-
rinda gidebiliyorum, tim Gmidimiz emeklilik-
te. Butlin 6nceligim ailem. Zaten burada sabah
7 aksam 7 arasinda calisiyoruz, eve gidiyoruz;
yemek, dinlenmek derken yine ertesi gliniin
mesaisi basliyor. Bir tek haftasonlarimiz kali-
yor bu vakti de miimkin mertebe ailemle ge-
cirmek istiyorum. 2 tane kizim var. Birisi Kon-
yada Hemsirelik okuyor, digeri burada TED
Koleji’'nde bu sene liniversite sinavina girecek,
esim de ev hanimi. En buylk zevkim onlarla
vakit gecirmek, bir yerleri kesfetmek, dolas-
mak. Bunun yaninda her Tirk erkegi gibi biraz
spor, biraz da aksiyon filmleri meraklisiyim.
Bunlari izlemeyi seviyorum. Bu ylzden ak-
samlari esim bir odada dizi izlerken ben baska
bir odada aksiyon filmi ya da spor miisabaka-
lariniizliyorum.

Mutfakla araniz nasil?
Mutfakla aram yoktur.
Yapmak acgisindan mi? Yemek acisindan mi?

Yemek yapmaya calisirim. Haftasonlari bazen
esime Ozellikle deniz Urlnlerinde yardim
ederim. Midye, kalamar, karides'te yardim
ederim ancak diger yemeklerde cok mutfaga
girmem. DirUst olmak gerekirse bulasiktan
kacarim.

Son olarak eklemek istediginiz seyler var mi?

Ben Ciner Grubu’'nun eski calisantyim ve eski
komir yikama tesislerinden geliyorum. Bu
sektdriin 6nemini zamanla yitirmesinin ardin-
dan 40 yasindan sonra sektor degistirdim.

Zor olmadi mi sizin icin bu sektér degisikligi

Biz buraya kurulus asamasinda geldigimiz
zaman cig araziydi. insaatinda da bulundum,
makinelerin stoklanmasi, kurulumu ve calis-
tirilmasinda da bulundum. Bu gecis sirecinde
en bliydk avantajimiz oldu. Basta Cetin Bey
olmak Gzere Sisecam temelli arkadaslarimiz
Semih Bey ve Mehmet Bey’in bize yardimlari
oldu, destek oldular ve bugtinlere geldik. Cam
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fied cullet here. If it was possible to find qual-
ified cullet, we would increase glass recycling
rates as possible.

How do you spend your time out of work?
What you do with your family?

Being born in Ayvalik, I'm fond of sea and
seafood. But | can visit Ayvalik, where | left
at age of 12, in only summer. | pin my hopes
on retirement. My family is always my prior-
ity. We work here from 07.00 am to 07.00
pm and could not spare enough time for my
family after dinner. We have only weekends
to spend together and | want to take the ad-
vantage of this interval as much as possible. |
have two daughters. One of them is at Nurs-
ery Faculty in Konya, and the other is attend-
ing TED College and preparing for university
exam. My wife is a housewife. My favourite
activity is spending time with my family and
exploring new destinations. Besides this, | go
in for sports and action films as many Turkish
men. | love watching sports and action films.
Thus, while my wife watches Turkish series, |
watch sports competitions or action films at
another room.

Are you good at kitchen?
No, I'm not.
In what terms? Cooking or eating?

| try to cook. At some weekends, | help my
wife in cooking especially seafood. | help
with cooking mussel, calamari and shrimps,
but I'm not interested in other foods. To be
honest, | escape from washing the dishes.

Finally, do you have anything to add?

I’'m one of the workers of Ciner Group and
come from the old coal washing facilities.
When this sector lost its significance over
time, | shifted to another sector after the age
of 40.

Didn’t you have difficulty with this change?

Here was a simple field when we first come.
| witnessed all processes from construction
to stocking, installation and operation of
machines. This was the biggest advantage
for me at transition process. Especially Cetin
Bey and Semih Bey and Mehmet Bey, other
Sisecam-based friends, helped and supported

Cam sektoru ¢ok genis bir sektor, belki de biz
hala emekleme asamasindayiz. En azindan
su anda yaptigimiz urtnleri basariyla ve en
kaliteli sekilde uretebiliyoruz.

Glass is a wide sector; maybe we are still at
beginning. But at least, we can successtully
present products of the highest quality.
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Bize bu isi sevdiren
amirlerimizdir.

| owe my passion in my
job to my chiefs.
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sektori cok genis bir sektor, belki de biz hala
emekleme asamasindayiz. En azindan su anda
yaptigimiz triinleri basariyla ve en kaliteli se-
kilde Gretebiliyoruz.

Sahsi olarak zorlandiginiz konular oldu mu?
Olduysa neler oldu?

Biz daha 6nceden de maden suyu iciyorduk
simdi de maden suyu iciyoruz ama daha dnce
sisenin sekline, hatasi olup olmadigina dikkat
etmezdim. Simdi rutin oldugu icin maden
suyumu ictikten sonra hatasi var mi, rengi
nasil diye bakiyorum. Marketlerde diger mar-
kalarla bizim Grinleri karsilastiriyorum, renk
farkina, kalite farkina dikkat ediyorum. Ben
madenciyim, ham maddeler konusunda pek si-
kintim olmadi ama ham maddeleerin hazirlan-
masl, cam sektorinde hangi ayrintilara dikkat
edilmesi gerektigi, ne derece 6nemli oldugu,
firin sartlarinda ergime, kimsayasal, fiziksel ve
vurgulama olarak cok farkhliklar var. Bunun
yaninda benim gordigim en 6nemli sey de-
neyim ve tecriibe. Clinkl her seyi 6nceden

me. Glass is a wide sector; maybe we are still
at beginning. But at least, we can successfully
present products of the highest quality.

Have there been any issues worrying you
personally? If yes, what are they?

We have been drinking mineral water for
years; however, | did not focus on the shape of
the bottle or whether there were any defects
on the bottle or not before. Now, after drink-
ing my mineral water, | examine the bottle as
a routine to find whether there are any defects
or not. | focus on the products of other brands
at markets and compare them with ours in
terms of colour and quality. I'm a mining engi-
neer, so | had no problems with raw materials.
But there are many differences in preparation
process of raw materials, details to be consid-
ered in glass sector and importance levels of
these details, melting in furnace conditions
in chemical, physical and emphasizing terms.
Besides these, I've learned that the most im-
portant factor is experience. Because it is im-




goremiyorsun. Bazi degerler firindan firina
bile fark ediyor. Bir donem bu gibi zorluklar
cektik ama amirlerimizin destekleriyle astik
bu sorunlari.

Peki su an madene gecme sansiniz olsa
madene gecer misiniz? Yoksa camda mi
kalirsiniz?

Su anda cam isini sevdim, zevkine vardim. Bu
alanda devam etmek isterim. Yine bize bu isi
sevdiren amirlerimizdir. Hem destekleriyle
hem de egitimse egitim, yurt disiysa yurt disi,
yurt iciyse yurt ici. Bizleri ve bizim altimizdaki
elemanlari egitmek icin her yere kosul saglani-
yor. O ylizden ben bu sektére girdikten sonra
yurtdisinda seminerlere de katildim, fuarlara
da katildim. Arkadaslarimi gonderdim, 6gren-
diklerini bize anlattilar. Kademe kademe bu
safhaya geldik.

possible to foresee everything. Some values
change even in furnace. We had such prob-
lems but was able to solve them thanks to the
support of our chiefs.

Well, if you had a chance to shift to mining
sector, what would you do? Would you
prefer mining or glass?

| loved glass sector; I've discovered the plea-
sure of this job. | would continue in glass
sector. | owe my passion in my job to my
chiefs. They always supported us in training,
at both home and abroad. They provided us
all opportunities for training. By this means, |
have participated in many seminars and fairs
abroad after transferring to this sector. I've
also sent my friends and they shared their
experiences with us. We have proceeded this
stage step by step.
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TURK'UN MAKUS TALIHININ YENILDIGI YER:
| ] | ]|
THE REGION WHERE BAD LUCK OF
THE TURKS TURNED GOOD: INONU

“
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Inénii'niin tarihimizdeki yeri
inkar edilemez kadar buyuktr.
Ismet Inéni komutasindaki
kuvvetlerimizin, Yunan saldirisina
ilk kars1 koydugu yer olan Inénd,
Ismet Pasa’ya da soyismi olarak
verilmistir. Atatirkin ‘siz orada
sadece digsmani degil, bir milletin
makus talihini de yendiniz” dedigi
Inén, Bizans doneminden kalma
“inler” nedeniyle, Inént olarak
isimlendirilmistir. Ayrica, Turk
Hava Kurumu tesisleri, buranin
en buyuk ozelligidir.

Inénti's place in our history is
undeniably great. Inént which is
the first position where our forces
under the command of Ismet
Inénii resisted the Greek attack
was given to Ismet Pasha as his last
name. Inénii where Atatiirk said,
“Thereat You Defeated Not Only
The Enemy, But Also The Nation's
[1l Fate “” was named In6nii due to
the caves from the Byzantine time.
In addition, the facilities of the
Turkish Aeronautical Association
are the most important feature of
Inénti,
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ilcenin kuzeyindeki Eseréni’nde bulunan
kalintilara goére ilk sakinleri Frigler olan
inéni’niin tarihi, Orta Asya uygarhigini Ana-
dolu’ya tasiyan Hititlere kadar uzaniyor.
Ancak Hitit dénemine ait kaynak yetersiz-
ligi, bulunan stitun basliklari ve tas anitlar,
yerlesik hayatin Friglerle birlikte basladigi-
ni gésteriyor. Dolayisiyla indni’nde mede-
niyetin ilk kuruculari, M.O. 1200’lerde Eti
uygarligini yikarak, kurduklari devleti Ese-
roni etrafinda genisleten Frigyalilar.

M. S. 395'te ise Romalilar, Anadolu’ya yer-
leserek Bizans imparatorlugu topraklarina
dahil oldular.Romalilar, yerlestikleri bu yeni
bolgedeki konumlarini savunmak amaciyla
ylksek tepelerin dnlerine dogru cekilme ih-
tiyaci duyduklari icin yayildiklari, bugtink(
adi inénii olan bolgeye Prens Kalesi anlami-
na gelen Basilika adini verdiler. inén, sim-
diki adini da Osmanli Dénemi’'nde Ertugrul
sancagina bagli bir kdy oldugu zamanlarda,
magaralarin hemen 6niinde konumlanmis
olmasindan aliyor.
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The history of inéni, of which the first resident
were Phrygians according to the ruins found
at the north of the city, Eseron(, dates back to
the Hittites who carried Middle East civiliza-
tion to Anatolia. However, lack of sources be-
longing to Hittitian era, column headings and
menhirs show that settled life started with
Phrygians at the region. Thus, the first civili-
zation was founded by Phyrigians who demol-
ished Hittite Civilization and expanding their
lands toward Eserdnii in 1200s BC.

In 295 AD, the Romans settled in Anatolia and
got involved in the borders of the Byzantine
Empire. As the Romans had to retreat to the
high hills in order to defend their position in
this new region they settled, they named the
region of which the current name is inéni
and where they as Basilika meaning “Castle
of Prince”. The current name of inénli comes
from that the region is located in front of a
series of caves when it was a village under the
flag of Ertugrul in Ottoman Era.

(¢

indni’nde medeniye-
tin ilk kuruculari, M.O.
1200’lerde Eti uygarh-
giniyikarak, kurduklari
devleti Eseronu etrafin-
da genisleten Frigyalilar.

Thus, the first civilization
was founded by Phyrigians
who demolished Hittite
Civilization and expanding
their lands toward
Eseronti in 1200s BC.




INONU MAGARASI

Hem turistik hem de tarihi degeri olan
magara, inénii Ovasi’'nda yer aliyor. 235
metre uzunlugunda ve 48 metre derinli-
gindeki magaranin oldukca genis olan ag-
ziyla oldukca azametli durusu cok uzaktan
dikkat ceken magara, gliniimlizde de ziya-
retci akinina ugruyor.

MALAZGIRT ZAFERIYLE ACILAN
KAPILAR

Yuzyillar boyunca Bizans Imparatorlu-
gu'nun hikim slrdGgli bolgeyi Kutal-
misoglu Stleyman Bey'in Selcuklu toprak-
larina kattigi tahmin edilmekle birlikte,
Tarklerin Malazgirt Meydan Muharebe-
si'nden sonra buraya vyerlestikleri kesin
olarak biliniyor. 1. Hacli Seferi’nde Haclila-
rin yenilmesinden sonra Anadolu Selcuklu
Kasabasi haline gelen inénii’'niin, gecimini
bakir islemeciligiyle saglayan halki Ahiler
tarafindan himaye altina alindi ve Ahilik
Teskilatina dahil oldu. Karacahisar’in
Osman Bey tarafindan fethedilmesiyle
birlikte, indnt de Eskisehir’le birlikte bu
beylige hediye edildi ve bdylece Osmanli
Devleti’ne dahil oldu. Osmanl’nin bagim-
sizligini ilan eden ilk hutbe, buglinki adi
inont Merkez Camii olan ve 1098 yilinda
yapilan camide okutuldu.

1. ve 2. Indnt Meydan Muharebelerinin
gerceklestigi ve 1920 yilinda ugradigi
Yunan isgalinden 4 Eylil 1922'de Yunanlh-
larin denize dokiilmesiyle kurtulan inéni,
Mustafa Kemal'in Ismet Pasa’ya cektigi bir
telgrafla “Tirk’Gn makas talihinin yenildigi
yer” olarak bellegimize kazinmistir. Garp
Cephesi Komutani ismet Pasa’ya, iste bu
kazanim nedeniyle inonu soyadi verildi.

iNONU KARARGAH BiNASI VE SAVAS
MUZESI

ismet Pasa'nin iki koldan taarruza gecen

GEZI YAZISI -

iNONU CAVE

The cave which has importance in terms
of both tourism and history is located on
the Inént Plain. Attracting attention with
its splendid mouth, the cave which is is 235
meters long and 48 meters deep, is flooded
with visitors even today.

THE GATES OPENED WITH VICTORY OF
MALAZGIRT

Despite the prediction that the region where
the Byzantine Empire reigned for centuries
was invaded by Kutalmisoglu Stileyman Bey
during Seljuk Empire, it is accurately known
that the Turks settled here after the Battle
of Malazgirt. The people of inéni, which
Became an Anatolian Seljuk town after the
defeat of the Crusaders in the first Crusade,
was taken under protection by Ahi Com-
munity. When Osman Bey invaded Karaca-
hisar, inonii and Eskisehir were presented
as a gift to Osmanogullari Principality and
thus involved in the Ottoman Empire. The
first sermon declaring the independence of
the Ottoman Empire was taught in 1098 in
the mosque where is today’s inénii Central
Mosque.

inénl, where the first and second inénii Bat-
tles took place and survived the Greek occu-
pation started in 1920 by the victory against
Greeks on September 4, 1922, imprinted on
the memories as “the region where the bad
luck of the Turks turned good”. ismet Pasha,
the commander of the Western Front, was
given the surname inénii because of this
achievement.

INONU ORDNANCE BUILDING AND WAR
MUSEUM

The building chosen by ismet Pasha as a suit-
able resistance point against the Greek sol-
diers who attacked from two fronts and the
bandits of Circassian Ethem was the military

Bizans déoneminden kalma “inler” nedeniyle,
Inont olarak isimlendirilmistir. Hem turistik
hem de tarihi degeri olan magara, inénti
Ovasr'nda yer aliyor.

It was named Inénti because of the cave

from the Byzantine time. The cave which
has importance in terms of both tourism
and history is located on the nénti Plain.
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Inont Egitim Merkezi, glintimtizde de sivil
havaciligin en 6énemli Uslerinden biri.

Inént Training Centre is one of the most
important bases of civil aviation even today.
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Yunan askerlerine ve Cerkez Ethem'’in eski-
yalarina karsi elverisli bir mukavemet nok-
tasi oldugu icin sectigi bina, inéni Meydan
Muharebelerinin sevk ve kumanda edildigi
askeri karargahti. 1987 yilinda T.C. Kultlr
Bakanhgrna devredildi ve inénii zaferleri-
nin 80. yil d6nim anisina restore edilerek
2001 yilinda inénii Savas Mizesi olarak zi-
yarete acildi.

Binada ismet Pasa’nin tiniformalarinin kop-
yalari, dénemin esyalari, savas gorintile-
rini iceren fotograflar, ismet Pasa ve diger
kumandanlarin ¢ektigi emir, plan ve strateji
telgraflari, savas alanindan toplanan askeri
malzemeler ve silahlar sergileniyor.

INONU EGITIM MERKEZI

Planércilik, 1935 yilinda Turkkusu’nun ku-
rulmasiyla Planércaltk Okulu olarak egitim
vermeye basladi. Sovyetler Birligi'nden
gelen Anohin ve Romanof adli iki 6gretme-
nin, yine Rusya'dan hediye olarak gelen (¢
adet tek motorlu egitim ucagi ve cesitli tipte
dort adet plandrle verdigi planércliliik ve pa-
rasttcllik egitimini basariyla tamamlayan
ogrenciler, ileri seviye ucus egitimleri icin
Rusya’'daki Koktabel Egitim Merkezi’'ne gon-
deriliyorlardi. Atatlirk’tin manevi kizi Sabiha
Gokeen de bu 6grencilerden biriydi.

Rus uzman Anohin’le birlikte bir ucus egitim
merkezinin kurulmasi icin uygun yer arama-
larina katilan THK Bas Pilotu Vecihi Hiirkus,
Polatli, Sivrihisar, Aziziye ve Afyon’dan sonra
Kurtulus Savasi zamaninda yaptigl ucuslari
hatirlayinca, en uygun yer bulunmus oldu.
Vecihi Hiirkus, inénti Meydan Muharebele-
rinde havada diismanla karsi karsiya kaldigi
zamanlarda, bolgenin meteorolojik kosul-
larini kullanarak basarili olmustu. Mayis
basindan eylldl sonuna kadar esen kuzey
riizgarlari, yelken ucuslari icin son derece
elverisliydi. Boylece 1936 yilinda, buglink(i
inénl Egitim Merkezi’nin yapimina baslandi.

inénti Egitim Merkezi, gtinimiizde de sivil ha-
vaciligin en 6nemli tslerinden biri. Yemekha-
ne, yatakhane ve ylizme havuzunun bulundu-
gu merkezde egitimler Ucretsiz ve sertifikali.

headquarters where Indnl Square Battles
were commanded and controlled. The building
was Transferred to Ministry of Cultural Affairs
in 1987 and after restored in the memory of
80th anniversary of the inénii Victory, opened
to visit as Inénii War Museum in 2001.

Copies of ismet Pasha’s uniforms, items of
the period, photographs of war, telegrams
of orders, plan and strategy taken by ismet
Pasha and other commanders, military mate-
rials and weapons collected from the battle-
field are exhibited at the museum.

INONU TRAINING CENTRE

The building started to serve as Sailplaning
School after the establishment of Tirkkusu
in 1935. The students who completed the
sailplaning and parachuting training given
by teachers named as Anohin and Romanof
from the Soviet Union with the three single-
engine training aircrafts coming from Russia
as a gift and four sailplanes of various types
were sent to the Koktebel Training Centre
in Russia for advanced flight training Sabiha
Gokeen, Atatlirk’s spiritual daughter, was
one of these students.

Vecihi Hirkus, the chief pilot of Turkish Air
Force, took part in studies carried out to find
an appropriate place to found a flight train-
ing center together with Russian expert
Anohin and this place was finally found when
he remembered his flights during the War
of Independence after Polatli, Sivrihisar,
Aziziye and Afyon. Vecihi Hirkus succeeded
by using the meteorological conditions of
the region when he faced the enemy in the
air during the battles of inénii Square. The
northern winds blowing from the beginning
of May to the end of September were ex-
tremely convenient for sailing flights. Thus,
the construction of today’s inénii Education
Centre beganin 1936.

inéni Training Centre is one of the most im-
portant bases of civil aviation even today.
The trainings are free and certified in the
centre equipped with a refectory, dormitory
and swimming pool are located.



GEZI YAZISI -

TELGRAF
Metristepe, 1 Nisan 1921
BUYUK MILLET MECLISI BASKANI MUSTAFA KEMAL PASA’YA

Saat 18.30’da Metristepe’den gorduigum vaziyet: Gunduzbey
kuzeyinde, sabahtan beri dayanan ve artgl olmasi muhtemel bulunan
bir digman mufrezesi, sag kanat grubunun taarruzuyla duzensiz bir
sekilde gekiliyor. Yakindan takip ediliyor. Hamidiye yonunde temas ve
faaliyet yok. Bozuylk yaniyor. Diisman, binlerce élilleriyle doldurdugu
savag meydanini silahlarimiza terk etmisgtir.

Bati Cephesi Kumandani

ISMET

TELEGRAM
Metristepe, April Ol, 1921

TO MUSTAFA KEMAL PASHA, THE PRESIDENT OF THE GRAND
NATIONAL ASSEMBLY

The situation [ witnessed at 06.30pm at Metristepe: At the north

of Gundlizbey, an enemy detachment, which has survived gince the
morning and is likely to be aftershocks, is being retreating irregularly
by the attack of the right-wing group. It is closely being followed up.
There is no contact or activity in Hamidiye direction. BozUuyuk is
burning. The enemy has left the battlefield filled with thousands of
dead people to us.

The Commander of the Western Front,

ISMET

({

Mustafa Kemal Pasaile
Ismet Pasa’nin tarihe
gecen telgrafi da In6nu
Karargah Evi'nde
sergileniyor.

The historical telegram of
Mustafa Kemal Pasha and
Ismet Pasha also exhibited
in Inonu Headquarters
Museam.
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DiSiPLIN, ILETISIMVE
HAYATIN BUTUN RENKLERI

DISCIPLINE, COMMUNICATION, AND COLOURS OF LIFE

2013 yilinda, hentiz fabrika kurulma asamasindayken Park Cam ailesine katilan Sogutma Sonu Teknisyeni
Suat Cevik, meslegine olan sevgisi ve disiplininin yani sira, yogun is temposuna ragmen vakit ayirdigi
hobileriyle de dikkat ¢ekiyor. Bir kitap ¢ikarabilecek kadar ¢ok siir yazan ve resim yapmaktan hoslanan
Cevik'in en buytuk iki tutkusu ise muzik ve tenis.

Joined to Park Cam family in 2013, when the plant was at foundation phase, Cold End Technician Suat Cevik
stands out with his passion for his job, his sense of discipline and his hobbies which he spares time to despite
busy schedule. The height of ambition for Cevik, who has written enough poems to publish a book and Ioves

drawing, are music and tennis.

Once sizi taniyalim...

Ben Suat Cevik, 02.09.1972 tarihinde
Ordu Mesudiye'de diinyaya geldim. ilk ve
orta 6grenimimi memlekette tamamladim.
Meslek lisesini ilcede bitirdim. Torna tesvi-
ye boélimi mezunuyum. 23 yillik evliyim, 3
tane cocugum var. Biri Universitede, biri lise
de, en kiclgi de ilkokulda. Askerlik donemi
oncesi Istanbul’da cesitli yerlerde calistim.
Askerden sonra Sisecam’a girdim Cayiro-
va'da. Oradabir 9 yilakadar calismamiz oldu.
Otomotiv sektoriinde kalite kontrol tizerine
cok calistim. Cam fabrikasinda da cok tecr-
bem var, zaman zaman kopuslar oldu. 1996
yilinda Tuzla'da cam fabrikasinda calisirken,
orman muhafaza memuru olan abimin Zon-
guldak Devrek’te kayboldugu haberi gelince
arama calismalarina katilmam gerektigi icin
isten ayrildim. 26 glinlik aramadan sonra
abimi Devrek Cayi’nda bulduk, blydk bir
aclydi. Kisa bir donem baska bir fabrikada
calistiktan sonra Allah gonliime gore verdi,
Cayirova Sise Fabrikasi’'nda 1997-2006 yil-
lari arasinda calistim.

First, we want to know you...

I’'m Suat Cevik, | was bornin Mesudiye district
of Ordu in September 02, 1972. | completed
primary and secondary school at my home-
town. | graduated from the vocational high
school at district centre. | received education
at turnery and levelling department. | have
been married for 23 years and have 3 chil-
dren. One is at university, the other is at high
school, the littles one is at primary school.
Before military service, | worked at vari-
ous places at Istanbul. After completing the
military service, | started to work at Sisecam
Plant in Cayirova. | stayed there for 9 years. |
mostly focused on quality control in automo-
tive sector. Despite some distractions, | have
also gained great experience in glass plant.
In 1996, while working at the glass plant
in Tuzla, | learned that my big brother, who
was a fire warden, was lost in Devrek district
of Zonguldak, and | quitted my job to par-
ticipate to search and rescue activities. We
found my brother in Devrek River; | was so
depressed. After working at a different plant
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8 Mayis 2013’ten beri,
yani fabrikanin kurulma
asamasindan beri burada-
yim. Uzun bir egitim do6-
nemimiz oldu, yanhs hatir-
lamiyorsam tretimi ekim

ayinda almaya baslamistik.

I've been here since May
08, 2013; since the
foundation process of the
plant. We underwent a
long training period; as far
as | remember, we started
production in October.
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Buradaki biriminizin gérevi ne?

Bizim birimin fabrika icindeki gorevi,
imalatin kontroll. Sogutma sonu isletme
sahasiyiz. Yani imalatin sicak olarak cik-
tiktan sonra ilk kontrol edildigi yer. Ayni
zamanda paketlendigi yer. Yani ayirma ve
paketleme seklinde prosesimiz var.

Nasil isliyor bu proses?

Bantlarda ayri ayri makineler var. Her
makinenin ayri hatlari var. Banttan gelen
imalatin elimizde tutabilecegimiz dere-
ceye gelmesiyle biz onun kontrolini ve
cesitli testlerini yapiyoruz. Bu islemden
sonra da hata ayirma makinelerine gidi-
yor. Mesela 2’ser hat Gzerinden gidip 4’e
ayrilip tek palletizer haline geliyor. O da
siselerin paketlenmesi asamasi. Proses
cok eglenceli ve glizel aslinda. Tamamen
zevkli bir is. Zamanin nasil gectigini kesin-
likle anlamiyorsunuz. Sikilmak gibi bir so-
runumuz olmuyor. Hizli ve aktifim ben de.

CALISIRKEN DIS DUNYAYLA iLiSKiSiNi
TAMAMEN KESIiYOR

Siz Park Cam’a ne zaman katildiniz ve
birim icindeki géreviniz ne?

8 Mayis 2013’ten beri, yani fabrikanin ku-
rulma asamasindan beri buradayim. Uzun
bir egitim dénemimiz oldu, yanls hatir-
lamiyorsam Uretimi ekim ayinda almaya
baslamistik.

Vardiya teknisyeni olarak gorev yapiyo-
rum su anda. Her glin 24 saat calisan bir
fabrikayiz. 8-16, 16-24, 24-8 vardiyala-
rinda strekli donlyoruz. Vardiya teknis-
yeni, vardiyadaki bdtln isin calismasindan
tutun da isin ylrimesinden, isletmenin
takibinden, elemanin calismasindan ima-
latin ve makinenin kontroliine kadar her
seyden sorumludur. Sogutma sonundaki
makine ve insanlardan, gelen imalatin ha-
talarindan, makinelerin arizalarindan, her
seyden sorumludur. Yani bizden sonra bir
kalite kontrol var, ondan sonra urutnler

for a short while, the God rewarded me, and
| worked at Cayirova Sisecam Plant between
1997 and 2006.

What is the duty of your unit here?

Our unit is responsible for controlling the
production of plant. We are at cool end oper-
ational area. The products are first controlled
here, when they are still hot. Here is also
the place where the products are packed. In
short, our process consists of separation and
packaging.

How does this process work?

There are different machines at lines. These
machines also have different lines. When
the products go out of the line and becomes
catchable, we start required controls and
tests. After this process, the products are
sent to sorting machine. For example, they
are sent via 2 lines, separated to 4 lines and
then gathered in one palletizer. In the last
process, the glasses are packed. In fact, this
process is so amusing and pleasant. It is so
enjoyable. You lose track of time. Yo never get
bored. It makes me faster and more active.

YOU ARE TOTALLY ABSTRACTED FROM
OUTER WORLD

When did you joined to Park Cam and what
is your duty within the unit?

I've been here since May 08, 2013; since the
foundation process of the plant. We under-
went alongtraining period; as far as | remem-
ber, we started production in October.

| serve as shift technician now. Our plant
is active round the clock. Our shift always
varies between 08.00 am - 04.00 pm,04.00
pm - 12.00 pm, 12.00 pm - 08.00am. Shift
technician is responsible for everything from
all processes carried out during that shift to
running and following up the business, per-
formance of workers, and controlling the
machinery and production. Machinery and
people at cool end, defects on the products,
and machine checks are among the respon-
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Fabrikamizda son teknoloji var, aslinda biz el degmeden sise Uretiyoruz diyebiliriz.
Our plant is equipped with cutting-edge technology; in fact, our production is zero-touch.
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Tenorum. Korodaki arkadaslar bana ¢ok
takilirlar “Séylerken gozlerini a¢ da gorelim,”
diye cinku hep gozlerimi kapatirim.

I'm tenor. I always close my eyes while singing,
and my friends at the choir kid me as, ‘Open
and let us see your eyes while singing’.
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Resme de sarkuteri diikkanimda basladim.
| started to draw in my delicatessen shop, too.

zaten direkt mdisteriye gidiyor. Bizden
sonraki asama olan kalite kontrollin pro-
sesi aralikli. Yani baska proses yok. Do-
layisiyla bizim yaptigimiz ayirma isi cok
6nemli. Son asama gibi bir sey. Bizden
sonra hata ayirma makineleri var, biz isi-
mize o kadar 6zen gosteriyoruz ki bizden
sonra misteriye gitmeyecek imalatin gec-
memesini sagliyoruz. Mesela hatayi bul-
dugumuz siseyi acarak otomatik i1skarta
yapip makinelerin atmasini saglyoruz.
Fabrikamizda son teknoloji var, aslinda
biz el degmeden sise Uretiyoruz diyebili-
riz. Bazi siselere hig elimiz degmez, test ve
kontrol icin aliriz misteriye kadar gider.
Hijyenik bir ortam.

Oldukga disiplinli gériinliyorsunuz,
mesai arkadaslarinizla iletisiminiz nasil?

Bizden genc arkadaslarla tecribelerimizi
paylasiriz, usta-cirak iliskimiz vardir. Belli
kurallar cercevesinde isimizi yapmak, di-
siplinli olmak cok 6nemli. ise geldikten
sonra dis diinya ile baglantimi tamamen
kisisel olarak kesiyorum. Acil bir sey olsa
zaten ulasirlar. Cok dert etmeye gerek
yok. Is saatleri icerisinde isle ilgili kuralla-
ra harfiyen uymak gerektigini distintyo-
rum. Eve gittigimizde vicdanimiz tamamen
rahat olmali. “Bugiin cok glizel isler yaptik”
diyebilmeliyiz. Arkadaslari da o sekilde
yetistiriyoruz. Ama yeri geliyor onlarla
sosyal aktiviteler icinde de bulunuyoruz,
beraber cay icip sohbet de edebiliyoruz.
Bazen 6zel sikintilarini da dile getiriyor-
lar. Sorunu, sikintisi olan arkadasimiza da
tabii daha hosgorali davraniyoruz. Yeni
gelen arkadaslara da 6nce sevgi ve say-
gidan bahsediyorum. Bunu birbirimizden
eksik etmeyelim, is teknik olarak 6grenilir
ama iyi is iliskisini kurmadan o beceri ise
yaramaz. Mesela basteknisyenimiz Mus-
tafa Kemal Colak, bizim icin bu isin piridir.
isin bitiin sistematigini bilir, biz de bir sey
yapacagimiz zaman danisip birlikte karar
veririz. Burada iyi bir iliski var aramizda.

sibilities of the shift technician. In short, the
products undergo quality control process
after cool end and then sent to the end user.
Quality control, which is the next stage after
cool end, is an intermittent process. That is
to say, there is no other process. Thus, the
sorting phase we carry out has a great impor-
tance. It may be considered as final stage. The
products are sent to sorting machines after
our process, and we perform our job so care-
fully that we do not let any products inappro-
priate for being sent to the end user to pass
cool end process. For example, we open the
bottle we consider as defective and discard it
automatically to make the machine to throw
it away. Our plant is equipped with cutting-
edge technology; in fact, our production is
zero-touch. Some bottles are never touched;
we test, control and sent them directly to end
user. The plant has a hygienic environment.

You seem highly disciplined; what about
your communication with your fellow
workers?

We share our experiences with younger
workmates, we have a mentor system. It
is of prime importance to perform our job
within specific rules and a strict discipline
approach. | detach myself from the outer
world at my workplace. In case of emergen-
cy, anyone can reach me. It is not that big of
deal. | think rules of the workplace should
strictly be followed within working hours.
After getting home, you should have a clear
conscience about your work. We should be
able to say, “We have performed a good job
today.” We train our fellow workers within
this approach. When appropriate, we take
part in social activities together, or have a
talk while drinking tea. They sometimes talk
about their private problems. We certainly
show more tolerance to those workmates. |
talk about mutual love and respect to begin-
ners at first. It is important to keep mutual
love and respect; it is possible to learn the
technical details of a job, however, this in-



Yatay bir is iliskisi olugu goriluyor.

Aramizda ast-Ust iliskisi yok. Hiyerarsi
var ama sert degil. Bizim glinlik diyalog-
larimiz da laubali degil. Herkes sorumlu-
lugunu biliyor. Tecribelerin yeni arkadas-
lara dogru aktarilmasi, buradaki basarinin
sirri.

ILK KONSERDE SOLO

Ozel yetenekleriniz oldugunu duyduk;
miizik, siir, resim, tenis...

istanbul’dayken cok fazla siir yaziyordum.
2004 ile 2006 vyillari arasinda bir 100’e
kadar siir yazmisimdir. 2006 yilinda Si-
secam’dan ayrilip bir sarklteri dikkani
actim. Sabah é'da diikkana gidip gece
11'de eve gelirdim. Ortanca oglum Akif’in
nasil blyludugini hi¢ bilmiyorum. Ailem-
le 4 yil boyunca hi¢c zaman geciremedim.
Boyle olunca sonunda diikkani devret-
tim ama bir kitap cikacak kadar cok siir
yazdim orada.

Miizik calismalarinizdan bahsedebilir
misiniz?

2012 yihnin ekim ayinda arkadasimiz
Fazli Karasu, beni Mehmet Uysal hocam-
la tanistirdi. Hoca da sesimi begenip beni
koro calismalarina cagirdi. ilk seferde solo
verdi. Bir de hep dik parcalari sdylemisim-
dir. Tenorum. Korodaki arkadaslar bana
cok takilirlar “Soylerken gozlerini a¢ da
gorelim,” diye clinkl hep gozlerimi kapa-
tirim. Mehmet hocam TRT’ye de cok fazla
tark kazandirmistir. Mesela Bozlylik'in
en meshur turkisa Fayton Geldi'dir. Glizel
Adin ismail’i ise Mehmet Uysal hocam
seslendirmistir. Bircok tlirkiimlz var biz
bunlari zaman zaman koro, zaman zaman
da solo olarak seslendirdik. 2013 yilindan
beri yilda iki kez konser oluyor. Haftada 2
glin de prova olur.

Resim yeteneginiz de varmis...

Resme de sarklteri dikkanimda basla-
dim. Mesela bana ekmek getiren firincinin
resmini yapmistim. Toptancilarin falan
da resimlerini yapiyordum. Hald zaman
zaman yapilyorum ama simdi en biyuk iki
hobim muzik ve tenis diyebilirim.

PARK CAM'DAN -

formation have no meaning without a good
relationship with workmates. For example,
our chief technician Mustafa Kemal Colak is
a dab hand at this job. He knows all system-
atics of the work and we take his advice for
anything to be planned. We have a strong re-
lationship here.

It seems that you have a horizontal
relationship with your workmates.

We do not have a pecking order here. Our
hierarchy is not such strict. However, we are
not too familiar with each other. Everyone is
aware of his/her responsibilities. The secret
of our success is accurately transferring our
experiences to beginners.

SOLO PERFORMANCE AT FIRST
CONCERT

We've heard about your special talents in
music, poetry, drawing and tennis...

| wrote many poems while living in istanbul.
| wrote about 100 poems between 2004 and
2006, | suppose. In 2006, | quitted my job
in Sisecam and set up a delicatessen shop.
| used to open my shop at 06.00 pm and go
home at 11.00pm. | could not see how middle
son, Akif, grew up. | had no opportunity to
hang around with my family for 4 years. Thus,
| transferred the shop, however, | wrote
enough poems to publish a book there.

Could you tell us about your studies on
music?

In October 2012, my friend Fazl Karasu in-
troduced me to my master Mehmet Uysal.
The master liked my voice and invited me to
choir practices. He gave me solo at first time. |
have always performed peak songs. I'm tenor.
| always close my eyes while singing, and my
friends at the choir kid me as, “Open and let
us see your eyes while singing”. My master
Mr. Uysal contributed to TRT with many folk
songs. For example, most famous folk song of
Bozliylik is Fayton Geldi. He also performed
Giizel Adin ismail. There are lots of folk songs
in our repertoire and we've performed these
either in choir or as solo at times. Since 2013,
we've performed in biannual concerts. We
also rehearse twice a week.

2017 yilinda basladim. 2 yildir standart tenis oynuyorum.
Her glin gitmeye calistyorum. Mesela bu hafta her gin
3'er saat calistim.

I started to play tennis in 2017. I've been playing tennis
regularly for 2 years. I'm doing my best to go to court every
day. For example, I've exercised for three hours every day.

Resme de sarkuteri dikkanimda basladim. Mesela
bana ekmek getiren firincinin resmini yapmistim.

I started to draw in my delicatessen shop, too. For
example, I drew the portrait of the baker who used
to supplied bread to my shop.
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Tenis, dlizenli pratik alis-
kanhgi kazandiriyor, yil-
mayip mucadele etmeyi
ogretiyor. ilk baslarda
yeniliyordum, simdi

yeniyorum. imkanim olsa

blyuk turnuvalara girmek

isterim.

Tennis gets you adapt
regular practice habit
and teaches to struggle
without giving up. | used
to be defeated at first, but
| defeat now. | would take
part in tournaments if | had
opportunity.
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Ne zamandir tenis oynuyorsunuz?

Bozlylk 4 Eylil Mahallesi'nde 4 tane
tenis kortu var. Aslinda pahali, zengin
sporu derler ama bizde bedava kortlar var,
niye degerlendirmeyeyim diye dtistindiim.
2017 yilinda basladim. 2 yildir standart
tenis oynuyorum. Her glin gitmeye calisi-
yorum. Mesela bu hafta her glin 3’er saat
calistim. Hanim “Sen hi¢ yorulmaz misin?”
diyor. Aksam namazina kadar oynuyoruz.
Isikh bir top olsa da, gece de devam etsem.
Tenis bende bir tutku haline geldi. Tama-
men sirilsiklam olana kadar oynuyorum.
Ben basak burcuyum, yoruldukca daha
fazla hirs ve eneriji geliyor.

ANEMLiI OLAN RENKLERi BULMAK
Nasil yetisiyorsunuz?

“Hayat monoton,” diyoruz, halbuki hayat-
ta renkler var, 6nemli olan arayip bulmak.
Anadolu’nun bir kéyiine gitsen, orada da
bir aktivite yapabilirsin; dag sporu yapar-
sin, doga yurlylsl yaparsin. Ama tenis
benim icin ayrica bir tutku, mesela oglum
benim kadar hirsli degil. Benim bir yolunu
bulup muhakkak oynamam lazim. Kopa-
mayacagim bir spor haline geldi. Dizen-
li olarak tenis oynadiginizda, saghkli ve
glcla bir bedene sahip oluyorsunuz. Stresi
de viicudunuzdan atmis oluyorsunuz. Cok
da zor, kondisyon isteyen bir spor. Dur-
madan hareket etmek gerekiyor. Baspar-
magin alti, ayak tabanlari hep mahvolmus
halde. Ayakkabi oynamaktan eriyor. Tenis,
dizenli pratik aliskanhgl kazandiriyor,
yilmayip miicadele etmeyi 6gretiyor. ilk
baslarda yeniliyordum, simdi yeniyorum.
imkanim olsa btiyiik turnuvalara girmek
isterim. Mesela benim hocami zaman
zaman yurt disindan bile turnuvalara ca-
girtyorlar. O da buradaki demir dokim
fabrikasinin ilk sahibi, adi Hasan Danis-
ment. Onun cok yardimlarini aldim. Halk
Egitim'den Mert Kaya hocanin ¢cok yardi-
mini aldim. Emniyet midara Hakki Gliner
ile de cok oynamisimdir. Askeriyeden ge-
lenlerle de cok oynamisimdir. Sosyal bir
cevrem oldu bu sayede. Korodaki gibi.

You also have a talent for drawing...

| started to draw in my delicatessen shop, too. For ex-
ample, | drew the portrait of the baker who used to
supplied bread to my shop. | also drew the pictures
of wholesalers. | still draw something, but to tell the
truth, my heights of ambition are music and tennis
nowadays.

How long hae you been playing tennis?

There are 4 tennis courts in 4 Eylil neighbourhood
of Bozliylk. Tennis is known as an expensive sport
that only can be performed by the rich, however, |
thought why not to take the advantage of free courts
in my neighbourhood and started to play tennis in
2017. I've been playing tennis regularly for 2 years.
I’m doing my best to go to court every day. For exam-
ple, I've exercised for three hours every day. My wife
asks whether | never get tired or not. We play tennis
until evening adhan. | wish the balls had lights on and
| could play at night as well. Tennis has become a pas-
sionfor me. I play until | sweat like a horse. I’'m a Virgo
and tiring makes me more ambitious and energetic.

THEMOST IMPORTANT THING IS
EXPLORING THE COLOURS

How can you catch up on all these?

We say “Life is monotonous”, however, the secret of
life lies in exploring the colours in it. For example, in
any village in Anatolia, you can do any mountain sport
as trekking. But tennis is my passion; my son is not
ambitious as me, for example. | feel obsessed with
tennis. It is impossible for me to quit it. When you reg-
ularly play tennis, your body gets healthier and stron-
ger. You also let off steam. Tennis is a hard and condi-
tion-requiring sport. You have to be always active. My
sole and the tissues under my toe all hurt. The shoes
are worn because is my intensive exercises. Tennis
gets you adapt regular practice habit and teaches to
struggle without giving up. | used to be defeated at
first, but | defeat now. | would take part in tourna-
ments if | had opportunity. For example, my trainer
is called to tournaments even abroad at times. He is
Hasan Danisment; the first owner of the iron casting
plant here. He has supported me a lot. My other train-
er from Public Education Center, Mert Kaya, has also
helped me. Together with Police Commissioner Hakki
Glner, | played tennis with many others from the mili-
tary, too. Tennis and choir made me a sociable person.

“Hayat monoton,” diyoruz, halbuki hayatta renkler var,
o6nemli olan arayip bulmak.

We say “Life is monotonous’, however, the secret of life
lies in exploring the colours in it.
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ZAMAN YONETIMI
TEKNIKLERI

Time Management Techniques L \
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Zaman demek, hayat demektir. Hayat1 degerli kilan, belirli bir

zamanli kapsiyor olmasidir. Is yasamindan 6zel yasama kadar
hayatimizi sekillendiren en 6nemli konulardan birisi de zamanin

nasil yonetilecegidir. Zamani daha etkin sekilde degerlendirerek,
yasaminizdaki etkinligi de artirabilirsiniz. Bunun i¢in yapmaniz gereken,
zamanin kisitl bir kaynak oldugunu aklinizdan ¢ikarmamak ve
belirtecegimiz 6nerileri dikkatle yasaminiza uygulamaktir.

Time means life. What makes life valuable is that it consists of a
spesific period of time. From business life to personal life, one of the
most important matters that shape our lives is how to manage time.
By spending your time more efficiently, you can also increase the
effectiveness in your life. All you have to do is to keep in mind that time
is a limited resource and to apply our following suggestions to your life.

Zaman yonetiminde 6nemli olan, isleri dogru
yapmaktan ziyade, dogru isleri dogru zaman-
da yapmaktir. Kisaca zaman yoénetimi: Zaman
kullanimini  kontrol altina alma strecidir.
Zamani verimli ve etkili kullanma cabasidir.
Belli islerin yapilmasini belirli zaman dilim-
lerinde tamamlamaktir. Peter Drucker’in de-
yisiyle, zaman en az bulunan kaynaktir, eger
o dogru yonetilmiyorsa, hicbir sey dogru yo6-
netilemiyor demektir. Zamaninizi daha etkin
sekilde kullanmayi arzuluyorsaniz, asagidaki
oneriler sizler icin oldukca faydali olacaktir.

Farkinda olun. Zaman y6netiminin temelinde
zaman tuzaklariyla bas etmek gelmektedir.
Bir hafta boyunca yaptiklarinizi ve bunla-
ri yaparken ne kadar zaman ayirdiginizi not
almay! deneyebilirsiniz. Bdylece neye ne
kadar zaman ayirdiginizi ve sorunun nereden
kaynaklandigini fark edebileceksiniz. Zaman
tuzaklariyla bas etmenizde farkindalik sag-
lamak 6nemli bir aractir. Farkindaliga su so-
rularin yanitlarini vererek baslayabilirsiniz:
Glinicinde takip edebilecegim planli bir prog-
ramim var mi? Gin boyunca buna ne kadar
uyum gosteriyorum? Zamanimi daha cok acil
islere mi, 6nemli islere mi ayiriyorum? lyi bir

What is important in time management is to
dotheright things at the right time rather than
doing the things right. Briefly, time manage-
ment is the process of bringing the use of time
under control. It is the effort of using time ef-
ficiently and effectively. It is the completion of
certain tasks in specific time periods. As Peter
Drucker puts it, time is the scarcest resource
and unless it is managed nothing else can be
managed. If you wish to use your time more
efficiently, the following suggestions would
be very useful for you.

Be aware. Time management is based on deal-
ing with time traps. You can try to take note
of what you’ve done for a week and how much
time you’ve spent while doing them. Thus,
you'll be able to see how much time you have
spent for which activities and where the prob-
lem stems from. Awareness is an important
tool to deal with time traps. You can make
a start for awareness by answering these
questions: Do | have a schedule that | can
follow during the day? How much do | stick
to it during the day? Do | spend more time
on urgent or important matters? If your time
management is good enough, you can see that

«

“Bos zaman yoktur, bosa
gecen zaman vardir.
-Tagore

Box and top notes:
“There is no spare time,
but idle time.”
-Tagore
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“Pek cok insanin
digerlerinin bosa harcadigi
zamani kullanarak 6ne
gectigini gordiim.”
-Henry Ford
“It has been my observation that
most people get ahead during
the time that others waste.”
-Henry Ford
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Hedeflerinizi netlestirin

Make your goals clear

zaman yonetiminde 6nemli islere daha fazla
zaman ayirdiginizi goérebilirsiniz. Bir calisma
olarak, onlintizdeki bir hafta boyunca gecir-
diginiz zamani ve ugraslarinizi not alarak asa-
gidaki boliimlere not almayi deneyin. Sonraki
hafta hangi kisimda daha fazla zaman gecir-
diginizi degerlendirmeye calisin. Bu farkinda-
lik calismasiyla zamaninizin ne kadarini neye
ayirdiginizi gérecek ve gerekli diizenlemeler
icin bir temel saglayacaksiniz.

Hedeflerinizi netlestirin. Hayatinizdaki biyik
hedefleri netlestirmeden zamaninizi etkin
sekilde kullanmaniz neredeyse imkansizdir.
Montaigne’in deyisiyle, amaci olmayan bir
gemiye hicbir riizgar yardim edemez. Hayati-
nizin yéniinl belirlediginizde, zamani kullan-
mak daha anlamli ve gerekli hale gelecektir.
Dolayisiyla, is ve 6zel yasaminizdaki hedefleri
gozden gecirerek zaman yonetimindeki temel
taslardan birini yerine oturtabilirsiniz.

Ertesi giin yapacaklarinizi planlayin. is veya
6zel yasaminizda olsun, bir zaman programi
ile yasamak zaman yénetimi acisindan oldukca
elzemdir. Bunun icin, sonraki giin yapacaklari-
nizi 6Gnem sirasinda gore listeleyin ve sabah ilk
siradaki yapacaginizdan baslayarak planinizi
uygulayin. Bitiremezseniz, planinizi glincelle-
yerek ertesi glin kaldiginiz yerden devam edin.

Ajandanin etkin kullanimi: Bir telefon uygula-
masi ile ya da kiclik bir defter ajandaya sahip
olmak, programli olmanizda ve bu programa
uymanizda etkin bir aractir. Gerektiginde
‘hayir’ diyebilmeniz icin de ajandaya mutlaka
ihtiyac duyacaksiniz.

Erteleme aliskanliginizdan vazgecin: Erteleme
aliskanligindan kurtulmak icin su yéntemleri
deneyebilirsiniz. Hoslanmadiginiz isleri 6énce
yapmaya calisin, erteleme egiliminde oldugu-
nuzisi parcalara bolerek goziintzde kolay hale
getirin, isin baslangic ve bitis zamanini mutla-
ka belirleyin ve isi bitirdiginizde kendinizi sev-
diginiz seylerle 6dillendirin.

you spend more time on important tasks. As
a study, try taking notes in the following sec-
tions by taking note of your time and occupa-
tions for the next week (you can download and
print the schedule). The following week, try to
evaluate where in your schedule you spend
more time. By means of this awareness study,
you'll be able to see how much time you have
spent for which activities and provide a basis
for the necessary arrangements.

Make your goals clear. It is almost impossible
to use your time efficiently without making
your big goals clear enough in your life. As
Montaigne puts it, no wind favors he who
has no destined port. When you determine
the direction of your life, using time becomes
more meaningful and necessary. Therefore, by
reviewing the goals in your business and per-
sonal life, you can set one of the cornerstones
of time management.

Plan the things you will do for the following
day. Whether in business or personal life, living
with a time program is quite essential to time
management. To do this, list your priorities for
the next day and stick to your plan, starting
with the number one in your list in the morn-
ing. If you can not finish, update your plan and
start it over the next day.

Effective use of the calendar: Having a phone
application or a small notebook calendar is an
effective tool for you to be programmed, sys-
tematical and stick to your program. You will
certainly need an agenda so that you can say
“no” whenever necessary.

Give up your habit of delaying: You can try
these methods to get rid of the delaying habit.
Try to do things you don't like first, do not
overrate it and make it easy by dividing the
work you tend to delay, always determine the
start and end time of the job and reward your-
self with the things you like when you finish
the job.



Parkinson yasasini dikkate alin: Parkinson Ya-
sasi'na gore is, ona ayrilan siireyi dolduracak
bicimde genisler. Bazen bir isin sonuclanmasi
icin uzun bir zaman siireci vardir. Bu siirecin
uzunlugu sonuc¢ odakli insanlar icin istekli-
ligi ve motivasyon dizeyini olumsuz etkile-
yebilir. Bu gibi durumlarda uygulanabilecek
iki yontem vardir: Siirecin icine daha fazla
ek is ekleyerek isi zorlastirmak ya da sireyi
sanki daha erken bitecekmis gibi 6ne cekerek
zamani kisaltmaktir.

@

ACiL DEGiL- 6NEM!.i DEGIL
(YAPIN-DELEGE EDIN!)
Rutin Isler — Telefon /

e-posta — Randevusuz Ziyaretgiler

NOT URGENT - NOT IMPORTANT
(AVOID IT!)

KISISEL GELISIM -

Consider the Parkinson’s law: According to
the Parkinson’s Law, work enlarges in a way
that it fills the allocated time. Sometimes it
takes a long time to get a job done. The length
of this process can adversely affect the will-
ingness and motivation level for result-orient-
ed people. There are two methods that can be
applied in such cases: to make it more difficult
by adding more additional work into the pro-
cess or to shorten the time by moving the time
forward as if it would end earlier.

Routine Jobs — Phone / e-mail - Visitors

without appointment.

~

®

ACIL - ONEMLI
(HEMEN YAPIN!)

Krizler — Son Giini Gelen isler — Miisteri Sorunlan

URGENT - IMPORTANT
(IMMEDIATELY EXECUTE!)

Crises —Jobs on Due Date — Customer Problems

o~z =

\/

(

Bilgeligin onda dokuzu,
zamani akilli kullanmaktir”
-Theodore Roosevelt

“Nine-tenths of wisdom
is being wise in time.”
-Theodore Roosevelt

®

ACIL DEGIL - ONEMLI

(KACININY)

Gereksiz Isler — Zaman Hirsizlar -
internette Sérf

NOT URGENT - IMPORTANT
(ALLOCATE TIME!)

Unnecessary Jobs — Time Thieves -
Surf on the internet

ACiL DEGIL - ONEMLI
(ZAMAN AYIRIN!) _
Planlama - Hazirlanma - Stratejik Isler

NOT URGENT - IMPORTANT
(DO IT-DELEGATE!)
Planning — Preparing — Strategic Jobs
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GEVRE BIRIMI -

Cevre kirliligi, “Evrenin canli 6gelerinin hayat aktivitelerini olumsuz
yonde etkileyen, cansiz 6gelerin Uzerinde ise yapisal zararlar meydana
getiren ve niteliklerini bozan yabanci maddelerin hava, su ve topraga
yogun bir sekilde karismas! olayina denir” seklinde tanimlanir. Daha
basit bir tabir ile ¢evrenin dogal olmayan bir sekilde insan eliyle
bozulmasidir. Dinya Uzerinde yasamini stirdiiren tiim canlilarin
hayatlar1 boyunca iliskilerini strdirdukleri dis ortama ekosistem denir
ve bu ekosistemi bozma eylemleri, kirlenme seklinde tabir edilmektedir.

Environmental pollution is defined as “the introduction of contaminants
into air, water and soil, that has negative impacts on the life activities

of the living beings in the universe, create structural damages on non-
living components and disrupt their qualities”. In simple terms, it is the
degradation of the environment by the human intervention unnaturally.
The external environment in which all living organisms on Earth
interact with each other throughout their lives is called the ecosystem.
The actions that destroy this ecosystem are called pollution.

En cok bilinen cevre kirliligi tarleri gozimuize
en cok carpan hava kirliligi, su kirliligi ve toprak
kirliligidir. Cevre kirliliginin en az bu 3 tiir kadar
onemliolandiger tlrleri de mevcut olup bunlar-
dan biri de gtrdlta kirliligidir.

Gurdltu kirliligi veya diger bir adiyla ses kirliligi,
insan veya hayvan yasamini olumsuz etkileyen,
yasam dengesini bozan her tiirlt insan, hayvan
ya da makine kaynakli ses olusumudur. Gurl-
td kirliliginin en yaygin bicimi motorlu arag ve
ekipmanlarin neden oldugu kirliliktir.

insanlarin fiziksel ve ruhsal sagligi icin uykunun
bozulmamasi ve kalitesi cok énemlidir. Kronik
uyku rahatsizliklari cesitli hastaliklarin kayna-
g1 olabilmektedir. Uyku sonrasi giirtilti etkileri
ise, uyanma sirasindaki ruhsal durum degisimi,
dinlenememis olma duygusu, yorgunluk, bas
agrilar1 ve genel olarak insan performansinin
diismesi seklinde goriilebilir. insan viicudu, ani
ve ylksek seslere karsi otomatik ve bilingsiz
olarak tepki géstermektedir. Gurulta ile hasta-

The most well known and salient types of en-
vironmental pollution are air pollution, water
pollution and soil pollution. There are other
types of environmental pollution as signifi-
cant as these 3 types, one of which is noise
pollution.

Noise pollution, in other words sound pollution
is a formation of any kind of sound caused by
human beings, animals or machinery that dis-
rupts the life balance and has a negative impact
on the life of human beings and animals. The
most common form of noise pollution is the
one caused by motor vehicles and equipments.

For the sake of physical and mental health of
people, having no sleep disorder and the qual-
ity of sleep is quite important. Chronic sleep
disorders may cause various diseases. The ef-
fects of post-sleep noise can appear as mood
changes during awakening, feeling unsatisfied
and unrested., fatigue, headaches, and gener-
ally decrease in performance. The human body

«

Guraltu kirliliginin en
yaygin bicimi motorlu arac
ve ekipmanlarin neden
oldugu kirliliktir.

The most common form of
noise pollution is the one
caused by motor vehicles
and equipments.
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Bilimsel arastirmalarda guriltiiye maruz
kalmis kisilerin hemen hemen ttimtinde
psikolojik rahatsizliklar tespit edilmistir

In scientific studies, psychological disorders
have been detected in almost all of the
people exposed to noise
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liklar arasindaki iliskiler konusunda strdurilen
calismalar ve deneyler, glirtiltinin;

e Yiiksek kan basincina (hipertansiyon),
e Hizli kalp atisina,

e Kolesterol artisina,

e Adrenalin yikselmesine,

e Solunumun hizlanmasina,

e Adale gerilmesine,

e irkilmelere

neden olabildigini kanitlamistir. insanlarin gu-
riltiye alisabildikleri diistincesi aslinda dogru
degildir. Ahsildigi distinilse bile biyolojik degi-
siklikler 6nlenememektedir.

Bilimsel arastirmalarda girlltiye maruz
kalmis kisilerin hemen hemen tiiminde psiko-
lojik rahatsizliklar tespit edilmistir. GurGltala
yerlerde yasamanin en belirgin karsiligi rahat-
sizlik, sikinti ve gerilim duygusudur. Guraltt
yeteri kadar ylksekse ve kaynagi belirsiz ise
veya neden oldugu gerilim yeteri kadar fazla
ise davranis bozukluklari o kadar siddetli g6-
rilmektedir.

Yapilan arastirmalarda giriltiye stirekli veya
kesikli olarak maruz kalan kisilerde is perfor-
mansinin (distik verimlilik, is kazalari), okuma
ve 6grenmenin (distik konsantrasyon) ve kar-
sihkl konusmalarin (dinleme ve anlama gucli-
gu) etkilendigi tespit edilmistir.

Unutmamak gerekir ki diinya Gzerinde yasa-
yan tek canli tlrG insan degildir. Yapilan aras-
tirmalar insanlardan kaynaklanan glirtltinin
hayvanlarda cok ciddi strese neden oldugunu
ve bu stresin hayvanlarin kendi iletisimlerini
etkiledigini, hatta onlari farkh cografyalara gé¢
etmekten veya lGremekten bile alikoydugunu
gostermektedirler.

reacts automatically and unconsciously to
sudden and loud sounds. Ongoing studies and
experiments on the relationship between noise
and diseases have proven that noise can cause
the following:

e High blood pressure (hypertension),
e Fast heartbeat,

e Cholesterol increase,

e Adrenaline rush,

e Increase in respiration,

e Muscle contraction,

e Startle and sleep twitch.

The idea that people can get used to noise is
not true. Even if it is believed that they get used
toit, biological changes cannot be prevented.

In scientific studies, psychological disorders
have been detected in almost all of the people
exposed to noise. Living in noisy places comes
out as feeling of discomfort, distress and ten-
sion in return. If the noise is high enough and
the source is not known or the tension caused
by the noise is high enough, the behavioral dis-
orders appear that big.

In the researches that have been conducted,
it was found that work performance (low pro-
ductivity, occupational accidents), reading and
learning (low concentration) and conversations
(difficulty in listening and understanding) are
affected in people who are exposed to noise
continuously or intermittently.

Keep in mind that, human beings are not the
only living species on earth. Research has
shown that human noise causes severe stress
in animals, and that stress affects their commu-
nications, even preventing them from migrat-
ing or breeding as well.



insanlarin yarattigi glrtlti
kirliligi sadece insanlari
degil ekosistemin diger

ogelerini de etkilemektedir.
Noise pollution caused by
humans affects not only
themselves but also other
elements of the ecosystem.

Gurdlta kirliligi dolayli yoldan yesil ortliyt de
etkilemektedir. ABD'de bir arastirma merke-
zinin yaptigl calisma ile kargalarin camlardan
dokuilen tohumlaritoplayarak daha sonra tiket-
mek Gzere saklamak amaci ile topraga gomduiik-
lerini; ancak yliksek griltali bolgelere yaklas-
madiklarini géstermistir. GurUltiinin yutksek
oldugu yerlerde agaclardan dokilen tohumlar
toprak Uzerinde kalarak fare, domuz vb. hay-
vanlar tarafindan tiiketilmekte iken girGltinin
az oldugu yerlerde dokiilen ve kargalar tarafin-
dan gémilen tohumlardan bazilarinin filizlendi-
gi tespit edilmistir.

Gelisen teknoloji beraberinde zorunlu gtrdlta
kirliligini getirmektedir. insanlarin yarattigi gii-
raltd kirliligi sadece insanlari degil ekosistemin
diger ogelerini de etkilemektedir. Guralttya
ortadan kaldiramasak bile mevcut ve gelistirile-
bilir dnlemler ile etkisini azaltmak yine insanin
elindedir. Yapmamiz gereken en 6nemli seyler
konu hakkinda bilinclenerek gerekli yatirimlari
yapmaktan cekinmemektir.

Noise pollution also affects the flora in a
roundabout way. The study conducted in
a research center in USA found that crows
gathered seeds from the pines and buried
them in the ground for later consumption.
However, they did not approach the areas
with high noise. Where the noise was high,
the seeds falling from the trees remained
on the soil and consumed by animals such
as mice and pigs whereas some of the seeds
buried by crows sprouted in places where
noise was low.

Developing technology comes with inevita-
ble noise pollution. Noise pollution caused by
humans affects not only themselves but also
other elements of the ecosystem. Even if it is
not possible to eliminate the noise, it is still
in the hands of people to reduce the impact
with current and improvable measures. The
most important things we need to do are to
become aware of the issue and not hesitate
to make the necessary investments.
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ISYERLERINDE GALISMA
IS IZN1 SISTEMI

WORK PERMIT SYSTEM IN WORKPLACES

Tehlikeli ve ¢ok tehlikeli is sektérlerinde yapilan bazi isler ¢ok risklidir. Gerekli tedbirler alinmadiginda
6limctl kazalara, felaketlere neden olabilmektedir. Normal is faaliyetlerinde alinmayan bazi tedbirler
sonucunda is kazalari ve yaralanmalar yasanirken ytliksekte ¢alisma, kaynak vb sicak is faaliyetleri, kapali
ve dar alan diye tabir ettigimiz tank, silo, menhol, logar, su deposu vb yerlerde yapilan faaliyetler, elektrik
enerji kesme ve verme faaliyetlerinde gerekli tedbirler alinmadiginda birden fazla 61imli kaza, isyerinin

bliytk ¢capta zarar gérmesi, diger tesis ve kuruluslarin zarar gérmesi gibi felaketlere neden olabilir.

In the hazardous and very hazardous business sectors, some work is very risky. If necessary precautions are
not taken, it may cause fatal accidents and disasters. Occupational accidents and injuries happen due to
some precautions that are not taken during regular work activities. But at the same time, when necessary
precautions are not taken in terms of hot work activities such as working at heights, welding, activities
carried out in places such as tanks, silos, manholes, logars, water tanks, which are called as closed and
narrow spaces and activities such as power take-off and electrification, it may cause catastrophes such as
multiple fatal accidents, extensive damage to the workplace, and damage to other facilities and facilities.

Semih Demiral*

A Sinifi is Giivenligi Uzmant,

Park Cam iSG Sorumlusu

A Class Occupational Health and Safety
Expert, Park Cam OHS Specialist
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6331 sayih is Saghgi ve Giivenligi Kanununun
4/a maddesine gore isverenler, mesleki risk-
lerin 6nlenmesi, egitim ve bilgi verilmesi dahil
her tlrli tedbirin alinmasi, organizasyonun ya-
pilmasi, gerekli arac ve gereclerin saglanmasi,
saghk ve glivenlik tedbirlerinin degisen sartla-
ra uygun hale getirilmesi ve mevcut durumun
iyilestirilmesi icin calismalar yapar. Ozel teh-
like bulunan ve is izni gereken islerde gerekli
olan tiim arac, gereg, ekipmanin saglanmasi,
ozel tehlike bulunan yerlerde calisacaklara ise
uygun egitimlerin verilmesi, gerekli olan is izin
organizasyonunun saglanmasi gibi hususlar
saglanmalidir. Calisma is izni sisteminin uygu-
lanmasi acisindan mutlaka detayl hazirlanmis
prosedirlere ihtiyac vardir. 4/b maddesine

According to the Article 4/a of the Occu-
pational Health and Safety Law No. 6331,
Employers work through to prevent occu-
pational risks, to take all kinds of measures
including giving training and information,
to establish the organization, to provide the
necessary tools and equipment, to bring the
health and safety measures in compliance
with the changing conditions and to improve
the current situation. All necessary tools and
equipment required for specific hazardous
works and works requiring work permit, ap-
propriate training to those who will work in
places with specific hazards and required
work permit organization should be provid-
ed. There is a need for detailed procedures



gore ise isverenler; isyerinde alinan is saghgi
ve glvenligi tedbirlerine uyulup uyulmadigi-
ni izler, denetler ve uygunsuzluklarin gideril-
mesini saglar. Bu kapsamda her tehlikeli iste
isveren veya isveren vekilleri calisma 6ncesi
calisma ortami, calisanin uygunlugu, calisma
sartlarinin uygunlugu gibi hususlarda izleme,
denetleme, tespit edilen uygunsuzluklari gi-
derme gorevi vardir. 4/c maddesine gore; ¢a-
lisana gorev verirken, calisanin saglik ve gu-
venlik yoninden ise uygunlugunu géz 6niine
alinmasi gerekmektedir. Tehlikeli yerlerde
calisacaklarin mutlaka yapacaklara ise uygun
oldugunu belirten saglik raporu olmalidir. Her
is oncesi gerekli saglik kontroll yapilmahdir.
Ayrica calisanin ise uygun egitim alip almadigi,
kullanilacak olan kisisel koruyucu donanim-
lar, kullanilacak is ekipmanlarinin uygunlugu
kontrol edilmelidir. is izinleri mutlaka calisma
yapilacak alanda verilmelidir. 4/d maddesine
gore; Yeterli bilgi ve talimat verilenler disin-
daki calisanlarin hayati ve 6zel tehlike bulunan
yerlere girmemesi icin gerekli tedbirleri alir.
Bu kapsamda cevre emniyetinin alinmasi, go-
revlendirilen personel haricinde kimsenin teh-
likeli alana girmemesi ile ilgili tedbirler alinir.
Calisma alaninda mutlaka yetkili bir gézlemci
bulundurulmahidir. Cok tehlikeli islemlerin ya-
pildigi yerlerde gerekli is saghgi ve glvenligi
tedbirlerinin alinmamasi ve hayati risklerin
bulunmasi durumunda calisan 6331 sayili is
Saghgl ve Glvenligi Kanununun 13. Maddesi
geregince calismaktan kacinma hakki vardir.

Calisma is izni sistemi, tehlikeli ve rutin olma-
yan islerle ilgili tehlikeleri degerlendirmek ve
tanimlamak icin kullanilan ve bu tehlikelerin
sorunlara, olaylara, yaralanmalara veya 6lim-
lere neden olma olasiligini azaltmak icin kulla-
nilan sistemdir. Calisma is izni sistemi, yazili bir
sistemdir. Potansiyel olarak tehlikeli olabile-
cek belirli is turlerini kontrol edilmesini saglar.
Calisma is izni sisteminin amaci; denetim, test,
degistirme, onarim, bakim ve insaat islerini en
glvenli sekilde ylritmek icin is izni sistemi ile
ilgili prosedurleri ve kilavuzlari tanimlamaktir.
Bu sistemin uygulanmasiile risklerin kabul edi-
lebilir seviyeye indirilmesine yardimci olacak,
bdylece is kazasl, kaza, yangin, patlama, maddi

in terms of the implementation of the work
permit system. And according to the Article
4/b, employers monitor and audit whether
occupational health and safety measures
taken in the workplace are followed and en-
sures that nonconformities are eliminated.
Within this scope, employers or represen-
tatives of the employers have the duty of
monitoring, controlling, and eliminating any
nonconformities in any hazardous work such
as work environment, suitability of employee
and working conditions prior to start to work.
According to the article 4/c; it is necessary to
consider the suitability of the employee in
terms of health and safety while assigning to
the employee. A health report is definetely
required stating that those who will work in
hazardous areas are suitable for the assigned
work. Necessary medical check-up should be
performed before each work. Furthermore,
whether the employee received necessary
trainings suitable for the work, personal pro-
tective equipment and suitability of the work
equipment to be used should be checked.
Work permits must definitely be given for
the working area. According to the article
4/d; the employer takes the necessary mea-
sures for the employees other than those
provided with sufficient information and
instruction not to enter the areas that are
life-threatening and that are with specific
hazards. In this context, measures regarding
with ensuring environmental safety and pre-
venting anyone from entering the hazardous
area except for the assigned personnel shall
be taken. An authorized observer must be
present in the work area. Where dangerous
operations are carried out, in case the nec-
essary occupational health and safety mea-
sures are not taken and there are vital risks,
employee has the right to refrain from work-
ing in accordance with Article 13 of the Oc-
cupational Health and Safety Law No. 6331.

A work permit system is a system used to
assess and identify hazards associated with
hazardous and non-routine work, and to
reduce the likelihood of these hazards caus-
ing problems, incidents, injuries or deaths.

ISG -

Tehlikeli yerlerde ¢alisacaklarin mutlaka
yapacaklara ise uygun oldugunu belirten
saglik raporu olmalidir. Her is dncesi
gerekli saglik kontrolii yapilmalidir.

A health report is definetely required stating
that those who will work in hazardous
areas are suitable for the assigned work.
Necessary medical check-up should be
performed before each work.
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Bakim calismalarinin
kontroliinden sorumlu
calisanlarinis izin siste-
mi icerisinde tanimlanip
tanimlanmadigi ve calis-
manin sorumlu bir kisi

tarafindan uygun sekilde
yetkilendirilip onaylandigl
kontrol edilmelidir.

It should be checked
whether the employees
responsible for the
maintenance work are
identified in the work
permit system. It should
also be checked that the
work is properly authorized
and approved by a
responsible person.
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Tehlikeli ve cok tehlikeli is sektorlerinde yapilan baziisler cok risklidir.

In the hazardous and very hazardous business
sectors, some work is very risky.

hasar ve cevre Uzerindeki olumsuz etki olasi-
ligini azaltacaktir. Calisma is izni, yapilacak ve
alinacak onlemler belirten yazili bir belgedir.
Calisma izni sisteminin amaci, sistemin uy-
gulanmasi adina sorumluluk atayarak bakim,
onarim ve insaat faaliyetleri Gzerinde kontrol
uygulamak, isle ilgilenen fonksiyonlar ve gi-
venlikle ilgili hususlar, tehlikeleri ve gereken
onlemler arasinda net bir iletisim saglamaktir.
isin uygun sekilde tanimlanmasini, yetkili, fa-
aliyet personelinin ne oldugunun farkinda ol-
masini, alinacak énlemlerin belirlenmesini ve
isi yapan kisilerin, isin tehlikelerini ve alinacak
onlemleri anlamalarini saglar.

Cok sayida is izni turt vardir. Ozellikle sanayi
kuruluslarinda sikhkla kullanilan en yaygin is
izinleri; sicak is izni, kapal alanda calisma is
izni, yliksekte calisma is izni, kazi calismasi is
izni, insaatta calisma is izni, ytuk kaldirma-in-
dirme is izni, elektrik kesme-verme is izni,
iskele, personel ylkseltici, sepetli ving, calisma
platformu vb is ekipmanlarinda calisma is izni,
patlayici ortamda calismais izni, alt isveren-ta-
seron calisma is izni gibi bircok tehlikeli islerde
is izni sistemi uygulanmaktadir.

Calisma is izni sisteminin calismasi sirasinda
olasi insan hatalarini en aza indirmek icin ca-
lisanlarin yeterince bilgilendirilmis, talimat
verilmis, egitilmis ve denetlenmis olmalidir.
is izni sisteminin uygulanabilmesi icin yeterli
bakim talimatlari, dogru KKD kullanilip kulla-
nilmadigl denetlenmelidir. Bakim c¢alismalari-
nin kontroliinden sorumlu calisanlarin is izin
sistemi icerisinde tanimlanip tanimlanmadigi
ve calismanin sorumlu bir kisi tarafindan uygun
sekilde yetkilendirilip onaylandigi kontrol edil-
melidir. is izni verilmeden 6nce yeterli 6nlem-
lerin alinip alinmadigl, etiketleme ve kilitleme
uygulanmasi, ortam havasinin élcilmesi ve de-
gerlendirilmesi, yanici, parlayici maddelerin te-
mizlenmesi, risk degerlendirmesinin yapilmasi,
iletisimin nasil saglanacaginin belirlenmesi, is
izni sisteminde kullanilacak olan is ekipmanla-

The work permit system is a written system.
It allows control of certain types of work
that may be potentially hazardous. The pur-
pose of the work permit system is to define
procedures and guidelines to carry out the
auditing, testing, replacement, repair, main-
tenance and construction works in the most
safe way. Implementation of this system
will help reduce risks to an acceptable level.
Therefore, it will reduce the possibility of
occupational accidents, fire, explosion, prop-
erty damage and negative impact on the en-
vironment. Work permit is a written docu-
ment stating the measures to be taken and
carried out. The purpose of the work permit
system is to control over maintenance, repair
and construction activities by assigning clear
responsibility for the implementation of the
system, to provide clear communication be-
tween work-related functions and safety-
related issues, hazards and necessary mea-
sures. It ensures that the work is properly
defined, the authorized operating personnel
are aware of what is happening, the measures
to be taken are determined and the people
doing the work understand the hazards of
the work and also the measures to be taken.

There are numerous types of work permits.
The most common work permits, which are
frequently used in industrial organizations,
are hot work permit, closed area work permit,
work permit for working at heights, excava-
tion work permit, construction work permit,
hoisting-lowering work permit, power take-
off and electrification work permit, work
permit for work equipment such as scaffold,
boom lift, basket crane, work platform etc.,
work permit in explosive environment, sub-
contractor work permit. This work permit
system is applied in such hazardous works

Employees must be adequately informed,
instructed, trained and supervised to mini-
mize potential human errors during the



r1, is makineleri ve el aletlerinin uygunlugunun
kontrol edilmesi gibi hazirliklar yapilmalidir.
Tam is izinleri kaydedilerek arsivlenmelidir.
Clinki yasal bir belge niteligindedir. is izni sis-
temi ile calisanlarin stres, yorgunluk, vardiyali
calisma, saghk durumu gibi faktérler degerlen-
dirilerek is icin tehlike olusturabilecek kisilere
calisma izni verilmemelidir.

Sicak is izni; kaynak, alevli ve kivilcimli kesim,
taslama gibi sicak ve kivilcim cikarici islem-
lerden 6nce uygulanacak olan bir dizi kontrol
ve 6nlem mekanizmasidir. Sicak is izni uygu-
lamadan tehlikeli yerlerde yapilacak bu faali-
yetler, yangin, patlama gibi felaketlere neden
olmaktadir. Bircok tehlikeli is sektériinde bu
sistemin uygulanmamasi veya dogru uygulan-
mamasli nedeniyle felaketler yasanmistir.

Kapali alanlar sinirh sayida giris ve cikis icin
acikligl olan, erisim ve calismak icin yeterli
biyuklikte olan ve devamli/stirekli calismalar
icin tasarlanmamis veya bu amaci tasimayan

work permit system operates. Whether ad-
equate maintenance instructions and proper
PPE used should be checked to ensure that
the work permit system is implemented.
It should be checked whether the employ-
ees responsible for the maintenance work
are identified in the work permit system. It
should also be checked that the work is prop-
erly authorized and approved by a respon-
sible person. Preparations such as whether
adequate measures are taken, implementa-
tion of labeling and locking, measuring and
evaluating ambient air, cleaning flammable
and combustible materials, performing risk
assessments, determining how to ensure
communication, checking the suitability of
work equipment, work machines and hand
tools to be used in the work permit system.
before the work permit is granted. All work
permits should be saved and archived since
it is a legal document. Factors such as stress,
fatigue, shift work and health status of the
employees should be evaluated with the
work permit system and work permit should
not be given to the persons who may create a
danger for the work.

ISG -
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is kazalarina bagli 6ltm-
lerin 6nemli bir kismi
ylUksekten diismeye bagl
olarak gerceklesmek-
tedir. Yiksekten diisme
kazalari %100 engellene-
bilir faaliyetlerdir.

A significant portion of
deaths associated with
work accidents occur due
to falling from height.
Accidents due to falling
from height are 100%
preventable activities.
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alanlardir. Kapali alanlara 6rnek olarak depo-
lama tanklari, menholler, cukurlar, silolar, ye-
ralti altyapi tesisleri ve boru hatlari verilebilir.
Kapali alanlarda bircok tehlike bulunabilir.
Zehirleyici, bogucu, yanici, parlayici, patlayi-
cl gaz, oksijen yetersizligi, yliksekten diisme,
kati veya sivi icinde bogulma, hareketli makine
aksamlarina temas, elektrik akimina kapilma,
mahsur kalma gibi bircok tehlikeye karsi 6nlem
alinmahdir.

is kazalarina bagh oltimlerin 6nemli bir kismi
yliksekten dismeye bagli olarak gercekles-
mektedir. Yiksekten dliisme kazalar1 %100 en-
gellenebilir faaliyetlerdir. Oncelikle yiiksekte
calisma 6ncesinde uzman gozi ile calisma alani
degerlendirilerek oncelikle alinacak énlemler
belirlenmelidir. Yapisal olarak diismeye karsi
korkuluk sistemlerinin yapilmasi, gtivenlik agi,
yasam hatlarinin olusturulmasi, baglanti nokta-
larinin belirlenmesi gibi bircok énlem alinabilir.
Yiksekte yapilacak calismalarda calisacak kisi-
lerin egitimli olmasi, emniyet kemeri ve diger
ekipmanlarin kullanimini iyi bilmesi sarttir.

Calisma is izni sistemi tehlikeli ve ¢ok tehlike-
li is kollarinda mutlaka uygulanmasi gereken
sistemdir. Rutin ve rutin olmayan faaliyetler
tekrar degerlendirilerek, bu sistem kurularak,
siki bir sekilde de sistemin uygulanmasinin
takip edilmesi felaketleri 6nleyecektir.

Saglhkli ve glivende kalin.

Hot work permit is a set of control and pre-
vention mechanisms to be applied before
hot and sparking processes such as welding,
flame and spark cutting and grinding. These
activities to be carried out in hazardous areas
without applying hot work permit cause di-
sasters such as fire and explosion. Many haz-
ardous work sectors have met with disasters
due to the failure to implement the system or
improper implementation.

The areas that have openness for limited
number of entrances and exits, large enough
to access and work, and not designed or in-
tended for continuous / continuous opera-
tion are called closed areas. Storage tanks,
manholes, pits, silos, underground infra-
structure facilities and pipelines can be given
as the examples of closed areas. There may
be many hazards in closed areas. Measures
should be taken against many hazards such
as poisoning, suffocating, flammable and ex-
plosive gas, lack of oxygen, falling from high
places, drowning in solid or liquid, contact
with moving machinery parts, receiving elec-
tric shock and being stuck in.

A significant portion of deaths associated
with work accidents occur due to falling from
height. Accidents due to falling from height
are 100% preventable activities. First of all,
before starting to work at height, the mea-
sures to be taken should be determined by
evaluating the working area with the eyes
of the expert. Many measures can be taken
such as constructing railing systems against
falling, safety net, establishment of lifelines,
determination of connection points. For the
works that will be done at height, employees
must be trained and they must know how to
use safety belt and other equipments very
well.

Work Permit System must definetely be en-
forced in the hazardous and very hazardous
business sectors. Re-evaluation of routine
and non-routine activities, establishment
of this system and strictly monitoring the
implementation of the system will prevent
disasters.

Stay healthy and safe.



KIM KIMIN EFENDISI?

WHO IS WHOSE MASTER?

Sana kotl bir haberim var insanoglu. insan,
hayvan ve doga. Her biri evrenin bir arada ya-
samaya mecbur oldugu bir parcasi. Lakin sen
varolustan bu yana beraber yasayabilmeyi
pek de beceremedin sanki. Ama galiba bag-
larini yeniden kurman gerekli; ctinkii ne yag-
murlar topragin ne de insan tabiatin efendisi.

SU AGACI SURADAN KESELIM DE
YENISiNi DiIKERiZ

Yaz aylarina asik bir insan olarak sonbaha-
rin gelisinin hiiznliyle denize veda etmek
istedigim, gozlerimi Ege’de actigim bir eylll
sabahi. Sevdigi her seyi sevecegimi bildigim
yakin bir dostumun stirekli anlattigi bir koyun
merakiyla uyandim. Dikili'de turkuaz mavisi
bir koy. Elbette ben de cok isterdim sizlere
koyun gtzelliklerini, sonsuzlugunu, dingin-
ligini anlatmayi ama bitan bu glzelliklerin
baki kalmasi icin anlatilmasi gereken baska
seyler oldugunu goérdim. Koya ulasabilmek
icin toplu tasimanin pek de aktif olmadigi bir
yoldan gecmem gerekliydi. Yolun glizelligini
bilseydim eger ylrtimeyi tercih edebilirdim,
lakin glinesin de tepede belirmesiyle birlikte
taksi kullanmayi tercih ettim. Pek de uzun
sirmeyen, hizimizin yavas olmasi gerektigi
toprak bir yoldan geciyorduk benim géziim
canim zeytin agaclarinda. Oyle giizeller ki,
dalip gitmisim zeytinden egilen dallarina.
Taksici amcamizin sesiyle irkildim. “Su agaci

| have a bad news for you, mankind. Human,
animal and nature. Each of them is a part of the
universe and has to live together. However it
seems as if you have not been able to live to-
gether since the existence. But | think you need
to rebuild your ties. Because neither the rains are
the master of the soil nor the human is the master
of nature.

LET’'S CUT THAT TREE OUT OF HERE
SOMEHOW WE PLANT ANEW ONE

As a person who is in love with Summer months,
| openned my eyes in Aegean and | wanted to say
goodbye to the seawith the sadness of the arrival
of Autumn on a September morning. | woke up
with wonder of a bay, which a close friend of mine
tells me about all the time. Such a friend that |
know | love everything she loves. A turquoise
blue bay in Dikili. Of course | would like to tell you
the beauty, eternity and serenity of the bay. But
I've seen that there are other things that need to
be told to keep all these beauties everlasting. To
reach the bay, | had to pass through the Street
where public transport services were rare. If |
had known the beauty of the road, | would have
preferred to walk. However, with the sun appear-
ing overhead, | preferred to take a taxi. We were
passing through a short dirt road on which we
were supposed to reduce our speed. | was look-
ing at my lovely olive trees. They were so beau-
tiful that | was so into looking at their branches

Sevgi Deniz*

*Insan Kaynaklari
*Human Resource
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suradan kes de az 6teye yenisini dik su yola
bir asfalt dok be kardesim.” Tepki vermeden
edemedim. Aklimda sorulma sirasina girmis
ve oOnceligi almak konusunda israrci davra-
nan sorulari bir c¢irpida siralayiverdim. Ger-
cekten kisacik yolu daha rahata gitmek icin
o kadar agacin kesilmesine gonla razi gelir
miydi? Bir zeytin agacinin kac yilda yetistigin-
den haberi var miydi? Sunu kesin baska dikin
dedigi agaclarin yasinin kendi yasindan fazla
oldugunu farkinda miydi? Maalesef ki bitln
cevaplar benim duymak istedigimin tam aksi
yoninde ve “Ben yenisini diksinler diyorum
zaten kizim.” bilingsizligindeydi. Konuyla ilgili
sorgulanmasi gereken, bu bakis acisinin te-
melinin arastiriimasi gereken bircok nokta
vardi belki de. Ama asil problem insanoglu-
nun evreni kendisinin hizmetinde gérmesin-
den dogmaktaydi bence. Aslinda her canli-
nin birbiri icin var olmasi karsilikli ve kolay
bir déngli sen bu dongliyl zedelersen, diger
canlilarinin yasam hakkini elinden alirsan oda
senin yasaman icin gerekli dénglyu zedeler.
Hem de senin bile isteye yaptigin seyi o hig is-
temeden yapar. Bu ylzdendir ki insanoglu bu
konuda hem aklini hem de vicdanini kullana-
rak bu dongliye miimkiinse hic zarar verme-
den yasamini devam ettirmekle mukelleftir.

YERIN USTU ALTINDAN DEGERLIDIR
Yillara gére orman alani kaybi (2001-2018)

Gectigimiz her yil orman alanlarimiz azalmak-
ta, bltlin bu azalisa ragmen kayiplar yeterin-
ce can yakmamakta ve agaclar kesilerek yeni
bina, proje, yatirim calismalari bitiin hiziyla
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which bend over due to the olives. | was startled
by the taxi driver’s voice. “Cut that tree down
here and plant a new one. Pave over with asphalt
on that road, brother”” | couldn’t stop reacting. |
listed the questions at once which were waiting
for their turns to be asked and insisted on taking
the priority. Would he really agree that the trees
would be cut to drive more comfortable on that
very short road? Did he know in how many years
an olive tree grew? Did he realize that the age of
the trees, about which he told to cut and plant a
new one, is more than his age? Unfortunately, all
the answers were exactly the opposite of what
| wanted to hear. He was in unconsciousness to
say these words. “I say that they will plant a new
one, daughter”. Perhaps there were many points
to question regarding the issue and also there
were many points to investigate the basis of this
perspective. But | think the real problem arised
from the fact that mankind saw the universe as
their servant. In fact, the existence of each living
being for each other is a reciprocal and easy
cycle. If you give harmto this cycle and take away
the right to live from other living beings, it will
give harm to the cycle you need to live. It will do
this reluctantly which you do knowingly and will-
fully. For this reason, human beings are obliged
to continue their lives without giving harm to
this cycle if possible by using both their mind and
conscience.

ABOVE GROUND IS MORE PRECIOUS THAN
BELOW GROUND

Loss of forest area by years (2001-2018)

Over the course of each year, our forest lands




devam etmektedir. Ginimiizde bu konuyla
ilgili 6rnekler giderek artmaktadir. insanoglu
bu gidisata dur demek icin yeterli cabayi gos-
teremiyor. Hal boyleyken de kiiresel 1sinma-
nin artmasi ve ekolojik dengenin bozulmasi
kacinilmaz oluyor. ABD'deki Yale Universi-
tesi’nde bilim insanlari tarafindan yapilan ve
“Nature” dergisinde yayimlanan arastirmaya
gore, Diinya'da 3 trilyondan fazla agac bulu-
nuyor. Arastirmayi yoneten Thomas Crowt-
her, Dunya'daki agac sayisini simdiye kadar
yariya indirdigimizi ve bunun hem iklim hem
de insan saglig tGzerindeki etkilerini gérme-
ye basladigimizi énemle belirtiyor. Dilerim
ki bizler dogaya hak ettigi degeri verip seve-
mesek bile en azindan kendi hayatimiz icin
bu bakis acisini, 6ncelik siramizi ve bilincimizi
degistirebiliriz.

ULKEMIZDEKIi YERE COP ATMA KULTURU

Yere ¢op atmakla ilgili cimlelerime baslarken
sectigim bashkta “kultir” kelimesini kullan-
makta biraz kararsiz kaldim. Biraz abartmis,
haksizlik etmis olur muyum diye distnddm.
Sonucta kultlir: Gelenek durumundaki her
tlrli yasayis ve davranisi ifade eder. Sonra
blytk bir cogunlugumuzun yasayisinin, dav-
ranisinin icerisinde yere ¢c6p atmak oldugunu
fark ettim. Bu farkindaligi yasama sebeple-
rimden bazilari ise glinlik hayatta karsilasti-
gim ornekler ve bu 6rneklerin bazilarinda kiz
kardesimin verdigi hakli tepkiler oldu. Yolda
ylrirken yere ¢op atanlara sakince yaklasa-
rak “Pardon bakar misiniz? Copiniza distr-
diiniz” diyerek bircok kez tepki gosterdigini
gordiim. Bu davranisi beni hem gildirirken
hem de bunu yapmak zorunda kalmasi tizliyor.
Yere atilan ¢oplerin dogada kac yilda ¢éziin-
diga, atiklarin dinyamiza verdigi zararlar,
geri donlisimin onemi ve gercekten ciddi
onem arz eden konular giindeme getiriliyor.
Buna ragmen verilen cabalarin davranisa yan-
simadigini, sokaklar da, piknik alanlarin da,
doga da cok rahatlikla gézlemleyebiliyoruz.
Simdilik geri dontstm streclerine yeterli kat-
kida bulanamiyorsak bile bir yerden baslaya-
biliriz. En azindan dogayi daha az kirletmek
ilkokuldan bu yana 6gretilen: “Yerlere ¢cop
atmayalim, ¢coplerimizi ¢ép kutusuna atalim.”
ciimlesine kulak vererek ve uygulayarak
mimkin olacaktir.

decline. Despite all this decline, the losses do not
hurt enough. New buildings, projects and invest-
ment works continue at full speed by cutting
down trees. Examples regarding this matter are
increasingin number these days. Mankind cannot
make enough effort to stop this process. That
being tha case, increase in global warming and
disturbance in ecological balance become inevi-
table. According to a study conducted by scien-
tists at Yale University in the USA and published
in the journal “Nature”, there are more than 3
trillion trees in the world. Thomas Crowther, the
director of the research, emphasizes that people
have halved the number of trees in the world so
far and have begun to see the impact on both cli-
mate and human health. He says that he hopes
even if people don't give the nature the value it
deserves and love it, they can at least change this
perspective, their priority and their conscious-
ness for their lives.

CULTURE OF LITTERING IN OUR COUNTRY

When | started my sentences about littering, |
was a little hesitant to use the word “culture” in
the title that | selected. | thought if | might be
exagerating and unfair to some extent. At the
end of the day, the culture refers to any form of
behaviour and lifestyle that have become tradi-
tions. Then, | realized that littering was involved
in the lives and behavior of the vast majority of
us. Some of the reasons caused my awareness
were incidents that | encountered in daily life
and my sister’s rightful and reasonable reactions
to some of them. While walking, many times |
saw her calmly approaching to the person that
littered and reacting by saying “Excuse me!
You dropped your trash” Her behavior makes
me laugh, but the thing which she is obliged
to do also upsets me. How long it takes for the
waste to decompose in nature, the hazards of by
waste to our world, the importance of recycling
and issues that are of serious importance are
brought to the agenda.

Despite this, we can easily observe on the
streets, in picnic areas and in nature that the
efforts made are not reflected in the behavior.
Even if we cannot make enough contributions to
recycling processes for now, we can start from
somewhere. At least it is possible to pollute the
nature less by listening to and applying the sen-

Thomas Crowther Dunya'daki aga¢ sayisini
simdiye kadar yariya indirdigimizi ve bunun
hem iklim hem de insan saghg tuzerindeki
etkilerini gormeye basladigimizi énemle
belirtiyor.

Thomas Crowther, emphasizes that people
have halved the number of trees in the world
so far and have begun to see the impact on
both climate and human health.
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KAPI ONUNE KOYULAN BiR KAP MAMA
TARTISMA KONUSU

Gectigimizkisaylarinda hafizamakazinmasina
ve derin (izlintl duymama sebep olan tartis-
malara sahit oldum. Evlerin 6niine, sokaklara
ktctk dostlarimiz icin koyulan bir kap mama-
nin hayvanlari oraya alistirdigi gerekcesiyle
dokialdagund, onlar icin yapilan yerlerin kiril-
digini duydum. Bir eksi s6zliik okuru olarak
“Sokak hayvanlarina yardim ettiginiz icin sizi
tehdit eden komsuya yapilmasi gerekenler”
basligi gordim. Aslina bakarsaniz 6ncelik
olarak butin okurlara 6zellikle kis aylarinda
hayvanlarin yiyecek bulmakta zorlandigini,
bir kap suya ne kadar ihtiyaclari oldugunu ve
sadece 6zenli davranarak onlara hayat olabi-
lecegimizi hatirlatmak isterim. Lakin bu ha-
tirlatmanin da 6niine gecen bir durumdan da
bahsetmek zorundayiz. Clinki en azindan iyi
seyler yapmaya calisan insanlari engelleme-
yen, zaten az sayida yapilanlari da sabote et-
meyen bir toplum olmayi basarmamiz gerekir.
Basarmak zorundayiz. Turkiye'nin hayvanlara
siddet karnesi coktan sinifta kalmis durumda.
Hayvanlara yapilan yasam hakki ihlali, isken-
ce, tutsak etme ve tecaviiz suclarinin tamami
Glkemizde gorilmektedir. Zorunluluk olmak-
sizin bir hayvanin éldirtlmesi, zarar verilmesi
yasama karsi suctur. Geleneksel olarak in-
sanlarin cevresinde yasayan bitin hayvanlar
tarleri de 6zglrlik icinde yasama ve lireme
hakkina sahiptir. Bttiin hayvanlarin insanca
gbzetilme, bakilma ve korunma haklari vardir.
insan olabilmenin yolu batin canllara du-
yulan sevgi ve merhametten gecer. Sevgi ve
merhametiniz karsisinda ayni hisleri barindir-
mayan insanlar mutlaka olacaktir. Bu durumu
engellemeye giiciiniiz her zaman yetmeyebilir
ama itiraz etmeyi beceremediginiz bir zaman
asla olmamali.

Boyle Giderse insanlik:

Bir glin bakacaksiniz; gokteki kartallar, daglari
orten ormanlar yok olmus, atlar ehlilestirilmis
ve her yer insanoglunun kokusuyla dolmus.
iste o glin insanoglu icin yasamin sonu ve var-
ligini stirdtrebilme ugrasinin baslangici basla-
mis olacak.

Dogada ki batln canlilarla kardesce yasaya-
bilmek dileklerimle...

MAKALE -

tence that has been taught since primary school:
“Let’s not drop litter on the streets. Let’s drop it
intrash cans”.

A CUP OF FOOD PLACED IN FRONT OF THE
DOOR IS A MATTER OF DISCUSSION

In recent months, | have witnessed discussions
that were engraved in my memory and made me
feel deep sadness. | heard that a cup of food for
our little friends in front of the houses and on the
streets was spilled on the grounds and the places
built for them were broken so that animals do
not get accustomed to the area. As a sourtimes
dictionary reader, | saw the title “Things to do to
the neighbor who threatens you for helping stray
animals. As a matter of fact, | would like to remind
all readers that it is quite difficult for animals to
find food and a cup of water especially in winter
and that we can give them life only by being at-
tentive. However, we have to mention a situation
that precedes this reminder. Because at least we
need to succeed in being a society that doesn’t
prevent people from trying to do good things and
doesn’'t sabotage what’s already done altough a
few in numbers. We have to succeed. The record
of violence against animals in Turkey has already
failed. Crimes such as violations of right to live,
torture, captivity and rape against animals are all
observed in our country. Killing and harming an
animal without any necessity is a crime against
right to live. Traditionally, all animal species living
around people have the right to freedom and re-
production. All animals have the right to be cared
for and protected. The way to be good person is
through love and compassion towards all living
things. You will definetly see some people who
will not have the same feelings against your ap-
proach with love and compassion. You might not
have the necessary power to prevent this situa-
tion. However there should never be a time that
you will not be able to object to.

If things continue to happen like this, mankind:

One day, you will see eagles flying above and
forests that cover the mountains will have dis-
sappeared, the horses will have been tamed and
everywhere will have filled with the smell of
human beings. That day the end of life and the
beginning of the struggle to survive will have
started for mankind.

| wish to be able to live brotherly with all living
beings in nature...



SAGLIK

OKURYAZARLIGI

HEALTH LITERACY

GlUnumuzde “okuryazarhk” kavrami, sadece
okuma ve yazma becerisini degil, ayni zamanda
kisinin yasadigl hayati ve olaylari anlama, yo-
rumlama, bir araya getirme, iletisim kurma ve
hesap yapma yetenegini de ifade eder. Medya
okuryazarhgi, finansal okuryazarlik, e-okurya-
zarlk, bilgisayar okuryazarligi, saghk okurya-
zarhg gibi, her gecen glin okuryazarlik, yeni te-
rimlerle birleserek kapsamini genisletmektedir.

“Saghk okuryazarligl” olgusu, ilk kez S.K.Si-
mond tarafindan 1974 yilinda bir makalede
kullanilsa da, énemi 2000’li yillarda fark edil-
mis, ulusal ve uluslararasi kuruluslarin giinde-
minde yer almaya baslamistir. Diinya Saglk
Orglitli saglik okuryazarhgini, “saghgin ko-
runmasi ve sirdlrtlmesi icin, bireyin saglk
bilgisine ulasma, anlama ve kullanma becerisi”
olarak tanimlamistir. Daha genis bir tanim-
la saghk okuryazarhgi, gerekli saglik bilgisine
sahip olmak, ilaclari dogru kullanmak, saglk
hizmetlerinden nasil yararlanacagini bilmek,
aydinlatilmis olan formlarini anlamak ve imza-

Today, the term “literacy” expresses not only
the skills of reading and writing, but also the
ability to understand, interpret and bring to-
gether the life and experiences of the person
besides communication and calculation
skills. Literacy has been expanding its scope
by merging with new terms as media literacy,
financial literacy, e-literacy, computer litera-
cy and health literacy.

Although the term of “health literacy” was
first used by S. K. Simond in an article 1974,
its importance was noticed in 2000’s and
this term entered to agendas of both na-
tional and international health organiza-
tions. World Health Organization (WHO)
describes health literacy as “an individual’s
skill of accessing, understanding and using
health information to protect and maintain
the health”. In a wider description, health lit-
eracy includes skills as having the required
health information, accurate use of medi-
cines, knowing how to utilize health services,

Emine Biilbil Canakli*

*Park Cam isyeri Hekimi
*Park Cam Occupational Physician
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“Unutma ki, sozciikler
her kulakta farkli anlam
kazanir”
-Maksim Gorki

“Remember; the words
have different meanings
in each ear.”
-Maxim Gorki

74 2020 | Park Cam

lamak, 6zbakim ve hastalik yonetimi hakkinda
kararlar verebilmek, sorumluluk alabilmek gibi
becerileri kapsar.

Tarih boyunca yasanan sosyal degisimler,
tip ve iletisim teknolojilerindeki gelismeler,
bireylerin saglik ve saglikli yasam algisini
onemli 6lctide degistirmistir. Diinya Saghk
Orglitli anayasasinda saglik séyle tanimlan-
mistir: “Saglik sadece hastalik ve sakatligin
olmayisi degil, beden, ruh ve sosyal yonden
tam iyilik halidir” Tiim diinyada sosyo-ekono-
mik degisimlere paralel olarak, insan yasam
sliresi artmakta ve saglik sorunlarinin bo-
yutlari da 6nemli 6lctide degismektedir. Gii-
niimizde toplum saghgini artik en cok, kalp
hastaliklari, seker hastaligl, yliiksek tansiyon,
kanser, obezite gibi kronik hastaliklar etki-
lemektedir. Tedavi artik, ilag ve ameliyattan
ibaret degildir. Beslenme ve egzersiz prog-
ramlari, kilo kontrol(, saglik bilinci kazanma,
yasam tarzinda degisik yapma gibi saglkh
yasam bilesenleri hayatimiza girmistir. Bu
hizli degisimlerle, hasta-doktor iletisimin
dogasi yeniden sekillenmis ve saglik okurya-
zarliginin 6nemi de anlasiimaya baslamistir.

SAGLIK OKURYAZARLIGININ OLCEGI
VAR MIDIR?

Saglik okuryazarhgr cok boyutlu bir 6zellige
sahiptir. Bu nedenle, bir takim 6lciim arac-
lari gelistirilse de, dlizeyinin 6lctlmesi kolay
degildir. Anketler, saglik okuryazarliginin di-
zeyini anlamada en cok kullanilan araclardir.
T.C. Saglik Bakanligi’nin 2018 yilinda ydirat-
tiglu bir calisma. Turkiye'de her on kisiden
yedisinin yetersiz diizeyde saglik okuryazar-
ligina sahip oldugunu ortaya koymustur. Bu
oran, Avrupa ortalamalarinin altindadir.

Okuryazarlik, bireyin saglik durumunu belir-
lemede; gelir, meslek, 6grenim durumu, Irk
veya etnik kékenden daha glicli bir goster-
gedir. Ornegin; 6grenim diizeyleri yakinhk
gosteren bireylerin saglk okuryazarhgi farkh
olabilir.
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understanding and signing informed consent
form, deciding on issues as self-care and dis-
ease management and taking responsibility.

Social changes and developments in medi-
cine and communication technologies has
changed individuals’ perception of health and
healthy life. In constitution of WHO, health is
described as below: “Health is a state of com-
plete physical, mental and social well-being
and not merely the absence of disease or in-
firmity.” In parallel with the socio-economical
changes in all over the world, life expectancy
increases and aspects of health problems
change significantly. Today, community health
is mostly affected by chronic illnesses as
heart disease, diabetes, high blood pressure,
cancer, and obesity. Medicine and surgery are
no longer the only ways of treatment. Healthy
life components such as nutrition and exer-
cise programs, weight control, gaining health
awareness and making lifestyle changes have
entered our lives. With these rapid changes,
the nature of the doctor-patient communica-
tion has been reshaped and the importance of
health literacy has started to be understood.

DOES HEALTH LITERACY HAVE A SCALE?

Health literacy is a multi-dimensional phe-
nomenon. Thus, although some measurement
tools have been developed, it is difficult to
measure it. Surveys are the most frequently
used tools to understand the level of health
literacy. A study carried out by Turkish Min-
istry of Health in 2018 shows that health lit-
eracy level of seven out of every ten people is
insufficient in Turkey. This rate is below Euro-
pean average.

In determining the state of health of the in-
dividual, literacy is a stronger indicator than
income, job, educational background, race
and ethnic origin. For example, health literacy
levels of individuals whose educational level
are close may be different.



Saglik okuryazarligl, sosyo-politik, psiko-sos-
yal,demografik ve kiltlirel faktorlerin oldugu
kadar bireyin saglik durumundan da etkilen-
mektedir. Genel egitim ve gelir diizeyi dlstk
olan gruplarda, azinhk gruplarinda, yakin
zamanda go¢ etmis olanlarda, genel saglhk
diizeyi diisik olanlarda ve yaslilarda saglhk
okuryazarligi diizeyinin daha distk oldugu
bilinmektedir.

Yetersiz dlizeyde saglik okuryazarligina sahip
kisiler:

e Koruyucu saglik hizmetlerini daha az kulla-
nirlar.

e Acil servislere ve hastane polikliniklerine
sik basvururlar.

e Hastaneye daha sik yatar ve daha uzun ka-
lirlar.

o Recetedeki bilgileri anlamada yetersizlikle-
ri ve ilag uygulama hatalari daha fazladir.

e Calisma hayatinda, kazalar, hastaliklar ve
isglint kaybi ile daha ¢ok karsilasirlar.

o Saglikli ve glivenli is ortami ile ilgili hakla-
rini, yasa ve yonetmelikleri bilmez veya anla-
mazlar.

e Kanser taramasi, riskli saglik davranislarini
onleme gibi saglik gelistirme programlarin-
dan habersizdirler, katilmazlar ya da gliven-
mezler.

e Saglik bilingleri zayiftir.
o Fiziksel ve ruhsal acidan daha az sagliklidirlar.

Saglik okuryazarliginin yetersiz olmasi, saglk
hizmetlerinin kullanimi yoniinden énemli bir
engeldir.

SAGLIK OKURYAZARLIGI NASIL GELISIR?

Saglik okuryazarhgl;, sunulan saglik hizme-
tinin kalitesinin artirilmasi, saglik maliyet-
lerinin dasurdlmesi, saghgin gelistirilmesi,
saglikta esitligin saglanmasi, hastalarin so-
rumluluk almasi ve saglik kararlarina aktif
katilmasi gibi bircok konunun merkezinde
yer almaktadir.

Saghk okuryazarliginin gelistirilmesi konu-
sunda bireyin tek basina cabasi yeterli de-
gildir. Toplumun klttrel altyapisini, saghk
sistemi ve egitim sistemini icine alacak ¢ok

Health literacy is also affected by the state
of health of the individual besides socio-
political, psychosocial, demographic and cul-
tural factors. It is known that health literacy
levels are lower in the groups with low gen-
eral education and income levels, in minority
groups, those who have recently migrated,
those with low general health level and the
elderly.

Individuals whose health literacy levels are
insufficient:

e use preventive health services less often.

e frequently apply to emergency services
and hospital polyclinics.

e stay in hospital more often and longer.

e fail to understand prescription informa-
tion and medication errors more frequently.

e encounter with accidents, illnesses and
workday losses more frequently.

e know or understand neither their rights
nor laws and regulations regarding a healthy
and safe work environment.

e do not know, participate in or trust in
health promotion programs such as cancer
screening, and prevention of risky health be-
haviours.

e health consciousness is weak.

e are less healthy in physical and mental
terms.

Inadequate level of health literacy consists a
major obstacle to the use of health services.

HOW TO DEVELOP HEALTH LITERACY?

Health literacy is in the centre of many
issues as increasing the quality of health ser-
vice given, decreasing cost of health, ensur-
ing health equity, taking responsibility and
actively participating in health decisions.

Individual efforts are not adequate to im-
prove health literacy alone. A multidimen-
sional and multi-sectoral research and
development process and dynamics em-
bodying the cultural infrastructure, health
system and education system of the society
is needed. Health literacy provides profes-
sional satisfaction, correct communication,

Toplumun kiiltiirel altyapisini, saglik sistemi ve egitim
sistemini icine alacak ¢ok boyutlu ve ok sektdrlii

bir arastirma ve gelistirme siirecine ve dinamigine
gereksinim vardir.

A multidimensional and multi-sectoral research and
development process and dynamics embodying the

cultural infrastructure, health system and education
system of the society is needed.
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boyutlu ve cok sektorli bir arastirma ve ge-
listirme slirecine ve dinamigine gereksinim
vardir. Saglik okuryazarligl, saglik profes-
yonelleri icin mesleki tatmin, dogru iletisim
ve klinik becerileri kullanabilmeyi; saglk
hizmeti alanlar icin ise anlasilir olabilmeyi,
kararlara katilimda aktif rol alabilmeyi ve
daha kaliteli saglik hizmetinden yararlana-
bilmeyi saglar.

DOKTOR NE DER? HASTA NE ANLAR?

Saglik okuryazarligi kazandirilmasi icin kisi-
nin saglik hizmeti aldigi her alan ¢cok kiymet-
lidir ve 6zellikle her doktor-hasta etkilesimi
bir firsattir. Doktorun hastayi, hastanin da
doktoru anlamasi ilk kosuldur. Saglik siste-
mi, doktorun hastasina uygun kosullarda ve
yeterince zaman ayirabilecegi sekilde yapi-
landiriimalidir. Doktor disindaki saglk per-
soneline de bu sorumluluk paylastirilmalidir.

iletisim, caga adini veren olgudur. Saglik
okuryazarhginda medya boyutunun énemi
blylktlir. Medya okuryazarhg! dizeyi ye-
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and ability to use clinical skills to health pro-
fessionals while enabling healthcare recipi-
ents the ability of being more comprehen-
sible, taking active role in participation to
decisions and the opportunity of utilizing a
more qualified health service.

WHAT DOES DOCTOR SAY? WHAT DOES
THE PATIENT UNDERSTAND?

Each area in which a person receives health
careis of vital value in terms of gaining health
literacy and especially each doctor-patient
interaction is an opportunity. The first con-
dition is the mutual understanding between
the doctor and the patient. The health system
should be restructured to enable the doctor
to allocate sufficient time to her/his patient
in appropriate conditions. This responsibility
should also be shared among the health per-
sonnel other than the doctor.

Communication is the phenomenon naming
the era. Media is of great importance in
health literacy. It is difficult for people with
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tersiz olan kisilerin, carpitilmis, yanls ya da
sagliksiz medya tasvirlerine, mesajlarina di-
renmesi zor olmaktadir. Saghk okuryazarli-
ginin gelistirilmesi icin halkla iliskiler strate-
jileri buylk 6nem tasimaktadir. Hikimetler,
profesyonel gruplar, sivil toplum kuruluslari
ortak projelerle, medyanin da saghga iliskin
bir egitimden gecmesi kosulu ile, medyayi
arac olarak kullanabilmelidir.

DR. GOOGLE'!

Son yillarda saglik konusunda, bilgi kaynagi
olarak internet kullanimi ¢cok yayginlasmis-
tir. internette arama yapmak, bilgi kirliligi
icinde dogru olana ulasabilmek icin bireyin,
hem saglik okuryazarligi hem de teknoloji
okuryazarhgl diizeyinin yliksek olmasi ge-
reklidir. internetin saghk bilgisi edinmek
amaciyla kullanimina iliskin arastirmalar,
saglik bilgisi edinilen web sitesi, forum, blog
ve sosyal aglarin glvenilirlik, dogruluk ve
tedaviye yonlendirme acisindan 6nemini
ortaya koymaktadir. Saghgin, ylksek uz-
manlik isteyen bir alan oldugu ve riskli bilgi-
lerin hayatlari tehlikeye atabilecegi unutul-
mamalidir. internette denetim her ne kadar
zor olsa da, saglik bilgisi iceren sitelere
ABD ve bazi Avrupa llkelerinde oldugu gibi
belirli bir yetkinlik sertifikasi zorunlulugu
getirilmelidir.

ISYERINDE SAGLIK OKURYAZARLIGI

isyerinde saglik okuryazarligi, bireylerin is
yerinde uygun kararlar almak icin gereken
temel is saghgi ve glivenligi bilgi ve hizmet-
lerini alma, isleme ve anlama kapasitelerine
sahip olma derecesidir. Saglk okuryazarligi-
nin, kapsamli saglik ve refah programlarinin
bir parcasi olarak giclendirilmesi ve uy-
gulanmasi, saglik hizmetleri maliyetlerinin
yani sira katilim, performans, baghlik ve ka-
licthg da gelistirmektedir. Son zamanlarda,
isyerinin saglik okuryazarligini gelistirmek
icin 6nemli bir alan oldugu vurgulanmistir.
isyerlerinde saghgin korunmasi ve gelistiril-
mesi ancak calisanlarin saglik okuryazarligi
diizeyinin artirilmasiyla miimkdn olacaktir.
Bu gelisme, lilke ekonomisi ve toplum saglhgi
acisindan da cok 6nemlidir.

insufficient media literacy to resist distort-
ed, false or unhealthy media depictions and
messages. Public relations strategies have
great importance in development of health
literacy. Governments, professional groups
and non-governmental organizations should
be able to use the media as a tool, provided
that the media undergo health education
through joint projects.

DOCTOR GOOGLE!

In recent years, Internet is widely used as
a source of information on health. Both the
health literacy and technology literacy level
of the individual should be high to search
the Internet and pick up the right informa-
tion among this infollution. The researches
on Internet use to get information on health
shows the importance of the web site, forum,
blog and social networks used to learn about
health issues in terms of reliability, accuracy
and directing to treatment. It should be kept
in mind that health is a highly specialized
field and that risky information can endan-
ger lives. Despite the difficulty of Internet
auditing, the sites including health informa-
tion should be required to have a specific
competence certificate, as in the United
States and some European countries.

HEALTH LITERACY AT WORK

Health literacy in the workplace is the
degree to which individuals have the capac-
ity to receive, process and understand the
basic occupational health and safety infor-
mation and services needed to make appro-
priate decisions at work. Strengthening and
implementing health literacy as part of com-
prehensive health and welfare programs im-
proves participation, performance, commit-
ment and persistence, as well as health care
costs. The importance of workplace in terms
of developing health literacy has been em-
phasized recently. Protecting and improving
health in the workplace will only be possible
by increasing the health literacy level of the
employees. This development is also of vital
importance for the national economy and
public health.

(“

Sagligin, yiksek uz-
manlik isteyen bir
alan oldugu ve riskli
bilgilerin hayatlari
tehlikeye atabilecegi
unutulmamalidir.

It should be kept in mind
that health is a highly
specialized field and that
risky information can
endanger lives.
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DOGA iLE BUTUNLESIK HUZURLU LEZZET DURAGI

KARA FIRIN
ALABALIK TESISLERI

A PEACEFUL AND TASTY REST STOP IN THE ARMS OF NATURE
KARA FIRIN SALMON RESTAURANT

Doga harikas bu isletmede su sesi
ile birlikte yesilin tim tonlarini
kesfederek hem lezzetli tatlari
deneyimliyor, hem de huzur

dolu anlar biriktiriyorsunuz.

You may collect peaceful
memories by experiencing tasty
foods while getting lost in all
shades of green and babble of
water at this natural wonder.

Tahir Ongéren**

**Park Cam Insan Kaynaklari Miidiirii
Park Cam Human Resources Manager

Sevcan Demircan®

*Satis ve Pazarlama Sorumlusu
Sales and Marketing Responsible
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“Tabiatin terciimana ihtiyaci yoktur, onun giizelli-
gini anlamak icin acik bir ruh yeter” der yazar Karl
Detler. Bozliylik Kara Firin Tesisleri’nin yer aldig
doga harikasi bu isletmeyi goriince, bizler de ta-
biatin terclimana ihtiyacinin olmadigina bir kez
daha kanaat getirdik. Sehrin glirtiltiisinden uzak-
lasmak isteyenler icin adeta muazzam bir kacis
noktasi olmus Kara Firin.

Mekanin hikayesini isletmecileri Kenan Bey ve
Sikri Bey'den keyifle dinledik. 30 yillik isletme-
cilik tecrtibesi ve Uizerine bir de mutfak birikimi
bulusunca basarinin gelmesi tesadif olmamis
acikcasl. 2001 yilindan bugiline dogalliklarindan
6diin vermeden, mendllerindeki her bir lezzet icin
ev yapimi UrUnleri tedarik eden bu isletme marka
olma yolunda da son derece basarili. Alabalik ce-
sitlerinin yani sira zengin serpme kahvaltisi da
hem gbze hem mideye hitap eden cinsten. Zira
kendi bahcesindeki domateslerden tutun da; ev
yapimi ¢cemenleri, tursulari, recelleri ile bulun-
duklari doganin nimetlerini lezzet duskinleri ile
bulusturmaya da ayrica vesile olmus. Doga ha-
rikasi bu isletmede su sesi ile birlikte yesilin tim
tonlarini kesfederek hem lezzetli tatlari deneyim-
liyor, hem de huzur dolu anlar biriktiriyorsunuz.
Bu yoni ile de hafta sonlari sehirden uzaklasmak
isteyenler icin bire bir.

“Nature does not need an interpreter, an open
spirit enough to understand its beauty,’ says
author Karl Detler. We also agreed with Detler
once again after seeing Bozliylik Kara Firin Res-
taurant as a wonder of nature. Kara Firin is a
splendid escape and relaxation destination for
those got exhausted from the noise of city.

We enjoyed listening the story of the business
from the managers Kenan Bey and Stkri Bey.
We found out the fact that success is never a co-
incidence when 30 years of business and kitchen
experience comes together. Supplying home-
made ingredients for each taste in menu with-
out compromising on quality since 2001, this
business has also been successfully proceeding
on the road to branding. Besides a wide range
of salmon varieties, the rich mixed breakfast of-
fered at the restaurant also appeals both to eye
and stomach. Because the breakfast menu brings
the taste lovers and felicities of nature as toma-
toes at the garden, home-made fanugreek, pickle
and marmalade together. You may collect peace-
ful memories by experiencing tasty foods while
getting lost in all shades of green and babble of
water at this natural wonder. This makes this
business a unique destination for those seeking
an escape from city.



Kasarli, mantarli ve sade olmak Uzere alabalik
cesitleri mevcut. Odun atesinde ayri ayr1 6zenle
pisirilen bu tatlar; yaninda kizarmis ekmegi
,cemeni, tereyag, glivecte kasarli mantari ve tur-
susu ile birlikte servis ediliyor. Alabaliklar olmasa
bile sadece yaninda gelen bu enfes tatlarla bile
doymus oluyorsunuz zaten. Ama siz yine de ala-
baliklarin lezzetini damaklarinizla bulusturma-
dan buradan ayrilmayin.

Guler yizlQ calisanlari ile birlikte ayrica tam bir
aile isletmesi gibi calistiklarini da mutfaklarindan,
sunumlarina her alanda hissettiren bir yer Kara
Firin. GUniin tim saatlerine eslik edecek zengin
menUsu ile sadece yakin sehirlerden degil, tilke-
nin degisik bolgelerinden de gelen misafirleri ile
mudavimlerini her gecen glin arttiran bir isletme.
Toplu organizasyonlar icin sahip oldugu ic ve dis
mekan kapasitesi ile her tirli imkani sunmakta.

Doganin dontsiimine saygl duyanlarin anlayi-
sina siginarak, Aralik-Subat aylari arasinda faali-
yetleri mevcut degil. Bahar aylarinin gelmesi ile
birlikte kaldiklari yerden, 6zenle hazirladiklari
tatlar ile sezonu karsilamaya hazir halde lezzet
dusklnlerini  beklemektedirler. Damaklarinizi
senlendirmeden 6nce rezervasyonunuzu da mut-
laka yaptirin bizden séylemesi.

[k

There are different salmon dishes as salmon
with kashar cheese, salmon with mushroom
and plain salmon. Separately and meticulously
cooked in wood fire, these tastes are served
together with toasted bread, fanugreek, butter,
mushroom and kashar cheese casserole and
pickle. Even without salmon, these delightful ap-
petisers stick to your ribs. But we recommend
you not to leave here without experiencing
these brilliant salmon menus.

At Kara Firin, you can feel in a family business
thanks to their friendly staff, clean kitchen and
attentive presentations. The business has been
increasing the number of its regulars with guests
coming from all over the country for its tasty menu
appropriate for each hour of day and night. The
restaurant is also appropriate for all kinds of group
organizations with its indoor and outdoor capacity.

Expecting the understanding of ones respect-
ing to transformation of nature, the business is
closed between December and February. How-
ever, when spring comes, Kara Firin Salmon Res-
taurant resumes waiting for taste lovers with
their attentive menu and inviting atmosphere.
We recommend you to book your table before
setting off to feast your stomach.
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54 masaldan olusan kitabi,
diger masal kitaplarindan
ayiran sey pusula seklinde
tasarlanmis olmasi. Judith
Malika Liberman’in
kitabinda her masalin
sonunda bir mesaj, alint,
seyir defteri ve okur i¢in
hazirlanan alistirmalar
yer aliyor.

What distinguishes the
book, composed of 54 fairy
tales, from other fairy tale
books is that it is designed
in the form of a compass.
Judith Malika Liberman’s
book at the end of each
fairy tale is a message, a
quotation, a journal and
exercises prepared for

the readers.
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MASAL TERAPI
FAIRY TALE THERAPY

Kitabin tanitiminda séyle yaziyor:

“Bu kitap hayat yolculugunda tilsimh pusulan
olacak...

Sevgili yolcu,

Bu kitap senin icin bir pusula olsun diye hayal
edildi. Onu cantanda tasi. Kendini bir yol ay-
riminda buldugunda, kararsizlik yasadiginda,
ruhun yolunu kaybettiginde kitabi cantandan
cikar. Rasgele bir sayfasini ac. Ve okumaya
basla... Karsina cikan masal sana yolunu bul-
manda yardim edecek. Seni masallarla bir
oyun oynamaya davet ediyorum. icindeki yildiz
g06zIU oyunbaz cocukla yeniden bag kurmanin
vakti geldi. Bu bir iyilesme oyunudur. Birak
masallar sana rehberlik etsin, seni iyilestirsin
ve donustarsin...”

54 masaldan olusan kitabi, diger masal kitapla-
rindan ayiran sey pusula seklinde tasarlanmis
olmasi. Judith Malika Liberman’'in kitabinda
her masalin sonunda bir mesaj, alinti, seyir
defteri ve okur icin hazirlanan alistirmalar yer
aliyor.

Oldukca eglenceli bir icgori ve kisilik insa
etme dersine benzeyen kitabin, ilkokul 6gren-
cisinden Universite Ogrencisine, esnafindan
profesoriine kadar icindeki kilitleri acmak,
motivasyonunu onarmak ya da genisletmek
isteyen cok genis bir okur kitlesi var.

KITAP -

In the introduction of the book, it is written as
follows:

“This book will be your charming compass on
your life journey...

Dear passenger,

This book was imagined so that it could be acom-
pass for you. Carry it in your bag. When you find
yourself at a crossroads or you have a moment of
indecision or your soul lost its way, take the book
out of your bag. Randomly open a page. And start
to read. The fairy tale that you will confront will
help you find your way. | invite you to play agame
with fairy tales. Once again, it’s time to connect
with the star-eyed playful boy in you. This is a
healing game. Let the fairy tales guide you, heal
you and transformyou...”

What distinguishes the book, composed of 54
fairy tales, from other fairy tale books is that it is
designed in the form of a compass. Judith Malika
Liberman’s book at the end of each fairy tale is
a message, a quotation, a journal and exercises
prepared for the readers.

The book, which resembles a highly entertain-
ing insight and personality-building course, has
a wide readership that wants to unlock locks
inside, repair or expand motivation from ele-
mentary school students to university students
and from shopkeepers to professors.




TURKIYE'DE TEK KORUYUCU ICERMEYEN TONIK

Sifir seker, sifir kalori, sifir koruyucu, yuzde yuz haz!







